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(Shen Fafloed In)
. - . EMFLOVEE SERIAL NUMDEN
n ' FITNESS REPORT ) ‘
! - o : - 025658
SECTION A . - GENERAL .
VUNARE (Laat) (Fieany (M1&dte) 1. DATE OF BIRTH . |V, 8EX «.gaioE |9, 30
_PICCOLO" _ = Joseph__ .S.. 8 Dec 1935 |Male _!| GS-8 _
J e ormnaaCrostrion 1t N o 1. Ol'"’mv/nn OF ASSIGHMANT . CUARENT 3TATION
|______Intel Assistant N DDP/SAS/CI ___ _ _Washington, D, C, | -
9. CHECN () TYPFR OF APPOINTMENT 10. CHECR.AX) TYPE OF REPORY )
LIILE Inm“[’l—“ﬁl:nvt l IrlunonAnv- m.nu_ MEASSIGHMENT SUPEARYVIION
tiome ANNUAL x MG AGSIONMENT EMPLOYEKR

CAREER-PROVISIONAL (See inatmuctions - Section C)

QPICIA\.fSI'-HIy)I
12, REPORTING PERIOD {Frome to-)

. i 19 January 1963 to 3 January 1964
SECTIONE PERFORMANCE EVALUATION

sFECIAL (Speciiy)

11. DAYE REPOART DUR IN O.P.

W . Weok Performance ranges from wholly.inadequate 1o slightly fess than satisfoctory. A rating in this catogory requires
positive remediol action, The nature of the action could range from counseling, to fvrther training, to placing on”

< ‘ : p'obmlon, (23 nuulgnmon! or to separation, Doscribe action taken of proposed in Section C,

A- Adaguqte Perfoimance meets all requireinents. It is onmoly ca'ln!onuy and Io characteritad nelther by do"clor\cy nor

.oxcellonce.

P Etoﬂdon" Po"ovmnco Is mora than satisfactory. Dosired rosults are bo|ng produced In a proficiont manner, ’ Pl
$. Strong Pulo-monu I's charactarized by exceptional proficiency. . §

0 -'quan_dlr;n Performance 18 30 exceptional in relation to requirements of the work and in ccmpovllon 1o tho performonce of

olhuu dolng similor work as 1o warront special recognition, ?‘ :
SPECIFIC.DUTIES b
List up to slx ol the most importont npoclhc duﬂo- performed during the roting perled. Insort rating letter which bost describos the ,‘"_
_[manner in which omployee porformi EACH spocitic duty. Considar ONLY ‘offoctivencss In performonce of that duty; Al omploy.tl s
Jwith supervisory ulponulhlllﬂol MUST be mud on thair qblllly to luporvl se (indicate numbor, vl ommoyu. cuporvlud) ;’
¢ [FEcinic ouTY NOC T | BArine E :
: . Serves as SAS/CI operatlons officer - handling a Iormer Cuban Intelllgence o £
: “officer and a Cuban translator - SW o N 8
i
e JSPICIFIC ouTY NO l . - . C‘A"‘l";?‘ 5« -
- 1 - Serves’ as SAS/CI operations ofﬁcer responslblo for the dircctlon ofa : ;
"1 Cuban double agent now lnplnce inside. "8 .
IPECIFIC OUTY NG, 0 1) " j RATING ¥
: LETTER g
: Responsible for contacting, assessing aad debrleflng, In Spanish and "
o Epglish;: prospective Cuban CI assets, 18 .
' SPECIPIC DUTY NO.‘ . ) C;'v;r&n.
SR Preparespertinent operauonal and admlnlstratlve correspondence in ‘
- -connection with the operaticnal duties outlined above, - . P ' o
:  [sreciricoutvno.s . . ) 1 RATING :
H Ser . . : . LETTER
SPECIFIC OUTY NO. & NATING
LETTRA
OVERALL PERFORMANCE IN CURRENT POSITION ]
. : RATING
T Tohe into occount aves anq obout the employee which influences his o"oﬁlumn In his cwrrent position such s pere carren
formance of specitic duties, productivity, conduct on- job, sooperativensss, pertivent pereonal treire o habire, ond
particulor limitations or tolents, Desed on youwr hnowledge of émployee’s overall performance duwing the rating petiod, S
ploce the lerterin n‘ 101ing boa corro1ponding to the starement -huh most ocewrotely reflecis his level. of pertovmonce, .
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SECTION C NARRATIVE COMMENTS
in propor perspective their relarionship to

Indlcuto significant strenyths or weaknesses demonstrutad In currant position heepin

overall p.rroimo;‘co. State suggestions made lor improvemont of work perlormance. Give recominendations lor training. Comment

on foreign tanguage competenca, il required for current position. Amplily or esplain tatings yiven in Section B to peovide best
vtios must bo described,

basts for determining future personnel action, Mannet ol perlormance of monageriol or suporvisory d

opplicable.

ant, has performed exceptionally
wcli:in;an ‘Opcrauonal'assigr'imeni' that would normally be carried out by an

. operations officer of higher grade and greater expericnce, He is calm,
‘agrecable, .cooperative and imaginative, and has displayed maturity and good

. judgment in-handling his assigned dutles. He also has the abllity to think
logically and fast in difficult and embarrassing situations, and his fluency

in Spanish has been-of considerable help in-cnabling him to handle agents -

and prospective agents whose English i8 either limited or negligible, He . -

icceptance as a candidate in the

 ig leaving the Branch because of his a

-Juni fficer Training Program,
guniogzOlticer Tralning Prograr

' Mr. Piccolo, as an-hitelligence agsist
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SECTION D ' - CERTIFICATION AND COMMENTS
- - BY EMPLOYEE . -

l- N e L .
) | 1 CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT
DATER, - . - [sioNaTuRE OF EMPLOYRE, e TR -
N e AR A
LS OLW\ & Cf N e "7"’{" "»}(‘ v it e e C’_L
2. ./ ' s BYSUPERVISOR
1”7 THIB REFPORT HAS NOT BEEN SHOWN TO EMPLOYEE, QIvE EXPLANATION

UONTHI EMPLOYER HAS BEEN

UNOER MY BUPERVISION

: 6 months _ A .
: (ﬁno,o/n(:m %u M3 AND 3IGNATURE

OPFICIAL TITLE 6’ l;lFEn’VIIOR
' N7 A i R
‘—rRichard N( ‘Tansing 7

OATE

§ o0 19 L ;
,06_ »94 ' C/SAS/C1/Opécrations -

B8Y REVIEWING OFFICIAL .
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{OPPICIAL YITLT OF -AEvia®ING OPPICIAL

“ Marold F. Swenson
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