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SECTIONB - . _ — PERFORMANCE EVALUATION _ ' o

Performonce ronges from wholly inadequate to slightly less than onoloie:voqy, A rating in this cotegory requires

W - Heok
positive romediol action. The Aotwre of the action could range from counseling, 1o furth.er sraining, 1o placing on '
i ‘probation, 1o resssignment or 12 separation, Describe action taken or proposed in Section C. w Lot [N
. A - Adpayate - Petformonce meets oll regesiromonts. It is entirely sotisfactory ond s charactorized neither by deficiency noe . | A :
sacollonce, : . o P
ced in a proficient monnor. . ! o :

P « Proficient - Porformanco. I8 more Mn sotisfoctory. Desired results are being produ ]
$ . Strong Porformonce . in charactevized by exceptional proficiency, . :

O - Qytstanding Performance is so exceptional in relation to requirements of th
" othors doing similar work 36 to waviont sgecial recopnition.

§PECIFIC DUTIES

Aies porformed dwing the rating.perind, ‘Tnsert roting ferrer M-irch bost describes the
iic dwry. Censider ONLY effactiveness In porlormance = that duty. All employees

o work ond In comparisen 1o the performanco of

JList up 10 six of the most Important sncilfc 4
Imnaner in which employee performs EACH spec

with supervisory (.lp_on-i -lillf'n MUST bo roted on their o@ilhy to lgpdyvll’. (ingicate humbor of amplsyeve supsrviced). . U
SPECIFIC DUTY HO. §°° R R e - ; i : R . ] AT ' 5_:
participated in the debriefing of a Cuban Intolligence Szrvice . - £
defector in the Headquarters area . . ‘S ?
iGricoutv R T . - o - , - : fz‘v';:ﬂ'. Y i )
ilandled, debriefed, and participated in the training (including ' -
8/W, OWVL, and W/T medium spzed) of a nowly rocruited Cuban agent=+ S .
this duty performed during a $ weexs TDY in Brusszls, Bzlgium, L
SPECIFIC DUT Y NO. 3 ' L ) . . AATING N
. ) : ’ - LETTER .
$PECIPIC DUTY HO. & r:r';“%
. ."\ B
oPeCIPIC OUTTY NO. & AATING e
R LETTYER
:. $PECIPIC DUTY 8O. 8 lanna—;
LETTRR
TOVERALL PERFORMANCE IN CURRENT POSITION |
. i . A atina -
Tobe inte vacoun? oves ihlag edet The smpleree which inftupnces Ms slleetivensss In his s uvont peartion swh oo pore Lertea
toroaom e of spasilic dution, produstinity, 4ondyat & rob, ca0perativ . partinent persane! traits wr hebts, ond S
overell partormanis duwing the 1eiing pevicd.

perticuler limititions o telents. Bossd o= pow boowisdge ol onploye
slose o lovter ia thy ratitng bos terra spomd ing 2 Ihe s2otemers whith mas? siewately relleate his lovel ol periormonte. !
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. a very capabl¢ fashion and his efforts significantly increased the

"WJS responsiblc for "wrnpping up”

] 'depandable, intelligent, and well-educated officer who gets along
1 well with his fellow employees.

SECTION C _ NARRATIVE COMMENTS ‘

Indicare significont strengths or -n\usu‘- ﬁ‘;v-u'nnvond in cuirent position heoping In proper perspective their relationship to
overoll peefcwmance, State sugge £ mode for improvement of work peclormance, (givo tecommondationy for training, Cemmaont .
on loreign language competence, ‘Y required tor current po n, Amplidy or explain rotings given in Section B to provide best
basis for determining future personnel action, Nonn.v“v\r ¥maonce of monagodul or supervisory duties must be Jescrided, if

opplicable. -

_ Ar. Piccolo,.yhd p%cleUbly was assigned to WI/SA/CTU from
September 1962 to th rabor 1933, was reassigned to the Braunch on

13 July 1964 after complc\éng\!h‘ six months Junlol Officer Trainee

training course. -
: Having had previous cxpnricncc in Cubmn op*ratlons, Mr. Piccolo .
uas immediately assigned the duty of assisting' in the d2 briefing of ¢
4 ‘Cuban Intelligence Serwvice defector. Mr. Piccolo parformed this- tn /

flow and quality of information from - -the dvfcctor,

"Also during -this. perlod Mr. Piccolo was stnt TDY to Brussels,
Bélgium, to- handlq, debrief, and participate in the training of a very
Important--but difficult to handle---newly recruited Cubun agent,
Inasmach-as this-agent- wa$ expechnb to return to Cuba soon, Mr. Piccolo
. it the fio d (with Headquarter's
direction) all.the necessary elements lncluJ ng radio communications,.
-8/W, and. concealment -devices to dispatch the agent to Cuba. JIn this.
cxcocdingly difficult assignment Mr, Piccolo pz rformed well, displaying
Vconsid*rnblo resourcefulaess and initiative, -

- Mr. Piccolo's flucacy in . Spanish makes him a pnrticulﬁrly
valuable officer for Wi/SA/CI opeorations. He is a concientious,.

[

SECTIOND T —CERTIFICATION AND COWMENTS

1. ; : } - .. BY EMPLOYEE

R - - | CERTIFY TNAT!HAVE SEEN SECTIMS A, 8, AND C OF TH!S REPORT

DAYTR | snpruruux or@MPLOYERE Lo I )

E h - . S . . - -

2% e -1: ¢ "/ L N, e A T ! (.3

2. ) . .~ __BY SUPERVISOR

MONTHS GMPLOYEE NAS BEEN ~  |IF TMIS REPORT HAS NOT BEEN INOWN TO EMPLOVEN, OIVE EXPLANATION

U?‘Dlﬁl MY SUPERYINION . L«
‘ 2- ; )

oATE OFFICIAL TITLE OF SUFERVISOR . nr;o n .; u.d. AND uonnunz
(L / e ]‘ ! f‘%Jt

terlte 7 co3s, mi/sa/ct _““R chnr M Tunsing

J. BY REVIEWING OFFICIAL

" [COMMENTE OF REVIE®EING OFPICIAL
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20 x by | C/wi/SA/CI : ' Harold ¥ Swenson
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