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- NO COMMITMENTS OTHER THAN THOSE DESCRIBED ABOVE HAVE BE MADE TO SUBJECT, . . '
BE— . sxc‘:sn- i
q
REVIZY 3 APPROVED: | ’
ayu:la TCTATLITE ITITES Field Contracting Dificer
[ : ,
*Certaic :pec(al benefits or comitmeats req,-irp prior Resdyvarters azpravel f.e.. leavey ’
retirwacat, doath, disadbilizy, missizz i3 accien, veset: lement, escrow acegunts, cvitizena
ship sssistaice, cacrgency ausistance, . ‘heonus -,:a\"' ros, and o""' snuseal leems,
DASTRISUTIN: ~ I ' -H _{ /.. § e T
Ortg 3 ° 4 Headquarters “ e / L . 3 L T
1 = Stetfca Fimamce ’f['“;, LA ) i
-1 - Sudbjece file T ‘ ’ ML
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AT

“ r*trm;tn‘el\') of the attached request from the

J CRaSIN (P) as an jindependent contractor without

: {personal effects from Faris to the United -States,
Subject, now age 52, retired under CIARDS

m . | srormanion | SemaTyRe

Remarkas Recommend AD/Ters approval (albeit
Chief, R Division to extend the MOC for Thomas R,

compensation. beginning 1 July-1975. The only
benetit pavable under the MOC will.be a taxable
payment . for the shiprent ‘in 1977 of 1,C00 1bs., of

28 June 1974 as. a GS5-15 (Step -10) career associate.
0n 24 June 1974, D/Pers approved a tequest to engags
hiz as an mdependent contractor for a cne-year
;svenod begiming 1 July 1974 at an annual fee of
§,000.

‘.‘ «

‘FOLD NERE TO RETURN TO SENDER

FROM: MAME, ADORIZS AMO PHONE NO. DATE

‘C/CTD, S E 67, Hqrs 7841 (A Feb 7o
T UNCLASSIFIED | ICONFIDFWIAL .V} secasr

mn 237 B previcus sditices v 1?710 s e
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S e . . [ PN it n e e v d

o - MEMORANDUM .éaR»i::,_’.Dlrector of Personnel . - ‘1 . " _‘:1_3:-:,“;‘3
VIA: --;i‘f Depuity Dlrcctor for. oPeratxons R S 1
FROM: . S Chief, European D1V1sion : i
SdBJECT: ;' chuest for Extensxon of -the Services of 91 ‘“'E'

_ Thomas B. GASASIN (P), Retircd Annuitant,
.under a- ‘Memotandum of Oral Commxtment |

el RIS . f
: B -

Ze LT ’ L. Action Requested:’ Your approval is requested to L
) extend the services of Thomas B, CASASIN (P) under a Memoran- - ’ .
- dum.of Oral Commitment for the .period I July 1975 to 31 December
1977. The only componsation to CASASIN would be money ecquiva-

: . - lent to shipment ¢osts. for a maximum of 1,000 pound> of personal
: .effects from Paris, France, to.the United States. Since CASASIN
. is an Indcpcndcnt Contractor, the amount of money given CASASIN

w111 be tons1dered taxable income for tax. year 1977.

’ 2. Basic Data and Background: CASASIN born 20 January
1924 has been cmployed by the Agency since 1949. Twelve years
of th1s pcr1od were spent as a Staff Employee, seven of which
were at licadquarters and five years, 1955-1960, werc spent in

S S Tokyo. In 1962 CASASIN was assigned to Paris under[:;::::::::j
- [::fi] In 1972 he was converted.to Career :

as a Staff Agent.

[ﬁfﬁffiifc status to coincide with his cover cmplovment with
a position he attained on his own initiative. CASASIN

retired as a GS-15, Step 10, on 30 JunTglﬂlggnndgxixﬂ proper
Headquarters approvals was utilized by as an Inde-
pendent Contractor, effective 1 July 1974. iis compensation was
in acc¢ordance with the. 90 percent provision of HR 20-13 a(1)

(c) (1)-

3. Staff Position: Due to his growinag emplovment involve-
S ment at| [ CASASIN requested, and the| lagreed, .
. not to renew his written Independent Contrac¢t, due for renewal ;
1 July 1975. However, since CASASIN is willing to meet informally

~

E2 IMPDET
CL' BY 057567

SEGRET
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0
CASASIN'S experienc 88 an.Opcratxons Offz, - and, specifis ..
‘cally, ;expérience’ and-i orational contacts derivéd ‘through -
his present. employfent position in are. suffxcxently
'valued by the

to -request the continuation of
CASASIN'S setvxces under a Memorandum of’ Oral Comm1tment. -“

i : :
' 4. Rccommendntion.. Your approval is . reqneeted to- conr e N
tinue CASASIN's services under-a Mefiorandum:of Oral Commitment ’ -

for the perxod 1 July 1975 to 31 Deccmber 1977‘w1th total com- ' R
“pensation being money ¢quivalent to.the cost of shipping a C -
maxinum of 1,000- pounds- of personal effécts from| : -
‘to the Unxted States.

et
e e Wi 11am W. Wells
. L .. Chief, European Division

- Ty i
A : / fifi;/“ ;’77%%~

j7ﬁ;Deputy Director tor Operations Date
APPROVED:  / .
., o £5 fEr
i f% Date
i DISAPPROVED: ' .- .
! Director of Personncl Date_

o o sEmT D

2
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U AN QUi M-S

|
i

can o ———

o

* contract expired 30 366?’1955.

er Management Group;..
CoggfacglPei;ggpcgggringh

SUBJECT - : Thopas B. CASASIN (P) -~
. ’ Ternination pf:épﬂ;fact’i:

‘This is to advise'you’thnf*lﬁpmn§~n. CASASIN'S;(P)-
"It is rcquested that CASASIN'S

. contract be terminated effective that date.

P _.ChieﬁuéPersopne1~QFCVTU;

_ European Division

CL BY 027164

£2 NPDET S mﬁﬂﬁﬁ“\h\. '

a
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4

A, MEMORANDUM FOR\: Deputy Director Ior Management and Services S

}'SUBJECT .1. . ) Request tor Voluntary Retirement -
' ~MerJieques G, Ricbardson

-, 1‘ : :‘ ) s CAM%M\MTB_.

1. This memorandum submits a recommendahon Ior your
approval in paragraph 3.

.2. The employee named above has applied for voluntary
retirement under the provxsmns of Headquartera Regulatxon 20-50h.

L 1 ] Grade: GS-13 Equlv. Posxnon ; Career Agsoclate

e ’ Career Service Opervations:-
i - ; Office/Division - : Europe Division’
" Date Requested for Retirement: 28 Juns 1974
Age at that 'Date : 50’
Years of Creditable Service . - 30
Years of Agency Service . 24
;~Years of Quahfymg Service  : 19

. 3. The apphcant's Ca.reer Service and the CIA Retirement Board
re"ommended that the request be approved. [ endorse these recom-

mendations. .

’ o 7 v @cht C"""‘O : e
: %/Director-éf Personnel

4. The recommendation contained In paragraph 3 is approved:

Deputy Director for Management and Services Date
CONFIDENTIAL Tt
T
L 1588 te-20 . o . . ‘ Eﬂ.mmg Y 0;2;.5:?
, . . .

. K > e — ‘/»
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1 - ROB Soft File -
1< ROB Reader | . o
. ' or/a@/aoﬁ/:@mi{zw (27 Jume 1974).. " T ' , '
. : ' o :»:"’.’*; . é
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- ~ e
- }.L o N ";1’::’? . )
i bt w b
-
- [}
,4;:
enrichment. A
-i-.-'_f T ) SIG\ED ) e
- Date- : o Thomaa B. Casauin
. . N )
';;‘. ‘1
i
1
{
£y ‘ i
\ 1
i
K
3
4 !
)
; 1

E2IMPDET. r
. CL by: 063337
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WODEEP ADNIN ¥ . -
| REFST A
s 0, s o .
| _ Z NEED To KNOW DATE WHEN casasru WILL coNCLuna[:::::::]cnpuo?ntui.
SECTION-T £C} NOC STATUS REPORT. roquanncn REF B STATES HE ON.~ >

i THREE-YEAR EXTENSION CONTRACT WITH [::::::]To END JUNE 1977. pLS
.. i ADVISE. €2 INPDET. 4 o

TALELL G HY e
.
t

“X/EUR/PERS
CNG/NOC

E/N0C

€/8F

DATE:

3
ORIG: 1L HAY ?¢
unIT: L/F73 )
. . .
T qua? P
/er—wj—;%——‘ ’ ) — = AC7EJF
coasemcanon REPROOUCTION BY OTHER THAN THE ISSUING OFFICE IS PRONIBITED | 2 IMPDET

ccCRET CL BY:
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I

S . ,
i n.v.é;,..;.;jn%.;‘;,niéi o :
Action’s lo - N Ol Sen i R <

T oiteas  EINSIB L PAGE 9TeB1 . IV 5785:7
- © TORI1310432 HAY 78 [j:::] 58954 ;i: -
 SECRET10ME MY PESTARE i*, <
cite[  |sevse . o T o R o
ro:'nxnecroé; - | o ‘ o
KO DEEP ADMIN .
1 THOMis 8. CASASIN HAS GIVEN NOTIGE THAT WE DOES NOT INTEND
.0 RENEW IS CONTRACT uchw TERMINATES 3@ JUNE 1975, WE CITES H1§
GROWING INVOLVEMENT Ar[:::::::} AS THE REASON. o
.. 72, WE WAS AGREED TO FUTURE HEETINGS WITH STATION
OFFICERS N AN INFORMAL ‘BASIS, FOR HIS CONTINUING
COOPERATION WE ASKS ONLY THAT HIS ENTITLEMENT FOR
SKIPMENT OF HEE TO THE U,Se BE KEP OPEN UNTILHE ,

CONCLUDES HWIS|  [EMPLOYMENT, STATION WILL WRITE
A MOC COVERING THIS CONTINGENCY, PLEASE ADVISE YOUR CONCURRENCE.

E=2 [MPDET

. SECRET
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. L MEMORANDUM FOR: -
! ATTENTION N
; 1
- : THROUGH 3 ‘uef, Contract Pe*'son el D*V‘slon : ﬁ R S
- N - . - . - *
. : ! [ - o : - oL ) . "
T SUBJECT ¢ Tax As»essment for Thmas 3. _(.' M, o L
. [ . - :
o , . . 1. A flal rate perc enta(e covert tax s ssment of this lndivi.iuul'
s Jpross taxablé Agency erdtitlements has been oved as indlcated below.. X
: - This ruve-1s to ve aprrlled -te the individua ross taxuble earnings. . . P
) L Assessment Raze (Percentaye) :’:‘:‘ective Date © Tox Year : g .
. Tuentyethivee snd seven-tenths 1 Hav 1975 - s Co . .
i B (23.7) por cent ’ ' - ’ T
| - ‘
' - ) TN - R g *
; 2, This §s a__ _ Tovfawd - assesszent. . B
R "3, Other rayroll factors pertinent td this tax assescment action are : 1
v P as follows: -,
Lo . : i
% P . : ; :
‘ : ; .
i . t
; - ;
; N -
; .
H i
| : il
f Neeutive Secretary ) ] A
{ - Covert Tax Board ’ '
i
! ! : .

. CONTRACT APYROVAL: . S »
; 43/ 2,2.2""15

Ciiief, Contract Fersonnel Division ) Da'te : ) S
- ) ‘ 3
: s

DISIRIBUTION: Ori§ = Addrosses; 1 Copy - CPD; 1 Copy - (CS’CS3: 1 Copy - CHRONO: 1 Copy - CCS/P%

: SECRET - = o

'i. L1-4-213 - .

! e vareees . . - 2 - CPD Co .

; 1oy 2643 3.0 : £2, WaPOET CL BY. 007622 . i T e
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[ e s

= .
.
-7 i
{
!
- H
» &
i
s
!
N
¢
H
!
' i
S
e ,.; -
P
»
b
‘
'
o}
1
!
]
i
. .

) ‘ - SECRET - SRR
’ - . . B . 3 )

ur

'mmousn : Chlef, Contract Fergomnel Division .’

o o o Tied e p
Tox Assessment for _ _Thomis f, O WASTL {i‘) :

SUBECT .

1. A flat Fate percéntuoe Juvert tax nfcesimen it ot thic 1ndiviaual'
grogss taxuble Agency entitlerents has- been ap pxo«m as indicuted below. -
Trils rate 18 to be ap;slied W e ird‘viduul's gross taxable earnings.
Tux Year

Azsesament Rate (Percettane) Effective Dute -

alne-tenths {12.M

.
e
e

8 ecorboy 1074

_This is a rovised _ugsegament. - T

tertinent to thib mx ussessmpent uction are

- . 3. - Ocher pavrou x‘actc“
as ollows.

CONTRACT APPROVAL:

26 DEC 1974

Date

- PN
Chlaf, COYvract rrrournes T oIt

' :

DISTRIBUTION: Orig - Adgresses; 1 Cooy - CPD: 1 Copy - CCS/CSB; 1 Copy - CHRCNO: 1 Copy ~ CCS/RR.

g T SECRET

- re rervrovi e 2 - CPD Copy
oy 2643 000 €2, 130T CL BY. 007822 . L
J T SO < - .- ~ SO
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- ) : B
T . . - . Yy
v - N . » - - . -
‘ T . - o
Lo - .' P R ' g OFAT-1192
' ' S S~ i .- .6-Aug T4 5
. - 11 ik — i uoucumrouuuw R R
] . [CONTRACY | | sreCian ‘ R ‘ - . 7
JSECTION B .. .. - - PERFORMANCGE EYALUATION : "
v-v ¢ N‘ " Perloime h ioble. ‘A ratiag ie mqu wm " iminadiate oad poo-‘m' remedial action. The natvre of t™he octon
uwld ronge ‘rom mvnnllng, to further. nu-og. o' plucag o probation, 9 ‘ot to separdtion, Dexribe oction ‘Saken
ar proposed in Section €. : N .
M--Maorglinal Pirtormance s deficient- in some ospéchs. m recscia e auigaisng wa rating hould bo itated in Soc“oa € ond remediol octioms’
token or. ded- shovid "be dewrid . B
P—Proficient Performance is wmioﬂory Devited reivins are M\' andu«d W the -o-uv olpotbd. . R . ) o
T 8- Stoag .. Portormancs b cNaroctetized by eacentional M
J 0-Ountanding Porformance i 4o eaceptional in ulcﬂon 10 requiremes of the work ond in comparion to the povf:-mc' of othens duing simitor
. work as to warra wlal Qnitio ) - . L
. ! . SPEQIFC DUHES )
Lirt wp 1o sla of the most Importont specific dutior performed during the roweg 2eriod. inwert roting leter which hest doscribos the monasr In which smployes  ° '
performs EACH specific duty Consider ON" c”-(hvontu in pov'omcan o et dvry Al onp!oyo“ with supervisory n-pumbdnl« MUSI be roted o . -
. their ability to np.rvlu {indicot: of smploy P . =
©. . JerzciFic DUTY NO. 0 - . - : RATING | - -
. SEE "ATTACHED MEMORANDUM IN LIEU, ' .
. 1 Jergcime BUTY NO. & . I o o > - : - RATING | ’
o ; . . E - ) LETTER -
SPECIFIC DUTY NO. 8 RATING
} - LETTRR -}
GPECIFIC DUTY NO, & . . -- NATING
R < . - - LETTER
4
. , pon——
APECIFIC DUTY NO. B 3 . RAYING
. C . - LETTER
araciric ourr no. 8 | RATING - .
| LeTTER
OVERALL PERFORMANCE iIN CURRENT POSITION
RATING
Tole into acrcunt sverything about the empioyee which inflvences his eFecr~wnem a Bis cwreat pasthon swch v performance of specric dutien, LETYER
productivity, conduct on job, cooperonvensis, pertinent personal ot o1 hodm, #nd porrcvior la-w-eu or toleans. Besed on your Anowiedge
of euploves’s overoll pefarmance durng the rating period, place the teme: o Pe raneg boa © g 0 he which @oet ocew-
rotely reltects Mes level of performonce. .
@ )

;O’l,.l 45N ) CONFIDINTIAL . l ll IMPDET Ci 3% 0c7822 ]

e T, ‘- -
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o
-

LIEU”

HEHORANDUH IN

l/‘-‘ ‘«. e oy

SUBJECT - f:* Thomas B.- CA‘ASIﬂ e LU e

PERIOD covzazn. Januaty - June 1976 "f»}}“rfr Fall

Although I have been the- Station case officer for Subject
only since anuary 1976 I have: been acquainted with his performance )
for the Station for the past .5 1/2 years through my assignment in- : )
the | lat. Heudquarters and, for the past 2 1/2 years, —
as the Station officer responaible for operations. I .
have dlways conaidered CASASIN to -be’ a highly akilleéd, experienced
senior case ofﬁicet thoroughly devoted to the work of BKHERALD. -
He 18 becoming increasingly effective in his present cover position -
at{;:;::;:j operating against both Soviet and PRC targets, and I
am delighted that he has agreed .to continue his coopetation with

%f"the Statfon as a field agent following his reétirément from -
.. - BKHERALD effective 30 June 1974, CASASIN can ook back with pride - .
: 77  over his years of service with BKHERALD but he can also look’ .

Z ..forward to additional years of highly uaeful productive wvork for -

Paris Station.

B
on e,

AT
LN,

Pz

.y i CASASIH,s attitude can best be sunmed up by a comment on my
- = .-first operational meeting with him following his official retire~
o » - -, ment. He finstinctively went immediately to a discussion of

- - operations, not Oof retirement. I am confident that CASASIN will
continue to be a highly motivated, effective asset of Paris Station,

and I wish him well.

; ‘ : . . Operations Officer

4 i o s

’ CONFIDENTIAL



PR

fieu of a Fitnesa Report shonld
e Status Repott on Subject for

S

g,
. “the period endi 3 . .
: ﬁxuflf' .. -7 the- period covered.‘fAs haa b én indicated by both Ruasell N._ ~:'
LT - SKOGSEERC'fvho prepared ‘$éétion I, and George T. HEMSLBY. vho ) ¢
" prepared ‘Se¢tion 111 of ‘the [::]Status Report, Subject 1is an impressive :
officetr who hns developed superb cover for himself but- vho‘has been - . ¢
only rensonably effective in identifying. developins and tutning
over ‘useful access-. agents to the Station. Hhiie endorseing the .
senerai thrust of the Henorandun in Lieu of a Fitness Repott.‘the . i
undersigned also feels" “that Subject should ‘br¥ing a sharper focus ! S
to bear on developing in-depth -relationships with those persons:
who have tlie potential of becoming-quality acceas agents to
priority targets. Subjeet meets and knows msany people in his -
milieu, tncluding Sovicts; he réports in considetable volume on
these contacts, We encourage hit to concentrate on a few of -
these contacts and .to plumb them to their depthsa. The under~-
aigned joins SKOGSBERG tn wishing Subject well and {in paying
“"recognition to his motivation aand his actitude.

. Subject s . Specific Duties remained essentially ag de3cribed
in his previous Fitnesas Report "(for the paiod 1 January < 31 December
1973). I would rate him on these Specific Duties as he was

previously rated. . ) ) : -

e

Operations Officer

CONFIDENTTIAL.
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Fﬂncu Ropom must be pnpcrod ‘with dve ngord for ucun'y conndorohons. For exom Yin 'ho case. ol adrmmm:mn aond wppod
penonrnl ond others whose duties do'not ir themsolvos reveal sources of i m-u. th ond iethod of operotion, it is- normolly expocted]
that o (omplela and nohmc statement of specihic dutes moy-be npornd in Séction B However, the nature, source, puipose or dnpo-
iiton of information or opolahom wi'l notibe included. On the ofhev ‘haid, the ‘description of specific dutei- of ceitdin ofher: em-
ployoes moy jeopordize secunty and should not bo fully-reported on this’ Iom in ‘these coses, ponwal satements of spociic dums .
will be mdudod in. Sochon 8 md:co'mg 0ho fevel of responsibility. ,

INSTRUCﬂONS P e

The 1oﬂomnq toms o' the Fitness Ropon will NOT- be. complo'ed by freld’ peuomol
SECTION- A; - items 2, 3, 7, and 8.
SECT ION D, items 1, 2, and 3 (Only in lo:pod io “Typed or Pnnlod Nomo ond S'gnc'wc")

1 ; rrl’;urv Thaar «:vl stum joare l’v'(o on '-u.v(o wNawp ‘h.z 4[1 vun OF F8MPLOYLE (in pl’udany-)
H1Y FTTNESY REVLR ’
1nc1ud1‘nq Sectio (' [:", ,} Pt g A LA
D, ” . v "1 Thomas B. CASASIN .

2. CeA&Tary 1NA1 IRCAPYT 408 tTEMS OMITTED UND.. THE ABOVE INSTQUCTIONS. ALL 9715 APPLARING ON THt ATTACHID f"ﬁls!
‘l_FOIY NIV[ 8((" CO"PI.l LD UmOER ?lovlﬁlONh UF CURRENT I(STDVCTIO\S R ﬁ((d.'LlY'O‘S

OATE e .. .. FTYPLD OM_PRINTID NAME AND SIGNATURe OF suruhscn (s~ pseudonya)
B 4-‘ bl 3 FLS PO,
B B Lo Russell N. SKOGSBERG"
OATE - - _{tvrPo UR_FWINTILD NAME -AND SICNATURE OF ugv‘_u-nr/ncnt {40 P u //
- e T - S /
Edward J. HEROSTAN < = bU*—T"\

DORMGBA phistaE e - CONFIDENTIAL - [ €2, mpoeT Ef ov. 00762z | 10447

Smaes S ae L hr M etk dmememane SRs e v L e AN i s et atan e s s A i ead o Uk T W o+
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‘ ) ’ . ) . ] _ .
R Z. . 'f‘i:“
- . . ) 3
T i - Y
o S e
- ) - 4 - (X RS .
N < . H - R L.
'; M - . ) -
1 R ‘: . R
e . e o ,6 1 o
N . i P - e
v . 3 : . S 3 .
- N MEM owmw FOX: *Direetor of Fins 4 s
P - - - - - i - c‘., ‘ oo - - X
) J . CY . T ‘ N 3 -
A'I'I'I;:NTION .3 - €t xie‘, w:z-»e.sa..io'z ‘ana Tsx b'vision et T L - : ;
- N ‘ . A LAl Y . R - B - -
: THROUGH : Chief, Somtract Fersomn el« musiqn - o T S
’ ; - - NN ) 15 3 c" g RS .- : T
SUBJECT :  Tax Assesszext for 35 8. CAS . . S
; ' o ' ) : ‘ P
: - - - {
‘ . B . §
i * 1., A fls® raté pers ':\.A\e \c':ert ax ‘assesspent oﬁf,-th’isA individual's .
- G gross taxable A:emv ntitisments tas bee arr-oved as indicated below. M
e This rate is to de applied <o tre individual's sross taxable earnings. ,
; Assesszent Rate (Pe:‘ce:’:ts.ge) . - Z¥ective Dste Tax Year :
- . Liahteen and sevsn-tenths (15.7) L 23 Junz 1974 te74

! 2. Tils is a- PEVISTC . o . assessrent.

e o 3. Other payroll rsciors rertirent to this tax assesszent action are - ;

- © as follows: . .- ‘ ;

H
: |
! . ;
‘; i
! :
3 K4 i
: i {
; - . :
; :
i
.

COHTRACT APFROVAL: 93 JuL 174 N :

. Chilcsy vomeorace—crooae=—=tvisicn ite

¥

1

t .

i - ) :

¥ DISTRIBUTION: Orig - Addressee; 1 Cxey - CPO; 1 Copy - CCS-CS8: 3 Copy ~ CHRORO: 1 Copy - CCS/RR, i
; L

; SECRET . : - .

; - {

H (1-4-21) » : -

i £39v gEug Uit trvess 2 = CPD Copy - i

. tre7a gotTaess ' €2, 1MPDET CL BY. 007822 i

o e s+ e s = somim ~ Smmtn 2t yeramimn o pmi e e e cau @ e pma s et o et s @ snen e e e e : -
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!

o St srmeraa P S A

or Rids

PNTRIS

M'jﬁiﬁﬁﬁgﬁﬁﬁﬁffdﬁht“Chief. Contract Personnel Dxtt ion

THROUGH, e CMG/CP '._,_.J'“‘~'%r“f, SR
SUBJECT : Inclusxon of HHE -shipment in contract for

jndependent Contractor. Thomas B. CASASIN (P)-,_

Et

1. 1t is requested that the new contract for Thomas B.
CASASIN (P) include shipment of HHE for him and his. dcpcndcnts
and POV as well as storadge of household effects._ k

: 2. CASASIN retired from the Agency 28 June 1974, and by
regulatxon is entitled to movement of HHE -up- to oné year. -  An
éxtension of -an additional six months can be requcsted but

beyond that CASASIN wqgld not_be covered..:
3. EUR has been granted approval to h1re CASASIN under a

AR

project. His covér job contract has been approved
. until May , at which time he plans to return to the United

States.
= 4. Therefore, EUR recommends his contract include the

" benefits of shipment of HHE, POV, and storage of goods to his

place of legal residence upon the successful completion of his
services,

Chiet, Personnel Section
European Division

CONCUR:

19 Jut 1374
TM Date
v
E2 IMPDET

CL BY 033769

COMFIDENTIAL
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OP/CPD . R oo

SE-69 Hgs. - - | This {individual is being

2 T R S 71 retained as an independent
contractor after. retirement.

. ’ ' -
. : #% P.
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s, j I
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NOOSANDUN FOR:  Chief, Retiremest Affairs Division - s
~SLYS_‘JECP:” Mr..Jacques G. Rictiardso'nt B ' )
I Tnis {5 fo advise you fhat Mr. Richaedsch will be placed |
under the covert annuity plan administered by the Cover and Commercial
staff effective upon his retirement in Jine 1974. He has also-béen
pliced under the Ccmbined Group Investments {C.G.1.) plan for hospi-
_ talization insurance. : .
- T 2. AW future corji‘e['spondence with Mr. Richardson will be
handled through-the Cover and Commercial Staff. :
. ? o
N :
!
' |
T : 7, Chier - 1
‘ Cover Support Branch !
Cover & Commercial Staff l
" i
g
|
- i
i
E2 IMPDET
. CL BY 063851
1 CTORET A
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SUBJECT :J'. '%} Request for Approval to. Utillze :
T Thomas B..CASASIN (P) as. an Independent
Contractor: .- .

REFERENCE

DD/P 6-1818, -2 May 19663'

1. Action Rcquested: The European Division requests

- approval to utilize Thomas B, CASASIN (P) as an Independent

Contractor subject to the ‘terms regarding employment of
‘annuitants as set foith in the reference. CASASIN has Just )
opted “for retirement under the Agency Retircment Program

LR Aeffective 28 June 1974,

2. Bacic Data or .Background : CASASIN, born 20 January -
1924 -has been employed- by ‘the Agency since 1949. He held -
several positions in Headquarters and from February 1955

_until October 1960 served in| | Until_his departure for

he served as a Branch Chief in.the then SR Division.

In 1962 CASASIN was assigned to|  |under|
cover as a Staff Agent to work on the Soviet target. He

‘remained a Staff Agent until his conversion to Career Associate

status in 1972,

3. Staff Position: In 1972, with\ approval,
‘CASASIN on his own Initiative obtnined an editorial position
with IDENTITY. This cover job affords him the unique oppor-
tunity to establish and maintain contact and access to a
variety of target personalities. Despite a. heavy cover load
he has been able to make useful operational contributions

E2 IMPDET
CL BY 055747

SECRET

",
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o 3 1 ] )
o ’Ingaccordance witthgency regulations CASASIN s proposed »‘xg ) .
gross.annual ‘contract: salary of 38, 000. plus.. his: annuity will = e
not exceed ninety percent oi his salary at the time -of” S S '
retirement "

[y

4, «Recommendation' It 48 requeeted that approval be
granted to employ Thomas ‘B, CASASIN (P) as an Independent
- Contractori - . . .. . . .

;i? C ' ) X ’ )Ef?avq;uaﬁji‘“

. . Archibald B. Roosevelt, Jr.
> - . Chief, European Division

P TIENTN

Sy o | co} - , 7 : A
! L YA WRILEE | »
1

14
é ~ <D§i ' ations = - Datei\J

- " APPROVED:

A 27 s Ny
N ‘Director of Personhe Date

DISAPPROVEL:

é Director of Personnei ‘ - - Date ’
| :
- 2.-

Tl LI Ll Ll SEGRET e .
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nmmumnun 'FOR: “'Chiéf, Contract Personnsl Division’ P L

THROUGH <~ : O/

SUBJECT 'f‘ Termination of Contra;t for Thomns B. -
: CASASIN (P) )

This is to inform you that Career Associate Thomas
B. CASASIN (P) retired from the Agency on 28 June 1974,

His contract 1is terninated effective as of that dates

- o Chf@ITAPETEUHHBTASUCtIOn
oL _European Division

Distrxbutlon‘

i Or1g1nal §(I> Adse.

AFPROVED:

N
TRl el - o e

E2 IMPDET
CL BY 033769

GG Hiat ‘ETIAL
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i - MEMORADUN FOR: *Office. of Findnce - © "
3 SJBJEcr leedAnowance hendment for”:_ 5 .
‘ 1. Effective 28 Aprii 1474 ., to offset
. B dollar appreciation, ;t'}{e':fixed_: allc’:gance-ﬂfor Subject is r&vi"spd by )
: substituting. the ,figuf'c,, ;13:’1“1 B = " for the figure
_$14,958) .

’ o 2. A ot'l{er‘pro'visio’ris of the current Allowance Committee

= ) . . Addendum remain in full force and effect.

= 5 Yoo . UNITED STATES GOVERNMENT : ]
i , _ S ! | |

T

. APPROVED: ‘
; 4@\ Allowance Conmittee :
E2INTDET
SLCRET CL b¥: 063837

Caenre
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e : ~A“LNDM*
ST TEE T R k"r‘_CoMfﬁiietuto. 1

‘ Me; Thomas 9;2..?‘...‘!.“_‘._.;_.--..._._ ST :

o Mr. Casasts o St

P Cifoctive the day soliewing y0

T U5y Lome feave. parLgrapn iA) eaiill
T ANllawance Conmunittec sddendurn {

au .‘l-‘.?':_’- it

Groifer) arnenay

6,877 _ -_..__....__».‘.'_ o v gcv-rc

ing-ths prriod. coverad. throu ghthe,
{=}

e o

yam

l! other pravisio:‘.s of your Allewnnve Comuaitles Addendnm (a5

merded) remain i fulk tofce and effect. . . .

! . B BY
. e e e e e e
o : - T Conteacting Olficer
APPSOV ED: - CL : . .
Allowance f.ommilice
[
B ISR o v .
e e = e o - - - - o e v A= & o . e--
1 - .
< .
5
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e R e N S S e R R T Y ST 4 e T e et s e e
S \ RN ... - SECREY. |« o AR
. . . - T . - : ST ) . f, . .
- K “ lf t + Y f. . o N - - i- N ’ . .
S _' © DATE: 14 Novcmmr 1973 K
; S c'm NO. - 210 o
N ‘ N T ” e -
1\ o . )
ATTENTION ¢ Chief, Compensation und 'nax mviuon ks aon e
THROUGH. ¢ Chief, Contract Personnel Dlvtslon . }
; .
. SUBJECT e T‘ax assessment for Ibg;n,,s E CASASI\I (p)
j - . y
; L. A flat rate jercentage covert taxoar ~ent off this 1"'\{h 11's ;
: gross taxable Agency entitlements has been approved as indicated below. . '
! An acknowledged Letter ot‘ Tax Instruétion forwarded. The . .
P : advised of t‘x;s .Asscs.ru_nt. This rate ‘
| is to be applied to the individual's gross taxable eurnings. o
L ! -
: b Assessment Rate. (Percentage) Effective Date Tax Year - :
Twenty-eight and seven-tentha (28.7) ‘9 December 1973 - 1974 ;
2. This is a Jt('!\ll god assesswent. ; s
" 3. Other payroll factors pertinent 2o this tax’ nssesoment action )
B are as follows: ‘ . i
’ 1 -~
1
i = ’ SXTTULLIVE oecrerfury
P ) o . o Covert Tax Board"
! ’ ‘ :
CONTRACT APPROVAT. :
o ,
: / \(.':"“ co
‘ Chief, Contract Personnél Division Date ‘ . . ’ _?
DISTRIBUTION: Orlg - Addressoo: 1 Copy - CPO; 1 Copy ~ CCS/CS8: 1 Copy - CHRONO; 1 Copy - CCS/RR. -
T 2883 L " SECRET ; e
[__z mwd-&.’-ﬂ 2 - CPD Copy




O‘UTG’O'Iﬁ"' : MESSAGE I o ‘
’ : ‘_' |m~ncl~vtlunmv S ,,%"‘T""’ _‘é ' - - ; = i} 5
J ,m co- L m‘m\ Lol '"»*:'-*“,‘ o HEN I
COFF D00 0 @ o o0 S :
: conrxv:nfrAL | _" L ~
. .uu«uw-:‘m e ‘:‘.» o Sars Mw
STAFF o 1123302 DIRECT

‘cour L.UR? NFO: nu—“\}-‘l caﬂé//""f C.LSZ,

Tor [ -
CADMIN FINANCE WODEEP o0 f a0
1. REQUEST THOMAS B. CASASIN FORWARD QQS ASAﬁ.COPIES_oF HIS

COVER PAY STATEMENTS FOR FEB & MARCH ?73.
: 2. LATEST COVER PAY STATEMENTS INDICATE INCREASE ALLOWANCE OF

92L0.57 FER nonru MADE IN FEB OR MARCH 73.. COVER PAY OFFSET 1 FEB 73
THRU. 1% SEPT 73 UAS #12.L33.24. ANALYSIS BASED ON COVER PAY
STATEMENTS IN HAND HQS FOR APRIL. MAY a JUNE 73 EXTENDED THRU 15 SEPT
|73 INDICATES OFFSET ‘SHOULD HAVE escu olu.aov 57, UHICH RESULTS IN
'REFUND DUE FROM CASASIN OF 01.b7L-29. NET‘PAY.QUE NOU $787:87 PER
PAY PERIOD. ALL NET PAY DUE CASASIN WILL BE WITHHELD UNTIL REFUND

A 'iiDUE = 91.676L+29 IS LYQUIDATED.

3.. IF PROPOSED METHOD OF REFUND REPAYMENT CITED PARA 2 ABOVE

UNACCEPTABLE TO CASASIN+ PLEASE ADVISE. E2 IMPDET.d

OMTE: 33 0CT 23

ORIG |
UNIT:
E/8F
EXT: abhs? .
J ¢ T, OF /CRTD/D. LAUREY/TELECOORDD . A
s “T .’-’ '/
CIE/S§ Sarimy Seeeien y — - ¢c°~.(£“§c:

"‘""’“'“'A REPROOUCTION BY OTHER THAN THE lSSernmﬁmn‘tW
~1 av. .

CAMF TOCUTT AL
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Mministrative Allmnce Caxmittee
Fixed Allowance Nnendment for . S S
Cunf—hmuu. mmu B, cuusnc I

1. Bffective ) Joly 1973

N _» to offset dollar ’ T

depreciation, the fixed allowance for Subject is revised by" substituting
for the figure w. 4“ o

the figure ‘“- 9“

2. All other provisions of the current Allowance Committee

LG

" "APPROVED:

'Addendum remain in full force and effect.

7 3N ALIVOWAIICC LA LLTT

UNITED STATES GOVERNMENT

E2IMPDET.
CL by: -02671S -

ren et s e e
s R
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‘lmu»mm ¥ORs omcc of Fin.mce
nm o IJJI\/Conrract I‘crsonncl ,{ e R fl‘i,/,‘“i ERE .

SUN!?C!‘ _ .v-wCh'mgc*: in lxmnual Analysxs Nurber N T s

'
é
:
i
H
5
i

l‘crﬂonal Scnxc;s of Thomas B, CA"A§JN (P)

OKJEC T CLASS:

IRV

R : It is rcquested that the cost of personal scrvices for <uchct

Career Azent
~‘xa.\m.xxw.\ NEKSe be ch'mgcd effective lhc pay period beginning

) 1 July 1973 fyom Financial Analysis Number 3731--4292

to 4136-42902 (UNSAVANT)

LR DIVISION BUDCLT OTFICER e

B A et e M s B e ¢ e

o SECRET ' Vo
. ~ 4
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Ropo" hl" N(ﬂ’ Lo eowp‘oled by lwld pn

[P v

.U CERTIFY THAT, EXCLET PORITAI ONT TEO.UNDER THE ATOVE mnnucno\s. AT hEwe APPEARING ON THE Avaac(n nr

;
., NESS REPFORT Nle BEEN COMI’LI"FD UNDER PNOVOSIQNS OF CURRENT IN"RUCYR \$ Ol LR \-ULAYION‘ L
) . aAfu B TYPFOD ON Pmn.o NAME AND SIGNATURE OF SUP(!\\S&‘R h?mm‘ y . -
L R i AV .« N
) : Re inald M. cwrom - f / ( ) e
: . Reg . -4\, A l,‘ <. Ut~ .
. Joate - i TYPEO OR rnwuru/:c\u‘a “QS'ON gmc OF REVTIwING OF FICIAL (in pesudanymy
— 3 N g,\-\ ~ LA
JI \Ja-\uwh} 43 Joseph i, RULANDLR
~ n
SPECIAL NOTE . . : - s,

5
Fitness Reports must be prepared with due regard for se:um{ considorations. For exama's.-in the case of administrotive ond support

personnel and others whase duties do.not in themselves ravacl sources of inlormation 524 wethods of operation, it is normally expected
that @ complete. ond reclistic statement of specilié duties moy Le reported-in Soﬂian 8. Mowaver, the nature, sowza, purpose or dispo-
: . .Jsition of infarimation or.operations will ot be included, On the other hand, the. pasitisa vittes and description of spoecific duties of
Z -, certain other employess may jeopordire security and should not be fully reporte: n this favon. In theso coses, general atotements of
: )pc(nflc dulun will bo includad in Section B indicating tha level of nspontlbuluy.

T ‘ 7:._%2:‘ 459 oasoLEvE PREVIOUZ EDITIONS. . © . R SECRET s me e = e - - e LU

. Lmaf . . t L i 5
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FITNESS REPORT
— TGNl

- (m_;qna) 2X0ATE.OF BIRTH |

10r CrE N () ]

[ [Tissomany . Jwiviac

AL (See insfrections - Sectidn C)

SECT'ON 8 ;| ’,' .‘. : L PERFORMANCE EVALUA'"ON ) . - - N
U—Q_J_fg'_n_!!g_sbvy Perfoimance is unocup'ublc ‘A mﬁng in this_category dite dnd tive_remedial od-on. T’!t nature of the oction
- could.ronge from counseling, to ‘wﬂn mamn,. fo plocmg on probation, to rdoing t of oo P ibe achon token . |’
e - ‘ovpvomde«honC .o -
M-Morging] . Pufovuaov.c  déficient in some L Th for omigning this rating shoild bc stoted in Section € ond iemidial octi :
. . - JSoben or :mmtm{:d should be dcunbcd - . B
P-Proficient Perloeimance it wm(admy Desced results ore being pvod."(d i the manner upu'td
$-Strong Perdor=rince s characternited by ercephicral proficiency.
O-Outstanding Performance it s0 nccphonul in ulohon fo requirements of ”u -o:t ond n panison to the perf of others doing simlor
- . 0 - work as o wi t special 3 J R
i N - ] - SPECIFIC DUTIES
' - List up 1o sixn of the mosy vnponom lp.cl‘tc dutios, po:lumad dutlng the rating ponod. insert rating lottor which best describes the
N mannee in whoch employee porforms EACH specific duty. Consider ONL Y effectivenoss in performance of that duty. AH employees
A A Ll supocvuovy uupons-h-lmcl MUST be rated on thair ability 1o supervise (indicate number of employeeca superviaed).
N $SPLCIFIC DUTY ND. RATiNG
;o #=o '=  | Matatenance ‘of efferuve:aud functloning a8 a HOMACE officer LetTeR
O ia this oituar.Lon : , 0 ‘
e fsreciric oury wo . - } T RATING
Beo .- Matataine dlrect fongsterm coatact ulth-CRPOLAR persoanel and expl.otto "LETTER
Do these coatacts for opctntiml objccztves. o
* ' . SPFCIFIC puvv NO. ) ) “RATING
: . Provides spotting reports on wide raage of contacts and follows up with .| LETTER
o additional mentings when individusl {3 of special {nterest to Station S
3PFCIPIC DUTY MO, 4 :EIY"IY‘:G"
Rrapopde to <ratica requirement for {aformailon on ladividuals or
organizations A S
: SPECIPIC DUTY NO: 8 . ' "‘;{:‘;‘,
: : Oporntiml repordna - , . “c3
: .
SPECIFIC DUTY NO. 6 - . RATING
LETTER
i .
- OVERALL PERFORMANCE IN CURRENT\POSITION
; RATING
. Toke into account everything obout the omplqyoo which influences his effectiveness in his cuwrent position such as pore "§"E"
' R . formance of specific dunes, pvoduchvny, condyuct on job, coopounvomu, pertinent personal- traits or habirs, ond
5 particular limitarions or tolents. Bosed én your knowlodge of employee’s ovorall pacformance during the rating period,
ploce the lettor in the reting box corresponding to tho si1ctemont which most accurotely reflects his level of performance.
b T ame T h
- Tleonitet & v eremene. Yo
. son% 45 cesoers smevious KDiTions SECRET [ Ithending . . ‘\ _~\ -
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% "mn«-ndw-‘ngg‘rse—‘u t‘ﬁ atrd spoce is naeded to complere . . 7, . .

T R

A eoud eover altuuéc" is uefnl caly to tbe ‘extent that u sarves as a base . -

for m.m: activities, , . i

| $ubject has s t or . s \

oaintaiaed an hltemlw dizlogue with omc Soviet officlal s xr-..qugr.t cont.u:t o

i with othere, acd o §3 developing odiiticaal Coviet contacts In Msl:|

@ Be has also established taitfal coatacts with Chiaese officials i
s laid cho - Cnuadalim, througt: ke cover organg -atleoa, to develop and

soTinin af .'va... Onmntn h‘: h&g

maincain direci snd 1o giena c@aiact with sore
beea affective sad {ogenicus in .davisiag direct accas to this difficulc

SR

i . target aad to otheta havlng accens,
e . "Rubeat davotcs edout SOL of Liy opara_omal effert o ihe Jovie: snd Chimcze
RV B targets, ms operstiopal repor:lns teﬂeeca thase prlcntles and it 15 tlnely,
T T 7 ISECTionDd . ""cennnc.mou AND COMMENTS -~ =~ el
S 1. - .- 8Y EMPLOYEE ’ L
T . ) 1 CERTIFY THAT | HAVE SEEN-SECTIONS A, 8, AND C oF rms REPORT
OATE . SIG?AYURE QF End®LOYEE
2. . _ Y SUPERVISOR

MONTNS EMPLOYEE nAS BEEN 1P 1NI$ REPORT MAS NOY BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

UNDER WY SUPERVISION

DATE OF FICIAL TITLE JF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE

! A/S.W
BY REVIEWING OFFICIAL

%WHENT! or .!Vlt"lw OFFIC|AL’ . =
Durieg the period under review, .this HOC woved inte o Mghly a.nsitive but
poteatially wery valuable new cover situstfon, ia which he has iafinttely
greater access to Soviet and Chinese targezs. The)  |fs also superbly equlpped
to handle thie asy position, by virtwe of previous cxperlence, linguistic
competence and substantive knovledge of the fleld of endeavor, Be should, in !
cur judgmeat, do a first-class jod, | and for the
Organi:=atica ag well.

Hith respect to the specific duties set focth ia the firat section of thia .
report, this reviever would oot have rated specific duty mumber two at the 0"

FOFFICIAL TITLE OF REVIES NG OFFICIAL ;) TPED OR PRINTED NAME AND SIGNATURE

TITE

! . Y Hugch R. Montgomery
- - ) : SECRET ) N )

- e’ . - - . C—
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‘SECTION'C °-.. ‘f'x\'.x.*z’g,{fnfx-:~<':'qig,_m'x‘rs . .
'co—alete and llterate{: Despite his relacive isolntion ‘ he‘is

Hell aware of priorlt objeccives, concentrates. his efforce in- theee areaa

'and does not waste cime ‘on operatxonally marginal activlties.v ’
"As is- normal\ )subject has no supervlsory duties wlch ﬂi o

BKHERALD personnel but his ‘cover’ job provides supervisory. tesponsibility. ’

Subject is meticulous fn presentation of financial: accouatings-and his .’

operational expenses are. inodest. There are no administrative problems.

related ‘to this project. - 7 T o

SFCLION D (conr'd) REVUIITNG GFFTCTAL

level; in point of fact, it would, in the writer's opinion, merit a solid "s",
but no wore. Reccgaizing that such ratings ave perforce subjective, and

that the rating offlicer has a closer, almost daily ‘experience factor,
none:heless, the reviéwer simply does not believe that the written record of

;. the KOC's accomplishments on the specific targets will support an "0"

rating. at this time, Even acccptlnb the limitations which the cover
situation imposes upon[::::g:;] hepas still not pérforméd in a manner
which would correspond to t 1tera1 deftnition of "0"

Other than this divergency <the reviewer shares “the laudatpiy‘cdmments‘
set forth in the ﬁarrhtivet::::::::::::] He is all the thidgs the rater has
stated and more: - highly intelligent, versatile, linguistically extremely -
w2ll qualified, and professionally exparienced in his cover role, He has
begun very well to utilize this new cover position on- the Organization's
behalf, and it is quite accurate to note chat[:::::;:jlanded this particular
pluh (ia terms of competiticn for the cover vacancy) solely oa the basis of
his own demonstrated-talents in the cover context, :

In sun, this is an csperienced, eifective |:|who ¢ nedocover affozds hia
an exoanded natural access to a host of the Station's primary targets; he has
begun to exploit this, access in a sound, logical fashion, and the pericd ahead

" should further document the utility’ of his key situation to our operational

progracs. In fairaess to all concerned, it is simply too early in this new
position to attempt a definxtlve judgment of the depth of access which can be

" derived from {it,

Corments by Chiez.[::::::::::]

‘wg" I coansider the "O"

Although concurring with an overall rattng of

-ratings fotgspecific duties nucbers one and tuo to be somewhat high and Iirecommcnd
an ¥S" for both. Casasin certaialy has maintained his cover and we anticlpate

he will be able to pregerve it ia his new job. He has just begun to initiate

coantacts with Soviet personael of operational interest and it renains to be seen

“ow effectively Casasin can exploit this situati

=
R

' C/E/F v
SECRET ’ ’ -

O B S

ot
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AnAcmnsx'r —n,'rx‘xss' kxiidn'k - "fhéhia@‘-xn-.' CASASIN (P).

ﬁmmmwmc onxcsx eomm RN e

whother Speclﬁe Duty '!o.~1 1s rated "0" (as by tho

'_zStntlon ‘Fatar -and_reviever). ‘or’ "8".(as by the EUR Dlvlston

LT -
s

'revlewer) the faét remains: that ‘CASASIN 18 melding his:
overt: luo and opentlonal nctivity against a primary -
Station target with a degree of success not often achioved

by Agency ofﬁcers. .'

CASASIN's response to requirements bssed tn ]
administrative and. managerial responsibilities has been
crompt and efficlent; in this additional spectific duty we

rate his pecrormance "Strong”.

In view of his tnitiative and cc:apstence in o 6e'nnnd1ng
and sensitive| |assignment, Fagrees with CASASIN 8
t

~ overall performance rating of rong".

. .. 10-APR 173.
78] Charles J. Becazmen T :

»

~ Charles J, Beckman . , - Date
Chief, hOCAD/Management Branch :
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. MEMORANDUM ron- omce of Fmance S

ST osEeRET T b i

FROM . ' . ”: Admimstratwe Allowance Committee o ~,

SUBJ’ECT_ T leed Allomce Amendment lor _‘ = Sy

_l.‘ Eﬂ'ective I! mmn I! , to oﬁ'set dollar deprec:atlon.

the fixed allowance for Subject is revxsed by substltuting the tx,urc __Qu,gg

for the figure __ 832 234 Ol )

2. Al other provi_sidns of thé current Allowance Committee

Addendum remain in full force and effect.

UNITED STATVE‘S GOVERNMENT

TNt RGN Wiist T A

APPROVED:

Allowance Committee

SELRET E2IMPDET
~ CLby 026715

2
=&
?
2
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i T Ardcle "What toDownh Defectura < Vol,“V;No, 4(rau 1961)
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‘ ME\!ORAADUM FOR omcx.-u Personasl me:'.‘”[
ASUBJECT . : R.Ichamdm ]acques F.'v;‘ R
Onsn :u *1 L R

1. Studies in lntcllicence is-the \um\ quartctly profcssional joumal
k pubh~11c> a wide. variety of urique material-shistoriéal, analytical, technical,-

—onallt aspects of intelligence dorh as a profession and as a function of
accepted

(14 C\N
national security and forcign policy. Employees whose writings are

i for publication make a valuable contribuiion to the Agency's work which ought

:.;‘ to be reflected In their omcnl files,”

-2 Accordingly, th<. Board of Edirors \\i>he> to record. the fact that
Sn.dxe; in Intellizence has publx;hed the following m.ncrlal subinitted by

Mr. Rx;hardaon'

Letter to the Edltor - VoL X, M. 4 (Fall 1965)

Chuv‘.nnn, foard of Edutord
Studics in Intelligence

Distribution:

.0~ Subject's Officlal File ' :
l-l—)——|l’crs |
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' M'r-. ‘Tﬁo“ma‘i B, Cai:’sln_

AMF.\DMLNT TO ALU)WANCE COMMXTTEE ADDENDUM
.-For Caraer ngeul, 'rhomao By CASASLN .

