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s #CRET
(hen Filled In)
Name (Last-First-Middle)

CERTIFICATION OF SEPARATLIG EMPLOVEE . ~/, /. - o 'B .
CONEAIL, 5, ey 1D, -

MEMORAJIIAM FOR THE FECORD - ATTACH TO OFFICIAL PERSONNEL FOLDER

I hereby acknowledge the recelpt ¢! the following forms and/or information concerning my

separation from CIA as indicated by check mark:

’///// 1. Standard Form 8 (liotice to Federal Employee about Unemployment Compensation).

2. Standard Form 55 (uoiice of Conversion Privilege, Federal Ermployees' Group
ﬁ//Q'Lire Insurance).

3. Standard Form 56 (Agency Certification of Imsurance Status, Federal Employers'
Group Life Insurance Act of 1954),

L, /ﬂﬁpndard Form 2802 (Application for Refund of Retirement Deductions).
/

%Laqform 2535 (Authorizaticn for Disposition of Paychecks).
6. Applicable to returnee (resignee from overseas assignment).

I have been aldviged of my right to have a medical examination before
my separation from this Agency and of the importance of such a medical

check to my health and well-being.
O Appointment arrarge: with Offlice of Medical Services.
O Appointment for (ffice of Medical Servicec examination declined.

.

7. I have been intormed cf "cznf'lict of interests” policy of the Agency and
foresee no problem in thit regard concerning my new employment.

8. Form Tl (Application ¢~r Leave).
9. CSC Pamphlet 51 (Re-enmpls
Forces Duty).

yrent Rights of Federal Employees Performing Armed

10. ZInstructions for retu rg to duty from Extended Leave or Active Military

Service.
Sign ture'ot Employee Date Signed
f/vn’//q C )/c,zi %amx.m«, AL 77

Addxas: (Street, Cit Sta e Cf1 ) Corres panden

\5— é‘/]‘ ‘/ / & ! Overt D Covert

Vi / DR

V4~ Aot o ‘
}ﬂkf’ »“,a SECRET nd
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) : : SECRET
) . @ Nw Polted I ,
CA PRIPARED
) REQUEST FOR PERSONNEL ACTION , 19 Fcbruary 1970
) 1 SEMAL NUMBER "NAME ¢ lard—b v Maddin) /
058553 O'NEAL SIRCH D. ‘

4 EPPECHVE DATE SEQUESTED 3 CATIGORY OF-LMPLOYMENT

i PRETTHEMINT (VOLUNT:IRY) Unoos =t
CIA RETIKDMINT & SILITY $Y9mas wowtm oA . -
. S LZB__LZ 0.4 ___ _Regular |
C n 7. FINANG ANALYHS WO 9 LIGAL AUTHORITY ((omplrted 5y O),
s p x vy (R C‘NA::)(::I! l’v'wnull 6 mpleted by Ofne of
Polie A i- 43
8 o 227- ~ o2 <
v < < 0..-7 0170 “C'\‘t( 3

¥ CAGANZATIONAL DESIGNATIONS 10 LOCATION OF Of71CIAL STATON

{ DUP/CI Staff e
L Special Investigation Group Washington, D.C.
T\D 1) POSITION TiNe 2] ;OSOHON NUMBER 13 CARLER SERVICE DESIGMATION
Ops Officer CH 0022 D
14 CLASSIPICATION SCHEDUE (GX IR ea.) 15 ONXLPaliONAL St 16 GRADL AND STEP 17, SALARY OR RATE /
GS £1536.01 16 7 s 30,054
18. REMARKS
Last working Jay will be 27 February 1970, M

. - LA
‘{e“'ﬂllﬂ(k- ‘.J Vaid /‘é.r“;‘y /2’11 CAC //6) Im\ .

7%
d *
o .ﬂ/‘/( “::;/Z ?/if ) o)

1152 telecoo:d v, ¢~ o v « . ROF, '\/"5/{0
cc: Finance and Security

188 SIGNATURE OF CAI!IQ 5!ly'l0vm0 offictr DATE HGNED

1A 5PN RE OF 311 QIRCae /'L‘AT! SIGNED
//2//'“” c‘l {é{» 1'.’5 2-19-70 (/Bf/ 3/4 s

. _S?AC( SROW FORX lXClUSIVI USE_ OF THE OFFICt Olva!ﬂ_S_O'NNI_I_.
1% ACTION (20 £MPLOY. | D) ot QOtG F:,, cem ‘l llllGl(l 24 HDOINS {25 OAIt OF Bikin OAlt OF GRADE v C81t Of W1

coot IR WPNARETIC o o0t (?' J"*'—*"“nv‘ w0 A, ve “o. oa w

/0 ! IR |

3wt ang » wow Ln RN 31 SPANATION |97 (ORRICTION (ANCELIATION GATA 0oty |3 s
e LA h-wce pre DATA W08 |7 o w oxw|[eoD DATA "e »0
fs Ha ¢, 00,00 [ ]

l l CoF sl

33 VET PREpERENGE 3 Sity (0w ‘n Y (0ws SR JAY 138 (ARELR (ATEGORY » HE6U RERTH INsuRANCE 40 S00AL SEURITY %0
coot 0-noni O da vt [ M0 ne e jim oy cooe coor [0-mane REALIN INS COOE
-sn . . oy 1w 1-m
-0 M l ’ '
" PREVIOUS (IVILIAN COVERNMINT SERW(E Qe aQ HDEIAL TAX DATA H STATE TAX Qals
coot 0..K0 PREVIOUS SERVACE v ORm £1EUTD | COOE NO TAR $3LWITIONS  |FORM EXECUTID coct J1n taslsrare coor
1-K0 AN (0 stvict 1y V-vis
2~ DRAL 10 STRVIE (L1538 ) RARS) -% 1-%
3 BRAR 1N SERVICE (OB TEAD 3 TEARS)
DATE APPRC /D

43 POSITION CONTROL CERTIMCATON 48 OP arrtOval

. : " A /
Q- RE e 251 Wy " %;}JM WAL

{4)

3 or 1152 use esevious eoimone /Y SECRET . prwts 16 R TaaTie somecansimg

. H R T—’ AR 1] 9 BICLAYY ILATION
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SECRET

(8 ben Filled tu)
- - - DAY FXETARED
REQUEST FOR PERSONNEL ACTION i
i 16 February 1970
1 SERAL NUMBH 2 NAME Laa— - Meddies \
058553 O'NEAL, BIRCH D, R i
3 NATURL OF 7193 murd| ACTION 14 PECTIVE DATE BEQUEITED 3 CATEGORY OF EMPLOYMINT
DESIOGNATION AS A PARTICIPANT IN THE | wows DAY ear
CIA RETIREMENT AND DISAEILITY SYSTEM |02 J 22 J 70 REGQULAR
A sy "= - g U P Y v N o m ot m e e mnecsmenen s m et o
xvrov f vroce ’ :::l CINTER MO CrascE |3 \!\-AA:'y;notnv (Completed .r. Uy of
o RS + ~ } Feree
oV 1'0'00 0227 0170 1 PL 88-643 Scct. 208
9 ORGANIZATIONAL EPGNATIONS 10 LOCATION OF OFPICIAL STATION .
& DDP/C1 STAFF WASHINGION, D, C.
A T 17 POSTION NUMSEN 13 CAREER SEAVICE DISIGNATION
‘ .
D !
14 CLASSIFICATICH JXHEONE (GS. I B. ox ) 13 Z/CUPATIONAL SERIES 18 GRADT AND ATP 1Y SALARY OR RATE
o - s
19 REMARKS
18A. SIGNATURE GF REQUESTING OFICIAL som SIGNID 198 SIGNATURE OF CARLER STAVICE AMAINING OMFICER DATE IGN2D
!
1
SPACE 810w SOR EXCLUSIVE USt OF THE OFFICE OF PIRSONNRL
19 ACION |20 tanoY [y QHFIE CO0ING 7SR (7 mMOME [0 mOOIES 135 DA Of 0. AR OF LN
(oot foot [T APrARING ot oot WoF s oa e | wa oA v | w0 oa .
[_celer 13 1|
N an s R 00 NN 3608 M SPUIATION {37 CORRECTION. (AMCHLATION OATA N sunTT 3ok
0. DA " [CL LU pr cees OATA (00 70 Lo 2 " EOO DATA Ho w
3-Ha 2
1 - L1
35 96T PRFCMR(G 3 4EY (ONP OATE |37 iCw P TaTE [0 CAMIR (ATEOORY " HGU SEALTH MeutANCE @ SOCAL SEURITY %0
<Ote [ 39 - .3 - oA " w0 -3 L4 (v i (31) (<77 3 oot |o-wamt e INS CODR
- n ' i "oy 1w s
L L l !
1 PEVIOUS SOVESRRIND SERVICE OATA @ st @l (a4 FLIAL TAR DATA « STATE TAX DATA
o0t 00 PREAVE SEERIL (865 ANoRm 2IICUTID | COXA NGO TAR EXEmPTIONS AORw BAACL D cooe r.(:.::l stant COO0t
1-80 8950 0 wBCE [ u
1-0828 @ UG (LSS TAD ) M) -9 *w : !
388048 8 ST SO TRAN } TIAZS)
45 POSIION CONTROL CIRTIFICANION 4 OF ammmOvAl __ DATE APPEOMED i
— M ’ /
Q.- Qo ¢ p - ® R AN
01 . kS
14}

AAZ LAY ILATION

FORm
o-03 1152 use seevious eomon ast /O SECRET N = [,
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: 8 sep -

Nr. Rirch D, 0'Naal
5704 Ridgefield Road
Washingeon, D, C. 20018

Dear Mr. 0'Nealt

It 1a the practice &f the Organfzation to follow up with
formear employeans aix methe after their retirament. %e hope
by such inquiry to ohtaiz {nformation on what our retirees
aras doing and vhera thev are locatad, invite suggestions for
improving the ratirementr program and to learn 1f the Organi-
sation might be of some xxsistance on any post-retirerent

mattars,

Wa should like were mich to hear from you on the abova
points and on any other toeoics you think would he useful to

For your conveanience in replying, we hava anclosed a
sheet somavhat akin to a fvrm on whizh we hava listed those
atandard ftema of informs:ion wa'd like to have on every re-
tiresa. The remaindar of the sheat, including the revarse
side, 18 for your comments and suggestinns, We shall de
moat appraciative of yoar fullest response to this inquiry,

Thank you very much for your cooperation,

Sincerely yours,

" Carroll A, Duchay
Paraonnal Officar

Mclosuress
Questionnaire
Raturn Fnvalope

Distributions
Original « Addresser
1 - orF
1 =« RAD Subjwce’s File

OP/RAD/RFAR/MIShobe:mlp (T Sept., 197n)
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12 February 1970

MEMORANDUM FOR: Chief, CI Support )
SUBJECT: Resume of Employment - Birch D. O'Neal

1. Attached is a proposed resume of my employment covering
the entire service to the U, S. Government,

2. I would propose to use this should the need arise.
However, I would not 1like to be restricted to the statements
therein. 1In 1968 I applied for admission to the Bar in the
District of Columbia and prepared a detailed resporse to
certain questions in the application. The information provided
at that time went on record and should the occasion arise, I
would like to be in a position to make the same statements,

I do not think that such a situation will occur, but if it
does, I would propose to support the attached resume with the
more detailed information attached hereto and which appeared

in that application.
HMeied B Xel

Birch D, O'Neal

Attachments:
As stated,
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RESUME
U. S. GOVERNMENT SERVICE
BIRCH D. O'NEAL

From January 10, 1938 on entering U, S, government service

as a Special Agent of the Federal Burecau of Investigation to
February 28, 1970 (with exception of a few months in the fall
and winter of 1946-47) was omployed by various Departments and
Agencies of the U, S, Government, including the Federal Bureau of
Investigation, U. S. Department of Justice, U, S, Department of
State, and Central Intelligence Agency. In this period of more
than 32 years steadily advanced in salary with commensurate
responsibilities from $3200 per annum to more than $30,000 per
annum while holding various titles including Special Agent,
Legal Attacho, Civil Attache, and Foreign Affairs Officer.
More than 12 years of this service was performed vhile stationed
abroad or in travel status in many foreign countries of Latin
America, Europe and Africa.

While the entire service involved utilization of legal

iraining and conduct of investigations affecting the national

security interests of the United States, that from September
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1942 to February 1970 (voluntary retirement) also involved
direct supervision of investigative and clerical assistants

(on occasions more than S0 employeos and expenditure of

extensive funds). The service also involved extensive liaison

with foreign government and other U. S. government of ficials.,
Liaison on occasions, both domestic and foroign, related to

matters of the highest sensitivity and importance and accordingly

was conducted at highest levels (Cabinet and sub-Cabinet),
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SUPPLEMENTARY INFORMATION

February 1947 - March 1947, In February 1947 [ entered on
duty with what was known as the Central Inteclligence Group, .
2430 -F Street, N.W., Washinpgton, D, C., a government body
crcated‘by_Exccutivc Order which was a predecessor to the
Central Intelligence Agency. 1 was a legal liaison officer

with this group.

< March 1947 - Decembor 1949. During this period I was
detailed to the U. S. Department of State, 20th Street and
Virginia Avenue; N.W., -‘Washington, D. C., where I was assigned
to the U, S. Lmbassy, Cdracas, Venezuela as Attache, In that
capacity 1 prepared reports and advised and counsclled the U.S.
Ambassador on matters of a legal and political nature. In ’
this work I employed legal knowledge, background and experience
as related to the laws of the United States and the Republic

of Venezuelsa,

January 1950 to Dezcember 1951 - Central Intelligence
Agency, 2430 E Street, N.W., Washington, D, C. In this
period I was assigned to duties involving liaison on legal
matters with other departments of the U. S. Government in-
cluding the Pepartment of Defense, Department of Justice
(Immipration and Naturalization Service and Federal Bureau
of Investigzation) and the Department of State. Criteria
for the position included knowledge, application and
interpretation of U. S. and foreign laws, The establishment
of the position was at the instance of the General Counsel
of the Agency and my sclection to the peosition was with his - -
concurrence., The assignment required close¢ working coordination -
and collaboration with the General Counsel of the Agoncy and
other governmental legal counscl., I discontinued this
particular work to enable me to again undertake further assign-
ment with the Department of State as a member of the Foreign

Service Staff Corps.

December 1951 - April 1954 - U, S. Department of State,
Foreign Service Staff, Washington, D. C., During this period
I served as Attache, Political Officer, American Embassy,
Guatemala City, Guatemala, In that capac1ty I gathered in-
formation concerning the legal system, laws, and enforcement

thereof and counselled and advised the U. S. Ambassador on

matters of a legal and political nature, In this work I

employed legal knowledge and experience as ‘reclated to the

. laws of the United States and the Republic of Guatemala, I
resigned from this position in Guatemala to return to the

U, S. for personal and family reasons. :
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April 1954 - to Present - Central Intelligence Agency,
2430 £ Street, N.W., Washington, D. C. I have been cmployed
with this Agency since April 1954 as a Foreign Affairs Officer.
In.that capacity I have Eaa regular, almost daily contact and

liaison with the Department of Justice and Department of State
representatives on matters of a legal and political nature.

- My duties involve the application of knowledge and experience
in the legal field, both foreign and domestic.
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MEMORANDUM FOR 1 Mr. Birch D. O'Neal
THROUGﬁ s Head of D Career Cervice
SUBJECT s Notification of Approval of Request for

Voluntary Retirement

1. 1am pleased to inform you that your request for voluntary
retirement under the CJA Retirement and Disability System has been
approved by the Director of Central Intelligence.

2. Your retirement will bacomo efflective 28 February 1970,
Your annuity will commence as of ! March 1970 and is payable 1 April

'1970. You may be assured that every effort will be made to expedite

delivery of your first check following completion of the adminietrative
processing roquired to offect your retirement,

3, You will receive a lump-sum payment for your accrued annual
leave up to 30 days or for whatever amount of leave credit you carried
over from the last calendar year if that amount {s more than 30 days.

A

Robert $. Wattles
Director of Personnel

Distribution:
0 ~ Addressee
1 - D/Pers
1 - OP Files
1 - ROB Soft File
1 - ROB Reader

OP/RAD/ROB/PJSeidel:jat/3257 (26 February 1970)

- SECie! —

v
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£MD 28-££D 2.

NOTIFICATION OF PERSONNEL

ACTION

ner

! OSIRIAL NUMME :

NAME (LAST FLRAT AIDDLE)

INEAL BIRC

Q

| 03353)

3 NATURE OF FIESONNTL ALION

RTTIRIMENT (VOULNTARY) UNDLR 7 A,

4 FEEEITNE MR

O AL

3 CATGONY OF IMPLOYMENT

-l
RETIR.MENT & DIZABILITY SVSTLM 08 | m REGULAR
> Fnoncw dmonwe No Chorgeubiel 8 (ol OF OTHIR LIGAL AUTHORITY
vViov vV 10 C¢ :
6 FUNDS X p.L. 68884
cpctov crioc OrZ7 O™ vy SECT 233
1@ LWOATAN OF OFRCIAL STATION

H POSITION Nilit

9 ORGANIZATIONAL DESAINATIONS

. [X]

ors CFFICLR

14 CLASSIFICATION SOMEDULE WON LA o)

Gs

| WA

ANw s g v 9 e

1 ASTON NMeste

22

13 LBVICE DESIGNATION

D

18 OCCUPATIONAL SERUS

0136.00

T GRANE AN Srte
.

16 7

17 SMARY OR RATE

30034

10 QEMARKS

SIGNATIIKF OR QTHER AUTHENT'IATION

e

FORM
5868 viso

-

Use Pravious
tdiron

L2 1}

VA Aean0d NLSDIN GWORRS Bu A8 Olinns

o
1

9
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Mr. Pirch D, O'Noal
$704 kidgeleld Road
washington, O. C. 20016

Deoar Birehs

As you reach the end of your active caroer
of Covernmant service, 1 want to join your frionds
and colleagues in wishing you coatinued success
azd satisfaction in your retirement.

You Bave been privileged to face the challongs
of in.portant responsibilities during your more than
thirty-ona yaars of aorvice to your country. The
euccess with which you have met this challenge should
bo o svurce of lasting pride and satiefaction to you.

l . May I extend to you, personally and officlally,
my sincero appreciation for the finportaxt work you
have dono and my warmest hopes that you will fnd

full enjoyment in the years ahead. i

:inceroly,

{sf Richaid Hllns
Richard llelmo ‘
Director

C":"A FRNvaTy L\_.\_Cl\ _LLuc_“_',k_ A LA ..La.w ’ ]

Distribution: . . \
0 - Addressee yof Eointe Doowwebded
1 - DDCI Originator: __ AR =
1-ER Director of Parsonnel
1 - C/EAB/OS
1 - D/Pers
1 - OPF 0 1) j
1 - ROB Coft File Concur: BYTRRN
1 - ROB Reader C/EAB/Os |

OP/RAD/ROB/PJSeidel:jat/3257 (6 March 1970)
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" - retirement under tho provisions of Hesdquartere Regulation 20-50§,

. T
tLl(U Cxecndve Peji ey

T""\J“ RANE.
MEMORANDUM FOR 1 Director of Central Intelligence N /

AUBJECT t Request for Yoluntary Retirement . j
Bireh D. C'Neal ‘

1. This memorandum gubmits a recommendation for your
approval; this recommendation i3 coataized in paragraph 4.

2. Mr. Birch D. O'Neal, GS-16, Operations Officor, Counter
Intelligence *taff, Clandestine “ervice, das applied for voluntary

to bo ‘effective 28 February 1970,

3. Mr. O'Neal has been designated a participant in the GIA
Retirement and Disability fystem and rmeeta the technical require-
mants {or voluntary retirement under the “yatem. He {a 56 years
old with over 31 years of Federal service. This service includes
over 22 years with the Agency of which § years were in qualifying
servica. Tho Head of tha Clandestine *2rvice Career “orvice has
rocommended that his application for volurtary retirement be ap-
proved. ! endorgo this recommendatior,

4. It is recommended that you approve the voluntary retiro-
ment of Mr. Birch D. O'Neal under the provisions of Headquarters

Rogulation 20-50j.

el

ChAE Ty L L s s T
: ' ! Robert 5. Wattles
Director of Personnel

t - X
The recommeondation contained in paragraph 4 is approved:

(& Richmra H ling RS TR A

1 s

Director of Central Intelligence Date |
{
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I Octotrmr 768

Me, € F. Loche .

Lligoetag .

‘Nationsl Cunforeoce of Boar Examiners ;
1%9% Rast 60eh Strect , ’ :
(ricsgoe, llinols 67617 . -

Cear Mr. lochs:

With referouca to your leiter of 26 Saptember 1709 . ' -
conecarafng Mr. Deeh Diicartl U'Nem), ! nave koosa Mr. O HHeal ' g
einte the late 19403, 1n 17747 we wera establishing farrral latacs | :
with the buresa of [mnmigration and Netuzaldestlan and, [ acouse '
® trovavugt knowledge of the compler linrmlesstion lawe was
eveential, I prropnveed that :is peeltlon 1nuot yato o lseyar.
Mr, O Hoal was aslecled an: savfotinss very woil in el job,
whith required cunstant italsen ~All this office oa the lrgal
aspacts,

. 1a Mr, U'Necal’o aosignmonis since that thie, { have
had ocecaslon to vark with bira [£7n tinie to tinwe ou o variety
of prablenme. [ have leund La fas bad a govd grasp cf the jegal
sapotio of theoqg mastsrs. § rown thie lucg aseoclailion 1oy ;
cwaglasion 1o that Mr, G'tHeal's rornl chaoracter §s gowd, he '
Las sound rackgsouad In tus Jtelc of law, sod lo yanarally M2

. foz o praectice of luw. )

) Siscerely, 4 /

n/ : .

fawrente R. Houstexn . ’ .
Creneral Covasel

NG Lliiigeb
25,0 chiono
:

T 74

e subjret BOR ALNMT LIONL
: t

L4

AR ped
PRenay USRS,
YRR, et

gtk

“ ~ Al o
IR R
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cHAINTA®D

‘-, ® : . -
Kutional Conference of Bar Examiners saow sevees  DAvIOWS mEacH. P,
N SILOETADY/
AME‘"CAN.EA_Q CENTER wpwmiLe # peszruwD BANGOR, ME.
1155 EAST 60TH STREET 32420 o ManaCLES
CHICAGO. ILLINOIS 60637 THE OFR.cam swD
ROBFWT ¢ 328 £5.0FPFICHO

JEPPERSON CIYY, MO

- C. RICHARD LOCKE. DIRECTOR

B ’ Cnsinwem 7LETY
) [ A AT ) PHESTONSBURG RY,

VICE Corn oW

Soptember 25, 1968 N LomtL wrigs Liveawoms, caLty,

‘& . RICHAND £ ~AlrORLh DENVER, COLO.

¢ - ANTRUS SA 4P NEW YORR, N, V.
tadd et e MONOLULU., HAWANR

pi rQCtor Of Pe rs onncl ::( o":.‘?: - ”'l‘o!”ll. ARVE.

T Central Iatelligence Agency wiLLIAW 5 4460D ot rauL i

MOV WLE YD, IO OILLEATONTE. PA

¢ 2430 E Strecet N, W,
Washington, D. C,

Dear Sir:

Our Conference has, as one of {ts purposes, the werk of investi-
gating the moral character and fitness for the practice of law
of those attorneys of one state who seek admission to the bar
of another. 1In this connection, we have been asked to report on
BIRCH DILWORTH O'NEAL, 55, a member of theo bar of Georgia who is
applying for admission to the bar of the United States UListrict

Court for the District of Columbia,

SEMRITNTL LI YU S @ basers wte meta s Sovmsrames g .

; Mr. O'Neal states he has had the following enploynenz with the

4 Central Inteclligence Agencys

é February 1947 to Central Intelligonce Group Legal Liaison

A March 1947 ° Officer
January 1950 to Legal employment with the CIA

December 1951

April 1954 to Foreign Affairs Officer
date
We wish to verify this information with you and to cobtain as well

any information concerning his qualifications you may wish to
present to the admitting authority,

Can you also verify for us the following government employment as
given by Mr, O'Necal:

March 1947 to Department of State U, S, Embassy
December 1949 Caracas, Venezuela
December 1951 to Departnent of State U. S, Embassy
April 1954 Cuatemala City,
Guatemala

Thank you for your assistance,

Sipcerely
(?- ' 7{%*1/2

C. R. Locke, Director ;
£ L)

s s o < o coeeeero o s i . o
,,,4~fr-§‘?2'-‘ﬂ‘yf’: e T T erypnymoses BN
|

s T

CRL:eo
S
All iaformation solicited and received foe ..aracter reports is confidential ond resticted to officid 780 by thke proper odmiting authority,

=
x
H
[
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National Conference of Bar Examiners

AMERICAN BAR CENTER
1158 EAST 60TH STREET
CHICAGO 37, ILLINOIS

C. RICHARD LOCKE, DIRECTOR

October 16, 196?

Director of Personnel
Central Intelligence Agency

2430 B Btreet, N,W,
Washington, D.C,

mvr'wfw.mmw,@x ', P 1y oy —
e IV ety T ey

cn

——————

'

Dear 8ir:
As our repért must be filed with the admitting authority very

r

R Y\ I,

soon, we would greatly appreciate a reply to our inquiry
September 25, 1968

BIRCH DILWORTH O'NEAL

" "

D;ted:

Concerning:

Applicant feor admission
to the bar of U, S. Dist. Court for D.C.

For your convenience we enclose a copy of our previous letter,

Very truly yours,

C. Richard Locke, Director

All intormation solicited ond receiv 3 for choracter reports is confidential ond restricted f&m’d use by the proper admitting authority.
I
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TERTRTAT

R

s cTwam

National Conference of Bar Examiners e e

AMIICAY BAN JENTER
1125 LAST COTr STHEERT @ a0t 18 S8 . 1B
CHICAGYD L LINDL 60637 Teot APLIMY aml
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Our Conforence hias, as.crne of 1ts purposes, tne worl nf investi-
gating tho muiral charsctar and fitrness for the practize of law
of thnse attorneys of ore state who sech adaissicn te the bar

of another, 1In this conraction, we have heen ajked t7 repcrt on
BIRCH DILNORTH O 4FAL, SL, 4 meaber of e bazr uf e rgio who s
applying for alJmissiong to the bhar ¢l thae vinitad SCates Listrigt
Court for the Dissrict +f Josunbia,

Mr, 0O doal statas hou Fa. had the folicwiry enplioywernt «sth the

Centrai Intol.igence Aje@icy:

Cenctral lnte lligonce Group Teg=:1l Liatson

February 1947 to

March 1947 lésey

January 1250 to Lesul employnacnt with “he 1A

Decamber 1951-

April 1954 to Foretgn Affartrs "fricer ‘

Jote

Jau aud % atrain e well

We wish tu ve:.fy tHys i{nforma®ion witn
2o

any information concesnir, his quslstications youu may wish
present to the auwlt:,.ny oustthority,

Can you also verify for us the following pgcvernment employzrnnt as
given by Mr, O'uea,;

U, S. Tabassy

Derartoment of State
Caracas, Veneiuela

March 1947 to
December L1945
U, S, Emhassy
fuatewaia City,
Cuatezslsn

Neceaher 1951 to Departaent nf State

Apivil 1954
Theauk you for your assistance,
Sincerely, L/

C. R. Locre, UDirecztor

ay o, .
CRl:en ot
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Nr. C. Richard Locke, Dircctor
National Coaference of Bar Examiners
Amcrican Bar Center

1155 East 60th Street

Chicago, Illinois 60637

Dear Mr. Locke:

This {8 in refcrence to your letter requesting informatioa
concerning Mr. Birch Dilvorth O'Neal's employment and qualifica-
tions. e

Mr. O'Neal has been .employcd bty this Agency since 11 Febru-
ary 1954T7. On two occasions, March Lob7 to Deceeder L4) and
December 1951 to April 1954, he was detalled to the Department

of State.

During the more than 20 years this employee bas been with
the Central Intelligencc Agency, his performance has been con-
sistently high. Mr. O'Neal is one of our seniar africials and

i{s highly regarded.

If I can be of further service to you, please do not
hesitate to get in toucbh with me.

Sincerely,
Y2 SN S - SO

Robert §. Wattles
Director of Personnel

Distribution:
O - Addressee
- Subject File
1 - D/Pers Chrono
1 - EEAB
OP/ESAB/Post:dag
OD/Pers/RiKenne :mtw (28 Oct 68) - Rewritten

- —~—

¥




SECRET

\ 11 September 1968 o

{

MEMORANDUM FOR: Mr. Lawrence R. {Houston
Goneral Counsel

SUBJECT: Application for Adwission to the Bar of
the District of Columbia - Birch D. O'Neal.:

1. You rocall I spoke to you about my application for
admission to the Bar in the District of Columgia. The appli-
cation has been filed. You have been listed as one of three
perscns connected with the U. S. Governmeht in the wWashington,
D. C., area with whom I am perscnally acquainted and who are
familiar with my work in the Dbepartment of Justice and other
Branchos of the U. S. Government., The others are Mr. S. J.
Papich of the F.B.1. and Mr. Thomas C. Mann, former Foreign
Service Officer with whom I worked, Ambassador, and later
President of the Automobile Manufacturer's Association.

2. My application is beingz considered primarily on the
basis of education qualifications as provided in the rules
prior to admisgsion to the Rar and rociprocity between the
states of Georgia and the District of Columbia on matters of
admission. They may not contact you but for your information
in case they do, attached are copies of Attachments B, D, E
and F of the application for admission which I filed in the
llistrict recently, You will note that in the last paragraph
of Attachment B that services perforned since April 1954 {is
carried in the capacity of a Foreign Affairs Officer. This
had been agreed upon with Central Cover and primarily at their
instance and I did not think it would jeopardize my case if,
in fact, I could otherwisec qualify under the experience pro-
visions of the District rules. 1In any event, the information
herein may be helpful to you in thec event you are called upon

to respond to an inquiry.

3. I am sending copies of this and the attachments to
the Office of Sccurity and GOffice of Porsonnel and 1 should
hope that any response from these various elements of the
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Agency at least would be ccordinated with the other respective
offices to avoid any confusdon and difficultics for me in the
courso of the investigation which will be made to determino my
qualifications for admission to the Bar in the pPistrict of
Columbia,

BIRCH D. O'NEAL
C1/816 )

.Dlstribution:

Original § 1 - Addressee’
1>- Director of Security
@) - Diroctor of Personnel—"

Attachments: .
As stated.

SECRET
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. The followin: infoinati
itfa Lnentionnaire and LS Cidavit:

Jtem 5, Tage 3 v app!icant
, July 1037 - danuary (0%, Leovatur County oitrlhoune '
Painbridpe, deorvaia - associate fowith tatleer, 0 L G'lcal, Sr. ‘Ao -
I enpapcd in tne seneral prazcioo of law and serve b an aeuistant
to my {ither o (a2 prcparat.n ol wivil cr . i wan the
gsolicitor frasesutine Atsoys- o, for the (o Conpt of Taiinbridee
wiich fad peneral jurisdict:orn *hioaghout Do L, Ceanlse
reprosentea ofondiats an cannt cases o, ird Court bf
Bainbridpe doaviar a period in snich oy father oax i1i% v oldest -
brother, Magton urett O'Nen i fr., prescarty Canoressman frow .
the Second Disivrict of Geornio. was Selicitor itra-Tem of that
Court. I represcated defenesat s in oriwinng casen in the .
Superior Court of Docatur Cozs .o Dalbany Jdedivin Cireuit) ]
vhich was and is a ourt of u.i.mited, wenerad, jurisdiction, ‘
Practice was hewn civil and zslainal oand incladed contracts,
torts, real ami persenal prenesis Jaw, title cenarches, etes !
left this practice for the pureo.e of enterane on duly vith the. !
Y. 5. bepartwent of Justice o Loinary 10, 10955 sthen T b ame :
a Special Aveat of the Pederal foreau of Investiyation,  Re-
requirements for admission to tunt o service inciaded havine a : .
Jaw degree and aduission to ifz bay, ;
. t

January 1938 - 30 Mas 1509 - Uy S0 bepoariobtor Justice,
Joth Street and Pennsylvania aoonte, NJW, woshitoton, b, C
During this perisd | owas cne e, 1n gathevine cyidenso, preparing
investipative reports and prosoyiative umnaries, asnintngy M. b
Attorneys ia provaration of cszes for trial, and otherwine serving
the U, §. hepariceat of Justice in ils wony s varicd peacetine i
and wartine rveshonsibilitses,  Jois dnvolved daily application .
of lewal Lanowledae and experiane for whict 1 Lod been caucaved

and trained and as ypeouires To5 the sovernoeni srosition which
{ 1

‘

P helds 1 oserved in fiele or7soen al unhe o Ueseanka, Clemphin, '
Sennessee, Uhariotte, Nosbio o000 dna, Soen b LY., cibaay, !
e YO, o Assasani Sneo.nlodno Charee, b IO TR NG TR 138 :
- ‘ . . '
o owasnhine oo, 0 O oo w0 L e tve an o to ) .
dear Hoooer, Caoad oo : e rpai g o served e .
Loegal AtLache, sevtcan -obh o eesocay Sl nda, frea Ceatesher

ootuad to Jaae Tets 0 I Lot cna oty Fowan the Livhest praualiing

.

'%
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B

i

H

o

§

i
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° s o ) d :
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rankhicg coprssoaliative o Tav A sy Denaeen Justics o

N
that pogi, Lo iow Conc s eed or sracving intoration of
1

intoreny in oaed Conived I tae o llﬂlk\-.\ HL e aun'of e e
Un:ted States and poe Koo ous o Codoibo, l:iz:;d}i:i‘: Paliers
POGUuGniy Tograon dotwew; o UOve il oy (e INRATEN SO
‘ol>n-x“ cnt Y e w e Sepavineac o0 L sl o0 i
connselioe o vated L LA e T anta . N .
SeCTVears oy, N TR FRIPa aepabice W SOLCCTaL e ‘
Tegal ooy o) EORCCEE e Uelenh la and the o Led oatea,
From June luai (o ooe VHBOT 1T L served in RSN SRR
SAMC Capasiiy and i rae cRa weIeE wmder e Ul NN
Ambasaadoge . AROTICGG T v HCw e, Y, L Lhad poan. 1 °
Was abso (Lo Hinent Panhic, o0 S0 Departient \w‘.“lsl!fc
representative,
i

June ivga - February ies 0 oy (ks peaa ot
mgapced an openers: praCice aY g, LA S R BRI l’hu\
in writin: Contencts, bhylie o0 sade, decan, il
Vikeo  Tain wark o Bl onvieciacion vin Gaadanoa
ssistance to nwe CAlaer, Vonten Lmmoety oy calb, sy \..’msc ;
ilrices were in e ecatar oty Court Houage, Buabridse, !
ecoryia, Lolerfe his wors Yooreenter ULonL voveranent :
«ervice at Washinaton, I ¢, wicee e leead cducation ane !

Xperience in liaison with fOrC i poveranonts and buinaen )
arious dopurtmen Vs oand iadependont aneacies would be cientuved ;

0 the benerit of ourp foveranent, |
1

February 1917 - March ) February (947 1 cavered o !

Uty with whit w.s Anown as the Central Inteliiconce SERSIRTTN !
430 1 Streot, NN, , Washin:ten, D, Co, a rovernment beldy ;
reated by I\ccw:;v‘ drder which was g predecessor o vho '
entral Intollxucn\v Agency. I was a Legal Ticrscon offices ;

ith this group,

March 1v47 . Pocember uao, uring this  perjeg 1 was
tailed to the o, h Peparuent og Stnlo ~ULh Syt apd . ’
irginia Meenge, N, ., Wasain:ton, D, U., vaere bowas assigned |
) the U, s, lw“x IRV (arac. venenuela, as At tacae, iv that f
pacity 1 prepaved 1\ pords advised and courselleod the UGS, t
hassador on matters nf' a o tonatl and political! navugpe N :

1

s wovk | cap loved 1egal \u\clcu»o backpreund anld cxp:

Porelated to the lavs of the Caited States e the Republae
Veiiczucla,

CON v, S e
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' SECRET .

20 N TR
MEMORANDUM FOR : Mr. Dirch D. O'Neal,
ClSumff
SUBJECT : Notification of Noa-eligidility for Desiynation as a
Participant in the CIA Retirement and Disabllity
System

1. Ibave your memorandum if 27 October 1966 which refers to my
memorandum advising you that in the initial screening of personnel eligible
to become participants ia the CIA Retirement System you have been deters
mianed to be ineligible because f an apparent deficiency in "qualifying duty®
It is important that you 1ealize that such a deliciency is caly sigalficant ia
t!ie initial review of Agency personnel who have i5 or inore years of Agency
service since the law permits such j-ergsons to acquire at their ' ptioa a

"vested interest in the CIA Retirement System. At the same time, the law
roquires a mintmum of 60 moaths qualifying duty betore one can possibly
qualify for retiremont benefits under the CIA Retirement System. It serves
no purpose, therefore, to vlace a person permanently in the System if there
is a possibility that he may never yualify {or benefits therein.

2. Inparagraph 2 of your memorandwn you indicate concern that failure
to coatest the initinl (indings in your case may ; rejudice the nossibility of a
favorable decision with regard to your cligibility to .articipate in the CIA
Retirement System at soma future date. It is 2gsumed that you were referriang
to the possibllity that you may bave some additional service that could perbaps
be considered as qualifying duty under the System. Ar noted in jaragraph 2
of my memorandum «f 28 September 1966, our lnitial determination of
ineligibility docs not preclude reconsideration .f your cligibllity at some
future date.

3. As you know, Rogulatiun 20-50 provides ior an appeal to the Director
of any adverge determinztion under that regulation. Hewever, the regulaticn
algso provides an opportunity :or an cmployee to .'resent his case to the CIA
Retirement Eoard prior to the miaking of an adverse detsrmination. DBecause
of the large number of employees covered In the initial screening of oa-duty
employees to ideati{y thoso eliglible [or participation in the System, this
procedure was not applied when, as in your case, the employee's Career
Service reported that he did not nicet the requirements f Regulation 20-50 for
nomination as a ;articipant. Accordingly, the ;rocedure f notifying employeesn

of their non-cligibility tor participation’ln the Systes: based upon the initlal
finding ~f an en:ployee'’s Career Service has beea icllowed in all such cases.

This is coatrary to the implication in ;aragraph 2 -f your memsrandum that
other employces in circumstances siniilar to ycurs vwere aot 80 1nformed and
I would be picased 10 look more deeply into that agpect f your memorandua,
if you wish. s

- | SECRET
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4. In the cvent that you have performed service which you believa to
be qualifying duty under the CIA Petirement System, you are most certainly
entitled to present the detalls of such service to the Clandeatine Services
Carcer Service Board for review and formal submission to the CIA Rotire-
ment Board. A copy >f this memorandum will be forwvarded to the Executive

Secretary of that Board.

Jd Tnimess Tohols
Emmett D. Echols

Director cf Personnel

Distribution:
0 & 1 - Addressee
1 - OPF -
1 - D/Pers
1 - Exec.Sec. CIA Retirement Bacard

1-C/BSD

OP/BSD/PCBowers:bhd (21 November 1966)

SECRET .
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27 OCctober 1966

Mr, Lrmett D, Ichols
Dircctor of Personnel

MEMORANDUN U

o
ve

SUBJECT: lotification of MNon-elicibility for
Lesignation as a Particinant in the .
CIA Retirement and Disability Systeom

1

1. =:zferenco is made to your remorandun dirccted
to me, datsi 20 September 1966, contitled as above, in
witich it is stated that I may roquest that my case be
formally crosidered by the CIA Retirerent Board and
that such raquest must be made within 30 days of tie
date of tas rotification. Other pressing responsibili-
ties have z:t permitted me to prepare for forrmal cone
sideration : challenge to the cdecision of non-clicikility,
My reguest, =urough the support officer of the Staff to

: ’ which I aw :ssigned, for a reading on retirerent benefits

! whtich I nicsé receive should I retire on 31 Decenber 19266
or five verzs from that date, would not constitute a
formal re-osst of a decision as to nmy eligibility for
retirement zzder the CIA Retirement System, The figures

: provided me in that connection were simhly to scrve as

' a guidelins for my own considerations as to po3asible
future reti-sment,

; 2. This memorandum is dirccted to you and to these

! to whom co~i=zs are designated to preclude the expiration
of this &zr. 27 October 1966, without protesting the
notificatio= thnat I must provide certain notification
within 30 Z:rvs of 28 September 1966. I «m informed that
other offis:srs of CIA who have not qualified for retire-
ment have ot in fact been given such notifications and
my inquir: soncerning possible benefits should not re-
quire thers®s=e a formal decision that I am not eligible
on any spezriic basis,

[T -

fa
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- 3. I have guestions with resczrd to certain
aspects of the law and in respect o ry cligibiliey,
and this notification to you at tiis time is designed
to preclude a loss of any rignt I right have under
the law to challenqge the decisicrn 2f nen-eliginility
as given by you on 28 Septerber 15460,

4. I would anpreciatec a ferizl reply acknouledqge

inq this communication witih a staterment as to wactner

in fact the legal question of elirizility is now before
the CIA Retirement Board or any c=icr authority cof the
Aaency, or is not. This reguest Lz intended not only
for the Director of Personncl teo whem it i3 primarily
addressed and from whom such notification of non-
eligibility was rececived, but alzz is intended for
others receiving copies of this percrandum,

P it 8.0l '

Birea D, O'llcal

»

‘bellald)

cc: CIA Retirerent Poard (Attn, ¥r, F,
CIA Retirement Staff .
Mr, Serald L, Miller, DLP/OZ

C/CI Staff

C/Cl/Perszonnel-Support




MEMORANDUM FOR:  Biyeh 2, O'Bea}

THROUGH .+ Head of g Care

Y

SUBJECT : Notiftcatiom
Participant

signatton as a
and. Dlsablltty System

- 1. As you mny know, we ave in th f)revieuing the employment
history and current carcer field of all employee371n the Agency to identify
those who are eligible for Jesiynation as a participant in the new CIA
Retirement and Disability Svstem. In this process, the initial review of
each case is made by the individual's Carcer Service, 1If the Head of his
Career Service nominates him for participstion i{n the System, this nomina-
tion 18 reviewed by the CIA Retirement Board which recommends final action
to me. However, if the Head ~f the Career Service advises that the cemployee
does not meet the basic requirements of HR 20-50 for participation, 1 have
accepted this finding without turther review by the ClA Retirement Board.
This practice has been adopted in the - interest of expediting this screening
process so that those employces who are eligible to participate in the Sys-
tem may be designated participants as soon as possible,

2. In your case, the Heal of your Career Service has advised me that
you do not mecet the requirements of HR 20-50 for designation as a partici-
pant and I have accordingly maic the formal determination required by the
regulation that you are not eligidle for designation., TFrom a review of your
record it appcars that the decision of your Carcer Service was based upon
the fact that you have 15 ycars cr more of Agency service, but have not as
yet performed 60 months of qualifving service as required by regulation,
determination that you are not eligible at this time for designation {n no
way affects your current status under the Civil Service Retirement System,
‘nor does it preclude reconsideration of your eligibility to participate in
the CIA System {f you should met the requirements for designation in the

future,

My

3. Should you desire further information concerning the requirements
for designation as ‘a participant in the CIA Retirement System, I suggest that
you read paragraph e of HR 20-30 and paragraph S of the Employee Bulletin
dated 30 July 1965, entftled “Tublic Law 88-643, The Central Intelligence
Agency Retirement Act of 1964 for Certain Employees.”

4. 1t is always possible that the records upon which the determination
ncomplete or inaccurate regarding your actual

made in your case may have bzzn ir
employment history with the Agency. If, after studying the materials cited

above, you have questions regarding the determination that vou are not el.gi-
ble to participate {n the ClA Xetirement Svstem, please feel free to contact
officials of your Career Service. They are familiar with the details of your
case and will gladly discuss them with you. 1In addition, vou may wish to dls-
cuss yoluir case with the CIA Rettirement Stafl located in Room 205, Magazine
Building (extension 2847), 11 such dichsqién> do not resolve any questions

you have regarding your eligidility, you may request that your case be formally
considered by the CIA Retirement Board. However, this request must be made with-

in 30 days of the date of this memorandum,
%tlf’%
Emme |

- . D, Echols Gaous |
Ry Directo, ‘of Personnel |'“itdimsess™

SECRET
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( DATE FR(PAMD =
REQUEST FOR PERSONNEL ACTION - . -
' =26 November 144}
b SERIAL MUMBER 2 MAME 1 Lass—f ot — Modele ) -
\ . 53553 0'nAL, Dirch D. : L
\ 3 NATURE OF PERSONNEL ACTION o EFFECTIVE OATE MOUSTID P"‘c‘;v}'r:&rohw:omrurw
! -o:v: (73] ___:'—u_—-‘ .
FROMOTTION 1] 2 {1966 RIGULAR L
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. 0022 D e
14 CLASSIPICATION SCHIDWE (6,5, A, o7 ) 15 OCCUPATIONAL SIRIES |16 GRADE AND STEP 17 SALARY OB RATE
cs 0136.01 16 X 5 3 21453 22 AT

18 REMARKS

CC: Payroll

DAE SivtD

.(] PR !

DATE LICMD 188 SIGNATURE OF CAREER SERVICE APPIGII0MG QIFICER

18A SICNATURE OF REQUISTING (4] <77}

lPl\Sl_B(I.OVI_”'O.LIXSlUSIV!_"USI oF »T!l!__O.I'_I.I_C_I__OI PERSONNIL
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United Btates Departuicnt of Justice
Federval Burcan of Fuuestigntion

Mashinglon 25, D, &.

- IN REPLY, PLEASE RU'EA TO May 16, 1957
ox No.

0fftce of rersonnel
2430 E Strest, Jorthwest
washington, De Co

JAttentions Feraonnel 0fftcer
Gentlenen:
: In accordance wtth your rejuest received in this
Aureau on lay 10, 1957, ticre ts transnitied herewith the
Ufficial Personnel Folder of t're. Atrch He 'Veal,

Yery truly pours,

1, akeowr
™ ‘

N\Jophn Edyar lioover
: “ Director

Enclosure R

¢ a
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- Cppronad Ly oot . ica, G, sumux.w/n 26 @t /35

S—

rd - L-, ~»\—\ v,

o stanpann ronw $2 <. v, i : \

Poouv cerTo 4t it
VS et g LmeseR
Hw a0 e FTOIDRL POV

""" REQUEST FOR PERSONNEL ACTION VOUCHERED

REQUESTING OFFICE: Fill in items 1 through 12 and A throuth D except 68 and 7 unless otherwisa nstructed.
if applicable, obmm resignation and Ml in separation data on revaerse,

Tllﬂl (Me.—Miso-~-Mres - One grvon netre, inttini(s), .nd 'unnm') l DAL O mEIn A REQUEST MO, 4 oare m'nﬁéur
e
BIRCH D, O'HEAL 1 Jurs 1933 31 Oct. 5§
% NATURF OF ACTIUN REQUENTID. & Brrrcnive parg 7 esunonnn
A PLRONNLL (Spec:iy whethet sppointment, promution, seperation, afc ) A PROPOSED: %,!;.M_Aulwn-
PROMOTTON : ASAP
B PONTION (S, ily whethes blish, ohange grade or title, elc )
8 APPROVED:
. 6 NNy 1998 ——
| 1o%—"10-CI-CH BU 22 - [t [gumon it e 1= JO-CI-CH BU-22
G8-0136.53-14  $10,9C5. pa |t 5Lt eust s GS-0136.53-15 $11,610. p.a.
DVUP/CI Starf b e e DDP/C1 Staff
Office of the Chief Office of the Chiaf
Special Investigation Unit Special Investigation Unit
““hm’ D.C, 1. HEAOQUARTERS Uashington, D.C.
nno [y ] cvsmmenin Imnooonommum : [_Jmo [Ty] sastueea -

A REMADKS (Uso roverse if ne-essary)

. (Rt F

/// ‘a/ % L
8. ASQUESTIO BY (Name and title; [ fé‘— e r?%
8. Herman Horton, / pf‘ | | Bignatures

€. 1OR ADDITIONAL INFORMATIGN CML ‘Vacre erid telephone .Huull.m) H

Howard P. Clifforda, X-S527 ' Tutter
13, VEILIAN PRLELIENCE 14 Vf.f!V,‘) CALSHICATION ACTION
NONE | WAt LOFHER| B PT. 13 pAny ﬂ' W‘ I‘A—r'(n-‘l

§D:DI

* = |

5 [ots, [17. appropriaTion WomEr 10 C 51 DATD OF AraiNr. |2 LECAL PLYULENCE
H to s o ) 5
M‘ ﬁ: rrom: 6270527 1 23- 50} (ACCLIGIONS ONLY) [Ocameo ] eroven
To: Same } 48 SIATE: Ga.
21. STANDARD FORM %0 AEMAF3
22. CLEARANCES INTIAL GR SIGNATURE DATE FLUAFK,
A' .
T ™
B. CEIL OR POS. CONTROL M z!_/,yn-

C. CLASSIFICATION

14/

D. PLACEMENT OR EMPL. : .
3 } /

~7

T Y Y
JUSRNIN ¥ FOLY PR |

TS ey ”/@% ) (}Mw/wy A




14-00000

3w

grancarn ronw 32
PRONG SATID BT THY

BNy St (unuion
AW anY ‘me - FYMAM MRMIWEL

""" REQUEST FOR PERSONMEL ACTION

UNVOUCHERED

VOUCHERZD

REQUESTING OFFICE: Fill in items 1 through 12 and A through D except 6B ond 7 unless otherwlse Instructed.

I Opphcable, obtain n resignation and fill in separation data on revene,

L oaTe oF piovisT

_[xxx] ) [ oteanruenrat

Area Ops Of (Sta CH), BAF-102-14
©G3-0136,01-1 $10,000,00 peae

Guatomala City, Guatemala

8 $L2vICE, GRADL AND
.lu"" :

15, ONCAMITATIONAL

Dnm DLUGNATIONS

1. HEADQUARTIRS

1, nco on premreennay, | [ ] 10

1. MRt iMr ~Mise~-Mrs -~-OUne given name, initial(s}, snd -umnma) YBI_IK or lmn 1§ lmu[sl o,
Mr, Birch D, O'NEAL 1 June 1913 30 Mar 55
"L NATURE OF ACTION REOUENTED, Ctrectve oaft F e e gTiiR
A PLRIONNEL (Speciiy whether appointment, promotion, seperation, eta.) A PROPOSED: ”;,Al. AUTHOR-
Reassignment 10 A 55
& POSILION (Ss00ily whethes asiablish, change grade or title, e10.)
N \ B APPROVED: -
. Lot € 7/Zﬂ /753
R0M-- & POSITION TITLE AND 10~ -
NyMaLR 10-CI=CH BU 22 -ty

DUPAI Staff
Office of the Chief

Washington, D,C,

GS-0136,53-14  $10,000,00

Special Inventigation Unit

rm DIPANTMENTAL

A llullll {Use rovores if nocossary)

f

Ploaso tranafer all leave and pay records from unvouchered to voucherede

& AEQUESTED BY (Narne and titls)

S, Herman Horton, Dep, Chief, CI Staff

Vﬂ"aj Cou wvvonse For wiH 7 Phl Bowers ! AV/;;&“
0. nCavEst muwu‘%"l % '/¢

v

Signatueos . 'L o

€. CLASHIFICATION

D. FLACEMENT OR EMPL, ARV AN

G. 10R ADUHIQNAL INIGRMATION CALL (Nanie and tolephone esteneion)
HNouard Fa Clirford, 2351 Titlo: CI Staf?

1. VLILRAN b1t § CRLNCE W POSITION CLAZZ.IF ILATION ACTION
NONE | wwil |oT1kA] 8 PT. | ﬁ—;mnr NEW | VICE | 1, A | AL,

x DISAD (GTHER SDsDI

- |

N R ) o SURITCE 10 C %71 12, GATE"OF APROINT. | 2 LEGAL RLSILENCE

" CE i ¢ 3

ulw rroM: &3 560=55-058 (- 10y (ACCLSSIONS ONLY) Ocwmeo  [Jrrovio

10: 5=2705=27 SIATE: QR
21, STANUAID ORM 20 KEMARKS ‘./6’
o H /f*’ .
e 4 £
P
W r L/}:/; 6’/
17 M = aa ,
22, CLEARANCLS INITIAL OK SIGNATURE DATE | REMARKS: PRy
5 Y]
A oo i? e
OR FOS CONTRO po e e BOAND
B. CLIL. OR L ﬁf ¥/16/5°4] TR AR g
N 40 ") e -
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.APPLICATION FOR MEMBERSHIP
in the CAREER STAFF of the
CENTRAL INTELLIGENCE AGENCY

To the Director of Central Intelligence

Sir:
I submit herewith my application for membership in the Career Stoff of the
Central Intelligence Agency.as defined below:
“The Career Staff of the Central Intelligence Agency is a group of
carefully selected and trained individuals who accept an obligation to
devote themselves to the needs of the Agency, and who intend to make

a career with the Agency.”

In accordance with this definition, | desire to devote myself to the faith-
ful performance of duty in the Central Intelligence Agency, and | accept the
obligations and conditions of that service which are determined to be essen-
tial to the furtherance of its mission.

! am aware of the many restrictions necéssarily placed upon me by virtue
of the security requirements inherent in my employment by the Central Intelli-
gence Agency. | am also oware that as a member of the Career Staff, it will
be my obligation to serve anywhere and at any time and for any kind of duty
os determined by the needs of the Agency, and | have been assured that in
order to carry out this policy, full consideration will be given to my particular
capabilities, interests, and personal circumstances. By virtue of this applica-
tion for membership and upon my acceptance in the Career Staff, | am assured
that, with continuing satisfactory work performance and conduct on my part,
just and equitable attention will be accorded my personal progress during my
tenure i1 the Career Stoff. | am also assured that, on my satisfactory com-
plation of any assignments, | will be offered reassignments which are compati-
ble insofar as possible with my abilities and career interests, and that | shall
be entitled to the benefits now available or to be made available in the future
to members of the Career Staff of the Central Intelligence Agency.

MEMBERSHIP IN THE CAREER STAFF OF ﬁ4¢1;/z 49 {5’)‘ 2( '{41
THE CENTRAL INTELUGENCE AGENCY (Signature)
APPROVED, TO TAKE rfecT_1 JUL 1954

IS bl J35Y

FOR THE DIRECTOR OF CENTRAL INTELUGENCE;: -
EXECUTIVE DIRECTOR (Date
THE CIA SELECTI -

£ GIA SELECTION jroasp p

VW)&—\OL{( L/—)f’r ¢

L T h: 1 B
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URMORAI IR FORs fpeocial Adzsistant, Intelligence
Jepsrtment of State
SUBJTCT ¢ OWITAL, Bireh Mlworth
Transnigsion of Affidavit for Leave Purposes
-—7Foras
REFZARICE 1 lenorandun for Yr. 7, Park Arunstrong, Jre

froa this offioce, subjaot, O'N*ilL, Birch
M lworth, Regquast for Appoint.ont in the
Forelgn Service dated 1 Ootobar 1061

Attached hereto {8 original of affldavit for leave purposes
fora, marked i1, which was completed by aubject ot his post,
Anerican ™beesy, Customnle City, Guatamala, snd forwarded to
this office for transmission to the Tepart-ant of Gtato. This
aotion hng beon taken in the interest of security, so that subjoct's
oonnection with this Agenoy will not enpe-r in tho “abnssy's adnine
istrative filess There i3 nleo nttachoed, for I(nforuational purooses
only, the original of the copy which has baen filed with the i‘mbaesy,
marked 72, which does not show any CTA ouploynext,

LYs:n 83, ZIRXPATRTCX
Assistant Mrootor

Attachmentss a. Affidavit for Lenve Purposes form 1

be Affidavit for Leave Purmoses form ‘2
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: oo SECRET

Sccumy Infarmation

\ C7 My 1232

MEMORANDUM FR: Licdsicn Control |
- Attentions Cole Gsyner .

|
SUBJICT:. Transmisslon of Affidsvit feorms -
ireh Do OYWEAL

It 13 requested thet the rttrched memirendum be sent to the.
Deprriment of State, without deley, ir ordcr 2o prevent the
Depurtment from comrunicating with the Erksssy st Guatrmela Clty, rogard-
: In,_ the lesve stitus of this em loyee end thereby Jeoprardizing hls
: seewrity, :There has alrecdy been some dslsy uJ.lc yowss 0"ch0 deternined
i whether crinct tlds procedure wes in eccerdunce with Integreticn poliey,

i

; / ~ ., ;

~ ! - ! -~ . E
‘ (L, A2 o{)‘f(,f P iag}q §

' J. Csldwell Xing . /

Cidef, Wi S 7 ;
G

td N

&

fttachments Momorondum for Department of Stute
Crig & 5 copies

ISR
- SERE
i h I
. NN S
. ' N A 2 2 AR L R
vsel\u”"’v fonloroi® 3
: i
f—1 -
. .
-
-
S R T R A e

&N‘Av
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-'a"v.vn COMMUCATIONG T . - Y
A STLACYARY OF SYATY
wegeraton m 0.0 DEPARTMENT OF STATE e

f . h . WASBHINGTON
.
. 7 -

.

? : Decomber 4,1951

Cantral Intelligence igency,
Wushington, D.C.

In accordance with the provisions of Chapter RI-38 of the

I'd

Federal Personnel Manual, it is requested that the official pere

sonnel file and leave record of _Birch Dilworth Q'Maul, |
C _Logal Lialson Officer _ who e.o.d._Dacambar 13,1951

|
B Gentlemen:
i

'! with this agency, drte of birth.June 1,1913 ,
employed by_your agency  from__Docember, 1949 to 195k

atﬂiﬁiﬂﬂ%%;_bo forwarded to the following
address at the earlfest practicable date:

! " Department of State,
Division of Foreign Service Personnel Records,

Roomf00-A, SA-12,
Washington 25. D. C.

j Very truly yours,

| " oo YA e
TV Ny T

Chief, Field Operations Branch
Division of Poreign Service Personnel

PER:FP: nn

aCL.839
R}
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-~

Bide i b o gigic

’ .
Porm FS-349 A v, 27, 1951 T
"%‘ e,
3 Iy
E 0'Neal, Birch D. June 1, 1913 PL 724 79%h |
N - — Pss -
12/3/21 12/3/51

Indefinite Appointment  EO 10180

Political Officer
Attache
Guatemala City
FSS<3 $aL81
24 s

GT-20

T x
Indef

Married - 2 Georgla

Male
Itemst a, b, ¢, d, 1(61a) \
Standard Porms 85 and 87 executed 12/3/51 ‘ '

Dependentst Birch Dilworth O'Neal, Jr., son, dob 7/16/A7
Melinda Pauly O'Neal, daughtur 6/12/50
Frances Paul O'Neal - wife

Authorize travel for appointes from Washington, D, C, ta Guatemala City.
Family d irect from Washington, D, C, to Guatemala City.’

Shipment of effects from Washington, D. C, and Bainbridgs, Georgila to
.Guatemala City,

No reserye status,




SECRET
; ! Uctober 195!

MEMOR/NDUM FOR: THY SECRETARY OF STATE
|

Mr. W, Park Armstrong, Jr.

ATTENTION :

SUBJECT : O'NE.:L, Birch Dilworth, Request for
Appointment in the Foreign Service

ENCLOSURE : a. Application Forms DSP-34

€. Cccupational History Supplernent

Medical Forms 838 and 89

1., It is requcsted that Mr. Birch Dilworth G'Neal be appointed in
the Foreign Service with the title of 7First Secretary, FSi-3, $8,330.00,
for duty in the American Embassy at Guatemala City, Guatewiala., Mr.

CO’'Neal will raceive from: CL a2 basic salary of 53,500, 00 ;er annum,

Z. Mr. O'Neal, who is 38 years of age, rcceived his ... B, and LL.B.
Degrees from the University of Georgia. He has had appro-irzately
thirteen years experienca as an attcrney, irvestigator, and intelligence
officer in Government service., Froin Septernber 1942 to ~ugast 1943
he wae Legal Attache in Bogota, where he was responsible for all FBI
| activities in Colomndia. From .ugust 1943 to Deceinber 1944 he was
‘ Civil /ttache in Mexico City, Mexico, where he was resporsible for
all ¥ Bl activities in Mexico, having under his supervisivn w.orc than
fifty special agents of the FBI. From March 1947 to Decerrber 1949
he served as Attache ia Caracas, Venezuela, where he was 5C station
chief, having as his responsibility all CL" activities in Venezuela.
Since December 1949 Mr, {'Neal has served in a very respeonsible
poeition at CIA headquartere in ¥ashington, in which positicn he has-
represented the Director of Central Intelligence in liaison with all
other Covernment agencies in connection with all matters relating to
aliens of interest to ClA. It is believed that Mr. ('Neal possesges the
professional qualifications for the duties planned for hiin and, ia
addition, has the cultural qualifications required of an ~merican

representative gerving abroad.

CEPRFT
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1o

Memorandum for: The Secretary of State - 2

3. A commisaioned title as First Secretary {5 requested for
Mr. O'Neal in order that he may be enabled to carry out his duties
in a secure and efficient manner., The use of a cornmissioned title
In this tnstance, which has been discussed at lenyth with appropriate
offices of ARA, is believed necesnary in order to wake possible the
appearance of a co:mmpleta break between Mr. (O'Neal and the previous .
OSO station chief, and in order to provide hirn with adequate cover
which will integrate hin: completely into the Embassy in a country
whose resent Governinent is noticeably hostile and vigilant with
regard to American intelligeuce activities. 1t is proposed that .
Mr. O'Neal will serve in the i'clitical Section of the Einbassy. He
will replace Mr. Collins D. Almon , who returned to the United

States in March 1951, .

4. The prop&aed blography for Mr. O'Neal will be forwarded
at a later date.

5. It is requested that aubject arrive at his destination on ov
about 15 November 1951,

FCR THE DIRECTOR OF CENTR:L INTELLIGENCE:

/S,J Rany W. Lilds, 8

% MaN B, KIRKPATRICK
feting A uzistant Director

3 WH/WMW /cap
Distribution: Orig & Ome to Addressee
cc: OS/PDC
LCoO .
WH Front Office Files
WH Admin Office

] | SECRET




14-00000
-

. ' ; N L P it /}/__ﬁ_
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2\ / 7

. PERSON. . ACTION REQUESY
WIGAEITED BFFILII/E DATE

astey
O'LFAL, Eirch D, : 27\ Len } : \’wl L

QsTURL OF ACTICH

WHEN LEAVIW) (#MAlntaED)

UAST Weprina D4y o
. - <
Hesir-natisg f EUMOYIE § Siaas IbE ‘JAii‘z‘M ..
10

.

raou . {

15718

ol Aien Aflsirs )M%*__,GS"JJ& .
U AND SALARY
- ___GS=lly £%,%09.00 per ennun__ (132)
(244> 3

e Sl ity i
EAAMCH AND SECTION
i dlden. “fd:.j:,,.m W

o [ orranrannras [ oo (]

E unn-mu.ﬁ

Pleass tranzfer lecve to unvouchered fundse

N ot i

MRLINNLNDED:
. 6 Awuzt 1951 éo%
: win Tacstiog F Wriy coitd, S CoAE UK AUM, OFTHIR)
FOR Ust OF PEASONNEL ONLY
Mﬁ!llr '.‘Nuc'm'l ”’ ma' 3 -
arnoreaticn. | 270 23 P00

1 4 TE QUALIFICATIONS APPRG/ED

i . CLIARANCE REQUESTED CLFARANCE APPROVED :.u::u[::waV 7/ 0 /
: e ) Mobadede A-b J16 4D

: et Tert oATE
! DATE SIGHATLRE SIGNATURE
i cerE Sacms TURE /d',Qé‘ﬂ ! 7)7-)’)1511),:/
1 PERSONNEL ALLATARS
t _BRASUKATION 777 )Z} DATE ,(cjuuu i ' __4_
: o 0, 7 €scm ro?rz wewoien’ (1) 1q 37 W/ J) (7 Lo d
i £é_2_{ g é ~ ‘? M .rp APPROVALS Wﬂ.mzcr__vo SLEUMIT ¢ CLLARANCE ) o
vice ‘/ LA RIAL DATE HUMATURE OF EXLCUTIVE
care . SCART FE

DATE SIGNATURE OF DIVISION CHILP

UFEZTIOE DA ?/{71/,/ -‘/(’ ,_ﬁ: -

- ) 9 & soverxmant ruinTing OrfiCh 10—0e-d N S I{
rime 37-3 Q’”"@ /6y o 9” [» e ),“M’Avx—lv L7;.«
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0 .
P
Y SYATH, LFACE % ALDRMIOOH
. : Leuyers
Willis Smith Security rank bullding
Oscar Leach fialeiph, i'orth Larolina .
Johin He Anderson, Jre : . \ :
Jo Ko Dorsatt, Jre * seplambor 26, 1951 !
b

Willis Ssith, Jr.

- e
P D .
(_.l;x‘_‘_‘irch ise UMthe . . . \

4703 Grmogant 3lreot, X. W, ;
Washington 16, e Ca !

Dear ¥r, Uflicals

Severg) dayas aro 1 had & call from vour a~uncy advisine me that
e&n oxiniine vacancy must bu {illed by lovember 1, and that a definite
comaitnent was nucosaary Ly UctoLoer 1. Actually 1 had intendod to be
in Washirgton durtne the early pact of Jeptenter for a furthor talk
with you, ovt tso court trials havo prevunted this, 1

7

i

If convenlont to you, 1 wouldd like to see you in Westdnpton
this comine Monday morniny, Uctobor 1, L{ that day harpons to ve
inconvenient, please Lalarraph or telephone mn collact, 1 will ) .
assune Li:ig timo to be acroeavle unlass 1 huvar to the contrary,.

I certainly approciate the necessity for a positive coraltiaient
on my part, and will be pwepr ol Lo clve & definlte aasusre when [ an
in vasuin~ton., Jdince our talk lest June, guito & few persoual cornpli-
cationa have arison, whdch 1 havo bueen atbempting to resolve,

With kind personal ro-ands,

Gincarely yours,

/8/ J. Y. Lorsett, Jr,

JKbjr/h

Mr. bersett conferrad with the writer and Col., Shefrield =dwards on

) Octobr:r. He was still in a position ot not Lcin: apnls to staie that
ho would eater on duty on 1 hovenbur 1951, iz scntioned various personal
reacons and tho neeesaity of conferrins with his fathuer-inelaw Senator
Villds 3sith. e labter called me at my home at 9100 Bl 1 Qctober 1961
and stateca Lo could not enter on duty 1 liovember 1991, .ut he continued
to bn Lnterested In the job and would probably te in contact with Col,
lalwards in the spring of 1992 to dotcrmiine Lf there contiimiwd to be a
vacancy in which he eould be nlaced,

Lo /s/ Areb L, Oitea)
Allen Afifairs Q¢Ticor
1780
2 October 1951
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DRAFT

PROPCYED PLOGRAPHY

O'lEAL, Birch Dilworthe—be DBainbridge, Gas., June 1, 1913
Ue of Gaep, Aelle 19353 Ue of Gae, Law Sche, LL.Be 19373 atty. pvte
ac., 1937~303 atty., Dopt. of Justice, 1930-42; to the Dopte of
Stato, dtt., liexico City, D Fa and !o ota, Colombiz, 1942-L5j
atty., oolf 1946=NT; to the Depte of State, att,, Caracas, 1947-L9j
Yephl officer, Depte of Dofense 19/9-51; married. o

i
i
i
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& Ansust 1951

MEMORARDH

™08 Chizf, Ad=inistrative Stadf

SUBJECTs Reclassifics.ion of Chief of S:ation Slot in Guateasla ity

l. It i3 requested that the chief of station's zlot in Guatemala
City, Guatemala be reclassified {ron-&=

2., fThe Western Nemis-herw (vision hags buca adv sed by the
Departnent of State that Guatemala is tc receive priozity attention from
this Division. ' \

3. Accordin;ly, RHD desires to have its station in Cuatenila
City headed by a hi:hecsliber individaal in order that our pro;ram for
that eountry be implemonted as soon as rossibles

ke tr. Birch N. O'Weal, 3S-1l, will be processed as Chiaf of
Station for Cmatemala City. It would e of yreat assistanco to this
Division if the reclassgification of tne slo? could bs effacted 83 scon as
posaible.

Tle Me Wiiaic 2 Jdile
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StAFDARD FORM WO, 83 \.JE. ‘u'i !:"a (/ }

O]j‘ice Memorarndum + UNITED STATE> GOVERNMENT

10 1 Assistant Director/Special Operations pATR: 13 February 1954

FROM Sccurity.OHicér
SUBJECT: O'NEAL, Birch D.

Reference to your memorandum concerning return to duty of Subject
sometime prior to 1| Decembe=r 1951, this office will endeavor to comply
! with your proposals, I might say that Mr. O'Neal has done a superior job
as Alien Affairs Officer for the Agency. There has been some thought
given to transferring the Alien Affairs Branch from I&S to the immediate
office of Mr, Dulles, and it is impossible to give a positive guarantee of B
his availability, which in that case would be dependent upon Mr, Dulles'

decision.

! I feel, however, that OSO could at least tentatively plan along the
line of your proposal. The cooperation of the ADSO and Chief, FDT, in
making Mr, O'Neal available has been sincercly appreciated, -

o
“s’m EDWARDS

Colonel, GSC

e e o e e+

_ GECRET
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PERSONNEL CTION REQUEST . -

TGISTER NuMSEN

B
' 5 AN . SLQULSTED LFFECTIVE CATE
; - : O'NEAL, Biroh D. e aan _
4 d Asap V-2 7-STo
. . NATUKE OF ACTICN whEN LLAY A IVUJCNERLD)
3 Promotion LAST WORNING DAY:

EMPLOYEE S SIGNATURE:

a MT‘Q :-.vnvhv.

N T A S a b

7 A TR
T (enter, uznff?a‘r'Z) T 97-13

(chief, Alieh Affe

GRADE AND SALARY

GS-13 --$7600.00 p.a.  (;30)

GS‘m Lo 888(”.00 Pelle

OFF ICE
Inapection & Security Staff

Inspection & Security Staff

DivISIO)
/\?oourity Control Staff

Seourity Control Staff

BRANCY AND SECTION
Aljen Affairs Brench

Alion Affairs Branch

OFF ICIAL STATION

The requirements of Administrative

1949 have been met,

-

:t”r«z.\”"\“i

L]

Waghington, D, C, Washington, D, Co )
perarTMEnTAL X ] Fiewe [ perartMental [ X_] fiew
/Q 9
REUARKS:

Instruction 20-1 dated 9 December

RECOMMENDED? .
w ,K:":‘s;(?.&p —?':“
25 Aupuat 1950 CHIRF, YNSPECTION & SECURITY STAFF
DATE "STUNATUREOF OFFICE CHIEF, DIVISION CHIEF OR ADM. OFFICIR
9 FOR USE OF PERSONNEL OWLY
E: PLACEHENT _{TRANSACTIONS AND RECORDS
F OATE QUALIFICATIONS APPROVED 4 ~\. APPROPRIATION: ,?//f?oo
/./Cfoz; 7-4-3° - |iomenr: YAVIRY,
CLEARANCE REQUESTED CLEARANCE APPROVLD CSC AGTHCRITY:
OATE TVPE OATE TYPE t‘féé - . //é(‘)
DATE SIGNATURE | SIGNATURE
DATE STGNATURE PSP~V | Ly Ity
~  [PERSONNEL RELATIONS ¢ 7
CLASSIFICATION A7 Joate S IGNATURE
| BUREAU NO. C.S5.C. NO. DATE APPROVED
N -
! S6as b-9-F0_ _ jaererovary [ SUBJECT TO SEIyRITY CLEARANCE
NEW VicE ToAs REAL DATE SIGNATORE OF EVEQuITAE
/ . __/ . Vi
1 I3 / N SL“M”\— jk 1

14

| /5 Sp ) | 4
SAGNATUGE OF DIVISICY CHIEF TN

3 DATEDS . [SIGNATURES D

; ﬁ’c!b'?) VWM aTE e 1

; EFFECTIVE DATE - - T L,L- ’
FORM X0. gy o ) /
OV 1939 J o

el
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PERSONNEL ALTION REQUEST ,

L7 N L £ S O S

mﬂﬂ% G frrf5o

df‘(’{ LEAY IN, A5 mE

PO

NANL

O'XEAL, Birch D,

NATURL OF ACTION—

LALT WCRY NG DAY

FMPL S EEt, i AT T

- et fwzcw G ENLE™ oFﬁcé'b

. _C_»(‘,,_(,.{) ’(muer, Alien Affairs) G S-/2 o

-0 oﬂ‘/a‘gﬂ 03-13 ’ 7&0.’” Po.g
Im:poetion and Security Btaff

(:ﬂAD[ AND SAL '; l

OFFICE

BRANCH

F/37- _Alion Affairs o

DIVISION AND L’C'lolz : d Z :

OFFICIAL STATION -
Wontl MWL~
D PARTMENTAL E FIELD E:j

REMARKS:

8009_:_'_{ ty Control Btaff

Washington, D. C, — |
CX] aew ] /20

DLPARTIMENTAL

(/ eel"(,llslﬁo

RECOMMENDED:
8¢ PN
12 April 19% Col. &h s1d Edwards, Chief, I & S Staff

DATE LIGUA TS G GEEILE CAILY, OFFICI W

EQR PERIOMNEL OFFICE UIE OHLY

bl e 2 o178 5 AUM,

PLACEMENT THANLALTIONS AND RECTELT,
DATE QUALIFICATIONS Arvnovm// ) APPHGFRIATION: <2/ @S FA >
L/Vf - (= g. SY | aearunar; s -rof
CLLARANCF REQUESTLD cLeabance arrztiie, coreThtne
DATE TYPE DATE TYPE M ﬁ:—é__é/é ( 2
DATE ZICHAT RS CHONAT U
DaTE S IGNATURE ool rEpPTTZL,
(3 ';ggrt.trx IO I I
CLAMSIF ICATHON DATE SIGNATURE
BURLAU %O, C.5.C. NO. Teste eprRcuc
G 26 /7750 | aprrovas __J SUBIECT TG tis GsTe CLEARANCE
NEW VICk 1.4, Py DATE STONATURE GF Lsi% . 1sd
- 6-20 zJ. ) - A .
T( / SIGNATURE , 420
7/5¢ P 2 OATE TIGNATDNE OF PRRLLMMEL GFFICF
L#FeTIvE DATE \ /,Lu‘_ =
g 250 2l
prag
sorm wo. o o ” T e
JuL 194

“ QEREMEERIN

k]
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19 fpril 1950

0 1 Viclnt Pitts, Parsonnel Div, llorth Building
FRCK.. 1 U, E, Eissnar, Senloyees Div, "L" Buflding

SURJICT ¢ Tranemittel of 37=7 and I’ -rgonnel Folder

) Traneritted herewith ia the nereonnel folder of
¥r, Bireh D, O'lapl,

Attached 1f g 37=2 from 1&3 plucing Mr, C'Nesd
{n one of their nlote, the T/0 of which Employees Divislien

cdoes not cuiry.

[
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SECRET T TCONFIDENTIAL . . RESTRICTED
B - vatg #
ENTRANCE ON DUTY RECORD 21 torch 1950
70 1o RO0W
050, FDT L o
- FRON; fUG-0ATE
PERSONNEL OFFICER 20 larch 1350
wAME OF (MPLOYEE  Q1Neal, Birch D,
POIITION TATLE ' y - A T1.14 SALARY
Intell, Officer (5e13 47800, 00

DUTY STATION

PAYROLL

Vouchered Yarhington, D. C,
DATE SECURITY CLEARED | QATL OpTw U GEFICE AUMINISTERED

Congurrence 10 lnrch 1950 20 larch 13250
OATE PLRMANENY IDENTIFICATION REQUESTLD DATL Fiuy,tnrninitd

1l Al Yo L

DATL BRITFEO BY SECURITY DATE OF Fres 1AL FXAMINATION

N. A. la Ad

UATE 2% MONTHM AGREUMENT SIGNED
N..A
(MPLOYEL'S LNERGENCY ADDRESS I're. Bireh D. 0'lsal i
; 4703 Crouncunt . 7,
dozhington, D, C UL, 01121

CMPLOYEE®'S LOCAL ADDRESS
Suno an above

REMARKS:
Subject trancferrcd from Unvouechsred to Vouchered Funds,
. SIGNATYPF u'/}¢n§ ¥ O OFFIGER / .
Voed 1. / v (NA L et ,4-',/4,’? e
FORNM M0 5773 RESTRICTED \_CONF IDENT 1AL y SECRET B

DEC 1949
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PERSONAL STATUS REPORT

e

BRANCH

FDT_

[RER AR Ei \‘\

O35¢

lun’_n:?/ ) . gy HIMOT MiphLL 'Ll'“! OATE
v, [ s, 700
sl JURCH ,D/(. Woﬁﬂi Q WEAL. ’ 210 7794.//75 9.
ME ADLWESS STQet ™ AN N MEER y ((]l)l'lq' -n W THLEFHON
103 PResSCENTST Masy. Ju. VYSA _icL-082)
(PRESENT ASSIuNMENT )
OFFICE

51457— (./10/957'

MARITAL STATUS
. NAME OF SPOUSE FIssT MID0LE (OR MAIDEN) LAST
! FRANCES ___Payby ONEAL
! ADD?ESS STRELY anDd wusgER Cl" [ STATE COUNTRY
| 203 CRESCENT.S/. .._MS//JAVQZLA’_____D.CQ___."-__. YSA.
DATEL OF BIRTH { FLACEL OF BIRIH CITY STATE COUNTRY CITIZENSMEP
i ; .
S LAPRIL 30 7020 QL EN Pool, DL LA YSA Y, N~
B “NAME_OF FATHER-IN-LAN
TIRsT IDOLE UasT LIVING [—,7‘
 FRANK RoBERL PAULY ez
PRELENT OR STRELY AND NUMBER CIty STATE / COQUNTRY
LALT ADDHESS = 7'” — N /(,
2o EAF 27 PrazeE JSA  ONLA VS A
DATE OF BIRTH PLACE OF BIFTH CITY STATE COUNTRY CITI2ENMLP
- - VN
2 /412 | EDMoyd A V3 A VoA
| NAME OF MJTHER-IN=LAN B
FIRSY MAIDEN LASY aviee [777]
I PRAZE MERCHANL PA/AL)/__&SL‘:“_C 2
PREENT OR ah«ul AN NUMBER it STATE COUNTRY
LAST ADGRESS e - y K ) ;.
ll/\ /* '}_s . % /!//T E__ZMQ/} JO/LZ?An _A’-DAL
DAYE OF BIRTH ,’ FLAZE OF BiRTH CITY STATE COUNTRY CITIZHSMV‘
‘0’/ /f‘/ 97/ VAAFAVETTE KD, VoA ) OA.
EMEAGENCY ADDRESSEE U ’ —- -
of MAME FIRN” “IDDLE LAST T LEPHONE
| MRS Ot 2. D ’/Vf Al oL o052
ADURESS iNii' AND NUMBER CI;/;/ STATE n‘u\YRY
' ~ - , \ ™ . "-IV. s /) ,\ o
Jo 3 LSS T Wisy D2 N
B SIGNATURE OF SUPERYVISOR SIGNATURE OF EMPLOYEE ]
iy S S p
N ! / A a
/ /}1[1 ‘i‘\ /‘L‘v-l /\ J / )v»/ L N,
FORM NO. 38-17 (697)

APR 1947
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PERSONNEL ACTION REQUEST
iy f.iun LiiELThel DATE

T i
01 JEAL, TArsh:De | . aQ__}*nAAALLLS:Q.____J
Ly 1! H, AT AN )
3\“3

LY XD S AFYION

G ¥
Anpoind ; VLT e W h, GATS Yy
‘ ! O I LA TAT ST X
~ FRON . : 10
T17it . i .
5 © Intellicence 0slicor (Chiof) G3-13
LuALE AMD SALARY |
\ . G5-13 L1500:00 L. prencech.
LIFICE . . [
. i QS0
sianCH 4 I
‘s L XIT
L1108 AND SECTIOM - H
{ ' : Eaat Goact Zraach

1
o -toohashington, Js Ce
?  DLPARTMENTAL [: FIFLD ! l ,: NEPARTMENTAL ECI FIELD l:

rOUEKS:

GEFICIAL STATION *

S-1 Plezue transfer leavs fron UV fundse

Security concurrence rew 7222:‘0112,2 . . /5 i
W //j../a’/ z 5o /‘"ﬂ""“‘*m

6 ifhrch 1950
ADN. OFF ICER

('] 341 ‘l(,NAYl'kF OF OFFICL (HH'V Pﬂlﬂ
FOR_PERSONNEL OFFICE USE ONLY
v LN TRANSACTIONS AND RECTHELS
LL%% o, SLIFICATIONS APPRT/EL ] LPPROFRIATION: 2/ f § ~5r s/
j /W /.’%‘4 JU ALLOTMENT: _ .
7 _LLEANCE REQUESTED CLEARANCE APFRO,P- C<C Authority: TP =0 &
ATE TYPE oATC Tree . . oo dA)
DATE SIGNATURE | 5JGuATURE .
LATE SIGNATURE IS -5V T "72(/)4/\
PERSGNNEL RELAT [,
CLes tFICATION LATL SiGw //r/
22 ¥ W TN weS.C, N7, CATE APPRCIEL
ey ¥4 10!151 ¢~} | APPROVALS [ 5ubsiCT 10 SECURLTY CLEARANCE
TP VICE i1 TEAL CaTt SIGNATUNE OF EXECUTIVE
y.1 /-
,,AZZ ﬁstw - %&4/ i A
7/4& g IEZA/UAUZ OATE SiGn u ns OFF ICER
E€ELCTi,E CATE / .
P /7////(1 )

Vo
Flhkm 80,

JuL 1re9 3772




14-00000

_* - . L‘,@u
| T

U%CLA..-,: xef.D CONTROL

885

March 9, 1950

» AMEMBASSY,

i CARACAS o

? A-66 .

1

* The aseignmant of Attachd Birch D, O'Iioal,

f CV=1003, to your Eisolcn has been cancellads y
t

PERIEP LY uRe ‘ed IBCLIES IFIED
3e7=50 *
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MUOARASDUM POR THY. SECAETAXY 7 LTATE
ATT.NTIUNs Mre ke Park Armstrong, Jre

Subject s Cancellation of Foreiin Service
Title of Attaché at Carecas fur

Hre birch i;: Ll ieal

1. This is to adviso you that lir. Rireh U. G'Noal, CIA
represontative wvho has been serving at Caracas, Vangssuola with
the Foroign Service title of attache, has reticned to the inited
itatas., It 1s roquested, therefore, that his forei;n Lorvice
titls bo cancelleds

ZERT Al SCHOW
Assisiand Urouclor

T -,

Attachment: Diplomatic rassports lice 210 . F
and No, 211 / OSTED

; Las
[ = L2

- SEGRET :
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VIt _Alr [ LITTOTCE U0 DVG-A-TT8 o
L{p or Is3 eI L’ ‘
\ (O.u . L": g
‘ Slussifisstien
sp 29 Tova=bor 1949
TO ! Chiel, Torelyn Zivislon © DATE -
FROM ! : Crlel of 3tatlen, Jdnracas ~ <?,g?)
. . " . L] ‘,' 7
SUBJECT: General  Ad-=inistrative ¢<x;;z£z A S 422¢Z/éfi)
' Snegeifis W - Lar - i
1. With referenza to the adove e 19/n0 you arc advised thst his
srosent traval olans cn reormanent change of station to “nuhing-
ton, D.C., =r9 as fecllows:e
13 Decexrer 1949 Te-wrt Caracam, Vaonozuela, via Alcoa
! Stasashis Ling
‘ 19 ? " 2srive 'ob41s, Llabama, ut 7 a.1.
. 19 » " Zopart ''o521e via alr at 10:33C a.~,
19 " o Anriva Talgs, Uklahoru
In Tulsa h be centuctad by letter or tale;ran dlrectoed to
hin at 220 27th Tlsca., e sz-oecta to obtalin an aute-obile
In Tulga &nd rroceed o ils ho~e & dress via car on or ahout
1C Jaauary 1:3Q. e t8n be reazted through ris homo address
until n*o“ox’~ataly 17 Ee‘*uarj, g% which time he oxrocts to
depart by ca> for Urshin:ton, 5.4., end renort for duty 20 Meb-

ruary 1950,

2. Thin nronos=i schedul
days' calendsr leave
VBO:JIYH
[=X

ravel n llne with anoroved sixty

ravel

Vol

Opde

Yincent o,

CONFIDERTIAL =

Classiflicetion
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- gos .
- {Bee Nole 13, Par & of Consular Regquisticns)

PERSONNEL REPORT ON REPRESENTATIVES OF

. OTHER DEPARTMENTS ABROAD ¢ -
—— . P
Name of officer . .. Birch D, O'Neal . ... .. ¥
Tidde ... oo, Attaché
Post ....... .Amerfcan Embassy, Caracas .. . . . .. . .

Mr, O'Neal has done extremely satisfactory
work since he has been here and I wish to
reiterate the satisfaction shown respecting him
in Mexico City by stating that I am very happy
that he 13 not to be transferred but is to re-
main another year in Caracas.

He has been exceptionally helpful to the
Embassy, and his level head and good sense have
been of extreme usefulnevs.

Both he and his wife are extremely well
liked by their colleagues in the Embassy and by
the Venezuelan and American Communities,

%@ {Over)

6 Py Vs

1434231
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: - | CONFIDENTIAL

CCUIFIDENTIAL

26 Jurury 15l9

} EMORANDUM
T0 ¢ Doputy Budpot Officopr
FROII s Doputy Parsonnol Offliocer

SUBJECTs Foroipn Post Differontial

-1, In accordanco with Part 325, Sub-Chapi.r B,
Chaptor 111, Titlo 5, Codo of Fodural Rujruluticns, 3

B/.rch Do 0O'Hoal

is olijible to rcocive foroipn post diffuruntizl pay
a8 prusoribed by rofulntionp,
1 3 e . ya

N /',"/éf::-'z

[P
R R RPN ST

Goorgo Ee ivloon
Doputy Porsonnol Cffisor

COLFIDELNTIAL

et CONFIDENTIAL -~
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CAIACAS \ ROUTINE
SPECIAT, (i EHATIONS 13 MAY 49
CoPS 1 | ouT 81388
; ADSO 2-3, .FBT 4-5, PERS 6
f;- Yy
4
WASH 3578
T0: CARA CITE: WASHF .
RE1 CAIA 546 (IN 3L421)AND CARA ‘547 (IN 31483)
' EYES AIOKE - VINCENT B. OGDEN
1. GAGE HOT CONSIDERED SUITAELE TO ACT AS STATION CUIFF
FOR PROTONGED PERIOD. .
2. TINF WILL NOT PERMIT OGDEK TAKING HOME LFAVE IN
: ADDITION TO NFCESSAHY 30 DAYS TDY HEKE PRIOK TO GAGE'S DEPARTUIE,
{ 3. FOR THESE KEASONS DESIRE OGDEN POSTPONE HOMFLEAVE

UNTIL AFTER CRIMMINS HAS BECOMK WELL INDOCTRINATLED.

W.0. THARP RSW JSR DDEB . M, WHKELER

01192 14 MAY 49
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. OreCIAL wMe 19
THE BECRETARY OF ATATS
wasiiaTON B, 0.6 : DEPARTMENT OF STATE

WASHINGTON

In reply refer to

FC - LEN : kiny 17, 1942
ECRFT
Tot Donald H. Gzllowsy, Esoulre, .
- Asegatrnt Mrector, -
Centrzl Intellig: nce hgeney. (v .-

L]
Fromt Janck D, MNesl, W.
Chief¢y Divinlon of

Forel ¢n Activity Correlation.

Reference {# made to your memornndum dated lisy 7, 1348 re.
carding kr, Bireh D, ('leal,

The Eubassy at Curpcus hns been notified ny telegrna May 14,
1948 thnt Mr, O'lenlte travel from Caracas to Hubara vz? return
for conference annrozi.ntely May 13, 1948 is authorized by travel

order No. 8-9649, Yay 4, 1948, chargeable nllotment L.1272%8,

2 ke 2500
RN ;2

BT RR |
b
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MAY 7 1048

MEMORANDUM FUR THE SECHETARY OF STATH
ATTENTIONt Mr. Jack D. Neal
Subject 1 Clearance for Travel for M¥r. Birch D. O'Neal

l. This mexzorandun is to confirm the telephone conversation
between Mr. Neal's office and Mr. Qrean's office on L May 19L3 at
which time vorbal clearance was obtalned fur Kr. Rirch D. ¢'Neal,
presently serving as Attache”of the American imbasay at Caracas,
Venazuola, to pruceed to Habana, Cuba for conference-purpooes.

2. Mr. O'Neal will arrive in Habana on or about 19 May 1948
and will return to his pest at Caracas upon complotion of the
conference in [labana.

ALAN it. McCHACKEN
Acting Assistant Director

0'e Y :

BB AVA 11 W1 e

btedunstl
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23 Junuary, 1948

LB DIANDIUM

TO ¢ Chief Pereonnoel Livision, NZO0 -
via Izecutive Scecrotary for Informution of
Assictant iZlroctor, Speclal Operatlons

i

FHO s Acting Crhlef, FBT
SULJECT: Hecognition of Service - Birch D, O!'Neal

1., In compliunce with £.0., Circular No. 46,
Neco.nition of Lervice, the followin: informution is
subnitted for your ohservation und for inclusion in
the porgonnel file of Mr, Lirch D, O'Heal,

i 2. A State Department dispntch, dated
11 Docomber, 1947, from ‘Jultor J. Donnslly, American
Anmbagsudor, Curacas, /onezuela to the Secraetery of
Jtute, roud ss follows:

"I huave the Lonor to forward herewlith
throe plotoststic conies of 4 menorandum prepared
by a contrnlled Americen source entitled "The
Comrunist Movement in Yenezuela,"

"T consider this memorandwa an
excellent plece of work which 18 particularly
ugeful in that 1t brin;'s toeticr in a brlef scope
tho egsontial facts rerzarding the developnent of
Cormunisn In this country and ;;ives the nsmes of
the principal Comrminizt lesders, Attention is
invited nspeociaelly tn page 7 of the merorandun which
i;lvea tho curiypal;n pletform that tho Comxmunist Party
1s uslng ln the elcction schoduled to be held Decomber

14, 1947,

3. lr. Birch D, 0'Neal, chilef of FPHir's ’

//{/ //statlon In Curacas, preparecd the nemorandum
SoZ, gmentloned in Ambasgador Lonnelly's dispatech,
1T H

Safeund o,

e . . -
&//" ,//l/ 2,/,/ v C"ZK X, 6’6‘—“LIMI fh/

/ .
</57?:['f3 =4 ‘"ﬂéhn A. Cleveland
;/Z- /gg Acting Chief, FBT
/s (LS o

A4
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HOTE 70 FILES:

10 Rarch 1947

The following officials are approved for

the Group 1I classification for ovarssas quarters,

under provisions of Bureau of the Budget Circular

A=8, and CIC Administrative Order Ho. 3ll.

William B. Caldwall CAF-12

Robart Spalding CAP-2
Jusiia O'Donnall CAP-12
Albart R. Haunay CA¥=-12

vBirch D. O'Real CAP-12

Chief of Stuticn,
Chief of Station,
Chiaef of Station,
Chief of Station,
Chief of Station,

Santiazo, Chile
Lima, Perm

La Pas, Bolivia
Quito, Ecuador
Caracas, Vonesusla
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SECRED N
(\“ '

5 Maroh 1947

OTDUY TRANSF £t LETTER DATED 28 FXSRUARY 1947

TO: Birch D 0'Neal

Authorization is granted for tho orating amd shipping
of your personal ocar at the expense of thls orfanization
in asoordance with an apreazont dated £35 Fobruary 1947,
Thoe weipght of such autoiobilo will not de deductable

from the total woipht allowed for persanzl and housoe-
hold effoocts, :

Py s ) i 4
(fogos) £ s 3/ Loy
’ "JV'(‘Ef.prova; O0ffIcer)

SECRET
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SECRET T

N,

3 Harch 1947

\

MEMORIRTOY FOR THE BIRSCTOR, CENTRAL INTELLIGERC s

ST CIC Adrinistrative Ordor Jlo, 31

1. CIG Adriniatrative Order No, 31, dufed Octo er 31, 1946,
nskes prov'sion for Group II classification for civilian em-loyeca
who ar> Chiefs of Nissions or princiral officers cirectly subore,

dinate tc "akhington, D.C. The Order specifins that these officials
wil)l €21 in jruder CAF=13 or P=6 or abov:, unless othmlu
approvec by the 'irector.

2. I recomrend tro Group II classi“ication for 7w, B, Calcwell,
Fobart S-alding, Justin O'Donnell, Alb-rt K, Haney, end Zirch D, Q'Hegl,
wvho will he Chiofs of tholr respoctive Stutions and Jireet]y sube
ordingts to "ashington, but whoese ;rades are bhlow tha CAF-].B or
P=6 1"‘].

3. It 18 helioved in aach case that tle fulfillment of the
oblig: ticns at the Station concerned justifies the Croup II classifica= .
tion. Trerefore, there is at ached a proposcd letter of authorimation
for the Tirector's rimmatu e. The lirocctor’s spprovul of this provcsed
lotter will perzit the S-:ecial Funds Section to ney the Group II classie
ficatioa to the indivicuals concernad,

4. It 18 recoErfnded thut the payrent under the Grou» II eclassle
fication Yo made effoctive ae of the dated the individuals concerned
asguse the risponsibility at the overaseas peost,

ect Rogistyy = Admin, Bldg, DONALD H, GALLOVAY
Rr. Dug-zn Aseistant Director
¥r, Terrell Special Operations
goacial Funds

Central Fegistry =2

SECRET
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T

6;¢»¢§?%?f¥
PRSIV L

b,

) Fobrunsry 1047

t

. R, COTEE OCNTIORISIY S TERLLELT CLUGE 0F OFFICLLL ST.LTION

h -

t

{ Y

: “31 Dirci. Ne Cflion)

:

f

o - ,’ - .

: 1. Purscunnt o «u’ arity vosted in o, tho tronsfer of your oficinl

) ’ . vo- . .

H station frov: " aulidntan, Jelle Lo ‘oraoeng, vono-uala

f is lerey) orderii une upiroveds s -

2. This ohungs cf officlul station i to by offested as soon us
practicible arit 1z to ta elfsctive upon trrival al your new poste
The trausfer is not feor rour convonloniow or bunefit, or st your
roguost, but in thn bast Interascts of thw Sovermmoent. The
roimburserent of traval oxpenses ig nuthorizeds Por dion in
1ivu of sunsistency is authoriced, wmid sball be in nccord.nege
with tio provisions of Awrilaisirative Qrdar Ne. 42, Living wnd
quurt.rid ullov=icus ot the »utos cutherized by Budpget Circular

A=3 shall be p.id, effestive uron nrrivil. .

de In nccordnnze with the rrovisions ot O 9805, and subject to the
availability o2 funds, the shinmont ut Governmeat expense of your
haisonhiold goods wad personal of'fects, including paeking, erating,
wmnesing, uner.nting, drayuge, and tomporary storagn not to excood

2]

TUNRAPEATS o m ot A S = e s

% 60 darrs, witkin 4ae prescrited woipght -1llowance, is zubhorized.
' 4. Subjest bo the rveil Uility of fundy, the movement of your imnmedie
N wee fwmily % Sovernmment exponso i autherized in accordanee with
’ regnl itions prosgceriboed in 20 9305.
X A
i
1(' / i C (( / ‘-/ CKM"*"
i ¢ . ,%M{ '{ ‘«")C(LC S /
. (Arcroving, Orficor) .
4
4
.
.
5

. secReT

e

) §§$~ -

£ -

R ENPRR L T T L , - pm—— . R
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22 Febpuary 1947

JORANDUH FOR KR, FREDERICK B. LYON
DIRECTOR, OFFICE ¢F CONTHOLS

Di’r’AR;Lu;‘T G SWATE

Subjeot: Request for Foreign Service Title as Attache-
at Caracaas for ¥r. Birch D. C'Neal

Enclosuret DPersonal iligtory Statement of Birch D. 0!'Neal

1, It i3 requosted that the Department of State grant
to Nr., Dirch D, Clilecl tho Foreiln Service title of Attache’
of bnbassy in (araces, Vemzuela.

2. 1. O0'leal roccived his A,B, end LL.B. Desrees
from the Univeralty oi Ueorgia., ile waz & Specinl Apent
in the l'edoral Lureau of Inveastigation for nine years, with
sorvice in Latin America, and he practiced law che Year. It
is believed that ho possssuus tho prolecsionsl ¢:tlilicew
tions for the dutiesa planned for hin, ard, in addition, lLas
tho ropresentative qualifications expoc.l.ed of an Auorican

official sorving abioad.

3., Mr. O0'Neal will recelvo frou vl; a basic salary
ofy5,005.00 por aunui.

4, It 13 roquested that a diplozatic jpasaport bLe
issued to Kr. O'lical, in view of the fect{ tiwat he will be
tho chief CIC reprosentative in Caracas,

b6 Thoro is trans:iitied levowit)y. a Viographical
sketch on kr., C'lioal wilch sncts ferth Zn cetall pertinont
{nformation on hin and on lils spocial gualifications fer
tho duties 1t .35 inlendod that h~ perfort: at Caracas,

FPOR THE DILKECTOR CP CENTRAL INTELLIGENCES

' DUONALD T. CLLLOYWAY
Fasspoe? conds . at e ek Aaslatant Director
*33p0e) ¢ P

PY 4 A)p'fA 397

NotiFred F T
° i (’C_ ’
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SECRET -

‘oo ‘ n R 1P/7 \
MI2LHARD UM |
0 1 Chief, Special Punds Jeetion
YROM s Direstor, CIO ;
TH Y s ADSO
SMJIECE ¢ Oroup YT Classificatirn under Bureau of Budget Clrgular A-8 .i s

1. The following officlals of tho Of ice of Special
Operations are approved for the Group II olassification for over=
seas quartors, under provisions of Wureau of the Budget Circular A=8,
and C10 Administrative Ordor Ko, 31,

%¥1{1liam B, Caldwell CAF=12 Chief of Station, Santie. 0, Chile

Hobart Spalding CAF=12 Chief of gtation, Lima, Paru
Justin O'Donnoll CAP=-12 Chief of Station, la Fas, Polivia
Albert R, lansy CAF=l12 Chief of 3tation, Quito, Eousdoy
Birch D, O'Heal CAP=~12 Chief of Station, Caracas, Venesucla
—_—
: 2. This authorization will remain valid only so lang

88 the above named individuals remain in their respective posts anmd
directly subordinate to Washington, D, C,

3. Thiz authori.ation vill be offective as of the
date that the individual concerncd asownos his dutles at the overseas

poat,

(Cs Registry - Admin, Bldg,

- Mr, Dugcan OYT S, VANDXYRI¥G
Mr, Terrell Lieutcnant General, USA
Special Punds rirscter, €I

central Reglistiry - 2

W?Zn V. JY'..C’R/ZZ?-(

-~
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" SECRET

U L R R Y

IO Cortrel, Shoednl Coporatilo
FRCIT e S, Ledcy | @
’ Lubine Chilar, FuTl
Yaot Cutel, 3aceial Upupy (f
i
: Resugnt for Logigaotion of firen I, L'”onl. -
1. 3311 ou kindly rosuent tho Siote Donurtsoent to
dagirunute Diren L, L':- 1 an attache, socricon ,«b:nsv,_Cnracasi -
Vencuuelas : ' ’
2. Tuo Curueng oifice lirs not arévicucl: beon.in onora- ‘
- tion unuer CIC ernd will be opunod unron the wreiv.l ot e, Ctiwul,
Intellionce v.ore th~ ﬁrt onh Vi el eneried on in tue
Curacas L birgny by pesnu ol '.vc,tir.ujnn, whone
ropresentative in syAcnrrius the vinda ol 1ol .itoeno,
i b Tun ¥HI Boaonsoroxds toly ceven or 4% persannel
stutioned ut this vout,
G r. Lt anl zervod from Janusoy 1006 to lur 1lt4o a8 @
Sroelal Agent cf the Fodoeral Lureau of Invortissticn,  In lu4Z he
grent slw s o.~x in Zeundor, Juqn<1045-. ¢ ~icnt nine months in
Cola:wwia, unda 1 1240=3444 ha zioct niatanss conths in exico., e
. Wy uwvii Attuern in the focrlesn wmbasgy, | exico CLty,
i
Se re Cteual 10 non locnted 1n W-osnington whero he 1n
conipleting «rr avoraats o e osanlns 0f the Coenene gtaticn.
6o ¢ Quutzwtion haa proviounl becen potmzod hilnm,  Jubfect
: will pertoc: Lie LULJu” areviousls curricd out by tho lLepsl stvacie
) )
R snd will be t.e . ren. pourcentativi or CI%, rosorting wizectly to

i Washinguon,

7. Sutliectts auties will bo- comsnrebie To Lhe nresent
rerresontutive, wro fy asione to the nbnguy,

ol ng leoald

: not Irnvolve » repluce.ent or un

the o-enizr of o new IS oftiea.

. Thig ¢enipnaticn doer

H fnereuse in nersonnel butl conecens
s - k
3 . )
: S, Iz osdcr Lo enable subiect to caeraile seeurel:, 1T oin

Lo be iven diclos sie otatug oud Lo fssued

s2r072t In Lo eopacit; ol ttecne,

“f‘/;.”*“z“? SECRET
I r : : \,/_”.,,4,,.,//’”
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SEGRET ' 3

oty

v
o

10, osubjeet B Pavieerl enjoied finies
in Lhoe copncdt, of Uivil
, Golosblia uid scnudnre 8

wor. 1o Lie snat onaan oo

detsiloed
jaobnany,
" Lwes been

sortion of w.ich wan pericn o6 outaido teo unitea D

11, e L'hoal 111 te wneecii ufed to Lir séation by hia .
wife, Ol:drz ¥o U%loal, an .worican-boron eltizen wlore poroats or
also JSoaorienn citisons.

‘.C’"n.’i!?‘.

4%

120

' AT sfersensl Minter: Staterent
ce: RAY :
»uJ/er -0 -
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O Fehpinry 1900

proroanI’

.

TO: breployees Diviaion

PaClls Chief, lForeign liivieion T

SUkJ=CTs  dreh Do O'WoAL

<«

It 15 recussted that *'r, i4pch U, OWeal bhe transforred
fron Unvouchered Funds te Vouchered FPunds, te occuny Llst lis, 19,

Chinf, iLanst Coant Branch, cn the Fii aashbington /0,

e B
9.0, €53
OS-13 780202
&3O
> X0
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| CORFIDENTIAL

LU e myy 1047

BOT, NN
va, tdreh e QTN e Y enteved on Ay 11 Yeurmeee, 1047, with
a0, ¥EY.  tis Soreden peedrnment 2011 e Chiel S ool Stetionm,
Larnore, Vnne*nel-', ot crade G4 r-l" st p oenlery of 06905,70,
end e wﬂl e errricd on the Speelnl Punds reyrells

The omth of office =re compl ted on 11 Fehrurry, 1747, and
1hotopr rhe, fincernwints, nd other erods “w-‘- reenired
mere roguested this frtes Qequest for ihysierl ¢ vamination
end 1inoculeti-ns nlso mede this dste,

Ayrrrmrnt ts renaln ot Wis strtion far the precerioed length

4 £ {ime (2/ monihs<) wre nlad canpleted by ry OMlNerl thls drete,
T 4hie conncetion, Mve OtHerl poaed o cucstion with recard
ts relerscs v vrnted to forelrn nervice rerscnnel when they
wigh t5 ‘rraafer Lo other soveranent ore udintions while in
the field, Crptein Hillsmen crlled Mr, Sivner dn Generel
Girunzel to olliin rn arialon from hin in thle netters Coptnin
i11lemnn wes iiven the £-51lowing ial'orantions

If n Cl enrlovee wichea 1o ternafer to nuother
poveruwent epency whille an Mty etoe Uwelim

atetian, and rvlar to the end of Wiy first yosr
shroad, the emtlovee, if vr lmqrd hy CIG, will not

e regiired to reimburse 016G o the cost of hie

nown treasvartatiosn, thrt of hic Crmily, nor the
tranaroctetiaon " hig pe reanel Ff ete 1o ads orlpianl
duty »asts  Cleturn tronsvactetion to the Stoten or to
& new past with raother poveranent erency 111

the resronsitility of the individnnl, not CIG,

- Apnenament avrrovel wee iven 10 Vetruery, 19.7; rocurity
clenred 20 Jsmrry, 1947,

iacrgency address iven by Mr, OfNeals

T'r‘;. »ré. A Verl, 211 Lvens Streeh, Prinhridee, Gr,
Tels 31i<J

‘ Terpornry 1ocel weiceace: leza Hotel, “irshin~ton, D, C.

‘ ;
L] %ﬁé&a
/ Ll I
7 A
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SECRET

NOTIFICATION OF ESTA
OF OFFICIA.. COVER BACXSTOP

“IMENT OR CANCELLATION

vat, e

__ 24 February 1970

FILE NUMALR

-
(} CHLFH, RECORDG ARD CONTROL 1 a6
10: 1 coppe, CONTRACT PERSONNEL DIVISION O
(Ch'(“l . 1y » LI ¥4 NIV ASe kA i L} 9?5:“3»:-)""-’3
. I rimerare— *ae 1D CARD NUNMRLR
X CHIEF, OFERATING COMPOLEXNT (For (‘Cti(in_),gl
ATTN:
Chief Support Stﬂff OFE 1C 1AL RACR3TOP [STABLISHED
REF: COovER
1SCONTINUID
Retirement Debriefing. x_|ree
susJECY uNIT

O'NEAL, Birch D.

.‘-;N”% ) v
eian et 2y

] ESTABLISHMENT OF OFFICIAL COVER BLOCK RECORDS
(orw 20-800-41)

1X

] nAt
A. TEMPORARILY FOR DAYS g

EFFECTIVE DATE CuB

0. CONTINUING AS OF COB8

J{;:NCELLAHON OF OFFICIAL COVER UNBLOCK RECORDS
(oPv 20-800-14)

Department of State

A

XRXXX%)

From EOD

SURMIT FORM 642 TO CHANGE LIMITATION CATEGORY
(HHE 20-7)
NA

SURMIT FOMM 642 1O CHANGE LIMITATION CATEGORY.
(HHpR 20-7)

ASCERTAIN TNAY___‘:IA W-2 BEING ISSUED.
(MNB 20-11)

X NA

RETURN ALL OFF ICIAL DOCUMENTATION TO CCS.

SUBMIT FORM 1322 FOR ANY CHANGE AFFECTING THIS
COVER, (HR-240-2¢)

SUBMIT FORM 1323 FOR TRANSFECRRING COVER
RESPONSIBILITY. (NR-240-2¢)

SUBMIT
FORM 2688

FOR HOSPITALIZATION CARD

DO NOT WREITE 4% THIS OLOCK -

ron CCS INTFRANAL USE ONLY

AEMARNS AND/OR COYER MISTORY

1947 - MAR 47 HQS/OVERT
MAR 47 - DEC 49 CARACAS /STATE NOM
DEC 49 - DEC 51 HQS/OVERT

DEC 51 - APR 54
APR 54 ~ PRESENT HQS/OVERT

GUATEMALA/STATE INT

DISTRIBUT tON: c€ory 1 .« #cd
COPY 2 + OPLRATING COWMPORINY
coPvy 3 - Dlos
corv 4 av/reLsve
coPvy § .+ Cca -+ CWAIND

6 - CCS - FILE

.

Cp/sl

cory
s

o
/ }‘:‘ /%‘/
A X

CHIEF . GFFICIAL COVER, CINTRAL COVER STAFF

SECRET

FOWM 6 PAtvious EJVTioN
e 1851

4 (13.20-43)
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bose L
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1
\ : SLCRET \
1
; 4 Deoombor 1956
i .
‘ Cate)
LIVCRAIDU FCR:  Chief, ™ecords & ‘Services Livision
. . {ffice of Ferscanel °
L}
! THROUCH + Gecurity Support Division
. ; Cffice of Security
{ ' s SURJECT +  Birch D, O'NEAL
N ‘ X
: 1. Cover arranpemcnts have been comlete” for the above named
, subject wiio will be visiting a foveirn countryr for a -
‘ ; day TDY trip.
‘: : © 2. iflective  this date , 1t 18 requested that your
records be proncrly  XXIXXK:) |re-opened) to (guxx) (acknonedre)

subject's cvrront Agerncy emmloment b an c¢iternal ingrirer,

| 7
e

. K’JM‘PH U IDATS
i Chicf,A0fficlal Cover % Liaiscn, CCB
i Q\"\h.'
: CC: SSD/6s ~ AR
! R .»\“,-,\ ) '\‘i
! . 4 st N ‘g“&‘a

; \\)\;ﬁ

\ IS -“\. i

R

: : SLCRET

: s “ kY .\‘.;

i . e DA\

: . Tl \y

’l \ P \ A
! % RS /
-~ % \\\ 5 o / /(/
} T

LIV
‘ SN 2
: \\\\!‘)A [ { ) ,2
. ’,}_

g
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. ~ e PN
. SLCRET
: ; ) . DEC & . (e
' {(Tatéd"y

ISHCRADIR FCR:  Chief, “ecords & Services Civision

;"
i
) : - Cfrice of Terscanel .
; .
: THRCUCH t Security Suprort Divielen
i Cffice of Secnrity
- ) i
: SUBJECT t John Floyd PARKER
i
f 1, Cover arravgemcnts have been ece~mleted for the stove ramed
¢ subjeet who will be visiting a foveirn coumtry for a __ .
i day TDY trip.
2. Iflective _this d.gt. . At 1= requested t'at your
' records te promerly XAXEXX ) (re-cpened) to (gmer) (acknecedpe) C
! subject's crrrent Agency c-w.'-lo:'ncnt b an crternal ‘ngrirer, .
;
:: i
o
; JOSITH 'f'//l )\!"} R !

(‘hic!‘//, fficial Cover % Liaiern, CO3

- SR o

| AR "\\“'\V1
\ ‘\\:‘/“
. \ R
; '~\ SECREIT
: Y s .“ . o~
R .

i ¢
’ K . .~ “” ”"__-.v B ,, :\ x\i\\ A 4 /‘ﬂ 5/4/4 '
A ~ ~ oo Xe - s\ ‘s // . o
X \.—4 “‘.: . LS ™, '\' \ , / . i
: ’ '39:’\ oo ) \‘{ > /7 |
‘ IR \\\ .‘\ ‘3 3

° NS
: \‘\\{\"“x \'\ '

o
B i
s
~ :
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¥
‘ -
: SECRLT
g ~ Q|
3 late
;
! MEMORAND''M FOR:  Chief, Becords & Services Division,
1 Office c¢f Personnel
}
. THROUCH See:rity Juprort Divisien,
3 Office of Security
SUBJLCT s " O'NzAL, Birch D,
% .
1. Cover arrangemente have been completed for the abovs ramed sublect
! _who will be vieiting 4 foreign conntry for a 0 . day %77 trip.
2. Effective 21 ¢ . it i= requented that yonr records
! be prorerly (blocked) ( m; te dvn_vs ( sctsxeiodony mubfect'n current
i Apency enmploynent by ar. <rtermal inquirer,
- Hwes b
7 104 H, » OWELL
i Chief, gfficial Céver & liainen, CCB

cCs 3cn/03

‘ SECRET
§
| RGaremay 7 i
AT L P
VR IGRN TE EE W
iy e
VT
" TNRL )
: dhst g
/\/'; ﬁ 7 /(_/
\\) i \
. /U y‘
0
- Y, \
.
) -

k3
3
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RSy N ST T L ACCTIRANC w T 5L SREQULES EPL Y el A
EXcCoTY 7 e 13826 BORSUATT T AT iTY fF 00D onn, PRty 1 Teg
Cla 2CT 7 12670, AS AME.NED, ahy A 5CT 1 +oTIve O Tt g cCr L2 pan2”
. U*:C\H;‘E SaTE DF Pay ADJUST O ' oL Ducll e Ll
| \
\‘. .E Ed
“A-F SERtAL OurG'., F..0% GReSTEY TALARY
oo, Gdvel DL ot i3 ko v GG-lo Y
\
' 2
\
e s et o e o - — R VUV RN S SRR
1. LAST Namt FIRST NAML INITIALIS) |2 APPUINITMENT DATA 3 101AL SIRVICE FOR LEAVE
ONEAL BLiH D T trtered on duty li— lv T rus af date of spatain )
"4 DATE AND NATURE OF SEPARATION  — ~ =7 [ $ubleri ia $oc "20d), TToove Act i Toors ’ Monrhs [ Oore
R . S wl] o] k3 5 ' 10
RETDIFMERT(VOL) UNLE CIA HETI!EMENT  |Ceored o be subrect o Sec 20Nd ] more than 13 yoars
& DISABILITY SYSTEM 2/28/70 o A teave Bal
SUMMARY OF ANNUAL AND SICK LEAVE SUMMARY OF HOME LEAYE PEMARKS
{HOURS) Annvar | Sxe {DAYS) A
3 Bolonce from prior lsave yeor MI:IO__ 14 Oote arrivot acbroad for HL 3(‘05 8
"—lo c . zbo 1076 19 Current Dalonce os of 1 JE 9-1 -3
& Current leave y o accrual »..o..,n_Z:_ZI - h 16 12 month occrvol rave
1078 2 12 117 Datws teave vred, e 24 montha ) i N
7 towl 26l 11088 oo et * e frem
& Reduction w crediny, of - - T (J_ 0 L p
9, o any {current year) ._~,°_-_1°.._. 18 Monthly occrvol date .
9 Totol leave tohen 19 Colendar days creds for aent ocsrvo! dote
ORA
10 Solamce 26!‘ 1::’ 3 __guu.‘bgu_o_an-u peniod completed ——
| MUUARY LEAVE
1 tomihounpodmmpwm 2O HOURS. oL "
12 Salory rotels) —JQOQSh‘m 122 Oates during precedung walendor yr ___1o
3 B's'om dates ’ ABSENCE WITHOUT PAY
- - wOP o AWDL
~ o L=10=70__ _ 1702 ’.wh.:‘l',L’.,...Z'..
£ VA (Mo
- 26 Cu!-ﬁo‘fuoa by 23 During 1eove yeor in which saporated - =
.....\._4\..‘?‘__‘,//‘ LS _._‘:.: vz ) _ 24 Duing step icreose wan. " o /- - r-
1$:gnofure) at 8 peli0d which began Mr‘_.—’i"
’ FCR CHIEF PAYFOLL 351-2585 25 Ouning 12 monh ML accrual penod (dotes) ——— |
iTHe) ("‘IIDNDHI) . L .
Mandand borm 11%0 S CIVIL SIRVICE l.hMMl'&\l()N
N o RECORD OF LEAVE DATA TRANSFERRED  fFM SUPPLLMENDS 256-50 AND 5302

(BRI 1Y)
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SECREY -
e e e ey . i¢/men Filled In) . & .
- NOTIFICATION OF PERSONNEL ACTION PERN
[~ s
1 MRAL HUMALY 7 MAME (LAST (18" WYL A

AL

SR

J NATURE O‘ PERSOMMIL ACTION

& . FELCTIVE DAty 3 CATEORY OF N7 03Nt

NOTE L (\_ NS ) 1/ W 0a e
~ oy . A TN K . ’
ool Sooo b TARY i [ l"/~ oL LA
o VIOV v 10 CF ? baparat Anglyve Ne Churgeatial 8 (‘(‘ Lx iy l""‘f ‘.\I:‘Q‘*"
o funbs s . e=O%S
criov ¢ 10 cr SE? 7 o] sl 3

9 ORGANIZANIONAL USIGNATIONS

JuT UL STAFF -

COLUTAL

PR/ ST LLATION GROUR

10 TOCATION OF OFFIQIAL STATION

WAS L, Dl

T POSINON TiTLL

- 0.8 OF TIVER

i

12 POYTION NUMBIR 13 Stavit i LeLr NATION

re

0P 9]

14 CLASSHICATION SCHELULE (G), (B, en )

GY

18 OCOUPATIONAL SIS

0136.01
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GENERAL SCHEDULE RATES
Federal Employees Salary Act of 1964

Per Annum Rates and Steps
SPAEI"T 1 2 1 3 4 [ 5 | 61 7] 8.1 6 |10

GS- 1/$3,385/$3,500($3,615|$3,730)$3,845/$3,960|$4,075|$4,130|$4,305)$4,420
G3- 2| 3,680 3,805] 3,930 4,055]| 4,180| 4,305| 4,430( 4,555/ 4,680/ 4,805
GS- 3| 4,005| 4,140/ 4,275/ 4,410] 4,545 4,680] 4,815} 4,950 5,085| 5,220
GS- 4 4,480 4,630] 4,780( 4,930| 5,080] 5,230{ 5,380; 5,530 5,680( 5,830
GS- 5| 5,000/ 5,165} 5,330| 5,495/ 5,660| 5,825| 5,990! 6,155| 6,320/ 6,485
GS- 6{ 5,505| 5,690( 5,875| 6,060 6,245 6,430 6,615 6,800| 6,985| 7,170
GS- 7| 6,050} 6,250 6,450| 6,650 6,850] 7,050| 7,250| 7,450| 7,650| 7,850
GS- 8 6,630{ 6,850 7,070 7,290( 7,510| 7,730 7,950] 8,170( 8,390/ 8,610
GS- 9] 7,220| 7,465| 7,710 7,955| 8,200| 8,445] 8,690| 8,935/ 9,180, 9,425
GS-10{ 7,900{ 8,170; 8,440| 8,710( 8,980 9,250; 9,520| 9,790{10,060/10,330
GS-11{ 8,650( 8,945| 9,240; 9,535/ 9,830(10,125{10,420/10,715{11,010{11,305
GS-12(10,250/10,605/10,960{11,315/11,670{12,025{12,380!12,735(13,090{13,445
GS-13(12,075{12,49512,215/13,335(13,755/14,175(14,595|15,015{15,435|15,855
GS-14(14,170(14,660(15,150(15,640/16,130|16,620/17,110/17,600/18,090(18,580
GS-1516,460(17,030(17,600{18,170(18,740(19,310/19,880/20,450 y
GS-16/18,935/19,590/20,245}20,900{21,555)22,210(22,865(23,520{24,175| .....
GS-17)21,445122,195{22,945/23,695(24,445] .....} ...l ool e e
GS-18/24,500} .....|.....|..... .. ... ... bbb oo e
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. ;wr,r ('xmlu (Fell i m:‘v‘?- rate IPICHs COrOnIng LWOP {Che- b oppl'eoblq s 0 care of sscens lWOP)

uting lollowing pees N o)

Porrodish 0 oo ((X) 891{ m,mt ’fJﬂ W

I.XMOI ‘l]u 8 Md p.n
D No sxcon LWOP  Total excon LWOP . . Inetialy of Clerk

STANDARD FOIM NO. 1125d—Revired
Form presitibed by Comp Cen ,
Nov. 8, 1950, Generol Kegulotons No 102

PAY ROLL CHAMGE SLIP—PERSONNEL COPY
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RANIRG CAPTER &1

REQUEST FOR PERSONNEL ACTICN

'
ROYy Wi
. B BN
— e e e a o+ v s . i e e e i « - e -
: g =7 W

STANDARD Funm 52 5 -» L]
PRQNACATTD BY TE
¥ Ll NEYYE LU esed
BNUARY e PR, PUesOREL '

, UNVOUCHERED 3
. W 2] f'j )3/‘)IAJJ 2l

PEQUE"HNG OFFICE: Full in itams 1 threuah 12 and A throush D except 68 ond 7 less otherwise instructed.

I applicuble, obtain resignatien and (il in sepaation dala on reverse.

URAAE (Mfr —Misa—idr3.—Ora g en arie, 1oitinlis), and surmame) L OaTEOF BETN L REQULST KA [ Coart of pravest
Mre Birch D. O'NEAL ' I{ 1l Jun.1913 - K Har.SJ
A WATURE OF ACTINN PELIEITEN; - "Uerrone nate 7.C S CROTUFR
A PLRIONNEL (S,ufw::.'] whether appointment, promuotion, separaticn, e ) A PROPGSEDL .. IL][$ALAUTN\)R~
Reassignnent
& POSITION (Specily whether ostablish, change drade or title, etc.) ~
8 APCROVED: -
APR 12 19534, =
“raos— e msn-on TITLE AND 1o~ M "
Chief of Station (Intel.Ofcr),GS -1y * 0PS OF « CHIEFY BA-131
(Attache - Political Officer § SEaMCE GRADE AN (Attache = Folitical Off 1car!
GS=1L, #96eew0 p.a.¥ ?Po GS=132-1, 99600W0 p.asT P
(Fos-3, $3431) n graTION, (rss-3, $8431)
9% DO poe
0 WH WH
MID 1L HEADQUARTERS IIT
Guatemala City, Guatenala Gustemala City, Guatemala
| 7} niew r""'] CIPARTMENTAL | 1_new o8 oerasrucars ! [x ] o 1 | otartMENTAL

A REMARKS (Usze revosse if necessary)

BA-131

o

Y

APIOVZ) BY

ﬂ EA:‘.E:R SUVQ'A' 2l
Q T(«'ﬂ,:g/(' DATE )L %wﬂu.li.k,i

[ mmmjlt W}m vl 2

M/ ;u.nranm mnug.ov’;) //—\u,,...;} ;2 (;%
t—— <mnuun L:_Wi 4 o -

C. foR IDWONM. INFORUAATION Call (Nune and lelapllnnomﬂumu)
V. C. LYNGI, x-US7 | i Lo A S

13. VETERAN PHEFEF L

" eginos CLASSIFICATION ACTION

NoNa | wail JoTHER $.77 |19 puIRT | "W { vicE | ) A JReAL]

{E1248 OTHER

!
3. ] Rz RS |® R |5 e R

rou: 3620 Ots-a) | (AGCESTIONS SN OQcoauco ] proved
T 35D D \ STATE:
21, STANDAZD. FOR4 5 PEMARKS P D
/.r'/ o }B\
: 7 O¥

\ : 7,
\ . AN
i \ -
T T
22. CLEARANCES INITIAL OR SIGNATURE DATE - RKS: M
A >
£, CEIL. OR POS CANTROL 1
F I
C. CLASSIFICATION AT S o
—_[)._V-LACEk:EffTOREyH_ N R e, v, et v s1e oo
= - L Tt e Teve Tt i 4l iese aest
anovznav

C;/M 7?3

(45 ..ia'-:i,‘




14-00000

‘ nd organizatianal designations i 2. Paynro ;d 3. Block No. 4. Ship No.
NTELLIGENCE AGENCY i ~ uy. -
. wutployee’'s nams {and social security account number whon appropriate) 6. Grade and salary
O';KAL, Tlzeh . 08 « 14 29400
’ - PAY ROLL CHANGE DATA )
BALE PAY | QVERTIME GROSS PAY RET. TA BOND [TPICR NEY-PAY
7. Previous
normat Y . N
8. Now
normal
9. Pay this o
period . T 1 ¢
10. Remarks: e T 11. Appropriationiz) 12. Prepared by
: @ year of P51 \) vy ba 3/23/5)
' I T I Adited by
3 3 7
¥ Periodic step-increase Pay adjustment [ Other step-increase
', 14. Effective 15. Date last 16. 014 salary 17. New salary 18, Pcr!b’rmanco rating is satisfactory or botter.
3 date equivatent rate rate .
4 _IJD Hay l?’v“ﬁ" 50 $9500 19590 (Signature or olhe! authenhcatnon)
3 9 TWOP data (FIl m acorupriate spaces coverin {Chegk applicghle bo
E duning following perieds): olo 8 8 n é 8 2 nlgék .:.@gw.:}"%nﬁ '3 \.5.'. i "8@' °‘°
stiodis): 8 b 91 & g S [an w[; sm.g.; a:gnqmam mg
- ‘tj{f‘" No_exrecs LWOP, Total excess twoP_Soul Vi .3 0 0o qnnhals uf Clerk
TR RM RG. 1126d—Fevised
- N\, escrived by Gomp Gen, U. S. PAY ROLL CHANGE SLIP—PERSONNEL COPY s

,, 1950, Ceneral Peaulations No. 102

1e—4ti1i-2¢ * U, §, GOVIRNMENT PRINTING OFFICE 1931 973763

<
%
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3 : wesnd SECRET GEES
SESURITY IMAORMATION

E CONFIDENTIAL FUNDS PERSONNEL ACTION

\ parg

3 1T
] Q" HEALy Birch Da i 29 Hovumber losl |
| Iatocratica - - |3 Deoaadar 1981
FRom o
TitLe Intolligmoe“omoor Attacha Political Officer |
GRADL ANO SALARY | 05-14, J8292xRR §9600,00 | FS5e3, $8481.00
OFF ICE 080 ', Q30
DIVISION rne ‘ ) 4 4
BRARCH | MID : . MID
DrPICIaL STATION mmum Guatemala.......... Quatemale City, Cuatonals.me
JUBLTITCATTONS FOR ‘§513Y... .ﬁ:&:gz:} txeCutaive

SaF L ‘,.‘
BCHRALI A

PERSONNEL JF*L1ltER
Pl 0 . ’;
| 7 2L hes ald VT

POCT DIFFERENTIAL AUTNORIZED 14 ACCORDANCE wiTh nsixey mgawuatrons | [ ] [

CLAGSIFICATION

DATH OF OFFICE AND MO STRIXE AFFIDAVIT EXECUTED OV

SEEURITY CLCARED ON 9@%@@@

OVERSEAS AGREEMENT SIGNLOD

ENTERED ON OUTY

SIGNATURE OF AUTMENTICATING QFFICEN

7

MARKS:

BubJeot inte;rated into tha Departaeut of State as Fsse3, £3431,00
Bubjoot 1sto be paid the differesce botween CIA salary of $9600.00 md
KXX gsalary of §8481,00 to be pald by the Departuent of State and
allowances in accordance theresith,

Subjoot s duo & lump sus pa ment for anaual leave to ba paid
up to 2 Doocember 1951,

Yo atiL FURDS BEAeL.
CQUFDERTIAL F .

FoAM NO

wov toep 370! SECRET
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4 SECRET 4

CONFIDENTIAL FUNDS PERSONNEL ACTION

OATE
B

NAME
Q'li:AL,_Birch Do ' — S AL ust 101

NATUIE OF AL THON UrECTLE oaTE -

e AUPOANUORY _— S 7 I 20 Soptomber 1951
FROM 10 )__,_

(; % )

nne . Lidef ol Starion, Go=Llw

GRADE AND SALARY Go=lls G0, 80R00 pox onmum

orrice _0sQ

DIVISION - FRT.

DRANCH D

OIFICIAL STATION - 7 fuatenala City, Guatemuala

! APPROYAL
POR ASLITANY DIRTCTOR EXECUTIVE

QUALITICATIONS

CLABSIFICATION F _6 ¢7 AMBLL UFFICER

QVERSIAY AGREZMEINT SIGNED

£3 ‘-. J.' /30
) OATH O OPFICE AND MO STRINE ArPDAVITExEcuTEo on 2 Octobar 1951
1 SECUNITY CLEARKD oW 16_August 1951 ___eoneurrence
2 October 1951

ENTERLD ON DUTY

: W Lo
T (S1RATONE OF At M1ICs 1inG 85 WLs)

REMARKS: Please transfor leave from vouchered to unvouchered funds.