Daar Mr. Cnnshx o A '35:; Lol

Eltectlvo ? beptcmbor 1972. plll'lgrlph‘ A) enutlod "leod Auowance" ol
your Allowahce Commutoo Addendum dated 18, Apru 1972. is Amonded by lub-
cutuung the flgire. 3&2.214 for tbe ﬂgaro 3!! 769 to roflect your total HHE
atongo ‘cost, . )

. - . All other provluono of your Allwnnce Commlt!ee Addeudum remaln %
tnlllorce and etloct.‘ N - -

UNITED S’!'A TES GOVERNMENT
l

BY

“Co'ntractlng ‘Officer

“APFROVED:

18DEC . °

T Allowance Comnittee

‘Note: CASASIN was converted from Staff Agent té Careaor Agent status, effoc~

tive 15 May 1972, The convorsion does not affect any provleiom of hio Allow.
ance Committee Addendum dated 13 Aprll 1972,

E2IMPDET
CLby 027015

SECRET.
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Y Lo T FIELD.REASSIGNMENT QUESTIONNAIRE )
. DOROT COWPLETL; - _FOR WEADQUARTERS USC omLY - A
- t Cuie ilj?ui“finn‘!ty.“['l:!li,» nate(ly Y AME ¢ ] oare (rioe Jtea'8.7) 1
. ' s 025426 S S Oct 73
" “ DISPATEN ST N
". [ ke ,198&.:? » R SEIN ._: . U Loe L " ‘
. . .. . T0 BC_COMPLETED BY EMPLOYEE - . . ~ ~° - -~ - ... °* -
B L Jr oateorbie (2. <ravice]s. vousiéomint FGsition: TaTLr <[4, -iTaiion Ga st . .- . |9.Tceved wom
g A R . Otstow | awglmadf .- i TS R - K Bttt covim
20 Jaa 28| - Ss| ACL, Car AB006, GS13.[ - - E 1 (ﬁ
“6a. DAYE oOF PCS nnu;i o‘o.’;vqu’('lun DA';»OI TN éincﬁ‘n un; or-rins c‘p.‘m‘su;mon‘v( 10 agecat 16>Du1v
N FIELD ocPanTURL L - S CHICRSIN AT ny - . AFTER LEAVE- - S
» . : 3 P e et S )
10 cep €2 a 15 Hay 197% o/a 25 tay 97% ‘sane
3 hpr 72 o/e 15 ey — I -
7. NUMBER AND AGES OF DCPUNDINTS #MO WiLL TRAVEL WiTn YOU) :
4 1 dau hter, uged 20 (already sctunlly back at her univorsity)

Tinl 0. PERSONALTCIRIUMSTANCES THAT SHOULD BE £ONSIOLRED IN DETERMINING NEXT ASSIGNMLNT:

Ity tvo-yoar contreet with|  londs officfally ¥ roy 1978y it o,
thggroucall;y. reaovable. ‘ . .

9. LIST YOUR WAIC® OLYICS DURING CURRFNT TOUR ("ece sprcial note on teansmittal form). .

(alao asttachH prrulo»al cover questionnaire In accordance wsth CSl.F 240-8) N I

woo " liave coutinuod my apotting and asgossaont functicns, ooinly of HriAR .H
Pt ' end TATli individanls on a coloctod bucis but of :bird rnd fourth
AT paticdaln eo volle love concedtrated o gus portieales rEHANTE targets,
' ' wiiile sesusing how cover responsibilitics and munagin; a fairly large=
scole, suthentic cover proporty in the f10ld of =nas cocrmunicntion. ilave

; ’ ‘ . olso recroaded to itation investisative Boeds in fiolds othoy than &y
| - own, ond iave maintained-a continuing relstionchip vith a bich-level,

vell placed FXIIA' i politicaletec nienl nennennt ocreon'al%ty. Lave
plso developed A mincr, yat veill=pinded oi..i. puriotality in the
f4c1d of *cernieal irnovation and cencyozent.

‘liave arrunged to travel to various venues of technical and scientific
mootingn for agproyricte covernces of ;ervonalities or 4subetme'. [V
the case requirod. T - -

10, TRAINING PESIRED: .
INDICATE #:1AT TRAINING YOU BELIEYE VOU SHOULD nAVE DURING ThE NEXT SEVERAL YEARS

I believo tiat there is none indicated at the prosoent tm..eapeosally
4n vievw of the time and gchecule desanded by oy covor functions.

foe 202 dnL T ' SECRET [smwii] o
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uu '(NLD "I'll 108 ~0I? assnc-utuv s Olffllllul 0w INAY IRDAITATED .
NDICA"! voun endIct -

TONILILY YuE tyertor wT
NO. 9 ABOVE. I7YOU unl wo'Re vvm- on( nnuuct

toa p'oozuon nnolafoiﬁ to’ u‘xo‘o'ne 1 m; g: siiother or,mxmzm vhioh ‘.

ooaparable urscoeoa and momt to‘mt i to bo- the cago in

e e

1 vonld ‘1ikd, at any rete. to bo ablo to eontinua to uao tho[:::::::]
lungnngn oporotionallso - N - O

119. INDICAT! IF YOUu DESIRF TO II'IND youm' ‘CURELNT TOUR BY CHECK ING .IN A"uonuvt POK.- ALSO QND'CA'( PI("(H!M:‘
" rom NEXT REGULAR ASSIGNWENT BY INSCRTING §. ‘2, 83 (for. let; 2nd. and: Jed rholco) (1] uuununa poxts.,
COMPLETE ALL ALTERNATE CHOICES AND OVYION’ 1N CALL CAS(! EVEN- 'N‘OUGN YOU AWK N(OUII'ING AN EXTINSION OF VOUI

voul .

Exteno Tour . O to 12

O {ate TN C AT

- MONTHS AY CURRENT STA'IOH 7& Cc‘ 7“ - ‘Pr 75

luA'!l

Mt CHOITE OF GIV18 10K

STAFE QR HTFICT,
3

t' ;. Bt OALSICNED 7O mbg vy foa A To
IST CroICL Ka'Nila

PA To RN TEVR O 4 3wl CHIICE

7} BE ASSIGNLD TO LD STATION: mpucnﬁosmrmc anga o’—‘
.. anp cworcel 380 cMoiCE

18T CmHOICE =

m RETURN TO MY CURRINT STATION

' T0 BE WPLETED BY .FIELD ST*TioN

LtK COMSIOERATICN OF_ THE-CXPRRICNGE AND RIS ORMANCE OF THL EMPLOYEE ANOD HIS PREFEAENCE FOP NEXT ASSIGNMINT,

12, .
INDICATE YOUR RECOMMENDATION FOR HIS NI’KY AS!lt-NM[NY AND YﬂAINING:: - N
Station recormends nnpirovalk Oi‘ﬁ'L01n;0Et‘"zf crS ZPI” rétoins
present, coicellont cover with L it

is o matuzal fox eoverage of pr:'.:“ri‘i:?y‘t"‘;e-k.

‘10 8L COTQPLETED BY APPROPRI ATE HEADQUARTERS OFFICE

13, IN CONSIDERATION OF THE (K'KIIINCI AND PERTORMANCE oF THE FMPLOYEE, MIS PREFEREINCC FOR NEXT ASSIGNMENT,
ANOD THE STAFFING REQUIRIMENTS OF YNUR COMPONENT, INDICATE YOUR COMPONENT'S oﬂ'CDMMtNDAYION FOR MIS NEXT

ASSIGNMENT AND TRAINEING,

Hes. approves hone leave in April 1674 and new tour.

PATE 3oy osp T TITLE ity d nrfmmwnt4

fOR USE BY CAREER SERVICE

14. APPROVED ASSIGHNMENT:

v deowe i sTris 1lis fcidcszi ty a new teur.

1S, EMPLOYEE NOTIFIED @Y DISPATCH NO, hiad ot  DATED: , o “Ht .
ald s e J-’, B
casLe wo. oaveO: .
.
.
CAREER SERVICE REPRESENTATIVE: oate

(stcxatuwe)

SECRET

~ '
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v S, e E Rt 5
- - - o o N T CO\!’: NTIAL . . ! . 1() l.eb 74 7 -
F”.NES»S"'REPQRT, o ’-“« ‘ CO\‘( NnAl iy no! odcqvo'e for vho n;on "‘M comph!ed N
SECTION A, . A GEr\ERAl INrORMATION e
1, EMPLOYEE NUMDER S u«! ow. fost, middti) - 3. DATE OF Bit™ -} & $£X !3.'GRADE|8. 1S
- L128609. - ]2 gan 28y legord. o] .
! UGS 'ounon TnE ior ASSIGNM!NT V. CURRENT STATION. N >

/EUP D L

9] . n rvno:uW . .
N ’ [easeee N o : BEASIGN. ; 1
e L feanees ,_myx;goun - l_tsnv! <L Annuu L nuoum 1 :ouqum A ] aer | srecin .
s NE BN HEE MR B . ll PEPOIYING 'ﬂm (ho-b-) . 13. DATE REPORT-DUE IN'OP. - - . . . =
. Cpjeonmmacr ] [saa ""’°,‘“" 1 Jan. 73-31 Dec 73.. 1| 28 February 1974 ’
[SECTION_ B T PERFORMANCE EVALUATION .
Q-Unlmu'uuo_! Pectormance & -o«n'obh A rchng in tha te'rgary requices di oud dic! oxvna. The natvrs of he ochon
cosld tonge hrom tov-u\lmg. to lurther training, . p-c:-o' oA probanion, to- '_ or Ni '3 Dexcribe oction token
. of proposd m Section C. R
M—Morginal Perfarmance o defxient in some atpech The ¢ recrom for caiigning this mhng should be stered i Sﬂ'e- C ond M'dcol actions
tolen or recommended should be dounbod .
‘| P—Proficiem Pertormance o um‘o«o'y Devred revwits ore h-s produted ia the ? expectéd.
5- Srong Pertarmance w csaeace caf by oot snol erafs ence
i O Qovending Perta musca v eaen onehin relutun 15 reguae=e- v of the work ond 1n comparnon 13 the prfacmana ol oivers doing mmilor

work a3 10 warrant soecal recogmition.

T __SPECIFIC_DUTIES

2 vt vo 'o sin of the most important wrenfie duties performed dvvlng ﬂw rah«; ceciod. tnsort rating letter which best describes e manaes in which employee
porforms EACH ipocific dity Conmder ONLY eétectiveners in performonde ol nat dury. All Qmployll‘ with supervitory repaznduves MUST be rated oa
their ability fo sugervae {ndncu'o fumder of smployees cupcrwud) .

N [eruziFic DUTY NO. 1 RATING
: LETTER
Haintenance of effeccive |:|and func:ioning‘ as a WOMACE ) Y
L "officer in this situation- L o . , .
B sreCiFic DUTY NO. -~ N R AATING e T
o . - . . . _LETTRR .
Exploits his natural acdess to Soviet personnel for operational ! P
o needs. e LR -
’ BPECIFIC DUTY NO. 8 : ’ - : - RATING .
- : . . .. LETTZR v
' Exploits his wide range of contacts imside and outside his cover b .
. otganization for operational .purposes. ) P * )
OPECI"IC DUTV NO, 4 RATING .
LETTIR
Makes imaginative use of cover position to meet Chinese officials
~at international conferences. S ; N
BPECIFIC DUTY NO, 8 : T B RATING :
- . i o R LATTER : 3
Operational reporting. S o s i FA
GPECIFIC DUTY NO, 6 ’ - RATING H
N 5 . LETTIER v
OVERALL PERFORMANCE IN CURRENT POSITION i
’ . - RATING
Take into occount sverything chout vhe emcloyes which influences his #Fecsiveaers in his current potition sweh os perfors of wecRe dutles, LorTen
producnvity, conduct 0n €5 coorerot sevets perhngat certonpl traty 81 Ao ond portcuiar limitatians or talents. Bate om yoor Anawiedge
of emoloyee’s overall pertarmance durwy the ranng perod, place the lare- o the ratng box poading 1o the whay WIs? OCCH P La
rate'y retlects his level of parformance - -
9™ 45N CONFIDENTIAL [ e2 weoir e av vz | A
' . * N

N e s e apimesn
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g B R P’ g8

v-en" Sin'v

Vired fos .
@, fvtvre perrirnet o(l o- Mo'\-n of ;-nlwnan:. of
ond lu»ds. mvu b' ed on, it appliable. ll~

eavra poce is nudod to nmal-la Section C, o"o(h e nporulc ‘Deet of 5«9-'. -

During thc petiod covcrcd by :hls report ﬁubjcct haa scttled into
ils név.cover job as an dpper=-level executivc in :an, 1nternationa1
] organization.- : This salary offscts npptoximntcly 407.6f the cost’ of
;] maintaining this] “l1s eover As, however; cxcellent for
‘{ othetr than financial teasons:
that he is adnirably . qualitied to perform the--job and. 19 doding out-”

unvitting. More 1mportant1y-h4t places hin id a situation’ ‘whére he .has:
".| normal, ‘daily contact ‘with nimerous Soviet 6fficials and by skillful use

"of his icover job he coneocts logical réasons for contacting Chinese’
officials to whon he does not have natural-access. In -additim to
direct -¢ontact to target tndividuals, Subjeéct uses ‘his position .to spot ’
and agsess co- ~workers having access ta Station targeta.~ .

The area of Subject’a performanee nost in need of sttengtheniﬁg is
follow-up development of operaticn:zl targets. His cover situyation {s
comewibat unique for @ NOC in that It puts him in daily contact with his
priority target group: Soviet officials and other po:ential agents
having direct access to Soviet officials, This access is not fully
exploited. He should make a concerted effort to expand social and/or
business contacts with-the four or five Soviet officials who work in -
close proximity to him and to seek out and assess eight or ten third

gubject 8" experience and: 8kills’ are suchiZ:

_I/lcontinuedl!
SLCTION D CERTIFICATION AND COMMENTS
N ‘ aY_EMPLOYEE
- = = = = |"CERTIFY THAT | HAVE SEEN"SECTIONS A,°8, AND C OF THIS REPORY -
DATE SIGNATURE OF lMPLOY“
15 Feb 74 ’ " /s/ Thonas B. CASASIN
2. BY SUF‘ERVISOR

MONTHS EMPLOYEE HAS BEEN’

iF THIS REPORT MAS NOY BI(N SHOWN TO EMPLOYEL. GIVE EXPLANATION
UNDER MY SUPEAVIBSION L.

DATE | OF FICIAL TITLE OF SUPERVISOR TYPEQ OR PRINTED NAME AND SIGNATURE

Operations Officer

3 TTUTRY peviewin s OFFIGAL
COMMENTS OF REVIEWING OFFICIAL » . T

I concur with the supervisor's letcer ta:ings and with the substance
of his narrative comments. Put as simply-as possible, Subject 'has done
an outstanding job in establishing superb access cover; it now remains
for him and the Station to exploit it operationally. On the basis of
his ability during the reporting period to establish meaningful
relationships with target Soviets or tc spot and assess leads to
potential agents who can, Subject's retention is this assignment would
not be justified in terms of costs. The 40% rebate does make this effort
entirely defensible, however, buf Subject should understand that we
expect more concrete results noy that his cover position has been

| _solidified
DATE f 186~ OFFICIAL TITLE OF REVIEWING OFFICIAL ’ TYPED OR PRINTED NAME AND SIGNAYUQS
12 Feb 74 iDeputy Chief of Station ;

. . . ‘ " CONFIDENTIAL

standing ;wotk in the eyés of -his” peers and ‘supervisors, all of whon' atef,&«f'

sl s it
rEs—
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1

SECTION € - '»s‘ar'rav‘:ive c_o-.:‘aéats"(éon'u_‘,gii-i‘e’a) Bt

B

country natiovals ;ho wockrin che same offlcea a‘s these 80v1et
cfficiils. -The objcctive is more firut hand teporting by Subject ‘on

Soviet ‘efficials and: assessaent reporcs on severat‘of h1s éo-workera -

T -who can be selected"and tecruited (based on’. his" asses hent reports)

o e

Despite long. service Subject 8- knowledge of and
.. .. : - responsiveness to Organizatiom priorities and requirements has not
< veakened. He concentrates on priority targets and his operational
reporting is complete, on target and highly’ literate.

As' is normal in an[:::}position, <ubjecL has no qupervisory
i duties cver Organiration revsonnel although his cover job does
include supervisory respomsibilities. Subject 1s meticulous in his
- - .presentation of financial accountings and his operatiomal expenses
by ‘are . modest. There are no adainistrative problems related to this

project.

CONFIDENTTIAL

by other case officers to setve as. access agents “to Soviet officiale.‘

s
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1. &+ CIRYTNIY vu;'—lquTLv:LL_N DA;; o Ty, HiINTE 0 Naw CAem - A
i “HIS FITNISS REPORY “ /
L 15 "N Thomas B. CASASIN Ry
AlL (TEws AFFPLARING ON THI ATI\bwWLD H(ﬁ

| ’ ) B :‘-¢~: : ,:'w_c_,.,.‘ ’ G R - \VM‘ Vo
) SPECIAL NOTE:: ] ;‘

hmou Ropom ‘must bo proparcd wnh due ngord lor seruridy tonudcm' ions. for ommplc, in the cgio-of odmmufmme and support
| personnsl and others whoso duties d& not i thomnlvos revedl’ sources, ol ir )'o{mohon ‘and methods of oporation, it i normolly oxpected
that g comploio and-realistic statement of specilic'duties moy be repo
‘sition of information or oparations will not-be- included. On the other"fand; the deunphon .of specific duties of certain o'hor om-
ployees moy jeopardize socurty and should not be fully reported onthis Iorm. In"those. cdies, .genoral statemént: cifi

] '
Jrwill bé mcludod in Sochon 8 md:cahng the love! of responsibility. o . U ° . Ll
; ‘ . INSTRUCTIONS

Yhe hllowmg items of the Fitness Report will’ NOT be ccmplo'cd by tield penomwl

SECTION A, items 2, 3, 7, and 8 ) o
SECTION U, nems 1, 2, and 3 (On’y n rexpod te “Typod of Pr; rlod Nome ond Signano") .

2. 1 CERTEEY THAT, FXCEPT FOR ITEMS OMITTED UNDER THE ANOVE N4 TRUCTIONG .
REFUAT HAVE BELN COMPLETED UNDER PROVISIONS OF CUHRRINT |~5mucvums OR REGULATIONS.

- Y. (\l.d
Dave TYPID R PRINTIO NaWL AND SI1GNATURE OF sy-uwnsmn (y /{anyu 2 W’

L e A g
Reginald H. GUNION - t g \fﬂ

YPED OR I‘RINYU‘ NAME AND' SIGNATURE OF RLVIA-ING CFEICIAL (ln ‘paseudonym)

7”/6/7‘/ ' Ggors:_e T, HEMSLEY . % / /‘)é%../\

CONFIDENTlALU [ w2 impoer cu a. corenz

?AT[

FORM owsuLLTIL PRLYVIOUS P
1-73 QSA ln:vtous ¢ n

i frma = a8

in" Somon 8. Howovm, the.noture, - source, purpou or dupo- Rk
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~ ¥ DR SECRET ' - o , U
' v o . o : o RN lAAug\apt 1972
- Co ME\(ORANDUM POR' Chle!r Transacﬂon- & Recordo Branch :
- ;t.' o FROM \ RE Contrnct cheonnol Dlvialon f L ‘ N
sun.mcr . (u)s,‘?s //V 7— 5 Pl
] ongency urvlce. : o . : o e
Ao . L /g, Do B. Luctdohel © E
i Dow i1, l.uc'.sc.hel'
. ' . . Chlef
2 ’ . Contract Persomnnel Division
N , . ‘%~ NOTE: Subjéct converted from Staff Agent status to Career Agent status
— S ‘ ) effactive 15 May 1972; this should be placed in his terminated
O , ) E e '-Stafl—Ag'ent‘—ﬁle.-ﬂ . S L - - LT )
f : L u
. - .‘\. '
SECRET . . _ o ) L
GROUP I - Excluded from autcmatic @dwngradmg and declassification:
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) ; = LT . ) . ) %
., (.'.-
L -\
X SECRET -
i ' SR -
- - lAuqust 1972 . . - ]
- - , . o R - i ':-‘_~ o Hn . A Jz el

MEMORAND UM FORi 'Chicf, Insurance Branch/BSD/OP © . -

. This is to advise that, Thomas B, CASASIN(P) .~ . - == ...
. . has/been employed under ar Agency pérsonal services contract ‘ ‘
B A ’ effective _ 15 May 1972 - ] . The coniract authorizes
T - participation in Civil Service Retire.ient, FEGL! and Federsal
H Health Inavrince.

{ ) . Subject's contract is the adininistrative responuibility of
’ ST DDP/EUR . . .

PRSP

/s/ Do M. Ivot “har

Lo H. luetscher . ) .
T o 10N S :
T ; ‘Coatract Personnz! Divigion .

¥
i

: Former Staffer (5tf Agnt)

.
5 <

CU MNP . Extvded front aviorartic devrmiadine pad Soclngaie O o
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I VU s sgeger. . e ’
%}?Z- Lo e Lo 'un.. Forted Iny e
.. o ’ ’ B Jevriovis seaiail nunssn -
e FITNESS REPORY T ~ “9‘?50:2 ST R
SECTON A T GENERAL ey .
s D .nilut o (La..'n” . ({nu) : N (»!gddlc) -l2.coave gr_heunic B . sex 4..0RADE - ~Il.“tg- e - o1 .
o e SASIN. . Thornaa . . B, [20Jan24 1 M | Gsuy D — - |.
- . » .. o".“... Pon'lon 1.;;. . S ‘ 7. ore+Qivign_of Aunomn.nr $. CURRENT STATION R
¥ 3 R - DDP/ EUR/F .. - ’ ’
‘- - 1
- X - Teexciar (Sp.c"r)l : sERETAL (Speitly)i N I o - .
", oA,( .3'0.' ouu wo.e. ' P e n (RE PORTING Dunoo (7 pocn~ lo-) R R * ) . .
oAl Hnrch 1972 SN "1 April 71 =31 March x97z e e
’ SECTION 8. o . PERFORMANCE EVALUATION ‘.’-.:, . PR , - o LT
U—Uunm'ocbry Perlorive foble. A ratag i this cotegory requires Mcdmo and pou’--c umcd.ol oehu ﬂic nature’ ol thaachon | | . o
e could range hom :oumlmg o further wquuu.‘ [ plag.q oa pr bohon, to 8 tor to Describe oction tokem f---
o - ot proposed in Section C. . -
M-Marginal Performoance is deficient in'some upoch. The reqrom lo' uw‘mn’ ih-l Mm' should bé shated is Section C ond diol oction .
T taken or recommended should be deicnbed. . o . T ‘
. ‘i—_’ggﬁc_it_n_'_ Perfurmance is satisfoctory. Desired revuits aie hin’, duced in the manngi eapected. . . A !
, $-Steosg Performance is charocterited by ercephonel profciency. )

O-Ovt‘nk{ndmg Perfornunce 1 10 eacept cna’ = re'as 21 0 1equuements of the work and 1n comporion fo ‘the p«‘emcn“ of others doing timilar
work a1 1o worrant special recognahon.

SPEClFIC DUTIES

List up 10 six of the most important specific duties po'fommd dwmg the" rating povlod. Insert umng totter which bast describes the
-Imanner in which employee performs EACH specitic duty. Consider ONLY offectivenoss in performance of thot duty., All employees .
with -uvotvhovy ulpoh:ib“nmn MUST be rated on their ability 10" suporvise: umm—cu number of-employose supervieed).

TPECIFIC DUTY NO: | N Cerres,
. Malntonance of effactive |:|9tatua and functioning
as a WOMACE omcer in this situation.
I . . . ) . O
IPECIFIC DUTY NO, 2, . e e . e - - ; RATING .
‘ L 3 . : T eee el L e LETTER L
s i iy o~ . . P ‘..: ,»Vh ) - % = - P . - \"
L Maintalno direct contact with MHHARSH personnel, - .  ° s
SPECIFIC DUTY.NO. 3 B REI"'!";%"
Provides spotting reporta on w:de range of contdcts and follows e A
“;v.; ) up with additional meetings when individual ia of special interest )
to Sietion, . S
SPECIFIC DUTY NO, & ') - : fevreh .
Responds to Station requirement for information on individuals .
or organizations. P
sPecIFic DuTY NO. 8 ] SeTres
Operational reporting. ; o . ) ’ C P
SPECIFIC ou;'v NO. 8 - i — ,‘ ' CErTren
: i . . 7 0?:71 ' : - Lt )
i ) . : OVERALL PERFORMANCE {N CURRENT POSITION N\
A4 RATING
Take into account everything obout the employee which influences his effectivenass in his current position such os per- LeTTER
tormance of spocilic uﬂn. productivity, conduct on job, cooperativeness, pertinent personal traits or habits, ond
. porticular limitations o tolents. Bosed oa your knowlngo of employee's overoll performance during -the rating peried,
ploce the lotter in the rating bos corresponding to the stotement which moat occwrately reflocts his lavel of performanco.
S
I )
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Sécruoné __NERRATIVE GOWMERTS

. u ‘the job) \vith'- intcrnational organlzauon, . 'I‘he job h ata
pr"foss onal ‘Ievel with a sd ary ihat wlll oifaét approximately’ "40% of the
total cost of thts ’acﬁﬂty. His | 'background in cctentuic

,journallsm were instrumenul in. obtalnlng this job. - Subject'o opontionn

ocuuty is good nnd all mdtcat:.oni‘are that his cover socurlty is. superb.

x‘*:

Doapite ‘a tull time cover jOb. and. complotoly unvntting employor. aubject
has. malnuined a bigh output tor BKTRUST. _Ho has maintained trequent

and meaningtul contact witn two MHHARSH nationals [ andwithan
MHHARSH couple in another European cxty. The tlow of spotting reparts

{3 equal in number and quality to thoss produced when his covar work was
less demanding. One person spotted and assessod by subject was
successfully recruited by an "inside” case officer. Subject's cover situation
précludes the possibility ot his recruitiag. ' : '

’ /continued/
__§ECTION D - CERTIFICATION AND.COMMENTS
1. BY EMPLOYEE
[} CERYIFY TMAT | HAVE SEEN SECTIONS A, B, AND C oFf THIS REPORT
.DA‘I"' e - -7 R - [SIONATURE OF lH’LO — - -
R . R /</ Thoimas B CASI\SIN . i :
2. T BY SUPERVISOR
:3::;’.‘!"‘;01-"0!1.!'!',70": D!lN IF THIS REPORT MAS NOI’ BEEN SHOWN TO E”’LOYEE. GIVE ElPLANATION
OATE . : OFFICIAL TITLE OF §UPERVH°‘ TYPED OR PRINTEQ NAME AND SIOQNATURE
*24 March 1972 Ops Officer
- /s
3. 8Y REVIEWING OFFICIAL

COMMENTS GF REVIE®ING OFFICIAL

See Attached Sheet.

DATE QPFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAMZ AND 31ONATURE
w27 March 1972 DCoS * ) /s/ tlugh Montgomery
e R SECRET ~
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SECTION C. NARRATIVE (continued)
. lt ha. been noted ln paat titpess reporta that lub)ect was woak in.

".f‘ “_‘ long-nngo. opentional development ot ‘al targot. Tbe eaao and SUNCE

conducted ‘a ououined devolopmont o( an MHHARSHER desplu melr
dlnount qen and dlvergont peuonautloa thun demonuuting - -
ntintnuarea. o T

i It somo times ‘appears that subjoct'l roporung could bc more o

_precisa and more closely sttundd to BKTRUST objectives. This is
aprobably the result of time limitations,and th ‘officer's knowledge
"of BKTRUST needa. is lessened by his retlative isolation.

Asis normal]  situation, subjecct has no szupervisory duties
with BKTRUST personnel. His cover job provided supervisory
raoponaibuuy. Subjéct 19 maticulous ia prasentation of financial.

accountings and his operational expénses aré modest.

SECRET
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Section.3 - Comments bv Reviewing Officisl’

-«

. The carcer of thxs[:::}oftlcer has - reached a crucial
juncture, if, as ‘we currently- anticipate, he’ succeeds in
landing the’® posxtlon for \hxgh he ‘appears to have thé inside

“track, he will ‘gain‘access to an institution snd its employéees.

which' could prove to be irvaluable. His_ new'f “function’ will per-
nit the widest’ possxble access ‘to a variety of. targets, -and thh
careful guidance, his’ utxlxty as ‘a- spotter and assessor should

improve very substantxally- -

The report notes that -this off1cer has conducted a lengthy
dialogue with -an MHHARSH" tarqet‘ it is quxte accurate that our
[ I1has handied -himself well in a situation where dlsparlty in
age and background renders the relatic-shin somewhat incongruous.
Nonectheless, accuracy rogquires that we 1cooeed that the NOC's
interlocutor has- obviocusly not maintained this ongoing relation-
ship solely for altruistic mdtives, and has, in .point of fact,
on one occasion suggested that night wish to "help"” hiam
in the preparation of Trestricted dxstrxbutxon reports on the

" local s1tuat10n. even though the particular topic was in itself’

totally innocuous. For these reascns we continue to monitor
this relationship with great care, particularly since we simply
cannot asséss its lon$er range vi abxlxt) and the d1rect1on it

‘is” likeély to take, - ; —

In sum,[  |has done,the best hé could under somewhat
trying circumstances, exacerbiated by the severe.economic problenms
‘of his erstwhile employer, which led to the NOC's being separated
from that position at the end of last vear. Through his own
efforts, [fi:::::]learned of the vacancy for which he has- applied,
and by assiduous and discriminating manipulation of his extensive
connections on the local scene, has managed to maneuver himself
into becoming the lesldirg candidate for the post. If he is
accepted for this postfien, his value 20 the drganization will
unquestionably increase by a quantum leap. and we are consequently
optimistic concerning his future ability to make an impressive
contribution to Organi:ational goals on ‘the local scene.

SECRET
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_4 RVBAT ADMIN PERS TOPSY WODELP WCGAME

REF:

DIRECTOR 271979

“HQ INST ucr}:n CASASIN THA)‘ 1F[ |RAISES VITH

: 'HIN QUESTION OF FRC KESPONSE TO|  |QUERY
; RE HIS rznsz mpmwmr -KE SHOULD -REFER. Sro IDEN.
‘ © CASASIN sxorm SAY HE CONSULTED IDEZX OX RECENT VISIT RE HIS -
ACCRUED: SERVICE CREDITS ‘WITH VIEW TO wm}maawl.\'c THEIR CASH
_VALUE sx\cz HE DOES XOT INTEND REENTER U.S. GOVT SERVICE.
. CASASIN SHOULD SAY IDEN CHECKED AND ACKNOWLEDGED CASASIN'S
DRIVIOUS SZviICL AND CAN VIDIFY .S.'-"E: pge]
DVISE HDO IF CASSASIN LSES AEOVE AND IDEN WILL BE ALERTED,
. 2. ILTNNITTISXPREDARCENSIEIDXEVENTEANENEXYRENLUERYS Stie
"3, NO FILE, .
END OF ,mssac.s )
E/COV ™ " \,v\_, 7
. Noc/cs & .,,-Z . .
Y .- R
. CCS/CSB ~'.. L.CL-,_,_A, L Lomle
3 ’/ \ .*3\.. ":4:"-
z - a2 o
' 7 C/EUR/SS coomraaTig orFiceas ACZE/F\NY
) ) 1 . AUTHENT CAT.NG
RILEASING OFFICER s E c R B T , ! Crp.CLi
C'-'Ci 130l 8322, - césvun
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geF: | 7951 {IN 517183}

S SRR UNITED STATES CIVIL SERVICE COMNISSION 32CKGROUND

e INVESTIGATIQN CASASIN)MAS BEEY CANGELLEDw. ... . -

ALSO TAKI!‘.G I’EASURES‘ SACPGSTCP FRIOR ERPLOYRENT.

; . L "Gsur REGRET IT NOT POSSISLE BACKSTOP UITH FEDERAL RECORDS

CENTER. 1IF|  |QUERIES FRC ITS RESPONSE UILL BE -~

"Ne RECORD."
3.
RESPONSE~ PRESUNE SKOGSBERG (Al ARRLUIGE REFLY raar[:::::}w
EXROR™ SECAUSE CSC INVESTIGATION CONSISTENT CASASIN'S CUSRICULUX
VITAE. B '

4. NO FILE-
: END OF MESSAGE
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RELCASING CFFICER [ SECRET !

cet e wviest weim Lereneia ASEIAE 130 R o T oecev AR



14-00000

o 3 2 .0 O AR » TE%ASE Faaw Z/!ﬁ tlf v?w. M. r T - s o
. .. ' .J, Lo T coran: / R ; s [ RN B RS
N [+, . - - 1 . |

k‘ﬂ»J F q - T TR el - . . ) Y
- P = ‘ . LA
- l

s APPIL 2972

7o .nus un uv

! - ,p/e (' o s E "4 - i

4 j‘. DRI I

- EASLE s:cnné;n mssmmlmcu e i,'_‘ . mou E] uo mnu . D nm.nm 10 ‘- _,g‘..'.‘;m‘_-.. _tj',,“‘_,‘,(,;' .
\ —< Pt 2 D mc v €3 Fue uo ' LT
- ml ‘: - 7 L '|' - A
Bl (Rl rie e J\\ Pc:h—b 3. 09 2- CCS% A
‘ . - S L : /, . . _teriter, - ;4g5§_ 7
leusulumn) . o (Mlow‘mm . mm-mow ‘.
SECRET : e < cimEOwRECTOR:

v E ' Ennn ot .25 5-12759

ADNIN TOPSY WODEEP

1. FOLLOUING IS- STATUS REPORT ON TALKS UITH CASASIN RE-
CONVERSION TO CAREER AGENT: ‘

) A. PROCESSING FOR CO&VERSION 2ISCUSSZD AT LENGTH UITH
CASASIN AND HE ‘AGREEABLE T¢_TERNS Ahb CO DITIOJS OF COHTPACTQ
UHICH NOU IN PROCESSu CONTRACT WILL BE FORUAPDED UHEN RECEIVED.

B. IN OFDER CONVEPT CASASZ h T0 CAREEP AGENT IT hECESSARY

13 ALLOU HIH RETAIN POPTION oF COVER SALARY IN LIEU OF 107 LOSS
OF STAFF JTATUS PAY AND TO MOVE HIN FRQ“ 6S-15/78 T0 45710 LEVFL.

soNT?

ASOVE WILL BE SPELLED CUT FuLLyY Ih JoNTRALT.

N

C., CASASIN WILL BE TRAMNSFERRED TO UPON DATE

OF HIS ACCEPTANCE evz

2. SHOULD -CASASIN NOT BE ACCEPTED ev: HeS RECON-
MENDATION. SUBJECT TO STATIOK CONCURRENCE. UCULD BE FOR CASASIN

TO REMAIN PARIS ASEST:AFF AGENT FOR RILATIVELY BRIEF PERIOD TO

CONPLETE CUR‘?ENT 0P3s ;ASSIGI‘.’HENTS- FOL_LO"II.'G TH’S PERIOD CASASIN 3

L 3Xwr APV eV B ""

WouLDd BE .EL’*J:EP‘CWtOm.‘\—f EASSIGNTTRT. REQUEST STATIO\J connent. /7~v-3
L 4

A X

'CONT-
CCORDINATING OS P CLRS :
Aoty ! AUTHTNTICATING
r ! L ,.,;?’,""" i CIFNRER
Nl L S.CCR ST e
R"PPODUCHON cY O’l'- T MAN YL Ln NG G FIST 5 FROINCITED, : cerT KO,

" N W 8w

RELEASING OFFICER
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3. IF CASASIN ACCEPTED 8Y &&:‘-’.. TA UOULD LIKE

CASASIN TDY HAS AREA FOR ADDITIO\:\L TEo OR. THREE DAYS TR‘I.‘:ING-

i :
CASASIN PLALS RETURN WOCIRK FOR TtulHTER'S GRADUATION FIRST VEEK

JUNE. THIS WOULD BERRCS PRESENT SEST CPPORTUNITY COVER-UISE FOR ;

CASASIN TDY HAS AREA.
END OF MESSASE
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FROM: Office' of ‘Medical Services - .- oL LT I

’ .. ¢ SUBJ: Interim Medical Disposition. -

This 15 to advise that the medical processing ¢

is iﬁchéiéig avaiting receipt of ‘supplemental medical information or completion of

cqrreetgyg.medicpl action; Fin&l‘@edich diSposiélon will be igsued when this

.

 Batter is resolveds

ewaser. oot
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b ‘CaAsL OrFIJER . - N on:uu i T '
P L ["h/F -} - _
TCIPRORY TITIRYTON = date N .
. RIS PR & 27 ‘_’,:lrc‘h 1972 ¥
_LGENERAL T AN K o R f o
- o R Y Auen-uv‘ . [ e: siov me. : S :i
. 2131 ox;s__ ce ‘ b
FERNANTRT STATIOA . -3
(VDI VIBUAL WaS: LY x
. 3

DAY()OO’ l~llh| (Meath, ‘dar. ycar)
" January 20,. 1924 _

ogNCE ¢City and. state ohtoulor)

e, CumREnt’

S “Alexandrxa V ) T _PaTis, France ) - ) ‘
© Ii7. WARITAL $TaTus (Chech oo sppropriate) B . ) - '
L £ stvene [T waeateo (] vivoers (o} A'---u.u . ) semanares 5 sivaecen I
e, muMSER- OF DEPENOUINTS (Iloc including lmﬂ-ldunl)" S 149, inotviouaL 18 RELATED 1O A STAFF (ch\l(. STAPS Astlﬂ OR]
RELATIONSMIP AND AGL) . . . - AN INDIVIOUAL CURRENTLY WOPKING FOR THE AGENCY IN SOME
e Gt OX
i Daughter - 18
. 3 - :
‘ SECTION 11} s, - " U.S. MILITARY STATUS . - o
20. RCSEAVE . - - Jav. veveman . |33 17 RETIRED AS AN OFFICER CHECK ONE. ;

o B S ' “No‘ . .. ) Y¢S' - e Duvmw ._.“u‘._.,_.‘ -3 nrm:o nuuv-sf §
Lo 3. BRANCH OF SERVICT 14. RANK OR GRAOE. s, onn (ucuu: " Jae ORAFT DEFERMENT TO BE OBTAINED g h L
- : . U.S. Army ] st Lt.. . - - |- ARG R AL I = L I S
TR L szcnow TR =y K cow:usnnon C | S j Ce, o

17. 8AsiC satary’ 2o, posy orrrerenTiaL | 29, COVER (Beesddown, if any)-fvol - T - CEOLRAL TARES | - .

GOV'Y TAR DOCUMENTATION - BY AGENCY

es-1s/10 | ..} : e SRR
$33 260 1 ‘NA° - . |:| © 7 |___lrax bocimenTaTION BY ESTASLISHED COVER] . T

N - i L . X [acENcY Tax-commiTTEE CASE
"SECTION Vv ALLOWANCES (NORMALLY GRANTED ONLY TO U 8 ‘CITIZENS AND RESIOENT ALIENS)
. 31. QUARTERS - 2. POSY ST 9. ommem
; Yes Yes all standard allowances

34. COVER (Breskdewn, if aay)

: To be determined . .
SECTION VI TRAVEL : . e, - .
: 3s. TyPes . - . ot . 36. WITh DLPENDENTS - ’
A XA res XX oousstic oresarionar KX rorcian crenationan 8N ves T3 wo
37, wne 10 BE Smirred 3 WHE TO 8F JTORED 38. PERSONAL VENICLE TO B SWIPPED |39 u‘s’::omw:nno:h MRS :
[ xd ves ] I »e vis I ln Ivu l l ') K L[ T .
: 40. IF WITH DEPENDENTS STATE RELATIONSHIP, CITIZENSHIP, AGE ANO DATE OF BIRTH R i : A
g’ ' : | o :
DAUGHTER - USA - . :
: ; : — T S

i i f N

., . H :
H

E b d :
41. PAYMENT AND ACCOUNTARILITY WILL 8 In CONFORMANCE WiTH
XX c1a 2eeutavions { j cove PoLtciEy anp Pvec
SECTION VI - CPERATIONAL EXPENSES T
42. PURCHASE OF INFORWATION 43. ENTERTAINMENT 4a, OTnEe )
R ’ i ]
Yes - .7 . Yes - See Att, 1 ) ) .
1

43, PAYMINT AND ACCOUNTABILITY ilt.L 8L IN CONFORMANCE WITw
[T esa nuantavinas SN ssmen maLamsen tma amasoa-o-a
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IIFOR.UATIO! anp CHECK LIST i EURZE- .
DATE -

- R (Y

(comnuw) - 'K

..<6" fu

2‘7.;\1drch_'1972~,__ ]

. QTMER BFN[flfs s - - '
- HR )O 33. 384 NB.20-0610-1, KB 10 IOOO l aud/vl .uecolaer 'ro‘nh“onl for~,
eﬂqouou ol cantucl p"nmnl:)f - .

All nornal benefxt««for carccr agent.:

Reimbursenent for
forexgn taxes. s : BRI

'CO& ?("lA'lD

D'“

SECTION"X_

‘ nltuhoﬂ a uuu i m 'nnn - momg See Att. '2
SECTION X1 . - L TERM : i } - )
. . oumar on  Indef. 52 .LFFECTIVE DATE 33. RINEEADLE
I'"'-ﬂl» I"""«I ' ] veans § - N A L i ' Tee e
84, TEAMINATION ROVICE (Nuaber of days) $8. FORFEITURL OF RETURN YRAVEL FOR RLSIGNATION PRIOR TO CONTRACT TERVIAT)ON
. (X3ves (e
SeLTroN wg g PUNLTION
86. PRIvARY FunCTiON = - _
o Operations Officer
SECTION X111 R B DUTIES

DUTICS TO BL:PLRFORMED

87. GEMERAL OESCRIPTION OF

. Spotting, assessmént and recru1tment of potential’ oggra~10n31
CI B assets B e A :
. i : g

SCCTICN XiV QUAL IF.ICATIONS
: s uruunct . ” - i .
> Subject has been associated w1th CIA for over 20 years as

an operations officer.
39. EDUCATION srant u-g‘n;‘ ] [--g- $CmO0O0L GRADUATE I [uul scwoot GeabuaTe
N d (c"“! "il"l') SUTIRESS 3CHOOL ORAOUATH —-f{cOMMERCIAL 3ICHNOOL GRADUATE »
< . Level Attasned, g T 5 - T aTi "]
3 covresl (No degree) l ]:au.lu (XX 114} lx.'otv Grapuare J ]-l J I'HO( .
- .60. LANGUAGE COWPETENCY LANGUAGE SPEAK WRITE READ . €1. INDIVIDUAL'S
L ) R ! PLutnTlavenasctpoonlriutnTavinace{roonlrLuent| Aavieaciirooy :CDU.'“' OF oRiGIN
- (Chn:l lppropn'no) XX XX ‘(XX
) Degree Competeacy XX XX XX u.s
1

; 62. AREA NWOWMLEOGE

SECTION XV EMPLOYMENT PRIOR TO CIA
o 63. CIVE INCLUSIVE DATES, POSITION TITLL OR TYPE WORK, $ALARY AND REASON FOR LEAVING .
| Guide Publishing Company, Baltimore, Md. - County Editor - 1949
N Baltimore Housing Authority, Md. - Admin Officer - 1949

SECTION XVI - ACDITIONAL INFORMATION

64 ADDITIONAL S8 UNUSUAL REQUINEWMENTS. JUSTIFICATIONS OR EXPLANATIONS (Use other sade il necessary)

Authoricze advance shipment of HHE presently stored to
. U.S.A. for combining .with present HHE in U.S. storage.
[amn FXTHY

- APPROVAL

oarg ) h'w'i)u & S1ERATURE OR REOUEZTING -OPERAT ]nu ]"'N»-uﬂ A TIGNATURE OF CORTRACTY APPROVING
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“Mr. :Tho'ina'i B; ',éa_'séuhi’ N .

o :“ \ - De»ar Mr. Canaalm o . _; . o :__ . 41 . N - 1 L Lo

e

. * ) .‘ R Zboreby contractu \vith you ae. an*lndcpendent Contractor to render profess| onal

'cervlces of a8 conﬂdantial nature under the fouowing terms and conditlona: S A

_ IR T Taxea., An an’ !ndependent Contractor. monlea paid you under para- ,
LT . °7 -graph one-(1) above" constitite taxsble inicome for Federal ta¥ purposes and you
< o+ cpust satlsfy your Federal tax liability theroon: Such income may be paid you
{ o by or through a cover facility. Because of cover, operauonal ‘and security con=
. ‘ R siderations, the Tax Board or this- organlntion 48 authorired to make certain .
! S . determlnatlonﬂ ‘and estnbllsh procedurea (including tax withholdlngs) which 'will .
resilt in the full satisfaction of your Federal income and Social Security tax
d orligations, It i3 specifically understood and agreed that such determinations E
and procedures, whether oral or written, constitute an integral part of this
o, T contract and are legally lncorporated hereln by reference. o

3. Travel. You will be advanced or relmbureed funda for travel and
; . ". transportation expensea for“you and” your dependerts to and from your perman-
; g - " “eat post of assignment and for you alone for authorized operational travél. In .
B ... addition, you will be entitled to.storage of such household and personal effects— ' - -
7 ' __ asarenot ahlpped in conformance.with. appllcable organization policies and-
A procedures. - You may bé entitled to per diem in liéu of subsisteace in the
: ’ Lo course of all travel performed heruunder and when authotlzod for you alono
’ ) . while en temporary duty away {rom your permanent post.of asalgnmont. Upon .
L - your aaunfactory completion of aervices ‘hereunder, you will be aivthorized
| = transportation expenses for you, your. depeudents and your household and per-
b : sonal effects to your recorded permanént place of legal residence in the United ‘ ]
States. All travel, transportation and per diem provided for under this para-
graph must be properly authorired and expenses incurred herewith are subject
1 to payment and accounting in substantial compliance with Government regulations
or your cover facility, whichever is directed.-by the Government.

. 4, Operational:Expenses. You will be advanced or reimbursed funds for
.necessary operational expenses including, but not limited to, entertainment and
the purchase of information, as specifically approved by the Goverament. Such
funds will be subject to payment and accounting in substantial compliance with

f ‘ -~ applicable Government regulations. . e
; 5. Repayment, It is recognized that your failure to accourt for or refund

! any monies advanced you hereunder shall entitle the Goverament to withhold the’
: . total amount of such indabtedness or any portion thereof {rora any mocies due
you under the terms of this contract in such manner as it deems appropriate.

6. Execution of Documents, If, during your utilization hereunder, you-
assume the custody of Government funds or take title of record to property of
any nature whatsoever and wherever situate, which property has in fact been
_purchased with monies of the U, S. Government, you hereby recognize and
acknowledge the existence of a trust relationship, either express or construce
tive, and you agree to execute whatever documents may be required by this
organi:zation to evidence this relationship.

: - . . -
fEa1ePOEY Ct By, Iyt 0s

SFCRET
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- . dent Contractor.\
-creauon olmn employoo-omployor rehtlonshlp. R

- :the tarmo horeo(.

) ‘.Government. -

SECRET -~

7 Status. Your legul status under ﬁhls Agrecment is’ that ol an Indepon- —
Nothlng contaiiied hez'sin’ whall’ bo construed as lmply‘lng tho

8. Regulrcmentu. Roquiremenm levlod upon you by thll organhntlon )
herounder -are a part. ot thlo contract provlded they aro not lneonohumt wlth R

9. . Unauthorhed Commltmenta. ; e pert
to rlghg . -"prlvilegu or negotlated: énafits other than those eaxpr,~ ‘sly ulpulated
in writing in this Agreoment or any n’d.mont thereto shall be bindluz on the

,? 7o

et g

‘10. Secuc!. By v!rtue ol pcuonal knowlodga acqulred durlng this and
any previous assoclation, you will become privy to employeea, associates, y
plans, programs, methods and the like of this organization, in particular, and s
the U 8. Intelllgonce Community, ih genera!. As a dlrect consequence of this: f
knowlcdge. you agrea to keep forever vecret all classified information 80 ob=
tained; to refrain from presenting a paper, writing for publication; making a
spcech through any media or forwun, or other public statement on the subject of
intelligence, factusl or fictional, without prior authorlzatlon by the Government.
Violatlon of such sacrecy may subject you to criminal prosecution under the
esplonage lows of the U. S. and other applicable laws and regulatlom.

ll. Term. This contr\act‘la cffective as of . and
shall continue thereafter for-a period of one (1) year un¥ss dooner t'erii\lnated
upon fifteen (15) days' actual notico by olther_party hereto. -Termination or ~ -
explratlon of this agroement will not releaac you from the’ provlslons of: para- -
graph ten (10) above and any secrecy oath you may be requlred to take. A

umi',is:n STATES GOVERNMENT

'] -

- ACCEPTED:

ﬂMw Laﬁﬁ (' M&Wth :

Thomas B. Casasin

WITNESS:

APPROVED:
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- Mr, Thomas B, Casasta = . . > -+ .\
bga‘neu.’fcawﬁxn{ I R L

o Thc Unlted qutes Governmont. aa roproaen&.‘d by the Contractlng e
' _Otﬁcer, heroby contnch v.ith you for your services as a*Careér Agont under .