# Request for reclassification of grade from GS=13 to GS-ll submitted to
Classification Section, FDC on 6 August 1951,
P ""AUANT TO DI DIRECTIVE
) f’%a’ .. TIVE 24 OCT, 1951
U, PLARY ADJUSTED TO 5 9 booloo

7- - q[17? Seo en .
/ bos- cq//,r;/w v, gyg

Cscob - ¢ 5%,
e oq.}l'z‘/‘+7 AP
e

SECRET oro  to-ssa-t @

wov ‘tavs 37-1
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rw———

CAnQURE Pvse 40 g Paues

oL CENTRAL INTELLIGENCE AGENCY
NOTIFICATION OF FERSONNEL ACTION inp
T ONAVY e ®iLs MY - - ONE GIVEN NANE N YRy AND BURNANE ) 2 DATEL QF B'RINM 3 [CL'R.‘\IL CRACHIDN Y7 4 18

3, Birch D, 0'Heol

AY'\.\ i 4o metify you of Ma__/,_-ll.nun; ation et A3 v':"‘,f_","_".”.’“f,’,"'_’_"f i

SONATURE CF ACTION susy STANDARD T dwi1NdLOC Y

Reelgnation®

6/1/3

| | 10fe6/51

JOCONTLU XTUYICH ORUTHI > 18wt AUTHORNY

Bchsdule 4-6.1156(b)

s LIrrCINEDdAN

|
9/29/51 ecd |

e FROM _

hteim officer ﬁ-l\
{Cator, Alten Affairs)

68-130-16 £6800.00 per amum

° SiAvICE

Inapoction & Bpourity Staft
Allon Afrairs Brench
Seocurity Control Btaff

Vashingten, D. O.

8. POSITION TITLE

GRADE. BALANY

10 GRLANITATIONAL
DEStHATION]

11 HLADQUARILWND

wwars

. .. g~

ot

[""’] rie 'Lx Jl viprsree 0 V2. FIELD GR DLPTL l ! ohinp i | Vi PARTMENTAL
13, VEYERAN'S PREFERENCE T4, PONTION CLASSITICATION ACTION
NoNk | worit orHga .t 10-POINT New | vick | La, Illlvl h
D154, [OTHER -
z \od ’ 6/9
,"“ .‘A'u 17. APPROPRIATION 186, :wnj:f:gr?rcic’r P ::Lt' g.rrf;‘ra:'.;v. i . 2 LLuAL RESIOLNCE
raum amm {YRE—ROY TACCEISIUNS ONLY “ GLaruec D PROVED
Ky 1o 7101 You suuwa

THL UNITED DTATES CIVIL SLRVICL CONMISMON

7o aceopt otwP omploymont. .

zb/‘aabl

9 houre, 10/1/51 thry ) hour
12/20/51 and 2 holtdéays 11/12/5%1,
11 /22/51,

BID:
18d:

ENTRANCE EFFICIENCY RATING.

20, REMANKS: THIS ACTION {3 SUBJFCT 10 ALL APPLICABLE LAWS AUILS AHD REGUIATIONS AND MAY NE SUBJFCT TO INVESTIGATION AND APPROVAL RY
TNE ACTION MAY BL CORRECTLD OR CANCELLED tF NOT (N ACCORPDANCE WiTH 4/ REGUIRLMINTS

/",I',:" - C he . .
e JUSIFY B, RAGAR /£ -/ e

—___Chief, Porecrupl Divisica

22 SISNATUREL OR OTHER AUTHEWTICATICH

ALYV
- @é;

4. PERSONNEL FOLDER COPY

R\

K U. 9. GOVERNMENT PAINTING CFFICE *1900-280a73

Bl s,
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.luonn tovu 7) u PARTS)

’
lnb.-—v sran u

o ny TELERAL Featanatl wes CENTRAL INTELLIGENCE AGENCY

wnrn R FEUERAL PEOTLCAEL WARUAL

NOTIFICATION OF PERSONNEL ACTION ax

I NAME (um - mMin®-w09.-CNE GIVEN NAME, INITIALIO). AND SURNAME) & DATE OF BIRTH 3. JUUANAL GA ACTION NO | 4. DAIE

}r. Birch D, 0°'Beal €/1/13 ' 9/15/50

T detn notity you «! the folloving action affecting your employment ;

5. NATURE OF ALTION suGE OFANDARND TERMINGLOGY) —6 EFIECHIVE DAIR 7. CIVIL SERVICE OR OTHEA LISAL AVIHORITY

Promoticn 9/11/%0 . 'gcheduls A-6.116 (b)
raom . ] 710
Intelligence 0fficer G5-13| & rovnen ving Intelligence Officer G3-1

{Chief, Allea 2ffuire) (chief, aAllon Affairs)

m;:};;g‘ $7600.00 por exuum | 0oL smis,  (gga]130-14 $6300,00 yor annua

Inspootion and gecurity Staff Inspeotion and Becurity gtaff
Alien Affalrs Branch 10. ORGANIZATIONAL Allen Affairs pranch

Soourity Control Staff DusiGrATIoNs Beourity Control staff

v

11. HEADQUARTERS
washington, D.C, wvaehington, D,C,
‘ l rITLO Il I DEPARTMENTAL 12. FIELO OM DEPT'L l l newo l - ' DIPARTMENTAL
13. VETERAN'S PRESEREDCE 14 POSITION CLASSIFICATION ACTION
m- wwil | oTnEnis.pr. G POINT nr: viLk [, A [REAL L
54348, | osuen 6/9/%
X vw
157116 1717, arsnsomation I8, $URICE 10 C.5. | 10. DATE OF APPOINT. 27 L1550 RESIDENCE
sex | Rack RLIIREMINT ACE MENT AFFIDAVITS o A A
RO 21.1m (YR0-NO) (ACCEOGIOND ONLY) iy aseed D' OVED
oy 764 1£1-101 Yoa STATL:

21 arvarxs: Thig a2tion 18 subject to 2ll applicable laws, rules, and rogulations and moy be
subjoct to investigation and approval by the Unitod Statos Civil Servics Czmzission,
Tho action cay be corrocted or canceled i1f not 1n accordance with all requirszents,

’ ,?

RCHERT A, BIRICKLIN ./ . e

ENTRANCE EFFICIZACY RATINGS
—““‘%%mkwkmﬁr——

¢ U, . GOVENNMENT PRINIING CGFFICL: 1050 - 872048

4. PERSONNEL FOLDER COPY

S

ESSREN N
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-
kS
2

STANDARD FORY 30 (8 PANIS)

virneEn 1e4n
.

Sonmn CENTRAL INTELLIGENCE AGENCY

VB ot
REONAEL NANOAL

NOTIFICATION OF PERSONNEL ACTION 4

1 NINE (MR- M08 MAR.-UNE GIVEN NAMSE, INITIAL(SI. AND BURNAME) 2. DAIE OF BINIH 3. JOUSNAL OR ACTION KO. ! 4 DATE

Ur, Jtreh o 0 flacd AV 190

Thivivto notify vou of the following action affecting your employment ;

6. LFFECTIVE DATE | 7. CIVIL SERVICE OR QTHER LEGAL AUTHOMITY
WONYS ) Nehiule A=l 1L (1)
70

;—u:luug' OF ACHOH (usk GTANDARD TEAMINGLOGY)

Tranafar 2 Hoscaiisamnt

PROM

. POSITION TIILE
Intelld, w:0a UfIcnr G =13

Inuell$onco “fiionr (Ldnf) 0n=ll
(49, Aldon Alfalsg)

Wl l} 700070 par anrmi Lomldel)  T7000,0) por an-un
Puor LS 'y é%'t.“i SERICY, o) po

Ix{upootinn and Security 3taff

080 . 10. ORGANIZATIONAL

FBY : OEsIGAATIoH3 Alion Affairs

Rast Cornt Nranch Socurity Control Staft

11. HEADQUARTEAS
Faakington, I, O, ) aahilnn ton, J, G,
rieLo l - l DEPARTMENTAL 12. FIELD OR OLPT'L I I fiewn l - I DEPARTMENTAL

13 VEICRAN'S PRIFEATNCE 14 PULITIOH CLASSIFICATION ACTION .

wons{ wwnn fotmuen]s.ry 10 POINT new [vick [ 1. A ImEAL. "hl.u‘f.(;?’_‘.
x visan. [oTnEa w /)/50

I I8 117, aperopRIATION . L SUBJECT 10 €. 8. 9. DATE OF APPOINT- 20 LEGAL AEBIDEN

SIX | RAGE L0890, 1 METIKEUENT ACT y MENT st ~1 CLAINED ::ov 0
R - PROMY , . (YE3-N0) (ACCEOBIOND ONLY) H (9] €
LI 1:0=101 _ y

10 oy STATES. o yre, g m

a1 semanxs: This aotion 18 subject to all applicablen laws, rules, and regulations and may bo
subJoct to invostigation and approval by the Unitod Statea Clvil Sorvice Comminssion,
The action may be corrected or canceled if not in accordanco with all roquiromonts,

M .
CA o o I 4
ENTRANCE EFFICIENCY RATINGS i :A;p‘.;‘;:;”lu: . Farcomal cAvtas o

22 SIGNATURE OR OTHER AUIHENTICATION

W U. 3. GOVRH.IMENT PHINTING OFFICE: 1900 - 073042

4. PERSONNEL FOLDER COPY

R L
R N R PR AR

TERAER AR

P
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ST4E383D 100 69 (4 PIRYS)

T s e CENTRAL INTELLIGENCE AGENCY

b oLienl asesits toamvine

NOTIFICATION OF PERSONNEL ACTION T c'(mg/{;v/!:?g

13 JUURNALCRACTION NO | 8 DATE

TNABT MR, . IS, WRT - LML L I8 RIS, (NTLALIS) ARD I ANANL) ’ 3. DATE Q) BimIN

'3 June 1713 | F012 PO March 1700
[ B l'l[C;V‘L-D_A-Yt 7. CIVIL SLRVICE OR OTHLA |EGAL AUTHOHITY
POSTIONTRE rhtelligence OFficer(Chtof) GSe13

Thae oo 80 mnl, yu of ‘l- ,Jl,m,., whven alfscting g ermpbiy ment

G RATUEL GF ACTIUN (USS 3TARSAED FH08.82L%%1)

| Excogted Apzeintoont

FROM

9. SIRVICE. SERIES, G8-13, $7000.00 por anmm

GRADE, SALARY

D8O

10. ORGANIZATIONAL FDT

DLSIGNATIONS E“t Cout B ’

11, HLADQUARTERS

‘l.mimn’ Le Co .
P2 & 4
; ' LD ! ! SUPAPTHENTAL 12 FICLO OR DEPTL l ' riewo x OLPARTMENTAL

18, VLILVAY B FRLFLRLALE 14, POSITION CLASSIFICATION ACTION ——-
2 FOSITION Cia=s] .
-, 4 .27 " ll. vigs A ll.‘t @
ame % wats |vtuse | ,,,._1__; Bu.f1 5
Lisas (Lrmant ol m
z ‘ ; x cecr kA1
i ! I\el!.'n
138\ 17, APPRCPRIATION 18, suwsect 19 ¢ 8 |19 0 IgF hvrdiur. | 20, LEGAL RESIOENCE
'l‘ Azl RETIHI MENT AC MINT AFFIDAVITS CLAIMED D PROVED
i 250y [R{3 T 1T) {ALCESSIONS ONLY)
2 ¥ v Zlm STATE:
i =1a
2. PIuSPIS  THIS ACTION H"‘ﬂ'l 5L APPLICARLE LAWS RULES AND ﬁ"guunons AND HA?E iﬂ'ﬂ. r"!ﬁm"srmnnon T )
TAZ ACFICN MAY BE CORRECTLD O CANCLLED IF NOT IN ACCORDANCE WITH ALL REGUIRLNLNTS,

IrL UNITEY STATLES CIVIL SE24,°8 LUMMIDEIUN.

b ject han entisfactorily completed trial period.

Provisuvsly employed with tho Zxecutive Department of the Government s a GS8-13, $7300.00
DY arUnSl.

CAA NI

. » R J. BOPHTI

> omr——
EETFINCE EFFICIENCY BATING: Y 22. SIGNATURE OR OTHER Aun«zungﬁ’ L ﬂ
gy 3 LA
P

T U. 8. GOVERNMENT PRINTING OPPifR o 1348  esares

' 4. PERSONNEL FCLDER COPY
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P SECRET

POST DIFFERENTIAL AUTHORIZED

SECUREITY CLEARED ON

PA N OF QFFICE AND NO STRIKE AFFIDAVIT EXECUTED ONM

CONFIDENTIAL FUNDS PERSONNEL ACTION 1
WE - DATE i
"NEAL, Birch D, - 6 Yarch 1950 .
NATURL OF aCTION EFFECTIVE Dat¢
| Enaignation 18wk 369
__FROM °
\
tiTLe Intell, Officer 0&-]3 :
GRAOE AND SALARY 08-13 £7500.00 "'
OFFICE 050
DIVISION T
SRANCH .
OFFICIAL STATION mm_ Fie ‘
GURTTFTTATTONS e - 'ixtcuflgc ;
( ° B {~5 1 ‘ h - . )
CLASSIFICATION PERSONNEL OFFICE e l)ﬂ . e W
/i //MA e
v V 4 ves o

iM ACCORDANCE WITH AGEMCY REGULATIONS

[ R N

OVERSEAS AGREEMENT SIGNEO

ENTERED ON DUTY

SIGNATURE OF AUTHENTICaT:.v3 OFFIC

witad

REMARKS:

Please transfer leave to V funds.
“.\"‘:) ..
g MR
. | \\‘:‘_‘:.‘ .

. f\\'\’.‘\“:\ .
o -
SECRET
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A SECRET

CONFIDENTIAL FUNDS PERSONNEL ACTION [/"

WE

O'EEAL, Bireh D,

OATE

23 Pebruary 1950

IlfUR[.OF.ACl;OC

Transfer

EFFECYEVE DAL

20 February 1950

FROM

‘ro

TIrLe

Chief of Station
Intelligence Offlcer GS~l3

Intelligence Officsr GSel3

GRADE AND SALARY 05=13, $£7800,00 Qc-13, £7800,00

OFF ICE ¢ 0s0 080

DIVISION rn? nt

BRANCH

CFFICIAL STATION Caracas Washingten, D. €. (rield)

— APPROVAL

SUXTTFTCRYTONS FOR ATSTEYANY DMECY/ T“!w”‘"' T

ewertsnyy Tenny L0
9{ /. (h‘{:l.u‘]t\- ..!H; &)’M

CLASSIFICATION

rtasonu /oVrYgss - — 5
S N
Z7 %L_\

POST DIFFERENTIAL AUTMORIZED N ACCORDANCE WITH !GEI

DA W OF OFFICE AND %0 STRIKE AFPFIDAYIT EXECUTED ON

REGULATIONS

ves

-

SECURITY CLEARED On

OVERSEAS AGREEMEWY SIGWED

ENTERED ON CUTY

SIGNATURE OF AUTNENTICATING OFFICER

EMARKS:

FORM N0,
wov 1849 37! . .

SECRET




S Y SECRET 7oA ,

CONFIDENTIAL FUNDS PERSONNEL ACTION

i DATE
O'}U‘JU., Birch D. 1, Jovarber 1949
NATUSE OV A(Tiaw EFFELTIVE DATL
Converalon-Cleas, Act of 1940w 3;3 0'3_;'2?01‘ 242
FROM o .
e Chiaf of Station Chicf of Station A
~
GRADE ANO SALARY CAF-13  $7671.60 G3-13 {7520,00
oFFICE 0s0 080
BRANCH T T
SIviSION
oFEICIaL STATION w e Carncas
TURTTFTCAYTONS TORasSILY r-(:‘iﬁ%%“ T
~3 W R TXECUTIVE :
" i copy 1h PRYROLL “!‘h?mh
oy (‘,G\f.ﬂfa{ﬁ“kl FUNDS Baki .~
CLASSIFICATI ’, . wa?” IS e
ASS CATION Pt'j‘??_%i,,ﬂ' Cew v 7 /‘_:_“‘(:‘l”:‘
L ! P - l. . PR
ey, .
: ves xo
POST DIFFERENTIAL AUTNORIZED IN ACCORDANCE WITH AGENCY REGULATIONS Ca .

PATH OF OFPFICE AND NO STRIKE AFFIOAVIT EXECUTED ON

SECURITY CLEARCLOD ON

OVERSEAS AGREEMENT SIGNED

ENTERED ON OUTY

SIGNATURE OF AUTHENTICATING OFFICER

MARKS:

*For authority contained in Letter « DCI - 10/23/49,

FORM NO. :
au6 1949 J7°1 PREVIOUS EDITIONS ARE NOT TO € usto. SECRET




14-00000

T~y

SECRET . T

CONFIDENTIAL FUMDS PERSONMEL ACTION

namg
Mrek D, 000401

orre

RESIDENCE AT TIME OF EMPLOYNMENT

LOCAL ADOKE 53.
\
CITIZENSHIP SER OATE OF BINTd MaRITAL STATUS 80, OF DEPENJENTS CATE OF APPQINTMENT
.S, N Y Jues 1029 Morrle?
NATURE OF ACTIOM EFFECTIVE ATL
Tertodre o locruins St 1942

FRoN ™ :
FITLE Chief of Stgticer Chief of Statten .
GRADE AND SALARY CAF=13 &1 1. 20 CAve1Y -~y (0 N
oFpICE NEA TP 0S0-FNT t

i
BRARCH
DIvISION '.
OFFICIAL STATION C reca~ Caracss |
APPROVAL
FIELD HEADQUARTERS

R Py A

FOR THE ASSISTANT DIRECTOR

COPY_IN FAYBOLL §iits
CONFIDENTIAL FUDS B2i:os

» W
PR 1

CHIEF QF STATION

' PERSOWNEL OFFICER {/?ww_;( Il ﬁ:‘;é“
2

YES » ¢

3

POST OIFFLRENTIAL AUTHORIZED 4N ACCORDANCE wiTH AGENCY REGULATIONS

OATH OF OFFICE AND MO STRIXKE AFFIDAVIT EXECUTED ON

poSTsY

SECURITY CLEARED ON

W 0 Al
OVERSEAS AGHFEMENT SIGNED ¥ YA P /s

+ | \ .a-""'"_"-“.“

ENTERFD ON DUTY il

AUTHINTICATFD BY

RE#ARKS Subjeet han bad ro incremse in galury cince 74 Augmst 1WT,
: I certiry that the parvice an! conduct of tle employea
during the perind have been sat!-foctery in 8l) respects,

ST JCH ARSI A LS

eyt T Vo
- L Brane? I*ield

e ey

FOAM NO. oo

Fro 194 PREVIOUS EDITIONS ARE NOY TO BE USED,

SECRET




14-00000

)
!
{
!
!
!
i
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SPECTAL QUALIFICATION REAZONS FOR ACTION . DATE OF LAET PHCMOTION

Slot £#1, ‘mployee N with or;miutl‘n 11 rebe 19L7 and hae boen at prewant station
sinoo 17 varch 1947s

PRV PRTe) L P
APPROVED OFFICE APPROUYED — U,.3, OFFICE
[Ple1d)
i Date Z%“M,_. Imte.““""(’
(Cnief of Mission) mwmm

a pe:

g ’L"L&.‘m
Date ____Ql)_{ M};ate %{ Ug/y)
(3ecurity Officer) (Brtmrh Chief Lw

isﬁj» Bata G/ /¢

Date

{Special Funds Officer)
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2
To bte Cllled out in duplicate by the Unit Adminlastrative Offlcopr for (:%7

1,
all prospective employees to be pald from special Munds,

To, be accompantad by detalled Job douscription, complete blographical
aketeh, and a formal notice of zecurity clearance, and Personnel Aztion

Hequest 1f engapement s overseas,
b/ To be approved or accepted by tho off'icors {n the order listed bslow,

Original to Lo rotained by S.F.} copy to be returned to initlating
Administrative Officer,
9 Jauarey 1947 .

1, NAME: Blogu e SVURAL
2, LEBGAL RESIDENCE: Guargia == LOC2 llac Strect, Dodnbridee, Guorgis
2., AUDHESS OF LOCAL LIVING QUARTERSt .. Az L.
Fl
4. ENTHANCE ON DUTY DATE: Y Am,_n_w /4 / 2,
‘ 5. AREUAL SALARY: __§luBés 2’70 L= CLASSIFICATIONS Caied2
6. PEMMANENT STATION: _ _latin amariea =-_ Currcsn, Yeneauels
- -
7. POZITION:___ Culef of Stmtion, ¥al CONTROL NO. ;vﬁ /
8. 1P SURJECT HAS REEN TRANSFERRED, STATE BUREAU, RRANCH, OR DEPARTMENT OF THE U.S.
GOVERNMENT FROM WHICH TRANSFERRED:
9. GENEHAL Rmﬂxs:_inmﬂ;jmanum_umw,dmwl.__“__
49&44’ 20 J&wt 7‘ 2 illce Lo L
L -/ s ‘/ :
' — Ilss .
Personnel F°‘a*’;ef‘” o —
from - S
e e cremmreseppmet s T
‘ tia (I~ APFROVAL AND ACCEPTANCE c
ni 6\"’iucordnnln el \*Lstlng poraonnel engagemont procodures)
A. ADMINISTRATIVE OFFICER \—&/ /L{*}‘}‘?M DATE _ ,%‘:‘/__Z_
B. BRANCH CHIEF /] ﬁ(_f/_
C. CHAIRMAN, PRRSONNEL REVIEW couuwr&s’ DATE _ ///d/ 1Z
D. (Por the) ASSISTANT DIRECTOR //4 74 1’“4[;.4 DATE. ./ /
E. CHIEF, SPECIAL FUNDS DATE
I'ORM HO N i {"-f‘(s? i
- = -~Jf321,'

SEP 1946 33-1
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MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: Birch D. O'NEAL
(0 April 1967 - 22 November 1968

“

- Mr. O'Neal has had years of experience in the field
of special investigations, Domestic and foreign. This
includes prior service with the FBlI. Special complex
and sensitive counterintelligence cases requiring detailed
research and analysis are handled by Mr. O'Neal. He seeks

economy where applicable and he is a competent supervisor.

/op(ﬁ‘/ .
ames R, Hunt )

cting Chief
Intelligence Staff

EMPLOYEE SIGNATURE:

| ' Wl — 20 oot

REVIEWING OFFICIAL:

L 2 oen

/¢ James Angleton ate
Chief, Caunter Intelligence Staff

Sijqiu;l
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— SECRET :

(When Falled In)

EMPLOYFE SERIAL NUWSER

FITNESS REPORT
058553 ,

SECTION A GENERAL
H ‘8. GRADE 3. 5D

. NAME {Laat) {Firot) + {(Middle) 2. DATE OF BIRTH f). SEX i
Q'NEAL,. _BIRCH D. 0o/01/13 1 M 'GS-16_: D
6. OFFICIAL POSITION TITLE 7. OFF D'V BR OF ASSIONMENTF‘ CURRENT STATION

Ops Officer Ch bor/C1/SI1G Washington, D, C. |

10, CHECK (X} TYPE OF REPORT

9. CHECK (X) TYPE GF APPOINTMENT
X |carcen J Iasunv: [ [ rempoRARY Imnnu.
X Tannuac

|AEANSIGNMENT $L.PERVISOR
i

CAREER-PROVISIONAL (See instructions « Section C) {nc ASSIGNMENT EWTLOVEL

I SPECIAL (Specily):

SPECIAL (Specily)?
12, REPORTING PERIOD (From- to-)

11, DATE REPORY DUE IN Q.P,
B April 1968 1 April 1967 - 31 March 1968
SECTION B PERFORMANCE EVALUATION

W . Weak Porformonce tonges from wholly inadequate to slightly less than satisfoctory. A rating in this coregory requires
pasitive remedial action. The noture of the action could range from counseling, to further training, to placing on
probation, to reassignment or to separation. Describe action token or proposed in Section C.

A - Adeqyote Performance meets oll requirements. It is ontirely satisfoctory and Is characterized neither by deficiency nor

_ excellence.

Performance is more than satisfactory. Desired results are being produced in a proficlent manner,

Performance is characterized by exceptional proficiency.

Performance is 30 exceptional In relation 1o requirements of the work and in comparison to the performance of

others doing similar work as to warrant special recognition.

SPECIFIC DUTIES

List up to 3ix of tho most important specific duties performed during the rating portod. Insert rating lotter which best desceices the
manner in which employee porforms EACH specific duty. Consider ONLY effectiveness in performance of that duty. All erzloyces

' with supervisory responsibilities MUST bo rated on their abifity to supervise (indicate number of employees suporviaed).
SPECIFIC DUTY NO. | RATING
LETTER
SPECIFIC DUTY NO, 2 RATING
- LETTER
SPECIFIC DUTY NO. RATYING
LETTER
RAYING
SPECIFIC DUTY NO. 4 L{f'EvR
SPECIFIC DUTY NO. O RATING
LETTER
SPECIFIC DUTY NO. 8, QATING
I LETTER
'
(e
R
. OVERALL PERFORMANCE IN CURRENT POSITION
. R:Y‘l\g
Take into occount everything about the employee which influances his eifectivonoss in his current position such as pare LETTER
formance of specific duties, productivity, conduct on J'ob, cooperativeness, pertinent personal troits or habits, ond
particulor limitations o¢ talents. Based on your knowledge of employee's overall performonce during the roting porsod,
ploce the letter in the rating box corrosponding to the statement which most accurately reflacts his level of performance. s
W .
Eachutud b os ootamang
FORM 48 use PREVIOUS EOITIONS SECRET sy e I

4-88

- . - e - s ) LT .
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~ SECRET )

(When Frlled In)

EMPLOYESL SLRIAL NUMBER
-

FITNESS REPORT —

\ 058553
{{SECTION A - GENMERAL
1. NAME {Last) (First) (MiddSle) 2. DATE OF DIRTH ‘Il. SEX 4, GRADF !5. 80
O'NEAL, BIRCH D, 06/01/13_ 1 M ___1GS-16 . D

8. OF FICIAL POSITION TITLE

OPS OFFICER CiH

7. OFF/DIV/AR OF AS3IGNMENT 8. CURRENT STATION

DOP/CR/SIG | WASHM., D.C. |

9 CHECK (£) TYPE OF APPOINTMENT

10. CHECR (2] TYPEL OF REFPORT

T X|carzen I !ns:xnvl J [utu-owAnv INITIAL Ineassicumanr supPenvison
CAREER-PROVISIONAL (See instructions - Seciian C) x ANNUAL iﬂs‘llvcuu!w? EMPLOYEE
WPECIAL (Specily): sPECIAL (Specify):

11. DATE REPORT DUE IN O.P,

12, REPORTING PERIOOD (From- fo-)

ril 1966 - 31 March 1967

et _1 Ap
PERFORMANCE EVALUATIO

SECTION B8

W. Weok Petformance ranges from wholly inadequate 1o slightly less thon sotisfoctory. A rating in this category requires
positive remedial action. The nature of the action could range from counseling, to further training, to placing on
probation, to reassignment of to separation. Describe action token or proposed in Section C.

A - Adequoate Porlcla;mcncn meots all requirements. It is entirely satisfactory and is choracterized neither by deficiency nor

2 excellence.

P - Proficient  Performance is more than satisfactory. Desired results are belng produced In o proficient monner.

S - Strong Performance Is characterized by exceptional proficiency.

O - Qutstanding Porformance is so exceptianal in relation to requiremants of tho work and in comparison to tho performance of

others doing similar work as 1o worrant special recognition.

SPECIFIC DUTIES

List up to six of the most important specilic duties performed during *ho rating period. insert rating lotter which best describes the
manner in which amployee porforms EACH specific duty. Consider ONLY offactivonass in performance of thot duty. All employees
with supervisory responsibilities MUST bo rated on their obility to supervise (indicate number of employses supsrvised).

SPECIFI TY NO. | RATING
< DV [} LeTTIER
SPECIFIC DUTY NO. 2 RATING
LETTER
SPECIFIC DUTY NO. D RATING
LETTER
P 3 RATING
SPECIFIC DUTY NO. & LETTER
SPECIFI . g RATING
< C DUTY NO. 8 CETTER
SPECIFIC DUTY NO. § RATING
LETTER
\ﬁ‘] \967
o W
2 }
i OVERALL PERFORMANCE IN CURRENT POSITION
! RAYING
Take into occount overything about the employes which influences his effectiveness in his current position such os pere LETTER
formance of specific duties, productivity, conduct on job, cooperativeness, pertinent persanal traits or habits, end
particular limitations or talents. Based on sour knowledge of employee’s overcil performance during the rating period,
place the letter in the rating box corresponding to the statemant which most eccwrotely reflects his lovel of perfarmonce. S
ST > |

FORM
4-60

45 use previous soiTiONS

SECRET == ' Vg
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MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: Birch . O'NEAL
- (1 April 1966 - 31 March 1967)

Mr. O'Neal has been Chief of the Special
Investigations Group since its inception., As a
former FBI employece he brought a wealth of investi-
gative knowledge to the Staff. Ilec continues to
handle detailed research and analysis of special complex
and sensitive counterintelligence cases in a highly
effective manner, He is a compctent supervisor and
realizes the value of cconomy.

J :g?~ﬁf.;1ht

Deputy Chief
Counter Intelligence Staff

EMPLOYEE SIGNATURE:

Bosed D 0Nl 2 Moy J10T

Date

REVIEWING OFFICIAL:

e s, 4é§ﬁz&__ JJ—%&»/2€;
James Angleton Date

Chief, Counter Intelligence Staff

SECRET | g
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A SECRET

\-‘s‘: . (Ehoa Falled In)
prmre. EVMFLOYFE SERIAL NUMDER
’ ITNESS REPORT
FIT . 058553
SECTION A _ ] e GENERAL . e
voNaME  (Last (Firet) (Miadie) 2. DATE OF BiRTH 3. SEX ;l arave 18] so
O'NEAL,  BIRCH D 06/01/12 | M :Gs-16 | D
8. OFFICIAL FOSITION TITUE Y. orrioiviar or ns-ouurm's CURRENT STATION
.1 oPs OFFICER _CH_ __ DDP/CEI/SIG | WASH., D.C.
! 9. CHFCR (X) TVFE or AI’POINYMEN' 10, CHMECK (X)) TYPE QF REPORT
X |[canrEr I Innsnvn I lv:uno-uav INITIAL { INFA!!NNMSNHUleuon
C‘A—"!HE-(I‘-:;;;;T;;ONAL;,—OO Instructions = Sective C) X [ ANNuUAL L A;»m-. AIBIONMENT EMPLOYER
!K‘!El::(:;l’!f"?)l - SPECIAL {Specify):
- - 12, REPORTING PERIOD (From o)

t1. DATE REPONTY DUE IN O.¢, -

1 April 1965 - 31 March 1966

30_April 1966
———— PERFORMANCE EVALUATION

SECTION B
W - Weok -Porlormance ranges from wholly inadequate to ngMly loss thon satisfactory, A m'lni in this cotegory requires
positive remediol action. The nature of the action could range from counseling, to further training, to plocing on
probation, to recssignment or to seporation, Describe action taken or proposed in Section C.

Performance meets all requirements. It is entirely satisfactory and ts characterized neither by deficlency nor

-A » Adeqyote
. oxcellence,
P » Proficient  Performance Is mora than satisfoctory. Desired results are belng produced in a proficient manner.
« Strong " Porformance s characterized by exceptional proticiency.

- Qutstanding Porformance Is so exceptional in relation to requirements of the work and In comparison to the performance of
othors doing similar work as to warront special recognition.

SPECIFIC DUTIES .

List up 10 six of the mos? importont spacific duties performed during the rating paerlod. Insert rating letter which best doscribes the
mannor in which employees performe EACH specific duty., Consider ONLY effoctiveness in performance of thot duty. All employess
with supesvivory responsibilitios MUST ba rated on their abllity to suporvise (indicate number of emplcrees supeivised)s

T;A—T i RATING
ECIFIC DUTY NO, LeTrEnm
SPRCIFIC DUTY NO. B RATING
LETTER
SPECIFIC DUTY NO. 3 RATING
LEYTER
P (1 4] NQ, 4 ATING
EC C DUTY NQ. LETTER
SPECIFIC DUTY NO. 8 RATING
LETTYER
SPECIFIC DUTY NO. O RAYING
LETYTER
C:"L’
OVERALL PERFORMANCE IN CURRENT POS|TION
RAVING
Take In'o»&:&:}' everOhlng about the employee which influences his effectiveness in his current poaition such as pors LETTER
formance of 3pecific duties, productivity, conduct on Job cooperativeness, portinent personal aits or hobirs, and
particular liitations or talonts. Based on your knowlodgo of employee’s ovorall performance duwring the rating poriod,
place the lc"cr in the rating box corrasponding to the statement which most accurately reflocts his lovel of performoance. S

T oae h

(o™ 45 OBSOLETE PREVIOUS EDITIONS. SECRET IM.‘-”-::J
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MEMORANDUM IN LIFU OF FITNESS RRPORT

SUBJECT: Birch D. O'NEAL
(1 April 1965 - 31 March 1966)

{ Mr. O'Necal continues to be engaged in special
complex and scnsitive counterintelligence cases which
rcqui}c detalled analysis. His performance is always
at a high level., He supervises his personnel com-

petently and he follows qood government economy

practices.

A /£IJ1AMJ_'

James R, Hunt
cputy Chief
Counter Intelligence sStaff

EMPLOYEE SIGMATURE:
. /
//¥44745 Lg' 7'}255A( —

REVIEWING OFFICIAL: ,

T, Leglatn

James Anqgleton
Chief, Counter Intelligence Staff

[P} "
chaded fiaa 2. tmat.
SEBHET ® ﬂ:- rragy and

[ RIS




14-90000

SECRET

M (When Filled In)

EMPLOYEE SERIAL NUMBER

FITNESS REPORT

058553 .
SECTIQN A _ _ GErERAL e
1. NamE (Loet) (Firat) (Middte) 2. DATE OF BIRTH I:.’ sen 4 gnape [3.80
e O'NEAL, O BIRCH D ____iME6/OL1/13 N . iGS=15.._ b |
0. OF FICIAL POSITION TITLE T, OFF/OIV/ AR QF ASSIGUNMENT 8, CURRENT STATION

10-C1 DOP/CT/SIG IWash,, D.C.

9. CHECK {X) TYPE OF APPOINTMENT 10, CHECK IX) TYPE OF HEPON'

X _[Sansan I rns!xwv( ] I TEMEORANY “INITIAL Im-tAnluuust BUPEAVISOR
[ Anxﬁmr;!ovulonu. (See Inntructions « Section L) X | AnNuAL Iu: ASBIGNMENT EMPLOYES
SPecIAL (Speciiy)l | IPECIAL (Spevitr):

11. DATE REPORT DUE IN O.P, e, R!PORYINO PERIVY (Frun- to-)

gil 1965 000001 1 April 1964 - 31 March 1965

____J0 _Ap
SECTION B PERFORMANCE EVALUATION
. Weok Pérformance ranges from wholly inadequote to slightly less than uovh'oﬂuy. A rating in this category requices
. positive remedial action. The nature of the action could range from counseling, to further training, to placing on

probation, 10 reassignment or to sepatation, Describe action tohen of proposed In Section C,
A+ Adequote Performance meets all requitements. It is entirely sotisfactory and ie characterized neither by deficiency nor

excellonce.
P « Proficliont  Parfurmance is more than sotisfactory. Doslired rosults are being produced in a proficiont manner,
$ - Strong Performance is characterized by exceptional proficlency.

Qutstanding Performance I8 30 excoptional in relation to roquirements of the work and in comparison to the performance of
othsere doing simifar work as to wurrant special recognition.

e ﬂSPE_C!ﬁIC-QUTIES____ e
List up to six of the most important spocific duties performed during the rating period. Insert rating letter which bost describes the

mannet in which employee performs EACH specitic duty. Consider ONLY eflectivoness in parformance of that duty. All employees
with supoivisory responsibilitios MUST be rated on their ability to lupwvlu (Indicate number of employses supervised),

RAYTIN
IP.CI'IC OUTY NO, 1 LIT"BOR
MLJA ML‘*MLM(
IP&C rIC DU" NO, 2 RATING
LEYTER
SPECIFIC DUTY NO. § RATING
. LETTER
RATING
SPKCIPIC DUTY NO. 4 LETTER
RATING
SPECIFIC DUTY NO. 8 LETTER
SPECIFIC DUTY NO, 8 - RATING
LETTER
OVERALL PERFORMANCE IN CURREKT POSITION )
RATING
Toke Into account everything about the amployes which influences his effectivenass In his current position such as por- LEYTER
formance of specific duties, productivity, conduct on Joh, cooparativeness, pertinent personal troits or habits, and
particular limitatiohs or talents. Based on your knowlodge of emplayee’s overall performance during the rating period,
place the fetter in thy roting box corresponding to the statement which most accurotely raflocts his lovel of performance.
. S
21 APR 1965 .
Sodhuded bia poremars
495™ 45 ocusoLeve pREVICUS EDITIONS. SECRET ]_:g;:;g._‘:‘ ’
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MEMORANDUM IN LIEU OF FITHESGS REPORT

SUBJECT: Birch D. 0O'Neal
(1 April 1964 ~ 31 March 1965)

é There has hecen ;b chan;é in assignment during the
reporting period. Mr. O'Neal has been engaged for the
major part of the time in conducting gnd performing
complex research in connection with several sensitive
counterintelligence cases. His performance has continued
at a high level without interruption. He is a competent

supervisor and follows economical practices.

1 ./. I‘I(\M/
(J es R, Hunt
Deputy Chief
Counter Intelligence Staff

EMPLOYEE SIGNATURE:

! REVIEWING OFFICIAL:

S Byleb
James Angleton
Chief, Counter Intelligence Staff

k]
LAGLY 1

RET Excluded 1150 28,28
Qowngraeizy 134

deciissiicalicn
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’ SECRET

(¥hen Filled In)

EMPLOYFE BERIAL NUMBER -

FITNESS REPORT 058553

TGENERAL
Last) (Firet) (Minfle) Ta. pave oF siRTH le. orave [0.80
O'NEAL, BIRCH D 0¢/01/13 Cs-15 ! D
8. OFPICIAL POSITION TITLE Y. OFE/DIV/nK OF ASIIGNMENT 8. CURRENT BTATION
I0-CI " {DDP/CI STAFF/SIG Wasbington, D.C,
[ [1o.cHECK (X} TYPE OF REPORT

9. CHFCK (X) TYPE OF APPOINTMENT
‘ CAREBER I I.K.“V. I I'IMFIO.AQV INFFIAL

REASSIGNMENT SUPERVISOR

NEASBIGNMENT RMPLOYER

CAREER-FROVISIONAL (See Instructions » Section C) X | AMNUAL
SPECIAL (Specity): SPECIAL (Specily):
~ B 12. REPORTING PERIOD (From+ to-)

') oaTe nePORY DUE IN O.P,
) o

- i L) April 1963 - 3L March 1064 |
SECTION 8 PERFORMANGE EVALUATION
LES.IT ] Performance ranges from wholly Inadequate to slightly less than satisfactory. A roting in this cotegory requires
positive ramedial action. The nature of the action could range from counseling, to further training, to placing on
probation, to reassignment or 10 seporation. Describe action taken ur proposed In Section C,

It is entirely sotisfoctdry ond Is characterized neither by deficiency nor

A « Adequate Petformonce meets ol requirements.
excollence. '

P » Proficlent  Performanco is more than satisfactory. Desired tesults are belng produced in o proflcient manner,

$ - $rrong Performance I8 characterized by exceptional proficiency.

O - Quistanding Performance Is so exceptional In relation to requirements of the work and in comparison to the performance of

othors doing similor work as to warrant special recognition.

. P ECIFIC DUTIES
List up to six of the moat importont spocilic dutios performed during the rating poriad. Insertrating letor which best describes the

manner in which employoe porforms EACH specific duty. Consider ONLY offectivensss in performonce of thot duty. All employees
with supervisory responsibilities MUST be rated on their ability to supervise (indicate number of smployese supseviesd).

;;.ax‘., " NATING
ACIFIC DUTY NO, LETTER
SPRCIFIC DUTY NO. & RATING
LETTRR
SPECIFIC DUTY NO. 3 RATING
LETTER
3P . 4 RAYING
ECIFIC DUTY NO LETTER
2
SPHCIPIC DUTY NO. 8 RATING
LETTER
SPECIFIC DUTY NO. 8 RATING
LETYER
OVERALL PERFORMANCE IN CURRENT POSITION
RATING
Toke Into account ovorything about the employse which Influances his cffectivenoss in his current position such as pere LETTER
formance of specific duties, productivity, conduct on Jeb, cooperativanoss, pertinant personal traits or habits, and
porticulor limho!lon\c o talents. Based on your knowledge of employee’s overall performance during the rating period,
place the lotter in tha rating box corresponding to the stutemant which mast accurately reflacts his lovel of performance.
\ e
2 9 APR 1364y )
J [T TN |

i Fachos hom mutemaic
I08™ 45 oesorera prEvious EDITIONS. SECRET ! ':;'_E':.‘.“ l

R %
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SECRET

MEMORANDUM IN LIEU OF FITHESE HEPORT

OUBJECT: Eirch D. O'NEAL

(1 April 1963 = 31 March 1964) ~

There hus been no‘changs in duties during the reporting period
end the caliber of the performance of this career officer has continued
at a high level without interruption. de 1s thorough and snalytical
and mekes a muterial contritution to the accomplishment of the Countere

Intelligence mission of the Agency. He 18 slert to the necessity for

" economy ond performs cepably as a supervisor.

/Q‘M:

JCA~8 R. H\mt’ Jr. -
Deputy Chief
Comter Intelligence Btaff

EMPIOYEE GIGNATUKE

REVIEWLIG OFFICIAL:

Jumes Anglcton
Canilef, Counter Intelligence gtaff

[
Eiclegeg o agiematis
gowrgralic end

SECRH geciasy ieatos

HETL e

FAnm e T i
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15 spril 1963

MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: Birch O'NEAL .
(1 April 1962 - 3L March 1963)

Mr. O'Neal has continued in the position of Chief, Specisl
Investigations Group, Counter Iatellizence Staff during this -
reporting period. He capsbly performs and directs the work of
this group, and during the past yesr has performed commendsbly
in the handling of certuain sensitive msatters. He is thorough
tnd reliable., Mr. O'Neal's continuity in this Job incresses the
value of his services to the Agency.

ames R. Huat, Jr.
Deputy Chief, Counter Intelligence Sislf

loyee Signature

Reviewing Officiel:

James Angleton
Chief, Counter Intelligence Staff

25 APR 1963/
Y
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23 August 1962

MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: Birch O'NEAL
1 April 1960 - 31 August 1962 .

1. There has been no change during the reporting period
in the highly efficient performance of Mr, O'Neal in his x;osition
as C/CI/SIG.

2. We recommend his continuation in this assignment where

continuity is a requirement,

AT S i

Jjmes R. Hunt, Jr,
Acting Chief, Counter Intelligence Staff

Memorandum has been seen by employee,

Qo

R ST
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MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: Birch O'Neal
1 April 1959 - 31 March 1960

1. Mr, O'Neal is in the same position, doing
the same job, in the same e¢fficient manner as was
reflected in his last fitness report,

2. At some point in the future Mr. O'Neal
would like to go overseas again. The CI Staff is
perfectly happy to have him remain here indefinitely.

" S. H. Horton
Acting Chief
Counter Intelligence Staff
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den Filled In) vy
emrLoY tq}qmn. NUMBER
_ FITNESS REPCRT 158553 |
|
SECTION A . _GENERAL _ L . [
t. NAME tl.aset (Keent) (\tdtle) . DATE OF DIRTH 3. %ex 4, GRADE !
| _O'WEAL,__Birch__ D, | lJunel9l3 1 M _ | GS-15___
S SERVICE DESIINATION] 8. OF FICIAL POSITION TITLE 1 OFRICIVIBR OF ASSIGHMENT
SD/DI ! 10- GI - Div Ch oI DoP/CL/SID
s CARFER STAPF STATUS 9, TYPE OF REPORT
NOT RLIGIDLE X :“M“ﬂ(' R""IBB'FRR‘U ~»I’;:‘;‘;;‘—L ".:;lT;O_;Mﬁ'd"'lUr‘.VIQOH 1
PENDING VECLINED [oxniFn 'xvlnmuu. HEABSIGNMENT EMPLOYEE '
10, DATE REFORT OUE (N O.P, 11, AEPORTING PERIOD N SPECIAL (Specily) ;
Al .
30 April 1959 1 Feb 88 thru Apr 5¢

SECTION 8 EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

List up to sin of the most imoottant specilic duties pectormed during the rating period. Insert rating number which best do;ul&ol the
uty. Consider ONLY wffactiveness in performance of thay duty, All employses
¢ ber of ) aupervised).

manner in which employee pertorms EACH specaific
with supervisory responsibilities MUSYT be rated on their ability to supervise (indt

t |5 Excellont [6< Superior |7 < Outstanding |

1 « Unsatisfoctory I? « Barcly adequate IJ . Aumggbl_o—- 4. Competen
SPLCIFIC DUTY NOJ Y RATING |SFECIPIC DUTY NO. 4 BATING 2
NO, . 2179
Directs special investigations 7 Supcrvises small staff 1 s
’ SPECIFIC DUTY NO. 2 R‘NTOINO S:CI"C OUTY NO, 8 ' D‘nf(jhﬁ
Coordination of most sensitive ) p . final d 6
matters between Cl and Office of 7 repares tinal reports and memos
_Security
SPECIFIC DUTY NO, $ RATING |SPECIPIC DUTY NO. 8 mATING
NO. "o,
SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION

Take into account everything about the employee which influences hie sffectivenass in his currant position - performonca of Jpecific
duties, productivity, conduct on job, cooperativoness, pertinent pernonnl traits or habits, particular limitations or talents, Bosed on
your knowladge cf employee's ovarall pertarmance Jduting the rating poriad, place the rating number in the box corresponding 1o the

statement which mast accurately reflects his level of pertormonce,

1. Performance In many important caspocts fails 10 meer roquirements, RATING|
2 - Pertormance meets most requirements but is deficiont in one or more important respocta, no.
3 - Pertormance clearly meets basic requirements, 6
4« Pertormance clearly excesds bosic requiromonts,
5 . Performonce in every importont cospoct iu superior,
4 « Portormance in avery respect is outstanding,
[ SECTION D DESCRIPTION OF THE EMPLOYEE
In the rating boxes below, check (X) the Jegree to which sach characteristic applies to the employee
1 - Least possible degree LZ « Limited degreo IJ « Normal degroe [4 « Above averago dogree 15 « Outstanding degroe
H NOT NOT RATINO
CHARACTERISTICS APPLI- of-
CABLE [SERVED| | 2 3 4 '3
GEYS TFINOS DONE X
—— )
RESOURTEPUL - p.4
ACCEPTS RESPONSIBILITIES ! X
CAN NAKE DE_ClSIONS ON HIS OWN WHEN NEED ARISES 19
DOES HIS JOB WITHOUT STRONG SUPPORT x. !
FACILITATES SMOOTH OPERATION OF MIS OPFICE % T
!
WRITES EFPECTYIVELY x
SECURITY CONSCIOUS X
THINKS CLEARLY X
DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS x
OTHER (Specity): e
SEE SECTION °E® OV REVERSE SIDE
FORM
SECRET w

Yy 45 OBSOLETE PREVIOUS EO0ITIONS.
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SECRET REF IR
Wby Cadlod ) “fo

~
*TTsq

SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE" ’ y
. ox es tor Linprovement u!%‘- ‘rl

Strass ;lv.nq"-; and weoknossas demonstrated 1n current ponition,
work. Give recommendations for his training., Dasceibe,

;ponlubnliﬁcn. .I
uture porsonnel actions, !} F’V »,
50

Aruming greater re.

tndicote suquastions made te o-ri?
o
hn\3 for determining

il appropriote, hes gotantial lor Jevelapment
Amplify or explain, H:appropriote, ratings given in SECTIONS B, C, and D 10 provide

No. tr.um”g rocomn=

Employce is and has bedn a senfor employee for some timc, H
0on

mended; he is alrcady a senior and experienced officer.

Employece is an intense person, who doos not relax cnough., He should not be ¢hief

of a large station, nor supervise a large number of cmployees engaged in diverse
work and having nuincrous problems.

SECTION F CERTIFICATION AND COMMENTS

. BY EMPLOYEE -
[} cemly 'hq{_[.f!‘qic~30017 Sochons A B C 3 and dE o ol l s»Repon ] _

OATH BIGNATURE OF I'NAPLOYERE

»2. ! e BY Sl.ll‘ERVlSOR~ . o

MONY.NU FMPLOYEF HAS BEEN 17 THIS RE ':(-;RT HAS NOY BYEN JNOW; "O “MPLOVI!' N ﬂ!vt F \PL\NI‘“ON

UNORH MY SuPERVISION Has outstanding rating; no weaknesses to discuss, Orally

! 36 advised of contents, . o B
IF RE Pb"; 3 NOT EING MADE AT |‘NIS YIM. ¥

EPONV MADl WITHIN LAST 90 DAYS

[ new » oAy

EMPLOYEL UNDER MY 3UHHERYISION LESS VNAN 90

QTHER (Specily):
TYPEDN OR PRINTE DT NAME AND SIGNATUARE

-D—;;E OFPICIAL TiTLR OF TURFRVISOR
* T A :
28 Sept. 1959 Deputy Chief, CI Staff . H. Horton
3. BY REVIEWING OFFICIAL j j
v | WOULD MAVE GIVEN THIS EMPLOYEE ANBOUT THIE SAME EVALUATION,
1 WOULD HAVE GIVEN THIS EMPLOYEE A HIGHeR EVALUATION.

l CANNOT JUDOI' TNI:SI: EVALUAYIOHS. I-AM NOTY BUFPICIENYLV 'AMILIAN WITH THE cMPLO\ EE'S PtHPORMANCE-

ALUATION.

1 WOULMN HAVE GIVEN THIS eMPLOYEE A LOWL

COMMENTS OF REVIEWING OFFICIAL

DATE N { OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINY’ED \A\lE AND SIGNATURE )
e
14
) Chief, CI Staff 1me§ AnglSton
. . SECRET P
- e . -
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T ‘ . SECRET /

(When Filled In)

‘Jil FITNESS REPORT (Part1) PERFORMANCE

. 1msTRUCTIONS

-ﬁ.ﬁ—l_g_ﬂﬂ_‘ .I)\AT!VE HP’”(’P’}' (muul! Tcurrent in inetru tanne Tor cmpl—ﬂnz thie separt,
PR TR CIEFRVISOR. This tepnrt te deslgned to help you espress your evaluation of yout suboedinate and to teenssit
tion to your supervisns end senior officisle. Organieation uolicy sequires that you inform the eubmrdi.

he steruds with ynu. Crepletion of the.repnrt can help yus pregare for a
1t ie olers orgenigating policy that you shoe Part Jof this teport to the smplnynas sreopt

this rval

atrengthe and weasknensro.

undsr conditione apecificd in Regulation 20-370.
any aueation. 11 thie {s the imitisl-repoct. on the empnloyes, it muet be cospleted snd forwardéd to the Nffice of

frrecnnal no later than 10 daye after the date dnvlicratesd in stem A, of Sectien A" below.

discunsion with him »f hie

1t jo secommended that you re0d the entire fota belore completing

JECTION A, - S GENERAL

t. maug ¢Last) {Piret) ('thIo) 2, DATL OF BiPTM ). stx 8. SEAVICE DESIGRATION

O'NEAL, Birch D. 1 June 1313 H 8D;DI

S, BPFICE/DIVISIUN/BNANCH OF ASSIGaMINT €. 0rs1CiAl POSITION TITLE

__..bpp/CI/8ID : _._Io/c1/cH

9. ’(Nf;b COVERSD BY w15 SEFONT (Inclueive detes)

7. CHADE 8. DAIX RIFORY DUE IN OF

g8-15 — ). 1) February 1957=-11 Fet 1958

10, Tert o REPORT 10 108 Srassreawint . surtavINoe sreciaL (Specify)
(Check one) M #ressicomint.turLovls

SECTION B, C!ﬁflf_lClTlOl —

1. ron il _aatea:  THIS REPORY [ oo uay WAS ROT BEEN “kown TO THE INDIVICUAL WATED. 1F NOT SHOWN, EAPLAIN Wr
AT A senior offiu.fi with an outstanding rating. No weczknesses to discuss.

~-. Have advised hirn orally of conte

A, CHECY (X) APPROPRIATE STATIME®TS:

THi® SAPORT MEILECTS WY OOy OPINIOBY OF Twid 1801~ S INDIYIBUAL 43 BATED "1 4w C1 08 D, & ssemine 87
X icrova, TEM F49 tdeT 1L w1 @A COPY ATTACHED TO TwiB #¢r62?Y.

Twi® PEPONT AEFLICTY THE COMBIGED QP INIONS OF wrodL/ 1 COnmnT La@tiry Tmat Tk PATEID INOIVIDUAL ANGES mS5P
ANl PREVYIOUN SUPLIRVINOAS, P EVALUATE M3 498 PHErOBMANCE BECALNE {’p.fl”):

) mAYE DISCUBSEID ° ™IS ISP LOVER NiIS DTOINGTHE .
SuD WLAUMENSES B0 THAT uik ANOFS Sxiat NE STANODG,
.. Svaa nate 1 58 e OB PRINEID NAME ANDG SICHATURE OF SUPFAVISOHRIN, SUPERVISOR'S OFPICIAL TiTLE
ugust 19
g .7 S, H. Horton DC/CI
SUNSTANTIAL OIFFLRLNCE OF OPIMIn% WiTH THE BUPERYISOR, OR ANY OTHE® /-

2. ron THE nvuvmc 0"“".‘1‘1 MD}"/I(I Any

FOWMATION, WiICH WILL LEAD TO & SLTTES UNDIRCTANOING OF THis ALPONT, .

I -

DATE

Prscane o

b s e - =

[CT] romviwveo on arvacacs sweey

f cestify that any aubs dilhnut{ol opinit th the lupuv&wr 1o reflected in the above section,

A, THIS DAT B, TYPID G& FRIRTED nAWE 4 SPahTukt OF REVIEWING (£, LFFICIAL TITLE OF REVIIWING OF 750188

Yoot orricra Jamcs K?.g'rctbn C/Cl1

SECTION C. — JOB PERFURMANCE EVALUATION
1o MITING ON GINERAL PERFORMANCE 0F U5T4(3
DIYYCTIONS: Cm-u.lrv (NI.Y the panductivity and affectiveness with which the individuol being rated has perfnrmed

tis dutses during the tating pesiod, (oupare lym (XY with others doing sieiler work at o similar level of respon.
sibilaty, Factors other than proaductivity will Le taken snto account letes in Eection D.

'
I+« ONES NOT PERFOAM 0,65 ADEOUATELY: ME 1L INCOUPETENT.
HARELY ADEVUATE 1% PEMIGIUMANCE:s ALTHOLOGH HE nAS HAD SPECIFIC G.I0ANCE OR YRAINING, HE OFTEN FAILS 17

6 CARRY OUT RESPUNSiBILITILS, :
PERPOHMS MOSY OF M3 T LuTIES ACCEPTABLY, GLCASIONALLY REVEALS STWE ARFA OF wCAXKNLSS,

s -
TheaT 4 0 PLHIORMS DUTIES I1n & COMPETENT, LFFECTIVE MAnnEw
“;,"‘ S+ A FiINL PERFORMANCE., CAFKIES OUT MANY GF H:d> FFSPONSIBIL ITIES EXCEPTIONALLY WELL.
NUMBER 6 - PFRIOAMS HIS OUTIFS th SUCH AN OQUISTARDING MANNEHR THAT HE 15 LOGUALLED BY FEW OTHIR PCR3IONS AmOwe 7%
Nt SUPERVISOR. )
QOUBIENTS: H

This {8 a senior employee: who is doing the same job he has done for years
in the same competent manner. Therefore, the Fitnegss Report is the same.

. RAFPLACLY PrEZIGUS EDITE0ONS
Fona w0 4 (Part 1) or romus 45 ano azs wiicn  SECRET Performance o

t hOvV
i ARE ONHSULETE,
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SECRET

IWhan Folled Iny

Wi g T —

? BATINGS DN PEAFDRMANCE N 1t DUtEsS
DIKPCTIUNS . . ;
8. Htate bn the epaces below up to sin of the more important SPTCIFIC Juties performed Juring thie ratiog period,
Flace the most mportant fiset. I not duchude sinne ar unimportant qutisa,

Nate prrlurmance on ench specifac duty considering OGNLY effectivennae in pnvln( iv apecifac duty.

o, 2 f
Foe supeevieonrs, abilely to supervise wil] alwava be sated sy a eprcific duty( Y h-lf.]'nnnl;r-ﬂﬂw“)rn thoas
p: ) \

who supervias a secretary only),
possible, the Individual being rated with others performing the same dJuty ot 2

d. Comprie in your aind, when

b,
‘e

" similag level ol responeibility,
e. Two individunls with the same job title may be performing different dutica, l“l\q” 'nbrahhnn on different !
duties. )
f. Be specilic. Faamples of the kind of duties that might be rated are:
0fAl ARIEFING 1HAS AND USFS AREA KNOWLEDGE CNONDUCTS INTERROGATIONS
GIVING LECTURRS DEVFLUP S NIW FROGRAMS PRITARES SUUMARIKS
CONDUCTING SEMINARS ANALYZES INDUSTRIAL RESORTS TNANSLATKS GERWAN
WRITING TRCNNICAL RFPORTS WANAGES PILES DERRIFFING SOURCKS '
CONDUCTING BYTERNAL L1IAISON OPERATEY pADIO KEEPS IOOKS ' t
TYPING CONRDINATES WITH OTHER OFFICRS DRIVES TRUCK )
- . TAKING DICTATION WRITES RFGULATIONS MAINTAINS AIR CODITIONING .
[ EVAIUATKS SIGNIFICANCE OF DATA -

SUFRRVISING PREI'ARP.S CORRFSPONDENCE
For some johs, duties may be broken down even further il suprsvisor conslders it advisable, e.g¢., combined key

[ B
end phone operstion, in the case of & radio oparator,
$ o INCOMPETENT IN TME PELAFOAVMANCE OF THIS OUTY € - PTAFORMA THIT DUTY IN AN OUTSTANDING MANNEN :
2 ¢ DARELY ADEGUATE IN THE PLAZOSMANLE OF TMIS FOUND IN YERY PEW INDIVIDUALS WOLDING BIM|.
OEICHIPTIVE pyTY LAR 1008
RATING 9 . PIRFORMS THID OUTY ACCLP TAGLY 7+ LXCELS ANYONE | KNOW IN THE PIRFORMANCE OF
NUMBLR 4 o PERFORMS THIS OUTY IN A COMPLTENT MANNER is buty
§ o PLAPOMMS THIS DUTY 14 SUCH A FINE MANNER
THAT ME 10 A DISTINCY ASSET On I JOB !
sPECtPIC DUty No, | u;'.;;r; ePtCIPIC outy NO. & RATINOG ]
LUCT L NuHBEN !
Directs special investigations 7 Suporvises small staff 5
srecisic vuty mo. 2 srtcisic outy wo. O - RATIN , ‘
Coordination of mosat sensitive matterjgu4srs numnrn
between Gl Staff and Office of Security 7 | Prepates final roports and memos 6
PRCIPIC DUTYY mO, 3 NATinGIsPacI?ie Ouly no. @ RATING
. NUmBES NUMDER

(5. WANRATIVE DLOCHIP 710N OF MANNER OF JOB PEAPONMANGE
DIRMCTIONY:  Stress strengths mnd wosknesses, particularly those which affect de'elopment on prosent job,

SECTION D, SUITABILITY FOR CURRENT JOO IN ORGANIZATION

DIRLCTIONS: Take inta account here everything you know shout the individual,...productivity, conduct in the job,
pertinent parsonal characteriatics or habita, spacisl dafactes or tolente,.,.and how ha {its in with your team. Come
pare him with others doing similar work of ahout the same level, :

1 - ODEFINITELY UNSUITYABLE - HE SHOULD BE SIPANATED
OF DOUBTFUL SUITIBILEITY,..WOULD NOT HMAVE ACCEPYED NIM IF | HAD XNOWN WHAT | KNOW NOW

A BARELY ACCFPTAELE EMPLOYEE,..BFLOW AVIRAGE BUT WITH NO WEAKNESSIES SUFFICIENTLY QUTSTANDING TO WAR-

6 RANT MIS SEPARAT.ON
OF THE SAME SUITABILITY AS MOST PEOPLF

2 -
3.

I XKuOW (N THE ORGANLI2ATION

4 -
AATING 3 » A FINE EMPLOYEE + HAS SOME OUTSTANDING STRENGIHS
NUMAER 6 + AM UNUSUALLY STRONG PrRSON N TEAMS OF THE REQUIREMENTS OF THE ORGANIZATION
? o EXCELLED BY ONLY A FEW 1IN SUITABILITY FOR WORK IN THE ORGANIZATION '
[ res [ we. 17 vES,

IS THIS INDIVIDUAL BECYTER SUITED FOR WONK N 30ME OTHER POSITION (N THE OHGANIZATION?
EXPLAIN FULLYS :

Al

- SECRET
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SECHET )
5 (®en Pillsd In)
n FITNESS REPORT (Part II) POTENTIAL

T INSTRYCTIONG .

FOR THF. MMI*H’%TFA”VF OFFICFR:  Cansult cureent instructions fo0 cmml-llnl this teport,

ond 1o Aapuronriale carers mannge-

FOR TUE SUTREYICOR: This report is a privileged communication 19 your suprtvisor,
1t is /T ts bLes shnwn to the

ment and peresnnncl nflfickals concerning thre potentynl 4f the smplonyee Leing rated,
toted empluyrs, 11 4u recommended that you read the entire repart Lefore corpleting sny questson, This report e
to be completed nnly after the employee has _been under yuur supstviotan POV AT LZAST 90 LAYS. Jf Jess thon 9)days,
hold and complete attrr the 90 days has elapeed. If th,e 50 ¢ INUTIAL BiJOKT nn the ecpleayes, hoeever, it MUST he
rompleted and farearded to the (0 no later than J0days after the Jue date indicated 10 stem 8 of Section 0 below,

SECVION E. . CEREAAL
1. NaME (lLeet) (Fieat) (Middle) 1. Ustt GF BIATH 3. Stx 4.

O'REAL, Birch D, .1 June_ 1913 M b291 13 1) QR

LEEIL 1AL POSITION TITLE

10/C1/CH

In OP 0. PERIOD Chstptl 8¢ MMi% BEPGAT (Inclasive dates)

SERVICE OCIIGRATION

S. OFFICE/DIVID M/ URANCH OF ASSIGNMENT !4«

pOP/CI/SID

7. GRADE 8. UATE PLrURY DUL

|_08-15 11 Pebruary 1957--11 Feb. 1956

10, TYPE OF NEFPOMY tNETLAL BlASS1anwleT 9 T EBYISOR sraciay (Specify)
(Chock one) x| swaver R

SECTION F. CERTIFICATION

1. FOR TME .‘7!“! I CERTIFY THAT THIS RIPORTY REPRESINTS W/ SF3T JUDGIMENT OF THE 1NDIVIDUAL Bliu’ PATED

A THIS DATE O TYRLU OR PRINTED WAup Al STt Mo M ISOR[E SuUPTaYISTAS GITICIAL THILE

5 August 1958__ |-+ A/ ._H. Horton Dc/cl

ToaRT awy naTID ANy GIPIFALNCE 08 P iwiGn 16 ATTACHLD WIMO.

2 FOR THE h{!t"l'!‘ :2"1(‘!‘!! I MAVL IILVII"D V“I, et )
A, THIS DATE "' 8. TYPED OR PRINTLO WAWE m:; TairmA T, 08 S WEVICWING [C. GSPICIAL TITLE (7 REJIEWING GFFICTAL
e, ’ 1A .'u e
L, I3k orricia Jamch Kngleton c/cr
SECTION G, ] ESTIMATE OF P5TEATIAL

V. POTENTIAL Y0 ASYyME GACATER RESPONSIBILITICS
IIRECTIONS: Considering others of his grade and type of ssesgmsnt, rate the employea’s potentis]l to sssume greater
rosponsibilities, Think in terms of the kind of respmeibifity encountered st the various levels an hss kind of

work.

BLRIADY ABOVE THE LEVEL AT WHICH SATISPACT My PISTONMAMNGCE CAN BL LXPECTED
MAS NEACHIO THE WIGHESY LEVIL AT WHICH SATISIALTIbY PIRFOMMANCE CAn BC EYPECTED
MAZ ING PROGRESS, BUT NEEDS MORE TIML BE20RE wf L AN BY TRAIRID 10 ASTLUL LNLATER RESPSASIOILITIES

1.
}
3.
5 4 « HEAQY FOR TRAAINING IN AIBUMING GACATER APSPLQSsRILITIES
[
¢ -
7 .

Wit PROBAALY ADJUST QUICKLY YO MONE RESFOLOLISLT VDUTIES WITHOUT FURTHER TRAINING

ALKHIADY ASSUMING MORE RESPONSIDILITIES Twan /214700 AT HIS PREISEST LEVEL
LHIYLY BL COMSIDLNED FOR LARLY ASSLMPTION OF HIGHER

RATING

NUMBER AN EXCEPTIONAL PERSON WHO 1S ONE OF THE #L® wa?

LEVEIL RIJPONZINILITILS

2. SUPLRVISOUNY POTENTIAL . | .
DIRECTIONS: Anewss this question: Jias this person the obLility to be 8 superviswe? (5] Yes [ ] Mo If your
answer in YES, sndicate below your opinion ol guess of the Jeyel of supervisory ability this person w13 reach AFTER
SUITAOLE TRAINING, ladicate your opinion by placing the auaber of the drscriptive sating below which comes closest
to expressing your opinion in the appropriate column, Jf ynus setang is hased an olserving him supervise, note your
rating in the "sctus!® column, 1f based on opinion of his putentssl, note the rating in the “poutential”™ colunn,

HAYE NO QPINION ON HIS SUPLRVISORY POLTES 8L 1IN THIS SITUATION

o -
ots“c:'llrnv‘:vl ! oo BELILVE INDIVIOUAL WOULD 8L A WEAK SUPE®/it# 1 THIS KIND,OF $1TUATION
NUMBER 2 . BELLIEVE INDIVIDUAL WOULD BE AN AVERAGL %.,PEF/I1SDR (N THIS KINL OF SI1TUATINN
3 - BFLIEVE INDIVIOUAL WOULD BE A STRONG SuPEwsisa® (N THIS SITUATION
ACTUAL POIENTIAL CESZMIPTIVE SITUATION
A GAGUP DOING THL BASIC 408 (fruck dsivers. stanographere, technicians or profesnsonal ape-
c . cialints of varioug kinde) wniSE cimtacT Spth 1MUEOIATL SUBSOCINITIES I S8Ecuter (Firat Lline
3 supervisor)
0 A GROUP OF TUPERVISONS WNO ODINECT fuk 043:C 208 (Second line supervisors) .
A GROUP ., WNO MAY OR MAY NOT BE SUPESvITLAS, PNICH 13 NEBPORDIRLE FOR NMA OGP PLANS, 218GANIRATION
3 aug rocicy (Fxecutive level)

PHEN CONTACY BITw 1MMEDIATE SUBCADINAITES S NOT FatQuiat

1 onen IMuiDtaAYE .U.Blol.lll'll' ACTIVITIES S0E CIVERSL MND-NELO CAREIYUL CUNNDINATIGH

2/3
2/3

PHEN IMMEQIATE SUDORDINATLS INCLUGE weEwstes OF Tul QPP GEsTE SE3

otnen (Specily)

REPLACES PAEVIOUS EDITIONS .
Potential “

FORM NO. U5 (Part 11) or rorms as AND 48s wnicw SECRET

) NOV 8§ ARE 0BSOLETE. :
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SECRET

(8%en Filled In)

APPROWIMATE NUMALR QOF MINT-F 1ML SATIC FWFLOYLE HAS BEEN UNDER YOL€ S4%ER HE ¢
h

24 mos,

S. INDICATE TuE

?
W PERM 0NN

4 TOMMENTS CONCERNING POTENTIAL

I:UC /3 8 5y AH 058

He is and has been a senior employee for some time.

Md” ROOM

SECTI0N M. . - FUTURE PLANS
b. TRAINING OR OTHER DEVELOPMENTAL EXPERIENCL PLANNED FOR THE INDIVIDUAL

None - is alrecady a senior and experienced officer.

2. NOTL OTHMER FACTORS, INCLUDING PERSONAL CIRCUMSTANCES, TO BE TAKEN INTO ACCOUNY IN INDIVIDUAL'S FUTURE ASSIGNMENTS

He is an intcnse porson, who does not relax enough, He should not be chief
of a large station nor supervise a large number of persons engaged in diverse
work and having numerous problems,

SECYION ). OESCRIPTION OF INDIVIDUAL

DIREUTIONS: This section is provided as an aid to describing the individual as you see him on the job. Interpret
the words literally, On the page below are s serica of statements that apply in some degree to most people. To
the teft of each statement is a box under the heading “category.” Read each statement and insert in the box the
category number which best tells how much the statement applies to the person covered by this report,

X o MAVF NOT ODSERVED THIS: WNENCE CAN GIVE NO OPINION AS TO HOW THE OEISCRIPTION APPLIES TO THE
INDIVIDUAL N .-

APPLIES TO THE INDIVIOUAL TO THE LEAST POSSIBLE OEGREX

APPLITS TO INDIVIOUAL TO A LIMITED DEGREE
APPLIES YO INDIVIDUAL TO AN AVERAGE DEGREE
APPLIES TO INDIVIDUAL TO AN ABQVE AVERAGE DEGREE
APPLIES TO INDIVIOUAL TO AN OUTSTANDING OEGREE

CATEGORY NUMBER

CATEGORY STATEMENT CATEGORY STATEMENT CATEGORY STATEMENT
T, ASLE TO 3L ANOTHER'S Tl. N9 HEGN STANOAROS OF 21, 0 CFFECTIYC IN O13CUS.
5 roINt 00 viEw 5 ACCOMPLISHMENT 4 210M3 W1 T ASIOCIATES
. CAN wAKL 13510ns 22, IMPLEMENTS DECISIONS AE-
2. cAn DECIZIONS ON Mi g 12. SHOSS ORI QINALITY 2. ert nrs . M
5 Oew wxtm NWEKD ARMISLY 4 5 GANDLESS OF C®N FLELINGS
- . accters aese BiLae
4 3. WA INITIATIVE 5 3 ':“ 3 oresronsiaiLy 5 23. 13 THOUONTFUL OF OTNERS
.18 ANALYY ' sy .
N MALYTIC 1w w nine 14. ADMITS MIS ERRORS 24. VORKS WLLL UNDER PREISUAL
5 "o 4 4
T
8. STRIVES CONNTANILY FfOOR V8. RESPONDY WELL TO 3SUPEA- 25. DISPUAYS JUDGEIMENT
X NI® ENMOSLEDGF AND IDEAS 5 visiow 5 N v
6. ANOWS wnin 10 SLEN 16 0OCS N3S JOB ®ITHOUY
« 13 SECURITY CONSCIOUS
5 ASSISTANCE 4 $TaONE Sudrony 5 1
. JOMES ue Wit
4 7. CAN 6L ALONG SITM PROPLE 4 ' o :”:u:‘ ¥ sotuTiows 4 27. 13 vemsative
|
28. s .
4 6. WAS MEMOANY fOR PACTS 5 18, 13 OsstevamY 4 e :'"U:::::““ 's com
.oTa TATES SMOOTW OPERA-
4 9. GETS TwiNas DOWE 4 19, THinks CLEARLY 4 29 “::";’ nes :':?“ N
20. COMPLET(S ASSICNWENT?® 3O. 001S NOT REQUIAE STROWG
4 10. Caw COPE ®iTh EMERGENCIES 4 Timim ALLO®AGLE Timg 4 AND CONTINUOUS SUPERV)-
- YEIRE] s109

- ~ SECRET L
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SECRET

. N o (when Filled In) .
FITNESS REPORT (Part1) PERFORMANCE ooy
o |NSTRUC'”OI'

FOR TUE AIPIINISTRATIVE OFFICER  Contult current instructions fnr corpleting this report,

FUR THE SIFERVISOR This report je designed to help you express your eveluation of your subordinste and to trensmit
this evalustion to yov=~ supervisns snd senior oflicials. Olgnnuutlcm policy tequites that you inform the subordi.
nate where he stands wich ynu, Completion of the report can help you prepare for a discuesion with him of his
strengths and weaknesses. §t is alon orgonization policy that you show Part [of this report to the employce except
under conditions apccified in Pegulation 20-370. It is tecommended that you read the entire form before completing
sny question. If this ie the 1nitisl report on the coployee, st must be completed and forwardcd to the Nflice of
Ferennnel no Later than 10 deys after the Jdote indicated in 1tem A, of Section “A” below.

SECTION A, GENERAL
. 1. RAVE (Laee) (Piree) (Middle) 2, OATL OF BIRTH 3. sEx - 4. SERVICE DESICNATION
o - O'NEAL Birch D. 1_June 1913 X 8p/D1
B .- OFFICE/DIVISION/BRANCH OF ASSIGAWENT . OFFACIAL POSITION TITLE
|_DIP/C1/STU 10-C1-CE
7. GRADF 8. DATE RCPORT DUL 1w OF 9. PERIOD COVERED uv THIS REPOAT (Jaclusive dater)
GS-15 |11 February 1957 11 Pebruary 1956 - 11 February 1957
10, TYPE OF REPORT R XRENTY srasetGavinT-BuPEBVISnR srecray (Specily)
(Check one) ' X1 sevva srasttCRwINT WP LOYEL
SECTION B. CERTIFICATION
1. FOR THE RATER: TMIS REPURT MAS NOT BEEN Suoen 10 TME INDIVIDUAL RATED. IF NOT SHOWN, EXPLAIN WnY
NOT: — -
. CHECK (X) A PJPD!AY( STATFMENT
THiS AEPORT REFLECTS MY OON 52101548 OF TuiS 1801 37 1e0IVIOUAL §3 RATED "1 1w C! 08 D, & waamiNg LET.
X [vrovsae. g% @as SENT TO Wiw A A COPY ATTACHED TO Twis RIPORT,
THIS ALPORY RUEFLECTS Tl COuWBINLS CPImicEY OF MYSELY P CAumOT CEATIFY TwAT Tl RATED INDEIVIODUAL ANCES uOS

483 PACVIGUS BLrEAVIBOAG, t EraLuaTe w18 U0 PRAFCRWANCE SECAUSE (Specify):

b OMAVE DISCUISED WITH Twi$ (WPLOVEL wits STRENGTHS
AND REAMNESSLT 10 THAT ui ANOSS Pu(ol HT STANDS.

SUPERVISOR'S OFFICIAL TITLE

B. THIS DATE G, TYPED OGP 20 1uTED NAME AND SIGNATURE OF SuPERVISOR|D.
10 May 1957 1// ,(4;,\, S. H. Horton Deputy Chicf, CI Staff

(] b
2. FIR_THE REVIEWING OFFICIAL: PECLRL ANY SUBS(ANTIAL DIFFERENCE OF OPINION WITH THE SUPERVISOR, OR ANY OTrER IN-

FORMATION, WHICH WILL LEAD T3 A OETYER UNDERSTANDING OF Twis RELPORT., . - . - .

\ 4 : s PO

fodtea Pro Conte

R :
t . . On ATTACNED SMELY

I certafy thet any substantiel difference of B:ﬁ.’.}}.’ with the supervisor is reflected in the above section,

A, THIS .DATE 8., TYPLO GR PRINTED NAGE, D,SIGNATURE GF REVIESING |C. OFFICIAL TITLEOF REVIEWING OFFICIAL
S ofric - s
e James_Angleton Chief, CJ] Staff
SECTION C. JOB PERFORMANCE EVALUATION

f. RATING ON GENERAL PERFOPMANCE OF CUTIES
DIFECTIONS: Consider ONLY the productivity and effectivaness with which the individual being roted has performed
his duties during the rating period. Compsre him ONLY with athers doing sirilar work at » simaler level of reapone
sibility. Factors other than productivity will be taken int? account lster in Section D,

V. DOLS NOT PERFORU BUTIES ADECUATELY: HE (S INCOWPETENT.
2 . BARELY ADECGUATE In PERFORVANCE: ALTHOUGH ME HAS MAD SPECIFIC GUIDANCE OR TRAINING, ME OFTEN FAILS TO
CARRY OUT RESPONSIBILIFIES,
6 3 . PERFORMS MOS” OF WIS DUTIES ACCEPTABLY: OCCASIONALLY REVEALS SOME AKEA OF WEAKNESS.
HSERT— 4 - PERFORMS DUTIES In & COMPETENT. EFFECTIVE MANKER,
aating 3 A FIND PERFORMANCE: CAKBIES OUT MANY OF WIS RESPONSIBILITIES EXCEPTIONALLY WELL.
wuupen O ¢ PERFORMS WIS DUTIES IN SUCH AN OUTSTANDING MANWER THAT ME IS EQUALLED BY FEW OTHER PERSONS ANOWN TO
THE SUPERVISOR.
COMMENTS:
REPLACES PREVIG.S ECITIONS
:05;\,“2; 45 (Paft l) or sorus 45 svo «sa mwocw  SECRET Performance (1]

APE 0BSOLETE.
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SECRET ‘

(Bhen Falled In) Li ke
2. RATINGS ON PERFORMANCE OF SPFECIFIC DutIES -! L" by
DIRFCTIONS R
a. State in the spaces below up to tix of the more important SFFCIFIC dufiea peelormed ring this reating 5‘9“"'\
Flace the most wmpartant first. o not snclde minor or unimportant duties, i /
b. Rate performance on each specific duty considering ONLY effectivenesn in performance , ,?l specilic duty,
¢. For supervisors, ability to supervise will always be rated as o specific duty(de not rate 8o lfr'}slh" those
ko superviae a secretacy only). j
d. Compare in yous mind, when poassible, the individusl being t-ted with othets porlominq the same d(nt /2( .

similnr level of responssibility.
e. Two - individuals with the some job title may be performing different duties. 1If so, AU ,”u&n on Jifferent
duties. R7RY
f. Be specific. Fxamples of the kind of duties that might be rated are-
CONDUCTS INTERRIGATIONS

ORAL BRIEKFING HAS AND USES AREA KNOWLEDGE
DEVFLOFS NKEW FROGRAVS PRETARES SUWMARLES

GIVING LECTURES

COVRUCTING SEWINARS ANALYZES INDUSTRIAL REPORTS TRAVSLATES GERMAN

WRITING TECHNICAL REPORTS VANAGES FILES DEHRIEFING SOURCES

CONDUCTING BXTERNAL LIALISON QFERATES RADIO KKEPS POOKS

nPING COORDINATES WITH OTHER OFFICES DRIVES TRUCK

TAKING DICTAYION WRITES REGULATIONS VAINTAINS AIR CONDITIONING
SVALUATES SIGNIFICANCE OF DATA

SUPERVISING PREPARES CORRESPONDENCE
For some jobs, duties may be hroken down cven further 1f supervisor considers it advisable, e.g., combined key

'y
:and phone operstion, in the cose of s radio operatar. - ; -
Y o INCOMPETENT (N TME PERFORWANCE OF TMIS DUTY 6 - PERFOAMS TNIS DUTY IN AN OUTSTANDING MANNER
R - BARELY ADIQUATE IN THE PECRFORWMANGE OF TH1S FOUND IN VLAY FLW INDIVIOUALS WOLDING SiMI.
DESCRIPTIVE bury LA® 003
RATING 3 < PERFORMS THIS DUTY ACCEPTABLY 7 « EXCELS ANYONE 1| KNOW In TME PERFORMANCE OF
NUMBER 4 . PERFORMS THIS OUTY IN A COMPIYENT MANNER ™IS DUTY
B« PERFORNS THIS DUTY IN SUCHN A FINE MANNER
THAT ME 13 A DISTINCT ASSET ON MNIS OB
sPEcteIc duty no. | RATINGSPECIPIC DUty mo. § RATING
NUMBER NUMBLR
Directs special investigations Supervises small staff
SPECHFIC BUTY MO, 2R RAYING]sraciriec duty wo. 8 RATING
NUMDER NUMBER
Coordination of most sensitive imattets fi d 6
between CI Staff and Qffice of Securitlyr 7 Prepares final reports and memos
SPECHAIC DUTY N0, B RATINGISPECIPIC Suty 20, @ RATING
. . . - NUMBER - . [ NUMBER

3. NARRAVIVE DESCRIPTION OF MANNLR OF JOO PERFORMANCE

DIRECTIONS: Streas strengths and weaknesses, psrticularly those which affect Jovelopment on present )ob.

- . e

SECTION D. SULTABILITY FOR CURRENT JOB IN ORGANIZATION

here everything you know about the individual....productiviey, conduct in the job,

DIRICTIONS: Take into account
special defects or talents....snd how he fits in with your team. Come

pertinent personal characteristics or habits,
pere him with others doing similar work of about the same [evel.
< DEFINITELY UNSUITABLE « HE SHOULD BE STPARATED

« OF DOUBTFUL SUITARILITY., , WOULD NOT HAVE ACCIPTED HIM IF | HAD ANOWN BHAT | KNOW NOW

A BARELY ACCEPTABLE EMPLOYEE...BELOW AVERAGE BUT WITH NO WEAKNESSES SUFFICIENTLY OUTSTANDING YO WAR-

- -

6 RANT WIS SEPARATION

OF THE SAME SUITABILITY AS MOSY PEOPLE | KNOW IN THE ORGAwIZATION

4.
wATING 3+ A FINE EMPLOYEE - HAS SOME OUTSTANDING SYRENGTHS
NUMBER & ° AV UNUSUALLY STRONG PERSON IN TERUS CF THE REQUINEMENTS OF THE OPGANIZATION
7 - EXCELLED BY ONLY A FEW IN SUITABILITY FOR WORK IN THE ORGANIZATION
IN THE ORGANIZATION? T ves (X <0, 1F vES,

IS THIS INDIVIDUAL BETYER SUITED FOR WORK (N SCWE OTHER POSITION
EXPLAIN FULLY:

e ' SECRET e
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t L (When Filled In) .
! B FITNESS REPORT (Part II) POTENTIAL

e e et ‘NSTRUCTIONS

FOR TUE AIMINISTRATIVE OPFI(F> Consult custent {nstructions for completing this report.

FR THE SUPERVISOR e Thie sepnrt e a privileged communication to your supeszvisar, and to appropriete cateer mansges
ment gl peesannel officinle cancerning the potential of the employre besng rated., It 13 NOT to Le shown to the
ruled eoployee, It ie grecmversded ‘that you read the entire report before completing any uestion. This report )
to he completed only after the srgifuyee has been umder your supervisson POF AT LFAST 90 DAYS, 1f less then 0N daye,
hold avd compiete after the yAsse hoe rlanacd. 11 this as the INITIAL #UIUFT on the employee, however, it VLT he
completed and forwaeded tn the 78 non fatee than 30:daye after the due date iwficated tn item R of Section “F* belaw,

SECTION E. R . _GENERAL
1. NAME (Loat) (Fir0t) {Viddle) 2. DATE OF BIRTH [l. SEX 4. SERVICE DESIGNATI VN
X 8D/DX

O'REAL . _Pireh  De |1 June 1913

8. OFPICE/DIVISION/ORANCH OF A33150ENT 4. OFFICIAL POSITION TOTLE

| _DDP/CI/SYIVU ) IO-CICH

7. GRAUR 8- DATE REPORT Oul iw 4¥ - 9. PLRIOD COVIRID BY TH1S REPONT (l.;;.luun dates)

- | GS-15 u‘l'ebrua.n{ 1957 ' 11 February 1956 = 11 February 1957 |
X

10, TYPF OF REPORT reitiag QtABvIGRMIN T BUPIRYISON

(Choch one)

’ srscisy (Specify)

se0. 8 MLASVIUNUMIN T INPI OV LS

CERTIFICATION

SECTION F.
RY REPRESENTS MY BEST JUDGTMENT UF Tut

1. FOR_THE _RATEN: | CERTIFY Twaf Tuis s
€. SUPLRVISOR'S OFFICIAL TITLE

AL THIS DATH CRTIIP2% TILY) SIGNATURE OF SUPLAVISOR |
/ﬂ/&;’ E. Horton Deputy Chicf, Cl Staff

- 10 May 1957 .
HAVE MIVIFWED TMIS RLPOIRT AND NOTID ANY DIPPENENCE OF OPINION IN ATTACHID WiuG.

2. k0n T REVILWING QFFCI AL, []
oW PRINTLO NAME AND SLONATURE OF REVIEWING (€. OFFICIAL TITLE OF RLVIEWING OFFIC 1AL

INDIVIDUAL BEING RATED

A. Twis DATE N Tevgy ;
a7 orrvese James 'K’ﬁg;fclon Chief, CI Staff .
SECTION_G. ESTIMATE OF POTENTIAL

1. POTINTIAL TO ASSUME GREATES S13PWN3I1BILITIFS
IHRECTIONS: Connidreing others of hse yrnde and type of assignment, rate the employce’s potential to assume gresaters
responaibilitioa, Think in tesss of the kind of responsibility encountered ot the vatious levels in his kind of

work.

ALRIADY APGYE Tof LEVLL AT WHICH SATISFACTORY PLRFORMANCE CAN BI. FNPECTED
HAS REACHID THWE welHl DT LFVEL AT WHICH SATISFACTORY PLRIORMANIL (AN RE EXPECTED
MAKING PROGLRESS, BUT NIPLY MORE TIME BEPORL WC CAN UE TRAINID T ASIUME GREATER RESPONSIBILITIES
READY FOR TRATOINS 18 ASSMING GREATIR RESPONSIRILITIES
WiLL PROBAALY A5 udT LUICKLY TO MORE RESPONSIBLL DUTIES WITHOUT FURTHER TRAINING . -
RATING ALRLADY ASSLUIGL MUkl KISPONSIBILITIES THAN EXPECTED AT M13 PAISINT LEVEL

o AN [XCEPTIONAL PI¥S%M ®HO0 §S ONE OF THE FEW WHO SHOULD ML CONSIDERED FOR LARLY ASSUMPTION OF mibmER

!
numora LEVEL RISPONSIDILITIES

5

N GE LN -

2 BUPLRAVISORY POTINTIAL . . . .
. DIRKCTIONS:  Angwer this question; ses this person the ability to be 8 supervisor? &) Yes [C]) No 1f your
miswer L8 YES, indicate heluw your opinion or guess of the level of supervisory shslity this person will eeach AFTEY
SUITAHLE TRAINING. Indicate yousr opinson by placing the number of the descriptsve rating below which comea closast
to expressing your opinion s1n the eppsopriate column. 1 your rating is based on observing him supervise, note your
rating in the "octual” column, §f bLessed on opinion of his potential, note the roting in the “potentiol™ column.

T HAVE NO OFI6IGt GN WIS SUPERVISORY POTENTIAL IN THIS SHTUATION

o
(294 X1 4
o 5:"."‘":'! 1 o BLLIFVE (LI #i0YAL WOULD BE A WEAK SUPERVISOR IN THIS KIND OF GITUATION
NUMDER 2+ BELIFVE inLIgILUAL #UyLD Bt AN AVERAGE SUPERVISOR IN THIS XIND OF SITUATION . .
3 - BELIEVE InLssiLusL ®OULO BE A STRONG SUPLNVISOR IN THIS 31 TUATION i
* ACTUAL POTENT AL OFSCRIPTIVE SITUATION
A 6B6UP L@ TR BASIC 0B (truck draveras, lltnolrl;;hclo, techniciane or prafeasional lﬁr
3 S teialiote wf versous kinds) sntag CONTAUT WY TN 1wMIDIATE §USCRDINAIES 8 FRQuint (Firet Jine
qupervses)
A SALuP 4LF SuPEBYIICES WNO DIRICT Twi 0ASHC )08 (Second line supervisors)
o t
B GRAUP, Bmy MAY GR MAY NOT BE SUPCEAVIIONS, WHICH t8 BESPONSINLL FOR MAJOR PLANL, CEGANIZATIOS
3 anp Pourres (Executave level) . f

Eni® CCMTACT BITH JMMEDIATL SUBOADINATIS 13 NOT Featouen? H

0 — a e— -

OHEN IMEELIATE BUSLADINATIS® ACTIVITIES ARE OIVEASL AwD ®EED CAREFUL COCADINALION

2/3
2/3

A4 T
Ot JIwefCistet SUDCRDINATES INCLUOE MIMBIAD O/ THE OPPOB:TL SiR !

otwee (Specify)

DLFCALES FREAIGCS EQITIONS . .,
Foru NO- 4B (Part 11)or rosws a5 sno ass mucecw SECRET N Potential ' ta

1 NOV 8
i ARE OBSULETE.
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SYCRET

S ORmr W tiad fan

M
INDICATL ™) AFFRONIWATE NV WESR OF MONTHSG Thi GRS3S AWZ(0v e (s pein vhired yaus t\lr(:,.:,‘l‘ "/
{ ;-

24 mos, MO, ""M'[(-

4 CONMNMENTS TINRINING POTTINTYAY ”
Is and has been a senior employvee for some time. Ar // 2
32 Py

£ 4

A -
‘.’A/
/ Rrigy
| SECTION WM. o _FUTIAE PLANS
1o TRAINING I8 OTEN DEVALO™W{NTAL CAPERIENCE PLANKRES €04 Puu NDIVIDUAL

None--is already a senlor and experienced officer,

2. NOTE OTHER FACTURS. INCLUTING PERSONMAL CIACUMSTANCEE. TU BE YARIN INTO AC(O;N' IN INDIVIOUAL’ S PUTUNE AIDIGNMENTS

He is an intense person, who does not relax enough, He should not be

chief of a large station nor supervise a large number of persons cngaged in diverse
work and kaving numerous problems,

SECTION 1), DESCRIPTIZA OF INDIVIDUAL

DIRBECTIONS Yhas section x provided as an aid te Arsceibing the individusl as you see him on the job. Interpret
the words Jaterslly. On the page below are a series of statements that apply in some degrew to ouet people. To
the left of esch stetement 12 2 box under the headaag “category.” Rend each statement and ineert sn the box the
category numdet which best teils how much the statemest spplies to the porson covered by this rrpart.

HENCE W GIVE NO OPINION A3 TO MOW THE DESCRIP Tsun APPLICS 1O THE

X« MAVE N2 OBSEIAVID THIS:
Y] ’ N .
!

. INDIVEDUAL
. T s APPLIES TO TME INDIVIDUAL TO TwI LEAST POSIIOLE DLGRIC
CATIGORY N AR 2« APPLILS TO INDIVIDUAL TO A Ltwi™sQ DEGREL
- 3 « APPLILS YO INDIVIDUAL TO AN ALiR4GE DEGREC
' 4 - APPLIES TO INDIVIOUAL TQ AN AR e AVERAGE DELGRLL Yo gecee Loy
S « APPLIES TO INDIVIDUAL TO An OL™3TANDING DEGAEE ¢
CATELGORY STATEMINTY CATEGORY STATIMINT CATEGORY STATIMEINT
¥, A%t TO BEL AWl CwER'S Y. was iGN STANOAADD OF Bte V9 RPPECTIVE 1@ DISCUS.
- 5 BrLNY OF wid® 5 AIowAL I SN T 4 L1 B¢ Un ABSQCIATLS P
H
2. TN MARE CACUIRRIWS 0N M I s omn iy 2. swrLtwlels LECISIONS WM.
5 zon suiw NElR AWMLY 4 © s erasery 5 SARDLESS OF Oew FRRLH
TP, AIJUSTS mIsPONBIBELE : :
4 B, AL INITIATINL "wis 5 293. 13 TuSuGntriyl OF OTntas
' 5 & ::‘““”': THOBES THINR. 4 T4, wimiTI WIS (AR0NS 4 24. ®ONE S PELL UNDER PadSSUNE
——— vy A
$ FTOLVEI CONBYIRNTL - MO T8, wiIAONDS wilL TO SuPes.
WES KNOWLEDEL Swd L1DKAS NEXRYY 5 8. wusresvs suodtucuy
18. 2313 mwi3 408 00 twout 26. 13 SEcCusITr CONBEIOUS

$. RWIEI WNIm T2 BLAS

a3l ITANCE A %298 susPoRTy

VY. S2eS4 uP ®2Tn R0LUTIONS
i 82 nlius

F. QAW GKT ALONGE W Te PROPLE 27, 18 vEesETILE

28. wiS CPITICINN 6 COme
steuctiat

O P S

8. %A% MEMORY Fa® WAl 18. +3 2sscavany

Lo (T R £V
W e o

29. FACILIIATLY SWOUTN OPLEA-

WATS THINGS Dewid SeheRs CLEARLY
4 ’ v 4 i 4 TioM 0F w1S OFFICHE
20 JIRT L2 TES ASSICNMENTS 30. L6t 80f WEQUIRE STRONG
. 4 1D AN COPE @1 Tw sweeiEmiiEs @ “srw ALLO®ARLL Tiwg P A% LOMTINLOUS SuPERVY-
< et [T
L
-

o - SECRET .
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FITNESS REPORT (Part 1) PERFORMANCE

. o . . ~ INSTRUCTIONS o L . R
ATZVINESTRATIVFE (WFICPR Consult current -n!nn-luuu Lor vorpleting thae erpart,
CITRVIZOR Thie seport ju desagned to hrlp you exnress youe cxvatustion of yous subordinate ead te hrnumnl

Urymnnn«m rolivy teguires that you inform the syt
discussion with him of hil

LIL 1]}
this evmluatson to vout supeivisor end wentor aofficials,

nate where he atende with you, Completion of the seport can heln you perrare for a
dtrengths and weakneasew ft in alsxo arganszation nolicy that yon shos Part Jaf this grnapt ta the emninyer ecacent
uner conditione sanecified in Regulstaon 0. 70, It 48 pecommended that you read the entire form hefore complirting
any questaon. I thie de the tostaal tevoit on the conlovees, it rust be complated pocl fosentded ta the SMlice of
Pereanael no Inter than 0 deye after the date gelscate! in 1tem R, of bevtion A bhelow,

SECTION A, GERERAL . —— e e e e
' M“l‘ (L (Ficat) (Medidle) l:. DATE OF Piktw %, aes o semvict WEsiouation

1 June 1913 U DY

Birch D,

5. OTFICE/DIVINION MRANCH OF ASSIGNWENT O WP ICIAL sos YIoN Ty TLe
| _CI Starf/Office of Chief/SW . _ | . I0-CI__Chlef/SIV . ___ ]
UDATE RLPGRT DUl inN OP 9. PIRIOD COVIRLD Ay M1 & REPORTY (Inclueive de
_11 February 1956 11 February 1955-11 February 1956
10. TYPE OF REPORT [LTEXR T T T R PR Y TR SYRNY } | sPrcsae (Specaly)
(Check one) X funysy WAV ONWEN T AMPLOYEY l

CERTIFICATION

SECTION B,

1. rou_int watim  Tk1y etFoNT | weas (x] NAS NOT ROUN 2u0en 1O THE TNDIVIOUAL RATED. 1 WOT SMOWN, . CXPLATN whv |

e employee on trip -- will discuss on hig return,
:'AII\QIN'SI

A CHECK (X) APPROPAIATE

THI S RLPORT WAPLECTI MY LON OPIMICNS OF thiB INOIS 1P AMOTANITLAL 13 NaTID “F"ie €V o D, & waenimg 121,
TER GAS sEntY ' wiN R A (HFe ATEACRED YO tmty apPoet,

x vtouAL,
NERINE] Tual twy SSTI0 IROVAVIDLAL EN00S NOW

s, brnrseusnct 8L ALME (Specify):

o it e ar s i e i e raraem. nad

THIS ACPONT BEPLACTE THE (UMBINED OPLNISWD OF wrRELY 1 cAwwot
AN PEEVIOUS SUPIRVIRGRY, ST YRS FEERY
SV mave Drecussin @I tm M8 1EPLOYEE MIB 3 TRINGTHS
‘[ano wsasnwssses %0 twar wiE Ewoes ewamt wi Mrawuw,

(u. TW15 DATE C. TYFEID OR PRINTLD NAMT AR0 SIGNATGRI 0F SUPERyiSgf|0. SUPI WV I Gl 3 OFFICIAL TITLL
17 Feb 1956 _ |S.H, Horton 7, f .. Deputy Chief, Cl. Staif .
2. row an QIVIIOIN'. OFFICIAL:, RECORD ANY SUHSTANTIAL 1rHELRENLL nr o?nu\'« wiTw Tut suﬁlﬁnsol QR ANY OTHLR |~'

PORMATION, WHICH WILL LLAD TO A BUTYLR UNDIR3ITANDING OF Tui$S REPORT,

- 8 DATE

i
e g . \

5

3 . PERFORMS MOST OF 1S DUTIES ACCEPTADLY,
TNSCRT 4 + PERFORMS DUTIES 1w A COMPLYENT EFFECTIVE MANNLR,
RATING S - A FINL PLRIONMANCL: CARARIES DUl MANY OF MIS RESPONSIAIL ITILS EATIPTIONALLY ®ELL .
NUMBER 6 - PCRIOAMS ni1S DUTIES IN SUCKH AN OUTSTANDING MANNER THAT NE 1S EQUALLED 8By FEM OTHER PLRSONS KNOWN TO
THE SUPELRVISOR.
COXCINTS: § i3 an overall rating. On his present job, he would be a 6,

" - ) teol ( 2\950
Posted Pos. Control_¢ 7
‘ . Rewcwed by PUD ML it
/ D FONTInGED Jw ATTACHED SHELY
I certify that any lululmun:l daifference of _opinion \nlh the suprrvisor as llrc(rd " lhr -bovr necuon. . .
A, THiS DATC . H. VV"!D OR PIQN‘(O Nl\l( AND SI(‘NAYU’H OF RLVYIEwmIN C. D"ICIAL 'l'll 0' I(\Illl'{ﬂ OFFICAL rd
g5 001 1956 Y2 7 Gurt .
James Angleton 7 @plire Chief, CI Staff
SECTION C. JOB PERFORMANCE EVALUATION
1. WATING ON GENERAL PIRFORMANCE OF DuT:! TS ‘
DIRFCTIONS:  Consader ONIY the productivity and effectavenexs with shich the andevidunl hnng tated has performed
his duties during the rating period. Compare him (NLY with others Joing siralar work at » simslac level of reapone
sitbility. Factors other than productivity sill be taken 1nto account later an Section b,

1 - DOES WOT PLRFORM DUTIES ADLQUATELY., ME 1S INCOWPETENT,
© BARELY ADECQUATL N PERFORMANCE. AL THOUGH HE HAS wAD SPECIFIC GUIDANCE OR TRAINING. #E OFYEN FAILS TO

CARRY Ots7 RESPONSIBILITILES,

OCTASIONALLY REviaLS SOVWE AREA OF SEAnNNESS.

9
FORY O
1 NOV 8y 45

REPLACES PRIVIOY frYrdas
(Part 1) o Lowws 48 avo 424 micn SECRET Performance ta)

ART ORSOLETE.
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c8ten pyllet In,

WeTin,G ey FratonuAni{ OF LK Y WO AR N

UYRMTI 2 "rr'{‘p‘ .

5. State 40 the spuces belos up to cie af e asis doportont SPHOTRIC dotaen ‘-»rp.mpfu‘... thes rating period,
Slmrs the emort pepartant Fitst. i pet geedwle mpnor or aoaimportant dutavr, (~”£!

b, Wete srrfarmani e oo sarh specifac Quty s sadering ONT eflre tivearse aw peetorennce of this egeeifie daty.

€. Pug supsrvianen, ability to simervaer o)) siseys he prated as s ape A' ty (do mot rale a9 supervieuIt those

#hy eupsrviae a aecrriary oniyv 9
3. Creepmrs  an your mind, when passeble, f24 gndividual being sated st b 'J"ﬁ”'!; the ¢ duty ot a
)

ermefer bovel of peavonsibalaty, .
sare job tstfs ory be pesforming defferenr Netres, I en,

€. Ton sndivaduals wsith the a thean oo dilferent

dutire, v
f. Br eprcifoc,  lenmplee of the kind of dutyss tiat might lLe rated ace: ‘!l Rp
ONAI RRIFFING HAY AND USES ARFA XNOWLENE RHIWFTS INTERPULALIND
- GIVING LECTURES L VRLIES NFW PpiGiAvS .o PRITARES S1:WuAp[FS
(UYICUTING SAVINARS ANALYZRS INDUSTRIAL BEPORTS TRANSLALES (FPWAS
PRITING TECHNICAL REFORES VANAGLS FILES DFURIFPING SOURCES
COMDICTING EXTERMAL LTALISOW OFPRATES RADIO . KEFFS DHKS
TYring COUENINATES WITH OTHER OFFICES DRIVFS TRICK
TAKING DICTATION ONPIFS REGULATING VAINTAING AIR CopI TIONING
rreviSiNG PHIPARES CORREIPONDENCE FVALUATES SIGNIPICASCE OF DATA
further if suprrvisor considects ot advieable, e g., ewstaned key

g. Por sa-s gols, Jutics may be broken dewr. asca
a1 phene opsrstion, in the cene of = 18444 vpegator,

.

et e o e e = o s i}

6 . PERSCENT TMIS DUTY IN AN OuTSTSOL NG MANNESR

10 ENLOMPE TINT IN THE FERFAPUSse’? U WIS DUTY

HATING
Nowpga O ¢ AV UNUSUALEY STRONG PLRSOW s rirus OF THE REQUINIMENTS Gt Ywi JRGANIZATION
7 . EXCELLFD AY ONLY A FEW® IN T8k L1 TY FGR WORX IN Int URGAN TS ATITN
TS Tn1S 1901 710AL DETTER SUITED FON SOHE 1w £%rf OIMER POSITION 1N Ti JRGANRIATION? [ res @ v, IF Y5,

2+ OAMELY ADEGUATL I THE PEer mwas(l OF THIS FOUND 1N XANY FLW INDIVIOUALS »ZLUInG SiMI.
DESCRIP T vE durYy LAR 0%
RATIGA 9. PIRIORNS THIS OuYY ACCHP TR ¢ 3 . EXCIRS ANYONL ) KNOW 18 TwE PE8sUNVANCE OF
NUMBLE 4 - PIRTORMY THIS DUTY N & Larr? (a1 WANNER 1S [ty
r . PIRFORMS THIS OUTY In & .%o £ #1N MANNER
THAT HE 13 A DISTINGT As8#? o Mis Jo@
wec1 sz syts mo, - Tt Iﬂlflr}’u rcoric vuliv mo. A& Ml'lh(a
~ NUMBER
Complete reliability in handling | """
L.seositive_matters —._. 17 | General DD/P ops ability ___
wicesrs L te @9, 1 ji’lrm«; sPEciric oyty we. ¥
iwuenenl o Ability to evaluate and analyze Numoth
Unusually good judgment b CE data 6
*ecoric st @9, 3 iulvmt. sPeciric bUTy wo. & HATING
. | nuwarH - ‘ NUMBL R
Alert for new ideas and leads Discretion
6 6
3 NARRSTIVE GLICHIFTION OF WANNCR OF JOB FEssiswanct T
VIRECTImz:  Btreas strengths and weaknesses, sxstscularly thoar ahich effect development on present g,
No weaknesses, He is an whtstanding employee.
LI A o
. . v
SECTION O. . S!H_ADH,_I_!V—_VJ?MQURRE!'[_JO_! mgncun:mg[ R
here everythizg you know nbout the 1nds idual...productivity, conduct sn the jobh,

PIRLCTIONS  Toke iInto account
pertinent peresvnal characterintics oc habitse, ssecsal Jofects or talents.. .. aml how he fats s wat
pore hius with others dosng samilae work of ate st the same level,

17, ULTINITELY UNSUILTABLE + HE w0 bl SIPARATED

2 - OF DOUBTFUL SUITARILETIY,, @Gl LT mAYE ACCEPTED WIM 1F & wad SNCAN AHAT )
T . A BAKELY ACCIPTASLLE TMPLOYEE. . . #7.0U8 AVERAGL BUT #1TH %0 wiasNiZ>ES SUFFICIENTL
6 HANT KIS SLPARATION

. O THE SAME SUITABILITY A% woif FELPLE KNOW i ITHE ORGANIZATION

S . A $INE FMPLOYEF - HAS SOMI OufiYsRalING STRENGTHS

L yensr tesm. (Come

ANOR NOB
¢ Gyl4i1685:64 TO WARe

-

EXPLASS Frily-

, SECRET
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; . 3 rahen Folled tn) el tnn] OF" A0 'crn
FITNESS REPORT (Part I1) POTENTIAL
INSTRUCTIONS .

YOR "l' All{l’dhﬂ'/‘ll\" OFPICEE:  Counnult current junstructions fot rosplrting this report,
and to appropriste carerer mensges
It da NOT tn be shoun to the

any question. This report |y

FOR CTHE SUERVEOR, Thie repart iy a privileged commumication ta gour saprbvisoe,
meut  and perasnnel officists concerning thre potential ol the engployre heyng rnted,
tated pmplayee, [t gt rreormended that you ernd the entise ceport helote campleting
to be corpleted unly after the employere hae hrern umder your supervision P AT THEAST 90 (AY3,  1f leas than aD.days,
hold and romgtete after the 29 daye has cluorand, It thew 1s the INITINL FHORT on the employes, however, 1t MINT be
the (' no later than 1) dnys aftes the due date sndicated in item B of Section “I* twlow,

completed and furenrd=] ton
 SECTION €. GENERAL e
LB L (Lest) {Pires) IUuMI') 2. DATE 0F BIRtM 1. 8tx 4. SERVICE ODI3I1GMATION
Otlinnl Birch D. 1 June 1913 M DI
S OFPTCE/DIVISIon/ BRANCH 3¢ Aa31ammint . urriciaw FosiTion T1CE
CI Staff/offics of Chief/SIV I0-CI _Chief/slI
7. GRADE | 8. UATE BIPONT GuE Im OF [ % wtwiap coveneo oy ;mV;i;ﬁT-ﬁ};.luun daton)
GS-15 | 11 February 1956 l 11 February 1955-11 February 1950
10, Tyre ufF wepony CXRET TN MintosyrPERvIbO® segcian (Specity)
(Chech oune) 71 senua AVUIGRNRENT TP IO RS

[SECTION P, e CERTIFICATION ,__-__.k SR
( INDIVIDUAL BFiNG NATED

) ——"’(lﬁ Tl 2ATI®: [ C'.'I" Tuat TIQIK mront "’I”if""s LAZ DlSV )U"'O'Ufﬂ’ or
IINV[D MAI A’vl) SI!‘N ".u’tlvl'h)ﬂ C. SUPERVISON'S O!FICIAL TITLEC
S. H, Horton fDeputy Chief, CI Staff
“lvl H.Vll" 7] IKIQ ll 0, 'N A"A(_Nln L
3. "'llN'lD N‘U' ‘hl) &l(.NA
! James Angleton o d—liton,
SECTION 6. o £3TIMATE_OF POTENTIAL

. ’0Yl~'lll. 19 AG-II“"I.EI‘Y(. N"VON"I"ILIYI"S

IDIR’ITI'N‘I Con dnum others of his guul; v type of
reaponsibslatiers, Think in teemss of the kind of resp
work.

1S DATL >, TrPiu ON

|_17 Feb 1956 _

3. roe
a1 ns vArs . 0.

n(;nn Auv ounlmml

or ntvnrfmn C. nl'lClA| TITLY OF I!VllllNG ONGCI‘L

Chief, Cl Staff

A

o the rmpluyl‘r s potential to assume greater
1sibalaty encountereT AT the -vessoue daucla_in hjis kind of
onv eemromuance can of txreclin DATE

TNRY FINIDUMANCL CAN BL TXPFCTED

s MAY HEACKID THE MIGITST LEVIL AT &MICH SA l.»!
WAL (4G PROGEESS, BUT NLEDS MORP TiME 81 ORE wi Q&h"‘n”nl«("uub s3gumt_on cuuvu neﬂ‘gunlu |

1
?
?
5 4 o HLAUY PO TRAINING (N ASTUMING (Nt ATER RE PONSH‘IIIIVIC'
1]
L]
7

e BLRIALY ABOYE TE LAYLL AT WHICH SATISFAC

s WILL PHOMAHLY AGJUST QUICKLY 10 UINF RESFENS) ' hu'i"l WITHOUT FURTHER Y.A'NINC

YT s ALEEADY ASBUMING MONE RESPONSIDILITIIS InAN ¢t Jlbyl‘(yiyrsmv LEVEL
~ o Am LRCEPTIGRAL PENSON WHO 18 ONE OF THI Pew—mdloSsaill b DE cnnslon roOR-® Sbil 1104 01 HIONER

L]
huusLh LEVEL RESPONSIGILITICS

2. SUPERYISLRY POTINTLAL

DIRFCTIONG:  Answss this guestion: ilos this person the ability to be 8 supervisar? [XJ Yeo [] No  If your
mawes Je Y4, indicate helow yous opinion o5 guess aof the level of supervisory ability thie person will reach AFTER
SUITAILLE TRAINING, ladicate your opinion by plecing the aumber of the descriptive rating helow which comes closeat

1! your rating 1s baved on ohsreving him superviae, note your

ta expressing your opinson sn the spproprinte column,

“potential® column.

11 Lissed on opinion of his potential, note the rating in the

toting in the “sctusl® column,

HOFINION ON WIS SUFLAVISORY POIENTIAL IN THIS SITUATION

e 0 + HAYE ANO
DIB::"":JVL 1 +» GELIFVE fROIVIODUAL WOULD HF A ®FAx SUPERVISOR IN TS KIND OF SITUATION
NUMBER 2 » BELVEVE ihLIVIDUAL WOOLD BRI AN AVERAGE SUPERVISOR IN THIS KIND OF SITUATION
3 - GELSEVE IXUIYIDUAL WOULD Bl A STRONG SUPERVISON IN THIS StTUATION
- ’
ACTUAL POTENT AL DESCRIPTIVE SITUATION s
stenographers, technicsana or prolessional spe-

A GAGuPr LGImG Tut BASIC ,u8 (truck drivers,

kindp) owut Pt CONTACY Wit IMMECIATE SUBORDINATES 13 Fasquint (Firet line

cialssts of varioua
pupervisor)

8 GBGUP OF SUPERVIIOND WMO CIBLCT Tng BANEC 108 (Second line asupervisore)

QR MAY whOF BE SUPIRYISONS, UniICH ¢85 ReSPONSIBLL

A CRGUP, BMU MAY FOR MAJUR PLANS, ONGANIJATION
smy Prtcr (Executsive lovel)

o 0 |Ww

BAEN CONTACY wiTw ¢MMEOIAFL SUBOARDINATLS 1% NOT F84QuinT

0. :
3 3 PuiN IWMEOIATE SUBORGINATIN’ ACTIVITIES A0C OrveddsE awo weto caderui cooncivation
T
3 Snte INUELIATE JUBORDINBTES INCLUOCE MIMNEIRS OF Twil OPPOSITE 3(%

ctnte (Specsly)

hEPLACES PREVIOUS EDITIONS

Potential ™

torm no. yE (Part 11)ar rouus ac ano ass wiecn SECRET

ARE GBSOLETE,

) NOV 35
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(@hen Filtead Iny

MUMBES OF MORTE THE BATED FMPLUFE tAS REFH trht s 0y 'v;rlu“,,',-q

oISy 9““{‘7}4"#{0‘. nK?

L DI ATE tulT aRFDORIMALYE

A4 (OMUra TG caurgRsir, POTEYTIAL

Can handle alinost any GS-15 job in DD/P th.\ti psg-e a particular
language or »yccl.lllly.\ Would be very guoc Ul 3 ﬁﬁn or Base, Is

guod supervisor.
MAjL ROOOM

SECTION W, FUTURE PLANS
',

TRAI IR 13N UYN'I Ulvll’)"“l”“l. (l’lkllktl 'l"‘?ﬂu FoR tip INDIVIDUAL

None at present C .

INTO ACCOUNT In l!b!vlbl’l;t'l FuTumE A351nuENT

1. MOTR OTHE® FACTORS, INCLLUDING PERDONAL CIRCUMBTANCES, TO ~ﬂl TARLN

1
No unusual factors!
1

DESCRIPTION OF INDIVIDUAL

SECTION 1.

q to (lruvlhlng the individual as you s~+ his nn the grh.  fnterpret
statoments that apply in ewme degrae 14 st pesple, To
stategsnt s sneegt sn the inx the
this erport,

DIRECTIONG:  This ssction s plnvh'"d ss on ®
the words literadly. On the page brlow sre a serion of
the §rft of ench stutement de 8 box under the headiog "category,” Rrad eanch
category numbies which Lost tells huw much the statement applien to the person covered Ly

K o HAVE NOT OUIERVRD THiS: MENCE CAN GIVE NO OPEINION AS TO MOR Tnt LEW.MIPTiIVu APPLEES TO THE
tHDIYIDUAL . .

APPLIED TO THE IMDIVIDUAL YO THL LEAST POBSIDLE DEGREE

APPLIEY YO INDIVIOUAL TO A LIMITID DEGRIE

APPLIES TN INUDIVIDUAL TO AN AVLRAGE DEGREL

CATIGORY wuwele

[ IR NN,
e e

APPLIES TN INUIVIGUAL TO AN ABOVL AVLRAGE DEGREL ..
APPLIES TO INDIVIOUAL TO AN OUTSTANDING OEGRLE
CATEGONY STATRMEINT CATEANY STATEMENT CATEC/ AY ITATIMINTY
f. soLt 19 Cls AU THEN'S 11, #wA® WiGw STANDARODY 0/ 29, 19 £404 100t @ B2BCUB,
5 PoImt GF YiGe 5 ALLONPLESHNENT 4 $14m3 04 tn £135298748
2. CAm MARE LIGIBIURY ON M2 22. IwPLIVEINIS SEZr8isus RE.
4 Usy Onim mIL ABIOES 5 12. swows oniaimaLy Ty 5 CAPLLESS L 08 FELL1BGY
13, ACCAUPYIS BESPONSIDILES
B 4 ] LT TR A 49 Pfcins
4 V. #AF tuiliATI vV 5 e 5 2% $ InbL6m b -
4. 18 ANALYTEL AN IS THiNa: 14, ADMITH niS LARORY 124. @UOFS S1LL ceSEs PRESIYSL
5 "s 5 < 4 N
8. STRIVES TGRS TANTILY FOD 18, agsPoNDLY WELL FO SyUPR M. ;2' CISPLars sussawEET
5 NI® ENIRLI0GE AND 1DEAS 5 vistow 5 18
0. ENOEY Butw TO Vfis 1§, 0088 Mis 400 ) ThOUT 31" 18 SELuRI T ZEm3CIOVS
5 sssreTANCE 4 $TAONG SuProR? Sj
ey
H
17. COMES uP WiTn SO0LUTIONS :
i2r. 4
5 T. CAw GET ALONG B1fTW PEOPLS 4 Yo PAnsLLuE 4 ‘zr 1 sE0s8TiLE
° I
28, mit COIf1Citw I3 LV,
5 B. WA wENGEY fuR PACHS 5 18, 1% oastavany 5 e tsat

2%. FALIL THTES 1w Ta TPERA.

. THima CLEARLY
19 LI TICw 4f Wi % uEFICE

9. SLTS TuwinGE LONE

"

., LLEt @41 SELiRE 1TFONG

20, (OMPLALTES 85 WMENTS
BUTHIN ALLOLEABLE TiMdg
LiNLTY 5

sut 4w W INPLPEY -
t'm

N b

1. cAw bt 01 Tw EMERGENCIES 4

. J JI0 '
. - SECRET
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FITNESS REPORT OD/

It seeks to prurhh

The Fitrnons Repoet (a ar amportant fector in agency perscanel management.
1. The agency aelection board vith inforsation of value sdea consrdering the applicetion of

an individual foe oeadership 1n the career nervice: and
2. A perrodic recard of job performance as an atd to tAe effective utilisation of personnel.

INSTRUCTTONS L — o
Canvul' current nd--nnrahvr nsteuctione regarding the ini

TO THE ADMINISTRATIVE OR FERSONNRL OFFICAR:
and yranesittal of this repart,
Read the entsee (ortm befors atiempling to cooplete snv stem, As the wupervisor who assignse,

70 TNE SUPERVISOR:
Jerects and reviews the wurhk of the individual, you haveprimary responnsbilaty for evaluating his strengths, weake
activitres. If thio individual has been under

nesses, and one<the-job, effectivencas av revealed by his daystoeday
than 30 days, you wsil collaborate with his previcus aupervisors to make sure the report
through.

your supervisivn for lesas

18 accurate and complete, Priaary reaponzibility reota with the current supervisor. [t sa assumed that,

out the period thie andividual hNas been under your wsupervidsion, youw Rare discharged your nuporvllory relpcullblll-
2o that in a unnal way he knovws vhere Ae stonds.

ties by frequent descuseions of his wurk,
m(— 20 Arp 1955

| < / - ,
I /74(34»"’ dun. Falr56. ; /
- a, T IS OPTIONAL WHETHER OR NOT m’s FI1INESS .WR" 1S oy To ™Z© P“Wﬂsl” MTSD — !
_ e SECTION | (7o be filled sn by Adwinsstrative Officer) — ° ° ____»L____"__‘
1. NAME (Last) (nru) (lhddlo) 2. OATE OF BIRTH 3. sEx 4. CAREER DESIGNATION
O'NEAL . Birch D. 1 June 1913 | Male SD-FI

S. DATE OF entRance dn buty ~ [e. oFFict assioneo to 7. oivision T e ewanen T T

11 February 1947 DIF # Wi # 11 *
9. NATURL OF ASSIGNMENT o T[Ve. ffrirtn, sricisy sriations 1. GRAOL

+*

E: DErANTUINTAL m rice Guatemala & GS‘0136.01-11J

12. DATE THAT THTS REPORT IS OUE  |13. PERIOD COVERED 8 THis REFORT (dnclusive dates)
11 February 1955 28 February 1954 « 11 February 1955
SECTION 1} (7o he filled an by Sudervisor) S

|_u‘cUFRlN’ '6]'|ON 5 Im. Olhea{)“as on a 5p°cial Aosit,x“ t DATL ASSUMID "[S'ONS‘BIL‘YV '0“ POSITION
with the Security Rescarch SLrff, Securlty Cffice fyrem  July 1954 to Feb, 1955 |
BHAT SPFCIFIC ASSIGNMENTS OR TASKS ARE TYPICAL OF THOSGEL GIVIN TO Mim DURING THE PAST THRLE TO SIX NON’NS {L‘ll

3.
in order of /requency):

1. Conducted research on an individual counter-intellivence case of great importance
to national security, utilizing and anulyzing sensitive source material.
2. Conducted liaison with top officials of two foreign intelligence organizations

relating to a sensitive counter-intelligence case.
Directed investigationfnd personally investigated sensitive aspects of a counter-

3.
intelligence case on a world wide basis,
L. Assisted in other counter-intellirence cases.

TIRE FOKW BIFORF ATTEMPTING TO COUFLETS ANY ITENM

READ THE N
L SECTION 111
1 coertsly thet, during the latter hNaif of the puwd covered by th l‘po!l. I have dizcussed with the rated indi~
vidual the monner in whichheo has porfoimed has job and provided suggestions and critscssms whorever neoded. | be-

lievo that hss underatanding of my rvaluation of his performance 13 consistent with oy evaluation of him as evi-
reatnosses, and on-tho-job effectivensas

denced by thia fitness report and I have sinformed him of his strengths,
If pesformance during the report period has been unsatisfactory, thece a1s attached a copy of the memorandus noti-
fying him of unsatisfactory performance,

Th4s reopore ( !I has ] | has not been shown to the individual rated
SIGw Attt OF RATER (anloyoa a u-lnpdaatr YNy

ﬁ-;lo;’;rch 1955 ’ [ ’7ZQAQM a. W

1f any, are re
L (Cfiacaal next Nigher in line ol authority)

t HAVE REVIEWED YNIS ﬂ[i'l}llY (Comments
Twis DATE slcu%u teing o

PREVIOUS EDITIONS OF vms se/cRE]'

FORM NO.
1 MAY 384 37-189 FORM ARE OBSOLETE,

. L g R, S
LTINS UG SRR N TP 5

Sy

e = i e
AR e TR et ) o Pt

O AR gor T e
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. , SECRET - 2R
‘ (®hen Folled I'»\)‘ 3.
TETor Y L,

This section 13 provided as an asd sn devcribing the imtyvidusl,
tn iteelf But aciyusres its aeaning in relation to e pactscular job or ssstgawent, The descra

tnterpreted literally. (\?////l

On the left hand side of the page below are 8 srriey ol etatements that apply an sume degree to most p l’, A W)
the right hand side of the page are [our major categorine of descriptions. The eceie within each categor) a‘ ‘9

o

S

vided into there small blochs: this 18 to allow you to mabe fines distinctions il you eo desire. Lygk at the stat qj
the atatement -pi**‘l[ﬂ Lo RS per-

ment on the left « then check the categocy on the right shich beat telle how much
enlumn means yuu hove no upinion on whhlrl’ﬁyhr-u'

won you are rating. Placing an " X*° in the ''Not Ubsrrved:
WX yn the “Noes Not Apply* column means that you have the Jofyngl apnion
7

Parde are to be

Your dexcription as nol favo ’I e or unllvan?IYLn ,}’
o Ly
) -

applies to an tndsvidual. Plscing an
that the descrsption 18 not et 4ll susted to the individual.

CATEGORIES

, STATEMENTS 4

! NOT DOFS APPLIES TO A | APPLIES TO & | APPLIES TO AN APPLIES TO AN

. oB- NOT LiMITED REASONABLE ABOVE AVERAGE | OUTSTANDING
SERVED APFLY DEGREE DEGHEE DEGHEE DEGREE

—
—

A l ]

. A. ABLE TO SEE ANOIMER"3
: POINT OF VIEW.

SAMPLES

X

¢ 8. PRACTICAL.

S
AL

1. A GOOD REPORTER OF EVENTS.

2. CAN MADL DECISIONS ON M3 OWN
WHEK NEED ARISLS.

4. HAS INITIATIVE,

el s e 1 s iy S V—
|
i

|

5. UNEMOTIONAL.

Ny S

)
1
H

6. ANALPTIC (N MIS THINKING, .

b

CONSTANTLY STRIVING FOR NEW
KNOWLEOGE AND IDEAS.

. 8. GETY3 ALONG WiTH PEOPLE AT ALL =
SOCIAL LEVELS, . . "

~

-

|

J

l

3. CAUTIOUS (N ACTION. l
I

|

[

|

l

—
—

9. HAS SENSE OF HUMOR.

i.—
A
___w_

10. KNOWS WHEN -TO SEEX ASSISTANCE.

L—,—-—..—.-——-—.—.—..—..,.__.._.._.‘._." W G ) —
—

|
|
[

i

]

!
-

l

|
P

e s B
]

12, CAN GEY ALONG WiTH PEOPLE.

i R S
: 13. MEMORY FOR FACTS. I

RIS M i S

|

b

|

—
e

t4. GETS THNINGS DONE. i _l'—.-—l h ———‘—[-k_;”— - : ._-.._‘__.I._[.___.

o st g v o O O <

16. CAN COPE WiTH EMERGENCIES. - | | | | ~“[ [ |

AN 3 T 1] |

0. whs Srmarn can eer Gouns 1 I A O B >

DR — I O I >~ ]

[ ] T TS 1 ]

o1, accerts nesrosIBILITIES, [T T ] NG ]

T ] e
S T —— S B A I >~ A

24 Tven D15POSITroN. R P o L S O N >~ A

. -+
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SECRET

4 (ren Filled Inn @‘“‘}
TR . L 7er)
76. CAN THINK ON WIS FLET - L i R J l
RN S oo g 100 SRS
77. COMES uP WITH SOLUTIONS TO l i i l
PROBLEMS. — — — . Y PO, - [ - U DU S
25. STIMULATING TO ASSOCIATES: & | I l l } ,.-_[ - o "71'“——
 sSPARK PLUG*' . DU SRS P N SO S AN
9 TOUGH MINDED o I ' ‘ . Y i
. ue o ‘ o v [ R et 1-—-. - - - .i,m. - —:_. e e l.> V_-l“-—
10. OHSERVANT, I J f ] L l
31. cAPABLE. 1 "l [ - L____I__n.-
32. CLEAR THINKING. [ [— E _l l 1
33. COMPLETES ASSIGNMENTS WITHLIN ’ -1 I .I T I l ) : “l’/‘ -
ALLOWABLE TiME LIMITS. - - ee b e
24. CVALUATES SELF REALISTICALLY. I [ i l [_____ _J B L
. D WA B
38. WELL INFORMED ABOUT CURRENT T l L I M
LYLNTS .  — N SN
36. DELIBERATE. | l I J l l
37. EFFECTIVE IN DISCUSSIONS wiTH \, [ l "r""_ R M'm'
ASSOCIATES, U (VPO 95 S R B RN WSO SR
38, IMPLEMENTS DECISIONS RCGARD-. - N o V[ ) [ ' l M
LESS OF OWN FEELINGS. . e et It voldiemmells S Al -7--[—— =T N ]
1
29. THOUGHTFUL OF OTHLRS, } l [ i [_ [ {
. P S oL Jae PR '”:_, STy L T T O
40. WORXS WELL UNDER PRESSURE . [ [ E l l [
41 DISPLAYS JUDGIMENT. r [ I l . [
44. GIVES CREDIT WHERE CREDIT 1S T "w]“"[- M [ I I
DUE. JRS S U | - -
£3. HAS DRIVE. [ [ [ [ I [
44. 1S SECURITY CONSCIOUS. - ,L__‘_I ] l —_— l l
1 TS
43, VERSATILE. - l L I R _1__,_, _.‘_N“_ 1.
I CRVPURR Jpi— - - -y —) - —
46. HIS CRITICISM 1S CONSTRUCTIVE. —_ __l —_— [-__ 4. J - l l... .
S R [ 1TV l/\/]”'~ -
47. ABLE TO INFLUENCE OTHERS. ____J__ S TR S S
68, FALILITATES SMOOTM OPERATION 'l [ { I ] ]
OF WIS OFFICE. g St ARRST QU oy fpades -
49. DOES NOT REQUIRE STRONG AND J 1 } “1 ] J
CONTINUOUS SUPERVISION. o — e e o e e B e b —r NS PSRN I QU
80. A GOOD SUPERVISOR. l l § ] l I
SECTION V
A wWiAT ARE H1S OUTSTANGING STRENGTHS? -

The ability to analyze a ¢
implement the plan without o

omplex problem,

arrive at a plan of astion, and then
mitting any detail relevant to the case.

None observed,

. WHAT ARE H!S OUTSTANDING WEAKNESSES?