14 ‘\“.atus. : ‘Ymr ahtuu is thnt of a Government omployee undor- < f, .
EYIPREE "“’mfﬂﬂ ‘and, as s as such. your rtghta and‘ nefit " by 3 A
oo of tlils- agreemdnt,. Tt -1s speciflca)ly undoratood tbat jou are mot enmled to- -
) rlghto and beneﬂta pemlnlng to appointed ataff statns. except as’ provldod

R 228

he roin. -

’ : 2 Cover. In the performance of your aervicee horeunder, you wul
K © ‘act under cover suitableto conceal your relationskip with the Goveinment, R
- . is exprossly understood and agreed that any and all documents whlch you mdy
 executé in the couréde of such- cover employmont are subordlmte ‘to’this agrees '
o : ment and.any contradiction of terms-which may In any way- amplify, extend or-
restrict your rights ind/or obligations hereunder skall be reaolvad by this

agrecimant which shall always be domlnant,

- , AL
e S Y SR

.

o 3. Compensation. In'full considcration for your services ad a Career
" - Agent, and subject’to the provisions set forth in-paragraph four (4) below, you
4 : are guaranteed payimient of a basic éalary of $33,260 per annum, -the equivalent
3 - .ofa GS-15/10, In additicn, you dre herein authorized logislative salary ;
adjustments and a post differential in substantial conformance with rules and
regulations applicable to Government appointed personnel. Your Federal Tax

- liability, bene(its. retirement -and tho llko shall bo based upon sald baslc

sala ry.

4, Diaposiitiod of Cg’v;n- Emolutnents,

(8) Earned Cover Income.

T 1
PRV S D

(1) Farned cover income is herein defined as incomae
(including benefits {a tind) receivad by veu from your
cover activities, which income does not havae as ita
source the Government (this organisation) or for which
reimbursemont from the Goverament has not nor will

v " be sougMt by the cover activity. -

{2) Earned cover income in an amount initially computed
at the .ate of $1449 per arnum may be retained by you in
addition to your basic contractual salary for the first
thrée consecutive years of successful service hereunder;
thereaner. at the rate of $2000 per anaum, ) . i
i

s v

{3) Earned cover lncome in axcess of that ut out in sub- . i
. paragraph two {2) above will be offset and thereby reduca , ;
your basic contractual salary by a like amoust, ‘ ;
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(4} You will initially report to thiu organ(..ution. -xpon

auumptlon of covor atatus and thoreaﬂer on an :mnual : l .
. baals. your rato of cover compenaation. Any changoa . !

) .durlng thq yo.'u- wlll: nlao be repbrted ‘This orgnnlza-

: € fual sala oy (Initldlly -~
e ! init 1 rofts: lndicate ‘cover
- U tncome ln exceas ot that st outdn- oub-mragraph tvo .

e o T T (2)-above, You will! thereafter be pald-at your fuil rate. . = - |
o T -0 U 7 of comipensition less anticipated carhied covor: income, - . - - I
S U 'baaed ‘on the last roport. Ad)us‘tmhﬁfs. Uany, wlll‘bo"»"

e

S8
'a'
)
~<
&5
'5
E
3
e
D
E
.o
‘@,
f:
S'
O I
e
> B -
.~
-0
-|

“‘,suspenaion ot contractual paymenen due you hereuuder. -
(b) Othar Covor I:molumonts. With the excepuon 'SF aarncd

.cover income, emodlumoanta (lncludlng benefits in kind) recelvcd .
. from or through your-cover activities are the property ofthe .~

" Government and will be dlspoud of at such times ‘and ln such

a manher as the Govornment may prescrlbe. T

[

5. Taxeg; (a) As anomployeo oI the Government, you must . satisfy
your bederal tax Uability on the taxable lncnne patd to you under paragraph
three (3) above. Suclhiinconic may be vadd you by ov through a cover facllity, | E.
Because of cover, oporational and security conoiderations, the Tax Cormunittee ,

of this-organization 1s authorined to make certain determinations and establish '
procedures which will rosult’in the full satisfaction of your Foderal fncome
‘tax lability on said income, It is specifically: undersatood and agreed that such
deterniinations and procedures, whetlier oral or written, constitute an integral
: - partof this contract and are legally incorporated herein. by reference.

1 T o T o(b) You will’ not be requlred to bear the expense. of foreign - . .
taxos on income paid or guaranteed you by the Government under paragraph ! -
throe (3) above. You will be reimbursed for such loreign ta.xes paid by you,

U consiatent with your cover,

6, Allowancea. You will be entitled to: (a) Living quarters allow~ R N
ances in conformanceé with regulations of this organization applicable to its ) !
appolnted personnel, 1In the event you are furnished ruarters by your cover
facillty or the overnment you will not be entitled to the liviag ruarters aliow-

ances hercin indicated,

: (b) Cost-of-living allowances’
in conformance with applicable regulations of this organization including, but
! not limited to, a post allowance or, if applicable, an equalization allowance

in lieu thereof, a supplementary post allowance, a transfer allowance, a home
service transfor allowance and a separation allowance, - .




14-00000

A=AncY.
et Ty

" j! -a!e You will bu ndvancod or reinibursed funds for travel and
tranaporzatlon ex>eases for you, your dapcndents. your household ‘effééts and,
‘your t\e'sonel autun'obxlc ‘to’and from, your. porimiaient vost of aoslgmnent, and
for you nlone for avthorized. operatlonal 132 \vcl In. addttion. JFou will be
'entltlcd to’ storage’ o[ such’ houschold and '*-oraom! e!fes.te ‘as’'aNre not shlppod
*ln conl'orhunce With- .\ppUcable Gove ramont: ru.gulalions. You will also bo
authorl..od shipr: ent of heusehold &lfects; nrcsently stored in” Paria, ¥ ranco.
b o ) for. combinatioa nith such houachold offects :as are proacntly in ‘storage wlthln
' . - "contlncntal Unitce btates. You' may be’ cntltled to per dleniin led of ‘aubsigte
ence i"n the courac of all: travel perlormed hcreun er and, wh:n nuthorlzod. for
. yo a"lone while on temporary duty away from your wrn.nnent _pust of. aulgn- .
. -*ment. All ttavel. tunspormtlon and per dlom provlded for under thln plra- :
' graph must be nro'serly authorlzod, and oxpenaeo lncurred hero\mder Are’
Rl e A subject to- payment aad accouiiting in complisnce . with. applicable Govornmcnt
S AR o regulauona or according to the ostablhhed nollciea of )our cover {acsuty.
A B whichevor is dirccted by- the Governmont. .

3
s R
e
v

sy ot

8 Operatiom! Exgenses. You wll! be ad\'anced or reimbuued funds
for necouary operational expenses lncludlng but not limited to payment of
fringe beiefit program costs, of your cover organization (including retlrement,
health and life insurance)-when it {8 detérmined by this organization-that
nierabership thorein is necessasy for cover and/or security, also entertaininent
vmation, as gpecifically ansrevod by the Government,

and the purchase of {nto
Such funds will be subject to payment and accounttnw in complance with appli-
cable Governneat regulations or according to the established policies nf your
cover facility, whichever is directed by the Goverament,

D ’ g ‘ 9. Repaymient, It-is recognized that your faxlure to account for or

g refund aay nioniés advanced- 'you horeunder-ahall entitle the Government or
w4 .. . _. _ your cover facility to withhold the total amount of such indebtedness or any
" .. portion theréof {rom any tnonies due you dnder the terms of this contract in

such manner as it'decems npproprhte. T . .

' 10, Beneﬁts.~ {a) By virtue of your employment relationahip with the

ees’ Compensation .-\ct, as amended, Claims by you, your heirs, or legal
i representatives under this varagraph will bé processed by this organization
T i in accordance with its vrecedures {n such manner as act to imipair security,

{b} Yn';u will be entitled to sick, annual, and kome leave

{including travel expenses incident théreto) equal to and subject to the same
rules and regulaticas applicable to Government-appointed émployees. Anaual
leave may only bo taken at times and rlaces’ alppréved in advance by appropriate
represcntatives of the Government or cover officlals. All accrued but unused
leave credited to your account under previous employment with the United
States Government will be transferred to the leave 3ccount established for

you under this agreement,

{c) You will be entitled to the continuance of pay and
allowances in a manner similar to that sct forth in the Misslng Persons Act,

Government hareunder, you are entitled to coverage under the Federal Eriploy=

b e e capia
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CerEesy S :
UIJ.I P I - - . s,

. (d) . Your -iairti_clrntlon in the Rve‘tlren‘x‘ent and Diéa‘ﬁﬁit?
.':yatem of this O~ ynnlz.atlon ie’ preurvod by virtue of. your trans!or “ilhout a
‘break ln-service Irom a pociuon of. omyloyment.uheroin qualification: for

‘will- be dcductod from the baolc compensauon due you horoundor. AT

7.

AN :'. (o) You are hereln authorlz_ed contlnued covorago undcr -

] orgnnluuon -f8 presently

diroct remlttance at perlodic lntervals eo bo ostabu hod by thle organ!zatlon.

. SILl

(f) You are horeln nuthorized contlnued coverage \mdor

the Fedenl Emplofeca Gronp L!.fe lneunnce Act: unleas ‘youw have prevlously

exécuted a written walver.of said covonge. Thls organ!utlon is presently )
authorizedto bear a ‘pottion of the premlum cost, you will bear the remainder,
-Your financial contribution: will be effected either by .payroll ‘deduction or by
dlroct remittance at periodic lntervals to bo established by this organuatlon.

(g) (1) This orpanization i3 authorized to may the cost of
necesoary hospitalization and velated travol expanses for illness or injury
‘incurred by a United-States-citizen full-time Contract Emplovee in'the line of

7 duty while abroad - .

‘ (Z) This organlzation ma.y pay certaln nocesaary
_costs of hospitalizaticn and relatod travel éxponses for illness or lnjury
fncurrod by the dependents of a United States citizen full'-time Contract Km--
ployee pormanently aulgned abroad whlle thoy are located abroad -

It is underntood and agreed that the ellgibluty and extent of the partlclpation
‘by you and your dependents in the above’ medical programs ‘will be in conforme-
ance with the rulea, regulations, and- pollcles of this organization in effect at
the timid an illness or injury is incurred, that all claima will be submitted
only to this organization and that adjudication of such claims by thla organiza-

" tion shall be final and conclualve.

(h} You wiil L.e entitled to clalrn rofinburserent for loss
of personal property pursuant to applicable Governinent regulations,

11, Offset, ‘Emoluments (including benefits in }dnd):received from or
through your cover activities are the property of the U. S. Government. Pro-
cedurally, such emoluments will be offset against amouats due you under this .
agreement and are acknowledged to be payment by the Government hereunder
and for federal income tax purposes. If cover emoluments exceed those due
you under this contract, you will dispose of the excess amount in conformance

with governmental instructions.

‘such.- .
ala!un wa's achleved Contrlbutionu into the.- euremcnt and Dlsahﬂity } u d .7; .

‘ [ you: ‘will bea the' remaindar.’ -
Your lh\anchl contrlbutlon will be ellccted elthar by payroll- deducttou or-by
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'andregulatlons. R o

Jng to rights, privileges or benefite other than those expressly stipulated In

12, Lxecuﬂon of Documents, If, in’ the por(ormance of servicea under
this contmct. you “Agsuino the custoldy of Governmént funds or mkc tlue of -
record to pronerty of any hatare whatsoaver and’ wherever ulmato, \'.Mch prop-
erty Ha's Ih “act been- ‘purchaged with 1honles; of the . yo'rie )
heréby éocognlzo and ackno\vlodbe the existe nce. of a !ruot relatlonshlp, elkher :
exprou or: conatructlve, and:you agreo to e:qecuto whatover”documentu may be

roqulrod by the Government to evidence this. relatlonahlp.

SN 13 Sec recx. 3 (a) You will ba’ requh-ed to keep lorover accret thh
contnct ‘anqau classllled mformation whlch )fou may obtaln by reaaon houo(

knowledge that violatlon of- such aecrecy may subject you to, crin lnal prosecu- v
‘tion under tho eaplonage laws of tho Unlted ‘Stated'and other applkable lawn L

PRI
v

MR (b) Inthe ovent you marry or romarry durlng the terrn’
of this contract, you agree to advise this organlzauon at least ono hundred .
twenty (120) dayo in- advance of such contemphted marripge, or othérwise as
soon as kiown, and to turnhh such personal history data on-your prospectlve' o
spouse as may-be required by this organization, You understand and igree
that should this organization detern:ino that your marciage weould Wmlt oe |
otherwise {mpaiv your useiulness to the Covernroent, this contreact nay be ;
_terminated, ;

14, Instructlons. Instructions recelved by you from the Government

in brieﬁng. training or otherwise are-a part of this coatract and are incor- B
porated herein, provided that such instructions are not ihconsistent with the

t3rmsa hereof,

. 18, '-Reas’slgnmehta. -During- your-perlod-of ‘service undor this a‘gréé'-‘
ment, (t ma.y bé'nécessary for this organizatlon to terminate an auignment B
for :easons: beyond your coatrol. In such event, you will be given every '
consldoration for other assignments appropriate to Carcer Agents,

. 16 Unauthorizod Commitments, No promlaes or commlcments pertain-

“writing in this :greement or any arnendment thereto stall be binding on the
Government, Scecifically, you bercin acknowledge that this orgnnization
niakes no conunitment, eithor express or limplied, that apsointed araployment
statuo will be ofiered you at the- conclusion of or during your period of cone

tractual aervlc:e. ’

17.. Term. This contract is effective s of <
shall ontinue thereafter for an indefinite period unless sobne tormlmted’

(a) -Upon ninety {90) d2vs' actual notlce by elther party heteto.

(b) Upon actual notice to you in the event the results of an initially
required medical examination are detern’ined by this organization

to be unsatisfactory, or
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{ a " .- ’ (c) W uhout prior notlco hy tho (-ovornment in the event of a
. 7 B ' . ’ broach of this centract by your violatfon of. the aocurlty ptovlolonl :
. 3 horeot or by your otherwise rendering youraeu umvauablo lor , o
: 3 accoptnbla service. . - - - N ) 1
N . kS c - - 1
T . ‘ Termlnatlon of this agreement will not releuce you- from the obugaﬁono ‘of any' ;:
ucurlty oath you may be revulred to take. . ‘ . i
A o T UNITED STA‘I‘ES covr:nnm:wr '

D Poaie T *“,‘Y” T RV A
IB 1‘ . ?:- "7‘-",“’.‘. oo, ) S I .

P R N BY e
L ST T T e Contracting Officer . =

ACCEPTED: - e

}ﬁ/,{'”,yl,\ j/' ? 7! (/{ ’ f ’ ) - ) .‘

Thomas B, Casasin - S ‘ ) )

{
; wWIrNSS:
1

APPROVED' : , L o1

PP

~a
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L o AMENDMENTTO T
surm.r.m-:m TO s'mn AGENT PERSONNEL ACTXON:‘ -
" FOR ruoms n casasm ' :

< le 17 Mel Thomss B. Casasta S
" Dear Mr. Casuln-' S

6 Re!erenco is made to your Staff Agent Supplemeut. offectlve S Auguat
1962, .. .

] Ef(ectiva 27 Sgptemb'or 1965. all reference to lncbm‘e ia déleted from
that supplement and the following provision {a substituted: F

" iaxzes. Aw an appointed employee of the Gavernment you must satiofy- )
) . your Federal income tax liability on taxable income paid to you. Such income I
, may be pzid you by or through a cover facility, Because of cover, operatioml

‘ ’ and security considerations the Tax Committeé of this organization is f

authorized to moake certain determinations and establish’ procedures which :

-will result in the full satisfaction of your Federal incomie tax liability on i

income directly received as a result of your Federal-employment. Such :
determinations and procedures conatitute an mtegral part o( your Staff Agent ) {.

!

i

f

,_admlnistratlon. I T
UNITED STATES GOVERNMENT
- BY ’.
Personnel Officer i

'

oy Aot &t puid
Tmd y52637.

f 1w €7
47 i
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e e . oosmz L .

. JSECTIONA-.- -, - . .. - T TGENERAC . ; e
o A RawE " u...u s (Fue) - (Micdte) 2.-0aT6 OF nunn 3. sex u. c..u. ,, .9 o . ' ‘ N
~ . CASASIN, Thomas’ B . i 200 Jan-38 | M. l¢§=18./- - .} . o
I OIF|C|AL -osanon 1I'LI '_.‘.“ . L . . kS OIV/OIV DR or AlIIONU(NY .. CUHHINY—!YA'OON : . L.

\oop/RUR [ 1 . F

CTHECK (XL, T YPE'.OF REPORT

x '\unmm‘:nv lu
n:auuwutuvnu;ovng‘ A .

s NITIAL
- '_x‘ Jiannial

. S . ”-(cuu. (Specity): _
. < o, I(POH'INO PERIOD (FM-

2 Apri1 1970 to n Hareh- 1971 | R

: ’ ", onr:is:ronv oui’%&'. b ‘

SECTION 8. - .. . PERFORMANCE EVALUATION
U-Iinphﬂgchgy Pirformance n umctnhblc A rohhg  thy m,ny qui medrat ondr, it émédial avtion, The: noture of thi. oction.
EA could tonge from 9. b0 further traiming, 't plum, o8 pvobohon. to griment o1 o, aep fioa, Describe ochon token .
or pvopoud in Sechon'C. i ' . . .
M-Matginal Perfurmonce is deRcioat in some mp«h. N teasons for ossigning this rating should be- ihkl in Sichon C and diol acti -
TTETT 0 taken o recé did should be dei . ; '
P-?:otequ . Pafarmance it whifoctory. Desired resu'ty aie being produced in the pected.
S-Strong Perforronce v chaocterited by erceptonal proficieney,
! O-Outstanding Performance 13 10 enceptioral i relatans to requaementt of the work and 1a comypar ion 1o the paitarmance of otheny daie g 3 mdar
woik @b to warraat special recogmition,
— “SPECIFICOUTIES
R Listup to sin of lho most imporfont spocific dutios’ petformed during the mhng period. " [nsert mhng letter which best dosznbol the

- fmanner in which amployee performs EACH specific duty. Consider ONLY offectiveness in porformanco of that duty. All employees
with supervisory uwonuhchlu$ MUST bo° rated on thair ob-lny 10 supervite (mdluu ‘number of empluress supervised). .

S *Balhed 114 1m0 employment as a sénior executive of
S ' for the:purpose of. tureher developlng accesg o

S ' te Btattop ta:geta and

R v "B‘é’e"é"ﬁé”m' xr to gain @aceess 'to. HUFARSH pc:sonnel ang spot leads (5
i, . on cveatual accass and support=typa assete. directed againat the 8
h -] loenl MITARSH And TPFAST: ‘targats. - S -

RATING

: o *Pavelops and assosees KIHARSH officials with whon ho ‘has wmade Cevrenf .

3 , contact as-woll as access pmpocta to- tho local MIHARSH. and 4
w . ‘PPPAST targota.

SPECIFIC Do ] HATING
| .(e;;-nordn to varlous Buxcimx requlivrements {ncluding duvestigative Lerre
wOIk, 8

SPECIFIC DUTY NQ. 8 | . “ T v . . ) : B ::,Y;'é%
Rapo:ta on tha above acuvitlea. , S U P

SPECIFIC DUTY NO. & . Tt s e . . B RATING

. o . o, LETTER

- - . M 1]

' ' . OVERALL PERFORMANCE IN CURRENT POSITION

N et RAY
Tch into account ever sthing about the omployu which influonces his offectivencss in Nis current position such o3 por- LETY
formance of specific duties, productivity, conduct on job, caoperativeness, pertinent personal traita or hodits, and
particulor limitations or talents. Based on your ino-ang. of emplayee’s overoll performance dwring the rating period,
. pluco the lo"ov in the roting box corresponding to the statemont which most accurately reflects his leve! of porformance.

mE
o

L . SECRET ==l
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- secnonc

i TPy thla company. In converting ‘to- full-tim employmnt. a mjo: ad-_‘

. SECTlON D } o CERTIFICATION AND COMMENTS o .
R O 'BY EMPLOYEE ] T
o 5 l CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF TNIS REPORT.
DATE SIGNATURE OF EMPLOYEER
8 June 1971 " /9/ Thomas B, CASASIN
2, - ‘ BY SUPERVISOR
TH3 d
:3;5: MEY"SULFOE'HEVEI;:(:’: BEEN 1P THIS REPORYT HAS NOY BEEN SNOWN TO EMPLOYEE, GIVE EXPLANATION
" 18 months
DATE QF FICIAL TITLE OF SUPERVISOR I TYPED C'1 PRINTED “AME ANO SIGNATURE

. SECRET -
(9ben Eodlod 1a) -

>NARRATIVE COMMENTS ] \ ,1 . B
“

Q 9-domma¢c. Give ucmoadm-a\' L1 mlnlng. Counul -
1fy or esplain’ mﬂngl given in® Sochan Bto piovide best- -
£ O {] monusuiol or. nupuvl-ov! duties ond:costiconsciovrneny’”

u__ulq_q.____u_:__g " esto spocey nufcd [ complon ¥
lew, subject ma_nagod to ga!.n fnll-ti.ms \
e f i

ch ¢;anc00n¢. i quud for
o7 davermining fufure personnal oction. "M
d 4

'n_zhu_u_el_uw..m_wom.!wm
.So:non C,. vﬂoeh LR npo-ol. ah

ot«.oeorionie slaut!own When' jobs were
witl at- help “from ueadquarte:s or the
is. a'trumte to Subject a tl\xency i.n

i good bnlsnass aenu. -

.justmant. gubject's contrihution ‘to the Station operations in the

" MHHARSH and “TPFAST: ﬁelda against . which he is targetted temporarily

' decroased - somwhat. ‘Subject continued. ‘howaver, to maintain contact
with three local MHHARSH officials -and*initiated contact with thrée
others. Ha also continued to sasarch for new leads to personalities in
the priocity arcas assigned to him. Snbjoct has the capability to call

-on local scientists or technicians of just about any nationality with

“the poasiblo ‘gizception of TPBAB’I' -citizens. He has used th:ln near=
unique ‘potential well. .

‘ su.bject has had’ occanional ditficulty switchlng from “"professional®
. or intellectual subjects in his development of MHHARSH personalities
or access pmspocts to more down-to-earth interests necessary -con't-

Hoadling Officer j
13. BY REVIEWING OFHCIAL
COMMENTS OF NE’IIE'INO oFrriCiaL N
The Staticn submitted comments -on Snbject officer recently in OP2T-
16549 (8 April 1971), to which we should add that Subject has, largely
.on his own merits, acquired a solid and potentially highly useful
- cover employment, However, this new employwment will demand a very
' pubstantial amount of time and energy from Stject, and the unanswer-
abla question at tlsmoment relates to his availability for Organiza-
tional tasks. We shall nead additional time and careful working with
this officer to determine the answaer, since the fiscal cutlay from the
Organization to support his continued stay in Paris is still quite

DATE. OFFICIAL TITLE OF REVIEWING OF FICHAL TYPED OR PRINTED NAME AND SIGNATURE

24 May 1971 rqs .
c agr 4
R SECRET 7T HORETMONTEOROTY
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PI‘I‘NBSS nsrom e L

.,section c (conthueg)_‘

- to the developnent of" humn relatlons._, Bis f.orto 13 theretom ‘
"more in’ £he field of. Spotting ‘and making. oporatlonal conitacts .-
:€han in- that of more ‘than ahort-ranqe opemtional developneat.

,subjoct'a opetationala
'attempt recruitments.:

M:uation makes it. hnposaibl.o :for him to
'rhua. h:la very. real achievoments are net

by ‘assénce of the apoctaculat variety.

subject'a reporting has been satisfactory and continue to .
be copiws. He could, however,  furthar improve the selectivlty
of thé leads provided the Station and make more of an-effort to

"digest" tae infovmation contalned in his raoports,

p 9

Although Subject has, at present, no supervisory functioa,
he has repeataedly requestad such a resporisibility. He is careful

‘with operational axpe”gses‘iahd has exarcised good sécurity.

During the period under review, additional efforts have deen

_.made to make full use of Subject 8 potential and 1ntegrat:e hinm

further in the work of the stat:ion componant with which he works. '

dixected” agaL-xst the local mnsu ‘and TPFAST targeta.

o Saction D (continued)

substantial. In a word, 15 it worth it? We do not yet know,
although ‘our initial irpressions are favorable.

On the fitness report itself, this rater would have protfevved

‘an ®8° rating for spacific duty nurber onej Subject may ultimately
‘deserve an "0", but it does not seem warranted at the pressnt time.,

Moreover, I believe the ovarall rating would more properly have
been in the higher range of the "P° category, rather than °s®,

‘but it is of course a subjective judgment of the rating officer,
~ who 13 more intimately and directly fuvolved with Subject on a

frequent basis.

In sum, the cover is superb, and only time will reveal to
what extent the cover requirements periit a full measure on be-
half of the Organization. We are following this aspect closaly
and will be campenting upon it subsequently as we gain experience

and knowledge.

SEECRET
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10, CHECK & 3 {PL O' MEPORY |

L9 CNLCI 1K) TYRE SR AP FQINTMUNT

'0.:01;4:.». PCIUTON TITLE . B R l < OFF/DIV/uR OF ASS.GRMLIeT ) CURRENT STAT.ON .
e - . R T . oL B . R - - L
ST T, L - - - . ',‘.'.,'\J ©1 s /| —..".I'- P . e

T —
'INITIAL ¢ s L B .Russ..xUC\'h.-- w-soaf

\X,w X1

X o fannuac.. . g [REABSIENNINT EMPLOY &Y ;

TLgse 3 L ,'l 3PEC AL (Spocilyse R,
11. DATE REPOAT DUE INO.P, . T : ‘ 12. REPGRTING PERIOD (Frome (o)
S T |1 Asc1l 1969 < 31 ::amh»lsna
SZCTION B R P"R"ORMA\CE EV.‘LUA..U.\ . . e
Wﬁiaill(idﬂ" " Perfarmonce it undccepioble- A _fating’in f‘u category: nquuu unmtmofc ond postive remed,al action. The patuce st the eabhan
T ek d tenge from- -¢ounschng, to fustner homas. to piacing on p . 10 §AMENE OF 10 1EPANGLOR. Deazt.3¢ AN ‘ohe
. or proposed in Sect.on . B
M<Morginal Performance is deficiznt in‘some atpects. The for aisigning this rating should be statcd in Sectioa § ors 2
19ica of tecommended sould be desenbed. - . N
P<Profcient Peformance is mntafuctory Denred risuits wic bor produced in the mooner expected. ,'
5—':’3_‘_:0-,3 PCm2imORCE 8 CROIuLICi ] L, teae,t Qo proficierey. ‘
O-Oumcndmg_ Periormence 1t 10 eacephioral a rciution to teguirements of the work ond in compariten fo the periormance of o3¢ 1 39uag sviat !
- - w3t ga to warrent spccial recognition, | - B} . . R !
SPECIFIC DUTIES . . '

with supervisoiy ut;\onnbzlmos MUST ba rotéd on their ability 10 superviso (indicate numbor ol empioyees suprsel.
SPECIFIC OUTY NO. . N : :(*r"‘,:;: :
stablished and miintalns a’ legiticice] reprecentation for ]
;he'_pg:pos'g' of developing. na:g:al aceess. to S;a..io*x targeta. e g - -8 -
~ L. Y . . . . . [
SPECIZIC DUTY NO. 2 \ . . Tel e R st . ; Cevicn
Uses his cover to develop leads on eventual access or supnorc type assets X
;o_be uscd by the Statioa. againsc tha local MEIARSIH- carget,. -. . - . i S.
SPECIFIC DUTY NO. 3 ‘ [ © e -:' :‘:4\{:'.
Rc;swonds ta various Stacion tequire—xmts includi-zg investigacive work. B
- —— ) ———— ,
PSPECIFIT OuUTY wo-4 . i
Initiates ccatact vith selected local 1TuiAnsi targets and undercakes to_ |
develo; 51 ..icien’ rappo"c with thea to provme ooeracional assessments. - S
sPECIFIC DUTY uo.; . .. P - . . B < }fé‘;:::
e . ot - v . ~ o A . D i ; * PR .,} -
et -t * . I G e’ 6 T W A 1
) ) } . . . s
SPECIFIC OUTY, .r.o. e et e el T e Wre e ziem s R
LTy AT . w »T ML : . S e R S P Tt T
OVERALL PERFORMANCE iN CURREN OSITIOV
i 2TINS
l:E CTEA

Take into account "oryvhmg cbout the employce which influences his clhcnvamu in his durrent position such as peee |
formance of spacific dutias, productivity, conduct on ;0b, coojsercrivencss, penmeni porsonal traits or hebirg, ena |}

porticulcr limitations of tolents. Eased on your knowledgo of employce's overoil performance during the raring pevia: S
ploce the lettor in the rating bex corresponding fo tho atarement which most accu satoly roflacts his lavel of porics=eaces !

.3 I )
“N LD 0a30LETC AAIV.CLE eOiT.ONS
T b

Cacy.

List up to su of the most importont spocidic dutios pe:forqu during the rating period. Insert rcting lottor which toat cesceldos tre o« -
Ymanner in wh::h employeo performs EACH spocific duty. Considor ONLY effcctivoross in performance of that auty. All empioyecs, 1 .
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A'co'.'et to s‘d.llfully spon and asses S adééegs asont candidates, - As- Siubject's opctc-
tieagl sftuation. {n Pariy mrccludes making recrulimout, the nose. aronisiig of- t‘*cre
‘.~c:mc_ cates, was placed in contact with a §tct.'.on 6fficer durine social avents S ect

@, sRvIes d(monnmred in cunano po’nﬂon

C-ve 'rcwondwlonc 'oo no-oinn t CoMrnl

e oW propor pngp'nlvc theie ufo-lo' Y lo\

on. -Mennas o-l«:r'ommne- of mnnnnano' or u-x-nnt I_E’_V'_‘ 3 e-d AV LA ;evbu -\Fl.l \
oad lym!- myat be commented on ol cr'v]tc*‘.'i. tnn 3 'pou 8 needed 10 compiete

ungva, {
v ‘-- dr’(rmlning futire peisoane!
be vse of peesannel, spoce,ieq

Secrion O ottoch o ¥eporore s’oee. ot pe~e-.

s of. the rating offlcer orc llnited 2o the ﬂc lod ..rc-r c:::o-mr V369

The co"“'on
m-im.' ritine fo'.ccr Ting

to March 1970 ('u"lnn Wviish. e vorked with Sudject. Thoe pr

B adr’..x. liis ‘corments £o aliew coverage of the ‘total {ndicated period froa Asril 1§60

:ch 1970, Diring tils perice "‘ubjccc was h.c- r..tcd in A finv tas sf.om-c’ .:o_'
HETARSH - target, Sublrct'y recont sctivity His hécs

.Sudbject ged the oxconcnc peténtldl given to hinm by Ria

very proucci\'c indoed,

-

rganized, - At the sama time, Sub ject..continued kis ciforts to develop ‘pereonal rals’
t’cm.\m vith severel JTTARSTlers. The bc"inning of perscnal, as opposed to purely
sional relations with a:major MIUNRSEN tarzet enebied hin to obtain insl-ﬂx.

2 gy o J e

5,13.\ the t»r~vcc g boldefs and pors onality wvhich tlas the best the Station had te calt "

Subject also managed to cstablish contact with two other MTARSH rcnrcscntntl\'*s ol
interest. This, In ene edse, ¥aquired almost six months to ncco-ﬂlish via a eerliint
lon of pntio'v‘o atill and determination,  Sublect 1e an crpevionced offllenr, e
L& oonrt cenaclons and 'g'"*""‘o" cooa tecuriny,  The Stallon tac no othey acc
tue necessary sclentific aund odizorial knowahow, [luent rrevch and local umowled gc
to replace au‘:‘ccc. - In view of this aand the recend pronress rade by Subjeat in |
*cs. ase to very speciiie xcauircﬂcn..s ‘and .xis willingiess to try to establish por=
onal and, I‘onelullv, secial relations with access prospects and MINATSYH targets,

s eed ety

: the cation recently recemmended, that he be extended. I;l At the saro time, &
Station recormond m. 1 it Svhject?s cover be roinforeced By fuiletime emplorment with
Gy ismrta rryerniye 12 LV e ¥ o Ty pemn]peene .-

SECTI'J.\ D : CERTIFICATION AND COMMENTS
. -

BY EMPLOYEE

Sle s -1 CERTIEY THAT I'HAVE SEEN-SECTIONS’A, 8, AND C OF r'«us REPORT . T

OATE SIGNATURE OF £EMPLOYEE - -
2. . § e
VINTHS EMPLOYEY MAS BEEN IF TH'S REPORT HAS NOY BEEN SHOWN TO EVPLOYEE, GIVE EXPLANATION

UNDE

R MY SUPERVISION”

OFFICIAL TITLE OF SUPERVISOR ‘?YPED OR PRINTED NAME AND SIOQNATURE

con waslt ot some feeat avransement

DAYE
Do tEe s Orricer '
: aeser 4] I
(BN \' * r‘.Y.?:’_VIS‘vI‘:';OF."!C',.\'_ /
CONVY

s will refTeat, this
jcc:: ns in recant yeares

DATE

T ED NAVE AND SIGNATYRE

>

{OFFICIAL TITLE OF REVIEWING OFFICIAL  (TYPED O0® P

v . C A e e vamsme 4 e g o et

, .
— TR fowfeime Ry

FEE T
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SECRET

'apbear' ,rfantod lor a mlﬁclont périod to rouh more dennlto )
conclusiona concordng tho lev'cl of sustained perflornmiance over a uomowht
longer period than tha: uﬂoetod by thu repou. T

On ba.lance. ‘we are plenod that this omcer has reaponded 80 weu to

greater case officer, dlrectlon and that e has undertaken somawhat more .-

. _aggressive offorts to- e.xpand his range of contacts in immediate proximlty

to the primary Station targets.’ This omcer does bring m talents to bear
on his- operational acdvlty ho has absolutely Nuent Eﬂa solid and

axpioitably cover, and a vast range of coentacts o the Tocal cormmunity.
Iicuetieless, it will requiro addltional tinve to explors thesa contacts in

-depth, select thoso which appeéar to be operationally viable, and pursue
them actively either to the:point of recruitmesnt by another officer or elimina~

tion from further development, for whatever reason,

In sum, {a apito of the recognlnod wd commendable improvement in thias
officer's perlormanca during the period under review, the reviower submits
that - the l_attor grade for apecmc duties 2 and 4 would more properly have

" been & “P", .and that the overall’ raung. at this point, woild more accurately

be set at a level between ‘P and "8, probably closer to the former than
the latter, :

This rev!ewing comment has been read by the officers who prepared
the Fitness Report,

- . SECRET
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) ) - T R I luuovu samIAL nuunn ]
T mness REPORT - ’ R
R N . L 100 - . X
i - - GENERAL ) . ) ggﬂ )
g ") hena) i oATE.OF ou"n 3. sax .. onnou [s. 30 .
!._L-.__ O-Jnn 19 AI G815

) | I
'cuun(ﬁt"Auon o

..|[sECTion 8 ] VAL
. w. fook Puhm-onu ranges from wholly inodéquate to slightly less than sotisfactory. A rating in this category nqdrn
positive romedial oction.’ The nature of the action could-range from counsaling, to furs training, to placing oa’
. probotion, to uculgmna' or'to separation. Desciibe action'tahen er proposed In Section C..
‘A Adoquaty  Port meeté oll requirements, "It I's ontirely satisfoctory and Is choroctorized noithei by deficiency nor

oxcollonceo: i
P . Proficiert  Poclermance is more thon tatisfecsery. Desirad rasults ors belng produced In o proficiont mannee.
§ . Siuong Poeformancs 33 churocterized by axiaptional proficioncy.
(¢ 2 Qg! anding, Perfcrmance is 90 excoptional in relotion to requirements of the work and in comporisen 1o the wlo«mcn.o of
) ) ] * othors dolng similer work o3 to warront special récognition.
g ) - —_SPECIFIC DUTIES

Lis? up 0 six of tho most important specific duties p.r‘onn'd dulng the rating: povlod. fnsert rating lotrér which best d.lcolbol the
. mannes in which employee porforms EACH spocilic duty. Consider ONLY offectiveness ln porformance of that duty. All employess
- ‘ . with supervisory n.ponnbllmc- MU)T be’ unod on w.m nbill'y 1o suporvise (Indlcste numbder of employses suporvieed).

5

. = . SPECIFIC DUTY NO. | - K ‘ * - :‘l“f;:%
e - _ | Bstsblishes and maintains a logitimata — | \ .
o ) tepreeentation ‘£or the’ purpoas of developing natural— - .- ... _ .| 8 o .
T [eReReRRTSEStetion-tergetes ‘ S Ty
- Dsvelops cowvar ptetoxta tomset wommr and third national of ’ c
~ | oparational interest in t.ha\ \ 8 '
B IPECIFIC DUTY NO. 3 - = : nﬁmo
b LETTER
; Raegponds to gtation ad-hoc mqulmnes on the lccal internal
target. 8
sbecirin GuTY Mo, 4 T T - c . i'g‘z’;i;ﬂ
. Develops potential agent prospscts in thal o ;
L _ the point vhare they can be recommended as Station ageds ‘ 4
sruwnf ouTY NO. ry . - ' R . T :!"';'g:
"(FIFOC ouUTrY NO. ¢ . . ) E L ) . ::":'g\. ’ .
OVERALL PE‘RFORMANCE IN CURRENT POSITION ]
0 RaTING
Toko into account overything about the. employee which lnﬂmnn his offectiveness in his current poll!lon such os per u"‘“
ftormance of specific dutiss, plodvtﬂv"y. conduct on .. COOPOrativonoss, pertinent porsonal traits or hoblits, and
porticulor fimstations ‘or talents. Basod on your & g0 ‘of einployes’s overall petformance during the rating period, 8
ploce the ietter in the roting box corresponding %o ﬂn ‘-mcu most occurotely reflects his level of porformance.
Tt~ 2t |

o 45 SssoLaTE Pagvious I'Dltlont. SECRET "‘..:.':E..:_:" R ' ) o
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R T AVEres |.|

NARRATIVE cmweuré

°, SECYIONC - "

'¢om0 ploln voﬂng ..
g 'vlw. Beisoane! o:uon M_Mm}anomo of mmogo'dni or wpo"uoq ‘dutia’s myst de hwcbod‘ﬂ

,\-/ o

hprovod ln tarme” o' pooplo dévolopmont bn: ‘in.thia mspoet ha 13 -
- still boet with pooplo in a- proteuionauy ml.ntad contaxt rathex
' than a contrived social context.. As ment!,omd 'in the previcus

. report auhjoct g cover. uutgment dooa not allow him to maka
raedruitments’. Subjoce has. a htgh degme of cost: conacioumaa
and doos not e:orclse any euporvisory maponalbiutios. ST

SECTION D

CERTIFICATION AND COMMENTS

A BY EMPLOYEE
1 CERTIFY THAT I HAVE SEEN SECTIONS A, 8. AND C OF THIS REPORT
DATE $IONATURE OF EMPLOYER

11 .June 1969 {8/ Thomas B. CASASIN
’ . a8y SUPERVISOR

2.
MONTHS EMPLOYER HAS SEON t PORT HAS N W9
UNDER MY SUPERVISION IF THI3 REPORTY o '.IN SNO N YO IMPLOYEU. GIVE EXPLANATION

OATR ) OPFPICIAL TITLE OF SUPERVISGR TYPEO OR m!m}zo NAME AND SIGNATURE
| _ 5 Juue 1969 | Ops Officer B J L
3. BY REVIEMING OFFICML

COWEN!‘Q OF REVIEWING OPPIClAL_—
1 ¢o not eouurtnthunttns. I would have given the etxpleysc STRONG in
. the pertome of hio cover responsidilities, that 1s to say in the manmar in
-which he has creatsd and expsndsd his cover. 1 would have restricted mol! to
PROFICIENT, howaver, in uneaatng his exploitation of that cover for opcraticaal
© purposas. For a fullar staff agont's performance, swggest that
rofereaco bo mada to the submiitcd 26 May 1949, wia OFPA-89923,

OFFICIAL TITLE OF R.IVIIIINO OFrFICIAL
Chiaf of Stotion

-2 %41

23 JUKE 1969 /8/ David kE. Hurphy

rvpzo OR PRINTED MAME AND $IGNATURE

., . ., SECRET ,
Y -
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Ty N onSECRET o O,
e ‘ B .\7‘/ o - . nw‘»ov:} unu(nwnn
EEETEEE A/} FITNESS REPORT v : )
e 0006102
‘ISECTION:A - GENERAL N . . 104 .
X wu;gi'n-l ) (n,.u - umm.) a ong or ounu 5. sax ;8- ‘ennd: ln. 30

‘ 20, Jan 1928 M. G815 pi.
1. OP'IDIV/BII or A"lauunuvl cunn‘nv $TAYION

'.mmwr~fh‘°w B |
e ’-m/ﬁw

s Ora01tise

1,vr:,o':‘g_prqmvu'¢ny

‘jcancen - ,I

‘[ic‘u‘iv"f . 1 - Ivnwoiunv:: B

INI"‘\-

~[nkaesionmenT SuRERVISOR

- AN“U.I.

OnMENTY EmPLOVES

3 Antca-ruoullouu. (Sn muu"m - locmn €). .

seECiaL (Specily)s = R T L . j-';cug (!p-cny): o

11, DATE AEPOAT DUE IN O.

. SEC‘HON 8

W Weok

A Adzaysre

P - Proficient

S §h‘o-n3
0.- Quistonding

Parformance meots all requiremonts,
escoilanca,

farformonce 18 mara than satrslactay,
Performance i characterized by exceptional proficioncy.

“othors doing similar wodl as 1o warront |poclcl ucognlﬂon.

PERFORMANCE EVALU ’ .
Performance mngol from wholly inadeavate 1o .llgmly lcu thaon uﬂnloc'uy. A sating in this category requires _
positive temadial actlon. -The natuwre of the action could range from counseling; to furthier training, to placing on
probation, to feassignment or, 1o seporation. Dounbc ocﬂon tokon of proposed in Section C. R
it is entirely vnuhcvuy ond I¢ chovactrerized noithor by deficiency nor

185 ::rounno PERIOD (Fiam- W;L ]P; c
2 "

Dos redres. !ty are bolng producsd in g yraficiont mannar,

Porformance is 30 excaptional In relation 10 requirements of the work and in conpwuon to'the petformance of

SPECIFIC DUTIES

List up 10 six of tho most important specific dutios p«fo'med during the rating period. (nsert roting lottor which best describos the
manner in which employee performs EACH specific duty. Consider ONLY offoctiveness in porformance of that duty. All employees
-hh supervisory rosponsibilitios MUST be roted on their ability 10 supervise (indicalte number of smployees ouporvissd).

| B Es
¥ : SPRCIFIC mgﬁ&tn

srucwnc OUTY NO. | 3 :t‘rv;:%
Bstabliahea and naintains a; leqitl.mate \ - ' ) 5
roge ta for the 8e of davelo, natural
Béﬂg mﬂg‘r& Pini RATING
Develops - cover protexts to meet WOLADY and thi.rd national of
operational interest in tbe‘ 8
SPECIPIC DUTY NO. 3 RATING
LETTER
kegponds to Station ad-hee requiremonts on the loeald internal’
e maxgeYs [ 8.,.,4_
SPECIPIC DUTV'NO.Q CEA‘?':..R
Davelops potential agent prospectse im the \ \ to
‘the point where they can be recommended as Station agent P
reane SAPRidatens— qe
SPECIFIC DUTY NO. & RATING
e - 1 LETvER
OVERALL PERFORMANCE N CURRENT "OSITIOO‘.
- RAYIvA
Take inte account averything obout the smployeo which influonces his eHoctivensss in his current position such as per- | VTTTER
formance of specific duties, productivity, conduct on |ob, cooperativeness, pertinent personcl waits or habits, ond
porticular limitations or talents. Based on your ino-lngo of employee’s oveorall performance duning the rating peried,
place the leror in the rating boa corresponding to the t which mos’ accurately roflects his leve! of performance. 8

roau Al
‘.2: 45 oesouxra PREVIOUS GOIVIONS.

SECRET
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SECRET ’ S :
AN en FAUIEA N - . . . .

NAR\AYIVE COMMENT$

in prépes. N'wﬂ'lv. ‘thoie ulaﬂoﬁﬂ\lp *0
”&n recimmandstions fo7 1aining. ” Commant
N o nquhod foe cun" :Nlohon Amp'l’y or cnploln ratings 'i-oa in Section B.1o provide best .
b-nu (SX é.mntnlng futino ponomul o:!lon. Mnﬂ«monco of monoj«le' or tg}!vha’ duies nwu “be dounbtd ki
N mlccobl! i

dixected by, tho stae;op touazd’tha ltlng.-gcva ping and. = . .
-menaing' wom 85T ’aqen't caiﬂidageailin taxns of recrultmm: AU B

eubjevt has dono tho:mgh and at timee imgimuve cpado
work. in this’ fiold despite the tace that tho mission was not as
7 "euccessful ‘ad anticipated. -Recent’ ‘progiess however would > o
udicato that the next. mporunq pet.tod would da more. prodnccivo. |

. Bubjoct eoaeinneo to mspond t.o ad-hoc apacuic ustgmnu
- in an. exemplary SBNNAL o

Bncamsa of tha nature of hia covor assignmant Subject is
i not. authorized to makae mecruitmentas,.

Subject has a h:l.gh degree of cost consciouanoas. He doses )
not éxercise any supservisory responslbnitlea under his cover

aasiqmnenl:. -
SECTION D : ] CERTIFICATION AND. COMMENTS . s e
N DT = . - BY EMPLOYEE ... - .- e e . e - - - R
. ’ o 1 CERTIFY YHAT ] HAVE SEEN SECTIONS A, 8. AND C OF TMS REPORT )

. OATE - IIGNAYUR! or (il?l.@'!l .
‘ |24 Oct, 3968 = | _ZELIth& B. CABASIN .

2. BY SUPERVISOR - :

MONTHS EMPLOYEE HAS BEEN 7 THIS REPORYT NAS NOT BEEN SHOWUN YO EMPLOYEE, aivE tl’LlNA'lOﬂ

UND(R WY SUPERY l!lD

TYPED OR PRINTED NAME AND SIGNATURE

i SSRGS S $ 1V DU 01517 S 6 PN Ao S L _J L_————
1 BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL

DAYE OFFICIAL TITLE OF SUPERVISOR

. Sge attached.
i
P
QArE OPPICIAL TITLE OF REVIEWING OPFICIAL |TYPED OR ’.mtlo'ulh:! AND SIGNATURE -
. o Chief ofStation I
Tac,l oo ‘ SECRET o
o [ - X ‘. R— . e’ B
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‘3. “1E. ie ditticult to plm S.n the propet perapoctive tho .
contribution of this menior ‘statf agent to | \operattona.
Oa the one hand, subjoct has actablished superd cover inm. the -
scientific and technical field. which ahould have atfordod hl.n

. ‘virtually nnlhaited access to persona ‘of intercst to us, both

SOVLet and potential access agentc. In ovaluating tho mannei in:
which the ezployea set up and mandged this .cover, I would tend to

Y

agree with his comments to the fitness report on the :.: .;..:il

" demands on him. nlehough theao conments are scumvhat overdravn

The prlncipal difficulty has baan tho time it has taken to
ralata the cover poteniial to the spocific operational revuice-
ments of the Station. Wo bavo not received trom CASASLU as . |
1eads -and’ asooemnt ‘Taporis to parscns of operational interxest
in the £&7 field as .t thifk he could have produced. It may be
that the earlier listing of the project (vlawed as a regional. '
undertald.ng) contributed to this.

Racently wo have noted signiﬂcam: improvement in that we
have recaeived. mnponaaa to requests wo have made for assessmant
and dsvelopment of potential. access ngentn within a cover eontext.
Weo hopa, therefore, that this last year of CASASIN's stay will-
bo the most productive sver. It is unfortunate that the cover
sust. arid bacause of the cover company's decisions over which wo
had m control,’

e v AD TN
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\ R ' i 4’% g ) - . "
‘ A . . ; A 1] oo .,o\ ™ vr-" I‘ . v -
»or 1. W \v-' .‘I . JJ - c

ADDENDWY., Form LS (Picn; 53 Réport), £or period March 67-March 68.
[‘,'SeétionAD N ‘\:.h‘? N ; '_" : ’..:. T

- ‘As che individual bo.n& rated I wonld lzke to acd some remarxs to
"those prepared by tho ratinb officer.” L - .

R L The assicnment I havo include. managerial resncns*b lities which
- 7 {a) are-essential to the continued ‘existence and seccurdty of the

: cover mechanism as a vehiclo for operatiornal exploitation, and

’ o (v) are not necessarily visiblo to those "on the ‘nsido n’

L In the ca»e of {(a), I must engage in a coastant orcne,tration of
the cover and the facilities it offers. This mcans maintaining

a manacerial equilibriun to insure that cover work will not

so deranding that it nesatces tho cover's

206G, the Sap olficors Lo ruddle

i Leeen W, of ‘Lw...k,~:‘,
vtility to the C3.  Ta er:

managers of thc cover corporation (wic are nce C:u&?uu ond witiingy
have to be satisfied that their demands are met (or cannot bej, or
¢lse manipulated in order to ncutralize or rejcct their demands.
] . After all, the cover position is to thém a.le -.1mate, normal,

e ' workaday post in their firm. What work is dore abt their blddlﬂ51
’ it follows, must be accomplished according to the high standards

of thoroughness and accuracy which they have set.

- "In the case-of (b) -- which derives frez {(a) -- and can prove to

- be so demanding that the necds of the CS could ro longer -be- served, .

: . the incumbent is required to manage & sman of huzan contacts at
) several levels in order to preserve his cover position and erhance
its value to the CS. This means planning, directing and
managing the work of multinational, multicultural teans of
technical corresoondentq, as well as meetings and negotiations to
improve the [cover firm's] relations with s_mxlarly wzaespread
individuals at the levels of editor-in-c hief, publisher, corporate

} Vicc—prc:idenc, srecident, and cuoal L hoard. These
levels are scnhtteared not only throw, ndustry, tus have theip
analogs as well in aove.nmcnt higher cducac;on, and prefessicnal
societies.

Having previously managed both a CS base and the principal denied-
areas operating conponent of a major field Station, I can repori
quite honestly that my present managerial responsibilities exceed
the former -- despite the apparent lack of "supervisory

- responsibilities" in my present positioen.
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IR . ’ -SECRET .

o e - T e L CEAnisitied Te) ) e, ot X ,‘ Mg
’ s ) 3 EMPLOVER SERIAL NUMDER
I o : mnessrspoar , B N T
: . e e : N — - 0GGl02 i -
. i |SECTION:A . . s - GENERAL e : . .
C N nuaz T Laet) (First) (M1ddie) ;z DATE OF sinTN is. sex e oiAD! - 8. 30
T CASASIY, . Thotao  DBi (GA)20Jen2s | B - @8 | . .p.. -
IR B KD ovnc-yu. Posxnou-ﬂv - L - |7 CFF/DIV/BR OF ASSIGRMENT 0. CURRENT STATION ~
B . . ) . '/.‘ . B ,7‘,‘-‘: ,’.‘-‘. s . - W .
R ST 9. CHECK (X) TYPE OF APFOINTMENT, ~ <L lV{W&@ - ) B
L . o .. |carecnm I B lnxunvl A ] . [vtuaommv . li'ﬁlv'lig - . Jreasiccumsntsvednviion] -
. . . | cancxn-provisionaL (See insiructiine < Socttan €) T mI AMwuAL T T o - S IREASSIGHMENT EmmLoVER ] .
T t sPECIAL (Spwcity):. | B - . R i ]”.c'“_ CSrecityr: - ) . 1 :

. l;. REPORTING PERIOD (Fracr to=)

" v oare neronr ouE 1 or.

, SECTION® ___ PERFORMANCE EVALUATION
) W . Weak Pulomanco rongos from wholly inodequate 1o slightly less thon, satisfaciory, A roting in this category nwluo .
positive remodial actién. The natire of the oction could range from counseling, 1o fuithae training, to placing oa - .
. probation, to reassignment of to séparation. Describe oction takon or proposed in Section C. A B
A - Adequate” Porformance meets all requiremants. It is ontirely sotisfoctory cnd i3 cherocterized neithor by doﬂchncy nor
oxcallence.
] P - Proficis~r  Parfor~drcs ix more thon sotisfactery. Descred resuits are beirg produced in o sroficlent mannet.
S- Sr'ona Paelornanca 13 charadterized by erceptions! oreliciency.
O - Qutstanding Performance is so exceptional In relotion to reguircmants of the work and in compoarison 1o the performance of
others doing similar woik as 1o warraat speciof recoznirion.
. j SPECIFIC DUT'ES
List up to six of OM most important spc:lﬂc dutlies performed during the rating povlod. laun vo'ing totter which best describes the
mdnner in which omployee performs EACH specific duty. Consider ONL Y-effectivenoss in performance of that duty. All employees
R wiih supervisory responsibilitios MUST beo' rated on thair nb»lny 10 supervise (indicate numbder of employess suporviaod) .
: T - - RATING
; ) ) : SPECIFIC DUTY NO. ‘ JAaring
o L Rotablishes and saintains a wmmxwmﬂutm, ‘
e ST 1. 7 fopr tha puwe of- dovolopmg natural 206633 ‘87 parpomol. | 8
: s sP:cwlc BUTY No. T . - RATING” a
N LETTER

’ Mlmmrmum,mu,ammmm ) o
S mmmmmm&ummwmm\ 8 :

5PéClFlC DUTY NO. 3 N :EAYT‘:'N!??
Contacts and ésvolops looal Bovist Bloo percommsl. 8
(SPECIFIC DuTY ~o. & T T T mmm s Tmm o T s e e e e e o _“’#&-;‘:’R
Dovelopa cover pratexts to atterd selsotsd sciemiilio conforomocea. "
SPECIFIC DUTY NO. 8 ,A RATING L

Reaponds to local Station adhoe opsraticnal roquirezeats. - 8

SPECIFIC DUTY NO. & . i RATING \ e
LETTER

OVERALL PERFORMAP.GCE IN CURRENT POSITION

RATING
LETTER \

Toke into account everything obout the employee which influences his aHoctiveness in his curent position such as pers
formance of specific duties, productivity, conduct on job, cocperativeness, perminent personal traits or habits, and
particulor limitations or telents. Based on yeur Imo-an-e of employee’s overall periormonce during the rating peciod, 8 :
place tho lotter in the rating box corresponding to tho statement which most accurarely reflects his lavel of performance. R .-

:_g?u 45 ocssoLeTe na:nous‘tmnoun’. SECRET [ li=dvetag j : ) |
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' om!l ‘peitormoncé. Srate lvggnnlocu madn for, lnowvomon' of ‘work xpovfoun .

SECRET

L [ - (Bhen Folfod Dn) - ... . L
s:cnouc ot . . WARRATIVE COMMENTS
luncf’d ugn‘lﬂ(m' -Non.'ln or wéahnesses domumaud in- curtent pomlonj Opm ln pioper pmw-coln he v“nloﬂomMp 16

3 ive récommandations for troining, Commont
on kﬂcgn lqngmo competence, i fequired tor: e wvent position, ‘Aimphify o .-plem vvmql Yiven in” Section 810 provide" bast
I:enu tor dnunnlnmg future 'on.omul action, mﬂ pov‘ouneucu ol -mnog-nal or wponnoq dAies must be dounbod “if

&abjeot mtimwe w‘w 4 sooure ot‘foot!ve cm Boohunn. i
In ma:mport‘ug ‘pariod tbo whole _t.hruat ond 9§Joctina of uuu oom

- ‘hazinnm o, “’,typo orleeds thnt holp mmzm uhlm
1ts loeal ‘Operationdl oboo’e‘um. .

. mmememmumuanuwmwu
naoomatuopenuonuum

SECTIOND . CERTIFICATION AND COMMENTS®

1. . BYEMPLOYEE .- ... . = - il
o . . 1 CERTIFY THAT HAVE SEEN SECTIONS A, 8, ANDCOF THIS REPORT

oaTE 4 [stowaTURE oF EmPLOYER

2. . - . i BY SUPERVISOR

MON YRS EMPLOYEE HAS BEEN IF THIS REFORT HAS NOT BEEN SHOWN TG EMPLOYEE, 0IVE EXPLANATION

UNDER MY SUPERVISION

oAavYE® . OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME ANDO SIGNATURE

RN R AL Coo T2, o ——‘q F_____-
. BY REVIEWING OFFICIAL

- X savaly gce the written roduct of W'emwmnem
efh!amﬁmﬁptas!m~tﬁmddi<w suparvisor in the Statione IX
sve o dspreasion, hozover, msmmmummmmmmwe

Bot wzmwpmmwdwm

Dava OFFICIAL TITLE OF REVIEWING OFFICIAL |TYPEO OR PRINTED NAME AND 31GNATURE
=.\ wmt 18 \»7 Cas Q2icer A e luohori L
SECRET
N
Y
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SIS0 oo sy T L SECRET. - I /
. ' T T .- ., (ONew Filled Ia) . - S P (.
\*. R N - . - mgov(( l(nuL nuu.ln
S . F'TNFSS RE' 0’“- - ) 006 1,02 o - ’
(SECTION A - " 3 . S GENER_AL S - 3 )
1. NAME . . u_..9 - (lnno (y..m.? e l onl or auu:n ).‘ t(‘x" : c‘.’?gne‘g sjrl_o
. CASASTR THoias. B’ 13| D

o OTPICIAL POSITION L0 e .
Ops Offlcer : ORI

X CHECK (X) TvP& OF arremru‘

[ 10. cugcm (X

l‘mi&"ﬂl‘ STATION -

‘|eantan I lntunvs . I lvt"m-onulv' R AR FT S Y T -x§i!n':‘_&_{siguygn‘v_li;q:yiu_‘o’q -

CARTEN-PROVIEIONAL (See instructions = Section c) “x ] annual - L

REAIIGNMENT EMPLOVER

Lo |eeECralL-(Speeityl . o L - . [ sBrcian (Specityh L T
1. DATE REPORY DUL N C o ‘l- REPOATING PERICD (Frome S0 -

1Aprn196b-2mm@5

pmbeﬂon, to reassignmont of to seporation. Describe action token or propored ia Sectiza C.

A - Adequoty Poiler ~ance wmeots oll raquirement .
ercellicnce,

P . Proficiont  Peiformanco is more thon sotisfoctory. Desired rosults cre being produced in a proficient manner.
$ .+ Strong Paelormence Is charactorized by exceptionel peoficiency,

others doing similor work os to worront 1paciol recognition,

SECTION B § - PERFORMANC 3 EVALUATION .
W . Yook Parformance tangas from wholly lsadequate to slightly loss than sétisfactory. A m:x i this colegory uQulvn
positive remedial action. The aature of the action could range from counseling, to 'minlng, to placing on

1 eatiraly sabisfoctury oad 1a churecterited ~2 "N by delicioncy nor

0. Qg!ucndl_ng Peartormanco h 30 oxceptional in relation to requitoments of the- wuk*end In cemcm to tho parformance of

SPECIFIC DUTIES

Lll' up to six of the most impnnon' spocific dutios porformed during the wllng poriod.

with suparvisory rospoauhlmoo MUST be rated on 'hciv ability to supervise (indicate numder of emplavess supervised).

Insert roting lorter which bost describes the
manner in which employoe petfoims EACH specific duty., Consider ONLY offactiveness in peclormonce of that duty. All employees

[ ploce the letter in the roting box corrosponding to the sratoment which most accurately reflocts his level of poriormanco.

SPECIFIC DUTY No. Oontact..oultlvation and. assessuent of, and collection of blo= | faTieg
‘aphié and oporatiorial intelligence .on’ "Soviet scientific and tocimical targoets, | .

‘on other Sovists and other nat.ionaliues to uhom ho has acoess through his :
cover. 0
$PeciFic oury No. Spottins and angessment of pobenual oporatlunal assot.s to be 2ATNG
uged against the targets spec¢ified .under Spacifio Duty No. 1. ]

8
sPeCIFIC DUTY NO. 3 Exgoution of operational assignments as directed by Fgs and field, :ﬁﬁ?
mtations concerned, whether 0 a XUTURE, KuU.i'Lf or KUDESX naturs, !

Q
STECIFIC DUTY NG Y | Preparation or acquiatuon of oover firm written material as S2TNS
pbperational information to momm his ‘access and flexibility in furtherance of

pecific Duties Nos. 1 through 3. , 0
SPECIFIC OUTY NO. 3 Planning, directing and xnanagmg coverseas bureau of cover rtm. CETTen
Hﬂ.ﬂ\ emphasis on exploitation of the vover to medt operatiinai requiresents.

0

SPECIFIC CUTY NO. & RATING |
LLEYTER

OVERALL PERFORMANCE IN CURRENT POSITION s
K RATING
Taoke into account everyihing cbout tho omployoe which influences his offectiveness in his current position such o3 pere Lerren
0 »

formance of speciiic dutios, peoductivity, conduct onJob, conperativenoss, portinont personal waits o habdits, and

articulor limitarions or talents. Bosed on your hnowledge of employee’s overall perlormance durimg the cating period,
[ 4

o™ 45 ©BIOLETE PALYIOUS BDITIONS,

SECRET ’ e
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.- - ' . . X ‘ ’ F ' B rer m
LT ; . SECRET - F'“"”Eksnnn; A
. R . L CENen BN bad . L -
SECTION-C- .~ . NARRA"VE COMMENTS - . i

X |ndoccu -:gnl(-canl nnngllu or weokneises domnlo'od in (m‘nv 'rc:nlio« iJULn,A ‘| pr !m I

) B Nt . X " N - X ‘

. oountry uut.horiuee ho appeara to bo oonplotély leslumate. Fm ?.he u':oi'é‘ important

. jpotnt of view. of hts’ t.argota. he aloo. apparmm has, been acoepted. and not thiough a.

S lack ot opportunlkv for acrutlm'. for. hat  he cln!.ma to ‘be. He thus’ repreaenta for -';-; '

KUBABK ah’ asset who hna not. .oaly 8olid-status’ nnd accosa cover, -tut aléo the demonstra Y )
cnpabnuy for exploiting h!a covor for’ a,)ootno a.nd a.sgreuhro operatlonal undertak_ .

“{to appmch oporatlonal targets t.hroush the veliicle of hia cover ig- the result of- hia

‘[the cover company, but to ‘devise and exploit ua.)s -and’ a-eana by which the cover activity

oma(l ‘pedhormance, Stare, -uggonuonl de for Impmvomcnl ot wwk covlomumcc Livere

an ‘v'-gn lcn;mn compolo o, ifre
bosi

As has been stated 1 past fitness repom. his preoant. ca.pabulty dl*ect.ly ‘and - 0,

offorts, in whioh ho has devoted a vrenandous amount of ‘work mot -only to establiah and
énhance the foundations of the cover, whloh mqulma a oonaidernble armount of work for |

may be apprlied dirsotly to Operational tasks and proprams. In adudltion to operational
activity In hi{s country of asafyrmant, ha haz alilo baen ussy in fiqs-divected activity Ir
vilei countries, usually (nvolving direct contact with target individualas, and in addi-
tion he has ccutributed greatly to. tie acquisition of operational inforration for the
use of Nqs componenta 1n their ovorul aaproach to 80v19t. goientifio and technical tar-
gota,

It would be diffioult to tault thie employee with respect to enorgy, professional
skills, and mental. capacity. He 12 a Xe=en student of his operational environment and
very akultul in gnalyzing tlie- poeslbnitles 1t offers for application towand onerationaﬁ

ochcuvos. He ashows oonaldemble maouroomllness in devislns logiocal and oredible
fnnnilnmd\

SECTIOND = - . — CERTIFICATION AND COMMENTS

= Lty T e -

BY EMPLOYEE .

1. 8 porli- it d 318

1 CERTIFY THAT i HAVE SEEN SECTIONS A, 8, AND C OF THiS REPORT.

DA"‘, .IGNAY ung or IMDLOVI!
1 June 1965 /s/ Thomas B. Casasin
2. . __BY SUPERVISOR

MONTHS EMELOYEE NAS BERN IP THIS REPGRT HAS NOT SEEN SHOWN TO EMPLOVEE, 0IVE EXPLANATION

UNODER WY SUALRVISION

oW TE T T T T T T T SRR GAC T L G VUPERRVISAR [ TYFED O RaN A0 NAKE AND SIONATUNE
1 June 1965 Ops Officer
3 BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

8inze the Revieving Officer in the field has not indicated his views
on thts Pitness Report, I wvould like to mske a comment of my ovan. Without
wvishing to detract from snything the Supervisor bas eaid ebout Bubject's per-
forzance, I feel obliged to mote that the retings given him ia this report are.
' ‘higher than those given, for example, to eny Branch Chief in this Division, and,
as su.ch, ere inconsistent vith tbe greding pattem of the Divieion as a whole.

2 June 1965 Chief, External Ops /s/ Robert E. Owen Reviewing Officer

-
DAYY OFFICIAL TITLE OF REVIEWING DF FICIAL YYPFED OR PRINT O NAME AND SIGNATURE

DC/ME. . Edvard Ryan

24 June 65

SECRET
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" .gations and’ lndlvlduals.

SBCTICH C continved Jﬁohih n, 'éiSﬁSIH‘-

..
appmaohes to operauonal problems and '\orsomliuoa and ox;:encs ecnslc:erablo
eftort in maintaining a level of epecialtized hxowlcdﬁo suffiotent to; “baekatep hia
oover and to -ensure the mlmu-u explcitaticn of hls ecntacts with tarxet organi-
His command ct apokon. urn.v.en. and mmt¢u|:|lﬂ

oxcellmt. . .
Proa the- ‘point of vlew of. aupervis!on. thu employoe ln ‘his mmt poaluon re-

' quirea guidanoo only inaotur a8 to ldentify specifioc targeta and- tor his o, proteqt

himself in. au.uauona where he does not have, By virtue of his nit Naving ascess to

‘otﬂcial ﬂlaa. apeetallzed lnfomtlo&.—evwmise. he requires o auparvxalon

other than the perlodlc pmvialon of policy and operuuoml directives.

This employoo has nluaya been éonsclois .and punctulloua in his preraretion of -
operationdl and udmlniatrauvo reports, inoluding financtal accountings, and his
reporting in sonoral despite the burdens imposed by the nescessity for nlnlmuing
the risks inherent in the lack of access to olasurlod atorose. loans nothing to

," be dasired.

Other than the funds for oporauonal activities, this omplom c..rrently has no
responsibility for the programming and use of perscnnel, space, equipment, and :
fds,

with iea oot %o dadleation to his Jeb,
single-handedly built his presont cover/operational position desyita a nunber of
negative factors inherent to nis situation auch as relative isclatich, meager oppor-
tunity for contact with his profesalonal group, and expensive area of assigriment,
and an exposed cover situation where the necessity for living cover is compounded
by the necessity of avoiding mistakes which might Jeopardige cover. Xis dedication

thly erployea hat praccfrally spearing

to ‘and enthustasm for accepting the challenge ofthis assignment, and his willingness

- to conunuo ‘on in it. -deserve partiocular mention, pnrtlcularly since he would per-

haps Justlflably feel ‘that his present asalgnment may leave him eutaide the main-

- gtream: of competluve oreaniution -progression.

Thias eaployee 8 health and family situations le;vo nothinz to be dasired, as hia

proven: mobnlty in the exeoution of operational-assignments attests,
It ahould further be noted ‘that with raspect to the problem endeaie to deep-cover

- génignments of allocation of time between cover work and operational aeu'vlty. thia

omr)loyee_ comes very olose to the happy norm of making cover work cosplement opers-
tionsl work, and making operational work contribute where poseible to the enhance-
ment of oover, .

While this erployee's assignment to date has easentially been a cne-san show, it

13 reco-rondad that sertious couslueraticn Le given to sxpanding the o-graticral om.
plex which he has creatad in order to ca~italiie on his ex srisnce, ("o w.rX ha has

put in to date, and his own management capabilities.

#(Section 3) - No special recognition of SubJect 8 Outstardigs overall per-
formance 18 being requested at this time.

“v”' WG
' "\ { e K.t

geritE b e\.:na«
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EMPLOYEE BERIAL NUMBEN

O - Qutstonding

othars doing similar work as 10 warrent spacial recognition.

— . oo
SECTION A - - . cenem\ : . .
1 . 5 . = .
1.NAME ,\ ’,u‘...p:“ ‘ ‘. ' (nuu (mf:.u.) i 20 oo 192‘ ‘ Ia‘ W Y g'-‘io; sson '
. orncln. #O3ITION nvast_—-”:"w 8' = T. o"/o(‘vlnu OF ASHIGNMENT (8. CURRENT STATION
. Cpaal orm:er A7 DLP/E
9. CHECK (X) TN RE OF APP lo cna.cu %)L =
1.7 Jewsegn -1 ,,i!ii? I— Tuunownv L merian ] e 3
CAREER-PROVISIONAL (See insirsctione - Section C) "X Tawwuat T REASSIGNMENT EMPLOYRE.
seECIaL (Specity) sPECIAL (Bpecity)i ~ ~  ° © w o ta - -
. PATE u:pony ou| m 0.P, o n. "REPONTING PERIOD (Fm— to-) .
3 o ’ i A 14 - Mo ; «
SECTION B PERFORMANCL EVALUATION -
W - Woak Performance ronges from wholly inodequate to slightly Tess than sotisfoctory. A rating in this category requires
positive remediol action. The nature of the action could range from counseling, to furthor training, 1o placing on
probation; to roassignment or to upou!lon. Doullbo action taken or proposed In Section C.
A - Adequate Performance meets dil roquiroments. It is onllnly soohlonmy and’is chaechvlnd mmhw by deficiency nor
- " ancéllonce,
P - Proficiant  Performonca is more than snﬂduclu' v. Doﬂrod wtuln ore bvlng produced in o pvo”clon' manner,
S - Strong Performonce i3 ¢l aztarized by excaptionol proficienc,,

Poclotawnca 13 30 oxcoptionul 1a relation 1o requirement s of the wark and in cowparison to the performancae of

SPECIFIC DUTIES

with tupuvuocy rosponsibilitios MUST be rated on their ability to w;eivlu (indicete number of emplayeca supervised).

List.up 10 six of the most important spccnﬂc duties porformed during the rating period. Insort rating h"ar chh bou dol:rlbol the
manner in which amployee porforras EACH spacific duty. Consider ONL Y ‘effectivonoss in performdnce ol that duty. Alt omployaol

particular limitetions or talents. Bosed or your knowledge of employee® 3 overall performonce during the rating period,
place the letter in the rating box corresponding to tho statement which mosy aceurctely reflocts his tovel of performance.

g T A |
vt

SPECIP C DUTY NO. Y SEAJ""&%
Finding, oultivating m\dtting,ly and assossing new target porsonalities among .
Sodet. soienusts. engineers and other tachnicnl speclalista.

SPECIFIC DUTY NG. 4 - wETEE
Continuing the assessoent and unwitting devcloment of established targeta 8.
in the samg category. . S

SPECIFICOUTY NO. 3 R - - » fé‘;’;'é%
Developrent of similar leads on target person alities from other denied areas; s
making recruitnents outside base country.

SPFIIFIC DUTY NO & o STTTTT T TTT STtTi oS Tom st s s nmemrme e —~-~~—-~~—-—-~-~——--‘—7E;A?:j;:'_-
Davelopuent and assessment of technical peraanm.itiea of ilntareat to Station's 5
internal (domosuo) programg. . K

SPEC!P!C OUTY NO. 8 ; CE“!]"E%
Managing and directing cover compary 'a foreign bureau and 1ts asgets to
strengthen own cover and diversify access for KUIUBB, KUWOLF and KULESE. 0

b:3:1° 13 R

SPECIFIC DUTY NO. 8 . CE‘:;%?‘
Researching, writing and editing owmm and others' matarial publishgd by. cover
company to streangthen cover and diversify access for KUDOVE opop\.iunu o

|_____purpages.

OVERALL PERFORMANCE IN.CURRENT POSITION
RATING
Toke into account @ hing obout the employse which influrncos his effoctivencss in his current poll'lon such as per- [ LETTER
formance of spacific I:H.l. productivity, conduct on Job, cocpemﬂvcmu, pertinent parsonal traits or habits, and s

OAOA
S T
:_oau 45 oesovers preEvIous ZoITIONS. SECRET ; hrossiostogy
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SECRET - - S B
C (Mhen Estled dn), v - . 7 [ S [ °.

SECTION C NARRATIVE COMMENTS

lndlca?o ol ..mmw l'nngﬂn of weokhesses demanstrated in current pcllllcn keoping in proper eﬂwocﬂvo tholr relaticaship fo
versll performance. State suggestions made-lor. lmpwvomom of ‘work ;performance. lvo rocommndeno«n for-training. Comment
lov ign longvage competence, it cequired for current posmon Amplify o siplain’ mﬁng' g-m 1n Section B 1o provide best

: basis for dnnmmlng lu'un persennel Sction. Memy of g!vlounnnn of. mang_gnlol o lgun soiy duties muu be: dou‘rlbod if

gggllcohlc. L
o "‘l‘hia onmloyoo oombinos t.ho rehtlvely mx-e conbinaucn ot a eenior and bm.dly :

in hia' aountry of rasideme (and-in ‘Europe in ‘peniéral) and ac scoge for a variety of N
operaf.lml mnet.mm. moludinp ‘apotting, moasing. conuet with Soviet bloa-
nauonah of- apacirlc Lnee'vast. mveauntive massures; uwaas-*mt in desth of
oatenslbly dover-coapany nired peraons, and attendance at' a bmd réange of national
and international speaiclized neotligs.  Developnent of the capability operattonnuy
to explolt his cover has been tho .achievement. of ‘the employes himself. In no doing
he has at the same time aonhieved genuine acceptance by hia Sover coupany asgociates
(zost of whom are umﬁtung) and-hls colleagues in hla covar pmtmion and related
professions.

In wndertalidns oporatlonal resgia tuls ewploywo has c¢dusistently saow lattlative
Imagination, socurity couacivusioua, axd appllcailon ol bota opdrational ard gubslian-
tive backrround to the problen at nand. &g has put a oonselous effort into improving
his already excellent command of the anguage, and his grasp of a variety of
apocialired solentific and t.oohnienl been ‘achioved basically as & mault ’
of his oun efforta.

His management Of operational nport.ing. finances, and the administrative
problens. oomeotod with his cover atatus has been emplaxv. .

- - - It ghould bo notod t.hat during the -reporting pariod. this omployeo has not had
the bonerit at all timea of spocitio pinpointod operational diredtion.~ As-of the end

: tera aasumed gontrol of hias sctivities against. |
SECTIOND. PATLINE-PET CERTIFICATION AND COMMENTS . npecifin Seviet targats on a

W BY EMPLOYEE Eurupe-xida hagis

- 1 CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT

expﬁﬂmced hteu!mce etﬂoor uader ‘working adver. nrnv!.dhg bot.h lcmg-eem st.ntus j .

OA}( SIGNATURE OF EMPLOYEE
2. 25-Hay-1964 ™ __BY SUPERVISOR

[MONYRY €EMPLOYEE HAS BEEN

UNDQER MY SUPEARVISION |

!
I —

DATE

“lorFicial TITUE 0F suPeRVISOR

Ops. Officer

[TYPED OR PRINTED NAME AND SIGNATURE

IF THIS REPORT HAS MOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

25 May 1964
3

BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

EEN—

CavTE

25 May 1°6k

OFFICIAL TITLE OF REVIEWING OF FICIAL

Cpa, Officer

SECRET

TYPED OR PRINTED NAME AND SIGNATURE

/a/ Bonaxt E. Owen
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IELD REASSIGNNENT QUESTIONNAIRE o
’ OO NOTSCOMPLETE .« ., FUR “IADQQARTLFJ USE ONLY
AUTHENTICATION OF, STGNATURES ARD VERIFICATION o! njtui ' TwouGw 7. arlow: N .
nant of n'm.ov'u (né-') ‘DATE(from iten $.1)] NAME OF SUPLNVIZOR (truve) OATy (from item $.7)

Nl'l’ lho SIDNAVUI( of O'FICIAL AT NIADOUA"(ll
Auvnonuo 10 IUYN(NYICA?( CIGNATURES. “AND - . R v
V(llf' Dl'l L I'(-S -os l vuloucu 2. I(LO'I . ‘ R LoD .

> <

| uecas woociSISIN | 9 Dec 1963 1 ' .S, “'ec_mj__
- A

nnm::;m ol

o‘o‘ NOT cpwuc A

~T 70 Bt COM?LTJ(Q Y EMPLOYEIE

1. DATE oF o:iivic‘ 2. GmADE 3. i:uniuv"ronilou‘v'nu AND GRAOE 75, DAYE OF PCS ANRIVAL (N,
. ; ) T . 7' L T . 10‘5&:9!.&1&:“1962
o p é;l)'"-yvcc'\}‘;é‘suo‘nv{es.qg l,:fo-:'g) "m‘w“&smaf |6M’ . } 'A _.;ﬁﬁt::zuo:'xtcr -oCPaN. -
: 7c. EAPECTED DATE OF ARAtvAL | -

8. OTHAm DU" STATIONS OR 'I(LD usts R ¥ Youw - N ! .
, . i AT N(ADQUAIY(II 'Cl

8. WRITE A DESCRIPTION OF YOUR MAJOR OUTIES ounlns nat CURRENT TOUR or DUTY (eee special note on Teansmittal Ior-).' ,

f staff ajent: assigned to.n major overieay nbaficas. mu:p].o:.t'.i.nq tha
' cover provi.dcd by a major fim of tochnitsl portcaicsl pubus!mn.
I taite ~y instructions froi a sectio clitel u‘b‘ﬁn the ‘gtation,
i and remort dn wrdttin on thy nroo ey o oy Lever Savaloncont and

1ts sporational u:.;l:.‘.u;‘.‘;;.-‘z;.

Por o.:m*ati.onul raageag, I davolop 2nd adsees opamtional 1oada in
. the FI, CI axd CA areas,’ pz-u\c‘.g...r'v wmdnat denied erea tarrots,
1L I also handle lecal invoctisntions and such coses as tho station
i deterainea will f£it into =y cowar, o vAhich ¥ can otherwise handle
' !' in alian. I trovel to other field statlons to handle ouch tasko as
: they rcquost oe lin dixucbe. I Imndle a".‘!. curar t.:xa.'.o as t.hoy appoar.

- T o T TTEe. PRLFCRENCE FOR NEXT ASSIGNNENT:
: A, WRITE A BRILF DESCRIPTION OF THE TYPE OF WORK YOU WOULD PREFIER 7oN YOUR NLAT ASSIGNNCRT IF 1T DIFFERS FROM
'mu INDICATED 1N ITEM NO. 8, ABOVE. IF YOU WMAVE MORE THAN ONE PREFERENCE. INDICATE YOUR CHOICES.

I would like to continun to sorve ocs;mt.i.ally an the anme mcapacity as
described above, althour. I would like eveatmally to add more puperw
visory and mancjerdsl functiont to my rosponsibilities. I weuld like
to expand the operating bass provided dy tho cover organization by
takin> ong ssversl journoyuon ease officera to wor'z with ma arainet

1 both denlod arer and host eouwntrcy far i, an’ Lo o-abia Lhs cover
facility aml ths accges il provides of woere vsrusatllo use to both the
! otation aml to KUDCVE ag a whole.

My aoeond choice would be to- return to liq, and use tho’ knowledges and |
experiaice 1 havwo zainod in :y prosent jJot to (1) solect staff personngl
who w.lll bo placed in non-official cower, (2) svloct the cover meche :

s (3) train our persomsl for tho proper discharge of

; i ——Cm ha MMM%M}? miﬁ‘ﬁ%‘ ﬁﬁ? %n‘hmunon (roler

e e
H

Io :M-lo‘ of courses, il available):

The cmplettm of work tovard a master's or doctor's dogree in the
physical or life sciences, or in tho mmcmont/minucraum ot the

i |+ ociences and their perconnol, .
;o:: ;202 :::;:;::.""““ .SECRET te)
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. - ; ‘!"

. . ‘el mmcnt vouRr n(rund ‘roa nea¥
T te TE SORES BELOW: . i .

S @0 weriere e cumat stano af%er a cne-yoa.r extonoion of :v prasent t.our

) @ REIPCCT TO POISIBLE AdsiemaxTy in uunmmltns. i . .

SIGNuINT v INSERTiNg -u‘uui' Y. AD D (fer jar, Jod ead 36d 'choi;-)

@ 13 uslato 10 NEASDCaR TERS vo- ‘A" TouR: 08 nurv.

l.bl(l'l‘ (ﬂOIC( O' cm(". N .
mo. chorce .Coaa_nmnp;no- cnovcroaica[&amel I

TLHN T ITS 34
.ot ASSIGNED TO ANOTWEW 'I(LD 5'!"!0!. N llSP(sY o 'assu € I!l’!lf-ﬁl!!' TO ANITWER 'ICLD stavion, .J - . ‘e

ONDICA'( nocE UF CICERAPNIC AREA OR S' (l'lc SYaATION, 9asg0 ON. QUAL 17 ICAYIONS:

cumct»__

IR I T I

STAT SETECEN AS3IGNMTNTSY : . ; : o
. ) ] i . AWDICATE mimats OF woRk DAVI-@8 ' .

INDICATE TNE NUMSLR AND AGE Of DEPIRDENTS ¥NO WILL BC TRAVELLING O& WOVING WITH YOU:r

10. MO® -MUCH LEAVE DO YOU O

o o iae’

. v s N . - ,

Wifo, will be S two da\ghm.‘
INDICATE ANY CHANGE N YOUR PIRSONAL OR FAMILY SITUATION BxiCN SXOULD BE CONSIDERED th e[fillllllﬁ YOUR wEXT
ASSICNMENT

Ve

- ot

11a,

« oo A

Ries L in

AT A

Y,a L N

fioxt post slonla Mawve A0 sl ool

Sn Tho1iasl _ )
12. SIGNATURE: co-uu: ITEM NO. $<1. TRAMSMITTAL SHEET, YO INJICATE COMPLETION OF AROVE POATION OF THIS FORM. :

i i TO BE COMPLEYED BY SUPERVISIOR AT FLELD STAVION . N -

tN CON!IB(RAYION OF THE PAST CUPEIIENCE AND PERFORMANCE CF TwE tNPLOVEE, MIS EXPRESSED PRIFERINCE FOR NEXT <
INQICATE YOUR RECOMMINDATION FOR MIS NEXT ASS|IGNMEMT

o

stz

- 13,
ASS I CHMINTY .. (AND 'N( STAFFING REQUIREMENTS OF THE STATION,

k) AND TRAININSY

SIGNATURE: COMPLETE ITEW WO. 3-2. TRANSMITTAL SHEEY., YO INOICAYE COMPLETION OF THLS poRTION OF THE FoaM.

TO BE COMPLETED BY APPRIOPR IATE CAREER SERVICE OFFICER OR PERSONNEL OFF {CER AT HEADQUARTERS .
IN CONSIDERATION OF TME PAST EXPERIENCE AND PERFORMANCE OF Tni EMPLOYLE. HIS EXPRESSED PREFENENCE FOR NEXY -
ASSIGNMINT. AND THE STAFFING BEQUIREMENTS OF THE COWPONMENT TO wwilW NE IS CURRENTLY ASSISNED, INOICATE YOUR
RECOMMENDATIONT TCR IS ATA™ RLSRICNMERT AND TRAINING:

! . 14.

~>va and return for anasner tour,
SR Concurs,

Recommend icme Lo

MAME OF CARELR SERVICE OFFICTIR CR PIRSONNEL OFFICERM L]

: pave 3 February 1%64
" FOR USE OF CAREER SERYICE

T .
HAS [] HAS #IT BTCN NOTIFIED OF PLANNEQ 0. pEFES

REFEREINCE D
DiskaTCH no..C_ELJ__CAlu LN ——— :

SISRATLRE .
// -

M“:,z,{/_}ﬁ/é ¢. ] .
C/t'/l(aﬂl.//é( }\ . o

Dokl Eoc o>zt

. serLOvEE
. nEASSIGN

W,

19,

‘JL;I};‘C‘;I Zs ((/’(A//&&{

3. CoMMEN

2.

/ﬂ

/M a(«( L el I .
-/?‘;q{c/c /)(0J" /&//)' /t(l«c(
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T A R SECRET . o &
.. .t e . (When Felled tn) . SN . A

. : ‘[EMPLOYEE SERIAL NUMBER

~ S I . . _FITNESS REPORT co- L o '
_l4s SHS (Y C 037367 . ) -
JSECTION A . ) GENERAL ' LS S '

) y.’uui: rru.n) 2. DA'C OF BIRTH {3.3Ex i‘, GRADE [S.3D

1

6- O"lCIAL 7” i*v BE or Alﬂgﬂllu? £ CU‘RENT lYARON

-1 o;uornm S 1%/, -_-_ZL
- |o. CN!CI\ X} YYP! 0' l(POR' -

L9 cHECK (X) TYPE OF APPOINTMENT _ . o ]
) canegn |- [meskave " [7 Traseonany G ITIAL ‘|mEassianuEnt surgavisor] .
+4€ ER-PROVISIONAL (Sew instructicne - Section CJ s ’ - [Annuay L IMEASIIGNMEN T EMPLOYES . .
o isPLciaL (Specity): - R R B L YT ] . L : e
. O 1T onz REFORT OUE IN- o, . I . R!"Oﬂmo pERS 0 (Mo to) ] i : i
< . sscnon%1 "" 1563 —— PERFORMANCE EVALUAWW ‘
We M Porformance-ranges from wholly lnodcqwu to -IIQMI, less than sotisfoctory. A’ming in this cotegory nqvinn

positive remedial action. The nature of the action could range from counssling, Yo further training, to plocing on
probation, 10 reassignment or to soporation, Describe action tdken or proposed in Section C.
"A - Adoquote  Porformance meats ofl requirements. It is onﬂuly satisfoctory ond is characterized neithor by deficiency nor LT

excollonce.
Onsired results wra being produced in o proficient manner.

P - Priticrant Porfcrmanca 13 more thon satisfacre.y.
S - Streng Poiformsace i3 chora-serizad by axcepticral proficrency.
.0 - Qutstanding Performance is so exceptional in relation to requirements of the work and in comparison to tho performance of

others doing similar work as to warront spoclal recognition, . )
. . SPECIFIC DUTIES R -
List up to six of the most important ipoccﬂc duties porformed during tho.rating period. Insort rating lotter which best describos the

" monner in which smployoe parforms EACH specific duty. Consider ONLY effectiveness in performanco of that duty. AH employees
E with supervisory ulponuh-lmol MUST berated on their ability 1o supervise (indicate numbar of enployose superyisod).

‘ . o A‘ ' SPECIFIC DUTY NO, 't . RATING
SlRe e e - - - Establishrent and m.tnmance of eover as'a mmnna working aember ot :
A N ‘his profosaion. i o o~ {. -
) SPECIFIC DUTY NO, 2 T - — ' B RATING B
e : LETTER | 4
) . Spotting and amsatng porsons of opm-aucna.l intorest u: i
. 8 .

and to other stationg.
RATING

JSPECIFIC DUTY NO. 3 °
! LETTER

Investigating of organizations and phenomena of operational interest

to toe Jtatloa. ]
;r’?c.;rc DUYV NQ 3 ) ) T o B T B oo TTTTm T o 7“‘”:_‘:”“:“
LETTYIN
Collsction of positive and operational information using his cover for
. __gatres. 3
SPECIFIC DUTY NO. 8 RATING
B .~ . LETTER
SPECIFIC DUTY NO, 6 b RATING N s
- - LETTER o
‘OVERALL PERFORMANCE IN CUéRENT POSITION '
T RATING
LETTER

Take into account ever Ving about tho employee which Influences his effectiveness in his current position such as pers
formance of spocific duties, productivity, conduct on [ob, cooperativenoss, pertinent personal traits or habdits, end

perticulor limitovions or talents. Based on your Imovchga of employoe’s overall parformance during the rating period,
place the lotter in the rating box corresponding to the statomont which most accurately reflocta his lovel of porformonce. 8

:.2,“" 45 6;:65tra PREVIOUS LDITIONS. - SECRET i bty
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) SECRET - S
L T . (Tren Fillid In) - - S
: secnou”c ; . ~NARRATIVE COMMENTS e

W« Lo - s -

ln‘diconhnl nl‘lcon l".ng'h- o: mhmuo. Monnvo'od in curromt’ polmon k
v i Smu Ivgg'l'lont wode o improvement 31 work pov‘oﬂnnn
it vmn& ic' curront ponho«. Amphly ov .-plum rchngi g.

1 see attached anest. - LT

in pvcpu ‘perapective 'theli relotionship tu
”gun recommondailons for training. "Commont’
n in Section B 1o provide bcu

i o -

- - [SECYIOND- -~ - — -._ CERTIFICATION-AND COMMENTS .
\. ' BY EMPLOYEE
’ 1 CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
vatTE SIG!AAYURE OF EMPLOYEE -
15 May 1963 :
2. - ﬁv&so

MONTNS EMPLOYER HAS BEEN
UNDER MY SUPERVISION

63 months

IF THiS REPORT NAS NOT 8EEN SHOWN TO EMPLOYEE, GIVE EXPLANA'ION

OATE |

15}{33’1,063 E.\”‘,\A\’g:‘w (Z’{‘A_L\’ l

CFTICIAL TITLE OF SUPERVISOR TYPEU OR PRINTED HAME AND SIGNATURE

y ‘

3. I3 BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL -7 . .
See attached sheet : -

. . A 1

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL TYPE PRINTED NAME AND SIGNATURE

20 May 1963 1 = /el Ravara
Sl el . . ' SECRET -
. Tow . T —— N .
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sEeTTN € - . ' HARRATIVE S corpaiTs

]

HE SN m uoxmt of thia euployee to t.he ﬂeld\
T was deatmed to compmuto for t.hn loca of ‘an employee in an offiolal oover
slot uhlch was out from Q.ho suuon 'a- ODACID. a.L.ounent of parsonnel pos!t.lcu.

Duri.ng tho Nporuns por(od thls owployoo has acoomplished with mceu
the oonvinotng uubuammt of ‘his ocover in .a oomplex wilieu, and hasd been
acoepted as. logiu.mat.o by his professional colleagues, the pereons whom he .
moots under cover, and the Frenoh authorities. It should bé noted that Lis
ability to assume his cover has been largau the rosuli of his own offorts - ) , L.
.over a period of years to aeQuin and maintain a familiarity with the genseral ! ,

eoienuﬂo field,

mﬁna the reporuns pericd he has developod a wide oirdle of contacts
in the solentific and jJourmalistic fields and applies a long background in
. a variet.y of aaslszmnt.a in KUDOVE to the detormination and assessment of
K operational potential amcng these contacts. At the same time his cover
i _organization, in whiah only four persona are witting of his sotual status,
i - has .shown itself to bo more than satisfied with his perfoimance of his cover

N dutles. o,

i This employes requires a oinimum of dataued operauonal superviaiong
- 1t 18 necessary in 8psoif1d cases only to indicate the operational or infor-

mational objectives.

From the point of view of anminiamuve gsupport, his attention to
detail and meticuloumosa roduoe the problems of his support by the Statfon

to a minimum.

This employee uses the Prench language oontinuously, and hia faoility
is auch as to perwit him to handle himself excellently in a broad range of
~ complex- technieal subjeotsa. He has in addition undertaken specialized
"~ language training to dovelop this capability furthor. His operational re-
porting is excellent both with regard to olarity and pertinence. -

In ths immediate future he wl}l be assigned case work, for the most
part in fields wabkye- it will complement, and be complemsited by, his in- -
dependent operational astivities and cover work.

SECRET
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L -u’.:rgg & = w’:‘f‘
: i
L L - . 8 August 1063 - ]
? . . L. : -
i Memorandum in Liei of Fitnesa Report
| - .
i
| -
; ) 2‘ :
§ My last statements concerning the performance of
j ¥® should be extonded to cover the
; remainder of his seérvice as Chief of SR/6. He de-
é parted headquartsre for a fiold assignment 31 July
i N
¢ A 1863.
: !
et _ QUENTIN C, JOHNSON
: o . Chief of Operations and Plans
; ’ SR Division
: ..
i !
. i s i
HOWY,
concum:  TOWARD J. 0SB0R |
AOWARY Y, OSBORN :
Chief, SR Division {
, oo
S A ey
R !
FE ©
e i
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J oTneR (Specity): '

- e————— [ S — v - S ————m

T secrer | i

Oaber Fiiled ;) . e b gmp T

" EMPLOTES SEmAL Numaka !

FITNESSREPORT o N ‘/

GENERAI. - R . )
- [N oavt orF pintTR [N T1] 4. ona0t
' ) L 20 "nmmry 19 M 1.65-14
“]s. semvice o Ty o T |1 0FF OIv/DR OF . A3sIONMENT
. D Rranch Qxiot" G . - oc/sr/6
L vur_"uus [ - L 'nn or.RgFoRY -
Jwor gLiosLE’ ) "josremako” [ Timiniag | [weassignmtnr/suRCRYISOR -
1 jpewDing - 5 " BENIED: X-fanwbaL ], [muassioNuMERT/EMPLOYVER
'0. Dnl FTL 1T oul IN O.P T 1R :Ponﬂna FERIOD - : src‘c!n. (Specity) 3
Ty -1969-0ctober o)

SECT!ON B . ' “EVALUATION OF PERFORMANCE OF SPECIFIC DUTIE$

. ]monner Ia which employse periorms EACH specific

List up'to six of the'.ont. lnpoﬂonl specific duties sorlormed’ dmlng the wling period. Triert mlmg number which beat describes the
: oty Consider ONLY effectiveness in pﬂ‘umnco of thot'duty. All employees
dice superviesd).

with lupuvlmy responsibilities- MUST be rated on thei? ability te wpnvh- (

1. Unuihhnuy {2 Bouly odowe'a «I" ‘fﬁ“ table [4'- Compatent ,15' Excollont IG-SWI\J l’-gunondln,
$PECIPIC DUTY NO. Supervisés iarge funce pir&uo sPECIFIC DUTY NO. ¢ Conducts. Tiaison with mating
tional branch of[  Jstaff N various componerits of the Agency and .
end[ | contract personael, 5 | with other sgencles. 6
sreciric 6uTY w.3 Plans and prograns for | RATING [sPECIFIC DUTY NO.®  Prepares and prdents [PANN®
operations support, includiag initia- briefings. T
tion of new support. activitless . .} § .

RATING

“ l’l(l'lc OUTY NO. D s“pewises pn:paratiou NO.

RATVING [SPECIFIC DUTY NO. & Suoewj ses miutcmce MO,

-of ,; and sometimes personally preparés,- of SR Division records on Soviet

speclal studies both on owm 1nitiat1ve 5 defectors, supports exploitation of
-y defectors and perticirates in tihelir )

| 25d_op _request. -
SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION rcsettlement,

Toke into occount cvuyohmg obout the omployee which inll his slfectivenoss.in hMs current position « performance of specific
duties, productivity, conduct on job, cooporativeness, pertinant personal traits or hobits, porticular limitations or tolonts. Bosed on
your knowledge of amployes’s overoll poriemance diring the rating period, ploce the roting number in the boa corresponding te the

“storomens, -Mch most oc:wanly rellocts bis lovel of po:’amann.

| - Porformance In mony importont respects fails to meed requirerwnts,” RATING
2 . Petlormanco meets most requirements but is doficient In onc or more important respects, NO
J « Performance clearly meots basic requirements, . 5
4 - Petlormance tloocly oxceeds basic sequirements, . 3

~8 « Performanco in evory important respect Is suparior,
6 - Porforionce in every tospoct Is outetanding,

SECTIOND - . DESCRIPTION OF THE EMPLOYEE

In the roting boxes bolow, check (X) tho ‘dogrea to which each chorocteristic applias to 'l\o enmployee

1-Loast p;lllblo degree 12 Limited-dogree L Normol degroe ]4 Above' average dogros IS Ovilhndmg-daguo

NOT NOT RATING

CHARACTERISTI © i apeLl| o8-
. ! cs N . CADLE [se€rvED! 2 3 4 S

GETYS THINGS DONE ) :
RESOURCEPUL . ' X

ACCEPTY RESPONBIBILITIES

CAN MAKE DECISIONS ON MIS OWN WNEN NEED ARISES

DOES KIS JOB8 WITHOUT STRONG SUPPORTY

DA

PACILITATES SMOOTH OPERATION OF IS OFPICH

WAITES EFFECTIVELY

SECURITY CONSCIOUS

THinKE CLEARLY

Bl

OISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS

] . 1 h2 X T A

SEE SECTION *E® ON-REVERSE SIDE

fopn SECRET C @

P 45 cesoLeve rrevious sDiTIONS.
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DATYH -
. 2lNov

G CSECRET o "”'r- ‘

(WA Fiied In)

_ZSCRIPTION OF MANNER OF JOB.PE}, | WANCE

oﬂhon Indicote suggestions ﬁ-adal vommploy:o. toe Impu;v‘mon;’ol his
dvelof of ausunilng grecter re«

ISICTONE

‘Sirens strangths ond -co\nonuo derioristroted In curen
work. Give técommendations ‘a his ‘tahing. Dcocllbe “ eppopllcu, his potential. for
sponsibilivies, Auphly o o-ploln, - opplopllnn, uungl glvon in SECTION! 8, C, ond D to puvld

luuu w-ml uﬂun.

X ’ S o - "4/,
225 o good knovledge ot Scrviet mattera and é?.’fem.uy 13

very venmfonied. He continua.u.y demnstrateo much initiative aad a high

- degree of producﬁvuy, He s stimulatisg to his nqsociat.ea, bubinesslike’ |
and delegates work easily. He ‘appears very pelf-confident and he is dynamic.
Luds g2 pervj.nes:a very-large and key branch engaged 1n a v:&o »

variety of activitiés, a difficult job vhich he does well.

)ibvuh for dno:nlnln. '

SECTION F CERTIFICATION AND COMMENTS
1. ’ 8Y EMPLOYEE

. ltorhfy that | have sén Secnons AB8CD0. and E of this R
oartg ° ELP 2

9 November 1961

¥ PERVISOR

2.