SECRET
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(%hen Filfad In)

constoemations. Lf s UF
CPEA Tt

N c I'O‘."L"l AP YOU THEMA THAT ANTY SI%NCGLE 3THENGTH UGR BEAFNESS CutaL I3 AtL OTHER
/l ‘/ "‘“V4V.0’ 97
Ability to concentrate and follow throush on an aasisrment. /H T?Aff:- L

A3 ‘rj’ ‘,
D60 YOU FELEL THAT WE RLQUIRES CLnSE SuPfAvIsIon? L[.XXJwes [ Jves. IF YES. wuv? A .’1//}'%—‘}"/17‘:;’
. u

. My B

Cou Uy
T wHAT TRATNING DO YOU HECOMMEND FOR THI3 INDIVIOUALT

llone

F. OTHEM COMMENTS (Indicate hoere g-nersl traits, sprctlic habits ot characteristace not covered efzewhere in the
b ¢ .
report but which have a bearing on sffoctive utilisntion of this peracn) MX‘. D'Neal Vill cnroful'ly

study, plan and analyze a Droblém'before taking action. This may initially croate
the imoression of slownesa, but because of superior planning, the net rcsult 18 a
high degree ol efTiclency. _ SECTION Vi

y propriate box under nubl:ctlona A.8,C.a0

Rosd all descriptions belore reting. -Pl*uc I X in th

K. DIRBCTIONS: Consider only the skill ®ith which the C. DIRECTIONS: Based upon whet he has eaid, his actions,
and eny other indications, give your opinion of this

person hes pertormed the duties of hiw job and rate
him sccordingly. < personts attitude toward the ageney.

T3 1. ooes noOT PERFOAM DUTILS AGEQUATILY: WE IS (T3 1. #AS an ANTAGONISTIC ATTITUDL TOWARD THE AGENCY
INCOMPLTENT. L.WILL DEFINETILY LEAVL THE AGINCY AT THE FINST
G 2. DARELY ADLQUATE IN PERFOPWARCE) ALTHOUGH NI OPPORTUNITY,
HAS KAD SPRCIFIC GUIDANCE & TRAINING, ME (] 2. was 37ROnG MEGATIVE ATTITUDE TOWARD AGENCY. ..
OFTEN FAILS TO CARRY OUT RESFONSIBILITIES IRKED BY RESTAICTIONS...RLGAROS AGINCY AS A
_ COMPETINTLY, TEMPORARY STOP UNTIL HE CAN GLT SOMLTHING
[T7] 3. PcRroams MoST OF WIS DUTILS ACCIPTABLY, 0cca. BrTTER,
SIONALLY REVEALS SOME AREA GF WEAKNESS, [[T7] s TEno3 To WAV AN UNFAVORADLE ATTITUDL TOWARD
l 4. PERFORMS DUTILS IN A TYPICALLY (OMPETENT, TME AGENCY..BOTHIAILD 8Y MINUR FRUSTRATIONS. .
EFFECTIVE MANNER, WiLL Quil IF TH(SE CONTINUF,
[CT] s A FINL PrREORMANCE: CARNILS 0uT MANY OF HID [ ] 4 HIS ATTITUDE TOWARD Twd AGENCY IS INDIFPLRENT
- RESPONSIBILITIES EXCEPTIONALLY BELL. Ve, HAS WAIT AND SLC™ ATTITUDE.,WOULD LLAVE IF
[-)CK} 6. PERFORMS HIS DUTIES [N SuUCH AN OUTSTANDING SOMEONE OFFERED WIM SOMLTHING BITTEN,
MANNER TMAT WL I8 EQUALLED §Y FLW OTHER PER [CT7] o TEn0s To WAVE FAVORABLE ATTITUOL TOWARD AGINCY
J0NS KNOWN TO TWI RATER. = L.MAKES ALLOWANCES FOR RLSTRICTIONS IMPOSED BY
18 THES INDIVIOUAL DETTER QUALIFIED FOR WORK IN SOME WORKING FOR AGLNCY.,THINKS IN TERMS OF A CA.
ACCA IN THE AGENCY.

17 YES, WHAT?
DLFINITELY WAS FAVORABLL ATTITUDE TOWARD Tk

otwen AreAy [ Jwo [_Jves.
xxt e
AGENCY..BARRING AN UNFXPECTED OUTSIOL OPPOR.

Mr, Ct'Noal was on TDY with this office. TUNITY. WILL PROBABLY ENOLAVOR TO MAKE A
He is fully qualified for continued 3o :::(i: ::1:::|::$7:v;77|1uo( YOWARD THE AGINCY

L.WILL PROBABLY NEVER CONSIDER WORKING ANY
PLACE OUT N THL AGENCY.

work in this office.

i
1

. DIRECTIONS: Considering othere of this person’as ‘7a—d; 0. DIRECTIONS: Coneider sverything you know about this
person im making your rating..ahill in job duties,

and type of assignment, how would you rate him on
putentiality for assusption ol greater responaibilile conduct on the job, peraanal charactoristics or
ties normally indicated by promotion. hebits, and spscial defecte or talenta,

MAS REACHED THE HIGHEST GRAUE LEVEL AT WHICH 4. DEFINITILY UNSUITABLE + HE 3HOULD B STPARATED,

SATISFACTORY PERFORMANCE Can D€ EXPECTED,

2. (S MAKING PROGRESS, BuT WEEDS MURE TIME N 2. OF DOUBTFUL SUITABILITY..WOULD NOT HAVE AL
CEPTED HIM IF | HMAD KNOWN WHAT | KNOW NCW,

! S
PRESENT GIADE BEFORE PROMGTION TO A HIGHER t:::j
! 3. A BARELY ACCEPTABLE EMPLOYEE,. OEFINITELY DELOW

GRADE CAN BE RECOMMENOED,

1S READY TO TAKE ON RESPONSIBILITIES OF THE AVERAGE BUT WiTH NO WEAKNESSES SUFFICIENTLY
NEXT HIGHER GRADE, BUY MAY NEED TRAINING IN OUTSTANDING TO WARRANT WIS SEPARATION,

SOME ARLAS. A TYPICAL EMPLOYEE. . HE DISPLAYS THE SAME SUITA.
will PROBABLY ADJUST QUICKLY TO THE MORE QILITY AS MOST OF TWL PEOPLE | KNOW N THE

UlE 0 00

'
H
! RESPONSIBLE DUTIES OF THE SEXT HIGHER GRAOL, AGENCY,
, 8. 1% ALREADY PERFORMING AT THE LEVEL OF THE WEXT [T7] o & Fine ewpLOYEE - nAS SOME OQUTSTANDING
: KIGHER GRADE. STRENGTHS.
6. AN EXCLPTIONAL PLASON #WD 15 ONE OF THE FEW {30C] & AN UNUSUALLY STRONG PERSON IN TERMS OF THE
WHO SHOULD BE CONSIDERED FCR RAPID ADVANCE- ‘ REGUIREMENTS OF THE AGENCY.
MENT, {(j 7. excELLEo BY ONLY A FEW IN SUITABILITY FOR WORY
IN THE AGENCY,
o Suamaarns
(- SECRET s
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L R S B I S e S I Y RS A EUR X A S

SO~ o N (. - .
Case officer and etaff work, Responsibility, under the Operations Ufficer,
. for sction abamst Satellite targets for Vienna Station,

Lo GV R RSN o NS TN MERE COMPEETLDY I BINGE PTREMY O TE KUV T TN Lo A 80N o < thadt LI NGO of

' GRRN AND e ooatenee . . . .. . None O, e -
' ; _";‘;" LN ERNY \’ iN XS YAANY) i i "‘:;-l:;) l l\l’l H~| \\lll\i —\ —;;\.~l‘l“l l‘ll]‘:vilnl»'"ﬂ Nt \] -;': I;- -\T—ll‘k T l;;\\R\lll'\ "‘"’ (R} |;<
TORTEON TN :\\‘ GOV FURL NG Gt £ AT T Govn 1R RUNE ASSIONAENT s 4t 1N 1S w0 Ny

s - ——— s e v s ' . ) | N 0 Ity Toe A HON
o Fremeh . X_ | x| I ;-x(’ I Basecnief . Salsburgof ..__
. .. German. ' X __ L—~—!.~ { X i -!“'“'i X . . Yestern Europo e
_spamteh | X_ | | x| x AT p o T T
' l%nwnu_;wméXLGH__XJ_WL_,&4 e e

I i ! i l i ! LN ONT O MOKE IN ORIM KR “l V‘-"Yllnl\l l']
' nHAVE THERE FEEN AN CHANGES BN PERMINAL STATES &08 KICINAL EMETOYVMENT OR UAST REIVIKD « SICIEVER 15 TATLK?

MARITAL STAl ‘“' '\r.s; NUSMBER OF DEPENDENTY \,\' EMERGENCY  ADDRENSEE "‘I TN ABDKRENS | '{,?I.'j

e
’._ ! [ -~
X ol X \n, i NO ' NO
WL ANSWIR TOTANY TOF THE ABOVT I8 VS ATTACHTA SEEARYE CEIAIED KEPORT IN. OUPLICATE IR0 N THE CASE OF
MARKAIGE  THE REIVKT ST INCHEDE NAMEN ABDRESSE S, AND CHIZENSHES OF St nx HRCIN TAS NI - N LA
BROTHERS S INCTAM AND SIS TERS - I AW

) .. 28. Ja.mm.q' 1952 . _ .

s -~ - R - e

' AN lll'Y\ 7T IR G O N ll)\ﬂl.l THD By IMMEDIATL S I'Ll\\l‘l'l(

ST PROPOSEDY REASSMIUNMENT 7 COVERING INHTEAL 0y -'j
] IUI NPT RII“H!II)II\'lxIIlA\\I‘I !\\I'IUVMIVI

7 TLRIOD COVLRUD BY_ 1S RLIORT | ORCANION TOR kEIORE

| DAIE TROM ," TpawToT T b ANN AI' U

} «l. l: THI |\m.n\t§ Q\V\uum u-l_x_- ‘»~.~! I CTMPTONVEE BETHR QUALILIED ’X’n\ IS WHAL DY OR QUTIES
{ e PLRECRM ALL MRESEND aw s 7o) £ | rok one otass ' Base Chief or Qp! Ohiﬂf«
, directing other.case offloOrSe . _ o o e e
DO OU CONCOUR IN DWPTOVEES DESCRIPTION OF DUTies ONorR st iion 2 X0V TINO i No I UN N oitoN
HAS T MELOVEE SIRRIN TOR | o[BS ] e VOUTRECOMWMEND D MPLOVER f x ,\l\ ey 1--‘ WHAT (RAIN ASH TOR WHAL
L tworpssionau kvl T NO TR FROMOBION? [ BN g, 13
o roR TR A ;\\;:T\{(»I\Tu‘un'n«u L AREROTRIATE O\ 10 INDIATE HOW 100 PMPLOMEE COMPARES WO ALY G lHERS GF TIE
SAMH CEASSHE ARON VIR PRODESSIONAT ABIIER S Ak KSNOWN 108 YOR PERSONSTIA L 100 N PV 1ty COMPARI-ON G0 1t
OHRES NO% T UNER YVOUR SERERVISION 10 SO1 AT 10 MARR NOT OBSERVED 0N ANY GLUALITY WHEN APTROERIA T
! RATING FACTURS i Ul\\l;\l‘ﬁk- ' ll;\: “r ‘ FAIR | 400D ?xi;l’.}. “I.xl‘ i uulr%Nr;w-
N _A ARV T vu\u \\u Lt ALONG \llrl—l“l*;‘l;l"lvl"- D . D S
. |\|_|_m~|.a_§n ENTHUSINNMOIN WORK ” —_—
. e L HS ¥ N S .. SR T,
! L ANHI\ SEONNERUCHIONS AND PLANS ] B JEN
_ b AammNiex m ™ W - - X -
! b pbawwa \\n COMWON Nt o e I A IR > S
; LB _ARITEDY 10 ORIAIN KESUTES AND uu nu\m m N _ - e b X
L DIRCRE NN N R I
LNt _ o .
] 3 AWINY_ M MANDLE AND GIRLCT Do L - R T
I A PEREORY = {_lkm\l MRS ity 2 t:__ e T ) — I_“
b amny m EVALUATE INTELUGENCE rgl_gli}\‘.ﬂgnrj_‘_mf_____'_____A_ [,
( SNwnwnny__ T - o -
SO SU RO ST e e X
. A;Luux\ o . I
G MENTAL S1aMN e

1 INDICAIE YOLR 1 \lm\m TTOWAKD HAVING HIS EAMPTOVLE UNDER VOUR COMMAND GR SUDERVISION, WOt LD VO,
DILINTHEY . WUEER NOI | BE SANIEED HETEASED JPARTICULARLY N
NOT OWANG mwe, SN A i Lo nave e | 1o nave miwe L_lnwkt sy f_ .

' 1OINTER HERE \\\ ISR D REMAKRRS lll{l:\l\l\ll IH PARTICEVAR QUAE lll(:\lll)\\ Ok AR Illlll|l| Wt H AN‘ CONSIA kD
PERTINNT BOOIHE EVALUNTION o0 00s PAMEPLOYEL, (U INTANDING ASSEIn AND OR - SERiOUS TIWTEATIONS SHob LD BE STATLD
ALSOEREASORS POR AND RECOMMINDATIINS AN T REASNIGNWINT WHE 0 GIVEN B APFROVRIATE 1o THES REPORE

In the ten months SubJ _has bdeen under my supervision he has shown an outsta
-ding abilltg to get w Ih done, sven under t i ressurs 8f an ununually heav

. wark load. udj's willingness to take on add tfonal duties and his in —
defatigable efforts to discharge all responsibilities are also considered ou
standing. Subj'o Operational and liaison experiencs show plainly in his dai

L BERG 187 8fo203:07 8P a8 Eanof iy oo ASTaEy DR RAT BB RN 82 §f‘&§°’f nd

in every sense_a senior intelllisence officer.. . .. _

UVEOABDITENARL N R\ DbLD \l'\(ll ENARA SHitL)

29 Jamuary 1952 : \,V;{;:WLQ‘ V/
D U - ___J\'_ sionaduRE of Rovicnina wiad

; A REVIER NG OFEWER OR CHIEE OF STATION DOES NOT ton A.,WOO 1lley
: CONCUR WITH THIS KEIORT EXCEPUIONS WILE BE STAIED e 3 co g e e s
IN SWE PROVIED ON LHE KEVERSL MDL LKt Or) N IR 1) s\unu GO ICER

f

UNDER NO CiRCUMSTANCES 1S THIS REPORT 10 BE SHOWN TO THE EMPL( OY[—F REFPORTLD | ON
i . CONFIDENTIAL

Drnk, booSGEER N 0 In Pasd sgam 8

K
kL
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Htanlard Farm Na, 8t Frores wpre o d
Hu-dput Hurewn No 8¢ ROILL

- Avgrat 1948
U. 8. CIVIL BERM ICE COMMIRSION a‘._
- REPORT OF ADMIMUITRATIVE-USOFFICTAL { )
OFFITAL:
utaten ¢ Xy SPECIAL ()

EFFICIENCY RATING riemstones

Aa of | 20899*'1”_ based on perfortnncn durln;‘ petiod frum 20 ’hl:.]: ........ W 20 ..soPt 1950

.. ..Biroh D.O'Feal . . __ . _  Intelligence Offfeer GS-130-13
(Nama of employen) (Title of poaition, wervice, and grade) ) TreTesnene
e JBBR e
(Orpanieatinn-—Indicate burcay, divl snetion, unit, ficld station) .
o s s e e e
ON LINES RELOW 1. H'.;\l‘dy l’lim instructiona In the Rating Official'a Guide, €. 8, C. Form CHIFCK ONE)
MPLOY KR 0, H823A. .
MARK 2. Underling the elementa which are eapecially important in the position. | Adininiatrative,
v if adequate 3. Rataonly on clsments pertinent to the position, AULCLVIROLY, OF
: a. 10 not rate on clements in italiea except for employces in admin- ety ¥ (B/
-~ if weak b 1 lutrnt:w“, anpervisory, or plunning pf)(;i”(l)lll. i funeti planning _......
. . Rate adminiatrative, supervisory, and planning functions on .
+ i outatanding elements in italica, ! ' All others......... n
. {1) Maintonance of equipment, touls, instrumonts. Y (21) Efcctivenens in planning broad programa,

cemee (2) Mechanical skiif, veeeee (22) Effeotivoncas in adapting the work program to
ronder or related programas,

e (B) Ekill in tho licatlon of technl d pro-
* res. T of fechmiqtca and b . (29) Efcctivenens in devising proceduces,

cedures.
commse {4) Preacntability of work (approprintencus of ar- weeeee (£8) Effectivencan in laying out work and extabliahs
np stundurds of performance for subordi-

rargement ond apprarance of work).
nates.

- = {(5) Attention to brond phascs of assignments, (25) Effeeti s dircett tews { check
wii . R ——— Cffeatinenear in dirceting, reviewing, and check-
- (g, ﬁttcntlou to{ pl’"’“"}"" detall. ing the work of subordinates, '
""" (7) Accurucy of cperationa, e (€8) Eflectivencan in  instructing, ‘training, and
.. 2. (8) Accuracy of fiunl results, developing subordinaten in the work,
iy AN 1)) Accurpcy of judgmeats or desiaions, wuea (27) Eflcctivencas in promoting high working morale,
_‘,':._(w) k. fectiveneas ju presentipg Ideas or facta ceeeee (88) Effcctivenenn in determining space, personnel,
. (11) Industry. and oquipment needs,
. vomnee (29) EfTectivoncns in sctting und obtaining adher
---+-(12) Italo of progross on or complation of assigm- encu to timo limita and deadlines,
_ 4. (30) Ability to make dvcisions
v.eo(153) Amount of acceptablo work produced. (In mark T ! A P
(13) Lased on prod'uc!.lon rﬂcor(rl’n'.’ ........... ( creraees) ceemee (81) Effectivencan in  delcgating  olearly dofined
(Yos or ho) authority to uot,

...}.(14) AbLllity to organize his work,

.. A5t netiveness  In meoting  and  deallng  wi
( ‘) E% : K "‘u STATE ANY OTHER KLEMKNTH CONBIDURRD
.4.(18) Cuoperativoncas, Aatot < D ofen
o 3 : L - stellryirce  frefencon
..... (17) Tnitintive. STy Aptitase ke (Latellyence  [7etfel
veeen-(18) Resourcefulness, ~+m l) terctean
.2£.(19) Dependability.,
eeea{20) Physical fitness for the work, venees (C)
Tl TR TR T T FLWIEETRIT - o R e STETTER LS Te el e ST LT
STANDAUD Adjective
Devintlona must be caglained on teverso slde of this furin Kuling
T
9 ating

Plun marks on all underlined elements, ol cheek marks or hetter on all , oiicial.. E""‘”‘!\T

ethager eleme s TRICH oot iiiiies e ee s iee i eceernaes Excellent
Clecik marks or better on all elements rated, and plis marks on at least

bislf of the upderhined elemienty oo e reaaa e iees Very Good
Cheek marks or better on o majority of underlined clements, and all weak R"u‘mm‘:;'“ Enc({u:r

jatformance overcompensated by outstanding [ rformaney. e oo Gaood IR
Cleek marks or better on a mnjority of underlined elements, and all wenk

perfonsanee ot overcompenmated by outatamding peeforunnce....... S Fnfr
Minux tearks on at Jeast hali of the underlined elements ool Uneatisfactory

Roted by . . CZIIAIR ~ T Somettaedn . . €9l Ledd 2R Sgt L%fo. .
L (Jigniature of rating uiticial) (Title) (Date)

Reviewed by .03 fzmR0 25 = Cheet Io9d 28 Sopt 7980 ..

g -8 k PR e G AL ST

1EDature uf 16y wing utlictel)
—-

Rating approved by efficicncy rating emamitice 0 f.'{‘.'..ba. Report to employes _ . . [
(ate) - w«cu\ o rating)
V4

¥ 6. GuLenEENY Pointin. HFICE  1G—-2A3TT-8
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3. 17 coumsrs or
COURSE AND DATE COMPLETED.

INSTRUCTION RERT CCMPLETED DURTING PFRICH OF THIG apront, Lisr TITLE, LOCATION OF SCHOOL. LENGEN OF

[, - -
[N AT AN ST Y2 ANT ] e1apIng TIELXLE] I_ﬁ::f::vaunt-: B. My PREFEREMCE TOR NEXT QUYY AFTIER TEAMINATION OF CUR®
Posicen Ling. vac [ econ [raral ans Tamnao [rate, svc oo RENT ASSIGNMENT S (IF IN US.3Q STATL)
trPg OF DuUYY Leeation
U S

- ATV e 30 WSV TN T S/ FsUFFRTSEYY
6. HAVE THERE DEEN ARY CHANGES tN PENSONAL STATUS SINCE oll¢|lkl EMPLOYMENT OR LAST REPCRT - UMICHEYLR 1S LATERT .

MARITAL STATUS i NUMBER of QEPEXDENTS vie EMERGENCY ADDREISIE LEGAL ADDRESS ves)

e ]

. no no »o
IN DUPLICAYE MERETO, IN THE CASE OF

OF THE AROVE 3 YES, ATTACH A SEPARATE DETAILED REPORT

ADDRESSES., AND CUITIZENSNIP OF BPOUSEL, FATHER-IN.LAW, MOTHER-IN-LAW,

17 THE ANSWER TO AN
MARRAIGE. THE REPORT WILL INCLUDE NAMES,

QROTHEAS- IN-LAT AND SISTERS-IN-LAW,

oats
fienatuat 0F tmPrOvYER
SECTIONS 7 THAOUGH 11 TO BE COMPLETIO BY IMMEOIATE SUPERVISOR
7. PERIOD COVERED BY YMIS REPORTY QCCASION FON REPORT
TAYCTRRT TR ANNUAL REASS I GNMENT OF PROPOSED RRADS I GNNENT COVERING INITIAL 90
REPONTING OFFICER OF EMPLOYEL REPORTED ON OAYS OF EMPLOYMENT

tr s0. wnaAT outy o out1es S oS

18 THIS guPLOYEE QUALIZIED TO vié 19 EMPLOYRE RETTER QUALIPILD [
PRRPORM ALL PRESENT DUTIES? FOR OTHER OUTIES? I 3 t
““___JLJ&17CJnK1£~—————————

If NO., (XPLAIN IN BECTION

1]
& WHAT GRADE AND VOU WHAY POEITIGNT

00 YOU CONCUR IN EMPLOYEES OESCRIPTION OF OUTIE

0
WAT TMPCOVEE STRTVIN 10R YOI B5 VOU RECOMUEND TINFLOYIL
PROFESSIONAL IMPROVRMINT? " FOR PROMGTION!

FOR CTACH FACTOR ORSERVED CHECK TNE APPROFPAIATE 80X 10 INDICATE HOW THE EMPLOYEE COMPARCS WITN ALL OTHERS OF TME
DO NOT LIMIT THIS COMPARISON 10 THE

’ SAME CLASSIFICATION WHOSE PROFISBIONAL ADILITIES ARL KNOWN TUO YOU PrRsOomMALLY,
OTHERS NOW UNDER YOUR SUPLAVISION, YO NOT NESITATE 7O MARK "NOT OBSZRVED® ON ANY QUALITY UNEN APPROPAIATE.
RATING FACTORS o::'-. ‘.’:::: raln e000 :::: |:.¢:'|.- I.V“A'b'
yio ToNY - oinNg

“ABILITY TO WORK AND GEY ALONG WiTN PEOPLE [

B, INTEREST AND ENTHUSIASM IN WORK . v

€. SECURITY CONSCIOUSNESS v

D. ABILITY TO GRASP INSTRUCTIONS AND PLANS

€. ATTENTION TO DUTY [ el

7. JUDGMENT AND COMMON SEMSE v

G ABILITY TO OBTAIN RESULYS AND GET THINGS OONK v

W, DISCRETION v

1. INITIATIVE [Vt

J. ABILITY TO MANDLE AND DIRECY PLOPLE. v’

K. PERFONMANCE OF PRESINT OUTIIS (1TIN B) g

L. ABILITY TO EVALUATE INTELLIGENCE INFORMATION s

u, TACT . v

M. SAGACITY (NON-QULLIBILITY) v

O. LEADERINIP -’ N

P, PHYSICAL STAMINA i

Q. MENTAL STAMINA v

wOULD YOU -

INDICATE YOUR AVTITUDE TOWARD HAVING THIS EMPLOYEL UNDER YOUR COMMAND OR JUPEZRVISION.

10,
DEFINITELY PREFER NOY [:Erit savnsrl(o[“] BE PLEASED PARTICULARLY
NOT WANT HimM!? TO HAVE HimM! YO MAVE NIM! L. TO MAVE wiM? DESIRE Mim?

LACK THEREOF W@NICH ARE CONSIDERED

ENTER NERE ANY DESIRED RIMARKS PERYAINING YO PARTICULAR QUALIFICATIONS OK
PERTINENT TO THE EVALUATION OF TH1S TMPLOYEE. OUTOTANDING ASSETS AND/OR SERIOUS LIMITATIONS SHOULD BE STATED
I8 17 APPROPRIAYE YO THMIS REPORY,

ALSO REASONS FOR AND RECOMMINOGATIONS A3 TO REASSIGNMENT WiLL 88 GI
(Lo B .‘i_)
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UNDER NO CIRCUMSTANCES (S THIS REPORT TO BE SHOWN TO THE EMPLOYEE REPORTED ON__ .-

CONFIDENTIAL




14-00000

.. mmm "‘m&' 5=12 AN 1 May 1950 . .

SN s DREEL N e i PR B B A P TS S B N N N N N AR R ET)
Case officer and staﬂ‘ work, Responsibility, under the Cperations Officer,
for action against Satellito targets for Vienna Staticn. -

TGP sl by 0t INSTRECTES STHRE COMPLETED OCRING TIRICH 08 IS WPt UIST THTE B VTAN DL e FENI R

.
Cothet ANDLCUOATL COMPLESED ..o Nome . e e e e
8 PR ”" ) I\, LY ”"\"," ; -\;; All_\ll_ ‘—' SHE RS tAS ) T. :1’1’ l'}"l‘l" Bt o \;\Al-l‘l \\-\F -lvld";‘v';:"':'—"""-_;‘l Nr‘
ALyt ) AN ‘| HEME A~y paWENT I (1 IN Iy sty
! Iyt vty Tem ATHIY
Frodch |. {  Basa Chief _ . . __ Salzburg of ___
.. German .. l { i Western Europe ___
.apaniahl____!l | ‘ U
... -Portugede _ !___-_ i ' o - e
P { ! ool it ONE OR WORL IN .wwu or wnvw‘-ln
o MHAME THEWE PLEN A\\ 4"“?1" J\ llN\l‘\\l \I;\“ .‘ L Lagrde %Al I.MS ’.’l'l'r".'ll R l‘\l- Nll\'k‘ . \\l"! ."\’u 15 "ll.ll’-
GARETAL wiATUN T [yra  STMEER OF pENDLSITS [ Pyesl EMEBODCT AbeEstE T T e Taal abbkess |7 l“\'.:'
S ’ Xino | T X o l TINod

IOTHIE ASSWIR T ANY GF 1M1 ABOVT 15 0ES ATTACH A ST FARATE  GETRIEG FEPORT N DUETR ANTE MERE O I8 fre OASE Ul
JAABE ALY I RETORT RE S INCIE DL SANMES ADDRESSE~, A% U170 SIS Of Slgt N PAIMEN SN AW MONHK 1% 1TAW,

BRIV IN S LAW AND 432880 - IN . LAV 0 !
//' -—
- :fapg ¢ et s n e catranas

FAONAIURE v

. 28 Jnnuar{ﬁ-},%z.. I

)
S HONS T TROUGH 10 10 B, mm-l.v 11 BY (MMITIATE N l‘n\w\n
L PTREOD COVIRLD WY THIS kii=ael | TOCCAMON ok bERoNE T T R o
PAI tkom AT e T | ANSCAL | R et or Vi i‘.‘.‘:‘l‘.‘.’.‘»‘.»\ T O e
_.idune *'51,25Jana 52 @ =TT e e e
. Bl IME OV QUAL L 1) X ~| I R umumu an‘ﬂi MY WAL DUIY OR 1 1S
PO L _f.-* Base _Chief or Ops chiet_A

directing other cass officers. — e
; A YOU CUNCOUR N PV 80 DICRIPTION. OF 1ETIRS ENIER SPeioN 2/ Xoyrst NGNS UNFLAUIN I SN 0
HAS 1 A1LOYEE SIRIVEN 10% x \P\! I)H \IIU lll(l)\‘l'ﬂl NP MPLOYLE ’x N'\’ H Y PO NHAT CGRALE AND 100 WIHAT
B0 334 8AL IMPIOVEMENT 72 MO TOR PROMOTION? ot SN GS= 13
01O EACH PACTOR OUSERGEEr €490 e h 1HE APTROVIIATE 140% 101 $5ile AV Mo x PAPTOVEY COMPARLS W ALL GHgEs o e
CAVE T A CHICATHWN WK A 3 ESNIONAL ANINIERE S AT KW N 16 YOt §p g ALEN IR Ny H\Il lnl~ oM fL]}
Oty wOw |\mu YOUR S IRVISHON Ind N0 L RIESIEATE 562 MAWE Nl 3 H-un n\ \\\ N 4

H NO g i H9AT. ] 3 3 &
RATING PACTORS ‘ m‘s”:u- ‘ l'l'-}’("z II FAIR ! aoen ! ?.f.{‘»‘{. I yl.xl":l" ]"'n?nrn?N
131 )

T4 !

A'"llV l" \!‘)HK A\’) 'l” A]‘l?\(‘ “ll” "l“"“v - ) e RN SR ORISR VU [ x ..
I INETRIST AND UNTHISIASS N WORK - . SO IR N SN
‘:-':.” "VIIVMI (!_V\'( 31 BCY
LI APIIIY_EO0_GRASP NS 187 £ 150NS AND TLANS
T ATHATION 10 DT T
L JUEAENT AND COMMON SL6SE
O ARIEEY 1O OBIAIN RESCL Sy AND GLT 11N DX
0 b en N o
o rananve
—_’ A"”‘l . "l “A’\lll' _AND ’I'l]‘ T l'.(llll
K STULOMMANGL OL BRESISE S8 TN (1M
CABILIY 1O EVALUAE VI 433GLAC L IN Ol
LT T
R SAOATIIY (NN L Y -
HEALE I
P tAh1AL_STAMINA
Tu A sAviNA
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As cd 2D 899" 19’0 - binaed s petformance durlug peried frna <00

Birch D. O'Neal . . _ . Intelligenss Officer _9_3 130-13 e,

(Name of employeo} (7000 1l yorttinm, sarvvew, med grade)

O -

Senensccsasscs o

OY 14BES BYIHW 1. \h\:-lv the uAmtmrtwnu ln thc Rntmg O‘F.rml» Guide, C. 4, L. ]-orm CHECK ONK1 \
EX ENPLOYEL 0, THEDA, :

ua - 2. Underline the eleznsnts which are eapecially ipurtant in the pesition. | Adininistrative,
vV if s/ssjuste 3. Rate only on elersrta pertinent to the porition, supervisory, or .
- @, Do nmt rate on elementa in italies exerpt for employees in sdmin- i v LB/

i wrak o1 istrative, sureriaory, or plunning ;n;:t";;u. ine § . planning.........

Lesse . Rate administrative supervisory, and planning faonetinna on

+ i wistanding clements in itatice, ! All others......... [

f

. (II) Eflectivenesn in planning broad programs,

caeese (1) Maintanance of oquipment, tools, instruments.
wanee (82) Effectivensrs fn adapting the work program to

e (2) Mehanical gkill,
mene (% Eiil) i tho application of technbiyues and pro- broader or reluted programs,
erdures, A (23) Efcctipenesn in deviving proceduzen. 2
s (4} Presentability of work (appropriatersss of ar- neeea (28) Eflectivenern in lnying out work and entablishe
sangement and appearanco of work), ing standards of performance for subordi-
ceneme (5) Atuntion to broad phases of assignments, . nites, L . 2 cheel
’ Hine aeee (26) Efectivenean in directing, reviewing, and check-
. A7 :Ji‘l:.nlun lotpmhuml detail, (25) {)n_/ e wlrrl: ol x‘mbon nates, 05 ¢
. "'_;‘ ::; A:‘"“"y 0!;"0?‘“"";; emea (20) I'.d:'rtwrmn in l(mtructmn.’ Crru'ul‘mq,' and
s SR § 4 rurscy of finnl resulls, cveluping subordinatens in the work,

’1’.. (v Sreurpey of fudgments or decisinng, eweeee (27) Eflcetivenean in promating high working morale,
. ...(1 5y Rifegtdvences s pieicnting ldeas or facte. weeeea (24) Effectivenesn in detcrmining space, pereonnel,
...... (113 mdustry, und equipment necds,

(12) Mae of progress on or completion nf asalgn- ceeee (£0) Lffectivencna ‘t;/l, :l:et!m,;Jnujl_ublainiuy adher-
""" n».;nu. i ence Lo time limits and deedlings,

. (30) Ability to make dectatons,

eeeea{13) Amvrunt of rpLabl ! Is mark oot :

() A o meiaction eraciupuced, (Iwmark 7" (31) Efectiveness in delegating elearly dofined

. (W8 17 300} authority Lo uct,

.. k. (14) ALility to organizg his work,
F.(13) Edectiven i th deall

15 ;,:!';; s In_ meoting _and ling_with NYATE ANY OTHYS VLXLAENTS CONSIDERRD
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017y Tuitiative. . a) Aptitete o Titellipence frofeneon
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7. DELLAIPYIAN OF OUTIFS SINCE LAST FFPICIIRLY WLPODWT, TL1ST MUBT FILLWT 7 . w31, DEFCYIBE 4L Ve«3EL0T WL' "yyiv)

2. 17 COURSES OF INSTRULTION WERE COMPLETED DURING PIRIOD OF TMIS Il‘ol'. TEST TITLE, LOCATICON OF JCHNOOL. LENGTH OF

COURSE AND DAIL CCMPLETID.

I umpERuTsMaIma} 3, My PAFFERENCE FOR NEXT QCUTY AFTER TESMINATION OF CuRe
oo [reie RENT ASSIGNNENT 18:0IF N US-30 STATE)
tyrg oF outY LagaTION

4., 2%000CIENLY In seabiIng
Pomigen Lawe, 1907 1 @noo [rara

ser

TRTAY ouq of WdAT 1w swoa® a7 seddracall]

0. MAYE THERE 2EW ABY CHANGES IN PERIONAL STATUS SiNCE ORTGINAL IMPLOYMENT OR LAST REPORT - WNICHEVEN IS LATER?
MARITAL $YAYUS NUMBELR OF DEPINDINTS EMERQGENCY ADDRESSEEL [ Yo LEGAL AJDRESS [47 vesy
[ X i no L) no
IN THE CASE OF

ANy OF THE ABOVE IS YES, ATTACHM A SEPARATE DETAILED REPORT N OUPLICATE NERETO.

17 THE AnSWER Y0
ADORESSES, AND CITIZENSKIP OF SPOUSK. FATKER-IN-LAD, WOTHIR-MN-LAW,

MARRAIGE. THE OEPOBT WILL INCLUDE NAMES,
WROTHERD - IN-LAW AND SIBTEAS-IN-LAY,

oafts

slenatuer oF InrPrLOvRY

SECTIONS 7 THROUGM 11 TO BE COMPLETED BY IMMEDIATE BUPERVISON

7. PERIOD COVERED OY THIS MEPOAY OCCASION FOR REPORT .
FANVTTINEE LLRL A () ANNVAL REASS ) INMENT OF B’-o'os(o REASY I GNMENT COVERING INITIAL 80
] DAYS OF EMPLOYMENT

RIPORTING OFFICEK F EMPLOYEL REPORTED ON

8. 1S THIS EMPLOVEL QUALIFILD vo@ 1S EMPLOYEE BETTIR QUALIFIC iT] 17 50, WHAT OUTY OR out):s&._m‘&
"o t g

PERFORM ALL PRESENT OUTILS! FOR OTHER DUTIES!?
M) 3 =

.(IJ\-J vn:"d}(.hn/

17 "NO, EXPLAIY IN SECTION 1t
N,

DO YOU CONCUR IN EMPLOYEYS OESCRIPTION OF DUTIES UNDER SECTION 2°
BHAT GRADE AN

TYTONY

WAS TMPLOVIL STRiviw FON [f3 9] 56 VOU RLCGNMEND EMPLOVEE
PROFESSIONAL 1P envEnENT? | f w0 | FOR PROMOTION?

9. FOR EACH FACTOR GRSLAVED CHECK THE APPROPARIATE BOX YO INDICATE HOW THE EMPLOYIZL COMPARES WITH ALL OTNERS OF THE

SAME CLASSIFICATION PHOSE PROFESSIONAL ABILITIES ARE KNOWN TO YOU PTRSONALLY. DO NOT LIMIT THIS COWNPARISON TO THE
‘NOT OBSERVED' ON ANY QUALLETY WNEN APPRUPRIATE.

OTHMERD NOFW UNDLR YOUR “BUPEAVISION, DO NOT HESITATE TO MARK
RATING FACTORS onsta-] rernes | varn TITT I O i :’“A’b

. vio oAy b oine

A, ABILITY TO wORY AND GLT ALONG WITH PLOPLE [

8. INTEREST ANG EWTHUSIASM IN WORK v

C. SICURITY CONSCIOUSNESS [

0. ABILITY TO GPASP INSTRUCTIONS AND PLANS v

L. ATTENTION TO OUTY [

F. JUDGMENTY AND COMMON SENSE v

G. ADILITY TO OBTAIN RESULTS AND GEY TH!NGS DONE v

M. DISCRETION v

b INITIAYIVE v

J. ABILITY TO #ANDLE AND DIRECT PEOPLE, v’

K. PERFORMANCE OF PRESENT OUTICS (ITEM 2) v

L. ABILITY TO EVALUATE INTELLIGENCE INFORMATION [

M. TACY . . v | .

M. SAGACITY (mWOH-GULLIBILITY) v

0. LEADERSHIP (%

P. PHYSICAL STAWINA -

Q. MENTAL STAMINA v’

10, INDICATE YOUR ATTITUDE TOWARD MAV! THIS EMPLOYEE UNDER YOUR COMMAND OR SUPERVISION. WOULD YOU -

OEFINITELY PREFER NOY BE SATISFIED BE PLEASED PAHYlCuLAﬁLVl
NOT WANTY Mim? TO HAVE NiIM? TO MAVE HIM? TO HAVE WiM? DESIRE HimT

o 1CHn ARE CONSIOERED

ENTER MERE AMY GESIRED REMARKS PERTAINING TO PARTICULAR QUALIFICATIONS OR LACK THEREOF

PERTINENT TO THE EVALUATION OF THIS EMPLOYEE. OUTSTANDING ASSETS AND/OR SERIOUS LIMITATIONS $NOULD BE STATED
IF APPROPRIATE 10 Tr 1S REPOART.

ALSO REASONS FCR AND RECOMMENDATIONS 5! TO REASSIGNMENTY WiLL BE GIVEN

rt,ll:fé,,“{_,&

& s

(e avotvionae wWagleq 1p-peiaey Agacejepres idd P2V Itllém? chie ./1,)‘/‘/ S S /‘/ -
ﬂ T | 7,

J

gA o ;nul OF 3TATION DOES MNOT (' ’,_\}‘0/

Coencus ®ITw fuls PEPORY, CKCEPTEONS FILL OF STATED
SISNATURE OF BEvIEwINg QPFICEN H c:fzgp

1% SPACE PAGYIOLD CN THE AEVERSIL 31D NENLOF)
SHOWN TO THE EMPLOYEE REFCRTED ON_

UNDER NO CIRCUMSTANCES |S THIS REPORT TO BE

CONF TDENTI AL
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ition wn?

Ihoounalate ch rae of adminictori{n-: {nvesticutive wrk or .,t,
AT J?cno Thy aie, na

e e s
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Tyt n‘hw_:»:hu“xllwckl,nlrbT?Tf9 G .
ST T RS T T CON I @en LT Bhvtes of D format (6, tna Ljufton #isc

ATy IR T RNy peTrsians .

8. §F COUNICS OF INSTRUCTION Ill( COMPLLIED OURING PER100 OF THiS RIPORY, LISY TITLEL, LOCATION OF SCHMOOL, LENGTW OF

COURSE AND DATE couPLETED.o__ii0019
d,P0a04CiCNcY in AXZL L] 127aulwy ynosastavoinafl $. WY PREFIRENCE FOR NEXT DUTY AFI(R TILRMINATION OF Ci@-
sortsen Lanmg. e, ovac [Patef gec [oonpjrare; a9c | oeno [rate REMT ASSICGNMENT 1S:(1F IN UB-30 STATE)
— ryey P puty Lecarion
[ N
Sprnaish X X X chiet 5% B¥htion . Caracug, Va;e-
z2.21%

TLTsT ot o0 moal Ta Sabia Q¥ FRNTYININITY

0. MAVE THERL OEEN ANY CHANGES IN PERIONAL STATUS SINCE ORIGINAL CMPLOYMENT OR LAST ALPORT - SMICHEVER IS LATERT
MARITAL STATUS numpen or orrenoents [ X [ve1]  EMERSENCY ADDRESSEE [¥es] Lecar aooress via]
: T|mwe
in THE CASE oF

17 THE ANSWER TO ANV OF TNE ADOVE 13 YES. ATTACH A STPARATE DETAILED REPOAT IN DUFLICATE MERLTO.
MARRATGE. THE REPORYT Will INCLUDE NAMIS, AOORESSES, AND CITHIENSHIP il’ SP:US(D "(,(_:".ﬁu'L:'. MOTHIR-IN-LAS,

BROYNENS- INLAW AND SISTERS - IN-LAW,
. o P /’
: . 25 March, 1948 ‘-
PATR

SECTIONS 7 THROUGH 1 TO BE COMPLETED 8Y IMMEDIATE SUPLRVISOR

7, PERIOD COVIRED BY THIS REPORY OCCASION FOR REPORY /
GAYE VoW LIAL B ANNUAL REASS | GNMENT OF PROPOSED REASS ! CNMENT COVERING INITIAL 9O
N . uPLOYM
1 June 47 16 Anr fit REPORTING OFFICER OF EMPLOYEE REPORTED OW DAYS OF CMPLOYMEINT
8. 1S THIS EMPLOYEE QUALIFIED TO[STT'E9] 15 emprovee af7TER QuaLiFiec] [7i¥] 1F S0, wwAY DUTY OR DUTIES
PLAPORM ALL PRESENT DUTIES? in FOR OTHIR OUTILS? >

DO YOU CONCUR IN EMPLOYEES DESCRIPTION OF DUTIES UNDER SECTION 2?7 > 'l'] I'O 1F N0, EAPLAIN IN SECTION 1§
00 YOU RECOMMEND EMPLOYER I ﬂvu[ 1F S0, TO wHAT GRADE AND FOR Ww T
LKJ

WAS EMPLOVEE STRIVEN FOR [SC|Vis
PROFESIIONAL IMPROVEMENTY [ [ Wo ] rom proMOTION? 9.‘_ ~ Jrode /1,\0—-»_- .

9. FOR EACH FACTOR OBSERVED CHECK THE APPROPRIATE BOX TO INDICATE HOW THI EMPLOYEE Lowrames W/TH ALL OTHERS OF Twe
DO MOY LIMIT THIS COMPARISON TO Twit [,

SAME CLASSIFICATION WKOSE PROFESSIONAL ADILITIFS ARL KNOWN TO YOU PERSCMALLY.
00 MOT MESITATE TO MARK "NOT OBSERVED' ON ANY QUALITY WHEN APPROPAIATE.

OTHERS NOW UNOER YOUR SUPERYISION.
[TY; unsaT. veay YT °
RATING FACTORS ossea. 1srac. Fate e600 0000 sTemr
(113 Yoy Bres

A, ABILITY TO WORK AND GET ALONG WITH PEOPLE
: 8. INTEREST AND ENTHUSIASM (N WORK

C. SECURITY CONSCIOUSNESS

U, ABILITY TO GRASP INSYRUCTIONS AND PLANS

E. ATTENTION TO DUTY
F. JUDGMEINT AND COMMON SENSE
G. ABILITY TO OBTAIN RESULTS AND GET THINGS DONE

M. DISCRETION

1. INITIATIVE

J. ABILITYY TO MANDLE AND DIRECT PEOPLE.
K. PERFORMANCE OF PRESENT DUTHES {iTEM 2}
L. ABILITY 7O EVALUATE INTELLIGENCE INFORMATION

M. TACT
M. SAGACITY (NON-GULLIBILITY)

0. LEADERSHIP
P. PHYSICAL STAMINA
Q. MENTAL STAMINA

\NOURNTRNY [N

INDICATE YOUR ATVITUDE TOWARD MAVIMG THIS EMPLOYEE UNDER YOUR COMMAND OR SUPERVISION, WOULD YOU -

DEFINITELY PREFER NOT BE SATISFIED BE PLEASED PARTICULARLY
NOT WANT Him? TO WAVE MIM? TO HAVE MimM? YO HAVE MIwM? DESIRE WiIM?

§1. ENTER HERE ANY DESIRED REMARKS PERTAINING TO PARTICULAR QUALIFICATIONS OR LACK THEREOCS
PERTINENT TO THE EVALUATION OF TMIS EMPLOYEE, OUTSTANDING ASSETS AND/OR SEAIOUS LIMITATIONS SMOULD BE $STATED

ALSO RELASONS FOR AND RECOMMENDATIONS AS TO lgASSIGNH(NY Wil OE GIVEN 17 APPROPRIATE 7O THIS REPORY.
QtNeil's record corresponds with his

At the end of a year of operations, Mr, O
previous echievements in the came clacs of work. He is ar exceptionally steady, =
industrions and conscientious officer, He obtaina results and has praoved bis ability
to-handle-all aspects of the job-assigned,
; =

——8inee-hisprevious—report,—he-has-not—expanded hi
point-desirable—in-sn-area—of importance-as—-that where heis—working,—This may be
in his faczlly magy

10,

WHICH ARE CONSIDERED

) © due—partly-to-an-insuffietent—number-of acoictante—and-an—increase
’ . s tor ?eérh&m—Qrem—iaore&aing-h&s—cutputv——ln7 : ba sy
I# ADDITIONAL SPACH 3 nitoto ‘Vlth 1TRA sHPLY n\la!‘

Saprillosg . ‘77

cave - . K 1/'(—//
s1enAyy 7 af atronmTins OFFICLE

{1F REVIERNING OFPICERN OB CHNIKF OF 3TATION DO wov / /

COMCUR VITH THIS S4PONT. TNCCPYIONS BILL SE°ITATCD /

IN SPACE PROVIOUD ON Twd REVERSE 310C WERLOY)

SIGHNATUSE OF SIVIENImG OFFICES

. UNDER NO CIRCUMSTANCES 1S THIS REPORT TO BE SHOWN TO THE EMPLOYEE REPORTED ON
. i

CONFiDENTIAL )
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1S GO Wi AT Cal FMOLEAEETS INWIDIATE SIPECY S0¢ . N DTHED BONDS THE PESION BNA
FMELIVET 'Y QORBINRE [FFICIENSS | aleyv{d (IPENCING BPFON  CHACUN:
SYANCES, Thf CHILF OF STATISN Mo 30" 30 9u 1) ENI1RUST THE IWNMEDIATD TLCEtvtdTR BITH *HIS RESPONSIOIL .
BYY 0N ANY CASTE, THE CMEFP OF €8 10w RILL CNANGE OF MGOTEY THE @AT° Nz 6 TuF AIPOATING OFFICER TNEN
SUCH CHANGCFS 00 WODIFICATIONG A0S SO LET FO., BE OCHIFS OF BTATEAN ¢ UL™IMATELY RESPONSIOLT FOR THE
ACCURATY OF PACTS AND STATEWEN™S @ N AFPCAR O+ *uf TTATUS AND EFCIC ENY ATPORT, N MANY CASES, (8-

POCTALLY IN A& BMALL UNIT, ThE O §7 F STATICN MAY WISH TO FILL QU™ 4Ly Y8 STPORTS MIMBELF,

A, NI ISCRTEING OFPITER
(3 PRI LSARLY REST ACQUA YIS 8 “n “we

2, n IQOI'IOR.YO THE ANNUAL REPORT. Tt €JCLCOING SPECIAL RFPORTE, UTILIIING Y~C 3AME FORM, WiLL DE RENDER.

L0
A, UPONM COMPLETION OF FIRST NMINETY 132F 24vS OF JERVICE AT A STATION,

B, UPCN RELIEF OR RLASSIGNMENT OF D{™NETING STNIOR,
€. UPON CETERMINATION O RECOMMENCITING ™AT AN FMALOYEE IN A FIELD STATIIN EMOULD Nf MEASSIGNED TO AN
OTHFR STATICN OR RETURNED TO U.S. 1% RLASSIGNMINT OR OTHER DISPOSITICN.,  SUCH AEPOAT RILL 87 FORWARDEID
20 A3 TO REACN THF WASHINGTON WOANUASTUNS AT THE CARLIFST POSSIBLE DATF ATTER SUCH RAFASSIGNMENT DETER:
MINATION IS MADT. 1F POSSIBLE, T8 S3=URT SKOULD GE SENT IN AT LIAST TRSFE WCONTHY PRIOR 1O PROPOSED RE-
ASSIGAMENT 1IN ORDER TMAT ALL TIME SISS:ALE WAY BE DIVOTED 10 APPRAISAL AND EVALUATION, IF CONSIDERATION
N OF SEASSICNMENT I8 MEING GIVEN B iTwiuT EMPLOYEE S KNOWLEDGE, ITEWS | TS & BILL BE FILLED IN AS TAR AS
POSSIOLE DY TME RATING OFFICER ®¥3TvIuT REFEMQAL 10 EMPLOYEE,
2
A -
INOIVIDUAL BEINE PATIT ANO IN THE INTEREST OF THE GIVEANNENT, THE (MPORTANCE OF CAREFULS

3. IN FAIRNESS TO THE
LY PREPARED AND ACCULRATE KF'IC|INCV REPORTS CANVNI™ JE OVERSTRESIED., THE FOLLOWING BASIC FPRINCIPLES OF RATING SHOULD

ALWAYS BE KEPT IN MINC:
A ALWAYS BASE YOUM JUDGMEINT ON:
(1) wnAT YOU MAVE ODS(RVCO TwE ¥n2INiQUAL DO QR FAIL TO DO. ,
D STRINING INCIOENT,

ey mum e
- A
. TIC UNDER CONSIOLRATION,
C e e rena -« USED YO RATE ALL CIVILIAN EWMPLOVEXS. “eur REPORTING OFFICIRS
SHOULD BEAR IN MIND THAT CiFFERENT STANDARDS PREVAIL IN DIFFTRENT ASSICNMINTS WNEREAS 1T I8
- NECESSARY, FOR FXAMPLE, ™S AT AN INTELLIGENCE OFFICIR POSSESS INITIATIVE, THiD SAME TRAIT 18
~ ‘ NOT  ALWAYS DESIRARLL. SUIEPT IN A MINOR WAY, FOR A TYPISY, TNE RATINGS AND EVALUATIONS
SHOULD BE IN REFERENCE T TSE JOB - THE ACTUAL WORK ASSIGNMERY FOR ENICN THE PARTICULAR M-

f
' PLOYEE IS REING PAID. EVER™ EFFOAT SNOULD BF MADE YO ARRIVE AT A JUST ESTIMATE OF TME QUAL-
1TSS OF THF PERSON RIPORTET ON FOR THL PIRIOD COVIRED BY TNE REPQET, AVOID TXAGGERATIONS

AND SUPERLATIVES. THEY BETYAIT FROM THE YALUE OF A REPORT AND ARE UNFAIR TO OTWERS.
h BIASED OPINIONS BASED OX P[ISO@AL LIKES AND DISLIKES MUST BE SCRUPULOUSLY AYOIDED. (23 :
SHOULD BE BORME [N MIND THAT TSE PREPARATION OF EFFICIENCY REPORTS IS AN IMPORTANT FUNC-

) ’ ’ TION OF ALL SUPERVISORS OF ENPLOYEES, AND THE ACCURATE AND TRUE EVALUATIONS EXPRESSED .

THEREIN ARE A DIRECT REFLECTION LPCN HIS OWN ABILITY AND QUALIFICATION FOR THE POSITION
NE HOLOS.
C. NO REPORTS WILL 8E RINDERED COVERING PENIODS OF LESS THAN 60 DAYS OBSERVED SERVICHL.

4. REPORTY WILL NORMALLY DX CLASBIFIE0 CONFIJENTIALY HOWLVER, THE CLAISIFICATION MAY DL ARAISID (7 DEENED AD-

VISABLE BY RATING OFFICER,
s. REPORTS WiILL MEVER BE SHOWN TO THE EmPLOYEE REPORTED ON.

DISFOSITION OF REPORTS
IN WASHINGTON MEADQUARTIRS WITHIN TEN (10)

1. REPORTS WILL BE FORWARDED TO THE APPROPRLATE BRANCH CHILF
DAYS AFTER THE CLOSE OF TNE RIPORTING PERIOD.

2. 1P THE REPORTING OFFICER IS THE CHMIEF OF STATION, REPORTS WILL BE FORWARDED BY WINM TO YHE APPROPRIATE

BRANCH CMIEF IN WASHINGTON HEADQUARTERS,
3. IF THE REPORTING OFFICER 13 NOT THE CwIEE OF STATION, THE REPORT WILL 8C AEFEARID TO THE NEXT IN COM-
MAND FOR REVIEW AND FINALLY YO THE CHIEF OF STATION FOR FORWARDING TO WASNINGTON NEADQUARTERS,

THEY WILL AE REVIEWED BY THI BRANCH CHILFS PROMPT-

4, UPON RECEIPY OF REPORT IN WASHINGTON NEADNUARTERS,
OF THE EMPLOY .

LY AND TMEN REFERRED TO THE ASSISTANT EXECUTIVE Fx PERSONNEL FOR RETENSION IN THE PERSOWNEL PILE
[ { a3
17 A CHANGE OF PERSONAL STATUS (1S RTPIATED UNDER SECTION 8, ONF COPY OF SuCw RIPORT WILL ot OE-

TACMED AND SENT TO THE SECURITY OFFICS.
AND/OR CHIEF OF STATION

ANY DESIRED REMARNS OF REVIEWING OFFICER
relations, however, he has ecored great smcess and was the sub;e\t of a speeial

A,

Department of State, :Iis rep_ort vrit.'.;e;_j.j_ _g'.e_.c_j;gg_qp_q_c;gar Tut_ ta:‘ds to be in-
clusive of too much detail. In this cespect it 1s felt that he is following the
_bractice of his pruvious employment wit: the FBI and_ that. hia_tmini::g in _tha metheda
of our own organization wsa insufficisst inasmuch as _hedrparted “or.:is post before —
full completion_of tha _training coursa, A temporary.assignment in washington would-
ba_profitabla ta him in order to _get t:s spirit and mathods of revisel intelligence
operations _and reporting,

Sranch-particularly daesires; and if he wishes _

— -He dc a Chief of Station which &
4o remain at his present. poat on ter—i=stion of his contract, it is recomnended that

-ho-be-so-reassigned-inasmuch-as he Las laveloped-a-kcen-personal intarest and correspondin:

Jmeowledgeof -thie—very—important—areas

7
TG e dd,
Z /

©
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,Ztotement ve Change 1 ..umber of
-~ Dependents:

I haraby certify that on 18 July, 1947,
thare was born to me and ny wifo a son,
the nume of whom hus been provliously
furnished to Wushington.,
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LIST TITLE, LOCATION OF SCNOOL, LINQTN OF

S, 1F COURNES OF INDTBUCYION BERE COUPLETED DULRING PURIOD OF Txid Il(’lol'.

COURSE AND DATE COMPLETEO.

MY PAFRPFRENCE POR NENT DUTY AFTER TEAMINATION OF CUR-

RENT ASFIGYMERT 18017 1H US-80 STATL)
TYPE o7 DUty Locarion

A, P00rictivcy 0D seipimg srsANtIme Lvlr!l'
“sae +

PRI am LANG. e onse feara] ave lesaejrare, 3aC o o

N .. 1.,13&”1’5[{ ‘/ "/ / ,
— ~ No PREFERFNCE EXLERC Tvsr
. L Fe 52‘_[.&“ A&
e 1 I A A L L L G N I I YA B I AR R IR R LRI ]

ORIGINAL EMPLOYMENT OR LAST REPORT ¢ BHNICHEVER |3 LATIR?

- 0. HAYE THERE SEEM ANY CHANGES IN PERSONAL STATUS SINCIK

MARITAL STATUS 10  muMBER OF DEPENDENTS KMEAGENCY ADDAESSILE [ree]  LeoaL aporusy 1]

=0 \"1 "o V] we ]
1P THE ANBE®LR YO ANY OF THE ABOVE 18 YES, ATTACH A SLFARATE DETAILEO REPOAT IN DUFLICATE MERETO. IN THE CASL OF
NARAAIGE. THE REIPORT FILL INCLUDK WAMES, ADORCSIES, AND cnluusnw OF SPOUSE. FATHER:IN-LAN, MOTHER:IN-LAW,
QROTHERD-IN-LAW ANG DISTENS - IN-LAY, i o e b et

R 73 . Mty
YY) vl D O@uq_
’ . >

A8

Srematuie o “emsLoOYaL

I
i

.
V SICTIONS 7 TWAOUGH t1 TO 0T COMPLETED BV IMMEDIATE BUPRRVINOR
B 7, PERIOD COVEALO BY TwWiIS REIPORY OCCABION FOR REPORY

. BAVEVEGE LLALEALS ANNUAL RLASS 1GNMENT OF PROPOSED ALASSICNMENTY COVERING INITIAL §0

. REPORTING OFFICKA OF EMPLOYEE REPORTED ON DAYS OF LMPLOYMENT
. 18 THIS ENPLOYER QUALIPIED TO v 19 ENPLOYEE BETTER QUALIFIED Vi $0. WNAT OUTY OR OUTILS C.

PARFORM ALL PRESENT OUTICS! . Wo FOR OTNER OUTIES?
IR &

L g
- ’)
D0 YOU COACUR IN SUPLOYLLS DESCAIPTION OF DUTILS UNDLR BECTION 21 ExPLAINCIN SECTION 11
TRAT TP USVET TRTw N P oR OV NETOut NG TMPLOVEL ) §. ] LYY
PROPESS IONAL IMPROVEMENT? FOR PROMOTIONT CAE 1y = Clidef 9 SAon
D. FON EACH FACTOP OGORAVED CHECK TNE APPROPRIATE BOX 7O INDICATE HOW THE EMPLOYEE COMPARLS v’iv:ﬁau OTHERS OF THK

SANS CLASSIFPICATION WHOSE PROFESSIONAL ABILITIES ARE XNOWM TO YOU PFRSONALLY. OO0 NOT LIMIT THiS COMPARISON TO TNE
‘NOYT OBSEIRVIO' ONR ANY QUALITY WNEN AFPROPRIATL.,

OTHERS NOW UNDER YOUR SUPLAVISION. DO NOT HESITATE TO MARK

RATING FACTORS 0:::!- :':::c': [X%1] e000 :::: ':::"" I"“l'l.
ygo 108y [X1X])

A, AGILITY YO WOAR AND GET ALONG WITN PEOPLE ,,v"

B, INTERRST AND ENTWMUSIASN 1IN WOAK 2"

C. SICURITY CONSCIOUSNESY V'

O, ABILITY YO GRASP INSTRUCTIONS AND PLANS ‘/

€, ATYIRTION YO OUTY yre

¥, JUDGMEINT AND COMMON SEINSE 1/'

Q. ABILITY YO OBPTAIN REZSULYS AND GLY TNINGS DONK L

M, DISCALTION ¢+

1. INITIATIVE e

Jds ABILITY YO NANDLE AND DIRECT PLOPLE. /

l.l’IIIOIHANCI oF PRESEMY DUTIES (ITEM R) / .

G ABILITY TO EVALUATE INTELLIGINCT INFORMATION ' F 2 L

M., TACT .

N, BAGACITY (NON-QULLINILITY) ! l/’

O. LEADINSHIP ] 1

P. PHYSICAL STAMINA . o

Q. MENTAL STAMINA 1%

10, INODICATE YOUR ATTITUDE TOWARD MAVING THIS EMPLOYEE UNDER YOUR COMMAND OR SUPERVISION. WOULD YOU - X
oEriINITELY CJ ragres wov . st BAvYISFILD 88 PLEASED PARTICULARLY L"' 9
NOY WANT WHiu? TO NAYE Min TO MAVE NIN? TO MAVE HIM? OESIRE Mim?

WHICH ARE CONSIDIRIED

10, ENTER NERE ANY DESIRED REMARKS PERTAINING TO PARTICULAR QUALIFICATIONS OR LACK THERROF
- PERTINENT TO TNE EVALUATION OF THIS $MPLOYEE. OUTSTANDING ASSEYS AND/OR SERIOUS LIMITATIONS SHOULD BE STATCD
- (CQM(.O‘Y!M! A® YO REASSIGNMENT WILL BE GIVEN IF AP'!OF.IA'( TO THIS REPORT,

- L0 !!A 9 0P AMD
. "] i resn ,...g/ [a2t\P) g V) L,L.V(’ C,C\MZ .t {J»{(,,‘ //kl/\,.,g
<

Laas-a-ch ')".-}i—t' 3

':() X v LT RISV Y
s oot /] 04()-1_{; Fat . :
- A48 AL A e TN A \’-‘-’it‘(_@.ﬂ]f}) /J.aJ e \oqUfg ayol eqlally 4
N VN B A P lotua? s ko soe .LL(L La wled eyt M(‘(/w&m& ol (.
. Uiling  (JASrcec RN Py Yoo Eara- o fumL.._icu./ ol
- 3 NNV ; 7[.; t_clafacd,. 7 7 ] 7
Ao €y ADOITIONAL 8PACE I3 BYEIDEO l'hq\(} wres antgy) !

pimed G LA,

{lisaimegd (PEZ
v uuiwu " nunn-- orritin /

||' ll"ll(‘i OPPICES OB CHEESF OF SYATICH DOUD e / / P
CORCUR WITH THIE REFOAT, CACLPYIONS BILL W8 sTatrIe :
tu SPACE PROVIDED ON TnE REVERIE 310C ngngar)

UNDER NO CIRCUMSTANCES 1S THIS REPORT YO BE
CONFIDENTIAL

S1SGRATURL OF RgviEmInNg I"l‘ll

SHOWN TO THE EMPLOYEE REPORTED ON
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ELECTION, DECLINATION, OR WAIVER IMPORTANT
OF LIFE INSURANCE COVERAGE ¢+ AGENCY INSTRUCTIONS
FEEREL EMPLOYEES GROUP LIFE INCURANCE PROGRAM OM BACK OF ORIGINAL

- TO COMPLETE THIS FORM—

FOLLOW THESE GEMERAL #i5TRUCTIONS:
1 ¢ Read the back of tr.e “"Duplicate™ carefully before you fill in the form.
¢ FMin BOTH COFIES ¢f the form. Type or use ink,
¢ Do not detach.

2 FILL IN THE IDENTIFYING 11{FORMATION BELOW (please print or type):

[KAME () (hrs0) T tmidaw) | oare OF BIRTH (month, day, year) . ’ SOCIAL SECURITY NUMBER
. b | H
ONeN L, BireH Dilbsmd ywe 1713 L i
EMPLOYING DEPARTMENT OR AGESCY | LOCATION (Gity, Statf ZIP Codo)

"HAVE YOU EVER BEFOKE FILED AR ~ELECTION, DECLINATION, OR WAIVER OF LIFE INSURANCE COVERAGE"? p’r YES (3 WO
I “YES,” your lost such form remains =2 e¥ect and you should not file this new form unloss you want to changoe the old one. (Zee Instructions for

Employces on page 4) .