MONTHS EMPLOYEE MAS BAEN H 1.4 T”Ql REPORYT NAS NOT DEEN SHOWN TO EMPLOYEEH, OIVE EXPLANATION
UNDER MY SUPERVISION .-

Twelve
1P REPORY IS NOT BEING MADH AT THIS TIME, QIVE REASON,
EMPLOYEE UNDEA MY ‘U?‘.Vi'lo“ LESE THAN 90 DAYS . L [ﬂ(?o.f, MADE WITHIN LAST 80 DIV"
O THER (Specity): N .
DATE forFiciaL TITLE OF SUPERVISOR TYPEL ACCAINTEN MAME AN AtnuATURE
9 November 1961 SR/Chief of Plans and Operatfons I
=
3. BY REVIEWING OFFICIAL 7
X |1 wOULD HAVE GIVEN Tr12 EMPLOYEN ABOUT THE SAME EVALUATION. { ]
§ WOULD MAVE GIVEN THIS EMPLOYEE A HIOHER EVALUATION. \J

1 WOQULD HAVE GIVEN THiS EMPLOYEE A LOWER EVALUATION.

|1 CANNOT JUDGT THESE EVALUATIONS. | AM.NOT SUPFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE.,

COMMENTS OF REVIEUING OFFICIAL

OFFICIAL TITLE OF REVIEVING OPFICIAL rtv s?zo r ’““‘f"kz::"“! SIGNATURE
' Lo B N WA

Teer. Chief; SR Division “Joan M. MAURY

SECRET
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o - ' el T E’I"i;‘/- o g

L SECﬂET e ST T T g T
7 o e /TELD REASSIGANENT QUESTIONNAIR. ' _
- R . £0. NOT coum.u: S UFCR MEADUUARTER'S us: ‘ONLY g
3 Auv-tuncnnon ou nc-non(l aAND vtlylocl'la- or :'t‘s ] h-bwu L ul.olr' ) s :"
g ) [ 3 Aonu Fr .r--uinn 07 BUPIRYISOR (true) oATE (from ites2:2) ]S
: " 9/1'9'5» lchn Bager . - 58 o
'o‘, 'y mATy R ar’ n(AOWAIY(.S X , oare - K i
L [AUTHOR12€0 ] TO AUTHINTICATL - SIONATURES  AND . 4
¥4 VARIEY CATA IR 1TEWS 0T, 1 TNROLG 7:- OCLOW. wr’” L‘ Euaby .. . 6/30/60 E
Q = - I = R : L~y

PR

To- 8E CMU!D iy, noLovu :‘ 1

a. SLAYICE DLSIGRATION (17 Anoew)

N B qau - 3 Cuastat Pesition TITLE - o S T
3. CuRRIAT BTaTiow Om (2 13 ] uu 2 . .

1t O _ Toigo, Jzpan

1. 0878 OF Srate

0. -0THER OUTY

STATIONS OR 7IELO BASES OURING CURRERT T 7. UXPRCIED DATE OF DLPaRTURE

l-_ wmirte a t;ucn'no- o7 voum- uAsOR DUTILS DURINGE TwE CuRaln? v;)ul OF .DUTY (see meil nete on Transnfttal Poare):
wawmwmm(m&n@mamm)dw@m
station (fokyo). A8 such, & respamsitla to Station Deputy for Operations,

m,m.wmm including opezetions and project per-
aannsl wnder } Forocunal
arg divided functionally wildn Fl, T7, &d CI scciioad.

MWMMnMH,WMQWMMWMeWt
aizets 0a well 8o aszeta availalle tizaugh| | #anage and

a@ploit peramial cporoiime) disarve Fugvss o detarioration of coitivities to
insure tihet marginal and nonsproductive estivitiea are tomrdnated. An case officoy

mwmmm, 200 o
wm@uwmwm Mwatimﬂmm%%ooﬂmb‘m* i

B4 . ! i 2 '
9. nuucnct '0! lll' lStl‘hl(HT

WQULD PAESED FOR YOUR NEXT ASSIGMMINT 1F 1T OtFFENS FROM
INDICATE YOUR CHOICES.

A. WRITE A BRIEP DESCRIPTICN OF THE TYPL OF wORR YU
(24 YOU REVE WORE Twan ONE ’l(’lllNC(

InAT IND.CATED M 1TEM NO. 8, ABOVE.
Imxldlikoaelmumﬁ mtam, ecain, ag ry firgt proeforencet I mm
egpocially interestedt 9’1-«’?—4 I pma.,rma “fras gocratch,?
with particular raf lmg-wm :x-cz jarourans and agseta. I an
mmxypnrucularaawm, ceum mxamminutﬂchw

Ry next ehodce would be to 0 an erea whose langparo 1 mca--but.eoald
learm - mm::aema @mmmdzheamfmgontawdmmtwwa- 5

greph, above. .
By noxt ehodee would be to petwm to Jspan, whers 1 could use ny Japanssos kacdledge.
FJMcWMumWwawmmmacmatmmw
intallizence level, o
&mxwmmwmmww -
-

training of

G, DRIV o

. RS g B 72 c L k0 B A
INDlCl'C [ T4 'Ill!lha You l(\.ltvl YOU SwOILD waen iN Olb(l T8 l’ltllh,( vouu VAL\,I TO TE ORGANIZATION

(roh_l to ceatalog of courses, if availedie):
clmdaeune Sevices lovicy :

Appropriate cdiitional languiags tredaiag ) .
mwmamwmmmmmmum

»

rore n0. 29 - s{cjg]’ (L1

t TP 34
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L . _ SECRET .

ulR? (sontineed) . - . Lo T -

‘PAIPERINCE POR NMURT'

CATHCE 708 NERY ASSIONMENT SV iNSEIRTING. NuuSENS 1, 2 AND 3 (Ver fot, 2nd snd-3sd ebelse):

anvens ro0 o Yeps of soiv

e nnub‘_ '. : ) é s¢ sssreans 1o

[ 3 ] 4e0Tuds f0dLe #YATIOR

g - nuuluut to l.Ol’llll 1o "Auoa. umnu VOUR 191, ne AnD 98 CHOIEE POR
GLOCAAPHIC ANEA OB SPECIZIC "noom P

u; cnoicer o western |

ll mnua

cnuch Latin Wt ABI& " - - : :

0. now NCI t(AVl DO YOU DESING DETVRLIN ASSIChuINTS?

10 weein,’ xm.luding pnaalhla ki 4 I INDICATE muMstR OF §OOK oavs ___ 50
11, INDICATE THE WUMDER AND AGE OF OKPENDINTS ¥NO-SILL BT TRAVELLING OR NOVING 9iTH YOUI ]
Wifas K

SIGNATURE) COMPLETE 1TUM NO. 8.1, TRANSHITTAL SHEAT. TO' INDICATE COMPLETION OF ABOVE PORTION OF TMIS FORM,

TO BE COMPLETED 8Y SUPERVISOR AT FIELD ZTATION B

14 CONSIORAATION OF THE PAST EXPRRIENCE AND' PERFORMANCE OF THE fMPLOYLE, H1S (XPRESSLD PAL/EAIACL FOR nuv
ASSIGNMEINT, AND THE STAFFING BEOUIREMENTS OF THC STATEON. (WDICATE YOUR RECOMMENOATION FOR WIS WEXT ASSIGRUENT
AND TRAINING) N )

.

SIGMATURE: COMPLETE I1TEN HQ. 3.2, TRANSMITTAL SMELY, YO IHDICATE COMPLRTION OF THIS PORTION OF ™ML romn.

X 5
K TO BE COMPLETED BY APPROPRIATE SUPERVISOR AT WEADQUARTERS
$18. IN CONSIOEZRATION OF THE PASY EXPIRIENCE AND PELRFOANANCE OF THE EIMPLOYELZ. WIS EXPRESSED PREFEAINCE 'Ol nexy
ASSIGNMENT, AND THE STAFFING REQUINEMENTS OF THE OIVIZION TO SWICH NI 1S CURARENTLY ASSIGNED. 'Nﬂlcvl’! Youl
RECOMMEADATIONS FOR MIS REXT ASSIGNMEINT AND TRAINING:
To be assigned as Chief, SR/6 T © e . :
]
": NAME OF SuPRAV)ISON . ~ - - PIGNATYRE s
Ardrew L., Busby
TIne DAYE: '
Chief, SR/Personnel 30 Jure 1960 '
. : .

REMABKS (edditionel comment)

. . L SECRET -
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. T JeEMPLCTER SERIAL NUMBER
SN FITNESS REPORT L AR
) GENERAL - - L
4 oaTE OF SINTH [AFTYY
LB -ov;vlmvli‘n&;)ih
) : L o rs{m M
[N o . -CAREER STAFF STATUS . . . TYPE OF REPORT.
{nor gLisieLs T} JummeR’ ) jocrennco INITIAL - ~|agassigumEnT SUPERYISOR
Jeanoine Jogcuinad DENIER ANNUAL ¢ ¢ REASSIGNMENT/EMPLOY ERE
10, DATE REPORT.OLE IN O.P. ", nsrdan' PERIDD - SPICIAL (Speeily)
- X ape 8O
SECI’ION 8 EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

rdermod ‘duting the mnng poriod. Insert roting number which best des~iibes the

Lise ua to 3ix of the mast lmw'an' specific duties
uty. Consider ONLY elfectivenoss in performance of that duty. All Qmployun

maonneé in which employee perfoims EACH spacific
with wpm(wy rospansibilities MUS? be rated on their ability 1o supervise (inds of foyeos supervised),
1 - Unsatisfoctary [2 Sculy odoqunu AIJ - Acceptable 4 - Competont IS Excollent IG Supo'lot 17 « Qutstonding

T
SPECIFIC DUTY NOL O RATING [SPECIFIC DUTY NO. & RATING
NQ. NOQO.

(NMaf, Soviet @ranah, respansitls Caso of ficer ‘ &8
for. aouviues of 26 oaff and 8

8
$'ECI'|C DUTY NOL 2 RATING |SPECIFIC DUTY NO. 8 . B Lo RATING
for station SR planning, | " | o T no.
budgeng, and oponung activitiss | 8§ C
RATING
NO.

SPECIFIC DUTY NO. Y ‘ . r
Representing the otation gt varied
1eweds ia a1l S8 mattors 7 8 - o S ST

" RATING {SPECIFIC DUTY NO. 6
NO.

SECTIONC 'EVALUATION OF OVERALL PERFORMANCE IN CURRENY POSITION

Toke into accovat sverything oshout the omployse which influencas his wHoctiveness in his current potitice « parformancs of specifle
dutias, productivity, conduct on job, cooparativeness, pertinent personal traits or hobits, particular timitations or talents, Basad on
your knowledge of emsloyee’s ovorall performance’ during the rating period, ploce the ro'lng aumbaor in the box corresponding to the
statement which mu occurately reflocts his lovel of m?cm'.

- 1+« Performance in mony important respects fails 1o meet roqulnmnn. . Tt e .. {RATING
2 - Performance meets most requiroments but is deficiant in one or more important respects, NG,
3 - Performance cloarly meets basic requiremants, |
4 « Perfeemance cleorly axceeds bauc requiroments, . s
S « Pecformdnce in every important ntptﬁ is superion,
8 « Pecformance in every respect is outstonding.

SECTION D DESCRIPTION OF THE EMPLOYEE

In the roting boxes below, chock {X) the dagree to which sach chorocteristic applins 1o the smployes

i 3 - Normal degrae Ll . Above cvetage degree | 5 - Outstanding degree

1+ Loast possible degres IR « Limited dagree
- . NOT NOT RATING
CHARACTERISTICS APPLI oa
. CABLE [SERVED) | 2 3 4 5
OETS TNINGS DONE ' X
RESOURCEFUL X
ACCEPTS RESPSNUBILITIES . X
Jcan mane DECIHIONS On HIS OWN WHEN NEED ARISES X
DOES IS JOB IT=IUT STRONG SUPPORT X
FACILITATES SMOOTN OPERATION OF NIS OFFICE. X
WRITES EFFECTIVELY X
SECURITY CONSCIDUS X
THINKS CLEARLY X
DISCIPLINE TN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS X
OTNER (Specityx ) .
SEE SECTIMY *E® OW REVERSE SIDE
:.::” 45 OBSILETR PALYIOUS EDITIONS. SECRET , »
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.. ’Hhen Filted.in),

:  {SECTIONE uuzmmve DESCRIPTION OF MANNER OF JOB PERFORMANCE

‘Stress -'ungﬂu ond -ooincuel domoﬂnu od in ent pa:lﬂeﬂ lnd-n -wgcnncns maode to employee for lmpvovomam of his
! ‘I work.: Give mcomndeﬂm- fer hin nolnlng Oucntn it oppeopuuu, his poumlol for d-v-lopmcn' and-for assuming graoter res

_sponsibilitins. Anphly o onploln,’ N nwwllon, mvlngn glvu\ in SECTIONS B, C, and D to wovido the bese bonll for duumhlng
’ futvre porsonnel ocﬂan. .

L. Ing mqaeots.uunorrwmmortmbeatthmﬁ mumm.h

07T | omeba 6 troad and’ doop-knclodye of (Nls taryet ared, as-well 4o of his Shost® country)].
o ‘an mclhm.md"pmcn‘dotx;po'ufecthwial -mﬂytfa@mwwmg and-

Wlncidlymwecuvohwuwamt easog ard a vory, kich degres of
. motivation and dgvotion -to- dnty. :lle can ba- ‘e xpooted - ‘Lo mum hip dyna:ds end
© .| Assiinative.pufoult of a post difficult targete IV 46 iy opindon that this olfise®
‘ ‘ : had’ great potential and' 16 ready for increascil: responsibiltties uhich woild irvolve the

<

mumrormuehhommmmw Aafurtminin.,.azoodmamrmm

aigmbolpwbmutomdnmrommmumw.

v
¢

A rd-
epared in acen
eport lias becn Df .
Bl :ur:h F E Dwvision stmdardls \:k:n;“
2eco the principie of rating the x‘;
s the vroup Thusan cave rase

a ‘\\n~t
lr?:::g tn - -5 an entirely satisfactory
‘merformance. .
perlormi - :

' SECTION F CERTIFICATION AND COMMENTS

1. ) ) - BY EMPLOYEE

1 certify that [ have seen Sactions A, 8, C, D ond E of this Report,

DATE
- 23 Juno 1550
- ) BY SUPERVISOR
MONTHS Euﬁva(e HAS BEEN " THI3 REPORT HAS MOT BEEN SHOYN TO EMPLOYEE, GIVE EXPLANATION

UNDER MY SUPERVISION

iP REPORT IS NOT BEING MADE AT THIS TIME, OIVE REASON,

!ﬁPLoVSE UNDER MY SUPERVISION LESS THAN 90 DAYS l la[’oﬂf MADE WITHIN LAST 90 DAYS
O THER (Specify): -
DATE OFFICIAL TITLE OF SUPERYVISOR N OR PRINTED NAME AND SIGNATURE
- . Eig (SN (c\\__al.gned .on
Bme1960 | ‘ e ) trancatttal

3. BY REYIEWING OFFICIAL
I/ [) WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.
| WOULD MAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

1 YOULD NAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.
L CANNOT JUDGE THESE EVALUATIONS, | AM NOY SU"ICIG.NTLV FAMILIAR WiTH THE EMPLOYEE'S PERFORMANCE.
COMMEMTS OF REVIEWING OFFICIAL

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAME AND SIGNATURE
038, Tokyo - Jobn Baker/s/ on transmittal

N SECRET
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- SECRET.
. lwnl“a‘ - - L - ) . . N e N
TMPLOVYER SERIAL NUMBER e -

FITNESS REPORT - - . o

-

L. . 5 -C/.--dcd N - .
SECTION A’ c - . Y .. - GENERAL e : e i -
] ¢ LAl sEX’ HRAE T N o.n:uil""

UNANE © {2 DATE OraimTM . esExc.
: i X

. i . -
o 7. OFF/DIV/OR-OF ASSIGNMENT

- - . Js-seEmrvick o 0 [ T ’ . 'y . ) .

- : s . CARESR SYTAFPF STATUS S OO "" on __
- MOT ELIGIBLE ; MEMILR . OKFENALD . o rrAL- :lAllleuutnv/luD(lvuﬂ T i - R
. PENOING ogcuingn J: " fogmed - g [Sweval” ATASNIGNMENT/EMPLOYET T
10, DATE REPONT OUR 1N O.P.  “[11: REPORTING FERISD. . IPECIAL (Specity) ] - ) .
o M Rey 1959 W apr 58 - 31 war § z .
SECYTION S8 . EVALUATION OF PERFORMANCE OF SPECIFIC: DUTIES : . o

Jndmod during the reting petiod. Insort rating number which boﬂ dedcribos the
uty. Consider ONLY effectiveness in podomnu of that duty. All cmployus
ol employ owlooo

List up to six of the wigst important specilic ‘dutios
manner in.which employse performs EACH specific
{with supervisory résponsibilities MUST be rated on their ability o suparvise ¢

IJ Acceproble {4'- Cc-oﬂw' IS Excoilent [6 Svpcllov '17-0mniondlnq
- "ANTO"‘O.

1« Unsatisfactory 12 - Borely adequite
JsPeciFic DUTY NO. Y

)] 8upervises and directs oporaticnal T

| Uranch of some 17 porsons .18 Cazo officer é

IAY'NO SPECIFC DUTY NO. 4

SPHCIFIC DUTY NO. 2 RANTOING SHECWPT DUTY NQ. & NA”T‘;NO
Conducts operaticnal lisisan \ut.h
Co local intel.ugm and seourity . 8
. BOIVigas,
SPECIFIC OUTY NO. 3 - RATING [SPECIAVC DUTY MO, 6 . . . RATING
NO. . . . NO.

. : Conduota liaisem witk v.s. aintaxy . e L
. | e=d eivilias intelligence sarvices | € e ;
SECTION C EVALUATION OF OVER-KLL PERFORMANCE IN CURRENT POSITION .
Taoke into account ovny'hmq about the employeo which influencos his o“«lwmu in his current position - porformanco of spocific

duties, ptoduchvl'y, conduct on |ob, cooperativenass, pertinant petsonal woits or hobits, particular limitations or tolents. Bosed on
. fyour hnowledge of employee's overai! performance duting the rating peried, place tho rating number in the bo. <orrasponding to the

'fsratement which most accurately raflocts his lovel of G monce.
1 < Perlormance in many importent respacts foils to meet reguiresmats, “‘“"‘;"0
2 . Performonce meets most requirements but i3 deficient in one or wore important respects, *
3 - Performonce cleaily meets bosic requirements, .
‘4 - Performance clearly excoaods basic reguiremonts. s .

$ - Performance in qvory important raspect is superior.
6 Porlormance in evary respect is ou'nondmg.

SECTION D DESCRIPTION OF THE ENPLOYEE
In the rating boxes below, chack (X) the degree to which eoch characteristic applies to the employoee
IJ « Normal degree  : 4 « Above aveiage degreo 1S - Outstanding degros

1« Least possible dogeos {2~ Limited degree
. [%3: NOY RATING
*CHARACTERISTICS Appy . o8-
‘ N - CABLe [SERVED| | 2 3 4 S
QETS THINGS DONE . : X
RESOURCEFUL X
ACCEPYS RESPONSIBILITIES X
. CAN MarE DECISIONS ON H13 OWN UnEN NEED ARISES M £
* DOES M1S JOB WITHOUT STRONG SUFPORT B M x
FACILITATES SMOOTN OPERATION OF MIS OPPICT X
WRITES EFPECTIVELY X
SECURITY CONSCIOUS
THINKS CLEARLY : ) d X
DISCIPLING IN ORIGINATING, MAINTAINING AND DISPOSING OF RECONDS i

OTRER (Specily):

SEE SECTION "E® ON REVERSE SIDE

ronv ' N
ess 45 casounre pravious eoitions. SECREY L2




14-00000

5
2k
¥,
i
i
7

BRI SRR

- R _SECRET ‘ o
‘ . - (th\n ‘Filled Iny " . . P L

, secnon E

1NARRATIVE DESCRIP'HON ‘OF MANNER OF JOB PERFORMANCE

ngtho and* -noh’ ui domonnmud I curtent polllloﬂ
1 ommdaﬂo«- for his training. Describe, if eywopﬂal-. L pehn'lal foe dn.lwnw and far asiuming

Amplily o c-o!oln. " owopololo. ratings given In SECTIONS B, C, ond D 1o provide ‘W best’ bc.u for

8.
fawe p.nomol octions;

8r.bjact mums a8 one. er the nost eanahh. proreosiml ahd - .
. Muxmo:mmhcmmmmsuum. wldxza T

= egaingt & tough danisd arca ;roblm, ha d@ti:m.ram m&mum, ]

- . drive,. gx:ollmt arca- background end lmcnlem énd a high dogree’ = -
’ of produotivity. "“dennimy hu Un pﬁenm Lo & enan acu'e o

SECTION® __ — — —  CERTIFICATION AND COMRERTS

BY EMPLOYEE

11 - . .
- { cemfy that | have seen Sections A, 8, C, D and E of this Report,

SIGNATURE OF EMPLOYEE .

Aprnlm : aigned on transmittal

OAYl

BY SUPERVISOR

2. -
MOMTHS CMPLOYEE HAS BEEN 1P THIS REPORT HAS NOT BEEN SHOWN TO ENPLOYEGE, OIVE EXPLANATION
UNDER MY SUPERVISION -

PR - ]

s ¥ REPORT I8 NOT BEING MADE AT THIS TiME, GIVE REASON.

EMPLOVEE UNDER MY SUPERVISION LESS THAN 00 DAYS l In(woat MADE WITHIN LAST 8 DAYS

O THER (Specily):
TYPED OR PRINTED NAME AND $IONATURE

OAYE OFFICIAL TITLE OF SUPERVISOR
L ‘ o Williss Helson .
a7 April 1959 ~ DPC Tokyo Statirn s&gnod on trancaitital

BY REVIEWING OFFICIAL

3.
£ 1) YOULD HAVE GIVEN THIS EMPLOYER ABOUY THE SAME EVALUATION.

7y 1 WOULD MAVE GIVEN THI§ EMPLOYEE A HIGHER EVALUATION.

{ WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

§ CANNOT JUDGE THESE EVALUATYIONS. | AM NOT !U"lC!iN' LY FAMILIAR WITH THE EMPLOVEE’S PERPFOAMANCE.

COMMENTS OF REVIEWING OFFICIAL .

OPPICIAWﬁOP ME!‘NO OFFICIAL "y&aﬂinl']YED NAME&D st NAO;‘UI‘! ‘

b . SECRETY
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- Cor ey sEChET g .f, .

o : : ‘ oy ! 4
’ R évscnnel na l.lor than 3, rd in item 8, of Section A .pglo". L.

o B I T T - . i
- : SR T o clade) - 3. sex_ 4. seavice oavmianarion]

T (Widdle) -|¥. oarr-or mimte -

20.Jan 192k - nu,. i S

|C|n Posivion Tind : oL
. . s

- Fy. overceioivision e v vl o
) - Arca Ops otricer e SR R

~ ¥E, L .
. 7. &RADC §. OAYE mEroaY Duk mor . - 9. PERIOD COVARED OV ™IS RLPORTY (Inchnlvl d-n},- . . . i
- - . “ ’ ot - - el -
a5~ - L. ] 1 Octabsr 1957 e ..pru 1958 .
1. TYPL OF REPORY | , twitran : REATY I avuEN T Sy ron weciaL (Specily) A
ca (Check "") B ] ] #rassicamtnTs CuOLOVEE lx Prom an . : [
SlCTlOI 8. ' N CERTIFICATION - 5 c-
1OUR0R THETRATER:  THeS REPORTY Emn [:j NAS NOT BELN 3uOEN TO T TNOTYIOUAL WATEG. 17 NOT twown, ERPLATR WV |
. NOTY X » . ] ) ) :
o . - - - < - .
. N A, CHECK (X) APPROPRIATE STATEWINTS: ' - < } ) . )
8 TMlS ALPORT BEILACTS WY OBm QrimiONd Q7 !-ll (L LARY 7 1wei esOusL 18 RATIO "1™ m C) 0n D, A macwiwe (0t
vidvalL. - TER WAL SENT TO min B A LOPY ATPECHMED 1O Tuid WSPONTY,
N Tul s agroay S8 Yul cowmInid 0.!';0.' o wvoeteL? + CANMdY ctetiey TALY TYul ®ATED !lDIl'Dulll AN00Y nOoW®"
AND PRLVIOUS suPtavIsaRs. 4 EVALOATE w8 JOS PERTORMARGE SEcauss (Specilfy)
L] lll\! D18¢UBIED Wi Tm Tt d l‘l’\ﬂvll HEY TTALNOGTRS : C .:.
E AND Staanissts 33 Twavr st Enows SutRy Nl StANDDY. ;
' . ®. THIS OATC C. TYPLO OR PRINTID NAME AND SIGNATURE OF SUPERVISOR|D. SUPCAVISOR'S OFFICIAL TiTLL
' s I P EEA
.- a . . .
QT Mxy_ 1958 | Willian F. Nelson - :
T.oroR tnE REVIE®ING OFFI1CIAL: " RECORD ANY SUDSTANTIAL DIFFERENCE OF OPINION WITH THE suouvuon OR ANY OTHER IN¢ .

WHiie ®ILL LEAD TO A GETTER UNDERSTANOING OF THIS REPORT.

FORMAYION -

’ ’ ‘ mpaannp OUNTR QYITFRTA .
“t R c -Snvh,_(‘l‘ .

5 —-,, e ""'

PCS‘.SIJ..

: [T cowtimuts on srvacueo sncer

1 certify that any substsntisl Nifference of opinion with the supervisof in .reflected in the sbove section.

A, TMIS DATE 8. TYPED OR PRINTED NAME AND SIGNATURE OF REVIEWING [C. OFFICIAL TITLE OF REVIEWING OFF1CHAL ;
27 Hay 1958 officiaL John F, Balsr B .
JO8_PERFORMANCE EVALUATIOM ]

SECTiOR C.

T. RATING ON GINERAL PERFORWANCY OF DUTICS
DIRNUTIONS: Consider (ALY the productivity and effectiveness with shach the individual being rated has performed
nys duttes dursng the rating period. Coepare him ONLY with 0‘htl’l Jdoing simsler work at » similer lovol of respone
sibility. Factors other than productivitly will be taken into sccount leter in Section D. -

DOES NGY PEAFORW DUTIES ADEQUATELY, MK IS I1NCOWPETENY,
DARELY AZEJUATE tn PERAFORMANCE: ALTNOUGH MT MAS wAD SPECIFIC

5/6 Cammy OuT RESPONSIBILETIES, . .
PERSOINS WOST OF WiS DUTICS ACCEPTABLY, OCCASIONALLY REVEALS SOML ARCA OF WEARNESS.

QUIDANCE OR TRAINING, HE OF TEN FAILS TO

3.
. TRSTRT 4 o PERFDANS DYV IES In A CN"'(n'.‘ CPPECTIVE MANNER,
N AATING $ = A FInE PESSORWANCE: CARRILS OUY WANY OF w13 RISPORSEIBILITIES EXCEPTIONALLY wELL. °
IR $ ¢+ PLRFORUSE %S OUTIES N SUCW AN OUTITANOING MAWRER THAY ll( tS CQUALLED BY fFEW OTHIR PIRSONS KNOWY 10
™L SuPiev:soa. B
choNts: - ) ' e

' ) 4 )

-
AEPLACES PRLVIOUS (OIT:Q il
roRw wo. yg (Part 1) o ::ns a :':DLCQA ;:c:’ SECRET Performance L.

1 n0v g3
ARL OOINLETC.

“m oL o
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S .- SECRET - - -
e »(Bhvn Prtied ey - e

1. ®ATINGY O Plllonﬂncl or_gr Teic ounies . .

l'lRlI'H(N!
L a. ‘Statevin the nplcou b-lo- us- to -h 9' !ho -n' lmrl-nt v'rrtnc -luhu vnlouwd

"m'mw ‘, SR
-flﬂ’lll! &"IAIIKS

' DEveLoPs nEw FRGRNS -

- ECTURES -
L FING snmun ANALYZES INDUSTRIAL nmns THAVSLATES GERUAN, . ‘ '
v - . ' - MANAGES “FILES DEBRIEFING 'SOUNCES ‘.
CONDUCTING EXTERNAL Liafson OPERATES ‘#ADIO - - ‘KEFFS BOOKS
TYPING COGRDINATES wITN: omvia OFFICES  _ ORIVES TRUCK
TAXING DICTATION FRITES REQLATIONS | MAINTAINS AIR CONDL mmrm
PREPARES CORRESPONDENCE EVALUATES swwnuvcs OF DATA

‘SUPERYISING

Yor some )obl. duties-msy be bvohﬂ doen even further it nupuvuor muldvu [( odrl -wmblﬂ" key

L & '

ond phono opuuuul. in (ha case of a radio operator. g . » . T - T
_ 1 - INCOMPETENT IN THME PECRFORMANCC OF THiS QUTY T8 - PERFORNS THIS DUTY IN AN OUTSTAND ING' waNRER
L. T . GAATLY. ADEOUATE 1w THE FCRFORMANCE OF Tnts FOUND 1N VERY FEW INDIVIDUALS nowmc simie

OEsCRIPTIVE c. buty R Lar yo88
. RATING ¥ . PERFORMS THIS oorv Accuvnu (7« -EnCELS ANYONE 1 KNOW 1N NG nno-unu or

NymBLR 4 . PEAFORMS THIS DUTY I A COMPETENT MANNER ™IS DUTY :
$ - PLRFORMS TMIS DUTY 1IN SuCH A EINL MAnnER
. THAT WE 13 A _DISTINCT ASSET ON HIS JOB - ) }
PECIFIC DUty No. O} JnAnn{. IPLCIIIT DUV NS, & RAYING
An Lrana ehiof direstd Luuil|"Gonducta 1ateom with otho e
plana operations of denied area 16 oan T
5/6 | U.3. agencies 6
aecroIc outy wo, 2 cmdu“ omaum RATINGESPRCEPIC QUTY wd, B AATING
Ma NUNBER . - . NUNBER
1son. with local security 6 -
| 80rvigoge . L S S » :
sPEcIérc outy mo. 9 o i aavinG]seeciore outy wo. & -, T RarineG
. .i’ R R Lt i R RETCLT]
" Develops and handles agenta 6 ST

3. NARRATIVE DESCALIPTION OF MANNLR OF OB PERFORVANCE i

DIRFCTIGUS' Stress strengths and wtknonul. particularly lhon -hh“\ sfifect developoent on present jodb.

subject 18 an excecdingly weil=squipped operations officer, He is mature,
mwlngant, has a tharough background in opereticns in his area and the ability
to grow in-his job. His operational planning and exocution is usually impecoable.
Bs has the layalty of his subardinates and the yespect of his equals and duper=
visorse He is pnruculnrly effective in dealing in tho liaison fisld whure his
good serise end disinterest in lr:le,hﬁ.ng ‘the -{roblanﬁ rroducos a maximum-of
cooparat.lon and good will, If he bas ehy ®inor fault as a supervisar, 1t is not
in inpatience uith his subordinates, as reflected in previous evaluations, but

4n an occasional unvillingness to soy no td thems

SECTION 'D. SUITABILITY FOR CURRENT JOB N ORGANIZATION

DIRECTIONS: Teke into account here everything you know ebout the indavadual....productivity, conduct in the ;ob,
portsnent poraonal charactersatics or Asbits, wpecsiel defecte ' or telenta....ond how he fits n wmath yout tecom. (om-
pore him with others doing similar work of sbout the same level.
1+ OEFINITELY UNSUITABLE - HE SWOULD BE SEPARATED .
2 - OF DOUBTFUL SUITABILITY, . . ®OULD NOT MAVE ACCEPTED MIW 16 + AAD KNOWN AT | XNO8 NOW

6 3.+ A BARELY ACCEPTABLL EMPLOYEE...BELOW AVERAGE GUT €174 N> BEARESSES SUFFICIENTLY OUTATANDING 1O PAR-

RANT #iS SCPARATION
OF TwE SAME SUSTABILITY A% .MO037 PFOPLE 1 wNO® i Tt ORGANIZATION

4 .
WATING 3 © A FiNE EMPLOVEE - MAS JOME OUTSTANDING STRENGYNS
NUNMELR 6 s A% UNUSUALLY STRONG PERSON IN TEAMS AF THE REQUIRIMENTS OF Tni ORGAN)IZATION
Y+ FACELLED OY ONLY A.FEW §n SUITABILITY FOR SORR in TNE ORGANIZATION
T e '5 wo. 1F YES,

e SOME OTWER POSITION 1w TwE ONGANIZATION®

1S THIS IMDIVIOUAL BETTIR SUITED FOR SORK
CRPLAIN FullY:

- SECRET .
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RICHARDSON. = ——{Aﬁem
ONANC Y 0'»‘!’1&h

V¥R, TOKIO, J , '. ~“Aroa Ops Ofricer - -
?. Sasot. . B, _OATC AEFORT OUC iw O T o [0 'lltoo couulo sr thsis nnon (lucl-u

gs<dkf - . - - oL 100“&:1957-95;!-111958_ .
lo:g:‘:'.z::"' e X IRLTIY : ::::::::-l:::::::'v::ti Iz nuvu a oaedly) A

erion £ A 5 "CERTIFICATION - . . -

1. FOR TwE RATER: & CLRTIFY TwAT Tii$ RCPORT ALPNESENTE WY OUST JUOGIMENT OF TME INDIVIOUAL OLING RATLO

A, TMIS DATE 0. TYPED ' OR PRINTED mAuK AND ngiuvwg or SUPEAVISOR]C. SUPEAYVISOR'S OFFICIAL TiTal

“

.. , . o o
lND nouo any Dl"(l‘('ltl OF OF1IMION .IN "ATTACHED MEwO.

.(VOII(D ™is RIPON

"Il C. 0"';“; TITAL OF RLVILWING OFFICIAL

A Twis oats . [ tvRU0 0B PRINTEO mawr, awd llc-nuu or aeva
. IFFICIAL i . e IR
2 Map. 1958 . Jobin-E.—Balkor - — -
SECTION 6. . o ESTINATE_QF PofeaYIAL

Y, POTENTIAL 10 ASIUME GACAYIR AESPONSIBILITIKS

u:n'n'xms Considering others of has grade and type of designoent, cate the employee's polmlhl to assume grestar
roopondidilaties. Yaink ln teyms of the kind of u-ponnbuuy oncountared ot the vatious levels in his kind ol

w't.
B M EEADY uov: THE LEVEL AT WMICKH SATISFACTORY sravommanct can o€ uncno , ) .
%as ATACHED THE MIGHIST LEVEL .AT ®iCH SATIS»ACTORY PERFORMANCE CAw OC ExPECTIO ~ °~ *7°7 -
MALING PROGRESS. BUT WEEDS woal’ F1uE GEFORE wC CaN BL TAAINIED TO ASSUNE GREATIR RLSPORSIBILITILS
RUAGY FORTTRAINING IM ASSUWING GRLATIR RTIPONSIGILITIES
LL PROBASLY ADJUST QUICKLY YO WORE AESFONSIBLE-OUTIES VITHOUT FURTHEA TRAINING
EPECTED AY W13 PRESENT LEVEL

o oe .

5.

o wsvea

) '.f‘-";n < AUREADY. ASSUMING MORE REIFONSISILITILS THAN
'ciml)l(l' - A EXCIPTIONALTPERSON WNO 18, ORE OF THE_FL® WMO BNOULD BC CONSIDIRED FOR EARLY Anwrnon or niGHER
i l('lL !ll'”’l.lll'll‘

‘2. SUPCAVISORY -POTENTIAL R

DIRECTIONS: Answer this question: ifas - this person the sbility to be a supervisor? é Yes [T} No - 1{ your

anawer 8 YES, Andicste below your opinion or guess of the level of supervisory sbility this person -Hl reach AFTER
wn'm TRAINING. Indiceste yiour opinicn by.plscing the numbes of the descriptive coting below shich comes closest
to expressing " your opinion in the -pplqnl-u cotumn. Il your reting i besed on ebnnln. hia supersvise, note your
roting in the *ectusl® column. ‘I bosed on opinien of hu potentiol, note the reting in the “"potentisl® column.

l;(scn:r!,ni(» O - -WAVE.NO OPINION OW M1 SUPLRVISURY POTENTIAL IH TNIS SITUATION
’ATING 100 BELIEVE INDIVIOUAL WOULD 8E & ULAK SUPLAVISON 1N TS A'tND OF SITyATION
npioER T - OLLIEVE INDIVIDUAL WOULD BT AN AVERAGE SUPEAVISOR- In THIS xiND OF Si1TuATION
3 - BELIEVE INDIVIOUAL WOULD 9K & 3TRONG SUPEAVISOR (W THiS SITUATION

AcTual - | rotEnyia OESCAIPYIVE $1TUATION .

a 600uP- 001us Tet GABIC J00 (fruck drivera, stenographera, techaicions or profecslonsl epe-
tiate of veriovs luuh) SHEAE CON/ACT oYu cuNEOIATL SUBOROIRATC. 18 selouint (Furet line

L\

o__pcrvhol)

S 0R0u® 0/ SUPLAYIEOES UNO DITECT THE 0aBIC s09 (J;caad tine asupervisore)

A S8CuP, UNG WAV OF mAv NOT AT JUPKBVISOAD, Fnilu 1D BISPORDBIBLE FOD was0B PLanS, osssmisstiICn

anp Povtcy (Bwecutive level)

BEAR CORTACT FITR IBWisIATL SUSOSEINATLS 18 NOT FeRevia?

PUED IVNEOIATE SUBOROINSTAN" ACT, vITICS 4028 QIVESAE 20D alld CARVIyL COSANMINATIOR

t
Sute 1NNEBrIATE BUBIEPINATNEY tuCilvel HCuSIB0 87 Tl OP203:1YE &N

etmee (- ity)

fors no. 45 (Part 11)as somes 4> ano 414 mien SECRET - Potential - o

°
1 MOV 33 ant oesoLtre.
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. OF ‘womTey g Adrio’ u-no'u WAS SNy |

1 lmw-hw and | Supervisoiy talant to. undqr
-f ho.lda. Althémgh s advincamunt Las boda |
“and. cmon sénde “dlaocat canplot.aly enn.i.nato
tcr a8’ more_ senior Job. - . .

, _,_
. P O N,

mn potentinl tou- advmucmont ia onollan . He" hns me right blend ot ouoxauunal R

FUTURE. PLASS . - .

u-uo 'ol 'ul uouowu -

FACTORS, INCLUDING PINSONAL CIRCUMSTANCES. 1O 8L Taitn
R Tte s : A'-<, . '

SECYION 1. DISCNP"OI OF. IIDIVIWAL

mmwus " This ncc!lon ie. provided n .n eid !o daurlbang th lndhvlduol o8 ¥y
the' -ouh litersily. ly’

™i mnlvloun 10 Tt &(A!' POosSIOLE Olﬂtl

aveo "l"l )t(NCl 'CAN GIVI lO O’HHOIO AS '0 now h‘l OESCRIFTION APPL!(S 0 h!l

CATEGORY NUNDLR

INDIVIOUAL TO

A LiniTed otonte
AN AVLRAGE DIG.(‘

L

. AsL8 v0 S4E AmOTHEA'S

.5-

11. was mien .'l-ﬂllui (14
lCC.I'lll..ll'

APPLILS INOEVIOUAL TO
aroLIES INDIVIOUAL TO AN ADOVE AVIRAGE.DEGREE
) APPLICS INDIVIOUAL TO AN OUTSTANOING DIGRIE
[CATRGORY STATEMENT - SATEGOAY STATLMENT CATEGORY STATEMENT
21, ¢ty tPrECYiINE 'm BeBCUS-

5 .

3 %ire As3OCtATES

2. €am wsat peci
© oEm Sutw NECO ARcIC)

da w1 M

12, !_l..l‘ onseinaLY TY,

3. HAS 1M TiIAtIVE

13. ACCEP TS BESPONBININGSE.
788

23. 13 TeQuwentruL OF OTmEnNE

4. 187 ANALYVIC 1N M)IS THime-

16, 40wt TS wik (nadal

24, SORED SlLL ynDlA PRALCSBUNG

8. STBIVIS Constamviy sOS
LEDOs AmD 10880

# Wi\ To Seyrta.

2S. erBP LAY JuDOLUENY

6. snoss Bula 10 g

~ j18. POES @y 400 LVEQWY

078088 SyPront

26. t9 SECYRITY TONSCIOUS

*1-7. tsn SCY aress BrTe PrOvL Y

CONCS wP wite S0suTiDwD
e PadmiIng

18 walgaviLR

8. A4S WEnmoBY VOB FRCTY I8, 98 onstevany

20. wis curTic e 19 come
sTaLcTIve )

AR AT U R LU P P = P

9. S&TS Tuings voms 19, fuiasd cLeadLY

2. faCILATATES SHOOTH OPCEa.
308 &7 mas SFFrCH

30 9043 ver sedstat B

Vi iwie e (= [w| =

5

?

5

4

b
L

S

4

h

20. CONPLATLS anBtenmint)
¢ 10, Cam COPE i tw amtA P v ZINY S1te I ALiLoBANLE "im) P An® COATIiBNyOWS SuPlR ‘e
. - (XL IRE) N LIN T
~ n e

R N o SECRET
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) XL (when Filled ey T

l')il ﬂlf Ml!leﬂ’lVE M!CUR Consul't current In-lmr“m- Tor cmmlellng thh report,

()v;-nu-llnn polncy requires that .
con help, you prrpne for

'- dnl(n'd to help you exnress your rvalunuon of your lubnnhnllo amd to trenamit)
u inform the sulorlis

a ‘discunsion with him of hh

LYY n-c'oqnndrd hat -you reod the entire fora Ivelore completing
~.on the n-nlo,-v. it must be :owle ed and forwsrded to tho"‘l“rc of

dndicatéd In item 8, . of Section A . below. e .
LGERERAL - o, .
: ) (vgddh) 42 Toate or mirTe 3. s&x 4. SERVICE DESIGNATION
| R 20 Jens 1324 . S L .. S
. 0"'((’00!!!'0!‘.!“0‘ Q' AS!IGN‘(I' - [N 0"|C|lL "05"00N "lﬂ.( . -
7. GRADL I 9. OATE RCPORY Oul- (~n OF i - 9. PERI00 COVERID.BY IS REPORY (Inclussve dates)
o . X Cotcler 167540 20 Scsorhor 1657 -
0. Tyrt o6 rErony I TYRIETS s x ata at surtavisog . sPecian (Specily)
(Chock ”') i YT B Sratticuwinte(uPLOYEL E ) . .

SECTION B. . CERTIFICATICN

T, ,m- The RATER:  Dos werort [ ] uas [T ] MAS wOT DLIN 340#% TO TWE INDIVIDUAL RATED.

BT Cempleted &b Headquarters; subjoct mot avallable ) 1

IF NOT SHOWN, EXPLAIN WMy

A, CHECR (X) APPROPRIATE SYATLWENTS:

14 INBIVIDUAL 18 AATED "1" N

MY 06w OPINIONS OF THIS IRDI.
TEm WA BEMT 10 mENM QA COPY ATTACHMAD

SiTwis mesonT alrLECS

C! on 0. a vaquiwg LCT.
O i RAFZORT,

Xlviovar.
‘ TNt CEPGAY MEILECTS THE CONDINED OPINICNS OF NYIILS V CANNOT CLRTIFVY THAT THE ®ATCD
S4D PREVIOUS SUPLBVINGBS, S LVALUATE MIS 308 PERFONMANCE BLCAUSE (Specify)s

. I . MAYE DYICUMIED BITM TeiS (uPLOTEL mtS $TPENOGTnS
x AMD ®C¢sAmEsSEY 50 TmaAY “g anoe®s Swtail ui STANDS.

SUPERVISOR"S OFFICIAL TiTLE

I1NOIVIOUAL ANORD NO®

B 8. T™MIS D‘_’l €. TYPLD OR PRINTED "wAME A, "50';.VI$0R D.
.16 Oct 1957 ;éow/ | Chaf SOV Branch
Y " OR ANY OTHER

B OFOR THE AEVIEWING OFFVCIALY" 'RECORD ANY SUBSTANTIAL DIFFECNENCE OF OPIMION WiTw.THE suPtnvlSOI.
FORMATION, MetCr WILL LEAD TO A BETTER unousunomc OF This a('onr.
- APETIRY,

N B N PN L.

(% 24

1 certify that any substantial Jifference of
A. THIS DATE 8. TYPED OR PRINT

23 ”7-_,.7 0FFICHAL

SECTiON C. /. JOB PERFORRANCE EVALUATION

1. RATING On GENERAL PERFORMANCE OF DuTies

DIPFCTIONS: Consider QALY
hi

duties during the rating period.
Factors other than productivity will be taken inte account Jater in Section D,

sibalaty,

HE 1S INCCUPLTENT.

the productivity and effectaveness with which the lndiv_iUull being rated has performed
Comparc him (LY with others doing similar work st a similar level of respone

T . DOLS nNOY PERFORM DUTIES ADEQUATELY:
- CARELY ADLQUATE in PERFONWANCE: ALTHOUGH ME NAS HAD SPECIFIC CUIDANCE OR TRAINING, WE OF TEN FAILS TO
6 CAMRY Oul RESPONSIBILITIES,
3 . PIRFORWS WOST OF WIS DUTIES ACCEPTABLY. OCCASIONALLY REVEALS SOME AREA OF WEANNESS.
TRIEAT 4 - PULRIORNS DUTIES in A CUMPETENY, EFFLCTIVE MANNER.
RATING 2 0 A FINE PERFORUANCE: CARRIES OUT MaAwy OF HES RESPONSIBILITICS EXCEPTIONALLY WwELL.
NMBER 6 - PLRIOANS MIS DUTIES In SUCKH AN OUTSTANDING WARNER THATY HE 15 LQUALLED BY FEW OTHER PERSONS KNO“ T0
. tnt SUPERYISOR,
CDILIENTS:
. : J :
q REPLACES PREVIOUS (5111048 . .
Fomu NO. 4o (Part 1) cr somus as avo ase micw  SECRET hai Performance te)

1 MOV 85
ARE OBSOLETE.
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hen Fit15d fay _

l’lRl(‘Tl(NQ'
L

v Place the most

State . in thNe-spaces beloe . to siv of lh- onge Imwonlnt
tant first. " Pe: rml 1achule ‘Winot or’ \muvovlnnl dut

13 uwcn'u‘ Yuty contadering (N

e TN

.Y e"ecln‘eneu i

F('"‘K‘ Julul pollomd durang this 'llln. povto.l.

potlo'anro ol ‘thie ipeclhc d'ul,y.

_.b- Hate pegform
c. I’ov aupesvisors, abalsty to nmetvue will -I-ny- ‘Ué roted as s ppecifaé’ duly(lo aol rnn o nuatru.on tho-t
- -Ae au;orn-a s.aecretary euly) N

- d. (.nmrurr

- duts

1n “your 3 “hén po:uble. lho

L 1Y
: f, Be -peclﬂc. rnnvlrt of the hnd of dotses

ORAL BRIEFING
GIVING LECTURES
DUCTING SEVINARS .
. TING TEQNVICAL REPORTS
. CONDUCTING EXTERNAL LialsoN
TYPING
TAKING DICTATION

Lndlvldunl bnng ut-d witR others pollomm; (he _suDe aa!y at s -

(hnl migh! be ulrd -
nns WvD: USES ARFA KNOSLEDCE

D OPS‘NEI’ ?NG‘A'S N
A‘\ML IS - l\‘ntSl‘llM RWITS
ULVAGKS FILES . -
OI‘EIAITES RADIO

(VORDINATES o Ol'ﬁﬂ OFFICES
WRITES REGULATIONS, .
FREPARES CORRESPONDENCE

Two (ndivldu-ll _with. the sane ,ob hllo n-y be pnlornin; duﬂrnn! d\nlel.

‘r.srnxs SywiARlES |

" DRIVES TRUCK
- WAINTAINS AIR CONDITIONING
\EVALUATES SIGNIFICANCE OF DATA

” lo.’ulo thea on dx!(erml -

m.vu'crs IVTKREOG‘ 'Ims

TRANSLATES GERWAY
DEGRIEFING SOUNCES - *

KEEPS ‘BOOKS . T

. SUPERVISING
‘g. For some jobs, duties may be broken down r"n further il ‘supervisor considers it ndvinble. e.g.., coabuud lty
end phone operstion, in the cese.of - udlo opoutor. . .
. R
t o+ INCOMPETENT IN THE PERFORVANCE OF Twi$ DUTY 6 - PERFORNS TWIS OUTY IN AN ODUTSTANDING wana(e
. T - OARELY ADEQUATE N THE PERFORMANCE OF THIS- FOUND IN VIAY FLW INDIVIDUALS MOLOING Siv)-
OESCAIPTIVE ouTY d , . © LAR J088 -
RATING 9 - PELRFORMS THIS DUTY ACCEPTABLY ¥+ ERCELS ANYONE | RNOUW IN THE PERFORWANCE Qf
NUMBER 4 . PERFORMS THIS DUTY IN A COMPLTENT MANNER T . ™IS DuTY - .
$ . PIRFORMS TMIS OUTY IN 'SuCH A FINC umntn -
: THAT HE 1S A DISTINGT ASSCY ON MIS 408, . "
SPECIPIC DUTY NO. ) . luvlm; $PLCIEVC Duty mO. 4 S RATING
- o " - NUMBER ) LIG IS
*_mpmmm 5 _
specield wuty mo. 2 RATING duty mo. § . RTINS

awusEr

. ~r‘c:uuen P ! . _
- 6~_~anmnnaaﬁgﬂaumm&hnjmnya £

3 - . RATING sPECIvIC Suty wo. vating
- nmpte

3
3. NARHATIVE OESCRI>2TION OF HA\‘V(Q OF J0B8 'U'(I‘OR\G‘NCC

SPECITIC OUTY: NO.

DIRECTIONS: = St re:

strengths and. weaknesses, ponlcularly those -hwh affect developunl on present job.

Bubjoct has cvellant ummmmmmmmmmumu
terms of hio intellipence and mturdl apptitudsce mm,,m‘m‘a

SECTION O. SUITABILITY FOR CURRENT JOO [N ORGANIZATION

ity, condoct in the ;0d,

DIRLCTIONS: Teke into account Nere everything you know sbout the individual....producti
pertinent pecsonal characteristics or habits, special defects or talents....snd how he fits 1n with your tes. Coxe
pore him with othess (doing similar work of about the seme level. .
1 - DEFINIYELY UNSUITASBLE - HE SHOULD BE SEPARATED . ‘

2« OF DOUOTFUL SUITABILITY. .. #0uUlD NOT MAVE ACCEPTED MIN 1F | WMAD «nO¥N WHAT | XNOW NOW

3 - A AARELY ACCEPYABLE EMPLOYEE...BELOW AVERAGE BUT ®ITH KO WEAKNESSES SUFFICIENTLY OUTSTANDING TD Sad~
. AANT KIS SEPARATION

« OF THE SAME SUITaRILITY AS MOST PEOPLE | XNOW tn THE ORGANIZATION

.7 .

RATING 3 © A FINE EVPLOYEE - HAS SOME OUTSYTANDING STRENGTHS

NuwBER 8 ° Av UNUSUALLY STRONG PERSON IN TERMS OF THE REQUIREMENTS OF THE CRGANIZATION
?

< EXCELLED BY ONLY A FEW iN SUITABILITY FOR WORK 1N THE ORGANIZATION

1S THIS (XDIVIDUAL BETTER SUITRD FOR WORK IN SOME OTHER POSITION IN TWE ORGANIZATION? [o KXT @j 0. IF ¥E€S.
EXPLAIN FULLY:, . .

T ~. _  SECRET e

ATt
R

i

Al
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L SRR . - SECRET . ' T ‘ :

D e e T 3 S ;' (When ’nllcd Iu) IR o L. o . -
- e = - - ‘ ‘ '
e ) SS REPORT (Part II) POI‘E..AIAL
. . P — .t T ,-‘ - [N
- ’ ! I i R usnucnous . . '
- . ﬁfﬁ i‘NE Miﬂii‘mnﬁ OFFI&XE (\mlult :unrnt instructions for toavlelin‘ this report. i '
m 'mz wruwmoa This report is . pnnleged comunlcnlon to your luv"vhor. and to mvopnn- career m.gc- ;
- peraonnel officiels tom:ernmg the polcntul of :the edployee being tated. . It is NOT to be -shown - |° ""
sated emloyrc. It is ntmendod thit_you read the entire seport belore tomplﬂin; shy question. This repoﬂ is] - A

o - T .- Jro beé ¢ ompleted only after the cmloyeo has been, und" ‘your supérvision FOR AT-LEAST 90 DAYS.. it lou then 90 days, § |
hold ~and rwlﬂr -after the 90 days hai elep 16 thas i the l\lﬂu_ RH‘ORT on- the employee, ho-rvot. it lwbl' bel -
.ller tho dun date n\dltlled in itrm 8 of Sfcuon "F"belo-. , }

coﬂpleled and fg "ded 16 the OF no lste¥ 1 30 dn
: SN S I I S GENERAL R R I
o A LT N : . (Waddie) . [2. DaTE oF BiATH 3. stx’ [, semvice oesichation R
S YTU | " RECRRDSGH e 20360, 1924 | 0w | : A B
N ornct/mvvsnonla_nmcn‘ of assiGuwint ’ "[s-_officiaL Fosition TateL - T < o0
7. GR - I 9. PLRIOD COVERED . THIS RCPORT (Inclusive dates) .
‘ as-14 | .. ] .1 ootobar 1956 to 3U:Septerber 1957
10. TYPE OF REPORT [CTRAY Y n_-inn-uv-;annuoo sPeciac (Specily) , -
(Check oae) AT awnuar ACarsIcRutaT-turLOTAE ‘!
SECTION F. - CERTIFICATION

1. FOR_THE RATER: 1_CERYIFY THAT THIS REPORT REPRESENTS "y BESY JUDCEMANY OF THE INDIVIDUAL DLING RATED : .

) AT THIS DATE 8. TYPLR O PRINTED WAWE AnD SIGHATURE OF Suplh(iSpale  Suscauiannca afFICIAL TITLE
. ~4
28 ocrsyz - A no,vd GEORGE 45
2 Fom tne mEviewing OFficiaL: ¢ wVE REVIEWED THIS REPORT Anfnou{mv/[lnpy : iN ATTACHED ‘MEMO.
A. i’g,s DATE, - 8. TYPED OR{PRINTED NANE ;lcnnlq“;'; ﬁEill"(NU C. ’\"’f’iC‘lL TITLE OF RE 1CHAL
Oct 1957 OFFICIAL 5‘ ﬁ o Chief SOV '
. Y ivd 2 -

SECTION G. ESTIMATE OF POTENTIAL

1. POTENTIAL TO ASSUMI GREATER l(SPONS|BILI7I(S ) .

DIRECTIONS: Considering othess of his grasde and type of nnmen!. rate the employee’s potentiel to assume grenul L.
responsibilities. Think in tesrms of the kind of responsibility encountered at the: vorious levels in his Kind of §”

work.

« ALREADY ABOVE THE LEVEL AT WaICH.SATISFACTORY PERFORMANCE CAN BE EXPECTED . - . [
+ HAS REACHED THE MIGHEST LEVEL AT WHICH SATISFACTORY PERFORMANCE CAN B CXPECTLO 1 -
-+ MAKING PROGRESS. BUT NEEDS MOWE TIME BEFORE ME CAN BE TRAINED TO ASSUME GAEATEA RESPONSIBILITIES ’
- "READY FOR TRAINING IN ASSUMING GREATER RESPONSIGILITIES

Mo as e -

&

- ‘ 1’I

RATING
NUMBER

wiitL PPOBABLY ADJUST QD'CILV TO MORE NES’ONSIBLE DUTIES WITHOUT FURTHER TRAINING

ALREADY ASSUMING MORE RESPONSIBILITIES THAN CXPECTED AT WIS PRESENT LEVEL
SOR CARLY ASSUMPTION OF HIGHER

AN EXCEPTIONAL PERSON WHO 1S ONE OF THE FEW WHO SHOULD B8€ CONSIDERED
u.:vu; RESPONSIDILITIES - < L

2. SUPERVISORY POTENTIAL .
DIRBCTIQNS: Answer this question: Hss this person the sbility to be a supervisor? (] Yes (] No  If your
answer®i's YES, indicate below your opinion or guess of the level of supervisory obility this person will reach AFTER ,
SUITAHLE TRAINING. Indicate your opinion by plscing the number of the descriptive rating below which comes closest
' to cxprcsnng your opinion in the appropriste column. If your reting is based on observing hio supesvise, note your
reting in the "actusl” column. Uf bucd -on opinion of his potentisl, note the rating in the "potentiel” column. -

DESCRIPTIVE O » HAYE NO OPINION ON #HIS SUPERVISORY POTENTIAL IN THIS SITUATION
RATING 1+ BELIEVE (NDIVIDUAL WOULD BE A WEAKX SUPERVISOR: IN THIS KIND OF SITUATION
NUMBER 2 - BELIEVE INDIVIDUAL WOULD BE AN AVERAGE SUPERVISOR IN THIS xIND OF SITUATON
. 3 o BELIEVE INDIVIDUAL WOULD BE A STRONG SUPERVISOR IN THIS SITUATION

ACTUAL | POTENMTIAL : ) . NESCRIPTIVE SITUATION

. A GROY? (;o;-‘ the BaS1C 108 (truck dravers, stenographors, technicians or prolessionsl spe-
cialists of various .l‘ndl) SHIOL CONTACT 91Tn IMWEOIATE SUBOROINATES s FaeQuint (Farst line

2 supervisor) -

A GROUP OF JUPEEVINONS Wwd OI1NECT Twi B8a3tC 208 (Second line supervisore)

A GROUP, UMD MAY OR WAY NOT B4 SUPLE:ISONS, FMICH 5 AESPONSISLE FO® WA 08 PLAGY, O08aNIJATION

3 awg rovLrcy (Evecutive level)

WHEN COMTACT ®ETH tunidDIATL SUBSCB0INATES 43 NOT rFaqoviny - N

WNEn tMUEOIATE SUGOEDIWATES® ACTIVITIES aBg DIVEESE AND WLAO CASEFyL COOMOIRATION

PNty INNEOIATE SyUPOADIRATES INCLYUDE NM{MSERY OF TWI OPPOSITE SEN

3 o
ovnes (Spec )
roru 3. 45 (Part I1)ar romus 45 ano 4ss mice SECRET ".-  Potential o

T Tt mov 33 ARE OBSOLETE.
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T LT - . C (Ohes Filied fai . L

3. INDICATE TME APPRQATEATE NUWS . mms THE @ATAD (WPLOVEL WAS BEIN LN sOuR SUPLaNISIOY

.. co--nu co~<u‘ns eotEntin . C . : . [ Co ’
myauwnmmmmmummmmnm Beohoum
pi'ognae ateadﬂy to yod'..ens of g-eat mponaltﬂllty.

s:cnon n. oo oot 0T Te . oo . FUTURE PLANS T ' . I ) B

t. TRAINING OR OTWIR otvnontn EXPERIENCE PLANNED FOR THE INDEVIDUAL, .

Bormal. refreahr a/e preparatory trelsing as required; -

2. NOTE OTWER FACTORS, INCLUDING PERSONAL CIRCUMSTANCES. TO BE TAKEN INTQ ACCOUNT 1N INDIVIDUAL S FyTuRE Asilﬁltn'lﬂ

No 1=lting fastors or persoml clramstances kngm to the ratef

SECTION 1V, DESCRIPTION OF INDIVIDUAL

This section is provided as an aid to describing the imlividual as you see him on the job, Interpret
the words literally. On: the pege below are @ series of statements that apply in some degree to most ‘people. To
the left: of each statesient is & dox under the heading “category.® Resd each stotement and insert in the box the
category number which best tells Row much the statement spplies to the pecson covered by this report.

DIRECTIONS:

R . WAVE NOT .nsnup THISH NEMCE CAM GIVE NO OPINION AS TO MOW THE DESCRIPTION APPLIES TO TWE

INDIVEDUAL . . .
- APPLIES TO Te€ INDIVIDUAL TO THE LEAST POSSIBLE DESAEE R

- L. '
CATEGORY NUMBEN 2 « APPLIES TO INDIVIOUAL TO A LIMITED DEGREER
3 « APPLIES TO TNDIVIOUAL TO AN AVERAGE DEGREER .
4 ¢+ APPLIES TO 1NDIVIDUAL TO AN ABOVE AVERAGE DEGREE N e s
- 3 + “APPLIES TO INOIVIOUAL YO AN OUTSTANDING DESRES ks
CATEGORY STATEMENT CATEGORY STATEMENT CATEGORY STATEMENTY
' 1. amg Yb S AmOoTmism"g T1. MaS, HIGH STANDARDS OF 20, IS EFPPLICTIVE tw Q1 BCUIS
A rotnt OF vige [ ACCOMPLISHMENTY l " aions ®iTe ASSOCIATAY
2. cam wand bicesions 3w wr3) {2, swows on . 22. tMPLEMTWTS DECISIONS Ak
l Qem exiN NCID ARMISES k te ostataatiTy 3 CAROLESS OF OFR FEKLINGS
o] 3. was imrreative 193 :.t.::"l 2UIPANSIBILE . 23. 48 THOBGMTIUL OFf OTMERS
5 5 - 3.
4. 1% ARALYTIC tw w1 s Twine. 14, ADMITS wiS €RmoRs 24. PORLS WELL UNDER PRESSUNE
ne - 8
5 3 — A
S. ¥ES CONSYAWTLY ¥3% 15, 2E3P0N0S wiLL Y3 3pPte. 28, 0ISPLAYY JuDGEtuENT
nee uNORLEDEE SND 13t vision *
3. A A
6. En0WS ongw 7O 3fQs . 18. 0OCS %18 JON BITuODY 28. 13 sicumivy comsCicus
assisvameg € $Teows syrroar A
_& > -
7. Cam €LY alowE weva Seeeis e ::'.:o".:‘:"" soturians 27. 18 veasatisg
3 5 L1
- . 28. %13 CO1TICIZN (S COme
8. mas wivony rFoR Fac3I3 8. 1S OasERvVARTY sTRuCTINE
: 5 5
. 20. PACILITATES INOOTR QPLBA.
9. StT3 Tuiwgs oowt 19. Twints cLEARLY veom 0F w19 OrEICE .
. . [ 4 A
- . el 0. comrLETKYS ll’l‘.-ll'l v 30. ROl mov '(Oul‘ll sTRONSG
. 10. Com COPE %1 Tu twgesy’ s Prfuiw ALLOWABE Tiwg ¢ AmD ComTINUOLS SuPLRwN.
x . . 5 Liwsrs o8
~
~
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SECRET - P

St
s LT e o ! - ('lcn ’lllvd IRP N , i .
T - FITNeSS REPORT (Part'D) PERFORMANCE I
: INSTRYCTIONS. ,

l‘)F 'nz M.'"M‘J‘HATIVE ')}'HCF} Consialt current ln'nuclmn- lo, &mvplﬂmg lhh upon.
"R nie "ll'HNlﬁ)R 'ﬂ-il repon is dnlmvd ts help you unr your évalustion of your -ubﬂniinnc anl tb tranveat
tvnluu lon to your swuvhov end wenior officials. Oegangaation policy requites that' ym- infora the lnl’vtdh

L (owltlion‘ol "u report' con hclo you prepare dor a. dlnutnon with Nis' ol hn

I
fon 20-370. ‘1€ iy recommended :hn you feod the entire form béfore. coopleting
initial .repoet, on the eonloyee, it must be corpleted and forwarded-to the "l“ﬁ c( N

lrcinnnnl a0 l4oltl !h-n 30 dly' n"rv the -ht- indicated in item 8, of Section “A ‘below, -

SECTION A; .. ' s o QENTRAL ., . N . . i
1. wawr , T (Lucj" CPivee) ~ - (Widdie)- I 18- 0F - ta - 3. 'sex 4. sgavict Desickation I
o RICHARDSO! JAOQUBS ) 1 M .} . DI

3. oonctlouvnnon/almcn 0’ ltlluﬂih' o c @ OFFICIAL.POBITION TITLL

9. PERIOD covnto 3 vms n('onl (Inclunive dnu)

7. 0 ’ . .
GS-14 12 Octobor 1955 to 30 Soptenbor 1956 .

10. TYPC OF RIPORY : TR asassISRutuT. mn-vn . acian (Specify)
(chf“ one) x Annyay . llAlll,‘.-v-h(u’kov_ll
SECTI08. 0. - CERTIFICATION . e .
1. 1OR _THE BATER,, Tn18 ACPORT (X WAS [..] WAS NOT GEIN 3ug#N T0 THE INDIVIOUAL RATED. IF NOT SwOWN. CAPLAIN SNY
NOT; . — . R
A. CHECK (X) APPROPRIATE STATEMENTS: - = - )
tmis INDI. e r-o}'v"louu.l'l satgo "t™iw €Y 00 D. & vaneing €Y.
lu' HIW B A& COPY AM(RCWMED TO Tmis ALPOAY,

v
x THIS WIPONT MEILECTS MY OWM OPINICES OF
NLAN I'E 1%

160 sas sint

THES BEPOBY BEILECTS THE COBRINED OFINIONS OF wYIELF 4 CANNOT CERTEPY THAT Ik RATED INODEVIBUAL ANCET QUM
1 EVALUSTE Wi 30 PEaroansncl eccaust (Specify)’

SA%D POTVIOUD SuUPENYISORSD,

.x AND WIARNESDES 3O THAT wE anNses Fwlsl ni

nt$ TTRINGTNS

t o wAYE DESCURBED WITH THIS SwPLOVEC
sramos.

D. SUPLRAVISOR'S OFF1CIAL TITLE

8. THIS OATE C. YWPED OR PRINTED mAME AND SIGNATURE OF SUPLRVISOR

15 November 195 EDWARD MARELIUS

Chief, Soviet Branch

2. FOR THE REVIEWING OFFICIAL:

RECORD ANY SUI!YAN"IAL DIFFERENCE OF OPENION WITH THE SUPLRVISOR.  OR ANY OTNRER tN-

WHICN WILL LIAD 7O A BETTIN UNDERSTANDING OF THIS REPORT, -

SORMATION,

el

L
. [ comtinven om evracmce smtey

! certify thet eny aubstantial Jifference of opinion with the supervisor is reflected in the above section.

A. THIS DATE 8. YYPED OR PRINTFD NAUE AND SIGNATURE OF REVIEWING (C. OFFICIAL TITLEOF REVIEWING OFFICHAL

21 November 1956 { °''¢'** ¥, LLOYD GEORGE Chief of Operations

SECTION C. J08 P:nronnuc: EVALUATION

1. RATING ON GINERAL PERFORMANCE OF DUTIES

DIRECTIONS: Consider ONLY the productivity and e"ccuveneu with which the individusl being rated has perloreed
s duties during the rating period. Compare him ONLY with others doing similar work at » similae level of respon-
sibility. Factors other than productivity will be u!nn into sccount later in Section D.

i
O0€S NOT PERFORM OUTIES ADCOQUATELY: ME 1S INCOMPLTENY,

]
IL‘INOU&O MEMAS HAD SPELIFIC GUIDANCE OR TRAINING. ME OFTEw FAILS TO

2 - BARELY ADEQUATE 1y PLRFORWANCE:
CARRY OUT AFSPONSIBILITIES, Pl
3 - PERFORMS MOST OF N1S DuTHES lCC('YlILh —OCCASOONAI.LV REVEALS SOME ARCA OF SEAXNESS.
TNIERT 8 - PEAFORMS DUTIES In A COMPETENT, EFFECIIVE MANNER.
RATING $ - A FINE PCRFORVMANCE: CARRILS OUT MANY OF MiS l(!'on’lﬂltl!lt’ CXCEPTIONALLY SELL.
NUMBER 8 - PERFORMS HIS DUTIES IN SUCH AN outsuuullnc MANNER THMAY HE 1S EQUALLED BY FEW OTHIR PERASONS nOWNY 1o
THE SUPERVISOR. - .
COMMENTS:

REPLACFS PRE QUS EDITIONS - »v‘
o’ .’ SECRET Performance w

:o:;".:; 45 (Part 1) o romus 43 axo ass meicw

ARE O8SOLETE.

on pn“ry (h-l you show l‘an Lol this veporl ‘fo the éonloyee vncvvl .
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(ONen Fullog tny . | R

T EariAns on 'ncouuu 030

T T TAXING mcrulon

DIRKRTIONS. . i
<8, Stete in the tsucv! brlo- \m‘ 10 sis, ol thé oure cwo n( Qu‘lFIC ﬁul irs po'fom\! dunn( lhh vating pvrlod.

'l‘lo\'o ine- ~et tnmn-nt LD A nol umrtudr mcv or unhwmu-nl duuen.
b, Keéey R

NG

Far”

h\dn(du-l bnnu roted -iQh others p’ovlot' 'n'u the seme duty at a

1f so, rete thea on'dnl('unl‘

f. Be specific. h-pln ol ih- i(nd of duuca lhn m(hl “be . o .
nis A\D ('SRS Altl KVO'LBMI \MM'(‘TS nrnmunws -

-ORAL ‘BRIZFING K
T CIYING LECTURES . . DEVELOPS 'NEW PHOGRANS ‘PRFFARFS S wwirlss
.. 0 TCONDUCTING SEWINARS - - - ANALYZES INDUSTRIAL nrons TRAVSIATES CERWAY
e SEITING -TEOINICAL ksmurs T- wANAGES FILES ot . - DERRIEFING _SHRCES -
: L CWR'CTING n’n‘mu uusm . OPSEATES RADIO ' ) KEFPS NS
T.iNg . mtmut;_s_ I -omMER arncxs DRIVES TRXX
© WAINTAINS Aln mvnmmm

_:; WRITES. REGULATIONS :
. R PE.VI’IHO .- I‘lSPAlES mlusm'vmcs EVALUATES SlmlFl(‘lVCl‘ OF DATA
For some jobs, Jduties’ n-y bQ broken Jown .even futther of wanvhol con-lden it advlnblr. e g cmbmcd kfy

[T
acd phone opetstion, in the C.l' o! a rnduo operatoe. -

INCOU'lVINY th THE P(lIOh‘ll\Ct oF ™IS DUTY ¢ + PERFORVS THiS OUTY 1IN -AN CUTSTANDING MANNER
PARILY ADIQUATE N TNE PEREOAWANCE OF TuiS FOUND IN VLAY FL® 1NDIVIDUALS MOLDING SiMt-
LAR 3088

orscRiIPTIVE outy i
7+ EXCELS ANYONE 1 RNOW IN TME PERPORMANCE OF

-~ -

QATING 3 . PURFOAMS THIS DUTY ACCEPTABLY .
nyvoER 4 . PIRFONUS THIS DUTY IN A COMPETENT WANNEA ™is DUty
3 . PIRFONUS TH'S DUTY 1IN "SUCH A FINE WANNER '
TMAT ME 13 A DISTINCY. ASSLY On MiS 40D
BPECIPIC DUYY mO. L, Ratincfereciree cury wo, & o RATING
. NuwatER X NUMBER
Deputy to Branch Chief 5 Supervising . 4
{’ltl,'( Suty ' mo. 2 - * a "RAY NG fsPRCtPIC DUty WO, B - HATING
NUMBIR NUMBER
Conducts Foreign Liaison 6 Propares correapondonce and 6
’ ) . reports
WECIPIC ouTY wno. ) mATInGlsrscivic OouTy NO, 6 ) RATING
Propares and manages projects.. '"":' Handles admin routine - mzatn

3. NARMATIVE DESCRIPTION OF MANNER OF 3OO PERFORMANCE

FDIRECTIONS:

Stress strengths and weeknesses, panlcul-;ly thoae which affect devel'opun! ;ynainl yob,

&mJect has really superd natural equipment for work in this Organisation
‘{n terms of mental capacity, psychological bent and a.fﬁnity for the things
and people ho comes against. He toups this off with industry and language:. .
ability among other patural aptitudes. On the debit side and meagured against - . .

the. best, hs is a bit shy of mmor and porsonal understanding in some situationa,

qualities whith nltigate noro against acceptability than Job competence.

SECTIO08 D. SUITABILITY FOR CURREIT‘JOB 1N ORGANI! ZATION

PIRECTIONS:  Yeke into account here everything you kno- about the individual, co.productivite,. conduct an the job,
pertaaeat perzonal characteristice or habits, special Joefeits or talents....ond how he fits in with your team. Com-

pste hin with others doing similar work of ahout the sane level, "

Vo DEFINITELY UNSUITABLE « WE SHOULA OL SEFARATED
SBOULD WOT MAVE ACCEPTED HIM IF 1 HAD KNOEY SHAT 1 ANO® woe

2 - OF DOUBTFUL SUITABILITY..
3 . 4 BARELY ACCEPTASLE EMPLOYEE.. BLLOW AVERAGE BUT WITH NO WEAKNESSES SUFFICIENTLY OUTSTANDING 10 WAR.
7 RANT WIS SEPAZAT,ON .

4 . OF TME SAME SUTTABILITY AS wOST PEOPLE 1 'XNOW IN_THE ORGAN)ZATION

RaTing ¥ - 8 FINE EWPLOYEE - MAS SOME OUTSTANDING STHENGTIHS' R

wowait Bt AN UNUSUALLY STRONG FERSON IN T48WS OF THE ®IQuIREMENTS OF THE ORGANIZATION

. ? - EUWCELLED BY ONLY A FE® ™ SUITARILITY FOR® #DRK IN THE ORGANIZATION

OTMER POSITION IN TME ORGANIZATION? CX ves [] w0, o oves,

;S’YNIS ;:DIVIDJAL ALYIER SYITED FOR ®ORR IN SOWMC

APLAR 188 2

4 Subject 1s an all around performsr eapablesof a primary, im place of
his present secondary, responsibdbility, .

SECRET e

———
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' i B ;.‘. '-', L. 5 :”_ﬂ‘ﬁ L , ('h:n 1 lle 'll oL, MM" A ‘
\ - % F1.NESS REPORT *(Part 1) xiQ,TLNf*r';AL.‘ S IR R ]
= — T nSTAUCTIONS . 1 | :

PE S LN ——

('onnall cunrnl natenctions lo' co«pl- ing this '090'

PN THE, Nlﬂ'ﬂﬂﬂ-‘\ll\i N'lli‘ﬂ,

!"W ™mee SL”I')IVIV)R Thas lrpor! ln a vrlvulv;nl communice lmn lo your umnvilov. and to nm\vnpfh!t cateer monsge. . .
% 'IIIIV"Y!&Nuho-nIQ'hJI,, - :

lny qufulaoﬂ.

mint and oe

. Jrated t»lu, 3
-, to he r'm:h!'d only allct Hw . *
\hold aned ¢ndpliete altes the 904 b L 7 )
. ) . roe-plphd o4 for rd«l e th- ¢ » N .
¢ [Section G — D - .‘r.cgsgy. T 1 .
(Lest) (Pisat) - (¥iddle) 1. 0ATL 'OF BINTN 'R " fe. SERVICE OESiGh :

V. samg

SRS S e ES N ) S
| "lolc"f.ll, - .

[ nnoo connu oy Turs wirorr (lIncluasve deotes) ’ -

1956

’ lo_;v'l_ g -néoony c;unn, Kl l\tull--_l-'-luvul‘uloc . sviciaL (Specilty) . . R
. (c".‘. O.ﬂ.) B ARNUAL" llullll‘LIIQI'-l-';\"ll/_ . . L - - ’
SECYION P, CERTIFICATION

CERYIFY THA® THIS REPORT FEPRESINTS MY BIST JUDGIMEINT OF THE INDIVIDUAL BETING RAT(D
JUPLRVISOR S OFFICIAL TITLE

1. 108 et #atim. |

T s sard B TVPLU OR PRINTELD NAWE AND 3IGWATURE OF SUPLAVISOR|C.

15 November 1956 | EDWARD MARELIUS . CHIEF, Soviet Branch
) 2. Fnm Y~l l-rv:[omr qlrnc-AL I AAVE RFVIL®NED THIS /{PORT anp HOTID ANY DIFFERENCE OF OPINION IN ATTACHED WIMO.
A s DaATE - a. 'VP(D 2R PRINTLD ‘CAU‘ AnD SICNATURE OF REVIEWING (€. GFFICIAL TITLE QF REvIR®ING OFS 1CIAL

- 21 'Hovember 1956/ °'’'¢'“‘ W, LLOYD GEORGE Chief of Operations

SECTION 6, -:___ ESTIMATE OF POTENTIAL

1, POTERTIAL TO,ASSUME GREATEA RESPUNSIBILITIES

IMRPCTIM%: Considesang others of his grade and type of assignment, rate the employce’s potential to assume greater
Thank in terms of the kind ot tnponumlny encountered at the vnioul levels in hu kind of

responssbsfstses.
Jwork, . e PR . . - - e = o o e
z . 1 o ALREADY ABOVE V“[ LEVEL AT "1 ICKH SANSIAC‘IOIV ruronunnc! CAN [:14 (l'(CY!D N
- 2 - MAS REACHEID THE HIGHEST LEVEL AT WM{iCHN SATISFACTORY rtnrouumct CAn OF EXPECTID
. 5 % - MAGING PROGRESS. BUT NEEDS MORE TIME GEFORE ME CAN BT TRAINED TO ASSUME GREATER nuronsnoaunn .
i . 7 4 - READY FOR TRAINING IN ASSUMING GREATLR RESPONSIDILITIES .
$ o ®ILL PROBABLY ADJUST QUICKLY TO WORE ALSPONSIOLE DUTIES WITHOUT FURTHER TRAINING -
B . RATING $ - ALKEADY ASSUMING WORE HI‘.S’ONSIBILIVI(S THAN EXPECTIO AT HIS PRLAFNT LEVEL . B
‘ N NUMDER T - AN EXCEPTIONAL PERSON WHO 1S ONE OF TwC FLB #n0 SWOULD BE CONSIOERED FOM TARLY ASSUMPTION OF MIGHER

LEYEL RESPFONGIBILITIES

2. SUPLRVISGAY POTENTIAL

B ves M

DIRFCT IO -

Answer

this question:

SUITAMLE TTAINIXG,

mswer is YES, indicate below your opi

uun; sn the "sctual™ column,

11 based on opsnion of his potentisl,

this person the sbility to be a supervisor?

on or guess of the level of luprlvhory‘ shility this preson will reach AFTER
Indicate your opinion Ly’ pliacing the number of the descriptive sating Lelow which comes closest

to eapressing your opinton tn the approprinte column. If your rating i based on obsreving hid supetvisc, note your
‘note the rating in the “potential® column,

If your

HiS SUPERVISORY POYINTIAL N THIS SITUATION

QO - HAVE NO OPiINION ON
" PT: -
°l’:."'."( 1 - BELIEVE INDIVIOUAL WOULO BE A WEaX Szr'(!vl$0ﬂ 1IN THIS K IND OF SITUATIOw
” NUMBES 2 » BELITVE INDIVIDUAL WOULD BE AN AVERAGE SUPERVISOR IN THIS KiINO OF SITUATION
B 3 - BELIEVE INDIVIOUAL WOULD BE A STRONG SUPERVISOR IN TMIS SITUATION
ACTuUAL POTENTIAL: DESCRIPTIVE SITUATION
j s 620UP ©bOINSG Tt 888IC 108 (truch Arevers, stenographers, techrictans or professional spe.
K 2 craliots of various kinds) entat CONTACT WiTh I1MNIOIATE BusONDINates 13 P8dquiny (First line
: supervysor - )
. 3 A Q80UP 0F SUPESBVISONS EwO OSIBLCY Tul Basic s09 (Second line supervinore)
- 3 S S8TUP, QMO MAY Of WAV wOT BT SUPERVIBORE, FNICHM 3 SEIPORNIINLE FON B8R 08 PLANY, J88aAmIBATION
asd tovice (Esecutive level)
3 ongS CONTACT PITH +MuiDIATE $0BOMDINATES iS5 NOT facluin?
> T T
N 3 Sntn IMMZOIATE SUBOEDINATIN: ACTINITIES AOE OIVIRNSE AND NEED Cas8Efys COSOOINGTIDN
* - -
3 Swle 1GMEDIATE JUBOSTINATIS 1RCLLON wludids OF Tuld OPPORITE S0 ¢
: . . '
. . Svrete (S . ify)
. RLPLAL .o PREVIOUS ECTTEIONS . .
: "‘7::":" “5 (Part ||)o' FORMS €% AND 4SS waeiCa SECRET -~ Potcnllul- (X1
.

ARf OBsOLLTL.
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' R L ’ L @ven Folled FAy- T S

S INTICATE TnF APracuiNATL Nu ! WONTHY Thi “RATED (WFLOVED waS &(fw “w ovous suPLRVISION

twmx‘vs CC!C(I\A!G ’0"!"!‘

Subject has a high all arou.nd potontlal. Uith renpoct to auporvlaion, .
belov, ‘he. tends to support aubordinntos from his ovn enérgy rather more than
to biing Ahe - along the hard vay, ‘and a bormal tendency to-avoid the. categorloal
°no® - botb t.ondencloa ouuy corrocuhlo. - 3

2 . - . . ‘.

STCTion W, TR P T " " —1

!‘ TRAINING OR.OTeER olv(xoﬂltnln ll'(llﬂcct lla-\(o t‘l ‘Tt moumqu . .

Routine refrésher training és appropriau. L . o

. . e . - - B

2. WOYL TO 81 TAKEN 18970 ACCOUNT 1M 1NDIVIDUAL'S FUTURE ASSIENWENTS

All pormal. No limiting factors.

OTMER FACTORS. INCLUDING PENSONAL CIRCUNSTANCES.

-

'SECTION |, OESCRIPTICH OF INDIVIDUAL - .

DIRRCTIONS:  This section is provlded a8 on aid to describing the individuel os you see him on the ;ob. Interpret
statements’ thet #pply in some degrce to most people: To

the words ‘On the poge below are a seriea ef
the left of each statement iz @ box under the heading *category.,” Reed coch statement and

category number which test tells how much the statement apolies to the persan covered by this report.

literally.
irsert in the box the

"MAVE NOT OBSERVED THIS:) MENCE Can GIVE NO- OPINIOW 43 T0 ¥0& Tuf OESCRIPTION APPLIES TO ThE
INDEVIDUAL i
THE INDIVIDUAL TO TN 28T PASSIOLE DESHIE )

. APPLILS TO
CATIGORY NUMBESR T« APPLIES TO INDIVIDUAL TO A LIMITED OEGRES ' [
9 < APPLIES TO INDIVIOUAL TO An AVERAGE DIGREE :
4 « APPLILS YO INDIVIDUAL TO AN ABOUNVE AVERAGE OIG.((
3 + APPLILS YO lNDlVIOUAL TO AN DQUTSTANDING DEGACEL
CATESORY STATUMENT CATEGORY STATEMENT Catgoony STATIMENT
' T, ABLE 13 S&1 ANOINER‘S 1. mas nign 3YaAwDANDS GF ! 21. 18 CPPICTIvVE ' BIBCKS.
‘ Poi1ml 27 wite 5 ACCoImPLISuwEn T l' 'WIONS I Tw A330CIATES
2. CAw waat GilisIONS ON MY 22 TMPLEEaNTE 0LCHBIONE et.
‘ 0wy Wedw BLED AeIES L T amans amarwarery 3 GANOLEDS OF O®n PRELINGS
- T, ACCEP TS REIPONSIBILE- .
s 3. RAT ImITIATING [. vees ) 3 23. 1% THOUGHTFUL OF OTmEas
4. 19 ASAMLYHIC '@ M S Tuiwa- f C aaeits wis 2Ee PRSSSRL
5 ine 3 4 ' 18 cenons L 24. vomay WRLL wed ¥
s i3 CoORITANTLY TOO® 1S, sgtranss strL 70 spege. 2 S1EPLAYS tatwt
5 NP ANIGLEOGE AND DE8S ‘ Yigiow ‘ 8. 0 LAY Jupate
] . -
D 8. ewoes wagw vy sene 16. 2018 w3 JOS witucoyr !
+ 3
‘ l s38r3vaANcy 5 STacue-SGPPORY ‘ 6. FS SECUMITY COmSCIOVS
{ - s v
I 2. cam 617 avows ®iTu PEOSLL 17. €omty ys Bite BoLLTiONS 27. 13 veasating
5 19 PRIDLAIMDY 5 . B
5 8. mes wisasy rom sacvs 5 10. 18 ovstevant 4 8. :":u:::::"” ve come
NITY IR
S o] 9 961 Tmimes sdee 5 t9. Twimas crzamy L 2 ::::‘;:A::: ::::f: o
> : 22. l2wPLi1 S 233riNmtars 30. 0OES MOT MEQuUiNL 3TNARNG
ix 1C. CAw (2l %1 ts KwiARe™ Cits 5 ®itmie SLLO8ARLY viet 5 AND COMTiNGOUS SuPC®are
+ < Liwevy - Siom
-~
N

~
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FORM NO.
Ys5a . A A«SECRET

e | SECRET . .

TR L (Whem Pitled Ba) ey -

‘ o Fm'o .n\m’cssl‘n;?dﬁr T

A 4
id 1e no olluun -ul‘uuen of puunucl.

IHSI’WCNOIS
Cea- nruhd by Nie day-to-dey activitise. 11 thia hfdlvld-
salt nnlonl hdd ‘atm one’ t..lnhn. wal Mae boen wades your u;vr'dclon for feas thon 30

the initistion ané teaninittal of thie n.ou u heod: d-n. you - -ul colldborate, it ‘practicedle, with Ais
w-rlcl.. . . ptorlv.o upovvluota to pake’ lull the 0oporl.li lceu'-lo
N 5 X . : amd eouplolo‘ ’u--vy n-puuulur rost .
10 I™® FIRD' &?ml'l’l- Nead ‘the- entice -fore ‘defoce c-uvnl auncr éocr. 1t ie aseumed lhol. lhuu‘hovl Mu"
uno n cmlon omy nu As :ho ouporvisar sho’ N *n undu youl -vpuviuon,
o, .supervisory naponubllul-l R
fons o f An work, so ihdt in o gone’

10 M PIRLD Atwivt *runva o Pe¥SONYIL OPFICER:

: by froquent
etal say Ao Rnowe where Ne stands,

‘and one lbo—loh of nuvnou e -

#trengina, weakinessed,
+ s v ]

IT IS OPTIONAL SNETNER Ok MOT TW1S FITNASS REPORT 1S SO TO INE PERSON BEIVO BATED

: . SECTION |
LEAVE BLANK » FOR‘NEADOUANTEISS USL OnLY

Jacques Richardson .

4. omapnr 3.0 STATION DISIGNATION (Cunuu .

GS=14°

1. DATL OF simTu |2, SEX {3, SERVICL LESIGNATION

20 Jan. 1924 M| DI

7. PCA10D COVIRIOD GY ™13 REPORT {’lu'lvllv. dl"l)’
' 17 February - 30 September 1955

"SECTION Il (7o be corpleted by field supervisor)
1. CU"FN’ POSITION 2. OATL ASSUMEID RESPONSIDILITY FON POSITION

Chief,| 19 February 1955
STATE THE SPECIFIC AISICAWENYS OR TASKS MICH ARE TYPICAL OF THOSE GIVEN 7O THE EMPLOYIE OQURING TWE PAST THREL
1O SIX MONTHS (Last in order of lreguency) L
‘Ae  As Chief of Operating Bases :
1. 'Manage and direct all operations ngainst target a.rea, and monitor productse
24 &xperﬁse system of development and exploitation of operational leads.
Je Supervise proper adninietration and support of operations, including finances.
Lo Conduct or supervise. effective liaison with other CIA elements, with other
Govermment agencies abroad and, when appropriate, with representative of
other govements. .
Be A3 Senior SR Division Officer in Area:
ls Consult with or advise other CIA and non-CIA units on target area, government,

.and IS characteristics.
r Make available to other CIA and non-CIA units area apecimsts, as required,

30 »36]5@&’5‘.2)4::4" 1955 .

SECTION 11l ¢Zo be comaploted at headquarters only)
m‘ﬂ'or CONPLETE . FOR HEADQUARTERS USE ONLY

. AUTHENTICATION OF REPORT AND SIGNATURES
2. NAME OF REVIEWING OFFICIAL IN FIELD (True)

1. MAME OF RAT{R (Troe) .
Carleton B, Swift W. Lloyd George

3. THis Repcav (X} was (] was wOTY SnOWN TO THE INOIVIOUAL BEING RATED.

3. NMAME AND SIGNATURT OF ADMINISTRATIVE OR PCRSONNEL OFFICER AT KEADOUARTERS
AUTHORI ZED TO AUTMENTICATE F1TNESS REPORT AND 31GNATURES .

4. DATT REPORY AuTHiEN.
TICATEDR AT NQS.

7 Nov. 195S K
| Do\../

CONPLETE -  FOR HEADQUARTF ~SE ONLY

ar”

1 SEF g
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i L L ' ' SECTION 1v . .

\’ N & ction 1® P'--ulod ‘es sm o1d 4n de.eubln‘ the individual. - 19-: coeplion 1- not levoradle or unlavciobdle
ite wmosning in :olulon to a pnrnc-lu job oF sbeignwest, “The doocn’nvo worde arve lo b

~ On the. Lo/t Aoad side of the page bvlo' sre @ serien of statesenta lhal o’ply in iome 2!0‘"0 te ot people. On

- P the nghl hu'l side ol the page are four major cah‘o”-- of dntruliouo The ecaie Bithan oach category ie dis
- T Jvaded inte M ve soail dlac this l' to allovw you to -no Iaandn“nc“ono if youw so-desire. ‘Leok at’ the atate.
L ' -nnl‘ on INe 1280 o thea ehul the cnu‘or, on‘the rl.m vhuh bcu tella huw such the siatement spplies 1o the pors
T ".on -you 8@ roua‘.. Placl-‘ u° in the **Not obnornd .- t-l--n seane you have ro opinion on ‘ehother o phrase
"X in the “Does Not Apaly" t'ln-n Ll ne lhﬂ 'oc ‘Aave the doldnuo oplnlon

i u-p“on to em individual, .

rl.u..

. 'that the description ve ot . L

ot oif suited to the: lnduldunl.

. S = Ror T-ooes \PPL I
. - oee NOT LIMITED ‘REASONABLE | ABOVE AVERAGE | -OUTSTAND ING
SERVED | APPLY . DEGREE DEGHEE- DEGREE . DEGREE

CATEGORIES: . . -

STATEMENTS - S ,‘x“a
APPLIES TO A | APPLIES. TO AT| APPLIES TO AN[APPLIES TO AN]"

ASLE TO SIC ANOTHER'S
POINT OF vite.
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b d

PRACTICAL.
F .

« CAUTIOUS IN ACTION.

X

A 000D RLPOMTER OF (VinTs.

CAN MARL DZCISIONS ON NI3 OWN
mEy ACE0 ARISLS.
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1
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) 0. HAS BENSE OF WywoR. [ ] l ] [ l L:><: I ]
10. ino-:vla(u 10 SEER ASSISTANCE. l l i» l ) [ ] l
S O S O T
12. Can GLT ALONG WITW PEOPLL. I T T 1717 1T D>adT17T1
V2. utwomv som racts. ] 1 ] [ 1 |
] e cers mines vone. [: ] a 11 [ ] T
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1o Can COPE B1TH EMERGENCICS. T T T°7 7 T 1.
T ey satar L1 I 1 [ ] X
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Is. WAS PIOL RANGE OF INFORWATION. 1 [ | T ] X<
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8. CAN Tuins On N.q ’|.". . (

27. COWES uP BifTw. BOLUTIONS TO
T PROBLEYS. -
26, $Tt@uLaTiNg 70 ASSOCIATES: &
srane PLuG™. )

9. TOuGH MINDED. -

0. OssEavan?,

P30, caramt.

32. CLEAR THINKING.,

. . 3. COMPLETES ASTIONMENTS WiTnin
- ) ALLOWABLE TIME LIMITS,

34, TVALUATLS BELF REALISTICALLY.

33. PLLL INFORMID AOOUT CURREINT
[ATCIEO .

3e. OCLIBERATE,

ASSOCIATLS,

38. IMPLEIMENTS DECISIONS REGARD.
LESS OF Own FEELINGS. -

3. THOUGHTFUL ©OF OTHERS,

* § 40, WORNS PLLL UNDER PRESSURE,

at DISPLAYS JUOGEMENT.

= - . 43. GIVES CREDIT WHERE CREDIT S
-out. .

43. HAS DRIVE.

44. 13 SECURITY CONSCIOUS.

49. VERSATILE,

48. NIS CRITICISM IS CONSTRUCTIVE.

4. ADLE YO INFLUENMCE OTMERS,

48. FACILITATES SMOOTH OPERATION -

or nis orrice.

49. DOES NOT REQUIRL STRONG AND
CONTINUOUS SUPERVISION.

[

l

I

l

1

[

[

T

1

, : |
3. EsrEcTIve 1w Discussions witw | I
' 1
[

[

[

l

l

!

|

l

l

[

I

30. A GOOD SUPERYISOR. l
SECTION ¥

A, WHAT ARE HIS OUTSTANDING STRENGTHSY

Capable operations officer with broad understanding of Soviet problems.'

8. WAT ARE WIS OUTSTANDING WEAKNESSESY

s’ '
et
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(%Noa Filled In) _"“- . . ’
NGLE STRENGTw O SLAaNfSS OUTELIGNS Ale I8 CORSIDENATIONS:

—~
[3 1aDICATL IF YOU THIRK THAT 4

N s et i e

D. 00 YOU FPECL THATY KE REQUINES CLOSE SUPERVIZIONY XX Jso [ Jves. o ves, envy

L. SHAT TRAINING DO YOU RECOWMEND FOR THIS INDIVIDUAL?Y

'
. - i

T F. OVHER COMMINTS (Indscate here general tseite, specific habsts or cheracteriatics not covued ejaevhere in the

report but which have . bearing on effective utslisetion of this perason):

SECTION vi )
Plece * X" in tAhe sost eppropriste box under ‘subsections 4.8,C.40
C. DIRECTIONS: Based wpon shet he Mas:asid, Ais actions, :
and eny others ladtrathnu. give your opinion of this -

T person’s sttitude towird the organisation,

; Read oll descriptions before rating,
DIRECTIONS: Consider only the akill Dith ehich the
pesrson hes patforaed the duties of his job end rate
bio eccordingly. .

[T 1. cots noT pemronu DUTIES ADEQUATELY: WE 1S [T ] 1. was an ANTAGONISTIC ATTITUDE TOWARD THE Omcan. § _ .
INCOMPETENT, ' JZATION. .®ILL DEFIRITELY LEAVE THE ONGANIZATION L
[T 2- sameuv aogouate 1. PERFCRMANCES ALTHOUGH NE AT THE FIRST OPPORTUNITY. o

MAS WAD SPECIFIC GUIDANCE OR TRAINING., NE L] 2. was $TRONG REGATIVE ATTITUDL TOWARD ORGAN:ZA-

OFTEN FAILS TO CAGRY OUT RESPONSIQILITIES - TION...IBKED BY RESTRICTIONS.. . REGARDS OWGAN-

- COMPETENTLY. 1ZATION AS & TEUPORARY STOP UNTIL WE CAN GET-:

[ ] - renronus wosY of #iS DUTIES ACCEPTABLY: OCCA. . SOMETHING BEYTER.
SIONALLY REVEALS SOME ARCA OF WEAKNESS. [ ] 3. TENDS TO mAVE Aw UNFAVORABLE ATTITUDE TOWARD
THE OAGANIZATION..Q0THLRED OY WMINOR FRUSTRA.

- [ a. renroans outies s a TYPicALLY COMPETENT, ) 7
X CIPECTIVE MANNER. . TIONS: . ®ILL QUIT IF THESE CONTINUE. :
"] s A FINE PERFOAMANCE: CARRIES OUT MANY OF KIS [ &- w18 ATTITUDE TOWARD THE ORGANIZATION IS INOIF.
- . RESPONSIBIL ITIES EXCEPTIONALLY WELL, - FERENT. . .NAS “WAITY AND SEE™ ATTITUDE..wOULD
BXX] 6. PERFORMS #3S ODUTIES N SUCH AN OUTSTANDING i : LEAVE #F SOMEONE OFFERED MiW SOMETHING BETTER.
b MANNER THAT ME §S EQUALLED BY FEN OTHER PERe [[] 5. TEwDS_TO WAVE FAVORAGLE ATTITUDC TOWARD ORGANI:
SONS RNKOWN TO TWE RATER. ZATION. .WAKES ALLOWANCES FOR RESTRICTIONS 9
IS THIS INDIVIDUAL BEYTER QUALIFICO FOR WORK IN SOME 1POSLD W'Ivtuuc. FoR oncmlunou..v:lns .
|g ‘ i'(.. F YES., WHATY In TERMS OF A CAREER & THE ORGANIZATION. t T ,
oTnen sntar " - ' ' BOCX] 8. OEFINITELY MAS FAVORADLE ATTITUDE TOWARD THE -~ ¢

', ®,

- ORGANIZATION. .BARRING AN UNEXPECTED OUTSIOE -
OPPORTUNTTY. WILL PROBAGLY ENDEAVOR TO wALE A

s CAREER Ix THE ORGAN(ZATIOW.
. l , 7. MAS Ax ENTHMUSIASTIC ATTITUDE TOWARO THE ORGAN.
S2ATION. . ®10L PRODABLY REVER CONSIDER WORKING ¢ X

’ ’ ’ . ANY PLACE BUT ih. THE ORGANTIATION.

s

DIRECTIONS. Conssder everything you know aboot thje .
pounn e --N-‘ your seting..e2ill in job duties,
conduct on the 100, p-nu-l charactoristices or
hnblu, nd apecial defects or telents.

DIRECTIONS: Considaring others of this person‘es grade 0.
and type of essignment, hoo wowld you rate hia on
’oluualuy for weption of greater responsibili.
ties noraelly indicated by promotion. R

[CT] 1. waS REACHED TME MIGHEST GRADE LEVEL AT WNICH (N E
SATISFACTORY PERFORMANCE CAN B €XPLCTEO.

DEFINITELY UNSUITABLE « wE -In0ULD 8L uunno.

B -

"] 2- 18 maninc PRoGRISS, BUT WEEDS MORE Tiwe in [ o of voverrn SUITABILITY. . WOULD AOY NAYE ACe s
- PREISENT GRADL BIFORL PROMOTION TO A NIGHIR- - i CEPTLO Wiw (F_| HAD NNOWN WHAT | KNOW AOW. . R
. GRADE CAn 8L nECOMITNDED. INS PN s PR TR 11N FACTEFTARLE LWPLOYEL..DEFINITELY BELOW . LT T .
T D 3. 18 REaDY TO. TARE ON RESPONSIDILITITS OF. TuE AVERAGE BUT 81 TH MO BEARNESSES SUFFICIENTLY A . -
- _MEXY uiouEn GRanC. our uAY NEED. STRAINING 1% OUTSTANDING TO WiRAANT WIS -SERAMATION. - R e
- . towL ARCAS. - . C3 e » TYPICAL [MPLOYEE..MC DISPLAYS THE SaNE sunn- - . T
1 o ¢ L PROBABLY AnJusv QuicKLY TO Ynt goyg. g SI1LITY AS uosv ov h-l: rlo'u L] luom W ™e 1
* - REIPONSIBLE OUTIFS OF THE WERT WIGHER GRADE. RIS .

15 _ALAZAGY PERFORMING AT Twi LEvEL O g nexr] [ 4. [MPLOVEL - HAS SOME ouuruuu .