3 MARK AN "X" IN Otie OF THE BOXES BELOW (do NOT mark more than one):

ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE

Mark here —_———_-‘
if you { elect the $10.000 additional optional tnsurance and authorize the raguired deductions
WANT BOTH from my salary, compensation, or annuity to pay the full cost of the optional insurance,

optional and This optional insurance is 1n addition to my regutar insurance.

regular
insurance (A)
Mark here DECLINATION OF OPTIONAL (BUT NOT RLGULAR) INSURANCE
if you t dezline the $10,000 additional optional insurance. | understand that | cannot elect op-
DO NOT WANT tonal insurance until at least 1 year after tha effoctive date of this daclinatiun and unless
OPTIONAL but 3t the time | apply for it | amn under age 50 and present satisfaciory meanical evidency
do want f— of insurability. { understand also that my regular Insurance is not affected by this declina-
regular (B) vonof additional optional insurance.
insurance
Mark here t WAIVER OF LIFE INSURANCE COVERAGE
if you L4 1 desire not to be insured and | walve coverage under the Federal Employees Group Life
WANT NEITHER Insurance Program. | understand that | cannot cancel this waiver and obtain regular in-
regular nor surance untd at least 1 year after the eHoctive date of this waiver and untess at the time
optional 1 spply for insurance | am under agae 50 and present satisfactory rmedical evidence of In-
N P (C) surabity 1 understand also that | cannot now or later have the $10,G00 additional
insurance ogtional insurance unless | have the regular Insurance.
YOUR EMPLOYING OFFICE. e e T S
(official recelving date stamp)
e =+ i e e e e <o e
SIGNATURE (do not print) 13INNOSYI
40 331340

N S3etl D O Weal 09, WIET]) € 93

Hohvud
SYIV4IV IYHOSYId

Beend 2, 173
Loy A, e D T S Tabio of Etecte Dt on Back of Original

DATE

STANDARD FORM No. 178
AFRIL 1968
FPM Supplement §70-1

ORIGINAL COPY—Retain in Cfficial Personnel Folder
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ELECTION, DECLINATION, OR WAIVER
OF LIFE INSURANCE COVERAGE
FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM

IMPORTANT
AGENCY INSTRUCTIONS
ON BACK OF ORIGINAL

TO COMPLETE THIS FORM—

¢ Read the tack of the “Duplicate’” carefully before you fill in the form.
¢ Fillin BOTH COFIES of the form. Type or use ink,
* Do not detach any part.

1 FOLLOW THESE GENERAL INSTRUCTIONS:

FILL IN THE IDENTIEYING INFORMATION BELOW (please prnt or type):
’ 1 DATE OF BIRTH (month, day, year) | SOCIAL SLCURITY NUMBER

2

NAME  (last) i) (middie)

ONEAL BikeH Dll-wolmi June 1,113 258 054267 |
[MPlOVING DEFARTMENT OR Ail’NCV . '# 0'5 gd \CJ Il LOCATION (City, State, llP Code) ’

| ! |

MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT mark more than one):

3

ELECTION OF CPTIONAL (IN ADDITION TO RCLGULAR) INSURANCC

Mark here
i you | elect the $10,000 additional optional insurance and authorize the required deductions
WANT 8OTH from my salary, compensation, or annuity to pay the full cost of the optionas) insurance.
optional and This optional insurance i3 in addition to my regular insurance.

o l
regular 4
insurance ‘A)
Mark here DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE
if you 1 dueciine the $10,000 additional optional insurance. | understand that | cannot efect op-
DO NOT WANT tional insurance until at teast 1 year after the effective date of this declination and uniess
OPTIONAL but at the time | apply for it | am under age 50 and present satisfactory medical evidence
do want of insurabihity. | understand also that iny regular insurance is not atfected by thit declina-
regular {B) tion of additional optional insurance.
insurance
Mark here WAIVER OF LIFE INSURANCE COVERAGE
it you I desire not to be insured and | waive coverage under the Federal Employcas Group Life
WANT NEITHER Insurance Program. | understand that | cannot cancel this waiver and obtain regular in-
regular nor surance until at least 1 year atter the effective date of this wawver and unless at the time
optional t apply for insurance | am under age 50 and present satisfactory medical evidence of in-,
) {C) surabihity. | understand also that | cannot now or later have the $10,000 additional
insurance optional insutance unless | have the regular insurance.

FOR EMPLOYING OFFICE USE ONLY

SIGN AND DATE. IF YOU MARKED BOX "A"™ OR "C", :
COMPLETE THE "STATISTICAL STUB." THEN RETURN ||- -
THE ENTIRE FORM TO YOUR EMPLOYING OFFICE.

!
S i

’ (omcml mamng dato ltamp)

SIGNATURE (do not pnnl)

?A«wf [, /7¢ Seomerl-

NKOS
9, by dh g

) -See Table. oTE‘H:cl;v; i)aia:-on_bac;'t;l-o;v-ginal

CRIGINAL COPY—Retain -

STANDARD FORM Ne. §76-T
JANUARY 1509

Oﬂ'cnal Pcvsonncl Foldev

(For use opty untd Apnl L4, 19€8,
176-10)
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2 1 0CT 1955

-

- MEMORANDUM FOR: Secrctary, Clandestine Services Career
' Servico Board

SUBJECT : Promotion to GS-16 - Birch D. O°'NEAL

l. Mr. O'Neal i3 our only candidate for promotion
to- GS-16. llc superviscs and performs important and complex
counterintelligence duties which relate to thae interests
of the intelligence community.

o 2, Mr. O'lleal is a supcrior counterintelliqcnce

» officer whose experience dates back to his scrvice with the
FBEI during which time ho was stationed in South America
for three ycars, 3ince entering on duty with CIG in
February 1947 he has been COS in Caracas and Mexico. Mr.
O'Heal has been Chief, Spocial Investigation Group since

February 1955.

VA
James Anglecton
Chief, Countcer Intelliqgence Staff
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CENTRAL INTELLIGENCE AGENCY
WASHINGTON 20, D. C.

OFFICE OF THE DIRECTIOR

DA p9re

MEMORANDUM FOR: Birch D. O'Neal

SUBJECT: Notification of Membership in the Career Staff

I. On bchalf of the Director of Central Intelligence, it gives
me pleasurc to inform you that your application for membership
in the Career Staff has been accepted by the CIA Selection Board.
The sffective date of your membership is 1 July 1954,

2. Please indicate that you have received this notification by
signing in the space provided below and return it to the Head of your
Carecr Service., He will forward it to the Executive Director of the

CIA Selection Doard.

3. Because your membership in the Career Staff is classified
information, it is necessary that this notification be conveyed to you
in this manner. The application for membership which you signed
has been endorsed on behalf of the Dircctor of Central Intelligence by
the Executive Director of the CIA Selection Board and placed in your
permanent Official Personnel Folder,

FOR THE DIRECTOR OF CENTRAL INTELLIGENCE

Harrison G. Reynolds
Chairman, CIA Selection Board

Noted: Carovr 0o oo Siafl
ﬁ . z 9 Q. 2; Z Oflice ¢! 1ol .Lnnol
3 FEB 1956
Date: ‘ 5
Copn
w'{..gtiEi

1 ars 88

t4)
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SECRET

Pt |

E

U/

PLEASE RBay INSTRUCTION SHERT RKPURE PREFARING Tn.3 FOSN
StCURITY INFORMATION |<™"'<f w di D )
. J
STATEMENT OF SEDERAL CIVILIAN AND MILITARY SERVICE feme
\ - SN T
\ ' B ) ‘u A
! FEDERAL ' CIVILIAN SERVICE _HIGIN WiIiH THI% AGENCT AND FULIDw IN REVERTE CNSONOLOGICAL ORDER)
' FROM e TOTAL SESVICE
AGENLY LOCATION
Vi ra, L RIN YR, [of 19 MO, YR, TN WO, ve,
1w N
(rrreiigntion 1 tp aahe 1 9 ¢ =
i . 1 . -
codernl Dvrcan of Tyypeoticoc Lo et 00 o 11011 1935 131 N 12 P] ¢
Total Civilian Service ] /2
V0 MILITARY BERVICE (INCLUDE OMLY PERIGLS OF ACTIVE DUTY; 0O NGT INCLUDL TERMINAL LEAVE)
FROM 10 TOTAL SERVICE
BRANCH OF SERVICE GA. | wo. YR. oA, | wo. YR, [0, fuo. [ vr.
ilono
Total Military Service
4t CERTIFICATION

I BB STIR Gk Lo it

{0700 9.D-0' "
MesrrETiE

I hereby certify that the above Civilian and Military service is complete
and accurate to the best of my knowledge,

MAY BE CONTINUED ON.NON-DETACNABLE SFVERSE SIOF

7 oATE SIGNATURE OF CMP.OVHE
1Y REMARKS: (CONCIWNING ABOVE SERVICE) V FOR PERSONNMEL OFFICE USE ONLY
7 TOTAL CREDITABLE SERVICE
ol N _)JZJ/I{L DAYS MONTRS YEARS
/@ A5 i L
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Agreement

-

AGREEMENT made this 29th 4ay of Hovember 1’ 198,
effective the day of r , 19 , by and
between the United States of America (hereinafter referred to as

as represented by the Central Intelligence Agency,

the ngent )
and Oqﬁi&f’ BEren' s, {hereinafter réferred to as the

Employeel.

RECITALS

A. The Government desires the services of the Employee for
CIA under circumstances requiring the Employee to receive a For-
eign Service Staff Corps designation from the ggar\peg} °f&§ at
and proposes to send the Employee overseas to U-ovemala Uity, Gua a
for operations in the general area
of .

B. The Employee desires as an emplcyee of the Government to
serve CIA abroad under the supervision and control of the Assist-
ant Director for Special Operations, ClA,(ADSO) and is willing to
accept a designation in the Foreign Service Staff Corps with the

obligations thereof.

In consideration of the premises, the mutual covenants and
promises herein contained, and for other good and valuable con-
siderations, the parties hereto agree as follows:

ARTICLE I. Relationship of Employee to the Department of
State. The Employee, in so far as possible, shall abide by all
the rules, regulations, and customs of the Forelgn Service of. the
United States which affect personnel of tne Forelgn Service Staff
Corps in order to appear as a normal member of the Foreign Service

establishment.

1. The Employee shall rigidly comply with the provisions.
of Title X, Part A of the Foreign Service Act of 1946, prohibiting

officers and employees of the Forelgn Service from:

ta) Wearing uniforms;
(b) Accepting presents from forelgn governments;

{c) Engaging in business abroad:
(d) Correspondence onaffairs of foreign governments;
(e) Political, raclal, religious, or color discrim-

ination.
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2. The Chilef of the Foreign Service establishment and
certaln other key members of his staff will know about the Em-
ployee's status and relationship under the terms of the TOP SECRET
agreement between the Department of State and-CIA. Other person-
nel may discover that therc are certain lrregularities in travel
orders, posltion numbers, pay accounts, and other internal admin-

‘- istrative procedures of the Foreign Service. Nevertheless, the
Employee shall not divulge hls relaticnship to ClA except with the

expressed approval of the ADSO. While serving abroad, he shall
for normal administrationbe under the control of the Chief of the

Forelgn Service establishment towhich he is -attached, but for op-

erations, including travel as specified below, he shall be under
the control™or CIA.

3. The travel of the Employee shall be governed as fol-
lows:*

(a) For temporary duty outside the continental 1lim-
1ts of the United States within or beyond the Employee's stlipu-
lated area, he shall perform CIA operational travel as directed
by the ADSO or his designee with the :zonsent of the Chiefs of the
Foreign Service establishment involved. TD travel customary and
necessary in the performance of routline Foreign Service Staff
functions may-be performed without clearance from the ADSO.

(b) For any travel to the United States, either tem~
porary duty or permanent change of station, the Employee shall
travel only at. the direction of the ADSO after clearance has been
arranged through the State Department in Washington.

{c) All travel will be directed and performed in ac-
cordance with Forelgn Service rules and regulatlions.

4. Although the Employee's Forelgn Service Staff Corps
title, location, appolintment, Foreign Service class, and other
pertinent information may be published in the Foreign Service list
and other publications of the Department of State, such llistings
shall not affect his employment and the obligations and dutles
stipulated in this contract.

5. All payments to be made under this contract, includ-
ing reimbursement for travel expenses, shall be made to the Em-
ployee by the Department of State except payments referred to in

ARTICLE 11, Sectlon 4.
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ARTICLE !1. -Relationship of Employee to CIA. Although for
all intents and purposes 1t will appear as though the Employee 1is
employed by the Delpartment of State as indlicated in ARTICLE [ above,
he shall in fact be employed by and under the operational control
of ClA. In so far as possible, he will be expected to abide by
the rules, regulations, customary practices, and courtesies of the
Forelgn Service, but his ultimate responsibility will be to CIA.
In the event df any ,conflict of authority in the field between the
Department of State and CIA, the matter shall be referred to the

ADSO for resolution.
1. The llne‘br authority for the Employee shall'be as

follows:
(a) Senlor Representative of 0SO at Forelgn Service
establishment.
{(b) 0SO Foreign Branch Chief in Washington.
{c) Chief of Operations, 080.

(d) ADSO
(e) Director of CIlA.

2. All travel sha)ll be directed by the ADSO in accord~
ance with ARTICLE I, Section 3. The Employee shall request ap-
propriate Foreign Service clearance for travel through the Senlor
0S0 Representative at the Forelgn Service establishment, who shall
be responsible for arranging such clearance.

3. It is understood and agreed that the Employee‘’s over-
seas assignment is to be for a minimum period of two years from
the date of his arrival at his overseas post of duty, unless ter-
minated by the Government for its convenience. 1If the assignment
is terminated in less than twenty-four months at the Employee's

_request, the following shall prevail:

{a) If the Employee resigns in less than twelve months
from the date of his arrival at his overseas post of duty, he
shall reimburse CIA for all travel expenses involved in the trans-
portation of himself, his immediate family, household goods, and
peraonal effects to the foreign station, and pay all such expenses
for return to the-United States. Such expenses for return to the
United States and amounts expended by the Government on account
of sucn travel and transportation shall be considered a debt due

by the Employee to the United States.

(b) If the Employee desires to terminate dbetween the

twelfth and twenty-fourth month from the date of his arrival at
his overseas post of duty, he shall pay all expenses for the

travel and transportationof himself, his lmmediate family, house-
hold goods, and personal effects to the United States.
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4. If deemed necesosary by ClA, the Exployee may dbe re-
lmbursed or advanced funds for operational expenses. Such amounts
muat be advanced or reimbursement made ln accordance with CIA reg-
ulatlons, which require a full accounting of the amcunts expended
by the Employee. Therefore, the Employee will te required to ac-
count fully for any such funds advanced or reimdursed in accord-

ance with CIA regulations. ..

! ARTICLE IIl. Qverseas Allowances and Transportation Expenses.
: When specifically authorized by the ADSO, the exrenses of travel -
and transportation of the Employee, his immediate family, house-
hold goods and effects, including personally owned automoblle and
other allowances, willbe paid the Employee in accordance with the
_Forelgn Service Act of 1946 and regulations issued thereundec by
‘the Department of State. When authorized by the ADSQ, the Employee
shall be pald a quarters allowance, cost of living allowance, or
speclal foreign living allowance in accordance with the Forelgn
Service Act of 1946 and regulations issued thereunder. The amount
of quarters and cost of llving allowances and the special forelign
living allowance ls set forth in Bureau of the Budget Clrcular
A-8, which ls amended periodically to reflect adjustments in price
.indexes. Therefore, such allowances will be sudbject to changse,
and the amounts pald will vary according to Budget Circular A-8.

ARTICLE 1V. Annual and Sick Leave. The Employee shall de
permitted annual leave, slck leave, and leave of adsence in ac-
cordance with Title IX, Part D of the Foreign Service Act of 1946.
Under such Act, the Employee may be granted not to exceed sixty
calendar days annual léave of absence with pay in each year. An-
nual leave which the Employee may receive and which ls not used
in any one year shall be accumulated for succeedling years untlil
1t totals 180 days. Slck leave with pay may be granted to the
Employee at the rate of flfteen calendar days each calendar year
and may be accumulated for succeeding years until it totals 120

days.

1. If the Employee is transferred from another Govern-
ment Agency to this poslition, any annual or slck leave standing
to his credit in such Agency, may be transferred, 1f approprlate,
in accordance with E. 0. 9837, 27 March 1947, issued pursuant to
Sectlon 935 of the Forelgn Service Act of 1946.

ARTICLE V. Return to the lUnited States. The Employee shall
be ordered to the United States on leave of absence or permanent
change of station upon completion of two years continuous service
abroad or as soon as posslible thereafter.

-4~
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ARTICLE VI. Retirement. The Employeé occuples a position
within the purview of the Civil Service Retirement Act.
ingly,, deductlions shall be made at the rate provided by law (pres-
ently-5%t fromihe Employee's baslc salary and placed in the Civil
Bervice Retirement Fund. The Employee may not avail himselfl of
the provisiona of the Foreign Service Retirement and Disabdbility

Eystem, provided for.in Title VIII of the Foreign Service Act of

1946‘

ARTICLE VII. Medical Care and Hospitalization. In the event
of tllness-or injury to the Employee requiring hosplitalization
not:-the result of vicious habits, intemperance, or misconduct on
his part, and incurred in the line of duty while assigned abroad,
the expensea of treatmeqk-of such 1liness or injury at a suitable
hoepital or clinle,-6-"ttansportation- expenses to such hospital
or clinic may bde paid by the Oovernment in accordance with Title
IX, Part E of the Forelgn Efervice Act of 194€. Under appropriate
regulations, a physical examination of the Employee will be made,
together with necessary inoculations, or vaccinations, or the ex-
pense thereof will he paid to the Employee.

1. In the event of the death or disability of the Em-
ployee, the Employee or his dependents shall be afforded the ben-
efits <f the Unlited States Employeea Compensation Act of 7 Bep-

tember 1916, as amended.

ARTICLE VII1. Equipment. The Employee may be furnished
technical equlipment and supplies to assist in the rendition of
services hereunder, including an automoblile where necessary. The
Enployee shall be responsible for such equipment and supplies
issued to him by CIA in accordance with CIA Property Regulations.
All such material shall remain the property of the Government re-
gardless of any apparently conflicting ownership or the manner of

reglastration.

. The Employee 8hall recelive a basice
salary of $ gaa ne_7 per year in sccordance with Section 418
of the Foreign Service Act of 1946. In-class promotions shall be
granted to tie Employee in accordance with regulations established
in the Department of State pursuant to Title VI, Part E, Section
642 of the Forelgn Service Act of 1946, Other changes in status

ARTICLE IX. Salar

will be’made only as specifically authorized by the ADSO.

Accord~- .
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ARTICLE X. Continuance of Pay and Allowances. If the Em=-
ployee is determined by CIA to be absent [n a atatus of "Missing®,
"Missing in Actlon®, "Internediln a Neutral Country", "Captured
by an Enemy", "Beleaguered". or‘"Beaeiged" he shall for the per-
{od he 18 determined to be in any such status be entitled to re-
celve or to have credited tc his account the same pay and allow-
ances to which he was entitled at the beglinning of such perlod of
absence. Contlnuance of pay and allowances as specifled above
shall be as prescrlibed in the Missing Persons Act of 1942 (50
U.S.C.A. App 1001-1015, 7 March 1942),. .

ARTICLE XI. ,Generali, The Employee shall comply with the
following provisions, and violation thereof by the Employee shall
be deemed a breach of this contract.

"+ 1. 1In participating in the programs and activities of
any private organization, the Employee shall make it clear that
the Depariment of State has no officlial connectlon with such or-
ganization and that it does not sponsor or sanction the viewpolnts
which .he may express. In general, his relations with private or-
ganizations shall be governed by applicable Forelgn Service Regu-

latlons.

2. Nelther the Employee nor the members of his family
shall act as correspondents for Amerlcan or forelgn nevwspapers,
press syndicates, or associations unleds special authorlzation has
been obtalned in advance from the ADSO. He shall not write for
publication any article or other manuscript on political or con-
troversial subJjects. Articles or manuscripte on nonpolitical or
noncontroversial subjects shall be submitted to the ADSO for re-
view and approval prior to their submission to a pudblisher.

3. Neither the Employee nor members of his family shall
correspond privately on personnel or other official matters with
members of Congress, or offlcers in the Department of State, CIA,
or other Governmental agencles.

4. Members of the Employee's family shall not be employed
in the same Forelgn Service office except during grave emergencles
or when speclal authorization has been obtalned in advance of em-
ployment from both the Department of State and CIA.

8. Before contracting marrlage with a person of foreign
nationality, the Employee shall request and obtain permission
from the approprlate officlials inboth the Department of State and
CIA. Any such marriage with an alien without obtalning advance
permission shall be deemed a breach of this contract and shall
result in terminatlion of service with the Government.
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6. In the event the Employece deslires Lo recign from the
scrvice overseas, he shall submit a writien resignatisn addresoed
to the ADED, who will take appropriate steps to clear the matter

with the Department of State.

ARTICLE XI1. Security. This contract contairs information
affecting the national deufense of the Unlted States withln the
meaning of the Esplonage Act (50 U.S5.C. 31 and 22, =2¢ amended).
Its transmisslon or the revelation of {ts contente in any manner
to anunauthorized person is prohibited by law. Viclation of thls
ARTICLE or any securlty agreement signed by the Emrlocyee with the
Government shall result in immediate discliplinary action, which
may lnclude suspension, separation from Government zervice, and
may subject the Employee tocriminal prosecution under the Esplon-

age Act. -

1. The termination of this contract will not rzlease the
Employee from the provisions of any security oaths which he may

be required to take by CIA. -

2., The Employee shall not publish, transmit, or divulge
in any manner, information received by him as the reasult of his
employment by the Government under thls contract withsut specific

written authority from the Director, CIA.

ARTICLE XIll1. Orders and Directives., Orders and Directives
received by the Employee from competent authority, including in-
structions received in briefing and training, shall be complied
with by the Employee. No promises or commitments ts the Employee
of any nature whatsoever, beyond and in addition to the terms
hereof, shall be binding on the Government unlesg and until such
promise or commitment i1s reduced to writing and aggroved by an
authorized official of CIA, and such writing placed with this

contract thereby becoming an amendment hereto.

ARTICLE X1V. Amendments. The Government may at any time
amend this contract and may terminate, this contract upon thirty
day prior notice to the Employee. If the Government proposes Lo
amend this contract by reducing the salsry provided for in ARTICLE
IX {(including class promotions, or other authorized increases, if
‘any) and such reduction ls unacceptable to the Emplsyee, resigna-
tion by the Employee for such reason shall be considered as a
terminationof this contract for the convenience of the Government.
Where the Employee 18 directed to proceed to a new pcst on a per-
manent change of station by the ADSO, this contract will be deemed

to have been amended to the extent of such change.
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ARTICLE XV. Special-Provisions. The fcllowing special pro-
vigions shall apply to the Employee under this contract:

Part (n) of Soction 3 of AWITCLY II shall not avply to emnloyunrs who have
verd ni overaons

corvod in a doparbmental position with CIA or wiho have sorv .
tour of duty wilh CIA, and in such eane, —art (b) of Section 7 of AHTICILE II
ghall boe daennd nmmendsd to sead ag followss ™(b) If tho lin.loysn doslres to
teralnnta or rotura to the (nited Stales prior to the eunlrution of twontye
four monlhs from the date ot his arrival at his oversens poght of Juty, he
ainll pay all expenses for the traval and traunssortation of himeoll, his

immodiato fanlly, household goods and parzonal eofleocts to the nitsd States.

ARTICLY TX doos not applye Tho employaa shall receive an annunl salary of
9600,00 (GsS-14), and, during the poriod of official duty ovornena ghall re-
selvo allowancos based on such aniuel zalary (includingimsxlaxxrzzxskazax
axmxakkaxxix subsoyquent inoreasses) cemputed in a-cordanco witn applicable
Forolyn Uorvice Regulations. Initirlly, the sum of $3181.00 por annum
EXXXXXX  (155~3) (plus in=-odass or clags promotions) directly by the Departe
went of Stata. The differonco botwesn the aulhorized CIA salary and the
salury pald by the Departiaent of Utate, ;lus tho differonce, if nny, botween
nkXaxmxxzar allowances tasod on the authorited CIA salary and the allownnces
basod on salary payments by the Dopartumont of State and poaid by then, shall
be pald to the employee in accordancs with his wrlitten {nstructions.

A lump sum payment for annual leavo iz to e ~ald up to 2 Decimbsr 1961.
Sick leave is to be hold in escrow imtil Bueh timo as -subjoact revearts vack
to GS=-statun, at which time, sccruad cick leave will be craditad,

In the event any of the provisions in this Article are in-
consistent with the provisions of any other Article in this con-
tract, the provisions of this Article XV, shall govera and be
determinative of the rights and obllgatlons under this contract.

UNITED STATES OF AMERICA

WITNESS: //// CIA : ()
?// 4 ‘1‘, v:bz/gxé ;2' c
/ZV {Employee)
DR R g BEATR AN, AGK | 6K .
CiInF, SV0TAS SFPOVION
APPROVED:

Chief of Operatlons

Asslistant Director for
Speclal Operations

Navtmd S
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CENITRAL INTRLLIGENCE AGENCY ER 2-296la
Yiaghington 25, D, C, \

\

Office of the Director ‘

19 October 1951

YE)ORANDUM FOR: ASSISTANT DIRECTOR FOR OPERATIONS
ASSISTANT DEPUTY, INSFLCTION & SECURITY

SUBJECT s Appreciation for Work of CIA Personnel

i
)
|

J. It is a pleasure to forward the attached melunorandun
from Lajor General Ralph J. Canine, Director, Amed iorces
Security Agencye.

2. Flease express my personal appreciation to each of
the individuals mentioned therein for their excellent cooperation
in connection with this operation,

/s/

VALTER B. SMITH
Director

Enclosure -
Yemo dtd 12 Oct 51
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DEPARTYENT OF NEFENSE
amed Forces Security Agency
Washington 25, D. C.

In reply r<fer to
Seplal: 1691
12 October 1951

¥IMOHANDWM FOR THE DIRECTOR OF CENTRAL INTELLIGENCE -

SUBJECT: Appreciation of Work of CIA Personnel

e

1. detween 1 August and 15 August 1951, in support of a
special Ammed Forces Security Agency operation, ¥r, Ldward F.
Hall, ¥r. sirch O'Neill, kKr. John Salb, and Dr. .@ymond S,

Hali execuled their additional assigned duties in an efficient
and admirable manner. They consistently demonstrated initiative,
interest, and a spirit of cooperation which assured the success
of this operation,

2. I am gratified by this further demonstration of support
of the Armed Forces Security Agency by the Central Intelligence:
Agency and I should be grateful if you would exprecs to these
gentlemen my appreciation of a job well done.

/s/

RALFH J. CANINE
Major General, UJS Army
Director, Armed Forces Security Agency

l;:’ 3
€
LA
(S
P
)
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STANDAKHD | ORM BT 107500 1UGUST 1948)
PROMULGATED 8Y CIVIL STR/ICF COMAESSION
FELEE AL PERZAMNEL MANUAL

APPOINTMENT AFFIDAVITS

IMPORTANT.—Before swearing to these appointment affidavits, you should read and understand the
attached information for appointee

............................ e e et e e e eaeerae st enatn e can e
(Depsrtment of nmcy.i o (Bureau ;vdlvi-dm) (Place of employment)
I ......... BIRCI D, O'NEAL .. veeee-.y do soleminly swear (or affirm) that—

A. OATH OF OFFICE
1 will support and defend the Constitution of the United States against all enemies, foreignand—-

domestic; that I will. bear true faith and a]lc;,xancc to the same; that I take this obligation freely
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the

duties of the office on which I am about to enter, SO HELP ME GOD.

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION

I am not a Communist or Fascist. I do not advocate ncr am I a member of any organization
that advocates the overthrow of the Government of the United States by force or violence or other
unconstitutional means or secking by force or violence to deny other persons their rights under the
Constitution of the United States. I o further swear (or afiirm) I will not so advocate, nor will
I become a member of such organization during the period that I am an employee of the Federal
Government. .
C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT

I am not engaged in any strike against the Government of the United States and that I will not
so engage while an employec of the Government of the United States; that I am not a member of
an organization of Government employees that asserts the right to strike against the Government
of the United States, and that I will not, while a Government employee, become a member of such
an organization.

D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE
I have not paid, or offered or promised to pay, any money or other thing of value to any person,
firm or corparation for the use of influence to procure my appointinent.

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE
The answers given in the Declaration of Appointee on the reverse of this form. are true and

correct.

D-OtM//?{ /. /im:& AN 7&@4.,,.... —

(Date of entrance on duty) (SAgnn(m of -ppnlnlu)

Subscribed and sworn before ine this 2 day of Qctobar ... s ACDL19..5)
N e MASHINGSCH, D. /’7 ..................................................
(City) / . / (suu) -
A W~ e £ / /%l ............
[SBAL] (Signature of officer)
e T L
NOTE.—If the oath is taken bofore & Notary Public the date of expiration of his commission should
be shown. 16831003
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DECLARATION OF APPOINTEE

This form is to be completed before entrance on duty,
declaration will be grounds for cancellation of apphication or disiissal after appointment,

vrmunal offense and will be prosccuted accordingly.

Answer alf questions.  Any fnlse statemant in this
Linpersomastion is &

3 PREZENT AUDRIDS (afroet and nur.-ber erty and State)

I St /(L-\../_A 7. \../ Vil M/ l//fu/_,(_t',/_r/i...dél £ j/«@.—_

TR UATE (F PaTH

(R RELATICNS 1P

VWWFE

3 (A BYCABE OF SMERCLVY PLEASE NQTIFY

’r‘. ?/?; AJ\"\-/ /tﬁ/j/

ceed e

4 Dues Tur UMTED 3T EY GOVERNWI NS FMPLOY, IV A CVILIAN (‘U‘AUIV. Auy RMH\KZ oF VUUFS (EITHER BY GLOOD OR MARRIKJ) “lTN L

tierastavontest [Tlws (T

{8) MLACT OF PIRTM (cify ot (vwn and Suu or country)

..,_/ :(]—UA E._..,/‘_ZMlLJ ,_—-L«" //Y. L./(MJ[___M.J £

R 5.4

[ (C) STHTET AND BUMEE P, LITY AND STATE

/‘ S 3 EIRELCEAT

L] '0‘1 Ll Il w " e ] MTNII

1e_necassary, complate under ltem 10,

1t o, for @ach suvh relative Rl an the blanke Balow I additional space -
. 1) POSITION €2) TENPORATY O NoT
MIST OPEICT ADDRLSS MLLATVAL 3INGLE
Rang 3} GEPARTIALIIT O At WY IN WHISH =4 J l
(Cie sirvet number, if any) trron D Sr l (Chack on
' '
1 3 samean
1
i . .
1. cremueseas H
. . '
L vseeiitioiasiscioaartientarastetaiananean . '
. . 1
l_‘
. - reeans ! <.
- 2 R, SRR RTCERCTICIRCRR .
M

10, SPACE FOR OFTAILED) ANSWERS TO OTHER OLESTIONS =~ ;

MIDICATE “YES™ OR * NO™ ANSWER BY PLACING *X” f s ! No |-
IN PROPER COLUMN ' 'L'," WRITE (N LEFT COLOMN NUNMBYRS OF ITEMS TO WHICH DFTAILIZ A hi S AUALY
- e '——— J— p—
% ARE YOU A CITIZEN OF OR DO YOU OWE ALLLGIANCE TO THE UNITLO STATES) nx L A
4 rene]rermre i e et rr s n e ensennn
& ART YOU AN OFHICIAL O EMPLOYLE OF ANY STATE, TLRRITORY, COUNTY, OR S F TR rtraerrnsesaansnne
MNUNICIPALITY?,

T 00 YOU RECPIVT ANY ANNUITY FROM THF UMITED STATES OR MNSTRICT OF
COLUMBIA GOVI RNMERT URDLR ANY RETIME MENT ACT NR ANY PENSION OR
OILaR COMPLNSATION FOR NILIVARY O NAVAL SFfvICCY ...
I youransworia ' Yes'', give in Itewun 10 roncon for retiras
that s, age, optional disability, or by tessan of voluataty
weanvoluntary separation after 8 yrare' service; amount
rerurenent pay, amid unJder what retirement act; and rating,
f retired fruon nulicary ot naval service.

ont,

SO,

& SINCE YOU FILED APPLICATION RESULTING [N THIS APFOINTMENT HAVE YOU
BEEN DISCHARGID OR FORULD 10 RELION, FOR MIZCONDUCT OR UNSATIS
FACTURY SLHVICE FRM ANY PUSTHION cueenerisetsssanscnecsscasocnnan X

Yyour aneweris’ Yes', gneinltem 10 1o name and addisss] .
of scuployer, dete and reasvi in cach case.

L RAVE YOU DEFN ARRESTTD (NQOT INCLUDING TRAFFIC VIWATIONS FOR
WHICH YOU WERE FINED 328 OR LESS, OR FORT 111 D CAULLATERAL O 53 0R
LESS) SINCE YOU FILED AFFUICATION RESULTING 1K Tilis APPROINTMENTE .,

Ui vour answer ia ' Vex'*, hist all such cases undar lrem I, /
Qive st vcaoh casc: (1) The date, (2) the natura of the oflense

or verlation, (3) the aame and location of the court, () the

rnahy imposed, if any, or other dispoution of the case.
 appuinted, your Angerprints will be taken,

B T pp——

INSTRUCTIONS TO APPOINTING OFFICER

wppolnting oficer dDefore whomn the foregolng «crtificate s snade shall
drieaminge to his own satisfaction that this appostient would be 1n confarnunce
with the Civil Servine Act, applicable Cival Hervice Rules and Negulations and
acts of Conigaess pertanung tu appuointinent,

Tha forra should be cheskad tor holding of office, peasion, swtahiity in con.
Baton with any recand of receat discharge of arret, and part.cularly for the
{xXlowing

(1) Identity of appoinree —It is the duty of the appoluting officer to
geard aganst inpersonstion and to detennine beyond reascaable doubt that the

gavintee  ta the wame porson whose  appest fmient  was  wuthanza!  The
By sntee’s mgnature and handwanting are to be coap wed with the wpplication
At oe other portinent pay - 1f the sppuntre qual.nat an a whitten exanis
rat va, the sigasture on i3 form should be compured with tas ure un
the declaration sheet, which was signed 10 the Praonietlion oo H s phyw.al
appcatance may be checkad aga ust the meduul oretingetel he apporntee
viay 230 be questionnd on his personal histury fof ngicrmont with Lis previous

cateruents,

et

(D Ado —1f definite uge limite have been estabhishod fur the poetion, it should
be determined that spplicant 12 Aot oatsuie tho age gange {0 sploantment,
Unti! such d: teenunatsun 1s tiade, tiie appontiient may AR Le cone unmaied.

(3) Crrqzenship —~The spponting ohoee is responslic for oiserving the
dtizentlup provivons of (1) the Civil Servace Rules and (1) gaarannstinn acts,
Furm 01 (onstitutes on affidavit (o hath purposrs 8nd s s c=fnLbde proof of
et zensnip status tn the alacnce of conduting evidenre,  Fa coctfui cases the
appaointment should not e consummated untul Jcaiance bas boto sawel from
the ceruifying office of the Civil Seevin e Comnuaaion,

(4) Mombers of Family —Section 9 of the Civil Bervice Act provides that
whenever there wre slready two or mare members of o fer. y srv.ng under
prabationnl of permancnt sppointmieat n the colapel ! ve sorviee, 0o other
meainber of such tamidy 1s elig ble v prrodanional «f pefmaner sopointinont 1
the compeutive service  The appawoticats of pefacta entr*iog o vetrron
preference are not subject 1o thes reqairemsnt - The man eyt farily pirovsiun
Ques ool spply toletup 2057 apmuntmenta Doobtful coems swy br sefitzad to
the appropriste oitie ol the €l Sepvice Comnusneay fof 32 s,

U N covianwanT reinliw. GFFICE M4 82100 4 V,‘
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STANPARD FORM G (e visrn v <Y raw

TRINLLGATED BY (ol 8P R, 10T (530 VRN
FRUERAL PERTINNEL Man o

APPOINTMENT AFFIDAVITS

INFORMATION FOR APPOINTEE

NOTE.—-Defore he can e appointed, an applicant for a Federal pez
over and above the sequirenicat that he be able to do the work he (s

you are to swear {or atliom) that you meet these regquirements.
They ore set forth on this sheet,
Detach this porticn of the (o m and retain it for your in-

your conduct as g Federal cmdloyee,
these restrictions and be gutdad by them.
formation and guidance.

L INFORMATION AROUT ATPOINTMENTS

Fersons sclected froom campetitive registers will receive either
a temporary or a probational apyswntment,

For persons receiving 8 probatenai appointinent, the first
year of service |o a probationary veasd unless a shorter period
is fixed for the position by the Cuat Service Commission.  Satis-
factury completion of probation v vequired for absolute appaint-
ment.

The completion of prohation is tequired when a person who
is reinstated or transferred has not previously completed a

probationary periodt, )
Persons  recelving  gpeobhational appointments are  included

under the Civil Seevice Retiremvent Act,
Appantments apecificativ limicat to § year or less are usually
considered temporary appointments,
For excepted appiintmenta, a trial pericd may be required
at the discretion of tha empleying ageney,

I1. MEMBEKS.OF.FAMILY RKSTRICTION

Except for prrsons entitlod to veteran preference, no person
mav be probationally appainted toa s postion in the competitive
service if there are twn ar mare ™Metabers of his fanlv already
secving in the competitive actvice under probational or per-
manent appointmente, A fami'v in defined by the Attorney
General as peranns wha live und:t the same roof with the head
of the famity and form part of his teende. When they branch
out and become heads of now eatadlishinents, they cease to be
part of the old fawmity, Minara Jdo uot establish anather family
merely by living st an sddress Qitterent from that of their
parents.  An appointment e Ailegal of the appointee is dis-
qualified by the members-of-(annly testriction,

1. %PPS!NTMILNTB ARR SUBJECT TO INVESTIGA.
10

All probational appointments, reappointments, reinstate-
ments, conversions to compietitive appointments, Inter-ageney
transfers, and certain temparary appaintments are “subject to
investigution® for an I8 manth penid  Dunng this period,
the Civil Service Commilssion Naz authority to insteruct an
agency to scparate s employee tor anv of the reasons given
below except that the Commianan’s authonty 1s not Hmited by
the 18-month period 1n cases desciidnd under Items 4, 5, and 8
below. The condition "subject to tmvestigation’ expures auto-
matically at the end of 18 mantha & scrvice unless an appeal on
loyalty matters is proding. However, an employing agency
may cemove au einployse for any of the reasons given below at
any time.

Any of the following reasona ~Nwistituten sufficient cause for
the removal of un cinployee from e scivice:

1. Conduct or copuscity of such & dature that removal will
pronwte the cfhcirncy of the aerade

2. Physical or inentsl unhitnesa s the poastion he holda.

3. Cnminal, jntamous, dishanest, imanoral, or nvtoriously
disgracetal conduct,

4. Establishueut of the fact that the employee has made in-
tentional false stutcrments or engaged in deception or fraud in
examination of appointment.

5. Refusal tu furnish testimiony to the Civit Scrvice Come
nussion or its authorized representatives 1 regard to matters
inquired of ansing under the Canal Sirvice Act, Rules, and
Regulations,

6. Habitual use of intnxicating deveragers to excess.

7. Reasonable grounds earst for belief that the person in-
volved is disloyn) to the Gavernment of the United States (see

Section [V).

ion st meet certain requircments
yed to do. On the attached form
In additicn thete are certain restrictions upon

“Jou should familiarize yourself with

8. Any legal or other disqualification which makes the applhi.
cant untit for Federal employment,

IV. SUBVRERSIVE ACTIVITY AND AFFILIATION

Section 9A of Public Law 282, 76th Congress, approved
August 2, 1952, othorwise hnown as the “"Match Act,” provides:

(1) It shail be unlawtul for any person carploved in any
capacity by any agency of the Federal GQovernment, whose
compensation, o any part thereof, i pard from funds author-
fzed or appropniated by any act of Congreas, 1o have member.
ship in any paiiticat paity or organization which advocates the
overthrow of cur cunstitutional form of goverament i the
United States,

*(2) Anv person violating the provisions of this section shall
be immeadiately temoved from the position o oftice held by
him, and thaicaler no part of the funda appropeiated by any
act of Congress for such position or office shall used to pay
the compensation of auch personi™

Executive Onrder 9505 of Mayr h 21, 1947, provides:

“1. The standard for the refusal of employment or the
removal from enploy ment in an cxecutive depart.uent or ageney
on grounds relating to luyaity shall be that, on ail the cvidence,
reasonable grounds exivt for beticf that the persen involved s
disloyal to the Government of the United Statea.

*2 Activities and associstions of an appivant or employee
which mav de cvnsidered in connection with the determination
of distoyalty may include one or more of the following:

‘a. Sabotage, capiunugr, or attompts or preparations there-
for, or knowangly assoctating with spica or sabateurs;

‘d. Treasan of sedition or advocacy thereaof:

‘e, Advevacy of revolution or force or vialence to alter the
constitutional form of goverament of the United States;

‘. Intentional, unasuthorized disclosure to any person,
under circumstances which may indicate disloyaity to the
Umted States, of documents o information of a confidential
or nonpudlic character obtained by the personn making the
disclosure as a result of his cmployment by the Government
of the United Stutes;

‘o, Perforrang or attempting to perform his Qutics, or
otherwize actitg, 30 as to scrve the interests of another
government in prefercuce to the interests of the United
States;

‘£, Menbership in, afliliation with or svr pathetic asso-
ciativn with any torcagn or domestic organization, assuciation,
movemceut, group or combination of persons, Jdesignated by
the Attorney Gencral as totalitasian, Fascist, Communist, or
subveraive, or as having adopted a policy of advocating or
approving ths comsaiun of acts of foree or vinicuce to deny
other persans ther nights under the Constatution ot the United
States, or as sceking to alter the form of govecrnment of the
United States by unconstitutional means.”*

The appanting officer will nake available to you the list of
erganizations prosc:ibed by the Attorney General upon your
requese.

Various arpropnation acts contain a provissan prohibiting
the use of aprecpnated funds to pay the salary ¢r wages of any
person who advacates, or who is & membor of an organicntion
that advocates, the overthrow of the Government of the United
States by for= or vivlence.  These acta prov.de taatl an alidavit
shall be consideind prima facie evidence that the peeson making
th: affidavit does not advocate, and iv not a erembder of an
orgamezation that advocates, the overthrow of the Guvernnient
of the Umtad Siates by force or violence.  Thewe acts provide
further that any verson who advocates, or who is a membver of
an organiration that advocates, the overthron of the Govern-
ment of the Unitad States by force or wielence acd accepts

Ir LAt 2
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emplnymsent the anlary or wagrs for which are paid from any |
such appropristion thall be guity of a felony, and, upon convic
tion, shall t»e fitieed not mose thon 33,900 or impasoned for not
mnee than 1 yrar, or Loth, wnd that this penalty alall be in
addition to, and not in substitution for, any otlicr provisions of
law.
The affidavit referred to above e one of those to which you
ate ceqpnred to swear (or allitm) on the attached paga,

V. STEIXING AGAINST THE FPEDERAL QOVERNMENT

Various apprapriation acts peovide thot no part of the funds
appropriated theren shall be used to pay the salory or wages
of any persen wha cugages in 8 stoike pgainst the Government
of the Urnitzd fitates or who is a mrmber of an organization of
Qovernment employces that asserto the right to strike agaiast
the Goverament. Buch arte pruvide further that any porson
who engngss 1n o stiike against the Gnvernment, or who is a
member of an organszetion of Government einployecs that
asserts the right to strike againnt the Government, and accepts
employment the salary or wages fur which are paid fron, any
such appropriation, shall be guity of a fclony and, upon cone
viction, sha!l be fined not more than $1,000 or imprisoned for
not more then 1 year, or hoth, and that tlus penaity shall be in
addition to, and not in substitution fur, any other provisons of
taw,

One of the offifavite on the attached page to which you are
requited to swear (or affirm) pertaios to this provision against
striking sgrinst the Qovernment,

VI. HOLDING BTATE OR LOCAL OFFICE

Federal emplnyees ore prohibited from acrepting or holdin
an office or prsttion under Btate, territoriel, county, or municipa
governments. There are certnin epecific exceptions, They are
published 1o Civil Bervice Cominisston Form 1236, Before any

rson epranted to the Fedrral service accepts or continues to

old any office or position under o 8tate or locsl government,
the mattsr shruld be prescnted to the approprinste authontics
of the agenizy in which he is employed for a deciaton as to whether

‘ho propetly mey accept or continue to hold such office or position.

Vii. POLITICAL ACTIVITY

The terms of the nct of August 2, 1939 (“"Hatch Act”), as
amcnded, prohibit officers and employres in the executive
branch of the Pedersl Government from unmng official authority
or influencs fur the purpose of interfering with an election or
aflecting the result thercof, Purther, such officers and em-
ployeces ars prohibited from taking eny active part in political
management or in political carpoigns, These prolibitivns
apply not only to permanent employers, but also to tempornry
cmployess, eingdoyecs on leave of nlmencs with or without com.
pentation, and substitute employees during the period of active
employment. Political octivity identified with any political
party in any election is prohibited.

Some of the forms of forbidden political activity are:

1. Serving on or for any political comuuttce, purty, or othee
similar orgunizetion,

2. Soliciting or handling political contributions.

3. Serving ss officer of a political club, us member or officer
of any of its committees, addressing such a club, or being
actlve in argunizing it,

4. Secrving in connection with preparation for, organizing, or
conducting a pwitical meeting or rally, addressing such a
meeting, or taking eny other active part therein except as a
spectator,

S, Engag.ng in political conferences while on duty, or can.
vamsng & district or suliciting political support for a party,
fuction, or eandidate,

6. Mansfzating offensive activity at the polls, at primary or
vegular clectiung, soliuting votes, assiating votera to niurk
ballots, or heining to get out the vaters on registration or elece

3
tion dayn.
7. Acting as recorder, checker, watcher, or challenger of any

porty or fuct:un,

8. Serving in any position of e¢lection officer, in which par-
tisanship or partisan political mansgement may be shown.

9, Publishir.g or bang conneted editoriully or managerially
with any s.ewijzper generally known as partisan from a politieal
standpoint, or wrniting for publicatien ar publishing any letter
or article, signed or unsigned, 1in faver of or against any political
party or candidate, (Qwnesrship entirely disassociated from
editonal eomrrel and managendl octivities himited entirely to
business management would not be regarded as bany within
this proviziaa.y

10, Becunang a candidate for nomination or election to office,
Federal, Stats, or lncaul, which is to be filled in en clection in
which pasty candidates ure invelved.

SRR TR g
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11. Distrihuting campaign literature or material,

12, Imbiating or circulating  pohtical  petitions,  including
nomin: tusn petitions, ‘

13, Assuming politicnl leaderahip or beecoming prominently
identified with nny political movement, party, or faction, or
with the surcrcs ur fnilure of any candidate for election to pubihe
office -

Grnoral etatements a8 to certain activities which are con-
sidered pe primussible on the part of Federal oflicers and em-
Plovens:

1 Voting.—The direct language of the law specifically
pravides that #ll such pessuns retain the right to vote as they
may rhonee,

2. Expreanion of opinionas.—- The gight to express political
opiniems te reanrved to n'l such peranns,

NOT: Thia reservation is subject to the prohibition that
suth persony mny not take nny active past in political manage-
ment or in politicnl campaigna,

3. Conteibutions.—It is lawful for any officer o employee
to muke a voluntary contribution to a segularly constituted
political organization, provided such contsibutions are not made
in a Federal huilding or to sonic other officer or employee within
the scopr of the act teferred to above,

4, Political pictures.- It is lawful for any officer or em-
ployee tu display a political picture in his home if he sc desices,

S. RBadges, huttons, and stickers.-—While it is not untaw.
ful for an officer or employce to wear a pohitical badge or button
or to display a political st ker on his private automobile (except
where forbidden by lucal ardinance), it is felt that it le inappro-
priate for any public servant to make a partisan display of any
kind while on duty, conducting the public business.

0. Ponaltios.-—-Persons appuinted to postions in the Exocu-
tive branch of the Federal Government we warned that the
penalty fur an established violation of the above mentioned
political activity probibitivis is immediate removal from the

service,

VIII. OFFENSES WHICH ARE PUNISHABLE BY FINE
OR IMPRISONMENT

Certain other stututes prohibit Federal officers and employces
from engogzing in various activities under penalty of fine or
fmpriscniment, or both, The wetivitics prohibited by auch
statutes zelnte to such matices as political ssscssments, political)
cosrcion and discosmination, and purchuse and sale of oftice,
The text of these statutes is sct forth in Civil Scevice Come
mission Forin 1236,

Some of the uctivities prohlibited undcr penalty of fine or
impiaenment, or both, arc as follows:

1. Bulicitation or receipt of political contributions by one
ofticer or employec fromn unother,

2. The giving or handing over of a political conteibution by
one employee to another,

3. Soliritation or receipt of palitical contributions in a Fed-
eral building by any petuon, whether or not an employes of the
Guvernrent.

4. Solicitution or receipt by any pereon of political contribu-
tlons from any person receiving any benefit under any act of
Congscas appropsiating funds for relief,

S, 8nlicitution of reccipt of anything of value, cither for
persunal teward or as a political contribution, in retuin for the

"unc of, or the promise to uae, iniluence to sccure an appointive

office undcr the United States,

6. Paynient, or the offer of payment, for the use of influence
in sccunng an appointive office under the United States.

7. Protnasing employoient, compensotion, or other benefit
made possible by act of Congress as consideration or rewurd for
politicul actavity,

8, Discrimination by an officer or employee in favor of, or
against, another officer or employce on account of political
contributions,

9. Depriving nny persen on uccount of race, ereed, or color,
or political activity, of compensatinn or other benetit made
posmible by uny act of Congress appropriating funds for relief,

10, Disclozure for political purposes of any hst or names of
persons receiving benehits under sn act of Congress appropriating
funds for relief and the receipt of such o hist fur politicul purposcs.

1X. PROHIBITION AGAINST DIZCRIMINATION
Appointing officers are required by the Civil Scrvice Rules to

act on ell personnel mattera “solely on the buasis of ment and

fitness and without regard to pohtical or rehigious amhations,

muaritul status, or race.”

X. INSTRUCTION OF APPLICANTS
Ofiicers ond employees of the Government are prohibited
from instrecting or tenching with a view to the specisl prep-

arstuion of uny person fur avil-service exanunations,
1e- 3deo-1 g
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STANDARD FORM 61 (aevisiD Apest 1, 109
PRUMIRGATEID BY (1Y) STRYHE COMMISIION
CMAPTTIR AL PEDER AL PLASUNNIL MAMUAL

APPOINTMENT AFFIDAVITS

IMPORTANT.—Before swearing to these appointment aflidavits, you should read and undorstand the
attached information for appointeo

Cmimeeem e e
oY dactiy vavay e G

e L JUTFLLINV TR A6
- .-‘-..-‘..--.--'.(.lm.“.-;l;;t.n.(.;'.“v'f.w.'.i““““..............;ﬁu;;;.;'a;q;;-)....-...-.....--....-.(ﬁ;;.;'m.~m'-~“”‘.‘).'.‘. Temeees
ape [Rle ok
DICE 9, O'0T , do solemnly swear (or affirm) that—

A. OATH OF OFFICE :
I will support and defend the Constitution of the United States against all enemices, forcign and

domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely
without any mental reeervation or purpose of cvasion; that I will well and faithfully discharge the

duties of the office on which I am about to enter, SO HELP ME GOD.

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION

I am not a Communist or Fascist. - I do not advocate nor am I a member of any organization
that advocatcs the overthrow of the Government of the United States by foree or violence or other
unconstitutional means or secking by force or violence to deny other persons their rights under the
Constitution of the Unitcd States. I do further swenr (or aflirm) I will not so advocate, nor will
I become a member of such organization during the period that I am an employee of the Federal

Government,
C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT

I am not engaged in any strike agninst the Government of the United States and that I will not
so engage while an employee of the Government of the United States; that I am not a member of

an orgunization of Governient employecs that asserts the right to strike against the Government
of the United. States, and that I will not, while a Government employee, become a member of such

an organization.
D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE

I have not paid, or offered or promised to pay, any money or other thing of value to any person,
firm or corporation for the use of influcnce to procurc my appointment.

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE 57
The answers contained in my A;u,)!icntion for Federal Employment, Form No. ..Z......._.,
: . 19 4., filed with the above-named department or agency,

dated ... Jamory oo
which I have reviewed, are true and correct as of this date with the exceptions noted in the Declara-
tion of Appointce on the reverse of this form. (If no exceptions, write *“None™ on the Declaration
of Appointee.)
Lred §.02%e
...... dosdex Lk L2 (L Al
(Signature of apgeiatec)
Subscribed and sworn before me this ... 20 day of Yarel: s AL D, 19...5.(.).,
Bbomeemeeeeeeene g iR hoD D Co .
(City) G
/
( 047 AN
{sEar) o ‘2&'\'{;"’;}'&&‘.’.‘;\':} """"""""""
- gnature > 'L /) )
/.
.............. //.%uwb /;...

NOTE.—If the oath is takoen belfore a Notary Publio the date of expiration of his commission should
be shown,

' 10—65100-8
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DECLARATION OF APPOINTEE

This form is tc be completed before entrance on Juty. Guetion 3 in to bo answered in all cases, otharwiss
answor only thoso questions which require an answesr different from that given to the corresponding
questionson your application form. Il no anawers aro diflorent, write “"NONE' in Item 19, below. Any X
false statement in this declaration will be grounds for cancellation of application or dismissal after appointment,

Impersonation ia a criminal offense anvd will he prl;sccm o accordingly.

L. FRESINT AD( HESD (otroatl and l'l mber, rll’ .’Nl Stats)
70 3 CRE G2 FE/ S/ /VZ/V /M AN il L

(v
l.(A) DATE OF BIRTH

! - = - <,
- SR, VAN AN, l L I B e il p By s
3 (A) INCASE OF EMIRGENCY PLEASE nom'v lI) PILATIONGHIP I (.,7 smn ym NUMBER CITr ARL :uu . P H () TR LENiCset RO,
W ASHANY Jtr 2.,

Mis Bina i D. v'//}/’/)u, J/J/f[,/u'f Af"/’/A// At N\Th-022.1

& DOES THE UMITED STATED GOVERNMENT EMPLOY, (N A CIITIAN CAPAITY, ANY PHLATI/E (F YURI (IITHEIR BY GO UR WARKIAGE) WITH WHOM YOU LIVE O HAYE LIVED WTTHY

l'l) ’IA/l 18 XU ity of terwn snd Siate ue oounllr)

THEPAST 24 MoNtis [C]ves [T} wo
. It 20, (or each such ralative Rl in 'h. blanke bekerw. 11 addstinnal space is neseseary, onmplete undar ’I-m 10.
. Cywrivs ) trur,nang 8 Wit A l
PET ATHE AIAPTSY KELATION. “asLs
RAME (1) DEPARTMENT 0,0 82,5 1.1 1N WHICH : (2113
(Give o199t number, H any) LMLy SHip (Check "

T0_SPACE FOR DETAILED ANSWERS T0_OTHER QUESTIGNS ____

INDICATE “YES” OR “NO" ANSWER BY PLACING ~X” ves| uo - = - —
IN PROPER COLUMN TV | ShrTL 0 LIFY CAA1MM BIBBIRT OF ITTMS TO WHICH LITAILET ANSATRS SSPLY

& ARE YOU A CITIZEN OF ORt DO YOU OWE ALLIGIANCE TO THE URTTID STATES?, . y

@ ARE YOU AN OFFICIAL OR EMPLOYEE OF ANY STATK, TERRITLSTY, LI2STY, OR
MUNICIPALITY?,
2 your anawer is ' Yes'', give detaile in Iten 10. X e A

7. DO YOU RECEIVE ANY ANNUITY FROM THE UNITID STATES OR L4276 T OF
COLUNRIA GOVEHNMIHT UNLER ANY RETING MENT ACT OR ANY FLIVASE OR
OVHLR COMPLNEATIUN FOR MILITARY OR NAVAL 5§ AVICRY v cavs cere o]
Hyouranswar s Yes'’, givain lten: 10 reavan tor retirement,
that 18, age, aptional lubpl:ly. or by un of vohantery rerstvicrrrisvcsncasenonry

untary separation alter 5 yoa vice; srreint oA

oent pay, anid undar w nt act; and reting, PP

wwod from nvlitary us na

8. NAVE YOU EVER B TN DISCHARGE D, OR FORCEDN TO AT SION, FOR WIS/ BALT
OR UNSATISFACTORY smvn(.! FROM ANY POSITIONT., Troenieseses
I your anawar is'*Yes'', givain ltem 10 the natne -nd.ddlm X P
of smpluyer, d.u, and reason 4n oac oase,

S

SINCE YOUR 16TH DIRTHDAY, HAVE YOU TVER BEFN ARRTSTED ID°AYED OR covsrilmrsssmmrcnsirins et nanennnsonse
SUMMONED INTO COURT A3 A DFFLNGANT N A CRIMINAL PHia 18 AN, /K

CONMICTED FINED, OR IMPRIMINID ORPLALEDON PROBATV M 780 7§ 42 174} erevoslrronsrosrereissreconcisovnasravsrre

CVIR BLIN ORDLITD YO LEFUSIT PAIL OR COULLATERAL 0t Tt s s T M . *
OF ANY LAW POLICE RFEGUIATION OR ORDMANCE (1 X(1 ULING MW b tM2SEY, Py
VIOLAYIONS FOIR WHICH A FINEGR FORFEITURL OF S250R L8235 845 cMM P2 250

If your anawer (s '*Yea'’, Liat all sauch cares under l1em 10.

Give in sach caso (1) The ddrte, (1) the nature of the wNense

or violation, (3) the namie and lncation of tha court; (4) the
nalty :mpoud if any, ot vther daposition of the case. SO

f‘ tod, your # inte will bo taken,

INSTRUCTIONS TO APPO!NTING OFFICER

The appointing officer before whom the foreguing rartifrure 12 gsde shall (1) Citszanahiip —Tha rAntin

. determine to his own satisfa: 1ian that this sppenntnent wialsd be 1n crgiviman: e tszenedap provisims of (1) the Civil Service Rulrs s (2) sppropnstvm ste,

with the Civil Bervice Act, epphicable Cavy Tvice Hules atd eguistuons and Yoo el censtitutes 8o #ifl Ill foa oAb purpim s nid 19 reiftatie yresd A

acts of Congress pertatning to sfpointment. atizens’.sp status 1 1he stacnre of omficting eviens e, In doubiful casrs 1he

This foun should be checked ,ur holding of office, pensin, sutability in cone  spgrantinaent should 1A be cimsuminsted uniil clesrance bas been ser used fsan
nection with any fecord of tecent discharge of arrest, and gerticularly for the the certif ying office of the Civil dervice Commisanm,

folluwng:

(1) Identity of d —The 's signature snd bacdwriting are (4) Mombars of Family —8cctinn 9 of the Civil Bervire At providrs thee
to be compared with the application and;or other pertsent peycrs, The whesiever Uee are alienly two a4 mvxe inetmbere 1A @ fanily sefving utier
physiial appearance may be checked aguinat the owis ol wrtficste. Tie Proimtions] of permsnent sggeantinent in crmpetiive servue, nn etter
appuintee may siso be guestioned on lus persunal histiry bo sgreement wilh his 4 cpier of such fanuly 18 eiglle 124 probetins) (4 pormanrnt nygr ot asne i
Tie spprantnants of pesvass ent'tled 1o verterwn

oAfcer ls seeprcoible for observing tha

e crappetitive ecrvise,

previous statemcnts,

(2) Ago —1If definite age limits have been established frr the pasition, it should gaeteren 2 are nit subjer t 1o this requitement,  The mewtwrs<d-fasuly groviesn
be detesmined that spplicant is pot outsude the age renge L sppoiniment, Ly ton Bpply 0 tlempeansy sigranimients. Doulit{ul cases msy be tefersed v
Until such determunativa is made, the appointment may st be tha #ppro otfice of the Cvil Service Commisuun [ decimon,

¥, 6. SOVIEERLAT FOINInG Wik 16—05160-3

——

had P




14-00000

N\
i / !

Fltw payrels
LEREN ¥ ]
FORNITLY FS-12

cieaNtvp g
APPLICATION }O
I THE FORFIGN SERVICE OF THE UHITED STATES

4

PLOYMENT ' arenos

. l
ATE \ o -

1224v wo. aronor-=d
ai 2EB3 FRASUARY 28, 1991

TRis 8

PACH 7P OFPICR USE ONLY

annwer onder ftem 0 37,

IRSTRUCTIONS — Answers to all guontioos mest ba typed or prioted,
ALY gsesticns must da azawered fully. If
aot beee provided for your asaver L0 &by quection, complate yoar
y FPorward (0 daplicate,

sufficiesot npace Dan

o0t

e PREV I GU s (AR £ cmee e ACNNOWLE OGE D)
s RO X8 D e ENYE ST IGATE D e ACT IG!

oTHER

CATL CF AFPPLICATION

SOUHAL SLCURITY wuMBLR

rOLITIoY AFPLITD PG

TN1S 3raACB rom OFFicCt
Uss oLy

L NAME (Leat)

O'NFAL, Mrch Dilworth

(P1rat) (Middie) (Meiden, il any}

7. MAYE 10U [YEN HLEN KNOaw 5
sy oTueR wamp ? C1Yes 022 w9
16 ANSWER 17 "YIS%, GIVE Full
DETAILY UNDEW ITEM 637,

be esutrorived I! appointed,

'3, PENMANENT ADONI5S (Plece [rom which tranaportation will
3treet nuaber end ness)

4. STATE OF WwiICH 10
ANE A LEGAL RESIDENT

1 Evans !treet,
0N, ClLTY 0nTAL 208§, OT
Bafnbrd g9, Cocry

iR

Goorgia

S PRESENT ADLHESS IF DIFFERENT FROM ABOVE
L703 Crescent [trest,N.w,
Yashington, D.C,.

FRESENT BUSINESS PHLSE

mabfou: PHONE

mﬂoi,ﬁli%g." th,

doy, vear) | 7. PLACL OF BIRTH City, atate, or ecounlry)
Ba ge, Ueoorglia

89- IF BORN OUTSIOL U.S. NOW WAS CITIZENSHIP ACQUIRED?

Bh. IF A NATURALIZED CITIZES,

PLACL, UATE, AND WUMBIR OF |
WATURALIZATION CERTIFICATE -

-
SEX 106 MEIGHT i’é&” 12. MARITAL STATUS [ EIEI ET WaRRT(L
By maLe 7 FEMALL fr. 1, (8517 wipowt D ) DIveRcED () SEPARATED
13, WHAT 1S THE LOWLST BASE SALARY, EXCLUSIVE OF ALLOWANCES YOI Will ACCEPTY § 0 ANNGM

18, WHAT RESTRICTIONS ARE TNERL IF ANY ON YOUR IMMED!ATE
lone )

AVAILABILITY FOR DUTY IN ANY PART OF THE WORLD?

15« FULL NAME OF HUSBAND/WIFE (11 wile, saiden neas)

Frances Pauly O'Neal, formerly Frances Pay

b. OATE OF BIRTH

C. PLACE OF BIRTH (City, otote,
30, 1920

or cowslry)

Glenpool, Oklahoms

d.  IF BORN OUTSIDE U.S. HOW WAS CITI2ENSHIP ACQUIRED?

€. If NATURALIZED, PLACE, DATE, AND NUMBER OF WATURALI~
JATION CERTIFICATE.

- -
16. DEPENDENTS
WANE HELATIONSHIP DATT OF BIRTH

B rch TiIworth O'leal, Jr. son . July 16, 1947

Helinda Pauly OVNeal daughter June 17, I9500

Frunces Pauly OVNcal wife Ipril 35, 1520
17. WHICN OEPENDENTS WOULD YOU WISH TO ACCOMPAMY YOU ABROAD?