L. anin cnu. T 3 8
R A E:] 0. AN ucuno-u PLason -uo r's. ont oF T™e ree . [: 6. AN uwsuuu $TRONG PLRSON In tewus oF ™ME - f . ,
e — ™o INEULD s co-swum fom-rap 1. aovanCE. T MEOUISEMENTS OF- TuE, OmGanIT IaTioN. .
R - iKY, . . Eq y." 0 BY_ONiv. A rEw in SUITASILITY 70R SORK’ - .
I . S IN THE OBGANITATION. L - R :
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SECURITY tuFTRMATION

PERSONNEL EVALUATION R'smr‘ ~

1
1]

. — ’ ., hnc 15 lhvou(ki will be Cong: 'ttl br Adalnuuuno or Perecanet o”.:"

24 mawE (lesty. - isitens L imigaiey fr. seage Jaerditiom y"“,- N : .
. _ mm undson - .‘J\r:’n“”cé e ‘l‘§_’ ‘; i e B SUGEY.Y Y I O — = - )
RAFCLLIE S ' 'sTace ¢ invlglon BRenis ’ S L SR e 18, f‘ tcuu STATION
Jj—nop_ i -__salt i e TTTURN SR . ]
9. PEALOD covtato T auon R LI n:m""‘ N : _.
From' To LI nieian 2] aanual ' D Speclel
| ‘L,a;.- T resssignment ' :‘_’] lcuulgn-ont of Supn-l'o' ) T
<

Itome 7 (At.-‘h 10 -ill be coualt oa By the 'oruon evilested
Yo LIST YOUR MAJOR DUT!ES T lm,\lnl‘E‘OlDlﬁ OF (MPCRTARCE, BITH A un(s OESCHI'YIOl 0' IACH

omiT llpOl. o;mcsf

la. Manago and direot. tho sotivities of an cverseas oporating ‘brench

4b. -Asaist the division oilaf of oparations in- the plaming of now anl continued oper'ns.
Se Ammdiﬂmmdummlmnmpoﬂof brench and fleld

muon aotlvlttoo.

L | e Tio e e aonostie sctivities bravch. o
' of tidoe’ bremed, insuring 1) oonumxiv of

b. Develop and manage oparationsl pro
e treatpont by qualified personnel, (2) meaingofntcnigemo requirezonts, and
v ] (3) sxpeditious movemsat of finished intalligenes.
" lo, Multilateral liaison with otior olements of- CIA, the covment. and torel@ I3s.

8. LIST COURSES CF IISYRUCTI‘C IJQILETED DURING REPORY Pll!k?

Dnc Completed

e T ) Name ‘of Course . Location — , Lcnyn‘e' Cpnuc .

o o Oanmmomge (o) -~ vashington - . 3 wesks 22 Juary 1954
' : (madditicnhthednuasMoatedinWahow,talmgiwa)-bourlmt\maﬁtho
Lo Oxnmo(adwmdpbasa)appmulyemyaixm)

:, 9. In UNAT TUPE OF WORK ARE YO0 PU:mARILY nnursr:n?I an prins A ) 28 8:s
! agnt I could o us .68 omgswdcxmqneai hasbaw!vmspon-
{ bﬂfﬁ?ﬂ mamgeaﬁw fggrig reoe:’xn Y’Gﬁrﬂ

_VF OIFFERENT FROM YOUR PRESEWT 4I9, EUPLAIN YOUR Cuaitie:iiations n"l?nr uonzocc. suiLLs), .
My work at headquarters has becoms Somowhat marcowing in that I am losing langwage
abdll{ties arnd- opportunity for direct mtact s:lth romm -

10. -
3 July 1954 : A\M/
DATE SAsnature

Itema 11 through 18 will be completed dy Supervisor

f12. BRIEFLY OESCRIBE THIS PERSOU'S PCRFOAMANCE ON THE MAJCR 2UTIES LISTED TWIER ITEM T ABOVE.
Richaxdson is a. supericr officer in the perfornance of his duties. FHo 18 efficiemt,

precise, and energetic, = brings considarazdls im{ination and foresight to the

operational problems confronting him.- Ris ceacept of staff organisstion and

responsibility is of a higx caliber, In haniling persccmel, he is perceptive amd seriouf,

and His judgment and motivation are of the highest qualiiy.

iOver)

T roa ®o. ) o
e Y151 ~ SECRET -—
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SECURITY InfomaATiOR © T

1. e ;11! n(s';c; 3 }uls '(lscu Y '(llOIIAl(( on rl(s(-l JOs8”~ losv poruc(npgv qoco on ouvsvnuooucl

© . Shis offieer han been outotending as a staff ofneer. 8:") u wmaua.‘lly talenM S.n
m‘balaﬂ'éinx ot Juriadlet.ionnl ‘equities, This ability mf}gcta ‘a brosd: caupomoe,
wmr,mnah&mmtbomtrudaoutonnithﬁmmm. .

I. eu lnAf Asr(cv 00 '(avoallnct :novco vnps 'll!Ol co-ct-vanv: (l'our OOI "SEAF ln'novlilulv

- This officer's davotidd to his dutios and professicndl convicticns sametings
. hdn towerd infloxible declarations of position, This fault, a minor one in officers of
m!.darablo potantdal, i1l be corrected by hmased respwibmty add azpcrunoo

ineaincnm-

“fle. COMMENT On THiS 4(:501 3 Aaitlvv T0 mandLL catnvzn l[SPOlSIGI;!'I(S NOW ORIN THE FYTURE.

This mimumpmdtwwmtmmrorhmanedmibmm hcmmd
or staff dutiess / ‘

13, 4R€ THERE OTHEA OUTILS WHICK BETTER SUIT THIS PERSON'S QUALIFICATIONST (Recommend sppropriste resssignaent, If
T possidle.d

Richardson is presontly well placed, 'Soevpom;

M, L 1LY YRAINING OR ROTATION DO YOU RECONMMEND POR HI|$ PEASONT

ﬁedeaat‘ttminingmdanoldaaaimt Bothmplmedlnﬂwmxteixmtha.

17 V% PERFORMANCE DURING REPORT PERIOD WAS BELN UNSATISFACTORY, THERE 1S ATTACHED COPY OF MEMORANOUN NOTIFTING Ti$
. PEASON OF UNSATISFACTORY PERFORMANCE.

Tols PERSOMNEL EVALUATION REPORT MAS BEEM DISCUSSED ®wITW THE -PEASON EvALLUATED, ADDITIONAL COMMEMTS INCLUDING

i8.
VCO.‘IIEIY ON 1TENS -7, @ AND 9, ARE SHOgM OELOS UNDER ITEM 20,

¥V oafe 3 N yisoa
3.1 PAYVE REVICWED THE ABOVE REPORT, (Comments, If any, are shosn |
21 ,mJL Pal'a _ I
0ATE FFICIAL

23, CQWMENTS: (If Recessery, asy b Continued on reverse side of cover gheet.)

L e e ey
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STCURITY InFORMATION

PERSONNEL Evﬂiun'lcn REPORT

ll-.u l lh:o-‘h s-wsll ln \mnlu by Adsinistrative or “Perscanel Qfticer |

1| u-( . (Lun B (ALY .t‘u:) 2. GRaDL LN A R R AT | !nu

W ' .7 ‘;ﬁ:"‘!‘iﬁ'&'ulslb;a‘ u’ﬁ?"n‘u o im‘.'ﬁﬁ?%’f’* ,‘ 1‘57"?‘?‘.;.5?‘(':1';'szl'.W_l

: 9 “PERIOD c’éﬁua  oeear - )
. fros S 7 S . —@1—11-.0 ' glnnuﬂ :Js'0¢|l| .

" 1 s o s L EX mane . e
SR KIS 0' I(WH‘ S

Reans! gn-on\ c' Supon tsor

[:hnﬁp»ni" . N

’loud by, the porsan ovol-n"d

n\;zs

lr.-u 7:»...» 10 wiil Yo Ede

“{ecnnel, g. Adapt chmging fiold aitustions and protilans- to tho orpanisation and oporae

1on activities wvith amromriate branches, -intardivision activities with armromriate
divigions, esnior stal¥s, and elemwnts cutaide NP and CIA, 0, Détormine the Mtabﬂit*
Mmmwml,mﬁmﬂmmwmntmmumdimm pm-aaml,mnamavai.
able incurient porecinal en lean. basis to othor: divisims eto, £, Apportion the opera-
ticnal and adminiatietive workloads within tho branch ascums and dasks, axd their pere

umnfumhmm:h,mkiwthotwnnchhoatmthsmedsoftmﬂoldszaums. h.
Review cmummslymmuimntampmdmun brancn,amm-nut thea cloarly to
the—fieldy————

8. LIST COURSES OF IISYR»\NC‘ CCMPLETEO OURING REPORY N.'RNO

tenzth of Course Cate Compiated

Name of Course tocatlion

Tﬁu(fmmasfm'fdfunumomdeWNpm).

l

™ wnal IVPL OF .‘trz “EOF I nlu %‘ww' mmmoryamlin l‘ﬂcm.
d"’é’ dpeird The cnly

mmww Hord wwcm'rwwwﬁ“ww‘w% PahiMtatrative ros-
pmaihuiueccraumcthn'domtmblo bin. to bo a purely operational individual.

wﬁm%t&mﬁmtdt‘nh@i&mmmﬂi&emnwmd i
Lol 3 o

10.
22 Ootober 1953

tart

SIGNATURE

d% " SupervTbo ‘s BERS U TR 10A LObRAEILY S, '!:M'M 35 o Lotal "oc BY authore
}mmmnmmxummmneum. b.wmmwmmjoctdov-‘
elogment. c. Dotect axd explaro potential oporetional leads, d. Coordinate intra<divise|

If it were possible to carry loss of en adrdnistrative load, I would ‘enjoy dsvoldng all of -

‘

lTtesn I} t‘rau‘b 18 will bo comploted by Supervisor

110 BRUEFLY DESCRISE TIs Presin'y PERFORMANCE ON THE BMAJOR DUTIES LISTED GNOER ITEN 7 ABOVE.
During t49 period Hpe Rlchondson a8 promoted DO o 7 bruich Cdef to
Eranch Chdef, in recamnition of his extrasoly good por:ormsnoo. Kot encush time
hag elapsad to be allo to gvaluata him fully on all aspoctsd of his pew peaiticne
llowovor, ks handling of the izwach has Leen umisually good fran nmnscam.t
paint af viow «nd there 18 overy reason to believe thut in the plamin: and
diroction otqamk.uw.lacuvidosﬂn aanelnh standard Wil provall,

u'?xgi 3-131 - " SECRET ] - vers o
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12. tW BRAT RESPECT 1S THIS Piasom’s Pearoneance LRI aoo~uoiv poTICLAGLY dooo‘ou ouTITaNpinG?

Ho 19 a pod ormn.leor xd a good” lmmr. e 15 motiixiianl and thomud\ in hia

s phmﬂm;mdmporvhd.motmbaumuwncuvima ‘w110 at the a0 tinohe

mintuing close ad sipatiotic ralaticns \dth his cubordinates, Mia umnm
of then mnd of thiolir pordonalitisd and provle:s 16 citstandin~,

13. On ®nAT ASPECT OF 'll!OllAlC( SROULD TN1IS PERSOW co-cc-vnnv( LrroaY '0! sELr lnrnov(n(n!r

~

Hedzouldoonﬁm ummmmmormmmumdmm -
prosodureds

1¢. COMMENT ON THIS ![lsbl'i ADILITE 70 PANOLE GREATED RLIPONBIBILITILY n0® OR N THE PUTUAL. s

flo 43 wll equippoed to odvancs tirouh incroaaing lavols of Ww.

B [

19. ARE THERE ovn:a ourcts wniCn BLITER SUTT THIS PERSCR’ 5 ouallllc17|0nsl (Roeo--ond approprlate 'otulfgnntnl, it
poessidledd

¥oll placod &% prosent,

16. WHAT TRAINING OR ROTATION DO YOU RECOMMEND -FOR ‘TAIS PLRSONT

~osignment to o fleld position in the notetoo~iistant futures . - .

17. IF PERFORMANCE DURING REPORYT PERIDD MAS BEEN UNSATISFACTORY, THCRE 1S ATTACHED COPY OF MEMORANDUN NOTIFYING THIS
~PERSON OF UNSATISFACTORY PERFCANMANCE.

18. THTS PERSONNEL EVALUATION REPORT NAS BEEN DISCUSSED ®1TH THE PEASON EVALUATED. ADDITIONAL CCAMENTS INCLUDING
COMMENT ON ITEMS 7, 8 AND 9, ARE SwOww BELO® UNDER IT¢M 20,

26 Octobor 1953

oare

e e

19. | WAVE REVITWED TME ABOVE REPORT. (loaments, If ang, sre shown ia

_ 2607 beuges _ .

20. CONMENTS: (1f nscotrsary, may be continued on reverse side of ecv.':.h"l.l

5 SECRET ;
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SCCURITY INFORMATION

e

PERSONNEL EVALUATICN REPORT

[ lteas 1 thrawgh & will be voeploted by Adminiatrative or Pecscniel Oflicer -

O T T T Y T FP YY) idaie) [2. omadf [l rositack navLg
mmmson, .Jacqués . - Q, G3-12 |. 1.0. (Dop. Chief)
i KD crnc: ) STAFF CR DIYISION BRANCH- X1 N"'L 1P FIELD, SPECIFY STATION
L . - " DDP: - SR | SR=5. l’u‘M nno .
o o 8. PERICD COVERED BT REPORT ] e. TTPf OF REFORT j . i .
T « | fron: 2-19_52 . 2-18-53 A 3 ravmn JLSTITY RN C!:]mm..n © T T specis
. . ) E:::]ﬂallthunln! [:::j Reassignment of Supervisor

ltemn™:? llvu-‘h 10 will be ceeploted by the peraon evaluated

: TLISY YOUR wACR nurlr\ IN AFFROAIMATE OHUIR OF IMPORTANCYH, W17, TR} nnx{r a(scat?tlcn [ fAc« IR R DUTIES.
Assist the Branch Chief in management of the ‘Branch and its oversoas stations Q at pre;
sent, I act as Branch Chief about 25%-308 of the year. Supervise ths planning and preparsf

tion for appmval of sll basic plens, prograns, .and projects. This involves thorough: dig-
oussion with dach of seven (7) dosk chicfs of thé purboses and progetires for agcomplish-
any sinrle rission under any given pmJect, uding tarpet analy=is (whathar FI or
» ‘pProparetion of intelligence annaxes, loglstic and:fiscal requirenonts, spocifis por-
soxmel roads, ete. An responsibla for woridng directly. with the Divisionts Inialligence
* |Branch for edntrol of- mnuinmmts, opsy 1nt.c.111°enco, and’ mports. Am responsitle for

mnaintaining liaisan with anpropriate staffs and other Divisions who munt coordinate any

‘lactdon or docunent. As3ist or direct, a3 required, specitic mission plarming at ovorseas
stations on TDY, Supervise preparstion of 61l poriodic rerorts; interview oandidato, empl'

8. LIST COURSES OF INSTRUCTIEON COMPLETED DURING REPORT PERIOD.

Len3th of Course’ Dato Completed

Name of Courso Locstlion

i o JIntemational Politics, Cradusts School
' ‘ 102

4 months: 3 hours! .5 Junz 1952
credit i

N.y.u )

IN WNAT T'P( OF BORK ARE vOU PRIMARILY INTERESTEO?

Q.
I aa primarily interested in the conception, plamning, and ooeratim’ management. of PI

and ?g RM‘WM%..M 83? %%.%‘%a?%ﬂln.:.«; LAPTITUDE, KNOWLEDGE, SKILEtSI.
This differs {rom my present assigmeent’ edseuntially in that a Branch ChioZ or his Deputy
becomes 80 involved in administ:xtive detail that:-ha .cannot- alwdys give his undivided )

i - T ‘attantion to pmject. mnagemant a. d: agant handling pmblem. Ot.herui:)o, I fesl that oy

7 Febmuary 1953
. s toaature

0ATE

Jteos 11 through 18 will be completad by Supervisor
11. BRTEFLY DESCAISC THIS PESSON'S PCRFDAMANCE OK THE WAUGR DUTITS CISTED GNOER 17Cu 1 ABOVE. AS Deputy Branch
Chief, Mr, Richardson has performed his duties, taken as a whole, in a uuser‘ Or manmer.
Ks ¢t ond afficient prepamt.m of int sence annexss, logistic ad fiecal required
ments and reports has been particularly outstanding, thres to four months of the
_|past year, ¥r. Richardson has actod as Branch Chicf. The review of Branch operations undgr
Hr. Rlchardson': direction, durirg the writer's absance, inlicatod his ¢orplote competencs
in supervising Branch activities. Iis supervision of the planning end propamtion for apA
pmal of basic plans and proiucts of the seven (7) desk chiefs has been superior. Mr.
Riechardson also participated the plarming and dispateh of a difficult operational rds-
sian, in the eapaci ot Senior Case Officer. On this mission his liaison with
repredentatives of one of conducted in & manner which enhanced

ocoperution between that § 1ce and this Agsncy. s
- j = ; toverd

SECRET . T

FORN R0,
uiy soep 3-151
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s

. mchaxdsonhaaavexythomughbackgmmdLntw(z)lmxguagea,\ ' \Ho‘
post to-his sttention to. dotalls, sometiiias to- the point of-eefeedling the bmader pictm

Ny six (6) wonths as the' aseiat.ant tao the present ohiot of the field station,

“An proviously with| | ‘His duties at Heudyuiutiers nave becn 80 °

SECRET

StCurItY IIIOHNAYIOU c -

1/ INCONAT RESPICT 1Y Tmis PEKSON'S rgnlonlAnL( N ’n( [T uoe wlst WG rlc(nalv PEREEICTR S1nnol~rr

Hr. Rlehardson's perfomnnco was mucoahly outat.nndina with respect. to has. t.homngh )am-
Alodgo ot mxy. activity -of ‘the Brurch:. He was in-position to assume-direstion of anch
' Lies -at time. He also kept himself thoroughly - briefed on. Division ponciaa and
{planning in ordar to.. give timly mzmction and guidance to Q.ho Branch overseas ‘atations,

T3, CONBKAT ASEECT OF PIRFORMANCE SHOULD THIS PERSON COMCOMTRATE CFFORT, FOR SELF (MPROVINENTT .

d denefit substantially hy learmning the Russian language. -Ho is moticilovis with res-

fron his: viw. "It would Bo well for Mr, P.ichardsou to direct his attention t.n the broad
dcope of Branch'activities rat.!wr than to concentiate on its details, . .

14, COMMEWT CON -THIS PERSUN® s ABILITY 1o nANOL[ GREATER “[u’o's|ﬁlk|"fo NCW OR IN Twg 'UYUQ(

e Richaxdccn is fully. qua.ufied to assumo tho dutios of the ehief Sk Divisinn npmenta-
ive at a field staticn,  In order to assume this roaponaibﬂity in the most afficient ’
or, 1t i3 roccimended that Hr., Richardson serve a minimm poricd of time of approximate

1%5. ARE THERE Oln!ﬂ DUYlta wicH 5[11[“ Sutf YNIS PERSON'S OUILIF!CAYIONSP lﬂocon-ond nppvoprlnto rcnllignacnt, i¢
posaidle.t:

« Rehardson could serve effectively in a ataf! ﬁmction for either F1 or PP-activities.
Thio doés not mean, however, thut his prosent duties are not better suited to his qualin

ca&’lﬂan

16. WHAT TRAINING OR ROTATION DO YOU RECOMMEND FOR TH18 PERSON?

« Richardson has already been recoimonded for overseas asai nt in the Par Bast during
he past year., le has area lnowledgs and gcommard of the langusge, having served

reas that his departure for overseas assigusont 15 being delayed wuntil an adequate
replagenont m be trained.

17. IF PERFORMANCE OURING REPORT PERIOD MAS BEEN UNSATISFACTORY, TMERE IS5 ATTACHED COPY OF MEMORANDUM NOTIFYING TRIS

PERSON OF UNSATISFACTORY PERFPORMANCE.

18, THIS P(nsoxun EVALUATION REPORT HAS BEEN DISCUSSED WiTH THE PERSGn EVALUATED. ADDITIONAL COMMENTS {NCLUDING
 COMMENT ON ITEMS 7, 8 AND 9, ARE SNCWM BELOW UNDER 1TEM 20,

/%w/ 7/ //.C?

OATE

19, 1 NAVE REVIERED 1} sgove pfPoRT. (dma-.nu, It any, are {

; “//7 / K //%«3

CATE

20. COMMENTS: (1f necesssry, oay be -on(fﬁugd on reverse slde of cover ghest.)

SECRET.
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a _SECRET _ ' wE
~ (Whea nilied ) C oo o
! o A
20 April 1966
MEMORANDUM FOR: Thoass B. casasmy (34)
. THROUGH Chtat of. ‘Statton, Peite. | o . 0
. SUBJECT . Cow Notlﬂcatlon of’ Deslgpggipn asa Partlclpant ln the Organlzatlon

'REFERENCE *  : Book mspatq; 5006, dated 12 August 1965

- Recent correspondence on the above subject informed you that I had determined that you
met the criteria specified In the applicable regulation ‘for -designation as a particlpant in the
Orgamzaucn Reurement and Disability System. On the basis of this determination and”your
recently exécuted election to remain in the System. your deslgnation as a partlclpant was made

effective 10 Aprn 1966, } j

[T )
tacivded hom ovivasru]
od

Fod



14-00000

. e % R BB M e e e e S e @ e e e B e = Y e e e e A e m e m e m e m R e m . m = =

i B ~ SECRET 4 , e =
; - S , 1Whén Pilled o) K ’ . ‘ ',5
< _ ’ (s/ ) 2 Pedruary 1966
; M'EMORANDUM FOR: - Thomaa B, CASASIN Sf
,"nmouon (i Chef of Btaticn, Perts . L
SUBJECT “ Dcslgnauon a3 a Participant in the Orgammuon Retirémesit and
Dlsabmty System .
N L mcx s -Book DISquh 5096'd‘ht¢4 12 August ;96;'. K .

‘1. Bascd ona rcvlew of your record and the recommendations of the Head of your Career
‘Service and of the Organization Retiremént Boird, I have determined that you meet the criteria.
for designation as a particlpant in the Orgamzation Retimment and Disabmty System.

5
‘4
H
:
°
1]
1
i
H
L

2. The regulation govemlng this :etlrement systcm provides that “Any participant who'
has completed fifteen years of service with the Organization and whose carcer at that time is.
adjudged by the Director of Personnel to be q,u&llfying‘!or the system may clect to remain a
participant in the system for the duration of his employment by the Organization and such.
i~ élection shall not be subjc«.t to review or approval by the Director,” Since you have already
; ; ) completed fiftecn years of service with the Organization, your right to this electlon vests upon
your designation as a participant and must be exercised immediately.

(RN

[ 3. If you should elect not to remain a participant in the system, you will b¢ continued
; under the Civil Service Retirement System. Once your election has been made, you do not

.! ’ _; _".w H " have the privilege of changing it at some later date.

L_ . N 1 .

"-’“ . RS 4. 1t is reques_tcd that you indicate your election by checking in the appropriate box and
i signing below. The original of this memorandum shoild be returned to Headquarters as soon

E R : as possible. coe .

- e e ot e sm e N m Ve M M Em Em e an S M e W e W e s e e W W e W e e R = e = = e = e = =

Exercisé of option of pai:tlcipant with fifteen years of service:

D I elect to remain in the Organization Retirement and Disability System for the dura- »
tion of my employment by the Organization.

! 7] 1 elect-NOT to remain a participant in the Organization Retirement and Disability
System: for the duration of my employment by the Organization.

Signature Date’

SECRET Smtbieten )
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. . . SECRET T AT KR I
# N . e . S Ca o R . . - - ~ .
- : Ty (WhenBlledtn) A SR D
1. PERSONNE SERIAL NO' (14~ . | AN e § L Aas BN T, AT A - 2. D RO, . R RS
. ' PO v+ UAGE PROFICIENCY AND AWAKDS DATA wrer |
N - _ N . L - . - ’ o ] .
- 3NAME (724 AT RRST S mDOE 4 OFFICE OR DIVIION 3. LANGUAGE 6. LANG. COD# (23-27)’ EN :
Rriferdaon, Jacquss @, ¢ - R I SO NS o e A
7. DATE OF TEST 48-3t : 8 ANNIVERSARY DATE J9.CraDe - - 1Y I i RS
Feb, 1L, 13¢ rabh, thoorterc | oo osh 7o Jen, ou. abob : :
11, REASON FOR TAKING 1881 “woo TEST SCORES
- LAPRY FOR AWARD < * | READING (34) WanNG (33) - “PROSUNCIATION {36) SPEAKING {3) UNDERSTANDING {36}
ESTABLISH SKBL LEVEL i . |- I Yy ‘ jd N )
13, EUGIBRITY (I9) s B © TYPEOF AWARD . : .
. INRERD ACHEVEMENT (A :m:m (f'f)’ READING (R) SPEAKING (S) BASED ON TRAINING THAT WAS
- ~ - MAINTENANCE (M) \agay ™ COMPREHENSIVE (C) DERECTED (D) OR VOLUNTARY (¥}
’ NA \ ] A i-X I i 0
13, INEUGISLE [REASON) 16 1 CERTIFY THIS EMPLOYEE FOR A PROFICIENCY AWARD OF § 1 (3, 1;_(40-45)
B R "mﬂu'ﬁ BAYE
. . 17. S CERTIFY THAT FUNDS ARE AVALABLE
- - . | memarxs : OBUGATION REF. NO. CHARGE ALLOTMENT NO.
e . ; SIGHATURE N
. -
: FORM OBSOUETE PREVIOUS f ‘ NS
. se0 ' EOIONS SECRET "noes) .. no copy
. T
r
i .
i s
. + - . -
. ;
i ) ]
. . : PN
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. . - R e DR o . -
’ - Lo DL ™ KSECRET o -:,';k‘ L o - x
. A i ) {When Filled In) f..y - .
{1 rersONNEL SERIAL NO. (1) PR . G ] R e R Al 21D NO.
(02 -LANGUAGE PROFICIENCY AND AWARDS DATA L peng -
3. NAME (7-24) LAST FRST © - MIDOLE 4 OFICE'OR DIVISION 3 LANGUAGE | 6 LANG. COOE 23.27) -
wrdson, Juotues FL ci s ] 15a
7. DATE OF TEST 44-3) 8 ANNIVERSARY DATE 9. GRADE {10, ohveor g
. Neer B 100 Ly S 390 Ih AT LAY
11, REASON FOR TAKING TEST T ] . - TEST SCORES R -
APPLY FOR AWARD READING (24) WRITING (33) PRONUNCIATION [38) SPEARING (37) UNDERSTANDING (38)
ESTASUISH SKILL LEVEL - - i T .t
. 13 EUGIBITY (19) [} ~ . TYPE OF AWARD E
A ACHIEVEMENT (A)I EEE::&T:: g’ READING (R] SPEAKING (S) BASED ON TRANING THAT WAS
. LA !
" MAINTENANCE  (M}; paGae 4 COMPREHENSIVE (C) OiRECTED 0} G& VOLUNTARY (V)
LN . ]
15, INELIGIBLE (REASON) 16, 1 CERTIFY THiS EMPLOYEE FOR A PROICIENCY AWARD OF § (4048
' Aerrd wlsnzoroved by 05 Heard - | SICNATGRE oATE
17. | CERTSY THAT FUNDS ARE AVAILABLE
- REMARKS OBUGATICN REF. NO. CHMARGE ALLOTMENT NO.
SIGNATURE
FORM OBSOUETE PREVIOUS - hid .
o 1273 EDITIONS SECRET (1043} TlO.COPY

TN TS e e s v i P,
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c S-Fl=fob-T
(Whon filled in) -

i . - TIAINING REPOKT
. Basie Fesding, Spesking, Writing.II e '
- ) w_hours, part—t‘.mo, 9 Apr 62 - 15 Jun 62 ' s ."f“di""f_ s )
o Student 1, | Yoar of su-tmg '
(wifé of Jacques Richargsen - SH) cifics - P
L ]

LCD Dates - o o -ty ( A . »
COUFSE OBJICTIVLS - CONTENT AND METHODS . Ipste: w.‘ ‘ o S, .

This 15 the socond phase in e three-phase basic sequence of 30 wooka, esch -
phresa lasting 10 weeks, . . I ;]

The generﬁl aim of this course i3 to provide s thorough grounding for the
student who has previcusly had either g reading course In French or &n insufficlent
intreduction to the lenguage. The msjor objectives of this pheze of the course are
to develop an ebilitys (1) to distinguish end pronournze asetisfectorily ell the
sounds of the languagey (?) teo use effectively a modest stock of French sentences
} and expressions; (3) to cemprehend norvmul-speed spoken French in a varioety of
N sveryday non-techmical situsidons; (L) to begin tc read and write basic French,

N ; applying the spoken vocabulary and-grammstical meterial previcusly learned.

: Classes are held 2 hours per day, 5 days a week, requiring. minimum of 10 hours
2 of preparatica por week, To receive ths maximum bensfit from this course esch
; student should plan to devote at least two-thirds of the claaa proparation time

doing drill in ths lmguage laboratory.

ACHILVEXNENT R}JCOE‘D

Student progress is eveluated primarily va oral recitction in the form of drills
and free conversation based on memoriged msterianl. JIn addition, several tasts are
glven during the ccurse, Thls student’s rating is indicoted by the asteriske

Mt S me L,

Unsatdsfactory Satiafactory  Fxcellent Inconnlete

W dafinitaly a superior ctudsnt, ller promunciation was

oxcellont and she had a solld command of the structure of She wag
somovhat hesitant in new lonmmige situatiohn, but she mure than macde up for )
this throuch dilizent and profitabls laboratory and home preparation. -

Paegpe o

[

.

FOR THE PIRECTOR OF TRAININO:_|

SeE-G-R-ET
(vhen £431ef 3n)-

Bt g ap min
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B SECRET L
A5/

T . . (YSern nnu te) R A .

REPORT OF TRAINING AT uwcu ncum e
(Forward orlqma1 an 0 2) .

FROMN:

0§ Dircetor ef"f:’-ainin_g g R

,rmw' Traininb cr:‘tce. "y Nl mu.;m ) . X-5:98

T. DATES OF TRAINING

20-16 Juse 1962

I.'lﬂl'l'UVION AJ?(!O(D

l cncnnnou aor lenu (lncludn hlt ol N-nn onl o _copy’ o! ucdu toceived)

Ufechnl.oal v;ﬂ_&m! ’nwutm; .mu_ﬂc'ato avaided
Purposs: to provide & forua wore tochnical writers from imdustry and government
oan meat to discuse and- pmcuce mung see.hniqmu under the supervision of exper-
tenced teachers., Many of. the instiuctors have worked closely with indusiry as con-
sultants oa spacial writing problexs and trainin coursos for technical writing. o
: All of them hive publishéd -in '.he flald of toehnical writing.

4. YOUR OPINION OF TNE PROGRAM (Fxplain strengtha and weslnessey)

This vas an axsollent cosbinstiecn df clesayes= presorations and writing labora-
torios,. - Alzost all. guesi-spuakers hod a useful message to daliver, Tho writing
‘nncoumgod 1s of the tight-language, pure English variety, in the throo catepgories
of inforsative; dircetive, and persussive writing. The scheduls was full, although
I bolieve 1t ceuld havo besn fuller,. the five 2-hour wirkshiops should do expanded
to threo-tour sssslons. The contact wi\‘.h repment.ntlvon of industry was ospecially

usoful for moa-xort.msaum purpeses,

3. EXPLAIN TAAINING OBJIEETIVES AND WNETHER THEY WERE 134

Pour our purposes, the training objectives wore. (a) to seo that our writing tech-
nicues in the. reporting field cozpare favorebly :dth those in indusiry, (b) to
meet and bm known by pmo throushout the niation in the technical writing
field, and (o) to learn nev techninas 4n the: fisld of comemnicating technical,
sciantific ani- ongmea-m caicepte, pneeesea, and general information. All
throo objectives were met. -I rocommand that officers from SR/ieports and SR/
Roquirvoents-Targots, as well as adalysts froa SR é, bo parmitted tho eppartunity

to attend this sams institute in ‘future years. It 1: well worth thsaffort.

¢- I CERTIFY TRAT I A’I'I‘K!"DED THE TRAINING PROGRAM DESCRIBED ABOVE,

FE

180 . . © e G D
' _mm:u-u.uW”n

KOTE: The origiral.will te forvarded to the Office of Personnel for inclusicn,
in your o!‘x‘icial f¢  »:r, 2 ccples will te for OTR us )
(lo'l;l

assoitTE salsreny : SECREI

:0:: |C“9 |ll'|°ll
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i , SECRET . - . o
{ . . ~ {When Fillod'In) L™ : - C4
T 3 : - AN
: nmsomuununouo) . : ' R
F £ L/iGUAGE PROFICIENCY AND AWA«DS DATA* ..
- T nast MIDOLE 4 0MCEOrDMSION |3 LANGUAGH :
il sty Jedgued 8.0 : . B . - i
I {7 oamorast aast - 8 ANPUVIRSARY DATE 9 GRADE T or vy N
el 3y amg IS L - Sene B4k . -
11 ASON P08 TAKNG 1S - [T A X - . . TEST SCORES i K . o : i
ORY FOR AWARD RIADING (34] | WRINNG {39) PRONUNCIATION (30) SFAKING [37) UNDERSTANDING | 38 fl
- . = - - - ! ) N o H ¢
eSTABISH SRRL (VL . 1 ) N g - e o b ; .
3 QUGHRITY (39) - Je - . :, TYPE OF AWARO E -
a T ackeame s :‘:m“";! o RADNG (R} SPLAKING {3) "1 sastD ON mANING THAT was A
A Tl | mamvtenance ] it S COmPREnENSivE ) DFLCIED (D) OR VOLUNTARY (W) B
s A - e = : - X N X ) E
13, DEUIGINE (REASON) - - ] 16 1 CERDFY THIS EMALOYEE FOR A PROFICHICY AWARD OF § - ™ oL 5-(0048) | !
- : g " BAYE ;
|
i
) ) i
o 17 1 CERTFY THAT FUNDS ARL AVARABLE !
- REMARKS OBUIGATION REf. NO. CHARGE ALLOTMENT NO. ;
*0 v, an, (2 vra. 3 oo2d sedla, 1o [
8 i aeale) :
3 SIGNATURE :
- H
o ™ !
FORM CQOSCLETE PREVIOUS T ' - :
540 1 EDITIONS SECRET ©(10-45) TLO COPY .
I - S e, e e et ~ — - - e P - oo e e m v-<--.,.
S ' SECRET . ;,
T (When Filled In) R ) - ;
lANGUAGE PROFICIENCY AND AWARDS DATA !
3 NaMmE (7 28) T FRST IDDAE I 4 OFFICE OR DIVISION S LANGUAGE 8. LANG. 000X (2527} i
fenerdaon, Jocgues G, e . I i
7 DWATE Of TEST 4651 8. ANNIVERSARY DATE 9 GRADE 10 DATE OF B&TH 3
Mol 2, 1L £, 10u L 1 £, 30Th :
11, #ASON FOR TAKING TEST 12 TEST SCORES . i '
- ‘ APRLY FOR AWARD REACING (34) WRITING {33) PROMUNCLATCR (33) SPEAING (37) UNDERSTANDING (38) .
- t
| ESTABUSH SKOL LEVEL - - -, H H 2 :
13 ®Gaany (19) "Tha. TYPE OF AWARD i
A ACHIEVEMENT (A} ﬁm&:’u f;’ READING (R; SPYAKING (5} BASED ON TRAINING THAT WAS :
S MAINTENANCE (MM juGey ) COM ERINSIVE {C) DRECTED (O} OR YOLUNTARY (V) :
NA 1 - :
13 DEUGILE (REASON) . ’ 156 1 CLANFY TS EMAOYEE FOR 4 PROFICIENTY AWARD OF § :
SGRAR N DATE :
i
H
17 VCEATIPY THAT KUNDS ARE AVARABLE ’ .
RMAMS Y3 e, Meln, (£ Y. & CLG BCRU3, i L 4 OMIGANON P MO CHASGE ALOTMENT NO. :
8 wew cozle) : : ) ;
SGNATUE .
FORM , . OBSOLETE IREIOUS - i
88 ¥ EDINONS SECRET . (1043) no CoPY H
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L : - o CONFIDEHTIAL . g
’ ‘ i (When filled 4n) - . & | .- ~

aa semme e sy
1
»

TRAINING REFORT - RS G
VAMAGEMENT COURSE NO. 64
. 40 hours, part-time 18 students
Student: Jacques Bichardsen =~ " Year of birth: 1924
EOD Date: September 1956 ©  Crade: 14 Office: &R

COURSE OBJECTIVES = CONTENT AND Hﬁ‘}{ODS

The Management Course is desipgned to familisrize scnior line and
" steff managers with-both the theory and the practical problems of
mandgedent in CIA. ~Tre u':de"lg.ws' assumption of the course is that
management develorment is a process of growth on the jch. The course,
, however, enables the participznts to exsmine their jodb acti':it'ics in
- an environment. where, gaided by the instructors, they can critically
examine their own actions, exchaips idsas with managers frmr. other
compenents, and develop an understanding of the cemplex relstionchips
that exist awong the peopls, the pattarn of organization, and the
__purposes of the Agencys The course approaches the problems of
"management dn the Agency by discussing the formal and informal structures,
concepts of leadership and comrunication, the problems of personnel
managemont, and theories of platnirg and controlling. Theze subjects
are related as closcly as possible to the activities of the class members.

The content of the course is developed through lectures, case and
group discussions, filmed pressntaticns, and problem-solving exercises.

ACHIEVEMENT RECORD

T8 18 a certificate of attendance only. No attemrt was made to
avalnate student achievement in this course,

FOR THE DIRFUIOR OF TPATNING: _ 20 February 1961
: Date
T 1

CONFIDENTIAL
(hen filled in)
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i : . CRALNIES REPOMT . :
H . . . 3 N , .
- Cla:2optine G2rvices Review. uo.'-3'1- T i -
o o0 ncura, full-time 20 Hovezber « 9 Dicsmber 1960 L3 atudents .. . . .
! Student: Jacquea G. Richardaon o 1 . Yeur of birth: 192k )
\ EOD Leto: November 1949  Grade: G8-14 - . ortice: DDP/SR/6
i . .
: : . . .
! CCURZE (ZJ2CTIVES - CORTENT AND VETHOLG .
o This ccui'se gizz to develop in the Clandestins Sarvices officers, and
i  Tothers, recontly ieturned feom the fleld ra up<te: "'-“e mynrarecs of - the
L role of C.A in the Ustted Btztes intellipeice coxuirity, Sue roletfors of
- the ID/I srea with the €5 and the support avniledle £ oo the officcs of .
tle EJ/S Becently this coursz nes been ceslgnited 23 cn eltdinete pre-
H requisits for CiA officeis nonincted for certain external frzining.
i -
A The courze L2 precented by lectures given Ly €4 offidials who are '
) -t digeetly rezpomaible for the miscione, functionc, prozvzos, cond eorvices
diecucsed. Zacth lectures 1s usunlly folleed by & st .r_z'f, cuestion period. )
Approgimeiely 10 per cert of the srudents? tice “hiled for rcerin‘,

rertinent up-to-date regulations azd bocigrowd v '_-,u'.ir.-s.

ACHIEVENELR. KOnGiD . o ' . S

"This 18 a coriificate of attemiznce ondy; no atter;t was mede to

cvelunte student echlevewort In tée couisa. Unis stufest ves ceneelentious s
and regulsr in attendance, ’

FOR T4E DTRCCTOR GF TRAIEIT | 2)_December 1960
Dute

; .
H N GIIICI 1LS0LT ..‘...p )

it
1
&
1o

&
3

Yousa
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[ SR g,
MY - TTsEeRET S e

T TSS EVALUATION

NAME,

RICAGDSCR, Jccves 0,  p.o 0 SR/S

| Basic Familiariestion

SUBJECT

3 Docember 1954

DATES TRAINED a2 __ 10

EVALUATI (N
Did sood work, Avpears to h:ve a good understrding of the dasic

principles involved, MHis attitude inclass reflected his interest

.

in the work,

Yote: This course ie only for faalliirization, It does not

qualify atuden#

Please retwm three coples of thia form to TSS/TD.

Cistribution:
1=70
1 - OrR/Segistrsr
1 - 1S$/TD files

3
-

A g R
' W v L

-

A

.

R L I

P
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R

1 RVIORAA B, 43

R e e P AL OF [V R C S e v N ]

s Bt st e

<
\ ’ : . s
. M SECHEY -
R ., e . -
e ’ . TSS EVALUATIORN
‘ NAMB _Jéék‘ﬁichdrdson = Div. 33
SUBJECT___ Audio , e :
| DATES TRAIRED . ‘ FROM 2 Lov, 197, C P02 ucc, 105

. EV!IDAII&&: Although lacking a back;round in elecironics, ifr. Hichardson
was able to‘grasp the instructiona glven and correctly interpret it, I
fesl that i, Ricirrazon would be atle to correctl; cvnluate audio
opporturities and to equip And direct such an operation with the excertfon
of the telephone tap., ir. Richardson is not qualified to perfora

raintenance on the crnuipment,

Flease returm three eoples of this form to 1SS/TD.

Distridbution:
1l -TI0V" A
1 - OTR/Regiastrar
1 - TSS/1ID files

: )
\/‘ SECRBT. o/

_—thr i w4
.
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I it A g g aen

_Male _4-22 January 1954

. RICEATDSQ, Jocques G.
- e

[ ] Sax Datas of Cqurcé
20 Jen, 1324 10 June 1949 GS-13 DD/P/5R2~5 / £/

Dite of -Birih © ECD Grade or Rank . Cilies

Chief of geographic branch,
- Projocted Assigmment or Presont Posltion

The Comtaresplonngs Course iz a epeclalized ecowrse of thres weeks$
duration desicned to exposs the gstidant to (5 principles and precticos and
to indcetringis hin tharein, The cource is conducied on a semirar, roumd.
tabls basis. =Emphasis is placed cn stndent partleipation during stal? and
guest lectures, Ample time is allotted for readirg the extonalve material

Fash stxisnt 43 required, starting nid-usy in the socond week, Yo give.
& prossntaticn before tha clase,  Thls howr-lony mrossatation 48 basad on
a problan assigronnt givon ths student by the staff, Exeeption 18 rude
whore students rave the fisld or heedquarters exvorienoe in CE or a relatsd
field; such =z studeat is perrxittad to glve & coa-bowr lecture busod on
speeific oxperienco, The "carned” rroblems sre selocted to toat stulentst
ability to de CE ressmrch, collate, maln logical apalyses, axl present idsas
affectively to e sexinny group.

This evaluation s Besed prinariiy on the studsnt presentation, ard to
2 lessar degree on rarticipaticn in seminw dissisalons vhon condasted by
tks gtafy, ’

.

W

—-——— e, PR
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"1, Mr. Richardson ranked first in s strong grous. He applied

- himself effectively throughout. the course. kLis seainar contributions

aided materially. He drew freely on a sound opaeraticnal background
and was by all odds.the top studeat,

2, Studest -Presentation: Mr. Richardson prasented s case with
which he vas familiar from his own experience. It was a first.rate
parforﬁmnce. The mdterial was very well organized and erisply pro-
sented. So effective in fact, that Mr. Richardson will be called
upon to give Qe same discussion in subse—queat. CB courses,

3. In my opinion Mr, mchaxdsod 1s fully quslified to act as

senior CE officer,

Chnief Instructor, C3 Course
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o The cooiginl te whos this reprrt !y entrysted Js

Perscagtty c%;pé%.lp!. for lte aAtthrugh ne sy

My ditcretize ahce It to other sempars of hiy

EEPOPT 125012 ~uve? bo tNCwn to the student sthom it
’ !

Concerny .,

~ t

STUDENT"S

le

tionts T total possidle scoce Is broken down to Indicate the ralatlve woightiing of variows factor

0 10 99% unsatlsfactory) 60 to 798 satisfactory; 80 to 698

-
&

- Advanced dperat lo:‘ms 5z

\

altnin

SECRET
TRAINING EVALUATICON

tetr, the

TRAINING SoRSE'

TRAIYING PERIXD

e

.

sdjectival ratling 13 dased on the follosing scale:?
facollonts 31 to 1008 Juperior.

LLTR S T Y]

i
;
!
i

conprchcu;loa of misalon'of 05C ¢ o o o &

Comprehenslion of missioniof UPC o o o « o,

data.

.

operationst polticy « o &
aspocts)

- DATE OF REPORT

wANCE RECCRD. The folioeing qi.aio'lﬁéi the achicvement of the student ta class prodblems snd @

o e

Te Ufe report surearizes the flaalnge, observations, end
cpinfony of the virlous Instructors éu'lag the course
Liv'tey okl,. with no reference to other facts 6¢>vlndlngt
a00ut’ the student. wore tosplete data s ovelladte in
the files of the Tralning Divivios and' may be erxamined
atter contacting the ‘Records and Scheduling Cfflcors

2 Moy 3980 -
DIV ISION 'OPO_[ 2D GRADE 08-7

mb.accrco Assncw:u'Ago'O Pol. Yarfars Offiocer,

The overatl

Possidle_score v achleved $cofg
1404 Y

.« e wer 30
P 23) 16
e 125) » 16

v 20 1
. e e 30y 2
e e 1302 24

o0 e e 0o 23
[ 31:1) 21
e e 1309 16

13000 " 23
seteecsese. .. Babsfactory (12%8).

TNV CRARACTERISTICS SECORD. The folloslng indicates the various personality tralts as odserved by the

Tre obsarvations include ths student’s particlipation and conduct In traln=

A scato of 0 to 10 Is uted, O Indlcating that the

tralt has 2ot been Obsefved, the lower nurbers Indicating below average, and the higher indicating adbove sverage.

[¥e)
- 31 coﬂprohon;lon of oporaticral procedutes o
. . te} Comprehonsion of
- - {8} USSR and Communicm (clandest ine
SKILLS  t4) Evatuatlon of operations!
t1} Oporatlons!d planaing . o &
18) Operational mechanies « » &
(3) Personality analysls . , &
A <) Personality manipulstion .
.T0TAL
& Ovorall agjoctival ratlng .
2.
. Iastructars 2uring the training period.
ing 2t eetl as his rosctions to various protlems and situatlone,
(20 arility to get along and wors eith peocple
i34 axitiey to grasp Instructions & 5 o o o &
iy (33 gw»tvuslase and intearest In work . .
N (80 182ustriousness o o o ¢ o o 0. o o
i 1% Feacticsl Intellljonce "¢ o ¢ o o
{80 AYTUTEN@33 . 4 ¢ v 4 s s o s e e e
(70 82239ta2d0Ity o o v 0 v e s s 0.
te) {ffectivensst « o ¢ o s o o s s o o
- €3 staxillny “ s s e e e s e s
130 1eitlative ¢ o ¢« s o o o 0o 0 8 o o
A3Y 1%a3iratlon ¢ o ¢ ¢ ¢ o v s e o e
- (120 axitity to handle ant direct pecple
3. JiewSal. UT0 be usee enly in cates of
- APPRIEL,
: CriEF, Sty
- 3 .
B
REVISRED .
CmigF, TRD
Fi . '
oo 205 133 e

JAR 18

outstanding

Rating

SEPRIRE

.
.
.
.
0
.
.

E VAR IR~ O\

trengths or weahnosses!t

Diags: COS

Filee

SECRET s
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TRAINING EVALUATION

e 3¢ 0ff3irlal tu ehoe tRis report it eatristec in T. Tre fercort auvmsricey the *inglngs, cteersatiosy g~y
opiniony ©f the varic iy Tnitryctors duting the tourve

Forsonally revmeviale tor It. AbURAcugh he may, aitsia
. e~ge .o other facty Jr *indiagy

1igted only, aits ao re

Nle eleeeotiim, 30ce It to Othsr semders uf Ply wtate,
wore teeplete deta te avallezle in

etout the studerca

the Fecort shrals Asser Je t1homn 10 tAe dtudeat sham it
' : the fiten of the Training Civiglon any »ay Be evanined’ _

"R l'ﬁzxm?-,@"i

* conCerny.,
. - . ‘ .
after contacting the Secvrin and Schedullng Cfticer,

10 April 1950

. DATE OF REPCRY

i . ) e . .
TRAINING CREX  Operat tdns - ~ ) owision OPC/¥BD . ot _T__ . .

TRAINING PP RO }ﬁﬁ“ﬂ"y" 17 Bareh 1950 - ooyccre0 assicvenrAes't Fol, Farfara Offfcer

STUBENT®S g

3det shce the schisvement of the rteseatsin clany -prodlems 3ng evenling-

1o PIRENeANCE RECOAD. 1he following -
The overdil

tions. The rzzal 2asilole ncore s broden dcwn ta inssicats the.relative weighting of various factors,
- sdjectival rating I3 based on the follonlng scale: ¢ to %98 ynestlisfactory; #C to Y38 $attsfectory} "85 to 838

Crcolleonty & e 2304 Superlof. B

; 11} Comzzerentlon of dasle principles of clamtestine .
. L L L R Y P T A T R A Ry (L1 28
.o W) uee 2* ‘tradecraft {adility to apply princiztes
24 landestine oparations) ¢ o o o o o 4 ¢ 0 s s o 0 s . 32 .
3 ARItizg to evaluate oporationat data & o o v o o o s o ey 15
.. . 202 u

‘ 6] ariiity to wie oparatlonal datd + o o« o v & o« & & o

1o 19 -
.. ey 17
e B 42
1300 21

5) PIBYIv] ¢ 4 4 o v 4 s e s s 8 e s e e st s os s

(8)  Feraamaiilyy anatyels o o 0 0

{1 Persucallity manipulation o s o ¢ 0 0 v 0
L&) aa322iiTty to oporatlional emorgenciens o v s o s o o o

(90 attection to getald o o o ¢ 0 4 v v e b L et u e e e 1200
’ ) 1280 Orzasization and proseontation of written operstienal R e
material L 4 4 s s et s s sttt e s e e 120 16
ATTIEESNCENDE

: s Sattafastory (730) . V... B

Cverall azjestival rating

« FEATT SARACTERISTICS RECORD. The follgeing indlcates the varlous Fersanality tralts ss odserved 3y
The obsersations lnctude the student®s partleipation and conduct lIn tralning
A scate of & 10 10 T4 wied, C Inglcating thatr tre

. o the
Tastructors zcri~g the tralning period.
4% neil ay nis reactions to various prodlems and situations.

tralt hax w2t deen odsarved, the lower nusbers insicating delow avorage, ana the 2igner Insicating stove averije.