Al
188, FATHER®S WAME B. PLACE OF BIRTH & OCUPATTON ]

Maston Bmmett OtNeal Bainbridge, Ga, ' Lawyer

d. PRESENT ADDRESS
Evans Street, Bainbridge, Georgia

e. IF BORN OUTSIOE U.S. 0ID FATHER EVER OBTAIN
U.S. CITE2ENSHIP?Y I 7€S (1IN0

19AMOTHER'S MAIDEN NAME
Ressie Matthews

D Y vt B
L. PLACE OF BIRTH C. OCCUPATION |F AN

Thomaston, Georgla Hougewife

d.
2T Va5 "Bioet, Bainhridge, Usoriia

e. IF BORN OUTSIDE U.S. DIC MOTHFR EVER 08TAIW
U.S. CITIZENSHIPY (I YES (1 %0 -

204.CAR YOU TAXE OICTATIGN? D. ARE YOU A STENOTYPIST?

D ves E:J %0 D ves % wo
W.P.M,

Cves

C, CAN YOU TYPE BY TOUCH SYSTEMT[d. WAME OTHER OFFICE
EJ NO MACHINES YOU OPERATE

EAXE hone

W PN,

C i o
SRR plia s At

&

&

ki e ar R e .
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e ¢le MILITARY STATUS
Ao TF YO WAYE TEER 18 Patf AMMET) FOECEYS O IM TM| M{RLUANT HA- he SERVICE OR SERIAL MUMBER
QIRE IN witaT SFRYICE 890 3948Tr D00 YUU SFHIET (e. 4. U.5. Aemy:

Pield Artillory) - -
“. LATL OF E%i67 G ACT17( DLT¥ FITRATE 06 AN AT TIWE 0f ] 6. DATL OF WONOWARIE DISCMARGE OR SULPARAT|ON
"o FNtRY - - :
J. PNELENT KATE OF RANK IF ON ACTIVE DUTY
-

P, PATE OR KANY AT TiWE 0F LISLWADGE OR SLVAKATION
- -

223, WHAT PERTINMENT SEUESAL CIVIL SEFVICL LAAMINATIONS WMAYE YOU TAXEN? (ive year, title, and grade received)
. -

Be DO YOU MAVE A PEPVAGEWT Ciyil SENYICE STATLS IN THE Lo IF MOW FMPLOYED IN THE FECERAL GOVER ~ﬁflv[ PRESENT
VLOIQAL.GOVUWEH? =1 1es v ﬂfécﬁ'\r%"’if":ﬁﬁfﬁgo“ GRADE dg-
STATL OR TAREN AN EXAMINATION FOR A POSITION

23. MAVE YOU EVEAH APPLIFG FO2 A POSITION UNDER THE DEPARTMENT Of
UHDER THME DEPARTMENT GF STATE?
ol I { 3] Cwo IF AMZWER 15 °YES® GIVLPPARTICULARS UNDER 1TEM #37.

24. HAVE YOU EVER MELD A POUSITION UNDLR A FOKEIGN GOVERYMENTT (Including eervice in the Armed Secvices of a Par.

sign powee)
3 ves rz’ WO IF ANSWER IS “YES® GIJE DETAILS UNDER ITEM #37.

25, OUTLINE YOUR TRPAVEL Ok PESIDENCE ABNOAD GIVING DATES, PURPOSE, AND PLACES. (17 not while in the Armed Porces
#ive number, dete, end plece of leevence of American paseport.)

See employment with Department of State at Bogota, Colombia, Mexico City and
Caracas, Yenszuéla.

;: 26. FOREIGN LANGUALES (Weme and indicate the grient ol your competence, {.e. Excellent, Good, Fair).
i ' A, LANGIAGE D, VEAD Co WRITE 4. SPEAX e. UND[.RSYAND
o I tpanish §60d good gooa good
27. EDUCATION
2. GRADE SCHOOL —— CIRCLE HIGHEST GRADE COMPLETED 1 7 3 4 v of7)a
DATES ATTENLED [YEARS COMPLETED] DFFRFES Frursrﬁtw
WAME AND ADDRESS [ CONFERRe of MAYOR SUBJECTS HouRs,
b gk Bainbriize High 19261931 | 5 yrs. Diploma - “u
PREPAPATORY Bainbridge, Oa. P1 Unigs
“LHOOLS
6. COLLEGES Urdversity of Georyla Political
Jhiever-- I' Athens, Ga. 1931 (1935 L ¥re. | 2.Bs | Sclence |~
o
d. OTER EOUCA-T  yyg ;
versity of Guorgia
TIONAL INSTITU- bl .
Tiows or TRAIn-] 1oy Cchool, Athens, Ga. 19351957 3 yrs. LL.B. | Law -
ING SCHOOLS

" 78. EAPLOTHMENT
INSTRUCTIONS. (In the epacee provided below descrihe every position which you have held since you first bogden to

-
work. Start with present position and work haeh 1o the firet position whieh you held., Account for all periods of
t/se continuation sheet if mors space lu raquired.

unemployment end state reseons of any vnemployment Indicated)

PREZENT POSITION
GATES OF EMPLOYMENT (Month, year) £XACT TITLE OF YOUR PRESENT POSITION|SALARY OR EARNINGS
| FROM: &Zb?—“ﬁ STARTINGS 9000 PER YR.
FLace PLOTRLNT (ciey, Siate : Legal Lialzon Officer PRESENT $ 8A00 _PER 1R.
LESCKIPTION OF YOUR WORK
v AOBRARZYON, S Ca% Handling legal mtt:;:
and liaison with all other departmenta
Contral Intelligence Agency agencics of U.S. goverrmont. Itighly technical
T RiStreste N oo work involving immi ration & naturaliration

laws, visa regulations and related matters,

YT PR T T I s TH R
TasoleneraY: falter. Ri 9wl TF COBRINTLY EMFLOVFD, {EB o EPROACH FRESENT (MPLOYERT
\ : , g1 ves ) 8o

-8
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Continuastion Sheet

FoGM 2§Paly %’;3
DATES (R T OLLYUING CNont M, yoar} 7

(TR Sept- 19!12 I Jan, 19)[5

PLACL O EVPLEYSENT (Caty, state)

Mexico City and Bogota, Colombia

SALARY OR LARMINGS

LAALT THILL GF Yoy rv,ggglf
STARTING 81600 FPER YRS

NAME ANG AUDRE LY OF (VFLUYEK

Dopt. of State

SUMBLI ANGC p N OF 2 'FLGYRES suviaViLiD BY YOu

7 officers and 1} clerical

SASTE AN THTLE CF vt chAls PE=y 1 i
}mbassador Arthur [l{ss La
Embnnr ¥, {nge
HEADON O LLAN H

To return to the Dept. of Justice

..>tache FiaL 3 5600 PR ¥R
PESCHIPIICN G YOU'Y Asia

Political information
gathoring and reporting and handlin;: cases
involving the proclaimedl ist of blocked
nationals and trading with the enemy.

UATES CGF LMPLCYVLNT (Month, yoar) -

riom: Ja~e 1938 re: Septe 1942

TPUNACT THTLL OF YOUR PCLITICN

PLACL OF EMPLOYMENT (City, atate)

ISALARY OR EARNINGS
STARTING 83000 per YR

Attorney mat  sh6OO g vR

Washington, D.C.

NAME AND AUDKLSS OF EMPLOYEN

)Dept. of Justice

NUMHEN AND FIND OF ¢MPLOYLES JUPLEVIGRD 8Y YOU
5 offlecrs and 2 cleric

NAME ANy TITLE OF I““rﬂlﬁll SUPE! VI5GR

Attorney General Honmer Ciuvmings

NCAHON i LEAVING
To enter foreign service,

ULSCRIPTION OF YOu wWiink

Handlin;; and supervising
the handling of many and various types of
Federal laws,

CATEL, fF E¥PLOY ¢ N] (Menth, year)

sion July 1937 1o, Jan. 1638

PLALL OF [*PLCYMINT (City, stats)

SALARY OR EARNINGS
STARTING $ =  PER YR
FiNaL 82000 pep vp

LXACT TITLE OF YOous POSITION

Attorney-at~law

Bainbridge, Ga,

NAMEL AND AUDKELS OF EMPLUYER

Self
SUCBLIE AND RIND CF (MPLOYZES SUPLIVILED BY YO
1 clerical
NAML AND TITLL OF IMVELDIATE SuPENYILO0K
-
AVING

.‘4‘3033_;[ pt. of Justice

DeLCRIPTION OF YQUR WOKK
Qencral practice of law,

Handling cases involving administration of
estates, abstracts of titles, contracts,
torts, wills and criminal trials,

DATEL CF EMPLUYMLKXT (Month, year)
FROM: T0:

PLACE OF tPLOY'LNT (City, state)

ALARY OR EARNINGS
STARTING $ PER YR
INAL 8 PER YR

EXACT TITLE GF YOuUR FOSITION

NAME AND ADDRESS OF E“PLOYER

g

NUMBEE AND XSO OF oMPLOYELS SUPLRVILEV BY YCU

NATE AND THTLL OF 1ymID1aTL LUPERVISOR

HWLASCN FOR LEAVING

DESCRIPYIYN L YOUR WORK

VL MARKS
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. a LI GO
LAt L4 nT (Muath, year) o waut THleg vr o0 AL e EREERER \:\",, .
farw, e s @ s T cewe - ' : SEASTING, ™ opER YR,

e ; Attache 4 7ooo

[ETIRES] cren L (Caty, iua Fivay FER YN,
. Cnracas, Vgnezuo TR IPY:
LR IRTY v Bl s b e . ~
Y T Vias asciyned to Folitieal
© 72 officers and 3 clarical Section. Had frequent contact with high
foreign govormment officials, Uathered and
P T A TR TIEY ] roported politlical information. Handlod

" Ambessador Walter'J. Donne 1y matters of speclal interest for the AmbassadtT‘.

LY U4 L" « FUEDLALE o Py
fwng speci ed fcr technical knowledge and I accepted tha offer.

Wikaat F0o LEA7ING ’
BALL, %F fwie il (Month, year) LXACT THTLL 8 YQUR POLITION SALANY CR unw«.\‘
" June 19L& . Feb, 1947 :
fress Attum&y‘ ﬂtl-lm STAKTIANG PER YR
pLaLL %3 Tvi e el Cux. atate) X FINAL SoszR Yh.

Bainbxidze, Ga, < jueseripniion cb rouw 4 Enpaging in general
wavE ‘S'el.'f:u ';o;i‘;'["ﬁ'l‘ with father _ practice of law, handlin;: cases involving

ther, | contracts, torts, wills an’ sduinistration
___| of estates, abstracts of titles anli criminal
~ WrfEL Eh 1%, GF E¥PLOYELD SUPLKVISEL BY YLy trials,

le¢ i
WAME ASD TITLE £F B¥“EGIATL SUFLKVISOR

-
By /L B AR W *
To return bo forelgn rervice.
(LTL, ’4‘ il ey (Month, year) LEXACT THTLE OF YOUr PLLHTION SALARY (Ot A
Fuip Jan. 1915 Juiio 1946 Attorney STACTING & PER YR,
FLALE I"aafnb ~.‘nrc1 y, etate) FINAL . PEH YR.

" y Veve D6,Cx IPTION OF YOIhv wWhoe
NAVL AND BLLYLL, LE LYELOYON - Supervising and handling
cases involvin; many and various types of

Dept. of Justice violations of Federal law,

NS LAY SIWY, LF FWBLOYLES SUPERVISED BY YCY " .

S lanycrs and 3 clerical
NEE AL TITLL 65 (e IATE .A.'uevu 0w

on, cAark, At encral
vEALG BT 0 Lt 8

To remm to private law practice

7. GTRLY PO TI008°, PLLD FCGh LESY THAN THee?Z “ONIH, ARD PERIGD. OF UNEPLLYMENT, (Liat-—Deginning witM moat recent)

BT 17, POSITION NAYE ANU ADUiEoo CF EPLOYE( G4 HEALON STARTIANG AND B INAL

[ ¥ FOI0 UNEMPLOYMCNT SALARY PTk ANNUM
-

30, vAAL YO Lol x:‘”l £ TCHARGED G FORCEL Fir e 008 B Ci2 ML U UN LATILEACTORY SLERVICEL EaC™ ANY PUSIIIONT

L—J YES —a h%

IF ANT4E 15 T025% GIVE FULL DETAILS UnGE~ (T64 427, :
Sla,wAdie (7 a7a o AABYE YOU BVEN HAD ANY Bef 10 AL LD~ U, HAVE YOu LvEw BELN uNObEA TREATYENT FOn A MENTAL O
FECTL £ C1281LTh2, wPATSOEVER? LMOTLONAL UI0wnER?

S ves X v o oves & we
C. AlT~IN THE FAT TatLvf MONEAS, HAVE YOU FREGIENILY Q. MAVE YO EVeit HAG TUBERCULOLIS?
ULEL INTCAIZATING BLIEAGES 1O EXCESTS?

3 ves & Xy 3 ve & NO
e, AZSE YOU £4E- vEL l"ALU DILLHARGED Fil™ TrE ANMEL thOANY OF YOUR AN wE«, TC 45T OF THE ABOWE #3 °¥ed*
FCrCEST GIVE PULL PARTICULAKS vNpEN 1Te™ a3/, .
. X -
i B a0
%
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E EITINt ACEUOELIE R Y L N SO O AR A S R A AR Y I S G (S A Y By 0y N a wer  HE WG AJLYAT wAh Y »'1-;4 bty
r::-.nn-x [ T A N L N R L TR AR S COP Y P R VIR R VT PR L xR T SR B TS U B P R L T
NAMELS OF LSERETCON, AvOONTL o T LACH, AN QATES D% asige Tay 5 e Glet hAh AN, OV RICe OF §2,0 “ar.
CHIIGATICN . Wl R SN T Nt

sh, B YO ADRNTCATE O mant YO Lwtd A MCTATRD, O Awg YOO NG K BAwg £, Fel 4 Hres A Mpeloe CF AN PULITIGAL
UNITED LTATES BY 10D O VICLENTE?

PARTY O8N CRGANISATION TRAT A0 00 ATy THE Cvinttiew Oy TE GOy g N £ Tug

“1vin X v FrORN AT bE Tyent bt PR PPIAIL, Dbk 1Ty e med,

o DI LITA - AT ud Tt o 0N Dte gty SEATY 0 IN ANT Tt

Chvw  Xlwe

OLOOSELIRGL, AND NPTy,

Tuo HAVE YoD babS fineN Asscoing Onocnianlie v Diviy
COUNTY (other tran fac @trce traflic violaticna ehere the fine did not erceed $15%)

1F GO, STATE UNDES ITEV 3™ Top NAME AND LOCATICN OF Ter T0DRT [ ATr o ANL 05 TATLS, 74

15, LILT FHsle COMPLTINT ANy SESPONSIBLEL Pr~o0Nh, §8 Do una Tl TATLS NOT welATLL TG 104 Ky HLOCUD Ch VAL AN awy
ARL PARTECULASLY QUALIS 1200 TQ SUPPLY DEFINITE ENFCMATION HEGARDING YOUR CHAWACTLIC ANL ABILITY (de net 4ive necee
20 or 20).

of superviveres linted :n arower to questiens no.
QCCUPAT ION

MVE - ADUKE LY

Hon. A.B. Con er Bainbridge, ta, | Us e Dlgtrict Judga |

Dopt, of State
Hon. Fleteher Tarren ‘ﬁgg .inr&ml D,.C. Ambassalor-Mplomat

Ir. Gordon Chason Bainbridre, Oa. Phyai.cdan=Surgeon

36, MENTTON HERE ANY SPECIAL VUALIFICATEON, O AUMIEVETSENT, WO COWERLD [ LLEaiiE IN Tl APPLICATION, INCLULE LUCH
ITEMS Ao ANY BOOKL OV ANTICLES YOU WAVL WRITTEN, LPECIAL “ES[AxCH WOy, TECHNICAL L¥ILLL, MOMORANY O PROFESLLIONAL
SOCHHTY CEMBLHLHEPS, ANO ANY OTHER INI O AT ION YOO COMSIDLK PE el INLRT, YOU MAY INCLJIDE ANY PERTINENT RELIGIOUS, CIYIHC,
ALLEASE, O% ORGANISATIONAL ACTHIVITY aMICH YOU HAVE Mo onMED FITHELS wITH UK 41 THOUT CUMPLYHATION, SHOWENG THE Nie-
BLR OF HOUTS PER wELV AN NUMIER OF WELAS PLY YEAR I wadICH YCU WLRC ENGAGEU IN SUCH ACTIVITY,

—Phl Kappa Phl (Ronorary Scholastic Fratermity)
Blua Key Natlonal Honor Fraternity

Phi Delta Phl {legal Fratemdty]

Decatur County Far issoclation, Balnbridge, Ca, -

Qoorgia Bar Assoclation, Atlanta, Ga,

American B.r Arzocintion

37. USE THIS SFACE PO COMPLETING ANSWEnG TO ANY OF THE FOWEGOING QUeHTIONS, NIMBEIING A%, ALK TO CORRLLPOML, atlH
QUESTIONS, USE [aTIA SHELTS OF PAPER It NECE::A'«V

#23. Application No, 6843 for oral examination under the “nr Manpower Ac.t, made in
approximately February 1947.

Presently under provisions of Civil Service Rotirement Act,

Draft Statust None
Rgserve Statust None

CERTIFIGHTION

Falae Statement on this Application is Cause for Dismiseal.
DO SOLCMNLY AFF IR THAT THE INPONUATICN CONTAINLD HECEIN 13 ('O'H}CT l}) THE Rt sl (F ™Y rNCvLLOGL AND BOUILH,

-
{ ~- 7 ey 7 po
—'/\‘//'.)1"-' /\1 '7‘:) * g . Z(J ,/,) 7. \) /. -
N NAMLE A% ULUMLLY BRITIEN AND .f‘lb"\ HE (0 AL CFFICIAL LNATLkE

Lale S

APo—8s0-a187 ~ -
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050

PHYSICAL QUALIFICATION RECORD

NAML

O'}EAL, Birch D.

NATUKL OF ACTIOM

Trena, Funde

TITLE OF POSITION.

Intelligence O<ficer

GRAOL

63-13 * .

DLPARTMENT OR FIELD
1
i
L

Pepartuentsl

Subject was found physically
{n the above grade and position,

RECOMMENDAT IONS:

3 Aprii 1880

xx] fit [Cjunfit for duty with this organization

And Overreas Duty ]

P

@&::;& 24 &,4«7,5.276‘

- ———

SIGNATURE OF PHNYSICAL REQUIREWENTS OFFICER

CATR

FORM NO.
wov 1948 3¢9
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.. . z/]?"
v UNITFH  STATES CIVIL SERVICE COMM™  ION (‘“
CERTIFICATE OF MEDICAL EXAMINATION B

- Applicant must fill in dotted lines below to lwnvy line

uz REH. ﬂu [ W A 1-.’/ EUNNs T7. i CReLLAL A

T(m\ 'u toflen M frrse)
/
‘.......)4'(11. dz_. ............ ; .<4,.¢A-C- / /7 J rheesamersses  smmeassmans /;/( F;.) ' c ¢ eees areaiae Seeneansosnncinne -
) e sl VHit e -nmu..u )
............................. erees ceetseenans '. fd,‘rtl.-d.d.-‘- . yd -’/LK- -7 7 TN
(lkvmnuwut and tinest tn which W to o caplopnd) Qi ; er o jin v Lich yoe tor b el yed)
L. Uave you any physical defoet or discase or disahnlity \\lmlmm\ o i Y esresaaaran .
LI anewer fa Yyver’’ pive detasle .y‘.-".:.(.—u(_- " (-? IIC(K:A/Y.', A /{ 47 -../» W I R S S PP

FIASICIAN ¥on lll LN Tlllf/'H)II.UWINIJ

M2y a
o Inches, ¢ LY X .. ... pounds, ( poutnds, Mnlv-- witl i without clothlog; fe rmnlos,
(Tl hi, without shues) (W n chubing) Wkl Mlhuul uulhluu) ('ludn , but without wrap or rm

T ;\T—t:l;lrn {ur malos only \pon speclal writiva requet of the eflclal andering eauninating,
Hems checked (V) were craminad and found normal. Duesations from normal are noted.  (Sco {natructions on revcree side,
R numbered to eurrrnpmul wilh items below.?
] £0 20

1. Byes: Distant vision: Without glaxss: Right: ib Lvﬂ:g:‘f' With glasaes It worn: Right: ;_ Loeft: o

Noar vinfon:
What ix the longest and the shortest distanee at which the following specitmiena of Jaeger No. | and Jneger No, 2 can be

rend by tho applicant?  1{ No. 1 is read with enro, Now 4 el not be uiw n,  Tent ench cye separately,
wllbﬂmlfmdl

Ve
Wit the view of matth and o el of sutntonbe Without "
o meekboite nmang Fojeral smpdovess (he Liasin of i mworal saoniive f
118 Al il pomdans oo atdediumnts having @ mabled porme 4 B 08 ln. ("% n, - ST T N . S ' 9
.-w-l 1 nahe sueh purhel stemibnailon of ajydicanis fug
" ' (0 the Feteral el : ‘“‘"“"' [ U n to. 1. Lo .. In. tr .12, In,
ang enployres cral claxitind service g ey
pusgue.lvd by the Chvl Rees e Camntz on of (e alit iy |lnT Without glaraens /f With glasmon, i€ gacds
oprwentative —
u'l :‘n-mh-' :\. N l‘;!‘l‘h!‘h‘ 1t ln.» hmmw; orderd of \ln) » LR 0 la, o L.y 1a B> do L ine
nasd Juue I8, 1023 (Kaocotive unter, Soptoming 4, by
i . J ) .V e lfm Vo o (0 80 om0
Fvldinco of dincase op injury: Richt . oo LGl L | 74 1 2SI 2t
Colur viclun: In eolor vizion normal when Iehifhnen or other coloe phate text e o e
It not, can applicant pass lintern, )urn or other comparablo tonl? .. e .. eena.n
¥ Bars: (Comidir denominntors indicited here asnorn), Recond as nuneratora tha greatent ‘“Zmb“ hewrd) O mury
couvernation: Ripht car~- j,o Jaft cap— Evidenee of discano or fnjury: Hipht erp o 2% Lttt cor . el 2

. D) 20 41,
3. Noso, sinua dlsesse, ote, .

{. Mouth and throat ..,
& Qaxtro-intestinal ...

6. Thyrold (especlully In \mmcn\ & -
7. Doart and blood vosscls .. L erareeeneeeaons
Bluod pressure: Mm, Hg. sy ~lmm .
Ta orgnnlo henrt discane prosent? L WCAQ.. .
& Lungs: Right .....ooeeenene . #70 [SUPRRSSUNIAURURTNUII P’ L | SRR /-~ —eeenen
History of tuberealosis? ... (Lw . l{ x0, hna the (IN« ade beea nerented for at leant Vyenr? . Tl
1f thero fa & history of tubereulosis, is any type of collupas therapy belng receivest ot prosent? (I eo, glve full detalls umhr
erarks.). o . [
9. Hernla W =
. (l!wmr.\l Immn vmk\l.y lnzulnnl \rmml. fmnnnl no nvid--nmunu un u-vrun e {mu nn-wvrln;)
It present, ks it supported by a \\rll SELBIIR (FUBEY cianeicecenreerecrveensmernnmamesnesse nrovssesroramananes
10. Varicose veins . 7 4 Q.2 SO eemreecetmrerrn e tere serrmreeesrneseonensmconm
i) pquuu(. s( o luouuou “and d«ﬂﬂf)
Varioocele (sce note 10 on reverse gide) .« Ll . reeertresbrmmresisrsisrennesvarenn
11, Foet: s tint fool present? .. .. ...73 ...
l’ Duforinitics, ntrophl'-s. d other abnormalities, diseasea, or dofocts not tncludml abova ... .
€ d. (XM o T e
JKY %ars ut uerloua lnjury or disease ‘...Q{ ﬂﬁ‘ﬁ. &02;1447 (}71/{ hh«‘j .
. Norvous syatemn (sce nofe 14 on rererse s0d0) L. V7 U L s
I3 there nny history of 8 “nervous breskdown™! L. .;. reeevmnee ware s ceeeensanes
If hospitallzed, give name of hospital and Joeation .o S o e
13, (@) Urinalysls (cec rererae s1de) coeeveannn.... e enean e anenaenn (I-) Voneren.l dlnem

e Obtain from applleant statement of disablities, past and present, give Jagnons nnt your l'ﬂlanAL‘l under “Remnrka,”

7. Dues Vetersnn Administrutton recvgnice scevice-cotned ted disabitity i thl4 ene v . 0¥y, cover in your countrenta,
( -anru)

..

L8 llas examinee ever reccived disabihty retirement o U, 8 Cival Service Commlbanion? ... < ;
3 Lf Du

Thias cortificate is to be returncd to tho officlal requusting the oxamination foven)

W—0e3-)
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FThe alm of the Excentive «eder

v
eplembaor 4, 1924, under which (his examinat.
the phy sical conditton of pppointesa to the classified citil service nith a'view te potouag off
and claims under Lnited States emplogeen’ compensation lawdl

) made, §s to obtain Infarmasict as to
icieney and minimizing acvidents

Notcea for Examining Physician
Wrteirr.— Males, without clothing, and alw in endinary elothing wathout evercont or hai_(weigh twive); femalos, chothed,

bat without wrap or hat,

H overweight, atate whether dis to bone god nuiscle o to (at,

Hr1ar = Without boots or shiee s, olrerve that no applinncen gre used Lo fncvase,

Tha rxamination ehould ynclude the following chevtulions:

1. Evea—DPtlacis; discharge; ecorencal sear; pterscium, In
recording distant vision consider 20 feet aa normal and report
gt vision na a fractien with 20 fret na numerator aed the
stonllent tvpe read at 20 fwt ns denominator, I glis<es are
umed, record for each eye the finding with and without alasees,
Near shoor must be reporterl. I teating vision without
glnasen the applicant or nlrsmlmmv should he instructed to
remove the glasscs al least one-half hour Ui fore testing uncorreeled
preton,
tion of denme; discharge, In oreenphing hearing, recond 20
feet an normal distanee for conversational vofee and peord
duevintion from normal as fraction with 20 as denonunator and
actunl dintance as numerator.

3. Nopo.—Ability to blow through each nostril. I feee, 8
specutun examination would neot be indicated,

4. Mouth and throat.—Miming tecth, pyorthes; tousils,

hypertrophy or discase.

6. Qaatro-intestinal.—Ulcern, Inflammationa, ete,

0. Thyrold-—Presence of tutanr In neck and  tremor,
ewphthalimos; nervous high-strung disposition, ospecially in
wWaInen.

7. Hoart.—Murmurs,  State wls ther functional or organie,
If valvular dincase oxists, state whether or not it ta fully com-
ponagted.  Artenosclerosls, - 0 T

R. Lunga—It i« neccsmary that the ausculatary cogh beo
ureel, 1 tabervulosis ae present, state waciher actavwe of
arrestedd: i srasted, state Your opimon as te hew kg it hae
boen quassevits Sputum to be examined for tabvwvie baeili
fn alt sapeviat cases,

0, Hermua—Gne details as to slze, hoosthon, o, amd
whether wellditung trussas worn, - Ingumal heruia exasts when
ring te enlarand wind on coughing viseeral nipulse is felt which
followa the Gager on withdranal

10. Varicocela —If varicocele is prosend, state appnxiaate
plze—0¢ g, sine of walnut, lemon, ete, )

11, Flat foet of such a nature ae to incapacitate or became
agrravatad by work or be alleged later to have toent esuand by
accident or aovupation, By “flat foot,” as wsed in tas foriy,
s meant a evet foot with hapained functmon, the teom being
cauivalent to “falien or misplaced arch,” an aboarnisl eudie
tlon.  Impairmwert of function is the point to v notads An
unnlomim& » tat foot, but strong, s not disqualifyving.

12 and 13 Sears, deformition, atrophies, amd paralvess
nhould be noted, but it §s not Important tht stmall insiguudticant
acars or blemishes which might be referred to as warks of
Identifieation e recerdwd,

t4. Thie entsy should include avmptoms and (il distory of
any mental or neryous abnormality,

B, Urinalysic to be made in ease of persons over 30, and
in all easw where arteriosclerusis, nepliritiay, o JGabetos ie
suspectad, and wiwn obosity s found on exanntation,

Record of urinalysia, if mads: Bp, gr. .. All [ Sugar S (03
It tachycardia is prosout, give pubwe rate: Sitting ... To...... Immediataly after exerciso feemee-. TwO minutce after
ORCICIAO cooeenmeannniincnnnacecn o CHIIBE PORCTVE cceseiacineaen o—enes
(W, talr, or puiz)
I have found this applicant abnurmal under the following headinga: o~
e ecnnae 4 Y. ~ >
In my opinton, applicant s eapable of performing dutles involving ... Z<: U G&(L%tﬁ{...‘“.... phytical cxertivn.
vAniueus, tderate, or )

Rxuanxs: ...,.

e A

’ F ’ Tho eramini
(P TTLTORTT physician m!

D Wl

Bla npace to be 1a1 oy ws & watter of dentifiention, by the applanist (aowd damd

u-.ammml.l the | W the physwuan) P)

)Lt i
" g :n'.'.'.;.aa&'.}a:(&"“‘ Ope W

o '//( Maco Af e ;:)mnj" N ' .d,|:‘::
. oz !{ ..%:, e e i Yophond Oy Yol i servie, e i WA Reamd
Deato v sxalnd) MDY . 2
Full tone® . loeeeeeo. Furt time? Fee paad?

hesuld 4l 1o the blanka bolow befure sending this fwrw to the Cammission OF asthan

The prr 1 oMoer
To be appolnted in
(Department) (Bureaw)
Titlo of position . [ . ——————ae

Type of appointment (chock): (I Original appointment

Number of certificate upon which applicant’s name appears (to bo given In ease of original appointmenty. oo o oeoo..
¥ & SRVINRSINT PRINTING OFPICE 2O~ KWW -}

O Transfce 2 Reinstatement 0 Classitivativa
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(Rars. 8/12/48)

OFFICE OF STRATBGi. SEVICZS Yz, 1 fm PN

Washington, D, C. e PP ' 5

11 Zebreary 194 27 "
_0'Neal, birch D =/

wan givaes s physical

examination on this date and found qualified for

B

E Pull Duty Ovarseas
D Linited Duty Overseas

H
! E] Duty in USA Oaly

Profile Serial (For Aramy EM only) L 1 1 ]

Defects Noted:

Uloeratione lof't ankle and tarsal rogionss; result of 370 degroe burn(26Decé7).

This man is not qualified for overseas until the ulcer is healed, probably
_ needs skin graft,

Feb 27=3kin graft, uloer campletely hoalod; £it for duty o‘nueu. ~

Leid ) Natoe / 4
Imminisation comploted 28 Feb 47, i s BAs Nl 2 //7 {Z

{7695 /PI

fh e

o B e A A (e
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MEDICAL CLEARANCE

(CIYILIAN}

-

we 1) Februery._ .. ._.194 7.

CERTI FI CATE NoO,
This 13 to certify tbvat Birch Do O'Neal .
was gives & phyaical examjostion on tdis date and fousd

fit - XRXRt tocr service ovutside the United States,

‘JOITI R TINTIRN, lote Lte MO

-

ReXeXeXoXaXoXeXoXaXeXoXaXeXeXeNeXeXeXoXeXoXeXoXoXeXeXasXoXoXaXeXokh

— 18 dorch _ _10¢ 7 _

CERTI F ) CATE NO 2
Thin fs to certity thut Birch De O'Neal
was given a piysical faspoction oo this dato and found

free of ln} commuaicable discanesn,

_AM(RQ ¢ .

Jd Re TIEWJEN, late Lts M3
Explasatory Note! Certificate No. 1 ia lasved after a
compiete physical examination han Peen mado todetermine
the individoal's physical fitoess for fnreigo service,
Cortificate No. 2 is iosuved aftera physical isspectioca,
It shoold bde Jdone witbin 48 boors prior to departure.

Fosu no.
Jan 13er 37000

{230)
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SECRET . - e el
Whan tiad in 0L UL QMY runtd Llted in?

QUALIFICATIONS SUPPLEMENT 10 PLRSONAL HISTORY STATEMENT

RLAD INAIRUCTIONS CAVESULLE REFOVE COMPLERST, Teri 28 PRINT AVOUD 1500, L HT LOLPED IN®S

SECNON ¢ BIOGRAPMIC APSD POSINON DALA .
VEmb 85 ST FTETRAF Tyan Feat sbddile ST e o i AT IR L R T -

i H < H .

| i 06/0f/13 | GS:=36+0% .

S PP S e i

%I E e GRADE SR

0568593 | CNEAL BIRCH D

e o 7R ot g RO e pt et :
D :0PS CFFICER CH ¢l { waSk,, D.Co
SECTION 1 —_— e e 2 AGENCY o;:uu}syuwt! . . R o
AREA H NPEOOLR sy, ] . 0
—VENEZGELA : - 'ﬁ“‘Pcs?xX""‘" $7/09/71{8 T AgI2781
.cu%Au ~ CORRECTED | PCSXX 81412/51 54N 9/01
AFR] . : TDY XX 54/087/701 54/08/01
MEXC BELoW [ TDY XX 95/04/01 55/04M1
YENETURNA | TDY XX 56/07/01 56,07/ <
EURCPEAN AREA TDY XX ., 96/10/ 56/11/41
g .
- y 5 12f20 1
VENEZVELA * Pes L wyferjrs | #1/0)22
= 1) >e /4 F»)
CuATEMA LA Pes I/ I/

AFRICA o WESTERY EVROPE T2y ;f‘f/7/14 £/5/27

rdy ST §$7/4/4%

MEXIC o ; ,
~Evio P& T.D)/ lff/”//?/ $9/7x/%0
VENE ZVEL A f’f-b/ l54/7//7 56/ 7>
EVRoPE ? 7Dy é\f‘//”/l}‘ fé////ﬂ
- MEX/Co 7y dojrefre (61T

GVERSERS [ATA

C3EE]

DATE: [-F:1ALSs ,
22Ul T AT |

[secnon ] wucanon_ ~
——_B(Gﬂff MAITR FIBG i [ COudGE YEAR
BACH [WISTCRY, GENERAL GA UNIY 33
B R TC e Rl iGA UNTY 37
\
ff?’:m ! SECRET (uu
6 7JuNentg ¥

Mig 207
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SECRET

TLCATON (Cont'd)

SICHION

Eh SO

[y JalUF ¥4

VAND saGae 00,

BANBRIDCE HIEH | Bansiine

L E (GraRlsA

TEASY 4t

/72 7 [‘?.?l

Yies [0

w JSe 0004
2 UNIVERSLT / OF _ GLoRC/A

_1//’//%@%72' of é’cdzé/A {l»:// 'sm)/ :
f Yy /755=Rey LB, 1957 T @VTS, |

va e L AN
l
'
i

AR

A5’/7

COUECE 0% OAN E8MIY STUDY
: T VEARS ANENCID | OLGSEE swad | e sewmogne
NAVE AMND TOCANON OF COUDGE OF GNIVER Ty oy 0 ctotnta ’ crnen | 55 seenh)
REAL S5 .)mv T RECALL

o

[ S

i
|
|

, A7HFMS G i

' L ! !
o 4 . i
> F A GRADUAIE DEGREE WAS BEEN NO'ED ABOVE wr.CH RECUKED SUBWST ON OF A WRITEN tHESIS IND'CATE TME TILE OF IME MESIS AND §& €51y SESCRIBE 115 CONTENT

: M

¢ .

’ t’

- JUSUREIR PN - \

R - TRADE. COMMER\ AL AND SPECIALZED SCHOOLS
NAME a*il) ADDRESS OF SCHOCL SOV OROFECIALZANON FROM "©w NO OF MONIMS
x NoME
2
3
OMER NON AGENCY EDUCATION OR TRAINING NOT INDICATED ABOVE
NAME AMD ADDRESS OF SCHCOL 3.0 OR S‘T\!AUI-HIOFJ FROMm j e NO OF MONTHS
WASH/HNET, Jodan  APR/Ls
, DITT O _ b*/_ﬁ‘o N & WEEKS
(PERoD7E IA-SIERVICE /?ET/PA/W—M;} ToTAG]
77E 3 we ks

JNTELT7

L CENTRAL INTELLIGeweE Gll?ouP W4 S///g
Al

CohdECTrIoN

Sies |

i‘
!
l

b
AGENCY.SPONSORED EDUCATION
Svec:fy which, if any, of the wa.c0r 0 1o0an 15 Sechon I was Agency sponsored
NAME AND ADDRESS OF SCHOOL SILOY OR SFECIALZALNION FROM ha) NO OF MONTHS
' Yo E
2
J

SECREY
‘2.

]

vred
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SECRET
Whea Fillad In
SECTION IV GEOGRAPHIC AREA XNOWLEUGE AND FOREIGN IRAVEL
- ANOWLEDGE A QQUIRID By CHLL Y
riaME QF REGIO™N TIRE OF SPFCIAIED Rats ™ '2AUA QAE & PLACE o ' Vo OO0
U O 740 LDGE QP FESLTICE Ok yLey N(.fq j TReR ] s “\‘;&"
I1942-FLB+- .
| Ecuador : ~- temporary residence June 1942 ) X X X
Colombia " " ct 1942-4Junc 1943 X! x X
Mexico " "~ 11942--pec 1943 X | x X
Venezuela 11 March 1947--Ddc 1949 X X X
Guatemala 7’ Dec 1951--Apr 1954 X X X
(Jul-Aug 1954 X X
Western Europe None (Nov-Dec 1955 X X
— (Oct-Nov 1p56 X X
GeowTh Afica NN £ JuLy=Pve (isF X ¥
xd o Apftil 1955 X
Mexico b Lone Qctober 60 _Travel ¢nly X
‘Mexico v 1962 X
In temp. residgnce countries gained pecial kndwledge policg, investigativ
systems and practices, local politicd, both hidtorical and then ¢urrcht.

ML TYPING AND STENOGRAPHIC SKIlLS
T SHDAAND (WM, | 3 OICATE SHORIMAND SYSTE USED  CHECK (X, APPRCPUIATE 1TEM
Oorece ] seecowanng [ seracree Feciv

4 INGICATE OTHER BUSINESS MACHPES Wit Nr T 1Oy HAVE HAD OPERATING EXPERIENCE OR TRAINITSS complometer, mimeogropy card punth o )

SECTION V
Teo &G (WP

SPECIAL QUALIFICATIONS

I ZECTION VI

TOLIST 2L HOBBIES ATID SPORTS 115 wriCH ¢24 ARE ACIIVE OR HAVE ACTIVELY PARTICIPATED IMDICATE rLUR PRGFICIENCY IN EACH

Baseball - good Tract - fair
Football -~ good Fishing - qood

Tennis = fair liunting - good

2 EACLUDING BUSINESS EQUIPME ST S0 MA TIPS #/e T OV MAY HAVE LISTED IN 1TEM &, SECTICH Y LisT ANY SPECIAL SKILLS YOU POSSESS RELATING 1O OTHER EQUIPMENT AND
WACHINEY SUCH AS OPERATIOPS CF DAL'D TR IATIERS adiote CW speed, 1ending & recorvng, OFFSET BRESS, TURRET LATHE EDP AND OMER SCIENTIFIC & PROFESSIONAL DEVICES

None

\{33

3 APE YUU NOW QR HAVE YU EJES BEEYe A LICENLED OR CERTFIED MEMBER OF ANY IRADE GR PADFF4LSIGI SUCH AS PILOY > E]

ELECTRICIAN, RADIO OPEQATLR, TEACIHED LAw/eEy, CFA MEDICAL TECHMICIAN, PSYCHOLOGIST, PrrSiCiats, €1CT NO

& 1F vOU HAVE ANSWERED *YES” TO (164 3 ABCVE ING'CATE KIND OF LICENSE OR CERIIH(A;ION AND THE (SSUING STATE
MU LCIPALIY, EIC Provde beanse regatry avmbar o ingen 4 FIRST LICENSE, CERTIFICATE yeur of nive 193 7

& LATEST LCENSE/CERUFICAIE (rovr wl 1mive

ANo OTIHERS (RE QutRED]

INGICAIE 1HE NRE PUBLICATION DATE, AND TYPE OF WRINING

Attorney at Law, State of Georgia 1937

7 LSE AN SIGHIFICANT PUBLISHED MATERLLS CF wriCH YOU ARE THE AUTHOR :do NOT wbm.t tup.es valess reguested
inaa laton or sciaatihe artcles generol aterest subiects aorels, short Mover, ofg |

None

8 IMGICATE ANY OEVICES wrtCH YO HAVE HNEEPED ANND STAIE WHETHER OR NOT THEY ARE PATENTLD

None

9 PUBLIC SPEAKING AND PUBLIC RELATIG®.S EXFEZ.Er.CE

* Highschool and college debating and service club speeches

£ Se—F

for—FpI; SECRET
-3.



14-00000

: SECRET

Whae Fiew dn .

MEAsY SERVICE

é\llfi‘lNY DRAFT STATUS

SECTION Vi ¢

7OLETCTIVE SLRaCE CLARTIRILATION

1 - N
AZE FOU BLGISTESE V£ Teg Daar I [_‘j vis [Jk ~

FACUAL SELECTA T SEMICE BOARY T1UNBER aND ADOLSS 4 L DEFLRAED L v E BLANON

MILITARY SERVICE RECORD Altine Outy Oolvi

T MUTARY ORGANGATCN himy Ness o veely A TTORTR ST NCN 3 ODATES OF SERVICE  watended wiins duty
£i0m 10 i

4 STAILY fegelar Ceersr e e 3 WA A GPAGE OF LAIL i chpargmcs o pops s ce & SLAAL SERYVICE G FIE Pa,m8LR

: CnECK 1vPE Ot [0 wonvrasit oicHance [ e seaesst vov s ICE [ vrvct varpsmies

8 ' , dh s '
sepamanon L SELEAM 1O INACIVE OUTY [T] ReURTAUNT 1 3% COVBAT DisagD 3 omeaitostst
[ set semeser roe ace [ wrrvcmers e0s eavscar preasn
3. O3LF DLISCRIPUON OF ASUITARY DUNES socord e dyhiws and bl ahod bart dote b povr mark 00 fuait 0a o he mliducy soroce’
MILITARY REYERVE NATIONAL GUARD STATUS None
CHECK RESERVE UN LUARD ORGANI Ay 2] sasine cORPS MANOHAL GUARD
ZANION 10 WHICH YOU BLULONG - y [ coast guamo 0 ‘
[ riawy [ awrorce 7] aw HAnOrAL GUARD

t CURRENT RANK, GRADE OR RAIE 2 DATL OF AFPOIITMENT IN CURRENT RANA 3 EXPIRATION DATE OF CURREN! RESTRVE OBIIGATION

4 CHECK CURRENT RLSTRVE CAMEGORY ] seaov sesiwst ] stanom woe [] SIANDBY machve [ Teemio [ viscrancen

5 BRitF DESCRIFNON OF MRITARY RESERVE DUTIES record the duties und siulh whih best dercribe vour worl or funchion in the military serertel

& 1F YOU ARE CURRENILY ASSIGNED 10 A RESLRYE OR NATIONAL GUARD 'RAINING UNIT, IDENTIFY THE UNIT AND 11S ADORESS

MILITARY SCHOOLS COMPLETED ,Actve Duty Reserve Status o as Civilion!
STICY OR SPECIALRANON DAIE COMPLEIED

NAME AND ADDRESS OF SCHOOL

RFLIOE* T
3 ] 3 3 N O S

, University of Georgia, Athens, Ga. Basic ROTC 1933 Rty SPONSCAED
LISAVART

CORRLSFOROLINCE

AGHNCY SPONSORED

>4

PONLENCE

SPOINSORED

3 ' .
BEAIGEN]T
COERLSPOIOEMNCE
R ) . AGETICY SFONSORED
. RESTERT
CORRESPONDEHCE

: s AGET LY S ONSORED

SECRET -
-4 . N

w

L

L .
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SECRET

) ) "Whena Filled la!
_{f(l'ON 14 Mli_l!vM statys
?“;l! KT STAILS YTege Mo ed W denod \.,...,.,-.;_v caried Bargliod Beman R mar ['j.(.'d .
k TITNAME OF 399 .50 T [ - - iie [
} O'NEAL ____Gladys Frances PAULY
! RT3 T i il et et ortr i v
30 April 1920 Glenpool, Oklahoma
TR CL AT LI STER S SR \
llousewife Hone \
TQLENSM D B PORMED LTI el COUNTEYES) ¥ ODATE U 8 GNP ACUIUIRED
United States None Birth
SECTON X DIPENDENT CHILDREN AND DEPENDENTS OTHIR THAN $POUSE
Y BELANL iy DA:(_AI..') D-‘;(l QF 818" CHNZEs P r(u\lAher ADDORESS
u.s. ‘
Birch D. Jr. Son Caracas, Venecijucla Bethesda, Maryland
Melinda Pauly Daughter 12 June 1950 U.Ss. Bethesda, Maryland
— 2.
j
SECNON X1 PROFESSIONAL SOCIETIES AND OTHER ORCANZATNONS
DATE OF MEMBERSHIP
PasE AND CHAPIER ADDRESS  (Number Stiaet City State Country! FROM 10
Society of Formor Specidl Agents, FBI New York, N.Y, 1946 (1967
Kappa Alpha Order University of Georgia, Athens, Ga. 1932 | 1937
“ 2 *—Alumni-Chapter,—Washington ~b.Cx 195411967
I am a member of the Nafional Genealogical Society, Sunderland Pl,
Washington, D.C
-Camellia Society of theilotomac VYalley, gappa-Alpha-Social-Praternity :
Phi 7azna Phi National Jcha;gg&i raternity, Uniyersity of Georgia
—haw—Sehool-—Alumni-—SGocietypof—0n é@ggffyfgf§%$5?ﬁf§?
and so far as know, no other organization of any kind
execepting-a—churehs
OAlE SIGHAIKE OF EMPLOYLE i
6’);07 /747 APy D. O Ml
* SECRET
-7.
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L

SRS Y

poTeR T

s

the crgansestaion or of you dela “Ttew requires mors curplele coveroge than you have previvusly srepnyted,
S | SECTICN 1} GENERAL
t.oEclt navl (LAt Freat-vidaTs)
G LAL 1WH DILVCATH
2. CUKKINY ADURESS (No., Steeet, City, fune, Statle) 3. PUMMANINT ADORISS (No., Street, Coty, lone, State)
4023 Hiph Street 211 Livans Street
Chevy Chase, Maryland Iatnbrldge, Georgin
4. MONE TELEPHONE NUMBER . suﬁ. TEARITONY, PO3SESSION O COUNTRY (N WHILH YOU MOE (L AIM RISIDENCE
Oliver 40074 Temporary-tarsland; Perranent-Georpin
o] SECTION t) PERSON TQ BE MOTIFIED IM CASE OF EMERGENCY
1. wamt (Lastdorat'adidie) PRAFERAGLY NEBIDING IN U.S, . 2. RELATIONSHIP
ClLaL LASTON  Ea Lrothap

N ‘. SCCRET N

4 o X cWhen Fylled In)
. . PERI  1C SUPPLEMENT T frmrs wane
PERSONAL HISTORY STATEMENT o1 dnrmary 1060
: oy 1
- IHSTRICTIONS

Thia fure provides the meens sheredy vour wlfscoal prescnnel rocords will be dept cuteent Foen thongh st duplecates
1nfocmation you have furniaded Iv. 1t wtil he necosanry tar vou to coeplete Sey o L gheongh YL gn theit
catarety You need vemplete Scvit L8 theough AL only of there haa bren a vhange 1@y entered on daty weth

3. WoNE ADDRLSS (No., Street, Citv, {une, State, Country),

L allce Otreet, Falnbridge, leorgla
4. BUSINLSS AODMEAS (VYo., Steeet, City. Zone, State, Counley e INCICATE NAME OF FEAM OB §MFILOYER, 10 APPLICADRLL

Degptir Comnty Courthouna, DBainbridya, Georpla
3. SNE TRLEPHONL NUMBER 8 BUBINESS TELIFONE NUMDIR 7. BUSINESY TELEPHOML EXTINSION

100 & 4 ————e

B on CAME OF (MURGENCY, OTHER CLOSY RELAYTIVES (Spouse Mothee, Fathery yay aLs0 @i NOTII 6D, o8 Sular HUTIFICATION
TS NOT DESIRANE S BECAUSE O MUALTH O OTHER KEASONS, PLEASE SO STATFK,

Ly mother should pot Le notified directly but only throush one of my hbrothers or
oy _sicter

SECTICN 11 MARITAL STATUS

1ooeween b0 oner [ [ Tsvwe o [sarmien [ Twivowrn T Tseranated Juivancio] Tannuiso

3. FUKNISH DATE, PLACE AND REASON SUR ALL 3IPARATIONS, DIVOMCLS OH ANNULMINTS

SPOUSE: If you have Aeen mArcied more than ence, ancluding ennuilmenta, use & separate sheeot [ar logmer wife oF
husdand giving dara below for all previvua marciages. 1/ marriage is contemplate!, provide anme data for [rance.

3. wAME (Firat) (Middle) (Masden) (Last)
Gladys Francesd lauly 01 eaul
4. DAYE OF MARR]AQE S PLACE OF MARWIACE (City, State, Country)
27 March 1945 Tulaa Oklahoma Usa

6. ADORESS OF SPOUNL UIFOKE MARRUAGY (No., Street. City, State, Country)

220 lugt 27th Ilace,.Tulsa ".Oklahoma

?. LIVING A DATE OF DRAIN 9. CAUSE OF DELATH -

X U vas I [uo ——— '___._

10. CURRENT ADDRESS (Qive last addrers, o f doceased)

4623 High Street, Chevy Chase, Maryland

Tio DATE OF BIRTH 12, PLACE OF wiRTH (Caty, Stnte, Country)
20 _areil 1920 ulenpool Cklahorma U344
13, IF 30NN OUTSIDL U,S.*DATF OF ENTAY [14. PLACE OF ENIRY
VS, CUYLZENSHIP (Country) V6. DATE ACQUIRLD —“lrn_r—.";ﬁ'ac ACQUItED (City, State, Country)
USA Birth Oklahoma
18. QUCUPATION 19. PRESENT EMPLOYER (AlSe five formee omplaver. or (f apouse 18 deceasad or

. unemployed, fait two employors)
toraraker

0. ENMPLOYER'S OR RUSINESS ADDRESS (No.. NStreet, City, dtate, Country)

——— - o

SECTION 111 CONTINUEDG TO PAGE 2

FCoRw UKNb vt rl:no\'i 1D TIONS, SECRET ta)

a8
1
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' SECRCT

e Felled Tan ,

SECTION B11 CONTINGED FAM FASE 1

DATES OF MiLITARY SERYVICE OF SFQUSE ( Feims ard Too ) oay WONIe AN Viag

R, -

sz

BRANCH OF SFRVICE 23, CUUNTEY TN eMILH MILETARY S{G€eICE A5 IL1ATLD

ra

DETAILS OF Otiin GOYIRNINT SERYICS, (.93, OF F0RTIGN
American Embanoy, Mexleo Gity, Nexico 1940 = 1955

[ ] >“EECIION v RELATIVES BY BLOUD, MARRIAGE OR ADOPTION LIVING ABRUAY R WHO ARE NOT U.S. CITIZERS
(l. suLl Same (Leat-Ficrat-Viddle) 2 ORFLATIUNGMIP 3 AGL
ome Cprsap s s .
STlRID  GUARLSS P 10N Seat Conaln Ll
4. ADDRESS OR COUNIRY IN wHi(M RELATIVE HFSIDFS
[
Caracua, Venogtieda = danager Loca Cola Co. intesests
8. CHT17en3M (P (Countey) 8. FREYIFNCY 01 CONTACT 7. DATE OF LATY CONTACY - -
13A Approximately 2 or 3 lettess sannually May 1058
V. rutL wamp (Last-First-Middle) . T mELATIONSHIP 3 Ane
A]
4. ADURLAS ON COUNTRY |N WHICH RELATIVE RYSIDED
H
8. CITH2ININIP (Country) 8. FREUUFHLY Ur CONTACT 7. DATL OF LASY (INTACY
toorutL nwame tlLast-Flrat-Midile) 2 RELATIONAHIP 3. AL
4. ADDRLYY OR COUNTRY IN WHICHM RELALIVE NI9IDES
s
3. CITiIZLNGHIP (Countiy) o, TRIQUINGLY OF CONTACT 7 DATL OF LAST CONVTACT
1. FULL NAML (Loat-First-Middie) $. RILATIONSHIP 3. AGr
4. ADOMESS OR COUNTRY IN WNICH RLLATIVEL RESIOND
4
B. CiTi2ENsHIP (Country) 6. PREQUIN‘Y OF CONTACH 1. DATEL OF LAST CONTACT
8. SPLCIAL RFMARKS, 17 ANY, CONCCRNING THESE RrLATIVES
A
B
® | SECTiON V FINARCIAL STATUS )
Lo ANE YOU FNTLRELY DEPENDENT ON YOUR SALARY? b’_ [vli L ]NO

2.00 YOU MAVE ANY # INANCIAL INTEREST IN, O 001 10 1AL CONNECTION wiTi, NONSU.3. CORPORATIONS OR BUMINESSES OR ‘N OR

LLEY

WITH U.5. CORPORATIONS On BUSINESSES MAVING SUBLTANTIAL FOREIGN INTIRESTS? L_ Yl m N VEYOou HAVE

WERED “YES." GIVE COMPLETE DETAILS O A IIPARATL SHEET AND ATTACH IN & StALED tNVLIOVE.

3,00 YOU RECEIVE AN ANNUITY FROM THE UNITED STATES O DISTRICE OF COLLNALA GOVEFRNMENT UNDER ANY RUTIREWENTY ACT,

FEN

SIGN. OR COMPENSATION FOR MILITARY, Ok NAVAL SLRVICE? [ ves Ex_‘] NO

4 IF YOU HAVE ANSWERLD “YLS" VO QULSTION 3 ABUYE, GIVE COMPLLYE OLTAILS,

5 WITHOUT REFERENCH 10 YOUR SALARY, STAIE OTHER SOURCLS OF RECURRENT INJJWE NOT INDICATED BY PRECEDING 1TEMS,

i SECTIGN Vv CONTINUFD TO PAGT 3

- C SECRET
. X 2
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SO SECRET :
~ N 1 @#%en Eadlet fo,
SECTION v ComTinyLy THOM FAGE
SORANE NG NS TR B @)t ¥, arRMT BL- S N1
NAME Lf gt Tgy a0y PRI TN ENEL Countey)
ihe Cily Pank Penn, Avenne, washing ton, b, C, \ .
. . 1
<. lrat State Jatfonal lank Eatntrldiee, Georplu :
7, MAVE YOU §VIR DEFN 1IN, OR PETLITIONED PON, WANRQ,PTZ /ot ] [11'. l-\ Iﬂ) ‘
s
PARIICUILANG, INCLUDING COLNT AND UATH 1Y) .

B, 08 YO MAYE ANSEIRED YYES T 4 uLE 3T ION ) AWOVE . 4] sf

O SLCTION Vi CiTIIEnHIP [ 4
1. COUNTRY OF CURRINT CIiTIZENSHIP T CHTIZINSHI® 8 ) IkED BF ¢ CHIECKR TVE ONG v
USA mllb'n [:?J Mamais Lt [—1 craee (Specify ) !
3 MAVL YOU TARLN STLPS T0O CHANLE YUIIKk € GIVE PARTICUL ARS
PHESINT CITIZENSHEPY [:“] s !ZX] o
Be 1F YOU MAVE APPLIED FUR 6. %, LITIZENSHIP, INODILATE PUESENT STATUS B8 YOUR APFLI(ATION (Pirel papere, ole.y 2
o] 3ECTION VIt £LUCATION .
T OCHIER IR} MIGHESE (5400 G1 SDOCATION ATYAINLD
. . 1Esa THAN MIUR SUMDUL 4OAf .4 °F Gt o T)AAN A CCLLILE . Y DL GRS
[ LA LA L] ’

FLOR N NOeL uRAnUA Tty

CRAGLETE LTUOY LI aoiNG b MELetw 0 GeEY

' BN ENIRY, OB P hUME G A STHGGL NMAUUATE
b §
RO rPARS COLLI LY on tr3e wAS Emcc praiwate ] I""' tortn nrnesy
2 DI e e VERYS DY S LuDy
L NN DATLYS ATIgNDED Oreure GALE LIl e MHY,
NAME AND LOCATION OF (ODLLIGLE R UNIVERSITY o'y wEeon fLuP i
werne winnu ream e Hee C fspectly,

3. THADY, COUMMERCIAL $0U SFICIALBZID Scnod S

NATE" ATTENDID [OTAL
MOIIHY

STuhe O sk 1AL 1 2AVION
Veow L3

NAME OF SCHOOL

sprciatased schonls auch ag Ocrdnance, Incelligenir, Communteatinns, «tc, )

& MILETARY TRAVING (Full tame duty an
DATES ATLINDED 1Ot AL
NAME Of SCHOOL STUDY OR SFIC 1AL IZATION
L PO To LI
§ OMIR tDUCATIONAL TRAINING %GCT INDICATED ABDVE
3
.

e FURTE 5 P
v P R TR E C e TR S Y
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o SEERE

9 :l’Cl_l?: .VLI_I GEOGRAPHIC AREA KNOW LOGL
1 LESY NILGe any FOBF IR DEr 1Ny O: N ta § Gr WK n?u“‘unu lﬁ't.‘l":-’;“f;ll'lf;‘”ls l“ﬂ(!“ll Or RESIDENLY . TRAVEL,
VTGN OR BONE BGNILNUENT Gl TiAs DRLANIIRTIUN FXPIRIENTF UNGEB CyLuMN TTYRE DF SPECIALIZED ANORLIOGE. ° 1Nt
SR ) WAL L DEE_Sven AG TERRA)N, LOASPY, HASEOAMS. LfrLtifE3 . AANLOCADS, 1ADLITAILY, FULIVICAL PARTILS, RIC,
anOmLERCE ACQUIRID @Y
tatts o
NAME OF HEGIGN OB COyumIny YYPL OF SPYCIALIIED RNDALEDGE BE3I0ENCE. REsIS woma
teavEL, EVC. TRAVEL | SYUDY [ASSErn-
vence wEn T
2. INDICATL THL PURPOSE OF vISIT, RIDIDENCE OR TRAVFL JOR EACM OF THE RULGIONS OR COUNTRILS LISTED ABOVE
-
3. LIST BELOW ANY PORLIGH AFGIONS OR COUNTAIES OF ®HICH YOU MAVE GAINEU KNUNLIOGE AS A AESULT OF ORGANIZATION
ASBIGNMINT OR ACTIVITY.
KNOWL 1 DUE ACQUIRED BY
vATES OF o 2
NAMEL OF RLGION 08 COUNTAY TYPE OF SPECIALIZED KNOWLLOAE REBIDENCE, HOQTS (X13%) TRAIN-
- THAYPL, £TC, ABSIGNMENT] ASSIGNMINT]| NG
England & So.africa lIntellipinca Serviceg |July-augunt 1954 ‘DY
[od
Sweden 1 i . fletobor 1956 1DY
Gerrany |__ ) ) Oct.=lov, 1956 DY
Italy, Greece : B Vaek Fuch 1955 hY
France s . - Three daya 1954 TDY
O SECTION I1X TYPING AND STENOGRAPHIC SKILLS
Voo TvPine (WP M) |2 suomtnann(®.Pow )] 3. SHORTHAND 3751fM USED - CHECR IX) APPROPRIATE 1TiM
r ""'""l lsntn-ulvml.l Jﬂnmlvn] Iomon (Specily):
4 INGICATE OTHER GUSIHESS MACKINES Wil WHIGH (Ol HAVE HAD OPINATING EXPIAIENCL OR TRAINING (Compfumeter, Mimeoe
4raph, Card Punch, etc.)
SECTiIoN X SPECIAL QUALIFICATIONS -
1. LIST ALL HOBBIES AND SPORTS It WHICH YOU ANE ALTIVE OR HAVE ACTIVLLY PARTICIPATED., INDICATE YUUR PROFICIENCY
IN EACH
2. INDICATE AMY SPECIAL QUALIPICATIONS, RESULTING FNOM LXPERIENCE DR TRAINING, WHICH MIGHT FIT YOU FUR A PARTICULAR
POSITION OR TYPE OF &0AK
3. EXCLULING EOUIPMINT MOTED IN SECTION X, LI%T ANY SPECIAL SXILLS YOU POSSESS HELATING TO OTHER FQUIFMENT OR MA.
CHINES SUCH AS OPERATION OF SHORTWAVE RADIO, MULTILITH, YURKLY LATHE, SCIFNTIFIC AND PROFESSIONAL DEVICES, ETC.
4. IF YOU ARE A LICENSED OR CLRY(FIL0 MEMBIN OF ANY TRADE OR PROFFsSION (Pilot, Electrician, Radio Opotator, Teacher
Lawyer, CPA, Medical TYechnicsan, etc.), INDICAIE THE KINO OF LICENSE AR CERTIFICATE, NAME OF ISTUING STATE, AND
REGESTRY NUMULR, tF KNOWN,
.
5. FIRSY LICINGE CR CERTIFICATL (Year of isaus, 6 LATEST LICLNSF OR CLRTIFICATE (Year ol isaue)
- :
-
. - : - SECRET
o : 9 . 4
' - .
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. e : SECRET
. ot Fodted fn,
° SECTiCH & COMTINGEL Fu'st PAGE A T
2T s i s it ARt BB 1 ae i MATIREALS G Beita st BT faf #, Tile Ilm ot auhest tupyee wnlevs cequestrdy. -
tNDIT AT 1AL PUst 1T AT LN DATE, AYD TyFT “f evit fyne, tNana fdetaun, caantafse setactas, genreal gntoceet sub-
Jtete nuvels, soort siewiles, elc.
T LAY ANy 0oL CES aihan Ty WAvE VRVEGTEn ket TTaT waiiaia 4b G0t Tupe asr FecTaEEL
_"-—L.TSA;.;;-V ruiluc sP;;W;..—:':!;PAL;I‘u l(—:—:lLA’l‘a—!)_;yh‘,k';»;rkugt.‘zr T -
T;”‘l: l.s—;»;:o; ;;;l‘:;;‘;aulL ,- Ar ALY u"—(“n;mulmun;—u:- a4 ';';'TEHT‘VF_:_
MeMALe, LEST ACADIMIC MOKOR% YOu HAYE Se2F1efis,
[ ] SECTION X ORGMIZAYIOﬁ #ORK EIPERICICC - °ll.£ LAST CO"?L[“')' ’)f A ?tﬂ Oll(l. ’I.AL'”C‘TIOI? QUESTIONNAIRE
1. NG USIVE DATIS (Fiom- wnd To.) ERRYYT R s ICE s -wm/.nuru "ot ASutonwial
March 1947 = Docerber 1949 | 13 4 Wi DLivizfon -DLP
4. N0, OF IMPLOYFES UNDED rOuR GIRECT | & 001404l POSITIO0 TLILE
BUPIAVIZION i, e -
, Seven__ Lhief of 3tatiun = Intelligence USfice
4. DIGCRIFTION OF DUTIES
Collecting und supervising collection of intellirence as Chief of Station
1. INCLUBIVE DATES (Fram- ond To-) 2. (“a‘;‘i%. QEPICE/LI a1 S1%0  puantn OF ASSIAMINT
Wunuary 1950 = June 1950 . L. 13 5. % Divislon - LDE . .. . ...
& MO, OF IMPLOYELS UNLEG YOuR DIRECT | 8. 68642488 Footinn JeTLE
) Jurtaviston 12 _Brageh Chief = Irtellipence LEflr
0. DEICHIPEION OF DUTINS
Supervising and directing the collection ard cisserination of Irtelligence

information as Eranch Chief

uu'l! C IR/ B243%1 0l ERAKCH OF S5L1AwiNT
4 O"I"r' of Irprection # Zecusity

o vw o SR I e
’l "e

1. INCLUBIVE DATLS (Frome and To.) 2.

| Junae 1950 - December 1951

A. WO, O KMPLOYEES UNDEN YULUR DINLCT % Ol'l'lll. FLSITION
SUPLRYIKION
’ 5 ) Crief, Allan affairs Erarch
6., DISCRIFPTION OF DUtTIIS
I.iaison with Im-i{gration and l.afural‘:la‘rion Cervice and rasaport ard Visa Divislons
of Departrent of State In relation tn ulie".z of cperatiornl irterest, Faclilitating
ontry and exit ard naturalization.
1. INCH u‘s:vl OA'LS“;;lﬂl' and rov-‘;__“ T 6;;:5—?-‘; ')les/;fnuuoe./euurn GF ASSIZAmMENT
Jammrv 1952 - april 19 14 WH Liv - LDP
it - B T/ LR
NO, OF (MPLDVI‘(S UNDFE VOllﬂ DIRI:(Y 6. GFEICIAL PLSITENN TITLE
Ll e |__Chief of Gtrrion = Intelliponce (fficer
s DLSTCRIPTION OF DUTIES
Supervising collection and colleetiry intelliperce gs Chief of “tation

CrEICL/0ur 15N/ BRANCR OF

T IwCLuaIve OATLS (From- and Te-) |2, coace . 3- PETY
| _June 1954 = 10 april 1955 ._lé,.“.,k-_g.ff lge 2% Security
. 4. NO, OF FMPLOYLES unOfk YOUuR DIKRLCT 5. OsFIC AL POSTITInG T LE
- SUPFRVISION .
. __lone In -’:111["‘1’.0(1 Cfiicer
6. DLSCRIPTIION OF DUTIES
Conducting speciual investipallons Tor the .Jimctcr of Cecurity
P {ee 1. e ) flwe odtsitional pages 1! raquired)
SE%RET

e e e
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(e Filled In

O [ SECTiom X1

CHILOREN AND OTHER

DEPENDENTS

and adupted M

SUFPORTING,

1. wuuBIF OF CriLONtw (Including stepihsideon 1 :
UNDER 21 YIARS QF R4, AND ARE mNOT SILF- D

|

lgfrn; B ARE UNMARREIFD

PRUICIPUNIDNNPEV VNG W

SQ7 AGL @D ABE_AQI _SELI:ALITIRILNG,

NMPAER OF QTMER DEEUNCE s cfreludeng spouse
pmrente stepparents, s,ster, oty )

B DFPEND On YOU F0R AT LEAST so8 OF

TE R SUPPIRT, QR CMILPREN OvER 21 YEARS

3. PROVINE THE FOLLORING INFORMATION FOR A(L CHILDSEN AND DEFENLENTS
. 0%
NAME ACLATIONSHIP | Yianm OF giRte - " CHYJ2ENSHRIP ADORESS
Frances P, O'leal Wife 1020 X LS Chev: Chaze, }d.
Birch Jr, Son 1047 X Usa Chevy Chase, VMd.
Melinda P, Dauphter 1950 X UsA Chevy Chase, Md,

N SR |

ADDITIONAL COMMENT

AND.OR CONTINUATION OF PRECFOING I TENS

From 10 april 1955 to present I have been Chief of the Speclal Investigations
Diviaion of t'a Counter Intellirence Staff DUP conducting investirations and
supaervising five officera and four clerical erplayees in relation to investigations
of a senaltive nature envolving operational security matters,

OATE COMPLETED

SIGNATURE OF ENPLOYEE

At B Nedl.