. . . 17_1 -

1) aslvizy to got afong and wors with geodle . ¢ o v o ¢ s » o

.

.

.

0

.
»
o
7

120 aditity to grasp fnstructlons . o o ¢« v 4 o 4 v o 4 0 .

158 (r2resiasm and interest [N 0Pk ¢ « ¢ o o » o o o o o s o
(0} INEItPIOUSNORS ¢ (s ¢ o 8 s s e 8 s s e s s
(80 Prazvizad Intelllgance o ¢ ¢ o o ¢ o a0 a0 n v o
B (R T L T L T N S T R
AN 23222233700y ¢ 4 o ¢ o 6 0 0 0 0 o s a
M T8 FYTeitiveness o o o o s o o o v o 3 o s 6 8 0 s o s s 8 o
- 9 svaRiiivny C ettt et et et e

(1C) IRiIT2%ie® & o o o o o ¢ o 5 ¢ 8 o o 8 s &

SOV

B30 Imagiation o o o oo o = o » o 5 o o o v 2 a o

.
.
.
.
.
.
.
.
.
.
.
.
.
.
.

1120 asilizy o Mendle and direct people

‘ Yo gommnc. U170 Be uted only In cases of Sutvtanding strengthy OF seanrorxent

Smife pasraulrs?

: APPROVED.
. 3t

. Velzd,

REV 1EWECs
Tarif, RO

‘ ~ B
FOmN B0 2100 SECRET
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l¢ Tre ofticial to ahoe 'nh»nun is entrurtes I 2.
poruongll. vesponslole’ for It, although re day eithin
NS aTacration vhoe It 16 Sther meaiciy of Mie wtat?, the
#oport urduly never bo shoen to the stusent shom It

. Conceras, ‘'

STUDENT®S NAW}
mm-c ce.; :gsmrr Or.tenmt.ion v

TRAINING mnoo )

D
- tlons.

The, to!c! sossivle ocoro s brokes doen to lnoleuto the relative -olgh!lng o' verfous fesctors,

SECRET
TRAINING EVALUATION

trecropart summarizes the tlaslage, oitnrv.tlg;q, [LE]
opinioas af the'wsrlous Inttructors during the coufse
110ted oaty, alth ab reference to other fects ar ‘tinalngs
“ebcut the student. wore cOaplete dats Is svslfinte in
tre flies of tne ruialnq Slelslon snd say de ersnined
efter contecting the Records end 3enedullng Offlcer.

}—-":chnpo.rw » , -
. oare of sepcar 10 February 1990 - o

oivisier _ OPC/FBD . GBADE&Z
‘ ‘ Assistant Political ]

PROJECTED. 4SS IGNENT mu'rm Officer.

show !M nnlcuunt of. the student In clasy prosless ond o-ulu-

PERFOAMANCE RECORD. “The folloeing gredes
“The ev'voil

sdjectivel rnlng 19 based on the !e'lo-lng scales 0 16.998 uMl!ll’ulo'll 80 to 793 Yetlsfactory; 80 to 893

R (-collon\! 90 0 1008°3 Superfors v . -

Possible Score Achievad Score

Problens
(1; Reporting of E{Iomntion.....u..uu........ (30{ 20
(2 LBSS&BO “ritins........u................nn ) (5 h
(3) Interviews: Procurement of Liformationsesees ~  (25) v 1
(b; Intorviawst 'Personality Handlingesessscecess .(25) 16
(5 Happing and Sketdﬁng.nu.un.............. (30; 26
(6) Observation and Dogcriptionssesssesscsccesese (30 25

Cblective Tests . :
(7) Intolligence Tools and ob,’octiwsooooooaau~o- (25) 18
(8 Reporting MBC*\MCS.--.-..;o'o.-ooco..ocooaoo (20) 15
((9; CIA Security Regulat.iona.un...n-.......... (éo 9
10 USSR and ComminiBmeeecessessosscscasssesscnce 0 1

TOTAL (é’ ) 178

Instructors during the tralnlng perlod.
Ing as well as Nls resctlons to varlous prodlems snd slitustions,
tealt nss not Deen odservad, the loser nunders Indlaating

-Overal’.!.‘ adjectiv&l rﬁtmgcocoo.oooo.‘onoa ses00sssss00sevs0 Satisfactory

TRAATY CHARACTERISTICS RUCORD. The following Indlcetes the varlous personallty tralts as odssrved by the

The observatlons Include the atudent's participation snd conduct In teslne
4 scale of O to 10 s wsed, O iralcating that the
telow aversge, the higher Indlcating sbove average.

- - Ratin
adility to get along and sork with peoPle o o ¢ o o o o o o s o o o [

[$3)
120 apliity to grasp IRStruetlons « ¢ v s o e s v e s s oo oo § -
130 Enthuslosm end 1atarest 16 0Pk ¢ 4 ¢ o o o v+ o o s o 6 0 52 8 ¢ o @ 7
(9) INGUNtriouBness o o o o o o o ¢ ¢ 0 0 5 0 0 0 0 e s s m e e e s s a e i
(F1) Practical Intelifgente o o ¢ ¢ ¢« ¢ 2 0 o verr e e aeeese 7
(80 Astutensss v ¢t e v v vt s st e s s e s T
(7 adaptadlifty e s s et st e v e s sas s s e eosessssne §
() Effectivonoss o« « o« o o ¢ o o « ¢ 0 5 0 5 060 0 00000880000 7
197 3tadllfty ¢ o o s o o s s s s o s s s s s v asseasensess 8
1200 1n0t1atTud o o o o o o v o o o e s s s o s n s s s s s veoenanne [
112 18a31natlon 4 & s ¢ s s s e s s e s st s vt s s e reseass (O
120 adlilty to Mandle and olract people o o o s s s s e o e e v s s e e §
3. COumENT., (70 be vsed only In coses of outatanding strengths and weabnesses.)
;]
cniff usu‘f(fon
APPROVED, |
REVIEWED., |
) 131 2 mmn 1
£ORN 80. SECRET ~

JAN 1980

31-87
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AMENDMENT TO ALLOWANCE COMMITYRE ADDENDUV
For Staft Agonl,('rhon &8 B, (..A\\JXN

o

T e e s e ™

M=, Thomas B. Casanln.

Dear Mr. Caaanln-

. Effective 25 May 1970, yonr current Allawaacc Corn.ittee Aﬂdendnm.
as amended, is further amended by substituting the . following for sub-paragreph
{B) entitled "Othc Allowanco Entitléaments': .

(B) Onc Time Payment. You are hereir aut&orlied a'one-
"% time, non-taxable Agency payment of $235 (a lica of -
t..o your entitlement to reimbursement {or the round-trip
educational travel of your daughter from!
| Paynient of this
amount will be by deposit to your baak account. This
payment and the fixed allowances a8 set out in sub-
"paragraph (A) above are in lieu of your Agency over-
8oas allowance entitlements excent tiat upon your
retucrn to a domeotic permanent poat of assiganment you
will be entitled to a home agrvice transfer allowanco in
conformance with applicable Agency regulations.

All other provisione of your Allowance Addendum:, ae smeanded, remain
{n full ferce and effect.

UNITED STATES GOVYERNMENT

‘BY

Contracting Officer

APPROVED:

. Allowance Comnitteo

orndrY erce
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: ,Denr Mr. caualn.‘ )

ALDFNDUM TOSTAFF ACENT 5URPF LEMENT
For Thomas B. CASASIN, Effectivo 5 August 1902

Ms. Wﬁ. Casasin

’I'ho Ayeacy. ALlowancc Commutea is authoruod to modu)e the cnutlcmenu'

By o‘la Staff-Agent for cover, ope.ational or security reasons.
" authority. on 7 June l9ob the Comrittes imade the folloving determinations

Based upon that

which will apply to yoar. Agoncy overséas ‘assigament ia| lunder

| ‘’Thesa ueterminations supersede and modify any provisioas

of your pressnt Stalf Agent Supplement which coaflict therewith:

{a) Flxed Allowance. i"ffective the day of your return wl:bw.: are
herein authorized a non-accountabie, non-taxable fixed allowance calculated at:
the rave of 37,580 o7 the following year, i.e., for a one ycas jeriod. If
roquired, advances snay he yranted by an Agency mzthorh:lng official. This’
fized allowance i3 in lleu of your Agency overacas allowance catitlements
axceapt that 4POA vour retarn to a4 dotnestic parmanent post of assignment you
will be entitled to a horae antvice trans{er allowance . in coniormance with
applicable Agency rey ;ulations. Agency fixed allowances are also in lieu of
enutlemonu ‘10 (1) reimbursement for the overseas operational use of your

 FOVY and common carriers in and arde:|and (2) storage of your HHE.

Cuarters will not be furnished you:by the Goverameat or by your caver facility
du:rlng the period covercea by these fized allowances.

T {pE xeggt_i_og_“{xjy_rp_g_nt_q__n. During this oce year period of your overgeas
aesignment, you are hercin duthorised to retain, without offset, the housing
and cost-of-liviny allowances of your cover facility.

{c) Requirernent of Cortificatica. You agree to certify, whea requested,

"that payments made Lo 04 a8 Set forth herein have been expanded for the

purpoge for which rmade and have not accrued to your peorsonal advantaye or
enrichment. You wiil repay any amount for which you cannot provice such

a cortification. You understand that you ate not required to o.ake (irancial
accountings for ainounts received under (a) above.

UNITFD STATES GOVE/NMFENT

B —_

APPROVED:

Allowance Co.:nx;.'i'tlee
ACKNGW LEDGE i:

— e, e e ot e ¢ - . w———

Thomas B. Casasiun
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B - ' Suppleoent vo S Apeds, Bar goun :*l .‘\\.. ron :
. For rhm a8 Us ‘Calﬂrﬂvilh R ol [iective 5 AU Hatle ]
CE _ .+ . Mt Thonzs B. Casasin - S '
. o . N ’ . f
U o Dear My cum ) o, 7 . . . ’ ‘ g
Py e - in view of your comomphtea cover suat mmfr'.. you have been
de ugm(eé a Staff Agent. The purpose of inis Supplement ie to call v vour
2 attention to exigiti =y policiea which are parhu.ldrly material to you ‘you while

you are so-druignaced dnd 1o set focth certxin rights and obligations
incident to your stilus as an appoeinred employes -

. 1. Piyroil n_d_{mm'n;auo1 As indicatsd in‘your Staff M.,pnt Fersovanel
: . Actioa, your present salary and gfade are 813,510 and GS- '
- . Y ——iian
are cctitled 1o revnive thi mnlary, alowances aard

respactively, and you
(ai.aia procedural vanations

) other benefits applicable thereto, hownver.
) .will be followed ts Dregerve the aécurity of ,yur cover position.”
o {2} The grows emoivments that you roceive from your cover
activitias will be retalted by you a8 an cffset againat the groas
. emolumenis dus you from this vrgratzanon, 3. except as
o provided in paragraph 4 brlow. your cover emoluments ever
: 7i Apeatr fhe mverage is to be remifted

- - eacecd thoge due ynu 53 3 Sia
. 1o this orzanization oa 2 munihiy baeis. uvclese a differeat period

' is spscrfied.

&) Your ¥Fodera? inco ne fanss widi be withhoeld and reported in
coafuermanca with 3R 70 .35 or any aubsuquoant regalativng or pru-
a:lun, For your information,

cedures nrnm.ﬂyainr‘ by tive Qrgamzation
¥ . thas argecliatich sb’-l‘ v.\!hfx- Id from the gross payments due you,
i .. ! Federal income tasée in an amovnet which, wheo add-d to the iucome
L - taxes withhiedd by vaus « v er facility  wilt equal the tax withheldings
) WDNrmaliy mude frem vour toee taxeble compsssation with this
E organizalior. “ftherc 3o no Guizer=ntial vr if it is insufficient, you
) will he teguived 10 make taxy comidances {a coofoimance with
T - hB 20-66i.1. Alsn, mat sesunnc s togmther with R 30.720 covers
' the pracedures' to be fi.llowed ia nrdey to yecelve raimbirsement
N . for foreign sacurae taxk-é imponed upon you.
: I' {c} This organ:eation wild dedncet {romn the groee paymenta due you
: ‘ anarionaf squevalear 1 it and oae half per cent (b 172%) of yoor
Svoss ealary-icr cuats -hihon l') the Civid Sé'l\‘tc Retizement Fund,
i This amoouaf will Be de iucted frem th- e centint due you by this
: ! vrpanization, f thers v an tlt:lu'.r;m::;’- e 1 i me luevificiect. you
B , i be requirzed to ma<e Jlreed =aariioaier 16 flds 0Ty s nionin
. satisfacviun of the remured contribntinags
(i o 3 yauy quasters allows

1) Y vermareat quarievs 2re not farnizhed

ead ot SGrrnem o cote satabltehed Soe youar post
1 s

and grece. Ne arcowenay for thia

b cacre witl be pean:

R ' af 3aaignmen’. letly wiat

N : ailowasce will be reguirad,

i Motour p,s‘!utx requivas that v make coetr.buaiea fo ihe Sccial Security
involurtary

However

: Fund  sach (oatzrtbutions will Be et yout exjetse
coutribstions for wover facility programs  suck a2 wneurance 2ad retire s
H meat, may be consdered items of éxpense to this Drpamzation, amd o

* : -

;

M .

i .

:

PETRC
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¢ A i
T S N RN S
. AL Lane ALY IMOTae s YOU Feceive aw a resull of yout participacion iy
>, s h é-,,.-:‘n;v. muat be returnrd io thia mp:mita!:on Whether parii.
- : Fiyat.on’in a par'iunar cover facil: ty pragram js involuntary .vxl. bs
‘- wrterintned by this uvgamzauon, . . { . : ;.

g R -
. ’—<_[ ‘Prun" um Pny T Y¥ou are hereby. au(honzcdg
. .'.';?‘r.)'... j

= [Eresism Fay in coalor: ‘pance: with applicable organi

. R ,".4 es. For your idformation utrrntly this prcmum pav is tec ;\c.

rent of yuur bise ‘salaty, represéots additional taxabie comperasation 1o | *
'f;. vou apid is applicable for that period of time yoa are assigced under fon~’ o
3 oificial cover: . . i . .o .

; - - - : o : o , :
£ . ) 3, quahza! on Alluwance. You' arv\ hercby authorized an cquahta- B

¥ . © uten aliowance m—au.ord.mce with applicable orgacnization uauauceo,. .

4. Travel Ex;':_n‘.ecs. You w il be entitled to travel, transportation
and sinrage in conformante wita the reguiations of this orgarnization,
MR 20.2¢ proviies that travel expens s of integrated. persoanel will be
alléwved in accordaace with the regulaiions of their cover or,;smza.t:ona *

or HR 22, whichever allows the greater amount. ;
- ’ 5. Travel Fepalties; You hercin agree that your assigament. abruad
will be for & Sinimim of “from ihe date of your arrival
Al vour pertmanent post of duty. uniless such aesignment shall be sooner .
termninated by the Goverament {or its convenience, Your violation of such ;
ajircemant may res it 1o regulatery travel peoaltiea. HR 22-6 provides i
that if the agreement 35 violated duriasg the firet year of duty abroad.
expenditures fur travel and {ranspoitation to the post, including per diem )
rhall be riimbureed by the R

while at headrnuavters and storage oy effects,
rmployee. U the 3greement o8 violatel after the {irat year o duaty. but
belore the completion of the minimum tour agrecd to above. retura travel
at Governrnent exzenss shall not be alluwed. .

R N T R N Ty T B LA e

' - ACGREFD:

LRI

. 6, Bercrecy. You will e required to keep forever aecret this Supgie -
s ment and alT{Aor5ation which you may obtain by reasce hexeof (unless

v reicassd in weiting by the Guiernment from such obligatioa). with {ull
kaswiedge that wigiation of such recrecy may subjact you to cenninal prose-
catiun uader the Eap otage Laws, dated 25 Jure 1948, as amezeded, and
otne r applical.le lawe and regulations.
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. SECRET

H ¢ ’ DIvVISION
(‘—L‘“—‘”—'—LLL'—‘ . =

iowy
w1 .‘.:2.' f

J IO"\‘ l‘!J NE 2O
reestarg ° "NET wmhea

Ir‘..~.‘ ter .nJ--v‘v.
“itese e:svat ep-

TELEPHONT FRTinsiCn oATE | RPN
T3 ALt o gduly 1<

!‘w-ud criginel ard TV coriee ie Prevaration
3 : : g
D =3 T
N - “M"“rx‘.u T IIYETYEY T
LT D; Previve raue “Ta, eIt )‘. ALLCTMINT NO. 'R sLov No.

Lo 1 -8 ] ) “325% < A~

“hatms By caLasla ) DR EII . Tl . funos
T ) . A . ‘ o I v F" | we-

3.

PREVUNS CIA PSEUDONYM OR ALIASES f 6.

- uhrr )

1wl l'l"klk was Nrew (4. 1-7]
'Ql‘c o twis (OHNIACI.

OY CIA CR ITS ALLIED ACTIVITILS 1IN SOML CAPACITY
'Il'i I;-c (17 yea, dovcribe and include dates

stwﬁn cLEanance (Type end d.i.) 1z

mw:mqg

WEDITAL CLE AHANC(

‘CONTRACY 1S.Y0 St wRITTEN 1N STERIUE FORM

’ M ]:Q.'ll;llhllll'il'lbl [-o; IKG;.

1.8, ""y.S, r.o'vuuuurt.g] ves [T we

IIDIVIQUIL WILL WORK UND(I 'COQY.OLL(D CONITITISNS®

voe. s

REGULAR oFFICE.., 10, PROPOJED CATEGORY (Contract sdent,

-9,
HOURS A Ay FROM SUBJECT'S hﬁﬁl AND '(ﬂ'ul'(" RNDfR ML SU'('V'SION oF AA',' tonl(‘cl Ouploytl. etc.)
STAFF Kw kovtt OR STAFF AGENY x s E " m mt )
CSECTIONCML - - ] © " . PERSONAL DATA . _ . ) E
[ER Stfl:(h:n\? 12, 1F NOT U.S. CITIIEW. INDIVIDUAL 1S A PERMA- [13. AGE 14. DATE OF BIRTN (lonth day. yesr)
. n.s‘ -(NY I(SID(.Y ALIE™ D veu . C:] wo oot v 0, » M

19,7 LTGAL RESIOENCE (City and state or country)

Alcxaxria, Virginia . .

18. CURRENT ntslornct (City nnd state or country)

- Alcamoerin, 8

E staene

17. MARITAL SYATUS (Check as appropriate)

C1 ‘wans1go LT3 wraeess

(s LLTTSY TR

N Id
i siPanatTed ] otrvoncen

10, NUMBIR QO DEPENDENTS (Noe including udnuul)

RELATIONSNIP AND ‘G! [

Tixve -

vife, -
Daught
- baught,

ll.'lNO‘IYVIOUAL IS RELATED YO A-3ITAFF t“PLoy!t. STAFF AGENT OR|
AN INDIVIDUAL ZURRENTLY WORKING FOR THE AGENCY IN SOME

CAPACHTY. R »e

- I IVC'
RELATIONSHIP: .

U.S. MILITARY STATUS

R

SECTION b1t
~20. RESERYE 2. VETERAN 22. IF RETIRED, INDICATE CATEGCRY (Longevity, combat dis-
. - ability, servico disabslity non-combat
hAY Yo y Y ?
3. BRANCH COF SERVICE 24. RANK OR &aAlE 23. ORAFT CLIGEBLE 28. DRAFT DEFERMENY OBTAINED

HABY C1A [Jves [T]we

- D ves muo

SECTION 1V

CCMPENSAT 10N

27. BASIC SaLaRry

Pay ensidlcmraty
to @S-t {step

26. POST DIFFERENTIAL

b equmting

h) iocluding prasite pay

9. COVER (Breskdown, if any) 30. FEDERAL TAX WITHHOLOING
COVER Cta
X | ves ] ves
L1l O

SECTION V

ALLOWANCES (NORMALLY GRANTED ONLY TO RESIDENTS Of THE UNITED STATEBS)

31. QUARTEIRS

32. POST 33. OTNER

ith regulations

- In zctordance

34. COVER (Breaddown, if any)

SECTION V! TRAVEL
38, YVP_‘S 36. WITH DEPENDENTS
[Shwes Tl oowtatic orraativean [ roncion orenarsonat Cdives T we
- "YRENSPORYED VENICLE Y8 BT
7. HNE YO BDE SHIPPED SYA, HKE TO BE STORED 38. PERSONAL VENICLE TO 8E SHIPPED 9. USED FOR OPERATIONAL TRAVEL
xivn I _[-o .\..:] vis I ]-o B lX!J:" l Ino e g ves I I-a

40,
Wife,
Dowh.es, U S.
pPaughto=, U. &,

If Wit DEiPENCENTS STATE RELATIONSHIP, CITIZENSNIP, AGE AND DATE OF BIRTH

Z. Citizen,

Citizes
Citiem

PAYMENT ARD AZCOUNT

ABILITY BiLL BE IN CONFORWANCE ®WETM

i 0a aram e

4.
@:u tcEDLaTeONY ﬁ COVEN POLECILS ANw PROCEOONS
"'SECTION VI CPERAT IONAL EXPENSES
43. PURCNAST OF INFORMATION 4%, EITIRTAIRMENT 44. OTHER
A oubcyviced Ay eatdurizad AS WARTiRe]
43. PAYMINT AWD ACCOUNTABILITY BILL BT i% CIneltwanii wiln

™ simes mmnamnan -
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’ . o SECRET 3
' . R ’ IVERIYRTI Y ‘rwuvm
CONTRACT INFORMATION AND CHECK LIST ’ 1 o= )
. - (CONJ’I”UED") ' . — - IRTINY . K
WITE.  SEE INSTRUCTIONS OV FI®ST SNEET. . N P T J P Py JER2

sterieN va_nw T, OTMIR BRINEITS, 3 Y e LT - e":'n_;

s (Seo R JO- ll! 2 20-820. l }0 870.°R 30:1000. ond NB' )0 820-1. RE 20-1C00-1 and. ot succeasor régaistices feor

bon.luc l‘Pllthl' 10 verious categorise of cohlract purlomul )

A1) reafl Explayee. Lonetits

SECTION X 7. .. e e - COVER ACTUVITY
“7‘ svarys L sa6r03¢€0. 4. TveE T fee 1etany " feunvueag ,1 cowwtacion -] u.\gs!-
(Check) istasLisutn (Chech) “frvesiviase - tbycaricna | jwivrtany i cvie
lL .14 ("(CY(D oN “(IU.UIS‘IL‘ BASIS -

a48. IF COV(II -PAYMINTS ARE CONT!“'!.AV(D.A T™EY I

- Wvu': . D-o N , Dca-'un ) »{:vuv;n

LSECTION X~ e - L . OFFSET.OF INCOVE - -

30. OFFSET OF  INCOME AND o1ull (\lOLuUtNYS OERIVED FROM COVER ACTIVITIES (17 less thsn total. justify an separate seno
etteched hereto.) - ) _m:°|l; T reeniae [ some

SECTION X4 . TERM

81. DURATION 82. EFFECTIVE DATE - 39. RENEWAME .

[ cavs l In-v-"[ I viaes - ! , ’ v (R )

84. TERMINATION NOTICE (‘Nunhcf of days) $8. "FORFEITURE OF RLTURN TRAVEL FON RESIGNATION PRIOR TO CONTRAIT TEPMINATION
: - : E]vu ) D-o -

SECTION X1t FUNCTION

36. PRIMARY FUNCTION (CI, FI, PP, other)

: Il.znld CA

SECTION X1}t OUTIES _

$7. GENERAL GESCRIPTION OF -DUTIES TO BE PERFORMED

::anﬂung and supervision of fiold agents already mlzﬂ.
Eputling, ssscompmnt md cevelopemt of apmat eandideior or projects.
Reeruitiont of egent candidatos outnidoPysncs vhen necedsary.
Cleniustino suppors of oem and othar stasica opereticas.

SECTION X1V QUALIFICATIONS

$8. UXPERIENCE

Factographle equippent saloectan
Revspoper &ssistant 8XZ4R aditor '
Assistmnt to plenning divisicn of howsing authority of a sojor city

Operations Offticer for past 12 years .

] TNIG! SCNOOL "GRADUATL l [YIIB( SCNOOL SRADUATL

$9. EOUCATION GRapE scuooL
Check Mighest PUSINEISE SCHOOL ORABUATL lco-u:lrux SCMOOL GRADUATE
Lovel Attained T , T
coteect (No degrare) lxlcoutﬂ CEGREL l l-o)v SRADUATL l .s I JiL1]
60. LANGUAGE COMPETENCY LANGUAGE SPEAK waiTE READ 61. INDIVIDLAL'S
- DU g COLNTRY OF DMLIGIN
- FLUERYIRVERAGE (POQAFLUEIN AVERAGE [POORPLUCNT[ AVvERASL|POO Y
Check Appropriate 1 .« b d A4
(D"rto Competency . b 1T o B
X X

€2. AREA KNOWLEDGE

\H‘esvzm Burupe thra residence, etudy and travel

SECTION Xv' EMPLOYMENY PRIOR TO CIA

63. GIVE INCLUSIVE DATES, POSITION TITLE OR TYPE WORK. SALARY AND REASON FOR LEAVING v

Bovspaper nselotant editor - 22,200
fAscistant to plencing fivicion of howsirg svthority $3,100

.

SECTION. XV1 ACDITIONAL _INFORMAT ION

ADDITIONAL OR UNUSUAL REQUIREMENTS, JUSTIFICATIONS OR EXPLANATIONS (U'se other "side if necessary)

64
B ;
[l XL R
APPROVAL
OATYE TYPEO NAME 4 SIGRATURE OF REQUESTING OPENAY. !nnl TIPED NAME B JICNATURE OF CONTRALY arpedesns:
: eFrICER 3

ING OFFICaAL

|:| M e
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SECRET

(When [ 11led In)

LLUATY OF RUYUESY

RedugirFORMEmCALEVALuknnu

3 Apru. 1900

3. POMITION TITLE

. NAME (Last Firel, Mlddh)

8. ovnu.. DIVISION, BRANCH.

_ 6813

DDL’L&@

7. ’PURPOSE OF g&ALuAilon

RICHARDSON, _Jacqueg. _Q, (Dcp@ndonw)_-_ el ..ﬁt;n;t‘f _Mn‘t,.,_?mg.v_l._;(iﬁt-m;-;ﬂ-

' C::] vng-t;ﬂ;ovu;’uv
[:] ENTRANCE ON DUTY
[:] rov II’ANDB;
E] SPECIAL TRAINING
D ANNUAL

Ej RETURN TO DUTY

D FITHESS POR DUTY

| I MEOICAL RETIREMENT

I‘ ’-I noqvvov
m OVLHSEA! AS'OGNMENT nom lonve &
,_._____._._xotuxn_t.n Station

b e e
TYPL OF COVER
. S—
. [no. }iur

NO OF DEPLNUENTS HEPORTS OF MEDICAL
NISTORY (5S¢ 71 ATTACHED

L ] RETURN FAOM OVERIEAS

TTA

STATION

fno. oroer.s

a YES

8. OVERSIEAS PLANNING EVALUATIbN {One block musl bo chockad)

9. REQUESTING OFFICER

;-OBNATUR&

- - ~.

E/PERS |

:] nO ROOM NO. & DUILDING ﬁ EXT.
40301 e
< oot

10. COMMENTS

R

<yt 0

", R&Poﬂ' CF EVALUATION

KEDICALYY QUALIFIED I-‘OR

“Mcdica1_s;n1cneu15_i2nmJL4pJ4ﬂL¢fHﬁ§E&%§BaQ§sf§§:anhﬂd

STCRRY PRESTON

bate

ST IR |

k-

~

SIGNATURE FOR CHIEF OF MEDICAL STAPPF

1@e

PQORM Ut R YI0US
. 10-%9 259 LR £1-22% B

SECRET
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. . . - Y © o - : = ’ -
S~ BN g M “ - e f T . QUASSFICATION .,.-.;_\.‘ .__nqc_'ls_s“m_c-ﬁ.:_\_’?_'._og;__'___“
' @SPA?QH ., S§FECRET N D T )
' g o . e e . . e, | WARMD FORIDENTR e
. _ -~ Chief, Euxopean Division O N [ Xl oot -
. o . 5 omY QUALINTD 0E8R
‘ I X : CAn ROGE RO
_ Jrrom : ; N 17 -
" ) . . W .
s |8t Agwin/Personncl/Medica _T= ' ; Jt I Y
——mnéggnaewm&i‘ CASASIH sl aff !".‘,;\_«L -
J ACTION HLQUIR auuom N A R . {{ ] ] A
Reference: OFPS-10932
CASASIN's dependents took physical examinations at the
American lospital|  Jon 20 February. Since, hecause of -
) his cover there -cculd be no LNIARP conncction, CASASIN's dependents
made arrangements for their vhysicals as private citizens, on the
) pretense that they required statements that they were in good
health in order to obtain insurance. Ohviously, forms 88 were not
prepared; the attached certificates of good health and freedom
.. from contagious diseasc are all that is normally given to private
individuals|  |we hope they suffice.
3 . ) Attachment - U/S/C via TNP
B ‘ R -— Ag Stated Above
z. Distribution: .
E .-3-Chief, Eur-Div w/att usc-tnp KLL sl gt o w0 JES W wme s T
i ’ - J I XA
3 B o
Z
', CROSS RITERENCE TO r._...‘ SEOTe DISPATCH STMBOL ANO NUMBER oaTE ":,.r: 177‘:::?
Brc oo ST
5 I | oreT-13339 11 March 1968 |
G o — o et CUASSH ICATION T ngs me mmmger”
SECRET i
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EECASB?T
Chlef of Statdon, |
Chisf, LUR

Adaiaistiative/Ferscansl/hmsiical -
Depencienty of Thomas B CASASIN

i o depemw did not take phyeical exrainatioss prior 0 :neu PCS
ntm: Bo that CASAIH'D Jopcndcnta may be tully covored
| undor the Ovorsess uodtcu Prcgraa. 1t o ersontial that arrangenents
" be mads ter tholr physicals to bo tsxon 1a the field uad the resulto
torvarded teo ﬁeadqusrtm as toGn o5 matblc.
PIETRIL NN oy
3=
m s, - -00{:.7» ,96,
GYPS= /0732
o - e
g
RKCRET .
i
1-E/RZG o
1-5/PERS P A » 6913
1-GHY ’

st l-z/}'

Tho ctuce of séodlca]. Servtcos has advxsed ﬁm& chms Be CABASH'Q -

il e S

-
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. SECRET

1Whoa Viied in)

X

i
=
- W

OFFICIAL USE OMLY [uatd hiled oa)

*QUAI.IF.IFCA"ONS SUPPLEMENT TO -PERSONAL HISTORY STATEMENT

- jsecnon 1

- READ INSTRUCTIONS  CAREFULLY BEFCOL COMPLETING TrPf OR PEINT AVOID USIFIZG LIGHT COLORED INKS

| BIOGRAPHIC AND POSINON DATA

S SCGALCRATEE

T NS FRTC g

<

3 osex”

4 OATE CF BaTR

'01/20/24

GS 50;5o'ﬂ6

_n0610 CASASIN THQMAS 8
[ 7 ’O$f10N kg . . -

.crS cFFICER

§ OFF:CE OF AT tmEN

9 LOCA St Cagnay, Loyl

wE

SECTION i AGENCY OVERSEAS ‘s@mct
AREa il neE 10uR ) L) R
TCved} s0/707/41 50709717
. TDYeb0 52/07/01 52710704
TDYveé0 '93/068/14 -83,07/,04
. PCSeVY 95,/02/17 60/0.0/,34
SECTION 11 EDUCANON
DEGSEE MAICR FIELD ’ COUEGE VEAR
BACH [LINGLISTICS, GENERAL ¥IGH UNIV. . LH]
. {
107 e - SECRET s wsn
wy 287 [ppwagirgion

KAt s
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CONFIBENTIAL . - . - -~ = a7

(iden Filled In) | L . ,

t [Completa in duplicate. The'data recorded on'this formis ossential in defermining travel cxpenses cllowable in‘conacchon withldave
= fot goveenment exponse, ovérseas d:ty, retuin 1o residonce upen sepaiation, ord for providing currentsesidence ond dependency infore - T
. Jmeticn requiredin the event'of an employee emergeacy., The originatofthis forawill be tiledin theemployea’s cliicial persciinel folderd
4 INAME CrEMPLOYER_  (Loar) . }'ln&) SRR - (V. 44fe)] SOCIAL SLCUNITY hUMOLI .o N
= _ RICHARYSA),  ALkueES - & L
T - o : RESIDENCE DATA L - S
’ 1Y INTED .« . LAST MLACE OF RESIDEN fl HIINENTAL U.5. (i appulnted .
Ve ' sdroad) - R
. PERMANENT RES)- | HOME ' !
—
- ) P . MARITAL STATUS (Chack aner - - 4
' ; - T = e - = : = 4. 3
., I;"N»u.x . [Vj’uanm:o i l SAPARATEOD T Lomonc:o ‘I Fmonuo I l ARHULLED ‘.:_J. -
L w NARNIIM—AJ'—I'—D'—MAAU—LIAA—\ . N . . DATE OF MARRIAGL to ‘:
IF DIVORCED, PLACE OF DIVORCE UECRCE i . N
* “4 : van -
1F WiOOWED, PLACH 3POUSE OIRD .
N < .
- -~ ¢ 7 = JIP FREVIOUSLY MARRILD, INDICATE NAMELS) OF 5POUSE, REASONIS) FOR TERMINATION, ANO DATE(S) .
» ’ . oL S e © ——— . . - . .
ek +d e - ~ - M L - - '
LY 1y 5
] . . - MEMDERS OF FAMILY -
: : E .. - s TELEPHONE NO. '
1. § NAMES OF CHILDREN AUUAESS - oLx VATE OF iInTH
. . S SRE b= .
. - L
”n .
. = i
. g :
R NAME OF FATHEN4Qomalacuptdian) ACDRESS TELEPHONE HO. ’
N
: T Iemalo guai PR
__decgAzed | , 1o :
WHAT MEMBER(S) OF YOUR FAMILY IF ANY, HAS BEEN TGOLD OF YOUR AFFILIATION BITH tHE ORGANIZATION IF CONT o
QUIRED IN AN EMERGENCY. , o )
NONE ; g
4. o PERSON TO 8E NOTIFIED IN CASE OF EMERGENCY - v .
NANS-L F rstsMadd) ‘{RE LATIONSHIP n !
- L
~ ALOTHED (M £ 21e) ] ;
Nm‘f ADORESS (No., Siceot, Cily, Zone, State) ; : HOM YULT FlionE Nuast :
‘ . ot
it M il ettty T+ T
. FausinESs ADORESS (No., Street, City; Tons. State) AND NAME OF EMPLOYER, IF APPLICARLE GUSTHESS TETEPHONE 0 EXTENSION] 7. ° .
( I i
1$ THE INCIVIOUAL NAMCD ABOVE WITTING OF YOUR AGENCY AFFILIATIONT (11 580F £:ve nome ana suwress of organizas T '
tion he believos you work fos.) ‘ YES , f
. t
Hno Lt .
1S THIS INDIVIOUAL AUTHORIZED TO WARE DECISIONS ON YOUR BENALFT (12 *No® greofnas 3 : '
any, mho con ake such docisiona L case of emorgracy.) Ht *No® gics'nazo and eddroes of porecn, it ves | N .
.. . . v .
i . - . . - No . | ’
. JDCES YHISINCIVICUAL KNOW THAT NE WAS BEEN DESIGNATED AS ¥ s : e SNu" .
9553 Tris nciviCus SIGNATEO AS YOUR EMERSENCY ADDRESSEE? (W onawarie oNa® | vEy |
. * - . ~NO ‘[
R The parscns named in item 3 above may olso be notificd in cose of emergency. If such notificetion is not desiable because of
-] bealth or other reasons, please 33 stet2 in item § on the reverse sido of this form. : ’
N CONTINUED ON REVERSE SIDE -
- . CURRENT RESIDENCE AND DEPENDENCY REPORT ,
ece . - '}
L& 61 gk CONFIDENTIAL - , i
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- . " — Pame
- . \‘ M .
’ %
o 2 , CONFIDENT]AL T ST L L
s Ty T B : o . (Whea Fulted In) N N } - .
. e ? VOLUNTARY ENTRIES ‘ :
R Experience in the l Img of emplayee emergencies hos shown that the absence of certarn pcnonal “dota often. delays and comph- ’
- .7+ [cotes.ike setrlemenh ¢stote ad, financial motters, The infoimation requestcd in this section moy prove very uselul !o yow family]” ;
' " ferétordeylin thocvent olyow disad ity or deavh mllbedrsclosed only whon cncunulances wamant, © . - t

INDICATE NAME A'ln‘ADDn?SI or ANSY aAullNo INSYIYUV ) 'ITN !NILM 'OU NAVE ACCOUMY! AND YHE NAMES Hl \vmcu
JEOounTs ARE CarmILD, . e

: ST OGBS 67 BIGWERSha )

HAVE YO COMPLEN-D A LAST Wil.L ANO YESTAMENT? E:] YES MO' at '.i:u where ts document located?)

Lot ' Cy ’ . g '; i
. : . R . . } N .‘
. J WAVE YOU PREPLANNED AN ARRANGED GUARDIANSHIF OF YOUR CHILOREN IN CASE OF COMMON DISASTELN 7O BOTH PARCHTO! il
ES D NO. (ll *Yos® give nome(s) and address) . . ) ) o
. .. ' - . . Lo . - . : A
T - L : : faiw
o HAVE YOU EXECUTID A POWER OF ATTGANE Y? M YES [TT] NO. (I1°Yes® who posscas the power of ettomey?) e
S WIFE  HAS J - PussEcsion) . | , o
. O AODITIOHAL DATA AND/OR CONTINUATION OF PRECED'NG ITEMS . ey

:
!
f
t
?
i-
!
|
t
!
E., bare - o _sucunuan - / ’ Tog
il & fely 62| By /Wuc/z/ﬂ,«'/% i R
A e .- A ,.com-qoenlr_w..', e s g
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LpreY SR
SL\" : . oL N fu}t‘. .

T » < ‘~§55,?. Ff‘“ .

' “‘) v. 5 . .
K Eﬂbhg{ SEPARATE COVER ATT: -
- L e . -

BIOGRAPHIC DATA SHEET

| _NAME: . RICHARDSON, Jacques Gabriel DOB: ‘20 Janiiary 1924 ° -

" GRADE: GS-14 Date of Grade 16 January 1955 | ' '
MARITAL STATUS: Married DEPENDENTS: mite
CAREER SERVICE DESIGNATION: D . Daug -

EDUCATION:

PRIOR ORGANIZATIONAL EMPLOYMENT:

LANGUAGE PROFICIENCY:

= Reading and Writing -~ Elementary; Speaking - ‘ative (Oct 1960).
= Reading and¢Spcaking - Elementary; Writing -~ Intermediate.

MILITARY RESERVE STATUS: NOXE
ORGANIZATIONAL TRAINING:

ER
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T
W T2 BRI N Q. VA T

b pad

, B . - | SLCJET L |
- | . : _§{ E}Q{E SEPARATE COVER ATT: | :

'BICGRAPTIC DATA SHEET R

- RICEARDSON. Jacques Gabrial : - . : o “

ORGANIZATIONAL EMPLOYMERT: - “ S o . 5

Nov 1949 :
Oct 1950
Apr 1951
Jan 19523

Jul 1953
" Jan 1954
Pob' 1955 ;

Haxr 1956

Oct 1957
Oct 1960 )

PERSONNEL EVALUATION:

Fitness Report, 10 April 1958 - 81 March 1959 "Subject continues as

one of the most capable, professional and hard working of the branch
-chiefs in tha station. VWorking against a tough denied area problem,

he demonstrates imagination, drive, cxcellent area background and know-
ledge, and a high degree of productivity. Ho definitely has the poten-
tial for an even more responsiblo position.” Fitness Report, 1 April
1959 ~ 24 Junc 1960 "In most respects, this officer is onc of tho best
1 have known in this agency._ He has a broad and deep knowledge of his
target area, as woll ag of his 'host. country’'; an ‘excellsnt and proven
degree of operational 'know<how'; the ability to write and speak lucidly
and effectively and with apparent ease; and a very high degree of moti-
vation and devotion to duty.” Fitness Report, July 1860 - October 1961
"Subject superviseg a very large and key branch cngaged in a wide vari-
ety of activities, a difficult job which he does well."

'E ‘\" . g

2N w s

'\;XRJH N LR RIS
SEGIT
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YEMORANDRY FCRY Central Cover Grou# ‘

.VIA , ' SR/3S .
SUBJECT % Cover requifo;ents for Thomas B, CASASIN (PF) .
l. Infereation kayed to your format ‘Raguest for

Individual® is tranamitted herewith,
2, SR would like to Bave a durable, parmanent cover estsblished for

"Thomas B, CASASIX as quickly as possibtle. CASASIN ia presenily a ataff

eaployes in Zeadguarters, ilg will be avallable Lo develcp and undertake

- ogvar preparstions as soon as Cover Group has completed the recessary

artran erents.

3. It vil be coc?anian{ for CASASIK to diecuss cover plans and
]

preparations with you vhenever you wish. {ext. 3839)
will sorve as Headquartsers case officer and will be pleased to provide any

supplemsntary information you may require,

- 'Attachnents

AB stated ia Para 1, 2 oy
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¥

- |

 SECRET ool
(When Filled-In) X o

1. PERSONNRL SHUAL MU | 6} . .
e LANGUAGE PROFICIENCY AND AWARDS DATA | i
3 NAME (7 24) \AST j rasT MOOLE 4 OFMCE OF DVIBON S LANGUAGE : 6 LANG COOt (3320
Richnrison, Jel.ues G, ' B K-
7 DATE OF 1137 40 31 T [0 ansaveesazy pane 9. GRADE TV oamor sm
e, 5, 1D Far. 5, 1o 1% Jan, TG, tonl
V1 ERASON FOR TAKING TEST "” . 137, $COREY
T asmy 00 awaro READING (3] _ TWRTNG (33) PROMAMIATION (34} SMAKING 137] URENRSTANDRNS (380
ESTARISH SALLUEVEL - ‘- . T i I
13 QUGBILITY (39) 14 TYPE Of AWARD C |
A ACHIEVEMINT (&) ﬂfm';;" 0 BEADING (&) 39 AIND 8} BALD ON TRANING THAT WAS
relm MAINTENANCE (W iy L M COMPRENINSIVE () ORECIRD ;D) Ot VOLUNTARY (V)
R
A ) { 1 R .
13 Muoui (REASON) 15, 1 CLETPY THIS EMOYER FOR A PROFRIIENCY AWARD OF [} 1o anieasy
. ORRAYGHE AN
- o 3 _ o 17, LCERTIFY THAT FUNDS ARE AVAILABLE
"REMARKS CAUIGATION 228 MO [ CHARGE ALLOTMENT NO. i
: SIGNATURE
o ) B
FORM OBSOUETE PREVIOUS - T
sep '3 EOTIONS SECRET {10-43 he copy
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UNITED STATES GU. ERNMENT

Memorandum . S

DATE: 3 October 1‘.967'

™ : Max'y
. E/Pers.:
FROM ' Reglstrar/oM3 )
SURRCT:  Richardson, Jacques G, A )
b -Subject has been evaluated by OMS and found to be qualified
fur proposed asgignment. '
. .
Assrsmmw :
'{1: irEe S S i Lo - - - T R i ran e
e T e e e et e e R e .
. 4:‘“ N SrreruL Pomu w0
s UNITED STATES GG . RNMENT
o ¢ Mary DATE: 3 October 1967

E/pers.

FROM :  Registrar/oMs
SURJECE.  Dopendents of Rlohardaon, Jacques

No medical disposlf.i_on. Depeadents wily be evalusted vhen

Physicals are recelved.

ISTART REGITTAR
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. SECRET &3 Tepucrivy 196D
‘ 1dlo 0p  LedFE
MEMORANDWM FOR: e oy

ATTENTION ' omiity 0% Yook

SUBJECT : et e
Cover Backstop

~V-Rgm's:\'cl-: \ 3_ Togn 1322, drtod 9 Sepuerbor- 10605 -

1l In conpl'iance with above reference, official covér backstopping
which utilizes theﬁ - }__

has been established for tlie above-nared i‘ndirvldual. All inforrmation
concerning this cover arrangement is available in the Official Cover-
and Liaison Section, CCh.

2. It is requested that OCL/CCD be notified when-this cover
arrangement. {s no longer required. Any changes in the Subject's Eead-
quarters status should be coordinated with this office for the determi-
ration of need for continued documentation and cover.

3. Sublect has been issued Unit ID Card No. feXl . for
domestic use only. In accordance with arrangements made with Offices
of Security and Fersonnel, the above documentation will be picked up
by a CPB representative for any individual making & PCS move from Head-
quarters or an overseas TDY irip. In the cage of the ICS traveler, CPB
will return this documentation to OCL/CCD for disposition. For the TDY
traveler, this documentation will be retained by CFB and returned to the
TDY traveler upon completion of the trip. Imn the event of a resignation
from the Agency, OCL/CCD will obtain the documentation from the ezployee
at the time of the employee's debriefing conference.

{SI PAUL P. STEWARY

JOSEPH M. ADAMS
Chief, Official Cover & Liaison, CCD

ce:  Personrel Seéurity Division,
Qffice of Security

weo 1554 SECRET ' o ($ A1}
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8.

1)/

Gene

omt: n.

(2)

()

(4)
(5)

Staff smployes, G3-14, "t.op 5; totél compensation under cover ahould‘be
publicly within range of current aotual compenaation.

}aployeet fully olearsdj wife previously had CSA for ‘contract work in
rot overtly affiliated with CIA | | Spouse 1s
avare of employso's status, ’ : :

Medical status CK

Employee has had psychologloal essessment and techniecsl interviovs,
Results presumably satiafactory.

(6)

(7)
(8)
(9)

Nev cover can be assumed at any time,
Proposed departure date overseas 1s roughly susmer 1562, but is flexibdle,

8R/Support and SR/COA furds will be avellable %o support ary operatlioral
expengos ard financial commitments made to the cover orgarnlsation,

Biozraphiec Information

(1)

(2)

e
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c.

6}

(4)

(s)

{6) OUbjJective personality evsluationt An exceodingly welleequipped operations
cfficer, combluirg ar excollont knowledge of the terget ares and of
the bass country uith proven opersticnal krow-how and & mature, dyramie,
self-confident personality, Has a great faollity to expross hisself in
writing and orally. Very effective in desllng with people on various
lovels, poisod and busiresslika.

(7) Financial statuar almost wholly depandent upon job income. Cutstarding
debt, is mortgage on house‘

Socurity Conplderations

(1) Fmployed Ly ClA 12 yoars and twa months, Security approval is TOP SFCRET

dated 10 Jure 1949,
{2} Employee will krow specifically of CIA interest.
(3)} Esployeo has had normal steff employee access to CIA bulldings,
F}
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D.

“(6) AThexr'é are no otlier known probleas boaring on security.

(8) After the forthconing tour, it 1s hoped that the employee will be able
to contirue in a cover capecity, or ccrvert to the most
sppropriste official cover dlctated Ly operationsl and admicistirative -
planniogz needa, :

(9) Thic is a request for permanent cover, ?

*

Operetiorsl Icformation
(1) Type of Cperation

ri-c.\ macagement of large group of agents earlier recruited by othera
for REDWOUD purposes, including termination of marzinal sasets.

Spotting, asseasament, and reporting potentisl nev reocruits.

Recruitment of agent-candidates ocutside thé country of asaignaent
vhen necessery.

Clandestire support and cozmunications of own and othera' operations,

AN

Other tasks set o'ut.l bty Station, within eover ard time-available capability.

(2 Locatton © .
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LI 72 T

(3)

W 3

(s)

()

(7)

(8)

Fmplayee should be re.:tlvoly free to tmvel on short trips to nearty

countries of ¥éatern ern imoa and lntorvnls will
probcbly be dictated Yy B :

el 3 the. oyee sh0 be ab : to eontac

Although 1t isrot essential, 1t would be desirsble if the espicyoe's
cover pernitted him to iritiato ard malntain contacts in the sclestifie,
technological, comnercial ard engineering fieldas.

Incoze directly attrilutable to cover should be in the range of £10,000
per acoun, with supplesentsary income attributable to commissians,
retainers, plece work fees, poraonal resources, etc, ;

Employee should be able to devote upward of 30 hours per week to ;

operational duties. -

-~y