-2 Jaruaeyr 1080 RTCH o, Oy
S
L8 - SECRET
—r 6 -
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Stardard Turm T7—fne 1948 % ‘-EPT rr;n TION FOR FEDERAL EMLCY‘QTENT ;m;'m:.asom

8 CIVIL SIRVICE COMMIZSION

"y wrd somplataly  Trpwerite g ¢ otrr
4 it @ tireru, .~‘, *
& anrcrateaamnt, sty
yorat adarass
[ "7,._ P saatun, o kind of Bon upphed tos,
. DO NOT WRITE IN THIS BLOCR
X Oppcrnl varsma U i in [ 1] For Use of Civil Service Commissfon Only
g . | Matersad i Entered registor,
2| 3. Fisce A mngaymmnt agplied tor: [ Avpor i {J sutmitted
2 T Men g e LT B !
P 3 5 ] 3 :
Gl €V Ditet rrasmi Bhiddie} WMuasden, it any) (Last; Haons. Ase Koview:
g Mg T tilvore P
8. Stresf ard rrsrzler ot K. D. pumber:
Arw i Dqroat Apcroved:
FARNFD 1322348 AUGM
ity 2 trmt Aliom Graluding postal sona), and State. CPTION GRADE | [ ATinG | eNCE | R&TING
EXEDEAS of BNSEENERN AT S T
6. Lagai A visuirg tondenie \utale} T, Uihioo photie Now | Rotee picase 9] 5(;‘:"_‘;'
See, vl s107 ‘ 13, . 310 potnts
Q1 8 Fioce o Larizity and State: tf bom outside U. S5 o iy and weke
Z . ] Wile or
< Pr.noriore, Gourpls Widow .
9. Date 4 tarth, wonth, day, yean: 10. Age tast § 11, .
i brdday: | 1 ) M ] Dol
B 97 : Poreai
e 1, 19 2| g e o o
4 12 [) Marmws 13, Heirght without shoos: Woight gated
z| (] S verfe.. tost .. L. tnohes cditlne prrcem °
CITI4 Hove you wrar tawn wmployed by the Federal Government? [ Yoo [ B
g 1 r.ow ore.zboryod by the Foderal Government, givo presont grode and dasw INITIALS AND
5’ rutipm in grade DATE
Indicate " 1a¥’ or ¥ carawer by piocing X tn proper column YES RO 118, ¢ 4 you will accopt in cortoin ONLY, g bl
octua.
18. (@) Would shorttors o tment, U offerod, .,.
¢ rou accegd ppointnes offe w )
YY) he?. . kY
ovla ha? * .
[0
) Would you accept opgaintment, #f olfered= wwguv»wmulunpumllw $.2irisa
Wash C. X ’
o o. Y You will not be conatdered for positions paying less.
aoywhere Statoe?. Y
15 tho United Sta . s B yr1 ore willing to travel, specity:
outside the Unutad Statos?. S E] Gooanonally E Frequeutly D Constantly

18. EXPEFISHCE ~Yous are ter cove-d to furnish all Information asked for halow In gfisent dats'! 3 anable the Qivt! Sorvice Commisston and tho appointing
3 th carwrr.re yot qualtiications for the poittion for which you are 22z 2y i e sraces provided bvlow daacribe EVERY geaition you have
held  Usm g sag-w r.ore o0 LACH gosiion You miay alsa Include any pertinery sawy s.2 2vl; vm{l are or arganizational a. tivily wiich yo i have poriunm
o1ther with or witrir.t wazsaend®om showinkg tha number of hours per ward and wesls par yese 19 which you ware sngaged 1n eu.™ activity,  Start with your PRES

position ar.d werk rask, ases ey bor all {vonmh of unompiaymant,  Eaplain clearly Ce snseazsud Visks which you porformed in each posiion  Descide your ex-

offtcars ot o

pacter.m .0 hn Aex.owi Cotrome 0 aestion 17 (Militacy Faperionco),
{a) It yn w el i1 any posttivn undur a nume ditterent from that mows 10 jes 4 of thia apphcation, give undor “Descripnon of yuur work™ foe
oncn g
®) U yea bvzn tareost Lamets d or are now ! 4, indicate that fact tn %@ o508 provided below far * Provent Poathon **
PRESENT PO3ITION
Datos of empiyzacs Mm..., yuar) Exact tus of your prees. poabion bLalury ot surnings,
Jun : [
From: S I To presont time Starting, $ T per
Flamd:wcrw’(a.nwd iab): ) Ttecreerotoluw Prosnt § ~ pee
Zg.nuriipe, Georcia Cenirs o~ rrhetime
, Doeroten (1 1t~ mctics

Name ard odiress of oxsl yer thrm, orvammhon. or person).

g‘ Fodom). rame degaricent, bureau orf

Kind of b
aguacy.

Number ard hnddnmm&wﬂ.dby

- rr:*ra“{v~'

Namo and ttle of tezedics suzermor

YLty o liciule

Reasca for & 0 CLoLge eipil

T erne= Sopa_ r f1o.

(CONTINUED OH J&IXT PAGE).
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16, QUNTINTTED

TTXvve e peagraeny (M e A g v e e
. v - e »eaen fuat Ghe ot Jeur gawh Nl ha LN .

B U e e ﬁ ! eeezri CLert et 2 DI IR R 4

Ploace ot amydopmeyg ("Hy und RINTSH - } Fuaal L L e

D "~ Ral h

. oty e

R0 and T e o i per AT orgarteRon o peeace
2.|.\1-~r\|| nun o deprirtnenl Lureay o estabuoad el st
divisman,

I Deacrtytion of ymu work:

Tocaprgl Turesn 0
Kind W Tatnmas mf rrganingion e g. whoiene -L.L e 1 : . .
aumacy miy o by ) ! \,..;;.‘.‘.‘...‘..’.ir.u.'.f....l.h....ku’......‘».&;.';L...\’;L PRI LI
Lhnoaond Ol

! i Nuﬁ;{«r and kind uf emglyese rupervisad by rou.

: it to 3, invectigative o
Nomie o Gla of immeliate mupervieos:

¥, Hoover

v

Renvaon {or lwaving
* To returr to tractins of

v o einployment (Monit year)

taact btle o pust pawition \ ] Ar’mnunq.
]

1 e o srapioymani keify ond State).
b l\--ru-«md FOUP WOR! sesaemoonacariatonsasasens aonmsannn

' Name and address of s.nploysr (irm  orguninibon e
“hil and

' ' il Fateial, rame dopartment, bureau ot R
divistons ’

Rim) J Businosas or orantzabion (8, 9. whotesale mik, theurame
agency, iy o lovks, etu ), o

Numter and Lind of eingloyoes supervisod by you: :

Nawe and btle of Immodiule superviear:

Rouscn for leaving:

Baact Utle W your prwtivn Taratty vz et nlings
L Startng $

Tatee w wmployment (Mouth, your)
From
PMave of employment (city and Stala):

IR

Final ¢

i
_. ' Demecription of your work:
Rame and add ol layar (hrem, or peran)

It Foderal, nume departinont bureau of ostatdish anr.

divtston. -

oot

Kind ol b n (0. g Vo ik,
aygency, mly. d Itx.h. otc ). .

Humber and Lind of smployoes suparvised by you: I

B SO

Name and Ule of lumodiate supervisor:

Fousun for fearing:

Eaact ble of your pasition, . T W Tt
Start.aw §

Final  $

Tatea of esipluyment, (Month, year)
From:
Plave of employmont (vity and State):

To

11

' Deacription of your work:

s

: Nome and address of employer (firm. orgunimm\n. ¢ perwon)
clill Fedoral, namre dopartmont, bureau or est and
vigion:

.
b

Kind ol b (6. 3.. whalosule &k,
) . agency, mig. otk locks, otc).

Number and kind of employsss suparvised by you. I N

Nare and tlle of tmmediate superviscr: . ,

Roassa for Tacving: :

It mare apace ts xoquhmi use a conttuuan ~ Fouma No, $5) ox o sheet of wp.a the same sise 38 thie
tuth, aad ssaminabus tite  Afluoh us% @

Viite 0n sach ehewt Fout Gima, add. s sade oF
-0 Rar-a
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17 L"UYA“T yvrr.,-r-y«y (7% .,..1., ,.‘ , [ u\. - 2 e Hye phao et o P T T R L N Y T T R e etk e 3
sl b Aemmaes Tam e 1 Wt By ch gty oo il e b re e 5] A2 it nm epesiat wr federcal ek cnte e bile
lr\ the wetkice write fe Fiven l.) ! serice schools’” ond tndivate tn Jeen o) 0l Hipa Y avs 10 dotyp amgmment showing dales

o1 such assignmert

L) hirst Sjectal Sarer e o cers otteirlag

U W leit mrre P Wit 16 Fissl oy 3 ol smp vi m ceiiee ve

Lrraton:

[ostwe attendad {man®e jows. 2

Frosn T~

"¢ stizg tovetved ot end of § w Uraltureg

T DUty osicmimant v e e Tihad iy Gaive il iyt
clisnges in duty yevpmatd whothet o8 not Juu uttended a Service
Gehool):

1" Whai did rem b dusize) this duty asstgnmont’

Daiee of duly osdgnmend mvata, pears):

Frny T

! seuin] Dpectal ef 7em trviead witainied

() Whot were yuu kiwglt in vecund Syecial ervive o tamitd

Looatoa:

Dates-attended (months, yeurw.

From, Tot

KGtng roveived of snd of Sis Urdikng:

Ta) Dty assignmen] oftes 4w balning:

) What did you do duning this Juty amtgnmont?

Lisiee of duty aasignmend \anuths, yeare);

broa To
List 00 0 separate shawt -4 35 3@ way additional e1p , iainleg, servive, ot epecial duly asrysmeats during milllnry servire or bospitattsabon.
(1) Give name vl kasation o lod high schusd uttaeiod
10. EDUCATION —Ciwie tughest grads completed: -
) 3 3 s 6 o 7 v 0 w u (3 Ypinbr. e §0 "m,‘,‘~ ‘L L‘ Bomds e Sy,
Mart (1) the ogsrgrsie Los W tndicute satisactory completion of: m&«(‘ﬁﬁwj‘-‘ 1 kigh schoul which UJW paion J"‘N\‘
=] ry Severd [ Suntor High School ] Sentor High Schont -
) Dutes Attendad Yeoars Coangloet Degrees Soedecrad
(0) Name and Lewutun of Cullege or University Major - e ——— e
From— To— Duy Naght Tide Due
Ynfoepe . n 8 Gounrein Ati,r:
Grey [Hctorf 1 oal Lot |- ?
Hnfgn « v s of Gonp-fe Tae e for l-lop 100 o 17 : PN R ?
(d) List Your Chiat Judespraguate Culloge Sublocts T Lim Yorur Ciel Graduase Crllwre Subjects arrastar
14w ey . 7 [ ?
P "
et )

(o) Other lraining ewx or veoubonal, Lualess stu-dy courses given Lostes Altandad ' Yeurs Comgleted
thruuyl, 1he Asuas Parows Instilute (show nane and locativn of Subtects Srudied - H .
schund), 00 * 1a-ervion uaining * in a Federal agency: . ¥ rom— To~ 1 oay Nught

14 vl 2,0 1, treining ge..00l for rfodal—buacnts !

}Porpovigat-iv Five T R T, " in-cerveae| PRI LT , g -

) . !
' 3 oE ; )T 21, Aro you 60w (7 L2Ve YOou evar Loon 4 Lratse! u caribal SADINE X AN UNide @ (00

19. ludicute yuar garwresye of ‘_AE{“' __..S, MK.IN(J l{.’i’l’{ THG toanion (such as g, electrnoinn, ro-diu opesator, laauhe: kevw, CFA, ot )
foroun lnc et {81 ldet] pun {tan Josodi v [ Kus fawotl 0ot | 6] Yog  {J Mo Give hind of iowase and Saree - S5 TTO =Rl

- A 4 1 e
NEN ST I______‘_ ______._,__ Furd llvonss or cortifioate (yeas): 4 127 3 el
ol [ Latest lioenas nr carafonty tysar) L 0 L. 00nEnR oI "-"t

[0) Haw wus your Buowradge o loreign laiguages - aguired
: Seersive Lrenin - iv “ren-
- . . N ot V‘ [ 3 it

s (2} Coles and length of uie spent there and
[R)] nvw-n o pera (8 g busiios oducglian regreution). 0.
"Chl" 5o w.yl R I
2 s
[Z5. Lot niny start: tee you poassas anJ machiles Gral e aiment you
cun uae e.ir e opercion of dwrlwave aulio mult ith  compe
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f 28, Are you o Mtswe ot the Unitef 538 shued . . oooeiiinn ——— :..J..m caenanes] 38, Heave pons any physicst datont cr diacrrsi oty wlostemarar? o doeoeee)snssnnn.
H It poosr anewnr 1a ' Tan ' give cvmeg arn s, ie it Paen ‘H),
1
1 20, iv RN e Rave 7oy sver advaonstal of 068 B ow 38. (1) Ware yous mvar in thae 'iatewd Ste'me Matiry or Naval
: o have nou svee tavests u o metidar o oy Lng st that N Getwion duttewg e A Woatt o ooiie carivensreaisors|enineiaforsnaa..
' i udviasitas the cverthrow o the (avernmant of the Uliteg Statee
. | DY bt OF Wl ® L idiiiiial cosisamesnsssssansnesrssecfanssnefranane @) Lo e word ‘dedusti im0 the mrad eatidiic Uiy usend
., hegtegm o0 Pitigtea 2ol . -
! 1 e arwmwe 18 “You ™ yive wenngdets detuiles in lam 3 T e e frie e o .
; . W) Wos swrvire jm
N with tell suilitar 3 § -0, LR PR LRI PR P v
1 7. Within the pae 13 incnths, hive y'm D--Aluhnny used it 7 bty ek ainomiatens
i oting hevantces Ry etowes L ... L sscassfanenes w ”
) Uaata od ontry Lr entrios Inte sey. | Lrie A separativn ut wparatids.e
. I M, Gineca pour 16 Lrthday have yeas eyar been convichad or ke,
1 L hnet, oo mpvaead of placed on prolsition, o have peg
i . aver baan ontarmil & descat beil, by the vinlaon of any low, - -
i i adlcw pagulatoin o enbinanr e mee labineg oot troflie vislatone
! b hihis e w4 $25 o lows wus hngeramdlde oy ceens ... — — . R
! U pour answwe 8 “Tor * fist ll aur D e cines urdor lom X3 be- ftranch  of  enrvice Corrinii 3, ream, JIve grude ot catiseg A
; ! bow  Give in s & e (1 the ddnte (4] 1ha tutire of the Wensw Wrmy, Havy, M. C, | tina cd swsniten.)
) or violaton! &0 1% na w and e ot o tha coutl, (4) the pen e CG.ew) -
' Drgmsad 0 any o other coepeentbui od the oase s ante) -
yeur b gerpints sl tw Hilen .
29, Have st st tavmn dise harge ] or fores] 10 g ke BUS N [ YOUY ANTWEYS TO THIS £°00 0080 R, dyy [HIMCATE THAT 17,4
e Auct o8 WA Py tory oar e a ot any graittento oo oo e v e anas '\” PHUILED T2 VETRVAN bRbProccs v 000 HOIVLIPRING R WILL TE
. v 1 THE RYAIAA LT 0N l" AVSTA 0TI, Y WL Iy RO Uil
It your answmae 19 You * give in [t 31 the name and aditeas SH IO TIE AFSYOINTINTG 77, 5 P50OR TO ENTRY ON LUTY,
edmmplyer G s eark ces EYiLbUCE O "FILV AL, i A/ £7,0% TATH S llll( e ’;P .3
! !.yill’ P AN TIF A 14VD 7’ ¥ Defr UNITED STATES ki,
Ly 1) N UL 4 L 1 ..MI\HI’(R HH Tt
0. Do you reacsvs an annuity from the U 3, or 1) QL Governoent anl ‘Hh_, ASPLICA l’l(}' “bmts /’/J e R SE A“‘” <
under any N’uv‘mvnl wtor pmraskon o othor comgpenmition
. fur mikitary o vaval mevie?. avasef buliouts Tor' ur N’ answoer by plo s £ preger aluan, ' &3 W
o It your anawer u " You *' giva ie ltem i1 roamm for mtrement, ’
Lo |}uln II‘ nge A\phu:.‘\l Baizality or by tadson of viluntary oF ne ! 37, (a) U you sorvedtn W 1 7 Mittry s Besves] Larvica dure
. valuslar -—;\\r.\h\’\x .\.\-.t yousr ’-ux-.; ul'l.-\unl o pwlineiant ! vy porreatiie ONLY, dul ye. . gt pote In a came
: Py ared Under SO et femanl del ofkd pating i reared troas Polgn or axpedition A rercd su s srsugrivit Laadia e
litory of naval mrsow i . setvice rlisrl. .. R
L i . vereaeor] ceerens
i
Are a disablod YOIeran?.. . oot emceiiiianneeraicacfenonmand|
31, Are poui an okl o omgdoyea o any Stote, Territory, county ’ a you !
C OF BN e car e cr s teisnsecrntm e r e raraan s D eemat ciaas (3 kn yira e utimersind widc o 43 vAwenti? ooy ve o taeniariorareens
- . N ¢ e v tho wile 4 G vetarss, wts, 7.9 setvioe-oun.
o It pour avawer 1o “Yaa, " give ristaile i llem A 1 ! noctad -l iyl . i N il
H P YUY ANSWEY TO QUESTION 0T sy, %2, (2} OR L YR ANU YO
t ‘ TECH IO LIS AR CATIUN

WIS T €A YYTEVAN PH‘I’PH"A

VEIE AW [ JFMINCE CLAIMA -1,"r
v AR INLBFIN,

32, Dowathe 11 2 Wwwmnum nragleoy 1 o civibon capadity any

¥ tdiand or e r.ulugu) with whom you bve MM CION FORIA i)

. 1 Tew o 1 ae Ll
"
! of have haat watr a2 -puu Goamanthad, et caieaagy sy POGETMEX Wit THE IIVA.I'..,Arl PR
It pour answer 1 “Yua ™ show in {tem ll! for FACH sk rela
five (1} tull name (Y presunt adkirass {§ rolationshipy, (4 de
satrtmant wt ageact by whom onpdoyed Gt {5) hind of appaont H
bt THI8 BPACE FOR USE OF APy UINTING OFFICL ONLY
The wdormwaticn contuined in 1ha «13 sate o Cpumstn 10 alove hus veon vert.

Yod by comparieun with the dischase (ot 0 W .o o cvoeneerciccone enne:r

33. Have you wewr bad u nervous brosk<sown?. ..
It your arsww w "You,” gtve cvuinjdote dotails in ftom 32

34. Have you ever bad tberculosisd. , .. ... ... PPN I R — sroe
i 1 your arsevwrs W "Yea " give outnflets dobatla tn Jtam 3, T
: Db, Bperw tor dee tad aneweds lu o'esr quostiung indivate (texa o
. I1EM Ho v .
1
R [T, R ecevmmmemmsecarenm oo s ran PR -
S s U S U cens .o [
- [P 25 voascoman aran v
ervesscrantserenianans JRUPPQUIY J, SR rece
Rt Rl EEt cneecscnsiasenacsronmcrsramen -
o 'll more seoe 13 teguited, use p«u»«r e saie sze 08 this A Wam o3 awd ahuux ,m tasisa, address duta of tartr, 3.3 spLennt.on ttle  Attach W insde
this a;
FAL PINT ON THIS Al FLICATION 1S PUR {ARLE BY 1AW UL S QODE TITLF b4 UFCHOME b,
- eaesl 2wt G L ure madg 10 gocd faith,

/1

Wae Satemonts ma o by 2 i tha appbaalan ane tea “a,-nxq. and COrtecl g e Lot L1 LY gt fmie 95
2

lowrr ty 1taai
ot
ANeme e apedant Lo AL I0D i/

LG i At T L
xncu\uuyr,.rwn‘ ;.u ‘\\,a fnar”

TR

> ..-.«..).....,......
‘ DR S
aro - TN vn) Mis s




14-00000

t, § Ay SECRET -
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T0 t Jocurity O2ficar, G5O Dntey 20 Fodruary 1950

TR t  CRao

i * BUDJECT: Gommnnlondiona Dedriofing ot _ Biroh D, 0'Hoal

1
-

Tho ebove named individual ban boen debricfed by thie offico
L]

wnd a copy c¢f tho dolLriofing obutamond i3 abténolied for inolusion in

. ‘ tho individunl £4lea,
' FOR TH: CHIEY, CROMTEICATIONS DIVISIONs

oo with Abttachnontds

sep v’
cwn

Ve ek e . e

SECRET
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SECRET -

COUTRAL TR LTS A

LR n\

COUURICATE NS TITLST0%

STOHAL TUCURITY ANEeriTROL STCNTON

o

COHIISATICLG DEIRT VTG

ﬁ//?@/f,ﬂ__ﬁ__{y_[AC 4 4o soleanty swery (or

nfflre) not 4.0 dizulgo eay oleanificd {nforrrtlon sonoor: ning tha con-
muniortlons of tha Conbra) Intallipgence Agancy ex to ergunizntlion,

5 oif oporatlon, eryptogrnphie syatm-s, cour-
rmpnlonblons ohinnols rnd oillilan unod,

1 do furthor solemniy awecr (ar «2fism) Lhnt I &l not Jdiscuns,
dirulgo, pudliah or canso to bBo wudlirchad ahy iaforrenilon nunenrning the
oryptogzriphia froeilition, cyntomn, or procoduvas mnnloyed Ly othnr Unitod
3tutoos Govormment Dapartmonte or Agonnler of which I wm gognizan® by virtue
of ry corwvunlo-ilons dutfes with C.T.A,

1 do furthar nworr (or nffirm) £rhed 1T garll not digounn, divulge,
pablish or cnmizg to do pudblishoal any olpasuifiad tnformntion or intsllipence
of widech I o ocopniernt dy virtuo of my corramicnblona dutien with CILA

“unlidan apoacifion)ly nuthorlzad 1n wxiftng in ovch cone by tha Dirzector of
‘Centvel Intollligonca.

T havo rerd thr provislonn of the Raplonngo ot and undarztand
thet efter sovoring my relatlona with tho Cowmuntortioun ILilvision, C.1.4.,
I am otill bond by bthat Aobd ead 1f 1t lu violated, I rm cubjoct to Sta

pourltlos.

I do further sclomnly svons (or nffimm) thrt no clnanificd pupors,
bonklatn, mrterirl, ox anudpmont rermedn in my oscuasion and th/ .t 211 com-
riziloabionn propartion, olassifiod and unclasaified, bnive hesn ratucned to
tho propor enthoritisa of Corwunlosrilons Livislon, C.I.A.

T toko thia obligebion franly, ulthout smy mentcd raservaiizn

or purnooo of ovenloa.
sVl .0Vl
Detody ;Q /Z,Z
Uihnasn: Mj{? 7 /
78>

Poattlonm “ ,4,.( ..~‘_§_G‘J-./ P2 . gt

»

Dot %ﬁ&m oy T

SECRET
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Form 108
o ey N ma M |
\ !
}
PERSONAL HISTORY STATEMENT l
' J
- ' ?
Instructions: 1. Answer all questions complelely. It questlon does not apply write “not applicable.” .
Write “unknown” only If you do not know the anzwer and cannot obtain the answer !
! from personal records, Use a separate sheet for extra details on any question or ;
questions for which you do not have sufliclent room. : |

2. Attach 2 recent passport size pictures to this form, date taken written on the back

of each. . N

3. Type, print or write carcfully; fllegible or Incomplete forms will not receive consid- é

eration. . . :

i

‘ !

HAVE YOU READ AND UNDERSTOOD THE INSTRUCTIONS? Yes .. .. }

, Yes or No

) i
SEC. 1. PERSONAL BACKGROUND &

i ‘ v L
A. FULL NAME M- Birch Dilworth O'Neal = = rgeenone 9129 .

by ;?

PRESBENT ADDRESS .402 Pina. 3%t.. Bainbridge .Georgis .. ... .. UeSalaoiooononol. k

Ht. & No, iy Hinta Cuuntry

LeoAL nesipence (402 Pine 3t. Balnbridge Georgla = UeS.4. !

8t & No. City btate Oountry ij

; B. NICKNAME ... Nome . .. ... ANY OTIIER NAMES THAT YOU HAVE Usep None ;
........ Ceteeteeserieieiiiiie.........UNDER WHAT CIRCUMSTANCES HAVE YOU EVER USED THESE i

wnamesy . Not applioable . .. ... .. ... TR e !

. now LonaP 0%, 8PPLICERLS 6 ur cuanar, atve parTicULARS | FOF BPP li:hab lo ... g

. . ) on H

Not applicable Not applicable ;‘

...................... Whara' 17T ity e (!

c. patEorpRTH . JUW8 1, 1913 b ,op op pppy B0iNDTidge  Georgla U.S.A. i

7 City State Country “
RACIAL ORIGIN THROUGH MOTHER Anglo-38x0n.  turouvon ratuer ANGLO-SAXON . i‘
N L
D. PRESENT clTizENsHIp = UeSeds sy BiRTi? YES | py MARR!AGE?..S.g .p.uf".‘.‘.l.lo i
, Not Not !
? BY NATURALIZATION CERTIFICATE # 8pPlioable issuep’ O u;::) 1108ble. applicable b
; - ) te Court ‘ !
AT Mot applicable k

‘E .............. . »--é‘-"o ........................... 8-“-‘6 ........................ a.). u.n(;’- :::::::::: . ;

i HAVE YOU HAD A PREVIOUS NATIONALITY?, . 3 . wnary J0F 8PPL }qap o .

) Hot g . o ;
(¢83) HELD BETWEEN W._.I DATES? .07 PpPlicgble ~\NY OTHER NATIONALITY? .... . ..... L

P - _ S ,J,
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1]
} . —_2 .5,
. H
.
! , GIVE PARTICULARS: Kot applicable. . e e e e e e e
- ' . - L L e RIITIs
o fIAVE YOU TAKEN ETEPS TO CHANOE PRESENT CITIZENgHIP? JO. ...  OGIVE PARTICULARS:...
G ot epplicable
S OV epplicabdle e e, O
i3 E. LAST US. PASSPORT: NUMBER, DATE AND PLACK OF Issye losued fgshington .
" g
] ’ De C, 1942 actual date of lssuance snd number unknown.
t R R e
4] | HOW MANY OTHER UJ, PASEPORTS HAVE YOU HAD? ON€  GIVE APPROZIMATE DATES:
g o8 lesued latter part of Junuary or first psrt of Zebrusry 1942
! . 8t Washlugten L, G, W 7 S B B
i PASSPORTS OF OTHER NATIONS? Nome . ... . ... ... ... .............. ... ereins
.
i F. IF BORN OUTSIDE U3, WHEN DID YOU FIRST ARRIVE IN Tiis COUNTRy? 0% 8pplicable
i .
X PORT OF ENTRY? ... ........... ... e ON PASHSPURT OF WIHAT COUNTRY? ............. .
i K
i LASTUS. VIBA ...... ....... . .. .
P , Number Typs Placo of lasue Date of Lsue
1
8EC. 2. PHYSICAL DESCRIPTION
Ace . 33 ... eex Male gpronr 6 feet 1 in. weonr 185
Brown Brown vedium sy ecar
gyes DXown - gan OTOWD - coMELEXION - .. scarsleft cnegk
appendectomy
i puiLp . Slender = OTHER DISTINGUISHING FEATURES one. ... . ... .. . .,
8EC. 3. FATHER (Glve the rame Information for Step-father and for guardian on a separate sheet)
FULL NAME . Mazton. ... .. .. ... ... Eomstt . . ... ... O'feal ... ccoirennn
Pirst . Midata fest .
LIVING OR DECEAsep Living . . . DATE OF DECEASE . . ... ..... CAUSE ............ . !
) ¢ o . B
PRESENT, OR LAST, ApDREsg $0% Pine St. Bainbriage, Ga. ..., DS.a,
At. & No. ciey Hate Country
DATE OF BirTH March 24,1876 pLacE oF BIRTHT BAinbridge. Ca, . . UeSops .-
ﬁ iy Hiuve untry
: crrizensuip U, S, 4.WHEN AcQUIRED?PLF YR ywyppp Bainbridge Ga. U.S.A, .
. Oy Blate Country
L% occurAaTiON Attorney at Law LAST EMPIOYER Self ... . .. ... viiiiinn.
k County Court Hcuse
'F EMPLOYER'S OR OWN BUSINESS ADDRESS ... . ceintridge. Ga. .U, 2, A.
% . Bt. %4 Ro. DIy Blate Country
5 . MILITARY SERVICE FROM ‘H°1.1.°..D.‘. . ...TO..... o’ BRANCH OF S8ERVICE lone .. ...
5. ate
é; COUNTRY Noane . DETAILS OF OTHFR GOY'T SERVICE, U.8. OR FOREIGN .
S0llcit0%gf ég,ﬂ,c-' Court of Bainb>' igcem oy, 104 t :
; pI ige ) 0 pregent
é; (643) exoeptin}ﬁiffe ‘o 15’.’?2.. P A L P

SAPUERURJC- N SR ¥ )




14-00000  «

¢
t
f
i

e it e, ©

oy N AT
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SEC. 4. MOTHER (lece" §c sa%f‘: ?tion for Step-miother on a se, r%shcct)

g -

1
FelL yamg | Desele Birch latthews ~— O'fleal .
Fimt Matden . Last

LIVING OR DEcrasep V1ViDg DATE OF DECEASE . . . CAUSE . .. . .. ...

3]
PRESENT, OR LAST. Appress 402 Pine St, Bainbridge Georgia , U.5.4. ’

£t & No iy Htate Counury I

o -

DATE OF BiRTi MBY &3, 1885 1o oppipry Thomuston Georgla  Ue Se Ao
. City Btato Country

At
crrizexsutp Ve Se #AEN ACQUIRED’BiTth WIERE? Thousston Ga. U. Se ...
ot A

2
. §

; Houscwife and parttime .
OCCUPATION o W oher & o 9 LAST EMPLOYER self . ...

EMFLOYER'S OR OWN BUSINESS ADDRESS 404 Pine St. Baixibridge G Us Ssde. ...
. 8t & No City Btato Country

DETAILS OF GOV'T SERVICE, US. OR FOREIGN . HNome....................cooiivniinnnn., [ETTREN

SEC. 5. BROTHERS AND SISTERS (Including half-, step-, and adopted brothers and sisters)

FUlL NAME ... lieston Emmett C'Neal Jr. . L.
Pirst Middle Last
PRESENT ADDREs3 661 Academy St. Bainbridge Georgia = U.S.A. = i
8t. & No. City Btato N Country
FULL NAME . Allen . Matthews 0'Nesl
e n Pirst Middle Last
PRESENT ADDRESS - UNXROWN L King of PmseiaPemBylvaniaU.S.A.
8t. & No. Ccity Btate Country T
FULL NAME ¥r8.Elisabeth Ann O'Neal =~~~ Plowden = “
. First Miadle Last !
. PRESENT ADDREss 202 College St, Bainbridge Georgia = Us Se Ae | :
H 8t. & No. City State Country .
SEC. 6. MARITAL STATUS b
}
A swowe §O MARRIED Y08 prvorcen.. ¥ . WIDoWED X°. .o, S
STATE DATE, PLACE AND REASON FOR SEPARATION ORDIVORCE .......... ..... o0eeoeeneeninnns
i

B. WIFE OR HUSBAND (IF YOU HAVE BEEN MARRIED MORE THAN ONCE USE A SEPARATE SHEET
FOR FORMER WIFE OR HUSBAND AND GIVE REQUIRED DATA FOR ALL PRE-

VIOUS MARRIAGES)

PLACE £ulsa Qkla, ...

naxs Gladys Frances  Pauly O'Neal DATE oF MarriAce 3/27/45 =
Pimst Middle; (for wife, maiden) Last .

8t. & No. Ctty 8tate Oounuy

LIVING OR DECEASEpLIVIRE ~ paATE OF DECEASE ... ... CAUSE ....... ......

(083) PRESENT, OR LAST, ADDREss 402 Pine 3t, Bainbridge Ga. =~ Ue 9 ds
8t. & No. City State Gountry

-

I j - | —3— ~

“wy -
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- SEC. 6. MARITAL S8TATUS (Cont'd)

DATE OF mn'rm\Prll\3O 1920 pLACE OF BirTH Gm]‘.ez'npool Oda. .USA..

rench and
erman . | 'rtmovcm lvxo'x'mmm.e.r.l.c.l.1 .‘.1.'.19@.3.].'.1“

WHERE? Glennpool Okla. USA .. ...

RACIAL ORIGIN THROUGH FATHER
crrizensuip USA  wiEN AcqQuireD? Mir th

Coustry
occuraTioNn Housewife, ... ... ... LAST EMPLOYER U.S Foreisn .......
Service
EMPLOYER'S OR OWN BUSINESS ADDREss Pept. of State, Washington D, C.. ...
Bt. & NMo. City Btate - Oountry
MILITARY SERVICE FROM Nope . ....... TO . ........ . BRANCH OF SBERVICE ............
~ Date Date
COUNTRY ...... ...} eiiii.. DETAILS OF OTHER GOV'T. SERVICE, US. OR FOREION .,............
Pnly government or foreign service hus been a8 a olerk in the Te . So,

‘Foreign Service ussigned to U,3Embussy ,

SEC. 7. FATHER-IN-LAW

Pr

FULL NAME ank. ... FUNTIRTITRS Robert .............. Baulyﬁ“ ..................
LIVING OR DECEASED Living . - DATE OF DECEASE ............. ........
PRESENT, OR LAST, ADDRESS 220 E. 27th. Place Tulsa Oklabomg sA"obﬁi:ii,""
RACIAL ORIGIN® Ténch and G.e.mfm BIRTH 2/4/92 Edmond Okla. USA... .. ...

SEC. 8. MOTHER-IN-LAW

FULL Namg GTrace Gladys Merchant ......... ... .psuly... .. ................
Plret Maiden . Last

LIVING OR DEceasepLiving .. ... .. .. . =

PRESENT, OR LAST, ADDRESS 220 E.27th Place Tulsa Oklahoma USA. = . .
& No. Clity Btate Country

RACIAL ORIGIN® ¥ench and .E,11811$.h. BIRTH Angust.4. 1891, La?.aye.’cte,ln%;uvak.
UBA  ,en acquimenBirth . wmeres LaFayqt,tg ,. Indispa USA |
Btate Country

CITIZENSHIP. ...

SEC. 9. CHILDREN OR DEPENDENTS (Include partial dependents)

j 7 state 7 country’
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SEC. 10. RELATIVES BE !’ . IAGE OR \DO“T[O\ WHG QQ ABROAD, ARE UNDER THE
JURISDICTION OF A FORE IU\' POWER ARB NOT CITIZENS QF THE UNITLD STATES, OR
ARE MARRIED TO NON-CITIZENS:

NONE

MAMB ... o iiin i . RELATIONSHIP ... . . ... .. .. AQGE ... .......
NATIONALITY ......  ......... . L ADDRESS . o .
8t & Nou City 8tate Qountry
REASON FOR LISTING UNDER THIS QUESTION .. ..o oot v, e VT
NAME ... ......... DR . RELATIONSHIP . ........ ... ....... AGE ..........
NATIONALITY ................... cii ADDRESS i e |
8t. & No. Ciy State Qountry i
REASON FOR LISTING UNDER THIS QUESTION .. .. . . .0 o ettt ottt e v aanaens
NAME ..., .~ RELATIONSHIP ........ ........cocen.nn. AGB ..........
NATIONALITY ..........ccooveveeeee oo ADDRESS .. .ooiviiiiis e i i e
8t. & No. city State Countey
REASON FOR LISTING UNDER THIS QUESTION . .. .. .ointiniitintenen it raeas e e aens
SEC. 11. RELATIVES BY BLOOD OR MARRIAGE, IN MILITARY, NAVAL OR OTHER GOV'T SERVICE —
U.S. OR FOREIGN:
NamMg . . None RELATIONSHIP .. .. . . . . .. . AGR
NATIONALITY .......oooiveneen ovneen. ADDRESS . T OSSN
8t. & No. Cl.y 8tate Oountry ,
TYPE AND LOCATION OF SERVICE (IF KNOWN) ... it oottt oottt e eaenans ;
NAME .. oottt RELATIONSHIP . ........ .....cviens. AGE .......... 3
NATIONALITY ... ..oooviniinninannnn.n, CADDRESS ... o e e B
8t. & No. Ciy Btate Oountry
TYPE AND LOCATION OF SERVICE (IF KNOWND ... 0tuin it ittittntttennentterinsenssniareaaananns B
N
NAME ..ooooiininineeireeee ceeeeeees RELATIONSHIP ...\oooveivirennnenne e, AGE .......... E('
’ ,‘;1
NATIONALITY ............... USTTTIN ADDRESS . o o.otieene i ittt s e e esiaeainanas i
: 8t. & No. Otty B8tate Oountry i
.. TYPE AND LOCATION OF SERVICE (IF KNOWN) ... o0t titiittettteeaneeeiiininsasersannsansaasns ?
SEC. 12. GIVE FIVE CHARACTER REFERENCES—IN THE U.S.—(Give business addresses where possible)
NAME: Mr. Robert R. Guan. ... .. ADDRESS 1“1119‘1&9..4.79.? M?‘.‘.’.‘Ps.‘g’ﬁ'.’. ....... :
NaMmg: ¥Te £.B. Conger ADDRESS 0'lial Building Bainbridgs 8B, :
........................ 3 AT P e :
NamE: ¥ M.C.Barviok ADDRESS C&é Siilding Aﬁal,l.t.ﬁ...q“ ........ .
...................................... 3 smk.o.... o G o .
} ! I o N Ny .i!.“. ‘. \\.-.0-‘.\ ......... i
NAME: vI.. B o Lecdy o ADDRESS ... bidliat., ! o F
NAME: .. ATTivye KL Thersicn ..., _ ADDRESS . Dudivdve, raianobon, BT L . :
1. i) 8t. & No. City St '} .
. v
: : ¥
\ [y
-
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SEC. 13. NAMES OF 5 PERSONS WHO KNOW YOU SOCIALLY IN THE UNITED STATES. NOT REVER-
ENCES OR EMPIOYERS—(Give business addresses whoere possible)

B

1. NAME .Z. iafiafd LIV acibtl ADDRESS: (. .3l .oy, et cLon, T, .
. P 8L &-No. Clity State
2. NAME Li, Do Guoin il ADDRESS: ..vi.. &bt Lodnisrio, e
N : 8t. & No. uny \ Btate
b 3. NAME ...opacd ..o Juniktun .. . ADDRESS: ....ivihr.. o, Ve be, oo o000
G 8t. & No. City Blate
N .
' 4. NAME .1, niCAh sia by, ... .. . ADDRESS: .., é':."‘.k,ci..t-l.. [PV EH ,c.“;'.‘gd.,h.l.d ..‘\Q‘“.
5. NAME ir, Julien irgo.cl . SADDRESS: U Dhie clas.inn duerl OG0
8t. & No. Oty State
SEC. 14. GIVE THREE NEIGHBORS AT YOUR LAST NORMAL RESIDENCE IN THE U.8.
NAME: .. T CiAford Yooten . ADDRESS - CC Souti, ooy by, 4T o i e Wi
i 8t. &8 No. - Oy State
il NAME: . ©+s foFwalb O Lidven ADDRESS 70U Iovler [ 4re by o ianoii (6, (i,
[ & No oity 8tate
i NAME: e b0 0a Turnex ADDRESS U4 Tai@ Lirent, “ruanprig,e, Ua,
g o ‘ ' ’ 8t. & No. ony State
i
o SEC. 15. EDUCATION .
{' 1
il .
‘ ; : S$ .. Georgla ...... .
: 1 sCHOOL: Bainbridge Grammar ADDRESSpaigaridge -+ Geopia LN
if DATE3 ATTENDED: 1919 1997 - - - prereg Diplosa . . .. ..
‘HooL: Balsh e DDRESS e . C
; 8CHOOL ridge High A B‘g.i"nbridbo Gegrela O Sadtry
: DATES ATTENDED: 1927-193 ... . ... ... ... ... DEGREE . DAPIO@A:- - - -« reeersonns .
.Mnivsrsity of Georg .
COLLEGE: x4 Georgla ADDRESS Af',h““""‘”"ﬁu”u ......... v Seudn"
DATES ATTENDED: 1931 = 193§ . ... ... UDEGREE  J, B, - ¢ v ereoreenneaneinenen

coLLeGE: Dnivarsity of Georgla.... ADDRESS . pthong - s o g e
6 Luw 3chool &y Geogiid s U Touichey
DATES ATTENDED: 1935-1937.......... ... . . .. DEGREE [f B, « cooveiinniiiins

SEC. 16. MILITARY, NAVAL OR OTHER GOV'T SERVICE — U.S. OR FOREIGN

R . o Fe lie e o0 Sieclal apenb L. L dui - 1048
Cnt y Bervice Rank . Dates

# R TS

‘ : Llbsryy S dopa L NCARNBRIL L BIOL T e,

. Last Btetion Bertul No. ., Type of dlscharge Com. Offtcer

i

i

) REMARKS: ... . .. L ey e e e e e

L e e e e e e e e e

i o 3
{663) ~— s’ .. o w\v
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o S,

SEC 1T,

TGP @ pp®

SELECTIVE SEXVICE

CLASSIFICATION 44 ORDIR NO. g14A APPROXN. INDUCTION DATE Unknown *

BOARD No. 1 ADDRESS  Bainbeldgo, Ge\)rgla L

IF DEFERRED, GIVE REASON  Wag deferred during the war upon roquest of The - '
Federal Bureay of Javestl-ition

l STANCES WHICH WERE NOT ENTIRELY FAVORABLE? PLEASE GIVE DETAILS:
- . 1

HAVE YOU EVER REEN DISCHARGED FROM ANY POSITION, OR LEFT UNDER CIRCUM-

..... RO s e e
SEC. 19. MISCELLANEOUS ' ' .
{
DID YOU EVER HAVE OR DO YOU NOW HAVE MEMBERSUIP IN, ORR SUPPORT, ANY POLITICAL PARTY {
Ol ORQANIZATION WHICH ADVOCATES THE OVERTHROW OF OUR CONSTITUTIONAL FORM OF ’
GOVERNMENT IN TUE UNITED S8TATES? o, ....0... . IF"YES"EXFLAIN: ..... ..., ...
i
DO YOU USE, OR HAVE YOU USED INTOXICANTS? I have and do oa occaulons. . .... ....
, take a drink of intaxicating 1ic
! e QMR 02 4 -a . iquor, goclally. but am not.addictad -to.
; bdé nor ‘do I usu 1t excosaivaly, to-dte
i HAVE YOU EVER BEEN ARRESTED, INDICTED OR CONVICTED FOR ANY VIOLATION OF LAW OTHER
THAN A MINOR TRAFFIC VIOLATION? IF 80, STATE NAME OF COURT, CITY, STATE, COUNTRY, NATURE
OF OFFENSE AND DISPOSITION OF CABE o ... - ot o ciit oo o it
; ----------------------------------- I R LA I T R R S R O O N I A S B R R SR S A A B AR R ] k-
............................................................................................................. p
b
.............................................................................. I R R I N N IR RN S "“
3 1
i 3)
SEC. 20. FINANCIAL BACKGROUND
. ARE YOU ENTIRELY DEPENDENT ON YOUR SALARY? Yes IF NOT, STATE SOURCES OF OTHER
¥
, INCOME ......Not applicable .. ... . ... . ... ... T e ’
NAMES AND ADDRESSES OF BANKS WITHH WHICH YOU HAVE ACCOUNTS .. . ..... ...........
L First State Natlonal Bsuk of Bainhridges, GeOTL& . ... ... . .. wevrvrivreenninn. ., g
HAVE YOU EVER BEEN IN BANKRUPTCY? No GIVE PARTICULARS .. .. . . .. ... i
e ROE APPYECADYE L ¢
[}
{
) i i i e i i taaaseneacaae ih ereseaeeariee e e eeas i
1.
I'd
‘ N 4
4
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SEC. 20. FINANCIAL BACKGROUND (Cont'd)

GIVE three CHEDIT REFERENCES — IN THE US.
NAME: . ..orev Jlcb an, e . . ADURESS '41'31‘. i XX SO S YU SATPUIUIREINUII N PTR
¢
‘ NAME: |, freort, oot Jhnsne ) ADDRESS i+ b7 lgy e By Ul

......................

NAME: (hedlcic i Do, ADDRESS [P O0 LM by Puinoei oy G,

...........................................................................

2
[ 4
2
<
2
-
-
£
s

BEC. 21. CHIRONOLOGICAL HISTORY OF EMPLOYMENT FOR PAST 10 YEARS. INCLUDE CASUAL
EMPLOYMENT. INCLUDE ALS0 PERIODS OF UNEMPLOYMENT. GIVE ADDRESS AND STATE

WHAT YOU DID DURING PERIODS OF UNEMPLOYMENT. INCLUDE LAST 5 POSITIONS AND .
COVER AT LEAST 10 YEARS, .

Btk 4t
- -

EMPLOYER Natlonal Youth Adsinistratlon. .. . TiTLE OF JoB Ausistnt Librarian...
: (e ro nctunisy perforied ot
ADDRESS .. .U iv. of Geos, .o, ithent, Waeghington D,C, 0.S.A.

Bt & Mo,

...........................................

Uiy ) City Btate Country

YOUR DUTIES AND SPECIALTY Attonding and msintaining Lam Libraxy. . .. ....................
Funda disvursed by U.3. Dean Alton

KIND OF BUSINESS: Govornnent to ald deserving NAME OF BUPERVISOR loach. ... .......
students,

FROM: .Sept.1235 ... ... .. TO: June 1937 | sALARY $ 20,00 PER .. Month . .

©aam——r 1
N

A

‘tersinated upon my graduation from Law School,

EMPLOYER .Self . . .. . . ... .. e TITLE OF Jon Attorney at Law

ADDRESS . 402 Pine Strnet Bainbrldze . Gaorgla ... ... ... 0..8s .40 .. ...
8BL. & No, City 3 Btate Oountry

law
KIND OF BUSINESS: Law. ..... L . NAME OF SBUPERVISORNot. Applicable..

Not Not
. FROM: .July 17, 1237  To: Junvary 10, 1928 BALARY $ gpplioable PER ajpliceble

e o~
e
@)
(=1
-
©
(=]
E
>
b4
=]
g
<
Q
S
\b
[t
[
.-.
<
i)
=]
~
3
5
]
| £}
kS
-
-3
cr
5 3
Q
)
8
[v)
K:)
£
T
le]
-3
o
e
P
Q
Q
[~
la ]

REASONS FOR LEAVING ... To accept appointment as Speclal Agent of F, B, .1,
U. S. Departuont of Justice
EMPLOYER pgderal Bureau of Investigation - - TITLE OF JOB . gpocinl Agenb -

b

ADDRESS Washington Ds Ca. .................... ... ... .. el e 0...5. A, .
8¢, & No, .

YOUR LUTIES AND SPECIALTY Investigating violsations of tha laws of the D. S... ..

RIS Y

KIND OF BUSINESS: Law Pnforcemsnt.... ... ... NAME OF SUPERVISORJ,.E..Roover.....

$3200 to
FROM: Jan, 10, 1328.. TO:May .31, 1946 .. . SALARYA.25600. . PER annua

14

S

. N
(ce3) REASONS !‘9 LE%@ %t%%%l%%%‘&(i%f(;isyv;‘wlﬂ w Wiriold or roturning

a7 - el
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: B s S b
SEC. 21 CHRONOLOGIC 1, HISEs 1 nt'd) :
] @ ‘ @
Accruad X val %ﬁ? 4 rosult of the n!uvn ol ¥ axplrod Oct. 16, 1046
EMPLOYER :»l{ .. ... . TITLE PERET R S
RESS i\ LaDe oL, Toapbe ey BesgLan P e e e ..
ADD A l}' B,t.hﬂo. ‘ ’ ! L’ll'l ¢ Blate Country
YOUR DUTIFS AND BPECIALTY . UCtflid dew Droetiee 00
: . Tt - i i
KIND OF BUSINESS: "7 .................. .. " . NAME OF BSUPERVISOR .’V /.. tu-vio :
ot
.. . i
FROM: iutiey, Xos TO: Jnaavt L BALARY $ %, "i.u.i \WPER ............. !
REASONS FOR LEAVING ................ R SO e verreiins ,
EMPLOYER .. Not applicubla.... ... ............... TITLE OF JOB ..... ..ococoovvviinsan. +
ADDRESS ...........ocovvieenininn. e s s e e e :
8. & No. ony Btate . Countey "
YOUR DUTIES AND SPECIALTY ..........oovivnvrnniinenes cness T £
KIND OF BUSINESS: ............... e NAME OF SUPERVISOR .................
FROM: . ...oovoviieennnnnn, TO: .o i BALARY $.............. PER ....... vt
REASONS FOR LEAVING ....... ....ooooiviiiiiiiiniinnine oo T it
SEC. 22. RESIDENCES FOR THE PAST TEN YEARS
Lo Huncoen u., r'\‘ah"(l.,' [ 75 g ] .
GUL Uine Dy, dtalin e, Uoorgln '
........ PR AN PR R S S .
Fdllum Len Yotel | kenpide, Tﬂnn%wo
8% & No
Hewux, A1 tﬁ» ,.wxbunu Yy i lors )
Tudar L}t\ fotxtmerto, Neo Yorg (,it
....... bh e Ly T SRS G - {0
13
Hotel Yetroreliteno, Guryi-uil | - Iquudor, ... FROM: .14, . ... TO: K. ¢
8t. & No. City 8tate Country, i
A'i.f.l.c.l.o.,.r:wzl.. ........ Hoiabe,......... Colonble ... FROM: . Litdi..... TO: Ji%h...... i
5. & No City Btate Country
T.l@.xc"lu 189 L L .r./.lfco, FEIN lexdeo. .. FROM: . Y45, ... T0: 1354 ...
8. & No. State Count.y
l O Fortuer Bewd,. hhlazi ndria,. . ’JJ'EJ.UILL T FROM: . 12/%..... TO: 1248......
8t. & No. City ountsy
kctu;. lev oel: ity iple o, sloony, tic Yox.( iy & 1 Jun, 1,46 Jure, 1388 b
il GADe Ll Jun., YA e re apny ‘X ’
SEC. 23. msmmvcn OR 'I‘RAVEL OU'rsmE THE UNITED' STATES ’ X
H
Guego MY ewdor AT, DATES kep MU . L. TO . JNic, i 4. !
City or Section Country Purposs Month & Year uam.u&'nu i
segote ... Colornia. ... .. ... ro3.Te.. DATES Lcri,lo.... ... Y DA . '
(663) City or Sectton Country Purpose \lonuz&\'w Month & Year 3
. v,
! — —_— S~ HIE
H
J
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)

o e

- —10-— -
8EC. 23 RESIDENCE OR TRAVEL (Cent'd)
Aesine, L, Mexbea o0 "y o1 pATES /. \ ‘‘‘‘‘ TO Lie,lina L
City or s«'vm Country Purposs Mnnth & Year Mnnlh % Yeur
................... . . e . DATES ... TO.
City or Bectisn Country Purpose Aonth & Year Month & Year
............. . . Ceee . . DATES .. . .. o MO
oy or Bectim Country Purpase Muonth & Year Month & Yenr
!
........ . . DATFS . . ... . ......TO...... ..
Cuountey Purpose Month & Year Month & Year

BEC. 24. CLUBS, SOCIETIES AND OTHER ORGANIZATIONS

LIST NAMFS AND ADDREOSES OF ALL CLUBS, BOCIFNTIES, LABOR UNIONS, PROFESSIONAL BOCIE-
TIEB, EMFLAYER GROUPS, ORGANIZATIONS OF ANY KIND (INCLUDE MEMBERSHIP IN OR S8UPPORT
OF ANY ORGANIZATION HHAVING l"‘.ADQUAnTLlH OIt BRANCH IN A FOREIOGN COUNTRY) TO WHICH

YOU HAVE BEILKGED:
toedety o ioreer Lowclul ipeonts of Lhe : ?
bounrdoe beeat oo vt ligallan. L e Do bty e YaFaCiby el el e
Name Bt. & No, Gty Hate ‘Cotintiy
Phi Lelte i%d (Loennl brobernivy) Liboena o veordy By aive
g e MRS SR e g ek T
Keppe flris Graer (toeiol Fraternity, ) pbiers Loy s T
‘Name T 7T oottt Gt & No. aty T Y pate ’ Covntey
Flue de, cors cpnblendty ithens  Geavddn, Fatah. o
Name #t. & No. [o/13 Country
g rarraniss e S e ey e oty
e e sEEe T ey e Gty
PTTRIIE e NG ey EYIPTERRPIRRES Gountiy
g PO e SYRISTTPRI e oy g coumy”
SEC. 25, RELIGIOUS AFFILIATION
CHURCIH OF ATTENDANCE Firut Preshyteriop Ciureh, oo ... ... R
ADDRESS Ensditrini e, Georp b . NAME OF MINISTER OR PRIEST rovy Vilitew Clevsrt

SEC. 26. GENERAL QUALIFICATIONS
A. FOREIGN LANGUAGES (KTATE DEGREE OR PROFICIENCY A8 “SLIGHT” “FAIR” OR “FLUENT")
WRITE .}.1luant.

LANGUAGE . 8enic: S8PEAK .:;ucnl . READ Flueri

LANGUAGE . ffeneh ... .. 8PEAK ~ii.hb  ppap 2Bt wpre Llinob
LANGUAGE ... - oooovvvene e, SPEAK ...... ... .. READ ... ... WRITE ...........
LANGUAGE . o\ooe et e SPEAK . READ . WRITE ........
LANGUAGE o PR . BPEAK e SEAD WRITE . ... ...
@ il €22
1832) WRITE ... wq{]\ ...... e 9 SPEAwer” READ

=
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T

- ernr damaninan

i
f
i
(]
i
i
i

i - e e y o e e e - -
SEC. 20 GENERAL QUAI TFICATIONY (“gnt'd) £
Ra, T by f 3
B. HAVE YOU ANY HFECIAL KNOWLEDGE OR TRAININGG WITH RELPECT TO:
MOTOR VEHICLEH#? ju iveny aul, AIRPLANES? 'n s RAD1O? [T
(i rcrlient
GIVE PARTICULARS ... . e i e e e ter aeieaaeans -

ae &m;:vbil‘v ,,,,,, P X L S IR ’o
SHisidng e dagulaent L e

wiandng ~ rxcellent
DRI DRI A A I ) P I A B IR R REN IR N I A N I B BT AR R ET R Y ," R R R I AR I 3 P A AT R A
Lol L AR, e e e
Vv b a s v e vt 20000 PR R IR )

oRemwnds L. L. PSPPI T3 e,

D. HAVE YOU ANY QUALI¥ICATIONS, A8 A RESULT OF TRAINING OR EXPERIENCE, WHICH MICGHT FIT

YOU FOR A PARTICULAR POBITION?

Yes, I nave ren contdderoole pupverviiory ong sdminintrative awoaprierce i s

..... R N R R R R R TR e S I i A N R A

intelligenes fiald, vl boon In charpe of oll ¥,B,I, prreonnel in Colombia
and Mn);ico wi:ilfj. Ln tio.e ecountries, In raithbon, [ osuperviced from xzoiAneton
Te  Av er Lotdn, Anerican. couririern... ...

of the VP, T, oz s totent & ocelnl Jue b A5 Zlesgea, . 1.Egok aldiden, 26, undrrteke
B
Y i
ndizbidstretive wore dn foro.gn couriraes,

NAME . Aboe . pizon b @Mlead,. ..., {ELATIONSHIP ..ifa....................
ADDRESS ... 40x Fibo Llrecl .. . Briruceoc. . PRI O O
(663) 8t. & No, City State Country
! AL
—11 ~'

ey

¥
i3
,
Ly
¥,
Y
;
|
¥
.
.
i
f
!

. ¥ - .
RS AU VS T T N
W e N e -
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SEC.28. YOU ARE INFORMED THAT THE CORRECTNESS OF ALL STATEMENTS MADE HEREIN WILL
BE INVESTIGATED, AND YOU ARE INVITED TO MAKE ANY CHANGES (OR ADDITIONS) IN
YOUR STATEMENTS THAT YOU MAY THINK ADVISABLE.

A. ARE THERE ANY UNFAVORABLE INCIDENTS IN YOUR LIFE NOT MENTIONED ABOVE WHICH MAY BE
DISCOVERED IN HUBSEQUENT INVESTIGATION, WHETHER YOU WERE DIKRECTLY INVOLVED OR NOT.
WHICH MIGHT REQUIRE EXPLANATION? IF SO, DESCHRIBE. IF NOT, ANSWER. “NO.”

B. I CERTIFY THAT THE FOREGOING ANSWERS ARE TRUE AND CORRECT TO THE BFEST OF MY_KNOWL-.
EDGE AND BELIEF, AND'I AGREE THAT ANY MISSTATEMENT OR OMISSION AS TO A MATERIAL FACT
WILL CONSTITUTE GROUNDS FOR IMMEDIATE DISMISSAL.

SIGNED AT /”0/-;1 / ‘T-é? /{Z C&‘ﬁ/.d,DATE - 'Lr. ;f,ac.ztnw’«../j /‘7.%/‘7
; o ‘ ‘
e (55 ﬂ/ /" 9% ”ﬂ/ \ ../"7;{1,.('.// /ﬁ/)(/ /_ .....
................................... Sty \f‘/" y

COMMENTS OF INTERVIEWE R : ... .. . it e i it e it i it tnnaratnartnnnse taaruanieniiis
BIGNATURE OF INTERVIEWER .......... o0ooii v e e i,
INVESTIGATION REQUESTED BY .........ooooit oo irs i ianeaanans e
Originating Offieial
(662) DATE .. s e e e R
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CU"FIDT! TIAL

= : TO + Chief, Co' runications DATE: [//7/5’[

FROM : Chief, Pr-zcnnel Security Branch |

s v - e b ¢ ey

SUBJECT:O'"Q&Q R /. 9. - »
\ ]
M L
! i
L In reply %o eur memorandun thi~ 18 to ad-rinc that Subject meets ; ’
the current recuircmsnts for eryptorraphic clearance and is aorroved for ;
such dntles o3 of this date, . ty
i l g:
R
i
i
4
o Q. S7f~t &
A d. A OCLOINE G L
; i 13
. ' o)
r i

ST -4 SO T4

: S}_:_D«/‘

R L e P

H ;‘
H i :' : '
H {
: ¢
1 1
3 s
i P
P
' CONFIDENTIAL i
-: i
! 3 P
o i
* 1
] e




14-00000

Al
e CONFIDEN LAY
GECURLTY APPROVAL .

acting Chief, Personnel iivision,

To t  POTEGOLGIOOUDDEG administrative staff Dute:r 24 aupust 1950
From ¢ Chlef of Inspection and Securlty Staff Number: 304,86 y

SubJect: O'™8:AL, Birch Dilworth - 30486

1. Note "X" delow:

Security approval is granted sudbJject for nccoss to classit'led
information contingent upon the receipt of derogatory informa-
tion at pome future date. :

Provisional clearance for full duty with CIA is granted under

tho provisions of paragraph %, Administrative Instruction 10-2,
which provides for a temporary appointment pending the cou-

pletion of full security investigation,

Unless the applicant entera upon duty within 60 daye fro= ubove
| Idate this approval becomes invalid.

2. Subject is currently on duty in I&S3. This 18 to record
security reapproval of him.

e ;

Tecal Py v
ERMAL P. GhISS-53>7s/

Chief, Porsonnel Securl-y htadanserd
Branch

CONTIDENTIAL

N v
FORM NO. / :

- ] N
MAY 1949 3810 . .
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CONPIDENTIAL

Froa g ron g
R X F T ;
SECURITY oPpInn (

S

Iaoventigation Rapnrt
Pata: 20 January 1047

Suh‘,ect‘: o'm!. Birch D - /
Number: 80688

To: Mro Willian B, Duggan (8)
Inventigatioo directed by: RHO
Sourcan of inforestion:

3. Recommrpdatioan:

Security approval recouieudod, though subjoot
to the receipt of derogatory tuformaiion at soms
future 4date, TIntaryiey waleood,

He

By Security Officer
ROBERT X, CUNNINGHAM

fgd
oos kre Byron C, Sarvis

CONPIDENTIAL

T R W FEVE
T ke, e 5 e
Q!-.;:ﬂ i‘fg_{!‘ L h

(30243) ,
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RECORD OF

PREVIOUS GOVERNMENT
SERVICE RETURNED TO
FEDERAL RECORDS CENTER IN
ST. LOUIS, MO.

’; DATE
; . ) 7 ;





